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RAISING PERFORMANCE 
AND SUSTAINABILITY
Tahun 2022 merupakan periode penuh tantangan yang telah berhasil dilalui dengan baik oleh 
Perseroan. Manajemen Perseroan telah berhasil mengatasi tekanan tersebut dengan serangkaian 
langkah strategis dan telah membantu Perseroan sepenuhnya dalam memanfaatkan perubahan 
yang terjadi dalam industri farmasi serta menyeimbangkan risiko untuk mempercepat 
pertumbuhan. Saat ini Perseroan berusaha untuk mempertahankan capaian-capaian tersebut 
dengan tetap berupaya keras agar prestasi pada tahun 2022 dapat terus berlanjut di masa-masa 
yang akan datang. 

Upaya tersebut tercermin dari sejumlah inisiatif penting yang dilakukan Perseroan, antara 
lain: mempertahankan kinerja keuangan yang baik; penetrasi pasar yang lebih ekspansif; 
serta melakukan ekspansi bisnis secara komprehensif, yang bertujuan untuk mempercepat 
pertumbuhan dan meningkatkan kinerja masing-masing lini usaha serta menciptakan momentum 
pertumbuhan baru di masa mendatang.
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2022 is a challenging period that the Company has successfully passed. The Company's management 
has successfully overcome these pressures with a series of strategic measures and has helped the 
Company fully capitalize on the changes taking place in the pharmaceutical industry and balance risks 
to accelerate growth. Currently, the Company strives to maintain these achievements by continuing to 
strive so that achievements in 2022 can continue in the future. 

These efforts are reflected in several important initiatives carried out by the Company including: 
maintaining good f inancial performance; more expansive market penetration; and conducting 
comprehensive business expansion, which aims to accelerate growth and improve the performance of 
each business line and create new growth momentum in the future.
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GREEN ENERGY
Terapkan Green Energy, Phapros Berhasil Lakukan Efisiensi Sebesar 12, 9 Persen Per Tahun. 
Phapros menjadikan program green energy sebagai salah satu kebijakan dan standar 
produksi. Salah satunya dengan mengkonversi energi BBM solar ke CNG (Compressed Natural 
Gas) yang didukung dengan penggunaan Green Chiller Hydrokarbon atau mesin pendingin 
berbasis hidrokarbon dan panel solar serta mengurangi kerugian energi melalui perbaikan 
dan modifikasi proses . Hasilnya, Phapros berhasil menurunkan 900.472 GJ pemakian energi 
pada tahun 2022.

Implementing Green Energy, Phapros Succeeds in Efficiency of 12.9 Percent Per Year Phapros 
makes the green energy program one of the policies and production standards. One of them 
is by converting solar fuel energy to CNG (Compressed Natural Gas) which is supported by the 
use of Green Chiller Hydrocarbon or hydrocarbon-based cooling machines and solar panels and 
reducing energy losses through process improvements and modifications. As a result, Phapros 
succeeded in reducing 900,472 GJ of energy consumption in 2022.

Tahun 2022 Phapros fokus pada strategi 
bertumbuh dan inovasi, khususnya pada pada 
penataan portofolio perusahaan, optimalisasi 
anak perusahaan serta penataan operasional 
pemasaran. Selain itu juga melakukan efisiensi 
produksi, penataan riset dan pengembangan 
produk, pengembangan bisnis serta  penguatan 
finansial. 

In 2022, Phapros focuses on growth 
and innovation strategies, especially 
on structuring the company's portfolio, 
optimizing subsidiaries, and structuring 
marketing operations. In addition, it also 
conducts production efficiency, structuring 
product research and development, business 
development, and financial strengthening. 

Tumbuh dan Berinovasi 
Growing and Innovating

Green Manufacturing 
Green Manufacturing
Sebagai bagian dari holding BUMN Farmasi yang 
berkomitmen mengusung green manufacturing 
dan telah mengantongi berbagai macam sertifikasi 
seperti ISO 9001, 14001, 45001 dan Sistem Jaminan 
Halal.

As part of the holding of Pharmaceutical SOEs 
that are committed to carrying out green 
manufacturing and have bagged various 
certifications such as ISO 9001, 14001, 45001, and 
Halal Assurance System
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225.000

Penurunan konsumsi 
air hingga 50% atau 
225.000 liter/tahun.
Reducing water 
consumption by up to 
50% or 225,000 liters/year.

liter per tahun 
litre per year

12,9% 

Efisiensi sebesar 12,9% 
per tahun dengan 
program green energy.
Efficiency of 12.9% per year 
with the green energy 
program.

per tahun  
per year

Komitmen Phapros menurunkan konsumsi 
penggunaan air dengan memanfaatkan 
teknologi washing steriline pada fasilitas produksi 
produk injeksi Phapros, pemanfataan kembali air 
buangan pengolahan air murni untuk keperluan 
lavatory. Phapros berhasil menurunkan konsumsi 
air hingga 11.000 litter pada tahun 2022.

Transformasi digital juga menjadi bagian dari grand strategy perusahaan 
pada 2022 ini, termasuk transformasi operasional dengan melakukan 
digitalisasi pada rantai pasokan dan proses produksi, serta mengoptimalkan 
penjualan melalui e-commerce. 

Digital transformation is also part of the company's grand strategy in 2022, 
including operational transformation by digitizing the supply chain and 
production processes, as well as optimizing sales through e-commerce. 

Phapros' commitment to reducing water 
consumption by utilizing steriline washing 
technology at Phapros injection product 
production facilities, and reusing pure water 
treatment wastewater for lavatory purposes. 
Phapros succeeded in reducing water 
consumption to 11,000 liters in 2022.

Penghematan Sumber Daya Air 

Transformasi Digital 

Water Resources Savings 

Digital transformation 
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PRODUK BARU 

Pada tahun 2022, Phapros Group meluncurkan dua belas produk baru yang mendorong kineria 
perusahaan dapat tumbuh sesuai target. Produk baru yang diluncurkan terdiri dari produk 
farma dan alat kesehatan. Produk farma yaitu produk-produk yang masuk ke beberapa kelas 
terapi antibiotik, antihipertensi, antiemetik dan multivitamin. Sedangkan produk alat kesehatan 
yaitu produk perlatan ortopedi prostetik bone filler jenis bubuk. Produk baru yang diluncurkan 
merupakan produk-produk first line and support therapy sehingga menambah kelengkapan 
produk Phapros. 

Dari portofolio produk tersebut, per 31 Desember 2022 Phapros berhasil meraih Laba Tahun 
Berjalan Rp27,40 miliar dan Laba Komprehensif Rp30 miliar dari Penjualan Bersih Rp1,17triliun, 
membukukan imbal-hasil kepada pemegang saham (ROE) 3,6.

In 2022, Phapros Group launched 12 (twelve) new products that encourage the company's 
performance to grow on target. New products launched consist of pharmaceutical products 
and medical devices. Farma products are products that enter several classes of antibiotic, 
antihypertensive, antiemetic, and multivitamin therapies. While medical device products are 
orthopedic equipment products, prosthetics, and bone filler powder type. The new products 
launched are first-line and support therapy products to add to the completeness of Phapros 
products. 

From this product portfolio, as of December 31, 2022, Phapros managed to achieve Current Year 
Profit Rp27.40 billion and Comprehensive Profit Rp30 billion from Net Sales Rp1.17 trillion, posting 
Return on Equity (ROE) 3.6.

New Product

Performa 2022
2022 Performance
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Antimo sebagai market leader merupakan 
hasil dari kemampuan beradaptasi Phapros 
terhadap perkembangan zaman yang meliputi 
tren konsumen, kemajuan teknologi, dan 
penemuan-penemuan baru di industri obat-
obatan. 

Prioritas lingkungan, sosial, dan tata kelola Phapros terintegrasi di 
dalam strategi Perusahaan. Perusahaan berfokus pada area yang dapat 
memberikan dampak positif dan terukur pada komunitas yang kami 
layani di seluruh dunia.
Our environmental, social, and governance (ESG) priorities are integrated 
into our strategy. We’re focused on areas where we can have a measurable, 
positive impact on the communities we serve around the world. 

Antimo as a market leader is the result of 
Phapros' adaptability to the times which includes 
consumer trends, technological advances, and 
discoveries in the drug industry. 

Market Leader

Bisnis Terintegrasi

Market Leader

Integrated Business 

Kami telah menetapkan portofolio farmasi yang memiliki posisi terbaik untuk tumbuh 
di pasar yang berubah dengan cepat. Sebagai bagian dari jaringan kami, kami terus 
mengkurasi dan berinovasi koleksi merek global, regional, dan lokal yang disesuaikan 
yang diatur dalam empat kategori berikut.

We've established a portfolio of Pharmacies that are best positioned to grow in a fast-
changing marketplace. As part of our network, we are continuing to curate and innovate 
a tailored collection of global, regional, and local brands that are organized within the 
following four categories. 

Building a Total 
Pharmacy Company 
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Dengan kinerja usaha yang 
dibukukan, pada 2022 Phapros 
meraih skor kesehatan Kategori 
Sehat A, dan Skor KPI Corporate 
sebesar 94,36.

With the business performance recorded, in 
2022 Phapros achieved a health score Healthy 
Category A, and a Corporate KPI score of 94.36.

Kinerja Keuangan 
dan Operasional
Kinerja Keuangan dan Operasional

11,13%

142,52%

Penjualan bersih tahun 2022 sebesar Rp1,17 
triliun, tumbuh sebesar Rp117,03 miliar atau 
11,13% dibandingkan dengan tahun 2021 
sebesar Rp1,05 triliun. 

Laba bersih tahun tahun 2022 tercatat sebesar 
Rp27,40 miliar, naik sebesar Rp16,10 miliar 
atau 142,52% dibandingkan dengan tahun 
2021 yang tercatat sebesar Rp11,30 miliar. 

Net sales in 2022 amounted to IDR1.17 
trillion, growing by IDR117.03 billion or 11.13% 
compared to 2021 of IDR1.05 trillion.

Net prof it in 2022 was recorded at IDR27.40 
billion, an increase of IDR16.10 billion or 
142.52% compared to 2021 which was 
recorded at IDR11.30 billion.

PENJUALAN BERSIH

LABA BERSIH

Penjualan bersih

Laba bersih

Phapros telah menerapkan 95,55% dari 
standar minimum terkait penerapan 
prinsip GCG. Pencapaian ini diperoleh 
berdasarkan hasil validasi implementasi 
yang dilakukan secara internal atas 
rekomendasi perbaikan yang diberikan 
oleh counterpart atas self-assessment 
penerapan prinsip GCG tahun 2022. 

Phapros has implemented 95.55% of 
the minimum standards related to the 
implementation of GCG principles. This 
achievement was obtained based on the 
results of implementation validation carried 
out by self-assessment on improvement 
recommendations provided by independent 
third parties for the assessment of the 
implementation of GCG principles in 2022. 

Komitmen Korporasi yang Sehat dan 
Bertanggung Jawab 
Commitment to Becoming a Sound and Responsible 
Corporation 

Performa 2022
2022 Performance
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Strategi Keberlanjutan
Sustainability Strategy

Commercial Excellence

• Penataan Portofolio 
Produk PT Phapros Tbk 
dan Optimalisasi Anak 
Perusahaan

• Penataan operasional 
marketing perusahaan

• Product Portfolio Structuring 
of PT Phapros Tbk and 
Optimization of Subsidiaries

• Structuring the company's 
marketing operations

Operational Excellence

•	 Efisiensi	Produksi
• Optimalisasi R&D dan BD 

(Business Development)
• Penguatan Finansial 

Perusahaan

• Production Efficiency
• Optimization of R&D and BD 

(Business Development)
• Corporate Financial 

Strengthening

Organizational Excellence

• Peningkatan Kapabilitas 
SDM di Phapros

• Penguatan Organization 
Development

• Improving Human Capital 
Capabilities at Phapros

• Strengthening Organization 
Development

Digitalization

• Digitalisasi Supply Chain
• Peningkatan Penjualan 

melalui E-Commerce
• Digitalisasi pada Proses 

Produksi

• Supply Chain Digitalization
• Increase Sales through 

E-Commerce
• Digitization of the 

Production Process
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Ikhtisar Keberlanjutan
Sustainable Highlights

Lingkungan Sosial
Environment Social

PENANAMAN POHON
Tree Planting  

2022  = 6.004 pohon/tree  
2021  = 1.473 pohon/tree

BIAYA PELATIHAN
Training Cost

2022  = Rp948 juta/million  
2021  = Rp480 juta/million

PENGGUNAAN ENERGI
Energy Use 

2022  = 89.098,99  gigajoule 
2021  = 77.372,47 gigajoule

JUMLAH PEKERJA
Number of Employees

2022  = 1.361 pekerja/employee
2021  = 1.582 pekerja/employee

EMISI
Emissions 

2022  = 0,00050 Ton CO2 eq 
2021  = 0,00055 Ton CO2 eq

DANA TANGGUNG JAWAB 
SOSIAL

Social Responsibility Fund

2022  = Rp3,503 miliar/billion 
2021  = Rp4,35 miliar/billion

DANA PELESTARIAN 
LINGKUNGAN

Environmental Conservation Fund

2022  = Rp21.606.308  
2021  = Rp22.442.000 
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Ekonomi
Economic

PENDAPATAN
Revenue 

2022  = Rp1,17 triliun/trillion  
2021  = Rp1,05 triliun/trillion

LABA
Profit

2022  = Rp27,40 miliar/billion
2021  = Rp11,30 miliar/billion

PEMBAYARAN PAJAK
Tax Payments

2022  = Rp76,42 miliar/billion 
2021  = Rp65 miliar/billion

PEMBAYARAN DIVIDEN
Dividend Payment

2022  = Rp6.644.400 ribu/thousand 
2021  = Rp19.395.150 ribu/thousand

Ekonomi
Economic

REALISASI PRODUKSI OTC
Production Realization OTC

2022 = 596.451.934
2021 = 389.853.891

REALISASI PRODUKSI 
ETHICAL

Production Realization ETHICAL

2022 = 133.109.968
2021 = 105.924.672

REALISASI PRODUKSI 
GENERIK

Production Realization GENERIC

2022 = 1.165.079.499
2021 = 861.386.211

REALISASI PRODUKSI TOLL IN
Production Realization of TOLL IN

2022 = 999.808
2021 = 1.064.197

Dalam satuan btr/amp/vial/tube/btl/sct/set
In piece/amp/vial/tube/bottle/sachet/set
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Penjelasan Direksi
Statement from the Board of Directors

Penjelasan Nilai Keberlanjutan Phapros
Laporan ini merupakan laporan terintegrasi kedua yang dibuat oleh 

Phapros, yang isinya meliputi laporan kinerja tahunan dan keberlanjutan 

yang disusun sebagai bentuk transparansi dan komunikasi Phapros kepada 

seluruh pemangku kepentingan. Laporan ini juga menunjukkan komitmen 

dan kinerja Phapros dalam keberlanjutan, sekaligus menjadi pemicu untuk 

meningkatkan pencapaian Perseroan terhadap aspek ekonomi, sosial, dan 

lingkungan.

Phapros berfokus pada pola kerja dan kegiatan operasional yang efisien pada 

semua lini bisnis, dengan memperhatikan keselarasan ekonomi, sosial, dan 

lingkungan. Sehingga bisnis Phapros tidak hanya menghasilkan keuntungan 
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Dengan adanya laporan ini, diharapkan para Pemangku 
Kepentingan dapat mengetahui berbagai informasi mengenai 
kinerja keberlanjutan yang telah dilaksanakan oleh Phapros 

selama tahun 2022 dan menjadikan laporan ini sebagai rujukan 
dalam mengambil keputusan di masa yang akan datang.

With this report, it is hoped that Stakeholders can find out various 
information about the sustainability performance that has been 

implemented by Phapros during 2022 and make this report a 
reference in making decisions in the future.

Phapros Sustainability Value Explained
This report is the first integrated report made by Phapros, which includes 

annual performance and sustainability reports prepared as a form of 

transparency and communication of Phapros to all stakeholders. This report 

also shows Phapros' commitment and performance in sustainability, as well 

as a trigger to improve the Company's achievements in economic, social, and 

environmental aspects.

Phapros focuses on efficient work patterns and operational activities in all 

business lines, taking into account economic, social, and environmental 

harmony. So that the Phapros business not only generates profits but can 
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(profit), melainkan dapat menciptakan nilai 

tambah untuk lingkungan (planet) dan 

berkontribusi kepada masyarakat (people).

Laporan ini ditujukan kepada seluruh Pemangku 

Kepentingan sebagai salah satu landasan 

melakukan penilaian atas kinerja Perseroan. 

Para Pemangku Kepentingan dapat melakukan 

evaluasi mengenai sejauh mana Phapros dapat 

berperan serta dalam menjalankan kewajibannya 

bagi keberlanjutan bidang lingkungan, ekonomi 

dan sosial terkait praktik bisnisnya.

Respon Phapros Terhadap Isu 
Terkait Penerapan Keuangan 
Berkelanjutan
Kami menerbitkan Laporan ini sebagai 

wujud komitmen terhadap pembangunan 

keberlanjutan. Keberlanjutan berperan penting di 

Phapros. Phapros menerjemahkan keberlanjutan 

ke dalam perilaku konsistensi dalam upaya 

menekan dampak lingkungan akibat operasi 

perusahaan dan melaksanakan tanggung jawab 

sosial perusahaan. Praktik prinsip keberlanjutan 

telah dijalankan oleh Phapros sejak lama dan 

akan terus berlanjut untuk memelihara eksistensi 

perusahaan dalam jangka panjang. 

Melalui Laporan ini, Phapros berharap para 

pemangku kepentingan, meliputi pelanggan, 

pemasok, pegawai, pemegang saham dan 

pemangku kepentingan lainnya, dapat 

mengetahui komitmen dan kontribusi Phapros 

dalam upaya pencapaian tujuan pembangunan 

berkelanjutan (Sustainable Development Goals/

SDGs).

create added value for the environment (planet) 

and contribute to society (people).

This report is addressed to all Stakeholders as 

one of the bases for assessing the Company's 

performance. Stakeholders can evaluate the 

extent to which Phapros can participate in 

carrying out its obligations for environmental, 

economic, and social sustainability related to its 

business practices.

Phapros' Response to Issues 
Related to the Application of 
Sustainable Finance
We publish this Report as a form of commitment 

to sustainable development. Sustainability 

plays an important role at Phapros. Phapros 

translates sustainability into consistent behavior 

to reduce the environmental impact of the 

company's operations and carry out corporate 

social responsibility. The practice of sustainability 

principles has been carried out by Phapros for 

a long time and will continue to maintain the 

company's existence in the long term. 

Through this report, Phapros hopes that 

stakeholders, including customers, suppliers, 

employees, shareholders, and other stakeholders, 

can find out Phapros' commitment and 

contribution to achieving the Sustainable 

Development Goals (SDGs).
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Laporan ini disusun berdasarkan POJK No.51/

POJK.03/2017 tentang Penerapan Keuangan 

Berkelanjutan bagi Lembaga Jasa Keuangan, 

Emiten, dan Perusahaan Publik dan SE OJK 

No.16 tahun 2021 tentang Bentuk dan Isi Laporan 

Tahunan Emiten atau Perusahaan Publik. Phapros 

membuat prioritas atas aspek-aspek atau isu-

isu keberlanjutan yang diidentifikasi pada 

langkah sebelumnya guna menetapkan tingkat 

materialitas isu-isu penting yang akan dilaporkan.

Dengan adanya laporan ini, diharapkan para 

Pemangku Kepentingan dapat mengetahui 

berbagai informasi mengenai kinerja 

keberlanjutan yang telah dilaksanakan oleh 

Phapros selama tahun 2022 dan menjadikan 

laporan ini sebagai rujukan dalam mengambil 

keputusan di masa yang akan datang.

Komitmen Manajemen dalam 
Pencapaian Penerapan 
Keuangan Berkelanjutan
Pada dasarnya setiap potensi permasalahan 

sosial di suatu daerah telah kami antisipasi 

melalui pelaksanaan program pengembangan 

masyarakat, termasuk pembangunan 

infrastruktur, berbasis hasil studi pemetaan 

sosial (social mapping). Phapros melibatkan 

forum komunikasi multi-pemangku kepentingan 

(multi-stakeholder) dalam proses perencanaan, 

pelaksanaan, pemantauan hingga evaluasi 

program agar dapat memberikan dampak positif, 

di antaranya dapat menyelesaikan masalah-

masalah sosial yang terjadi di masyarakat, 

mencegah munculnya konflik sosial, serta 

memenuhi kebutuhan masyarakat. 

This report is prepared based on POJK No.51/

POJK.03/2017 concerning the Application 

of Sustainable Finance for Financial Service 

Institutions, Issuers, and Public Companies and 

SE OJK No.16 of 2021 concerning the Form and 

Content of the Annual Report of Issuers or Public 

Companies. Phapros prioritizes the aspects or 

sustainability issues identified in the previous step 

to determine the level of the materiality of the 

important issues to be reported.

With this report, it is hoped that Stakeholders 

can find out various information about the 

sustainability performance that has been 

implemented by Phapros during 2022 and make 

this report a reference in making decisions in the 

future.

Management's Commitment to 
Achieving Sustainable Finance 
Implementation
Every potential social problem in an area has 

been anticipated through the implementation 

of community development programs, including 

infrastructure development, based on the results 

of social mapping studies. Phapros involves a 

multi-stakeholder communication forum in the 

process of planning, implementing, monitoring, 

and evaluating programs to have a positive impact, 

including solving social problems that occur in the 

community, preventing the emergence of social 

conflicts, and meeting community needs. 
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Seluruh pencapaian tahun 2022 menjadi pondasi 

yang kokoh bagi kami untuk terus melangkah 

memanfaatkan momentum pertumbuhan 

dalam mencapai target kinerja keberlanjutan 

yang berorientasi pada Tujuan Pembangunan 

Berkelanjutan (SDGs). Kami bertekad untuk 

bersinergi dengan seluruh pemangku 

kepentingan, terutama karyawan, untuk selalu 

menyesuaikan perubahan di masa depan. 

Pencapaian kinerja Penerapan 
Keuangan Berkelanjutan

Tahun 2022 Phapros berhasil mencatatkan 

pendapatan meskipun ditengah tantangan 

pandemi COVID-19. Kemudian untuk 

pengembangan masyarakat melalui program 

Tanggung Jawab Sosial Lingkungan (TJSL), 

Phapros telah merealisasikan program Tanggung 

Jawab sosial Sepanjang tahun 2022, dengan 

mengeluarkan biaya sebesar Rp17.332.197,- 

untuk pelaksanaan kegiatan Kemitraan, 

sedangkan dana yang disalurkan ke UMKM 

sebesar Rp3.370.000.000,- Untuk Program Bina 

Lingkungan dan penanggulangan COVID-19 

mengeluarkan biaya sebesar Rp115.447.591,-

Tantangan Pencapaian 
Kinerja Penerapan Keuangan 
Berkelanjutan
Tantangan pelaksanaan strategi keberlanjutan 

secara menyeluruh adalah pengelolaan sinergi 

dengan pemangku kepentingan secara luas untuk 

mendukung penguatan dan pengembangan 

bisnis. Phapros telah mengantisipasinya 

melalui upaya pengelolaan dilakukan dengan 

All achievements in 2022 are a solid foundation 

for us to continue to take advantage of 

growth momentum in achieving sustainability 

performance targets oriented toward Sustainable 

Development Goals (SDGs). We are determined 

to synergize with all stakeholders, especially 

employees, to always adjust to changes in the 

future. 

Performance achievement 
of Sustainable Finance 
Implementation 
In 2022, Phapros managed to record revenue 

despite the challenges of the COVID-19 pandemic. 

Then for community development through 

CSR programs, Phapros has realized social 

responsibility programs throughout 2022, by 

spending IDR17,332,197 for the implementation of 

Partnership activities, while the funds distributed 

to MSMEs amounted to IDR3,370,000,000 for the 

Community Development Program and COVID-19 

mitigation at a cost of IDR115,447,591

Challenges of Achieving 
Sustainable Finance 
Performance
The challenge of implementing an overall 

sustainability strategy is the management of 

synergies with stakeholders at large to support 

business strengthening and development. 

Phapros has anticipated it through management 

efforts carried out by focusing on sustainable 
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beroritentasi pada kemitraan yang berkelanjutan 

atas dasar adanya pertukaran nilai tambah yang 

saling menguatkan dan memberikan manfaat. 

Upaya yang dilakukan telah memberikan 

dampak positif berupa meningkatkan Daya Saing 

Perusahaan, Meningkatkan citra perusahaan, 

merek produk, keberlanjutan dan kelancaran 

operasional perusahaan. 

Peningkatan kompetensi setiap insan Perseroan 

merupakan salah satu upaya menghadapi 

tantangan keberlanjutan yang dinamis. Phapros 

telah mengantisipasinya melalui penyelenggaraan 

pendidikan dan pelatihan, baik di dalam maupun 

luar. Pada 2022, kurang lebih 1.300 pegawai 

telah mengikuti pendidikan dan pelatihan yang 

diselenggarakan oleh Phapros.

partnerships based on value-added exchanges 

that strengthen each other and provide 

benefits. The efforts made have had a positive 

impact in the form of increasing the Company's 

Competitiveness, Improving the company's 

image, product brand, sustainability, and smooth 

company operations. 

Increasing the competence of every person in the 

Company is one of the efforts to face dynamic 

sustainability challenges. Phapros has anticipated 

it through the implementation of education 

and training, both inside and outside. In 2022, 

approximately 1,300 employees have attended 

education and training organized by Phapros.
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Penghargaan dan Sertif ikasi 2022
2022 Awards and Certification

PENGHARGAAN
Awards

Indonesia Corporate PR Awards 2022 (27 Januari)
Phapros meraih Penghargaan Indonesia Corporate 
PR Award 2022 sebagai The Best Public Relation in 
Company Strategy on Expanding and Developing 
Business Product Segementation kategori Perusahaan 
Farmasi pada acara E-Awarding yang dilaksanakan oleh 
Warta Ekonomi melalui Zoom, Kamis (27/1).

IPRA 2022 mengangkat tema Creating Impact for 
The Better Future. Penghargaan ini diberikan Warta 
Ekonomi kepada public relations perusahaan yang 
dinilai memiliki peran dan fungsi yang sangat baik 
untuk meningkatkan kualitas perusahaan di tengah 
persaingan industri yang semakin ketat dan kondisi 
ekonomi Indonesia yang mulai membaik.

Indonesia Corporate PR Awards 2022 (January 27)
Phapros won the Indonesia Corporate PR Award 2022 
as The Best Public Relations in Company Strategy 
on Expanding and Developing Business Product 
Segmentation in the Pharmaceutical Company category 
at the E-Awarding event held by Warta Ekonomi via 
Zoom, Thursday (27/1).

IPRA 2022 has the theme Creating Impact for The Better 
Future. This award was given by Warta Ekonomi to public 
relations companies that are considered to have an 
excellent role and function to improve the quality of the 
company amid increasingly fierce industry competition 
and improving economic conditions in Indonesia.

Indonesia Excellence GCG Awards 2022 (24 Februari)
Phapros meraih Penghargaan Indonesia Excellence 
GCG Awards 2022 sebagai Excellence Good Corporate 
Governance Implementation on Healthcare Business 
Development dalam kategori Industri Kesehatan yang 
diselenggarakan oleh Warta Ekonomi melalui Zoom 
(24/2).

Indonesia Excellence GCG Awards 2022 (24 Februari)
Phapros won the Indonesia Excellence GCG Awards 
2022 as Excellence Good Corporate Governance 
Implementation on Healthcare Business Development 
in the Health Industry category organized by Warta 
Ekonomi via Zoom (24/2).
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Indonesia CSR Excellence Awards 2022 (9 Maret)
Phapros meraih Penghargaan dalam acara Indonesia 
CSR Excellence Awards 2022 dalam kategori The Best 
Leadership on CSR Program yang digelar oleh Indonesia 
Popular Mandiri (IPM) dan First Indonesia Magazine di 
Hotel Grand Sahid Jaya Jakarta, pada Rabu (9/3).

Indonesia CSR Excellence Awards 2022 (9 Maret)
Phapros meraih Penghargaan dalam acara Indonesia 
CSR Excellence Awards 2022 dalam kategori The 
Best Community Program Award Best Workplace 
Enviroment yang digelar oleh Indonesia Popular Mandiri 
(IPM) dan First Indonesia Magazine di Hotel Grand Sahid 
Jaya Jakarta, pada Rabu (9/3).

TOP CSR Awards 2022 (30 Maret)
Phapros raih dua penghargaan dalam acara TOP CSR 
Awards 2022 dengan kategori TOP CSR # Star 4 dan 
Top Leader On CSR Commitment 2022 yang digelar 
oleh Majalah TopBusiness di Hotel Raffles, Jakarta, pada 
Rabu (30/3).Penghargaan tahun ini mengusung tema 
Being a Responsible Company is the Key Strategy for 
Business Sustainable Growth (Menjadi Perusahaan 
yang Bertanggung Jawab adalah Kunci Strategi untuk 
Pertumbuhan Bisnis yang Berkelanjutan).

Indonesia CSR Excellence Awards 2022 (9 Maret)
Phapros won two awards at the Indonesia CSR Excellence 
Awards 2022 in the categories of  The Best Leadership on 
CSR Program held by Indonesia Popular Mandiri (IPM) 
and First Indonesia Magazine at the Grand Sahid Jaya 
Hotel Jakarta, Wednesday (9/3).

Indonesia CSR Excellence Awards 2022 (9 Maret)
Phapros won two awards at the Indonesia CSR Excellence 
Awards 2022 in the categories of The Best Community 
Program Award, Best Workplace Environment held by 
Indonesia Popular Mandiri (IPM) and First Indonesia 
Magazine at the Grand Sahid Jaya Hotel Jakarta, 
Wednesday (9/3).

Penilaian TOP CSR Awards 2022 berbasis ketentuan 
ISO 26000, Good Corporate Governance (GCG), dan 
Strategi Bisnis perusahaan. Perusahaan yang meraih 
penghargaan dinilai berhasil dalam menjalankan 
program Corporate Social Responsibility (CSR), 
Tanggung Jawab Sosial dan Lingkungan (TJSL), 
Community Development yang efektif dan berkualitas.

Phapros won two awards at the TOP CSR Awards 
2022 in the TOP CSR # Star 4 and Top Leader On CSR 
Commitment 2022 categories held by Top Business 
Magazine at Raffles Hotel, Jakarta, on Wednesday (30/3).
This year's award carries the theme Being a Responsible 
Company is the Key Strategy for Business Sustainable 
Growth.

The assessment of the TOP CSR Awards 2022 is based on 
the provisions of ISO 26000, Good Corporate Governance 
(GCG), and corporate Business Strategy. Companies 
that won awards are considered successful in running 
effective and quality Corporate Social Responsibility 
(CSR), Social and Environmental Responsibility 
(Tanggung Jawab Sosial dan Lingkungan: TJSL), and 
Community Development programs.
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Human Initiative Award 2022 (7 April)
Phapros meraih penghargaan dalam acara Human 
Initiative Award 2022 dalam kategori sebagai Mitra 
Kolaborasi Perusahaan Daerah Initiative for Disaster 
yang digelar oleh Human Initiative di Hotel Bidakara, 
Jakarta, Kamis (7/4).

Penghargaan diberikan sebagai bentuk apresiasi 
kepada Phapros yang telah aktif berkontribusi, atas 
upaya menjaga nilai-nilai kemanusiaan, menguatkan 
kolaborasi kebaikan, serta menumbuhkan kepercayaan 
publik dalam bergerak bersama menumbuhkan 
kemandirian seperti dengan adanya program Sagita, 
IKM dan Social Mapping yang dilakukan Phapros 
bersama Human Initiative.

Penghargaan Transparansi Emisi Korporasi 2022 
(22 April)
Phapros meraih penghargaan dalam ajang Penghargaan 
Transparansi Emisi Korporasi 2022 dalam kategori 
Transparansi Perhitungan Emisi Sektor Emiten dengan 
Gelar Gold yang diselenggarakan oleh Beritasatu Media 
Holdings dan Bumi Global Karbon secara daring melalui 
Zoom dan Youtube pada Jumat (22/4).

Penghargaan ini merupakan bentuk apresiasi kepada 
perusahaan yang sudah membuat langkah nyata dalam 
hal mengelola dan menurunkan emisi karbon secara 
berkelanjutan. Penilaian atas keberhasilan penurunan 
emisi mengacu pada standar yang dirumuskan 
Greenhouse Gas Protocol (GHG Protocol). Penilaian 
penghargaan Emisi Korporasi 2022 ini didasarkan pada 
kinerja keberlanjutan perusahaan tahun 2020 yang 
disampaikan melalui laporan keberlanjutan yang terbit 
pada tahun 2021.

Corporate Emissions Transparency Awards 2022 
(April 22)
Phapros won an award at the 2022 Corporate Emission 
Transparency Award in the category of Transparency in 
the Calculation of Issuer Sector Emissions with a Gold 
Title organized by Beritasatu Media Holdings and Bumi 
Global Karbon online via Zoom and Youtube on Friday 
(22/4).

This award is a form of appreciation to companies 
that have made concrete steps in terms of managing 
and reducing carbon emissions sustainably. The 
assessment of the success of reducing emissions refers 
to the standards formulated by the Greenhouse Gas 
Protocol (GHG Protocol). The assessment of the 2022 
Corporate Emissions award is based on the company's 
sustainability performance in 2020 which was submitted 
through a sustainability report published in 2021.

Human Initiative Award 2022 (7 April)
Phapros won an award at the Human Initiative Award 
2022 event in the category as a Regional Company 
Collaboration Partner of the Initiative for Disaster held 
by Human Initiative at the Bidakara Hotel, Jakarta, 
Thursday (7/4).

The award is given as a form of appreciation to Phapros 
who has actively contributed, to efforts to maintain 
human values, strengthen good collaboration, and foster 
public trust in moving together to grow independence 
such as the Sagita, IKM, and Social Mapping programs 
carried out by Phapros with the Human Initiative.

 PT PHAPROS TBK

KATEGORI TRANSPARANSI PERHITUNGAN EMISI 
SEKTOR EMITEN DENGAN GELAR GOLD



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

21

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

Indonesia Digital Popular Brand Award (IDPBA) 2022 
(28 Juli)
Salah satu produk andalan Phapros, Antimo berhasil 
meraih penghargaan dalam ajang Indonesia Digital 
Popular Brand Award (IDPBA) 2022 untuk kategori 
produk Obat Anti Mabuk yang diselenggarakan oleh 
TRAS N CO Indonesia dan IMFocus Digimarketing 
Consultant selaku Certified Google Partner bekerjasama 
dengan INFOBRAND.ID di Jakarta pada Kamis (28/7).

Indonesia Digital Popular Brand Award (IDPBA) 
merupakan sebuah apresiasi dan pengakuan bergengsi 
bagi brand-brand di Indonesia yang telah sukses 
membangun popularitas serta meningkatkan aktifitas 
brand-nya melalui Media Digital (Internet) sehingga 
unggul dan popular dibandingkan brand lainnya di 
kategori sejenis. Riset dilakukan dengan menggunakan 
suara Netizen dengan 3 parameter penilaian digital 
yaitu: Search Engine Based, Social Media Based dan 
Website Based.

TOP GRC Awards 2022 (6 September)
Phapros berhasil meraih dua penghargaan sekaligus 
dalam ajang TOP Governance, Risk and Compilance 
(Tata Kelola, Risiko dan Kepatuhan) Awards 2022. Dari 
acara yang digelar di Hotel Raffles, Jakarta, Selasa (6/9). 
Dua penghargaan itu adalah TOP GRC Awards Bintang 
Empat dan The Most Committed GRC Leader 2022 
kepada Direktur Utama Bapak Hadi Kardoko.

Mengangkat tema 'GRC Empowerment in Digital 
Era and Its Suppot to G20 Indonesia Presidency', TOP 
GRC Awards 2022 digelar oleh Majalah TopBusiness 
bekerja sama dengan Asosiasi GRC Indonesia, IRMAPA 
(Indonesia Risk Management Professional Association), 
ICOPI (Institute Compliance Professional Indonesia), 
PAGI (Perkumpulan Profesional Governansi Indonesia), 
Lembaga Kajian Nawacita.

Indonesia Digital Popular Brand Award (IDPBA) 2022 
(28 Juli)
One of Phapros' flagship products, Antimo won an 
award at the Indonesia Digital Popular Brand Award 
(IDPBA) 2022 for the Anti-Hangover Drug product 
category organized by TRAS N CO Indonesia and 
IMFocus Digimarketing Consultant as Certified Google 
Partner in collaboration with INFOBRAND.ID in Jakarta 
on Thursday (28/7).

Indonesia Digital Popular Brand Award (IDPBA) is a 
prestigious appreciation and recognition for brands 
in Indonesia that have successfully built popularity 
and increased their brand activities through Digital 
Media (Internet) so that they are superior and popular 
compared to other brands in similar categories. The 
research was conducted using the voice of Netizens with 
3 digital assessment parameters, namely: Search Engine 
Based, Social-Media Based and Website Based.

TOP GRC Awards 2022 (6 September)
Phapros won two awards at the TOP Governance, Risk, 
and Compliance Awards 2022. From the event held at 
Raffles Hotel, Jakarta, Tuesday (6/9). The two awards are 
the Four-Star TOP GRC Awards and The Most Committed 
GRC Leader 2022 to the President Director Mr. Hadi 
Kardoko.

With the theme 'GRC Empowerment in Digital Era 
and Its Support to G20 Indonesia Presidency', the TOP 
GRC Awards 2022 was held by TopBusiness Magazine 
in collaboration with the Indonesian GRC Association, 
IRMAPA (Indonesia Risk Management Professional 
Association), ICOPI (Institut Compliance Professional 
Indonesia), PAGI (Perkumpulan Profesional Governansi 
Indonesia), Nawacita Research Institute.
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TOP Digital Corporate Brand Award 2022 
(15 September)
Phapros berhasil meraih penghargaan dalam ajang 
TOP Digital Corporate Brand Award 2022 dengan 
kategori “Subsidiary BUMN” yang diselenggarakan oleh 
SuaraPemerintahID bekerja sama dengan TRAS N CO 
Indonesia pada Kamis (15/9) secara E-Awarding.

Kegiatan ini merupakan bentuk apresiasi kepada BUMN, 
BUMD dan subsidiary BUMN agar semakin terpacu 
dalam mengoptimalkan penggunaan media digital 
untuk membangun reputasi perusahaan. Pemenang 
dipilih berdasarkan tiga parameter penilaian digital, 
yaitu Search Engine Aspect, Social Media Aspect dan 
Website Aspect.

Indonesia Top Digital PR Award 2022 (29 September)
Phapros raih penghargaan Indonesia Top Digital 
PR Award 2022 yang dilaksanakan oleh TRAS N CO 
Indonesia dan InfoBrand.Id pada Kamis(29/9) yang 
diselenggarakan di Hotel Pullman Central Park, Jakarta 
Barat.

Ajang ini merupakan bentuk apresiasi untuk perusahaan-
perusahaan yang sukses dalam memanfaatkan digital 
Public Relations dalam berkomunikasi dan menjalin 
engagement dengan publik untuk menciptakan 
persepsi dan citra positif terhadap perusahaan dan 
sebagai bukti keberhasilan kinerja positif perusahaan 
dalam mengolah corporate image perusahaan, 
memberikan apresiasi kepada perusahaan yang telah 
berhasil memanfaatkan digital public relations dengan 
baik, dan sebagai ajang sharing knowledge, sharing 
experience, dan membangun networking.

Indonesia Top Digital PR Award 2022 (29 September)
Phapros won the Indonesia Top Digital PR Award 2022 
held by TRAS N CO Indonesia and InfoBrand.Id on 
Thursday (29/9) at Pullman Central Park Hotel, West 
Jakarta.

This event is a form of appreciation for companies that 
have succeeded in utilizing digital Public Relations in 
communicating and engaging with the public to create 
a positive perception and image of the company and 
as evidence of the success of the company's positive 
performance in processing the company's corporate 
image, giving appreciation to companies that have 
succeeded in utilizing digital public relations well, and 
as a place for sharing knowledge,  sharing experience, 
and building networking.

TOP Digital Corporate Brand Award 2022 
(15 September)
Phapros won an award at the TOP Digital Corporate 
Brand Award 2022 in the category of "SOE Subsidiary" 
organized by SuaraPemerintahID in collaboration with 
TRAS N CO Indonesia on Thursday (15/9) in an E-Awarding 
manner.

This activity is a form of appreciation to SOEs, BUMDs, 
and SOE subsidiaries to be more motivated in optimizing 
the use of digital media to build company reputation. 
Winners are selected based on three digital assessment 
parameters, namely Search Engine Aspect, Social Media 
Aspect, and Website Aspect.
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The Iconomics BUMN 
Awards 2022 (27 Oktober)
Phapros raih penghargaan 
dalam ajang The Iconomics 
BUMN Awards 2022 dengan 
kategori Best Brand Image 
dan Best Social Economy 
Contribution Perception 
yang diselenggarakan saat 
The Iconomics BUMN Forum 
2022 (27/10).

BUMN Awards 2022 adalah 
penghargaan yang diberikan 
oleh The Iconomics kepada 

Indonesia Top GCG & Corporate Secretary Award 
2022 (16 Desember)
Phapros raih penghargaan Best Corporate Secretary 
in Pharmaceuticals Industry dalam ajang Indonesia 
Top GCG & Corporate Secretary Award 2022 yang di 
selenggarakan oleh The Iconomics Media.

Indonesia Top GCG & Corporate Secretary Award 
2022 (16 Desember)
Phapros won the Best Corporate Secretary in 
Pharmaceuticals Industry award at the Indonesia 
Top GCG & Corporate Secretary Award 2022 held by 
The Iconomics Media (16/12).

Anugerah CSR IDX Channel 2022 (9 November)
Phapros raih penghargaan dalam ajang Anugerah 
CSR IDX Channel 2022 dengan kategori Economic 
Development Initiatives dengan program CSR 
Pengembangan Taman Pelangi yang diselenggarakan 
di Gedung iNews pada Rabu (9/11).

TJSL Phapros bersama PGOT Mardi Utomo melakukan 
pengembangan Taman Pelangi dengan pemanfaatan 
area taman yang mempunyai potensi longsor, dilakukan 
pencegahan berupa penanaman tanaman akar 
wangi yang berfungsi sebagai penguat tanah. Yang 
kemudian tanaman akar wangi tersebut nantinya juga 
dimanfaatkan kembali dengan diolah menjadi minyak 
atsiri.

Pemberian penghargaan ini didasari tiga aspek utama 
dalam penilaian, yaitu aspek kepatuhan (compliance) 
terhadap ISO 26000 tentang social responsibility, aspek 
GCG, dan aspek keselarasan program CSR dengan 
strategi dan daya saing bisnis.

IDX Channel CSR Awards 2022 (November 9)
Phapros won an award at the IDX Channel 2022 CSR 
Award in the Economic Development Initiatives category 
with Pengembangan Taman Pelangi CSR program held 
at the iNews Building on Wednesday (9/11).

TJSL Phapros together with PGOT Mardi Utomo carried 
out Pengembangan Taman Pelangi by utilizing park 
areas that have the potential for landslides, prevention 
was carried out in the form of planting fragrant root crops 
that function as soil reinforcement. Then the fragrant 
root plant will also be reused by being processed into 
essential oils.

This award is based on three main aspects of the 
assessment, namely compliance aspects to ISO 26000 
on social responsibility, GCG aspects, and aspects of 
alignment of CSR programs with business strategy and 
competitiveness.

The Iconomics BUMN Awards 2022 (27 Oktober)
Phapros won an award at The Iconomics BUMN Awards 
2022 in the categories of Best Brand Image and Best 
Social Economy Contribution Perception held at The 
Iconomics BUMN Forum 2022 (27/10).

BUMN Awards 2022 is an award given by The Iconomics 
to state-owned enterprises (SOEs) and SOE subsidiaries 
consisting of awards regarding brand equity and 
corporate communications materials.

- BEST BRAND IMAGE
- BEST SOCIAL ECONOMY CONTRIBUTION PERCEPTION

PT Phapros Tbk

in Pharmaceuticals Category

badan usaha milik negara (BUMN) dan anak perusahaan 
BUMN yang terdiri dari penghargaan mengenai brand 
equity dan corporate communications material.
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SERTIFIKASI
Certification

Sertifikat Halal obat-obatan Jenis  produk Obat-obatan 
dan Vaksin dari LP POM Majelis Ulama Indonesia

7 Oktober 2021 – 7 Oktober 2025

Halal Certificate for Medicines Types of Medicines and Vaccines 
Products from LP POM Indonesian Ulema Council (MUI)

 October 7, 2021 - October 7, 2025

Sertifikat Halal obat-obatan Jenis Produk Suplemen dari 
LP POM Majelis Ulama Indonesia

28 Juli 2020-28 Juli 2024

Halal Certificate for Medicines Types of Supplement Products 
from LP POM Indonesian Ulema Council (MUI)

 July 28, 2020 - July 28, 2024

Halal Certificate for Medicines Types of Other Products
 from LP POM Indonesian Ulema Council (MUI)

 May 18, 2021 - May 18, 2025

Sertifikat Halal obat-obatan Jenis  produk lain-lain dari 
LP POM Majelis Ulama Indonesia

18 Mei 2021 – 18 Mei 2025

Sertifikat Halal obat-obatan Jenis Produk Suplemen dari 
LP POM Majelis Ulama Indonesia

15 November 2021 – 15 November 2025

Halal Certificate for Medicines Types of Supplement Products 
from LPPOM Indonesian Ulema Council (MUI)

 November 15, 2021 – November 15, 2025
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Sertifikat Cara Pembuatan Obat Yang 
Baik Badan POM RI

Injeksi Volume Kecil Nonbetalaktam
16 April 2022

Sertifikat Cara Pembuatan Obat Yang 
Baik Badan POM RI

Tablet dan Tablet Salut Nonbetalaktam
16 April 2022

ISO 45001 : 2018 dari Lloyd’s Register 
Quality Assurance

4 Februari 2022-3 Februari 2025

ISO 45001 : 2018 dari Lloyd’s Register 
Quality Assurance

 February 4, 2022-Februari 3, 2025

Sertifikat Cara Pembuatan Obat Yang 
Baik Badan POM RI

Serbuk Steril Injeksi Antibiotik Penisilin 
dan Turunannya, 16 April 2022

Certificate BPOM RI of Good Drug 
Manufacturing Practice  

Penicillin Antibiotic Injection Sterile 
Powder and Its Derivatives, 16 April 2022

Certificate BPOM RI of Good Drug 
Manufacturing Practice

Nonbetalactam Small Volume Injection
April 16, 2022

Certificate BPOM RI of Good Drug 
Manufacturing Practice Nonbetalactam 

Coated Tablets and Tablets
April 16, 2022

ISO 9001: 2015 Quality Management System 
dari Lloyd Register Quality Assurance 

30 Oktober 2020 – 30 September 2023

ISO 14001:2015 Sistem Manajemen dari 
Lloyd’s Register Quality Assurance
10 Agustus 2021 – 9 Agustus 2024

ISO 14001:2015 Environmental 
Management System Lloyd’s Register 

Quality Assurance
Agustus 10, 2021 – Agustus 9, 2024

ISO 9001: 2015 Quality Management System 
dari Lloyd Register Quality Assurance

October 30, 2020 - September 30, 2023
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Sertifikasi Sistem Manajemen K3 
Kementrian Ketenagakaerjaan 

Republik Indonesia, 13 Mei 2022.

K3 Management System Certification 
of the Ministry of Manpower of the 
Republic of Indonesia, May 13, 2022

Sertifikat Cara Pembuatan Obat Yang 
Baik Badan POM RI

Cairan Oral Nonbetalaktam
9 Agustus 2021 – 8 Agustus 2026

Certificate BPOM RI of Good Drug 
Manufacturing Practice Nonbetalactam 

Oral Liquid
August 9, 2021 – August 8, 2026

Certificate BPOM RI of Good Drug 
Manufacturing Practice Nonbetalactam 

Oral Semisolids
August 9, 2021 – August 8, 2026

Sertifikat Cara Pembuatan Obat Yang 
Baik Badan POM RI

Semisolid Oral Nonbetalaktam
9 Agustus 2021 – 8 Agustus 2026

Sertifikat Cara Pembuatan Obat Yang 
Baik Badan POM RI

Serbuk Oral Nonbetalaktam
9 Agustus 2021 – 8 Agustus 2026

Certificate BPOM RI of Good Drug 
Manufacturing Practice 

Nonbetalactam Oral Powder
August 9, 2021 – August 8, 2026

ISO 17025 Laboratorium Kalibrasi dari Komite 
Akreditasi Nasional (KAN)

Persyaratan Umum Untuk Kompetensi 
Laboratorium Penguji dan Laboratorium Kalibrasi 

17 Oktober 2022 – 16 Oktober 2027

ISO 17025 Calibration Laboratory from the 
National Accreditation Committee (KAN)
General Requirements for Competency 
of Testing Laboratories and Calibration 

Laboratories
 October 17, 2022 – October 16, 2027
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Peristiwa Penting 2022
2022 Important Events

JANUARI | JANUARY 2022
26

Peringatan Hari Pers Nasional, Phapros salurkan 
1500 Unit Multivitamin.

Dalam rangka peringatan Hari Pers Nasional 2022, 
Phapros menyalurkan 1.500 unit multivitamin 
Becefort untuk menjaga daya tahan tubuh insan 
media di tengah melonjaknya kasus Covid-19 
akibat varian Omicron. Penyerahan multivitamin 
Becefort dilakukan oleh Corporate Secretary 
Phapros Ibu Zahmilia Akbar kepada Wakil Sekjen 
PWI Pusat Bapak Marten Slamet Susanto di 
Kantor PWI, Gedung Dewan Pers, Jakarta pada 
Rabu (26/1). Penyerahan ini sebagai bentuk 
partisipasi Phapros dalam rangka HPN 2022 yang 
dijadwalkan berlangsung pada 7-9 Februari 2022 
di Kendari, Sulawesi Tenggara.

FEBRUARI | FEBRUARY 2022
8

Rakornas Phapros 2022: Synergize to GOALS 
(Growing, Optimist, Achieve, Learning, Sustain) 

Memasuki awal tahun 2022, Phapros mengadakan 
Rakornas tahun 2022: Synergize to Goals yang 
diselenggarakan secara hybrid dan menerapkan 
protokol kesehatan yang ketat serta dengan 
peserta yang hadir terbatas pada 8-10 Februari 
2022.

Acara dilangsungkan di Hotal Aston, Bogor dan 
dihadiri oleh sekitar 60 peserta yang terdiri atas 
Komisaris, Direksi Phapros, Direksi Lucas Djaja 
Group, GM Marketing, Regional Manager, Product 
Manager, hingga Area Manager se-Indonesia. 
Lebih dari 500 peserta lainnya bergabung secara 
online melalui platform Zoom.

Commemorating National Press Day, Phapros 
distributes 1500 Multivitamin Units 

In commemoration of National Press Day 2022, 
Phapros distributed 1,500 units of Becefort 
multivitamins to maintain the immune system 
of media personnel amid the surge in Covid-19 
cases due to the Omicron variant. The handover 
of Becefort multivitamins was carried out by the 
Corporate Secretary of Phapros Mrs. Zahmilia Akbar 
to the Deputy Secretary General of PWI Center Mr. 
Marten Slamet Susanto at the PWI Office, Gedung 
Dewan Pers, Jakarta on Wednesday (26/1). This 
handover is a form of Phapros' participation in the 
framework of HPN 2022 which is scheduled to take 
place on February 7-9, 2022, in Kendari, Southeast 
Sulawesi.

Rakornas Phapros 2022: Synergize to GOALS 
(Growing, Optimist, Achieve, Learning, Sustain) 

Entering early 2022, Phapros held the 2022 National 
Coordination Meeting: Synergize to Goals which 
was held in a hybrid manner and implemented 
strict health protocols with limited attendance 
participants on February 8-10, 2022.

The event was held at Hotel Aston, Bogor, and was 
attended by around 60 participants consisting of 
Commissioners, Directors of Phapros, Directors 
of Lucas Djaja Group, GM Marketing, Regional 
Managers, Product Managers, to Area Managers 
throughout Indonesia. More than 500 other 
participants joined online via the Zoom platform.
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Bantuan TJSL di Gempa Bumi Pasaman Barat 
dan Banjir Kota Serang 

Gempa bumi yang mengguncang Pasaman 
Barat, Sumatera Barat membuat Phapros melalui 
TJSL bergerak cepat untuk membantu para 
korban. Melalui Ikatan Dokter Indonesia (IDI) 
Cabang Pasaman Barat, Phapros memberikan 
bantuan berupa uang tunai kepada para 
korban terdampak bencana gempa bumi pada 
Sabtu(26/2).

Di tempat lain, Phapros melalui CSRnya 
memberikan bantuan kepada korban 
terdampak banjir Serang melalui Posko Badan 
Penanggulangan Bencana Daerah (BPBD) 
Provinsi Banten, Sabtu (5/3). Bantuan berupa 
multivitamin Becefort, kebutuhan pangan, balita, 
dan perempuan diserahkan kepada perwakilan 
dari BPBD Propinsi Banten untuk disalurkan 
kembali kepada warga yang membutuhkan.

MARET | MARCH 2022
29

Penyaluran dana kemitraan tahap I – IV 2022

Phapros pada tahun 2022 menyalurkan dana 
kemitraan dengan beberapa tahap kepada 
pelaku usaha kecil dan menengah di kantor 
Imam Bonjol, Semarang, Jawa Tengah. Tahap 
pertama dilakukan pada Selasa 29 Maret 2022 
dengan dana yang disalurkan sebanyak Rp 
595.000.000,- dengan 10 mitra. Dilanjtukan 
tahap kedua dilaksanakan pada Rabu 22 
Juni 2022 dengan dana yang disalurkan Rp 
1.060.000.000,- dengan menjaring 14 mitra. 
Kemudian pada tahap ketiga dilaksanakan 
pada Rabu 28 September 2022 dengan dana 
yang disalurkan sejumlah Rp 1.115.000.000,- 
dengan menjaring 16 mitra. Dan tahap terkahir 
dilaksanakan pada Kamis 22 Desember 2022 
dengan dana yang disalurkan sejumlah Rp 
600.000.000,- dengan menjaring 10 mitra. 
Phapros sampai dengan periode bulan 
Desember 2022 telah menyalurkan total 

CSR Assistance in West Pasaman Earthquake 
and Serang City Flood 

The earthquake that shook West Pasaman, 
West Sumatra made Phapros through its CSR 
move quickly to help the victims. Through the 
Indonesian Doctors Association (Ikatan Dokter 
Indonesia: IDI) West Pasaman Branch, Phapros 
provided cash assistance to victims affected by 
the earthquake on Saturday (26/2).

Elsewhere, Phapros through its CSR assisted 

victims affected by the Serang flood through the 
Regional Disaster Management Agency (Badan 
Penanggulangan Bencana Daerah: BPBD) Post 
of Banten Province, Saturday (5/3). Assistance 
in the form of Becefort multivitamins, food 
needs, toddlers, and women was handed over to 
representatives from BPBD Banten Province to 
be distributed back to residents in need.
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Distribution of partnership funds phase I – IV 
2022

Phapros 2022 distributes partnership funds in 
several stages to small and medium enterprises 
at the Imam Bonjol off ice, Semarang, Central 
Java. The f irst phase was carried out on Tuesday, 
March 29, 2022, with funds distributed of 
IDR595,000,000 with 10 partners. The second 
phase was held on Wednesday, June 22, 2022, 
with funds distributed of IDR1,060,000,000 by 
attracting 14 partners. Then the third phase 
was carried out on Wednesday, September 28, 
2022, with funds distributed in the amount of 
IDR1,115,000,000 by netting 16 partners. And the 
last stage was held on Thursday, December 22, 
2022, with funds distributed in the amount of 
IDR600,000,000 by netting 10 partners. Phapros 
until December 2022 has distributed a total 
of IDR3,370,000,000 to 50 fostered partners 
spread across Indonesia. The partnership fund 
distribution program is a form of Phapros' 
commitment to developing the ability of small 
businesses to be more independent, and able to 
encourage economic growth to create nuances of 
equitable development and increase/expansion 
of employment opportunities in the regions.

APRIL | APRIL 2022
23

Bazaar Ramadan

Phapros menggelar Bazar Ramadhan 2022 
pada Sabtu 23 April 2022. Acara yang diadakan 
di halaman Masjid Al-Ikhlas, tepat di depan 
pabrik PT Phapros, Tbk tersebut bertujuan untuk 
memudahkan warga sekitar untuk mendapatkan 
sembako dengan harga murah.

Ada 1000 paket sembako murah yang tersedia 
dalam bazaar ramadhan tahun ini.  Dalam 
paket seharga Rp 100.000.- berisi 5 kg beras, 1 
liter minyak goreng, 1 kg gula pasir, 5 bungkus 
indomie, 1 bungkus kopi dan 2 kotak teh celup. 
Sebanyak 10 stand turut memeriahkan gelaran 
Bazar Ramadhan PT Phapros, Tbk 2022 ini. Stand-
stand tersebut diisi oleh produk pakaian, makanan 
ringan, perlengkapan ibadah , dan produk UKM 
lainnya yang dijual oleh mitra UMKM Phapros dan 
kelompok binaan Phapros. Stand marketing OTC 
Phapros, Apotek dan toko Koperasi Menjangan 
Enam, turut meramaikan bazar ini. Selain berbelanja 
kebutuhan lebaran, para pengunjung juga bisa  
memeriksakan kesehatannya secara gratis.

Ramadan Bazaar 

Phapros held the 2022 Ramadan Bazaar on 
Saturday, April 23, 2022. The event which was 
held in the courtyard of Al-Ikhlas Mosque, right 
in front of the PT Phapros, Tbk factory aimed to 
make it easier for residents to get necessities at 
low prices.

There are 1,000 packages of cheap staple food 
available in this year's Ramadan bazaar. A 

dana sebesar Rp 3.370.000.000,- kepada 50 
mitra binaan yang tersebar di Indonesia. 
Program penyaluran dana kemitraan tersebut 
merupakan bentuk komitmen Phapros untuk 
mengembangkan kemampuan usaha kecil agar 
lebih mandiri, mampu mendorong pertumbuhan 
ekonomi sehingga tercipta nuansa pemerataan 
pembangunan dan peningkatan/perluasan 
lapangan pekerjaan di daerah.
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Rapat Umum Pemegang Saham Tahun Buku 
2021

Phapros menggelar Rapat Umum Pemegang 
Saham (RUPS) Tahun Buku 2021 di Hotel 
Manhattan Jakarta pada Rabu (25/5). Dalam RUPS 
tersebut, Manajemen memaparkan capaian 
kinerja perusahaan sepanjang 2021 yang berhasil 
mengantongi penjualan sebesar lebih dari Rp1 
Trilliun. Dalam RUPS juga disepakati pembagian 
dividen tunai sebesar 60 % dari laba bersih atau 
setara dengan Rp 6,6 miliar kepada pemegang 
saham. Selain itu, dalam RUPS tahun ini juga 
memutuskan pergantian pengurus perseroan.

MEI | MAY 2022
13

Halalbihalal Phapros (13 Mei)

Halalbihalal tahun ini digelar secara hybrid ini 
dihadiri oleh Jajaran Dewan Komisaris dan Direksi, 
Direksi Anak Perusahaan, serta seluruh karyawan 
baik yang hadir secara offline di Kantor IB 
Semarang dan online melalui zoom, pada Jumat, 
13 Mei 2022.

Acara dimulai dengan pembacaan Qori dan Sari 
Tilawah oleh Zidan dan Dewi Wigati karyawan 
Valkal Semarang, dilanjutkan sambutan 
Komisaris Utama PT Phapros Tbk Bapak Maxi 
Rein Rondonuwu dan sambutan Direktur Utama 
PT Phapros Tbk Bapak Hadi Kardoko. Selain itu, 
ada penyampaian tausiyah oleh Ustadz Wijayanto 
serta pengumuman hadiah Umroh untuk 
Karyawan yang beruntung.

Halal bi halal Phapros 

This year's Halalbihalal was held in a hybrid manner 
and was attended by the Board of Commissioners 
and the Board of Directors, the Board of Directors 
of Subsidiaries, and all employees both offline at 
the IB Semarang Office and online via zoom, on 
Friday, May 13, 2022.

The event began with the reading of Qori and Sari 
Tilawah by Zidan and Dewi Wigati employees of 
Valkal Semarang, followed by remarks by President 
Commissioner of PT Phapros Tbk Mr. Maxi Rein 
Rondonuwu and remarks by President Director 
of PT Phapros Tbk Mr. Hadi Kardoko. In addition, 
there was the delivery of tausiyah by Ustadz 
Wijayanto and the announcement of Umrah gifts 
for lucky employees.

package priced at IDR100,000 contains 5 kg of 
rice, 1 liter of cooking oil, 1 kg of sugar, 5 packets 
of indomie, 1 pack of coffee, and 2 boxes of tea 
bags. A total of 10 booths also enlivened the 
Ramadhan Bazaar of PT Phapros, Tbk 2022. The 
booths were f illed with clothing products, snacks, 
worship equipment, and other SME products 
sold by Phapros MSME partners and Phapros-
assisted groups. Phapros OTC marketing stands, 
pharmacies, and Menjangan Enam Cooperative 
stores, also enliven this bazaar. In addition to 
shopping for Eid needs, visitors can also check 
their health for free.
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General Meeting of Shareholders for Financial 
Year 2021 

Phapros held the General Meeting of 
Shareholders (GMS) for Fiscal Year 2021 at 
Manhattan Hotel Jakarta on Wednesday (25/5). In 
the GMS, Management explained the company's 
performance achievements throughout 2021 
which managed to pocket sales of more than 
IDR1 trillion. In the GMS, it was also agreed to 
distribute cash dividends of 60% of net profit, or 
equivalent to IDR6.6 billion to shareholders. In 
addition, this year's GMS also decided to change 
the company's management.

MEI | MAY 2022
30

Pisah Sambut Dewan Komisaris dan Direksi 

Phapros menggelar acara Pisah Sambut Dewan 
Komisaris dan Direksi secara hybrid. Acara yang 
berlangsung pada Senin (30/5) dihadiri seluruh 
Dewan Komisaris dan Direksi baik untuk periode 
saat ini maupun periode sebelumnya, serta 
seluruh Phaprosers.

Acara dibuka dengan sambutan yang 
disampaikan Komisaris Utama & Direktur Utama 
Phapros, dilanjutkan dengan penyampaian kesan 
dan pesan serta perkenalan Dewan Komisaris dan 
Direksi baru. Sebagai bentuk apresiasi kepada 
Dewan Komisaris dan Direksi periode sebelumnya, 
Phapros juga memberikan cendera mata berupa 
logam mulia.

Separate Welcomes the Board of Commissioners 
and the Board of Directors  

Phapros held a hybrid event to welcome the Board 
of Commissioners and Board of Directors. The event 
which took place on Monday (30/5) was attended by 
all Board of Commissioners and Board of Directors 
both for the current and previous periods, as well as 
all Phaprosers.

The event was opened with remarks delivered by 
the President Commissioner & President Director of 
Phapros, followed by the delivery of impressions and 
messages as well as the introduction of the new Board 
of Commissioners and Board of Directors. As a form 
of appreciation to the Board of Commissioners and 
the Board of Directors of the previous period, Phapros 
also gave souvenirs in the form of precious metals.

JUNI | JUNE 2022
21

Hybrid Celebration, HUT ke-68 PT Phapros Tbk 

Phapros gelar acara perayaan hari ulang tahun 
ke-68 secara hybrid melalui online melalui zoom 
maupun offline di Kantor Phapros, Jl. Imam Bonjol, 
Semarang pada Selasa, 21 Juni 2022. Acara dihadiri 
oleh Dewan Komisaris dan Direksi PT Phapros Tbk, 
Direksi PT Kimia Farma Tbk, Direksi Holding BUMN 
Farmasi dan Direksi Anak Perusahaan serta seluruh 
Phaproser, acara ini juga dimeriahkan Stand Up 
Comedian Akbar Kobar. Acara yang mengusung 
tema Bersinergi untuk Indonesia Sehat ini juga 
dimeriahkan dengan kuis dan pembagian 
doorprize yang menarik, seperti emas antam dan 
sepeda motor untuk Phaproser yang beruntung.
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AGUSTUS | AUGUST 2022
8

Perjanjian Kerja Sama Distribusi dengan PT 
Anugrah Argon Medica 

PT Phapros Tbk dan PT Anugrah Argon Medica 
(AAM) melakukan Penandatanganan Perjanjian 
Kerjasama Distribusi pada Senin(8/8) di Jakarta. 
Acara dihadiri oleh Direktur Pemasaran Phapros 
Ibu Imelda Alini Pohan beserta jajarannya 
dan Direktur Utama AAM Ibu Juliwaty beserta 
jajarannya. Diharapkan dengan adanya kerjasama 
ini dapat meningkatkan keterjangkauan produk-
produk Phapros serta pemenuhan kebutuhan 
obat bagi masyarakat hingga ke pelosok negeri.

Saat ini Phapros telah bekerjasama dengan 
distributor besar yang memiliki jaringan di seluruh 
Indonesia yaitu Kimia Farma Trading & Distribution, 
Rajawali Nusindo dan ditambah AAM saat ini.

JULI | JULY 2022
8

Pelantikan Pengurus Serikat Pekerja Phapros 
(SPPh) periode 2022-2025 ( 8 Juli)

Pelantikan pengurus baru Serikat Pekerja 
Phapros (SPPh) periode 2022-2025 dilakukan 
secara Hybrid baik online dan offline di ruang 
meeting Avicena, Semarang pada Jumat(8/7). 
Acara dihadiri oleh Direktur Keuangan, 
Manajemen Risiko dan SDM PT Phapros Tbk, 
Bapak David Sidjabat dan Direktur Produksi, 
Ibu Ida Rahmi serta pengurus SPPh periode 
sebelumnya dan periode yang akan dilantik.

Pada acara ini dilantik Parama Filardhi dari unit 
GPJ menjadi ketua Spph dan Feby Karnila dari 
unit Ethical Promo sebagai Wakil Ketua Spph.

Hybrid Celebration, 66th-Anniversary of 

PT Phapros Tbk  

Phapros held a hybrid 66th-anniversary celebration 
event online via zoom and offline at the IB Phapros 
Semarang office on Tuesday, June 21, 2022. The 
event was attended by the Board of Commissioners 
and the Board of  Directors of PT Phapros Tbk, 
Directors of PT Kimia Farma Tbk, Directors of 
Pharmaceutical SOE Holding and Directors of 
Subsidiaries and all Phaproser, this event was also 
enlivened by Stand Up Comedian Akbar Kobar. 
The event which carries the theme Synergy for a 
Healthy Indonesia is also enlivened by quizzes and 
the distribution of interesting door prizes, such as 
gold antam and motorcycles for lucky Phaproser.

Inauguration of the New Management of the 
Phapros Employees Union (SPPh) for the 2022-
2025 period 
The inauguration of the new management of the 
Phapros Employees Union (SPPh) for the 2022-2025 
period was carried out in a hybrid manner both 
online and offline in the Avicena meeting room, 
Semarang on Friday (8/7). The event was attended 
by the Director of Finance, Risk Management, 
and Human Capital of PT Phapros Tbk, Mr. David 
Sidjabat, and Director of Production, Mrs. Ida 
Rahmi as well as the management of SPPh for the 
previous period and the period to be inaugurated.
At this event, Parama F from the GPJ unit was 
appointed as chairman of Spph, and Feby Karnila 
from the Ethical Promo unit as Vice Chairman of 
Spph.
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Distribution Cooperation Agreement with PT 
Anugrah Argon Medica 

PT Phapros Tbk and PT Anugrah Argon Medica 
(AAM) signed a Distribution Cooperation 
Agreement on Monday (8/8) in Jakarta. The event 
was attended by Phapros Marketing Director 
Mrs. Imelda Alini Pohan and her staff and AAM 
President Director Mrs. Juliwaty and her staff. It 
is hoped that this collaboration can increase the 
affordability of Phapros products and meet the 
needs of drugs for the community in remote 
parts of the country.

Currently, Phapros has collaborated with large 
distributors who have networks throughout 
Indonesia, namely Kimia Farma Trading & 
Distribution, Rajawali Nusindo, and AAM at this 
time.

SEPTEMBER 2022
3

Phapros Culture Day (3 September)

Phapros menggelar acara Phapros Culture 
Day yang diselenggarakan di Pabrik Simongan 
Semarang pada Sabtu(3/9). Phapros Culture 
Day merupakan kegiatan yang bertujuan untuk 
menginternalisasi Budaya AKHLAK yang sudah 
diterapkan PT Phapros Tbk. Akhlak adalah 
singkatan dari Amanah, Kompeten, Harmonis, 
Loyal, Adaptif dan Kolaboratif yang juga menjadi 
budaya seluruh perusahaan BUMN.

Phapros Culture Day 

Phapros held a Phapros Culture Day event held 
at Simongan Factory Semarang on Saturday 
(3/9). Phapros Culture Day is an activity that 
aims to internalize the AKHLAK Culture that has 
been implemented by PT Phapros Tbk. Akhlak 
stands for Trust, Competent, Harmonious, Loyal, 
Adaptive, and Collaborative which is also the 
culture of all SOE companies.

Sharing session on Core Value Akhlak was led by 
Coach Yendra R. Pamungkas. He said that Akhlak 
is an internalization of good values and life that 
must always be held as a basis for achieving 
company goals.

At the event, there were also announcements 
of scholarships, Jubilee awards or employees 
who have served for 25 years, announcements 
of retired employees, winners of competitions, 
and door prizes. The show ended with a guest 
appearance, Jihan Audy.

Sharing session tentang Core Value Akhlak 
dipimpin oleh Coach Yendra R. Pamungkas. 
Beliau menyampaikan bahwa Akhlak merupakan 
internalisasi nilai-nilai kebaikan dan kehidupan 
yang harus selalu dipegang sebagai dasar untuk 
mencapai tujuan perusahaan.

Pada acara tersebut juga dilakukan pengumuman 
beasiswa, penghargaan Jubileum atau karyawan 
yang telah mengabdi selama 25 tahun, 
pengumuman karyawan pensiun, pemenang 
lomba dan pembagian doorprize. Acara diakhiri 
dengan penampilan bintang tamu, Jihan Audy.
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Sharing Session “Business Transformation” & 
Workshop RKAP 2023

Phapros held the RKAP 2023 Workshop & 
Sharing Session "Business Transformation" in 
the Avicena Room, Simongan Factory Semarang 
on September 5-6, 2022. The efforts made by 
Phapros for transformation are very serious, in 
this business transformation sharing session, 
Phapros invited several transformation figures 
such as Mr. Ignasius Jonan, Mr. Dahlan Iskan, and 
Mr. Helmy Yahya. These three figures provide 

SEPTEMBER 2022
23 

Gen Z Talent Activation Purwakarta 

Phapros berpartisipasi pada acara “Gen Z Talent 
Activation - Membangun Generasi Digital Bebas 
Stunting” yang diinisiasi oleh Kementerian BUMN, 
Telkomsel, dan Bio Farma serta dihadiri langsung 
oleh Menteri BUMN Bapak Erick Thohir dan Bupati 
Kabupaten Purwakarta Ibu Anne Ratna Mustika, di 
SMA Negeri 1 Purwakarta pada Jumat (23/9).

Dalam acara ini, Phapros bersama Bio Farma 
(Persero), berkesempatan untuk memberikan 
edukasi secara langsung pada siswa tentang 
pentingnya mencegah stunting sejak dini. 
Intervensi sejak dini diperlukan untuk memastikan 
para remaja putri sehat dan terbebas dari anemia, 
sehingga bisa mencetak generasi penerus bangsa 
yang bebas stunting, enerjik dan berprestasi.

Gen Z Talent Activation Purwakarta 

Phapros participated in the "Gen Z Talent Activation 
- Building a Stunting-Free Digital Generation" event 
initiated by the Ministry of SOEs, Telkomsel, and 

SEPTEMBER 2022
5

Sharing Session “Business Transformation” & 
Workshop RKAP 2023 

Phapros menggelar acara Workshop RKAP 2023 
& Sharing Session "Business Transformation" 
di Ruang Avicena, Pabrik Simongan Semarang 
pada 5-6 September 2022.

Upaya yang dilakukan Phapros untuk transformasi 
sangatlah serius, pada sharing session business 
transformation ini Phapros mengundang 
beberapa tokoh transformasi seperti Bapak 
Ignasius Jonan, Bapak Dahlan Iskan dan Bapak 
Helmy Yahya. Ketiga tokoh ini memberikan 
insight yang luar biasa tentang transformasi yang 
telah mereka lakukan pada perusahaan yang 
mereka pimpin.

Dengan kegiatan ini, Phapros berharap agar 
ke depannya bisa semakin maju dan siap 
menghadapi tantangan perubahan zaman 
yang begitu cepat, karena transformasi adalah 
perjalanan tanpa akhir.

extraordinary insights into the transformation 
they have made to the companies they lead.

Hopefully, with this activity, Phapros can further 
develop and advance in facing the challenges 
of a rapidly changing era. Transformation is an 
endless journey.
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SEPTEMBER 2022
30

50 Tahun Antimo, Phapros Salurkan Bantuan ke 
Yayasan Wisma Kasih Bunda Semarang 

Phapros memberikan bantuan kepada anak – anak 
penderita hidrosefalus melalui Yayasan Wisma 
Kasih Bunda milik salah satu perancang busana 
Tanah Air, Anne Avantie yang terletak di Semarang, 
Jawa Tengah pada hari Jumat (30/9). Kegiatan ini 
diselenggarakan dalam rangka memperingati 
50 tahun Antimo. Tak hanya pemberian bantuan 
kepada pasien hidrosefalus saja, pada peringatan 50 
tahun Antimo ini juga akan digelar kegiatan sosial 
lainnya di wilayah terluar Indonesia seperti Pulau 
Sabang, di Aceh, dan beberapa wilayah lainnya. 
Hal ini dilakukan sebagai bentuk penghargaan 
atas segala loyalitas yang diberikan oleh konsumen 
setia Antimo selama ini, ataupun para mitra kerja 
seperti para pedagang yang juga turut mendukung 
eksistensi Antimo selama 50 tahun.

50 Years of Antimo, Phapros Distributes Aid to 
Wisma Kasih Bunda Semarang Foundation 

Phapros assists children with hydrocephalus 
through the Wisma Kasih Bunda Foundation 
owned by one of the country's fashion designers, 
Anne Avantie located in Semarang, Central Java 
today, Friday (30/9). This activity was held in 
commemoration of Antimo's 50th anniversary. 
Not only assisting hydrocephalus patients, on the 
50th anniversary of Antimo, other social activities 
will also be held in the outer regions of Indonesia 
such as Sabang Island, Aceh, and several other 
regions. This is done as a form of appreciation for 
all the loyalty given by Antimo's loyal customers 
so far or partners such as merchants who have 
also supported Antimo's existence for 50 years.

OKTOBER | OCTOBER 2022
3 

50 Tahun Antimo, Phapros Salurkan Bantuan 
Pendidikan di Pulau Sabang

Dalam rangka memperingati hari ulang tahun ke-
50 salah satu produk legendaris Tanah Air, Antimo, 
PT Phapros Tbk yang juga merupakan bagian dari 
Holding BUMN Farmasi memberikan bantuan 
pendidikan dan sarana prasarana sekolah kepada 
siswa – siswi SD Negeri 17 Kota Sabang, Nanggroe 
Aceh Darussalam pada Senin (3/10). Acara ini 
dihadiri oleh Direktur Pemasaran PT Phapros 
Tbk, Imelda Alini Pohan, Kepala Dinas Pendidikan 

Bio Farma and attended directly by the Minister 
of SOEs Mr. Erick Thohir and the Regent of 
Purwakarta Regency Mrs. Anne Ratna Mustika, at 
SMA Negeri 1 Purwakarta on Friday (23/9). In this 
event, Phapros together with Bio Farma (Persero), 
had the opportunity to provide direct education 
to students about the importance of preventing 
stunting from an early age. Early intervention 
is needed to ensure that adolescent girls are 
healthy and free from anemia so that they can 
produce the next generation of the nation who 
are stunting-free, energetic, and achieve.
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50 Years of Antimo, Phapros Distributes 
Education Aid on Sabang Island

In commemoration of the 50th anniversary 
of one of the country's legendary products, 
Antimo, PT Phapros Tbk which is also part of 
the Pharmaceutical SOE Holding provided 
educational assistance and school infrastructure 
to students of SD Negeri 17 Kota Sabang, Nanggroe 
Aceh Darussalam on Monday (3/10). The event was 
attended by the Marketing Director of PT Phapros 
Tbk, Imelda Alini Pohan, Head of the Education 
and Culture Office Kota Sabang, Desiana, S.Pd., 
M.Pd, and Head of SD Negeri 17 Kota Sabang, 
Halimatussakdiah, S.Pd. The assistance provided 
was a form of Phapros' appreciation to the 
community who have been loyal to using Antimo 
as a travel companion and to support the recovery 
of national tourism by helping to accelerate the 
recovery of social conditions of the people in 
the region This is especially true in the field of 
education.

OKTOBER | OCTOBER 2022
19

Puncak Perayaan 50 tahun Antimo

Phapros merayakan ulang tahun emas salah 
satu produk unggulannya, Antimo di Hotel 
Westin Jakarta pada Rabu (19/10). Dalam rangka 
peringatan HUT ke – 50 Antimo tersebut, Phapros 
mengadakan berbagai kegiatan seperti sailing 
phinisi dan gala dinner bersama dengan Platinum 
Partners Antimo. Acara diawali pada pagi harinya 
dengan sailing Phinisi yang dilakukan di Baywalk 
Mall Pluit dengan mengelilingi teluk Jakarta, 
kem kemudian pada malam harinya digelar 
Gala Dinner dengan bintang tamu spesial, Titi 
DJ. Dalam kegiatan Gala Dinner juga dilakukan 
penandatangan MoU dengan BUMN transportasi, 
seperti PT KAI (Persero), PT PELNI (Persero), 
Perum DAMRI, dan PT ASDP Indonesia Ferry 
(Persero) yang bertujuan untuk bersinergi dalam 
hal penguatan aspek core business dari masing 
– masing BUMN, khususnya terkait engagement 
dan positioning bagi traveller lintas generasi yang 
menjadi pelanggan utama, sehingga Antimo bisa 
tetap setia menemani perjalanan para traveller 
utamanya generasi Z dan milenial di berbagai 
moda transportasi.

The Culmination of Antimo's 50th Anniversary 

Phapros celebrated the golden anniversary of one 
of its flagship products, Antimo at the Westin Hotel 
Jakarta on Wednesday (19/10). In commemoration 
of Antimo's 50th Anniversary, Phapros held 
various activities such as sailing phinisi and gala 
dinner together with Platinum Partners Antimo. 

dan Kebudayaan Kota Sabang, Desiana, S.Pd., 
M.Pd, serta Kepala SD Negeri 17 Kota Sabang, 
Halimatussakdiah, S.Pd. Bantuan yang diberikan 
adalah sebagai salah satu bentuk apresiasi 
Phapros kepada masyarakat yang selama ini setia 
menggunakan Antimo sebagai teman perjalanan 
dan untuk mendukung pulihnya pariwisata 
nasional dengan membantu percepatan 
pemulihan kondisi sosial masyarakat di wilayah 
tersebut khususnya di bidang pendidikan.
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NOVEMBER 2022
25 

Bantuan Gempa Cianjur

Phapros melalui TJSL memberikan bantuan 
kepada para korban bencana gempa bumi di Kab 
Cianjur, Jawa Barat. Penyaluran bantuan dilakukan 
dengan melalui berbagai posko bantuan yang ada 
di sekitar lokasi bencana, seperti posko Laskar 
Macan Ali Cirebon, Puskesmas Cilaku Cianjur, 
Human Initiative Indonesia, Muhamadiyah 
Disaster Management Center (MDMC), BPBD Kota 
Semarang dan Rumah Sakit Permata Cirebon, hal 
ini dilakukan agar bantuan lebih merata dan tepat 
sesaran.

The event began in the morning with Phinisi 
sailing which was carried out at Baywalk Mall Pluit 
by circling the bay of Jakarta, then in the evening, 
a Gala Dinner was held with a special guest, Titi 
DJ. In the Gala Dinner activity, an MoU was also 
signed with transportation SOEs, such as PT KAI 
(Persero), PT PELNI (Persero), Perum DAMRI, 
and PT ASDP Indonesia Ferry (Persero) which 
aims to synergize in terms of strengthening the 
core business aspects of each SOE, especially 
related to engagement and positioning for 
cross-generational travelers who are the main 
customers, so that Antimo can remain loyal to 
accompany the travelers, especially generation Z, 
and millennials in various mode of transport.

Cianjur Earthquake Relief

Phapros through CSR assists earthquake victims 
in Cianjur Regency, West Java. The distribution of 
aid is carried out through various aid posts around 
the disaster site, such as the Laskar Macan Ali 
Cirebon post, Cilaku Cianjur Health Center, Human 
Initiative Indonesia, Muhamadiyah Disaster 
Management Center (MDMC), BPBD Semarang 
City and Permata Cirebon Hospital, this is done 
so that assistance is more evenly distributed and 
precisely recommended.
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IKHTISAR KEUANGAN (dalam miliar Rupiah, kecuali disebutkan lain)
Financial Highlights (in billion Rupiah, unless stated otherwise)

Uraian
Description 2022 2021 2020 2019 2018 2017

Hasil Tahun Buku 
Financial Year Results 

Penjualan Bersih Net Sales       1.168,47  1.051,44  980,56  1.105,42  1.022,97  1.002,13 

Beban pokok 
penjualan

Cost of Goods Sold        584,38  531,91  457,07  495,94  439,95  436,89 

Laba kotor Gross Profit        584,09  519,53  523,49  609,49  583,02  565,24 

Beban usaha Operating Expenses        489,65  429,45  433,69  438,20  389,31  377,84 

Laba usaha Operating Profit 101,03  90,08  89,80  171,29  193,71  187,40 

Pendapatan (beban) 
lain-lain

Other income 
(expenses)

       (52,94)  (77,19)  (25,71)  (41,63)  (16,15)  (16,05)

Laba sebelum pajak Profit Before Tax           41,50  12,89  64,08  129,66  177,57  171,35 

Pajak penghasilan Income Tax           (14,11)  (1,59)  (15,42)  (27,35)  44,28  (46,08)

Laba tahun berjalan Profit for the year           27,40  11,30  48,66  102,31  133,29  125,27 

Penghasilan (beban) 
komprehensif lain

Other 
comprehensive 
expenses

             2,61  8,00  2,75  22,22  22,55  (2,86)

Jumlah laba yang didistribusikan ke:
The amount of profit attributable to

Pemilik Entitas 
Induk

Parent Entity 
Owner

          30,73  19,06  51,26  124,24  154,86  125,27 

Kepentingan non-
pengendali

Non-controlling 
interests

          (0,73)  0,23  0,16  0,29  0,98  - 

Total laba 
komprehensif

Total comprehensive 
profit

       30,00  19,30  51,42  124,53  155,85  125,27 

Laba bersih per 
saham 

Earnings Per Share           33,00  13,00  58,00  121,00  158,00  746,00 

Aset lancar Current Assets        948,94  949,12  984,12  1.198,69  1.008,46  765,51 

Aset tidak lancar Non-Current Assets         857,34  889,41  931,87  898,23  860,20  410,43 

Aset tetap Fixed Assets        582,90  615,91  650,65  644,25  621,47  367,08 

Aset tak berwujud Intangible fixed 
assets

            4,34  4,39  4,39  4,62  4,35  3,74 

Aset Pajak 
Tangguhan

Deferred tax assets            14,14  18,04  21,25  15,32  16,55  17,80 

Aset lain-lain Other assets                1,81  1,52  1,86  2,92  2,69  2,18 

Jumlah aset/
liabilitas dan ekuitas 

Total assets/
liabilities and equity

     1.806,28  1.838,54  1.915,99  2.096,72  1.868,66  1.175,94 

Liabilitas Liabilities      1.034,46  1.097,56  1.175,08  1.275,11  1.078,87  474,55 

Liabilitas lancar Current Liabilities         710,24  732,02  1.044,06  1.183,75  971,33  184,73 

Ekuitas Equity         771,82  740,98  740,91  821,61  789,80  701,39 

Laba ditahan Retained Earnings         475,63  454,21  462,53  546,16  536,85  491,81 

Ikhtisar Kinerja
Performance Highlights
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RASIO KEUANGAN (dalam persen)
Financial Ratio (in percent)

Uraian
Description 2022 2021 2020 2019 2018 2017

Margin bersih Net margin 2,3  1,0 5,0 9,3  13,0  12,2 

Imbal-hasil 
terhadap ekuitas

Return On Equity 3,5  1,6 7,5 15,4  40,7  48,2 

Imbal-hasil 
terhadap investasi

Return On 
Investment

5,4  10,4 10,9 11,2  13,5  18,8 

Imbal-hasil 
terhadap aset

Return On Assets 1,5  0,6 2,5 4,9  7,1  10,7 

Rasio kas Cash ratio 20,8  12,9 5,8 9,1  11,2  79,6 

Rasio lancar Current ratio 133,6  129,7  94,3 102,7  103,8  414,4 

Rasio utang 
terhadap ekuitas 

Debt to equity 
ratio

134,0  148,1  158,6  155,2  136,6  67,7 

Rasio utang 
terhadap aset

Debt to asset ratio 57,3  59,7  61,3 60,2  57,7  40,4 

LAIN-LAIN
Others

Uraian
Description 2022 2021 2020 2019 2018 2017

Jumlah karyawan
(orang)  

Total Employee  
(person)

1.361 1.337  1.339  1.369  1.362  1.341 

Anak perusahaan 
(orang)

Subsidiaries 
(employee)

248 245 287 146 338  - 

Tingkat kesehatan 
Perusahaan

Soundness Level A A A AA  AA  AAA 

1.022,97

01

20
18

1.105,42

02

20
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980,56

03

20
20
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KINERJA EKONOMI
Economic Performance 

Uraian
Description

Satuan
Units

Tahun (per 31 Des)
Tahun (per 31 Des)

2022 2021

Penjualan Bersih Net Sales Rupiah Triliun 
Trillion Rupiah

1,17 1,051

Laba Tahun Berjalan Profit For The Year Rupiah Miliar
 Billion Rupiah

27,40 11,30

Penyaluran Dana TJSL CSR-PKBL Fund Disbursement Rupiah Miliar
 Billion Rupiah

3,5 4.3

KINERJA SOSIAL
Social Performance 

Uraian
Description

Satuan
Units

Tahun (per 31 Des)
Year (as of December 31)

2022 2021

Jumlah Pegawai Number of Employees Orang
Person

1.361 1.582

Jumlah Kecelakaan Kerja 
Fatal

Number of Fatal Work 
Accidents

Kasus
Case

0 0

Biaya Pendidikan dan 
Pelatihan Karyawan

Employee Education and 
Training Costs

Rupiah Miliar
Billion Rupiah

0,94 0,48

KINERJA LINGKUNGAN
Environmental Performance 

Uraian
Description

Satuan
Units

Tahun (per 31 Des)
Year (as of December 31)

2022 2021

Penggunaan listrik Electricity usage Kwh 13.179.212 13.397.240

Volume penggunaan BBM Volume of fuel usage Liter 
Litre

19.997 16.788

Volume penggunaan BBG BBG usage volume GJ 40.880 763.192,39

Volume penggunaan air Water usage volume Meter kubik 
Cubic meter

57.066 50.592,91

Pemanfaatan air buangan Wastewater utilization Meter kubik 
Cubic meter

11.689 10.119

Volume limbah B3B Dominan Dominant B3B waste volume Tonase 132,22 51,32

Volume Limbah B3 Non-
Dominan

Non-Dominant B3 Waste Volume Tonase 85,05 49,52

Denda/Sanksi pelanggaran 
peraturan lingkungan

Fines/Sanctions for violations of 
environmental regulations
Case

Kasus
Case

Nihil
Nil

Nihil
Nil

Ikhtisar Kinerja Keberlanjutan 2022
2022 Sustainability Performance Highlights
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Ikhtisar Saham 2022
2022 Share Price Overview

Periode
Period

Tinggi
High

Rendah
Low

Tutup
Close

Rata-rata 
Volume
Average 
Volume

Jumlah Saham 
beredar
Number 
of Shares 

Outstanding

Kapitalisasi Pasar
Market 

Capitalization 

2022
Kuartal I 1st Quarter 1120 1045 1055 2.521.766 840.000.000 886.200.000.000
Kuartal II 2nd Quarter 1015 940 940 2.675.400 840.000.000 789.600.000.000
Kuartal III 3rd Quarter 905 875 880 2.531.333 840.000.000 739.200.000.000
Kuartal IV 4th Quarter 835 675 685 5.212.266 840.000.000 575.400.000.000
2021
Kuartal I 1st Quarter 2.970 1.120 1.180 1.858.846 840.000.000 991.200.000.000

Kuartal II 2nd Quarter 1.550 1.085 1.165 627.587 840.000.000 978.600.000.000

Kuartal III 3rd Quarter 1.195 1.150 1.165 442.638 840.000.000 978.600.000.000

Kuartal IV 4th Quarter 1.335 1.090 1.105 387.515 840.000.000 928.200.000.000

Informasi Mengenai Obligasi, Sukuk atau Obligasi 
Konversi Yang Masih Beredar Dalam 2 (Dua) 
Tahun Buku Terakhir
Information Regarding Bonds, Sukuk, or Convertible Bonds that are still 
outstanding in the last 2 (two) financial years

Hingga akhir tahun 2022, Phapros tidak 

mengeluarkan obligasi, sehingga tidak terdapat 

informasi mengenai ikhtisar obligasi.

Until the end of 2022, Phapros did not issue 

bonds, so there is no information about the bond 

overview.
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LAPORAN 
MANAJEMEN
MANAGEMENT REPORT
Perseroan telah melakukan sejumlah upaya dan terobosan 

penting yang diharapkan dapat memperbaiki kinerja 

Perseroan ke depannya, baik dari sisi operasional maupun 

finansial. 

The Company has made several important efforts and 

breakthroughs that are expected to improve the Company's 

performance in the future, both in terms of operations and 

finance. 
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Laporan Komisaris
Board of Commissioners Report

Pemegang Saham dan Para Pemangku Kepentingan yang Kami Hormati,

Mengawali laporan ini, perkenankan kami atas nama Dewan Komisaris PT  Phapros Tbk mengucapkan 

puji dan syukur ke hadirat Tuhan YME karena atas rahmat-Nya Perseroan berhasil melalui berbagai 

tantangan sepanjang tahun 2022, baik eksternal maupun internal. 

Pada kesempatan ini, kami selaku Dewan Komisaris akan menyampaikan laporan pelaksanaan fungsi 

pengawasan terhadap pengelolaan Perseroan sepanjang tahun 2022, yang meliputi asesmen terhadap 

kinerja Direksi dalam menjalankan dan mengelola Perusahaan, pengawasan atas implementasi strategi 

bisnis yang digunakan Direksi, pandangan atas prospek usaha Perseroan ke depan, pandangan atas 

penerapan Tata Kelola Perusahaan yang Baik, penilaian terhadap kinerja Komite Penunjang Dewan 

Komisaris, serta frekuensi dan cara pemberian nasihat kepada anggota Direksi.  

Maxi Rein Rondonuwu

Komisaris Utama
President Commissioner
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Sepanjang tahun 2022, Dewan Komisaris telah 
menjalankan fungsi pengawasan secara ketat dan 

melakukan penilaian terhadap kinerja Direksi dalam 
implementasi strategi bisnis Perseroan. 

Throughout 2022, the Board of Commissioners has carried out 
its supervisory function strictly and assessed the performance of 
the Board of Directors in implementing the Company's business 

strategy.

Dear Shareholders and Stakeholders,

Starting this report, let us on behalf of the Board of Commissioners of PT Phapros Tbk express our 

praise and gratitude to the presence of God Almighty because for His mercy the Company managed to 

overcome various challenges throughout 2022, both external and internal. 

On this occasion, we as the Board of Commissioners will submit a report on the implementation of 

the supervisory function on the management of the Company throughout 2022, which includes an 

assessment of the performance of the Board of Directors in running and managing the Company, 

supervision of the implementation of business strategies used by the Board of Directors, views on the  

Company's future business prospects, views on the implementation of Good Corporate Governance, 

assessment of the performance of the Supporting Committee  Board of Commissioners, as well as the 

frequency and manner of providing advice to members of the Board of Directors. 
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Pengawasan Terhadap 
Implementasi Strategi 
Perusahaan 
Dewan Komisaris sepanjang tahun 2022 

melakukan pelaksanaan tugas dan tanggung 

jawab Dewan Komisaris sesuai Anggaran Dasar 

Perusahaan. Dewan Komisaris senantiasa 

melakukan pengawasan terhadap implementasi 

strategi Perseroan yang dilaksanakan oleh 

Direksi serta memberikan saran, masukan, 

dan rekomendasi yang dibutuhkan dalam 

rangka meningkatkan pertumbuhan Perseroan. 

Pengawasan terhadap implementasi strategi 

Perusahaan meliputi proses pengkajian secara 

seksama, serta pembahasan secara berkala terkait 

dengan perkembangan perekonomian kondisi pasar 

dan industri farmasi yang berpotensi mempengaruhi 

kegiatan usaha Perseroan. Pembahasan tersebut 

dilakukan dengan melibatkan Direksi dalam rapat-

rapat Dewan Komisaris. 

Dewan Komisaris selalu mengingatkan Direksi 

agar tetap mengedepankan prinsip kehati-

hatian, menjunjung tinggi integritas, serta 

mengimplementasikan nilai-nilai profesionalisme 

dalam memimpin Perseroan. 

Dalam melaksanakan tugas dan tanggung 

jawabnya, Direksi selalu mendapatkan 

rekomendasi, masukan, nasehat dari Dewan 

Komisaris dalam rapat gabungan rutin yang 

diselenggarakan oleh Dewan Komisaris. Selama 

tahun 2022, rapat gabungan Dewan Komisaris 

dan Direksi dilakukan sebanyak 12 kali. Dewan 

Komisaris juga mengoptimalkan peran Komite 

Audit dan Komite Nominasi dan Remunerasi 

Supervision of The 
Implementation of Corporate 
Strategy 
The Board of Commissioners throughout the year 

2022 carries out the duties and responsibilities of 

the Board of Commissioners by the Company's 

Articles of Association. The Board of Commissioners 

always supervises the implementation of the 

Company's Per company's strategy implemented 

by the Board of Directors and provides suggestions, 

inputs, and recommendations needed to 

increase the Company's growth. Supervision of 

the implementation of the Company's strategy 

includes a careful review process, as well as periodic 

discussions related to economic developments, 

market conditions, and the pharmaceutical 

industry that have the potential to affect the 

Company's business activities. The discussion was 

conducted by involving the Board of Directors in 

the meetings of the Board of Commissioners. 

The Board of Commissioners always reminds 

the Board of Directors to continue to prioritize 

the principle of prudence, uphold integrity, and 

implement the values of professionalism in leading 

the Company. 

In carrying out its duties and responsibilities, the 

Board of Directors always receives recommendations, 

inputs, and advice from the Board of Commissioners 

in regular joint meetings held by the Board of 

Commissioners. During the year 2022, joint meetings 

of the Board of Commissioners and Board of Directors 

were held 12 times. The Board of Commissioners also 

optimizes the role of the Audit Committee and the 

Nomination and Remuneration Committee as well 



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

47

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

serta Komite Pemantau Risiko untuk melakukan 

evaluasi dan penelaahan atas kebijakan yang 

diterapkan oleh Direksi Perseroan maupun atas 

hal-hal yang dirasa perlu oleh Dewan Komisaris. 

Atas hasil evaluasi Komite, Dewan Komisaris 

menyampaikan nasehat maupun arahan kepada 

Direksi. 

Dewan Komisaris menilai sepanjang tahun 2022 

Direksi telah menerapkan kebijakan strategis 

yang efektif dan tepat dengan memfokuskan pada 

pertumbuhan usaha, pengembangan sumber 

daya manusia dan peningkatan efisiensi serta 

digitalisasi proses bisnis di seluruh lini Perusahaan 

termasuk implementasi e-commerce. 

Dalam fungsi pengawasan, Dewan Komisaris 

berpegang pada Rencana Kerja dan Anggaran 

Perusahaan (RKAP) yang sebelumnya telah 

disampaikan Direksi dan mendapat persetujuan dari 

Pemegang Saham. Dewan Komisaris melakukan 

pemantauan dan review terhadap setiap inisiatif 

strategis yang dijalankan Direksi dan menilai 

kesesuaiannya dengan rencana Perusahaan. 

Dewan Komisaris memastikan bahwa di tahun 

2022, strategi dan rencana bisnis yang tertuang 

dalam Rencana Kerja Perusahaan 2022 telah 

dijalankan dengan baik oleh Direksi dan jajarannya. 

Sepanjang tahun 2022 Dewan Komisaris 

memberikan perhatian yang besar terhadap hal-

hal yang bersifat strategis yang berkaitan dengan 

tujuan jangka panjang Perusahaan. 

as the Risk Monitoring Committee to evaluate and 

review the policies implemented by the Board of 

Directors per company as well as on matters deemed 

necessary by the Board of Commissioners. Upon the 

results of the Committee's evaluation, the Board of 

Commissioners shall submit advice and direction to 

the Board of Directors. 

The Board of Commissioners assesses that 

throughout 2022 the Board of Directors has 

implemented effective and appropriate strategic 

policies by focusing on business growth, human 

resource development, and increasing efficiency 

as well as digitizing business processes in all lines 

of the Company including the implementation of 

e-commerce.

In its supervisory function, the Board of 

Commissioners adheres to the Company's Work 

Plan and Budget (RKAP) previously submitted by 

the Board of Directors and received approval from 

the Shareholders. The Board of Commissioners 

monitors and reviews every strategic initiative 

carried out by the Board of Directors and assesses 

their suitability with the Company's plans. 

The Board of Commissioners ensures that in 2022, 

the strategies and business plans contained in the 

Company's Work Plan 2022 have been carried out 

properly by the Board of Directors and its staff. 

Throughout 2022, the Board of Commissioners 

paid great attention to strategic matters related to 

the Company's long-term goals.
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Mekanisme dan Frekuensi 
Pengawasan 
Pengawasan yang dilakukan Dewan Komisaris 

menggunakan beberapa mekanisme, antara 

lain dengan memeriksa laporan dan melakukan 

pengawasan tambahan melalui Komite Audit, 

Manajemen Risiko serta Komite Nominasi & 

Remunerasi. 

Dewan Komisaris menggunakan mekanisme 

secara langsung maupun tidak langsung dalam 

melakukan pengawasan terhadap implementasi 

strategi Perusahaan. Mekanisme secara langsung 

dilakukan melalui kunjungan ke tempat-tempat 

kegiatan Perusahaan, baik yang dilakukan oleh 

anggota Dewan Komisaris maupun oleh Komite di 

bawah Dewan Komisaris. Sedangkan mekanisme 

secara tidak langsung dilakukan melalui rapat 

dengan mengundang Direksi. 

Selain itu, Dewan Komisaris juga secara rutin 

melakukan rapat bersama Direksi. Dalam forum 

tersebut, Dewan Komisaris dapat meminta 

penjelasan dari Direksi mengenai pencapaian 

kinerja Perusahaan dan berbagai kendala yang 

dihadapi. Dewan Komisaris dapat menyampaikan 

pandangan dan memberikan nasihat/saran 

kepada Direksi mengenai hal tersebut. Sepanjang 

2022, Dewan Komisaris telah melaksanakan 12 kali 

rapat gabungan dengan Direksi. Dewan Komisaris 

memberikan nasihat/saran dan rekomendasi 

kepada Direksi tanpa harus terlibat dalam aktivitas 

operasional Perusahaan. 

Monitoring Mechanism and 
Frequency 
Supervision carried out by the Board of 

Commissioners uses several mechanisms, 

including examining reports and conducting 

additional supervision through the Audit 

Committee, Risk Management, and Nomination & 

Remuneration Committee. 

The Board of Commissioners uses mechanisms 

directly or indirectly in supervising the 

implementation of the Company's strategy. The 

mechanism is directly carried out through visits to 

the places of activity of the Company, both carried 

out by members of the Board of Commissioners 

and by Committees under the Board of 

Commissioners. Meanwhile, the mechanism is 

indirectly carried out through meetings by inviting 

the Board of Directors. 

In addition, the Board of Commissioners also 

regularly holds meetings with the Board of 

Directors. In the forum, the Board of Commissioners 

may request an explanation from the Board of 

Directors regarding the Company's performance 

achievements and various obstacles faced. The 

Board of Commissioners may express views and 

provide advice/advice to the Board of Directors 

regarding this matter. Throughout 2022, the Board 

of Commissioners has held 12 joint meetings with 

the Board of Directors. The Board of Commissioners 

provides advice/advice and recommendations 

to the Board of Directors without having to be 

involved in the Company's operational activities. 

 



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

49

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

Penilaian atas Kinerja Direksi 

Penilaian terhadap kinerja Direksi pada tahun 

2022 didasarkan pada pencapaian realisasi kinerja 

dalam Rencana Kerja dan Anggaran Perusahaan 

(RKAP) 2022. Secara umum Dewan Komisaris 

menilai, pencapaian Direksi atas lompatan kinerja 

Perusahaan tahun buku 2022 menorehkan hasil 

yang mengesankan termasuk komitmen Direksi. 

Pencapaian ini menunjukkan bahwa Perseroan 

telah berhasil melakukan efisiensi di berbagai 

lini untuk menekan biaya operasional. Dengan 

berbagai upaya inisiatif efisiensi, Perseroan dapat 

meningkatkan gross margin. Hal ini sejalan dengan 

komitmen Perseroan untuk bertranformasi dan 

memperbaiki kinerja secara terus menerus agar 

Perseroan semakin kuat di pasar farmasi nasional 

maupun internasional. 

Dari sisi operasional, Perseroan telah melakukan 

upaya- upaya untuk meningkatkan pelayanan. 

Diantaranya dengan penerapan digitalisasi untuk 

memonitor kinerja bisnis proses dan mendukung 

penjualan. Dewan Komisaris mengapresiasi upaya 

peningkatan kinerja tersebut di tengah kendala-

kendala yang terjadi akibat pandemi Covid-19. 

Sepanjang tahun 2022, Dewan Komisaris  

melihat bahwa Perseroan juga fokus melakukan 

optimalisasi tenaga kerja dan menerapkan 

operation excellence dalam rangka meningkatkan 

efisiensi dan daya saing Perseroan. 

Assessment of the Performance 
of the Board of Directors 
The assessment of the performance of the Board 

of Directors in 2022 is based on the achievement of 

performance realization in the Company's Work Plan 

and Budget (RKAP) 2022. In general, the Board of 

Commissioners considers that the Board of Directors 

achievement in the Company's performance leap 

in the 2022 financial year has recorded impressive 

results, including the commitment of the Board of 

Directors. 

This achievement shows that the Company 

has succeeded in making efficiency in various 

lines to reduce operational costs. With various 

efficiency initiatives, the Company was able to 

increase gross margin.  This is in line with the 

Company's commitment to transform and improve 

performance continuously so that the Company 

is stronger in the national and international 

pharmaceutical markets. 

From the operational side, the Company has made 

efforts to improve services. Among them is the 

application of digitalization to monitor business 

process performance and support sales. The Board 

of Commissioners appreciates these efforts to 

improve performance amid the obstacles that 

occurred due to the Covid-19 pandemic. 

Throughout 2022, the Board of Commissioners 

sees that the Company also focuses on optimizing 

its workforce and implementing operation 

excellence to improve the Company's efficiency and 

competitiveness. 
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Dewan Komisaris memberikan apresiasi atas kinerja 

Direksi yang menunjukkan kesungguhan dan tekad 

kuat dalam upaya untuk selalu meningkatkan 

kinerja keuangan Perseroan serta mempertahankan 

keberlangsungan usaha Perseroan. 

Pandangan Prospek Usaha 
Bank Indonesia memperkirakan pertumbuhan 

ekonomi Indonesia tahun 2023 berada di kisaran 

5,0%- 5,4%. Kisaran tersebut tidak jauh berbeda 

dengan angka pertumbuhan ekonomi Indonesia 

yang diproyeksikan oleh Bank Dunia yaitu 

sebesar 5,1%. Kekuatan ekonomi Indonesia ini 

masih bertumpu pada konsumsi rumah tangga. 

Pertumbuhan industri ritel modern di Indonesia 

diproyeksi tidak mencapai dua digit pada tahun 

2023 seiring dengan pencapaian pertumbuhan 

ekonomi nasional, yaitu di kisaran 5%-5,3% 

menurut Bank Indonesia.

Dewan Komisaris percaya Perseroan dapat 

mengoptimalkan potensi yang dimiliki untuk 

melihat kesempatan di sektor farmasi serta memiliki 

kemampuan bersaing yang baik. Dewan Komisaris 

telah menelaah dan menyetujui strategi usaha 

Perusahaan yang merealisasikan pertumbuhan 

usaha yang berimbang dan berkelanjutan. 

Peningkatan Produksi dan peningkatan ekspor akan 

akan terus dilakukan pada tahun 2023 dalam rangka 

meningkatkan pengembangan usaha Perusahaan 

bersamaan juga dengan pengembangan usaha 

online (e-commerce). 

Pandangan atas Penerapan Tata 
Kelola Perusahaan
Implementasi prinsip Tata Kelola Perusahaan 

The Board of Commissioners appreciates the 

performance of the Board of Directors who show 

sincerity and strong determination to always 

improve the Company's financial performance and 

maintain the Company's business continuity.  

Views on Business Prospects  
Bank Indonesia estimates Indonesia's economic 

growth in 20223 to be in the range of 5.0%-5.4%. 

This range is not much different from Indonesia's 

economic growth figure projected by the World 

Bank, which is 5.1%. Indonesia'seconomic strength 

still relies on household consumption. The growth 

of the modern retail industry in Indonesia is 

projected not to reach double digits in 2022 3 in 

line with the achievement of national economic 

growth, namely in the range of 5%-5.3% according 

to Bank Indonesia.  

The Board of Commissioners believes that 

the company can optimize its potential to see 

opportunities in the pharmaceutical sector and 

has good competitive capabilities. The Board 

of Commissioners has reviewed and approved 

the Company's business strategy that realizes 

balanced and sustainable business growth.  

Increased production and increased exports will 

continue to be carried out in 2023 to increase the 

Company's business development along with 

online business development (e-commerce). 

Views on the Implementation of 
Corporate Governance
The implementation of Good Corporate 
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yang Baik atau Good Corporate Governance (GCG) 

merupakan tugas dan tanggung jawab Dewan 

Komisaris bersama dengan Direksi beserta seluruh 

jajarannya. Dewan Komisaris dan dengan Direksi 

berkomitmen untuk mengimplementasikan 

prinsip tata kelola perusahaan yang baik pada 

setiap aktivitas Perusahaan. Dewan Komisaris tidak 

hanya bertanggung jawab pada hasil akhir tetapi 

juga senantiasa memantau proses untuk mencapai 

hasil yang diharapkan apakah telah sesuai dengan 

peraturan dan prosedur yang berlaku. 

Sesuai dengan arahan Pemegang Saham, Dewan 

Komisaris melalui Komite yang berada di bawah 

Dewan Komisaris secara seksama melakukan 

pemantauan dan peninjauan mengenai kesesuaian 

aktivitas operasional Perusahaan terhadap 

peraturan perundang-undangan yang berlaku dan 

best practices penerapan GCG, baik yang berlaku di 

Indonesia maupun pada tingkat internasional. 

Dewan Komisaris menilai bahwa Perusahaan telah 

dikelola dengan baik dan sesuai dengan peraturan 

perundang-undangan yang berlaku. Selain itu, 

kualitas penerapan GCG di lingkungan Perusahaan 

juga terus mengalami peningkatan yang 

ditunjukkan dari semakin baik dan lengkapnya 

infrastruktur, soft structure serta mekanisme GCG 

yang dikembangkan Perusahaan. 

Selain itu, hasil penilaian kualitas penerapan 

GCG berdasarkan Salinan Keputusan Sekretaris 

Kementerian BUMN No. SK-16/S.MBU/2012 

tentang Indikator/Parameter Penilaian dan 

Evaluasi atas Penerapan Tata Kelola Perusahaan 

yang Baik (Good Corporate Governance) pada 

BUMN juga menunjukkan peningkatan. Hal ini 

Governance (GCG) principles is the duty and 

responsibility of the Board of Commissioners 

together with the Board of Directors and all 

staff. The Board of Commissioners and the Board 

of Directors are committed to implementing 

the principles of good corporate governance 

in every activity of the Company. The Board of 

Commissioners is not only responsible for the final 

results but also constantly monitors the process 

to achieve the expected results whether it is by 

applicable regulations and procedures. 

By the direction of the Shareholders, the Board 

of Commissioners through the Committee under 

the Board of Commissioners carefully monitors 

and reviews the conformity of the Company's 

operational activities to the prevailing laws 

and regulations and best practices of GCG 

implementation, both applicable in Indonesia and 

at the international level. 

The Board of Commissioners considers that the 

Company has been managed properly and by 

applicable legislation. In addition, the quality of 

GCG implementation within the Company also 

continues to improve as indicated by the better 

and more complete infrastructure, soft structure, 

and GCG mechanisms developed by the Company. 

In addition, the results of the quality assessment 

of GCG implementation are based on a copy of the 

Decree of the Secretary of the Ministry of SOEs 

No. SK-16/S.MBU/2012 concerning Indicators/

Parameters of Assessment and Evaluation 

of the Implementation of Good Corporate 

Governance in SOEs also showed improvement. 
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dapat diartikan bahwa kualitas penerapan GCG di 

Perusahaan semakin membaik. 

Namun demikian, Dewan Komisaris tetap 

mengingatkan Direksi untuk terus meningkatkan 

kualitas penerapan GCG dengan melakukan 

benchmarking terhadap best practices baik dari 

perusahaan di Indonesia maupun di luar negeri. 

Pandangan dan Peran Dewan 
Komisaris dalam Penerapan 
Whistleblowing System 

Whistleblowing System (WBS) merupakan 

mekanisme yang dikembangkan Perusahaan 

untuk mencegah terjadinya fraud di lingkungan 

Perusahaan. Ini merupakan mekanisme 

yang sangat baik, terlebih di masa saat ini, 

dimana semangat anti korupsi tengah gencar 

didengungkan, termasuk di dunia usaha. 

Dewan Komisaris menilai penerapan WBS di 

lingkungan Perusahaan sudah berjalan dengan 

baik. Namun demikian, Dewan Komisaris terus 

mendorong Direksi dan jajarannya untuk 

meningkatkan sosialisasi terkait keberadaan 

WBS mengingat sampai dengan saat ini jumlah 

laporan yang disampaikan masih sangat minim. 

Pada tahun 2022 tidak ada pelaporan yang 

masuk pada WBS Perseroan, hal ini menunjukan 

bahwa seluruh insan Perseroan telah mematuhi 

kriteria penerapan Good Corporate Governance di 

Perusahaan. 

Dalam penerapan WBS di Perusahaan, Dewan 

Komisaris juga menjadi penerima laporan di 

This can be interpreted that the quality of GCG 

implementation in the Company is improving. 

However, the Board of Commissioners still reminds 

the Board of Directors to continue to improve the 

quality of GCG implementation by benchmarking 

best practices from both companies in Indonesia 

and abroad. 

 

Views and Roles of the 
Board of Commissioners in 
the Implementation of the 
Whistleblowing System 
Whistleblowing System (WBS) is a mechanism 

developed by the Company to prevent fraud within 

the Company. This is a very good mechanism, 

especially in the current era, where the spirit 

of anti-corruption is being intensively echoed, 

including in the business world. 

The Board of Commissioners considers that the 

implementation of WBS within the Company 

has been running well. However, the Board of 

Commissioners continues to encourage the Board 

of Directors and its staff to increase socialization 

related to the existence of WBS considering that 

until now the number of reports submitted is 

still very minimal. In 2022, there is no reporting 

entered in the Company's WBS, this shows that 

all Company personnel have complied with 

the criteria for implementing Good Corporate 

Governance in the Company. 

In implementing WBS in the Company, the 

Board of Commissioners is also the recipient of 
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tingkat puncak, apabila yang diduga melakukan 

pelanggaran adalah anggota Direksi. Sebaliknya, 

jika yang diduga melakukan pelanggaran adalah 

anggota Dewan Komisaris, maka laporan dugaan 

terjadinya pelanggaran dikirimkan langsung 

kepada Direktur Utama. Laporan yang masuk 

kepada Dewan Komisaris akan diverifikasi dan 

ditelaah lebih lanjut untuk digunakan sebagai 

bahan mengambil langkah terbaik jika diperlukan. 

Penilaian Kinerja Komite di 
bawah Dewan Komisaris

Dalam menjalankan fungsi pengawasannya, 

Dewan Komisaris dibantu oleh 3 (tiga) organ 

penunjang, yaitu Komite Audit dan Komite GCG 

& Risiko serta Komite  Nominasi dan Remunerasi

 

Komite Audit 
Berdasarkan realisasi dan penyelesaian program 

kerja yang tercantum dalam Rencana Kerja 

Komite Audit dan dilaporkan kepada Dewan 

Komisaris dalam laporan Komite Audit yang 

meliputi pelaksanaan tugas komite di bidang 

audit, kecukupan proses pengendalian internal 

dan penyusunan laporan keuangan, kinerja 

Komite Audit telah tercapai. Realisasi kehadiran 

anggota komite pada rapat komite selama tahun 

2022 sebanyak 13 kali atau 100% dan memberikan 

rekomendasi-rekomendasi yang baik bagi 

Perseroan. 

Komite Risiko & GCG
Berdasarkan realisasi dan penyelesaian program 

kerja yang tercantum dalam Rencana Kerja Komite 

Risiko & GCG dan dilaporkan kepada Dewan 

reports at the top level, if the alleged violator is 

a member of the Board of Directors. Conversely, 

if the alleged violator is a member of the Board 

of Commissioners, then a report of the alleged 

violation is sent directly to the President Director. 

Reports submitted to the Board of Commissioners 

will be verified and further reviewed to be used as 

material for taking the best steps if necessary. 

Performance Appraisal of 
Committees under the Board of 
Commissioners
In carrying out its supervisory function, the Board of 

Commissioners is assisted by 3 (three) supporting 

organs, namely the Audit Committee and GCG &; 

Risk Committee as well as the Nomination and 

Remuneration Committee

Audit Committee 
Based on the realization and completion of the 

work program stated in the Audit Committee Work 

Plan and reported to the Board of Commissioners 

in the Audit Committee report which includes the 

implementation of committee duties in the field of 

audit, the adequacy of the internal control process 

and the preparation of financial statements, 

the performance of the Audit Committee has 

been achieved. Realization of the attendance of 

committee members at committee meetings 

during 2022 13 times or 100% and providing good 

recommendations for the Company. 

Risk & GCG Committee
Based on the realization and completion of work 

programs listed in the Risk & GCG Committee Work 

Plan and reported to the Board of Commissioners 
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Komisaris dalam laporan Komite yang meliputi 

pelaksanaan tugas komite di bidang manajemen 

risiko, seperti pengkajian kebijakan manajemen 

risiko, monitoring risiko utama corporate, RKAP 

dan RJPP, kinerja Komite Risiko & GCG telah 

tercapai. Realisasi kehadiran anggota komite 

pada rapat komite selama tahun 2022 sebanyak 

13 kali atau 100% dan memberikan rekomendasi-

rekomendasi yang baik bagi Perseroan. 

Komite Nominasi dan Remunerasi 
Pada tahun 2022 secara keseluruhan, berdasarkan 

realisasi dan penyelesaian program kerja yang 

tercantum dalam Rencana Kerja Komite Nominasi 

dan Remunerasi dan dilaporkan kepada Dewan 

Komisaris dalam laporan Komite Nominasi 

dan Remunerasi yang meliputi pelaksanaan 

tugas komite dalam melakukan monitoring, 

evaluasi dan memberikan rekomendasi terhadap 

struktur remunerasi dan sistem penilaian kinerja 

di perusahaan. Kinerja Komite Nominasi dan 

Remunerasi telah tercapai dengan realisasi 

kehadiran anggota komite pada rapat komite 

selama tahun 2022 sebanyak 13 kali atau 100% dan 

memberikan rekomendasi-rekomendasi yang 

baik bagi Perseroan. 

Perubahan Komposisi Dewan 
Komisaris 
Pada tahun 2022, Komposisi Dewan Komisaris 

Phapros mengalami perubahan. Berdasarkan 

Keputusan Rapat Umum Pemegang Saham, 

Pemegang Saham mengangkat Bimo Wijayanto 

sebagai Anggota Dewan Komisaris Utama 

menggantikan Zainal Abidin. Dengan Demikian 

maka komposisi Dewan Komisaris Perseroan 

tahun 2022 sebagai berikut : 

in the   Committee report which includes the 

implementation of committee duties in the field of 

risk management, such as risk management policy 

review, corporate main risk monitoring, RKAP and 

RJPP, Risk & GCG Committee performance has 

been achieved. Realization of the attendance of 

committee members at committee meetings 

during 2022 13 times or 100% and providing good 

recommendations for the Company.  

Nomination & Remuneration Committee
In 2022 as a whole, based on the realization and 

completion of the work program stated in the Work 

Plan of the Nomination & Remuneration Committee 

and reported to the Board of Commissioners in 

the report of the Nomination and Remuneration 

Committee which includes the implementation 

of the committee's duties in monitoring, 

evaluating and providing recommendations on the 

remuneration structure and performance appraisal 

system in the company. The performance of the 

Nomination and Remuneration Committee has 

been achieved by realizing the attendance of 

committee members at committee meetings 

during 2022 13 times or 100% and providing good 

recommendations for the Company. 

Changes in the Composition of the 
Board of Commissioners 
In 2022, the composition of the Board of 

Commissioners of Phapros has changed. Based 

on the Resolution of the General Meeting of 

Shareholders, the Shareholders appointed Bimo 

Wijayanto as a Member of the Board of President 

Commissioners replacing Zainal Abidin. Thus, 

the composition of the Company's Board of 

Commissioners in 2022 is as follows:
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Nama
Name

Jabatan 
Position

Periode
Period

Dasar Pengangkatan 
Basis of Appointment

Maxi Rein 
Rondonuwu

Komisaris Utama
President Commissioner

Pertama
First

Pernyataan keputusan RUPS  No. 49 Akta Notaris 
Utiek R. Abdurachman Tanggal 31 Mei 2021.

GMS decision statement No. 49 Deed of Notary 
Utiek R. Abdurachman May 31, 2021.

Masrizal 
Achmad 
Syarief

Komisaris 
Commissioner 

Kelima
Fifth

Pernyataan keputusan RUPS  No. 53 Akta Notaris
Utiek R. Abdurachman Tanggal 26 Agustus 2019.
GMS decision statement No. 53 Deed of Notary 
Utiek R. Abdurachman dated 26 August 2019.

Chrisma 
Aryani 
Albandjar

Komisaris Independen
Independent 
Commissioner

Pertama
First

Pernyataan keputusan RUPS No. 49 Akta Notaris
Utiek R. Abdurachman Tanggal 31 Mei 2021.

GMS decision statement No. 49 Deed of Notary 
Utiek R. Abdurachman May 31, 2021.

Zainal Abidin* Komisaris Independen
Independent 
Commissioner

Pertama
First

Pernyataan keputusan RUPS No. 09 Akta Notaris 
Djoko Setyo Hartono Widagdo Tanggal 14 Mei 2018.

GMS decision statement No. 09 Deed of Notary 
Djoko Setyo Hartono Widagdo May 14 2018.

Bimo 
Wijayanto**

Komisaris Independen
Independent 
Commissioner

Pertama
First

Pernyataan keputusan RUPS No. 06 Akta Notaris 
Utiek R. Abdurachman Tanggal 25 Mei 2022.

GMS decision statement No. 06 Deed of Notary 
Utiek R. Abdurachman May 25, 2022.

*Menjabat hingga 25 Mei 2022
**Menjabat sejak 25 Mei 2022

Apresiasi dan Penutup 
Atas kepercayaan Pemegang Saham dan 

dukungan Direksi serta pemangku kepentingan 

lainnya, Dewan Komisaris dapat menjalankan 

tugas dan tanggung jawabnya dengan baik. Pada 

khususnya kepada Direksi dan seluruh karyawan, 

Dewan Komisaris memberikan apresiasi setinggi-

tingginya. Berkat dedikasi dan profesionalitas kerja 

yang diberikan, Perseroan dapat menghasilkan 

kinerja yang cukup membanggakan. Dewan 

Komisaris berharap agar kerja sama yang 

efektif dapat senantiasa dipertahankan untuk 

keberlanjutan dan masa depan Perseroan. 

Jakarta, April 2023

Maxi Rein Rondonuwu
Komisaris Utama

President Commissioner

* served until May 25, 2022
** in office since May 25, 2022

Appreciation and Concluding 
With the trust of Shareholders and the support of 

the Board of Directors and other stakeholders, the 

Board of Commissioners can carry out its duties 

and responsibilities properly. In particular to the 

Board of Directors and all employees, the Board 

of Commissioners gives the highest appreciation. 

Thanks to the dedication and professionalism 

of work provided, the Company was able to 

produce quite a proud performance. The Board of 

Commissioners hopes that effective cooperation 

can always be maintained for the sustainability 

and future of the Company. 

Jakarta, April 2023
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Laporan Direksi
Board of Directors Report

Para pemegang saham dan pemangku kepentingan yang terhormat, 

Tahun 2022 memberikan tantangan dan peluang yang cukup signifikan pada pertumbuhan Phapros. 

Namun, kami bersyukur karena Perseroan mampu melalui tahun 2022 dengan pencapaian-pencapaian 

yang membanggakan dan meningkat signifikan. Suatu kehormatan bagi saya atas nama Direksi untuk 

menyajikan Laporan Tahunan Perseroan untuk tahun buku 2022. 

Perkembangan Ekonomi Global dan Indonesia 
Perekonomian global 2022 mengalami perlambatan laju pertumbuhan ekonomi dan diliputi 

ketidakpastian. Perlambatan pertumbuhan ekonomi disebabkan oleh tekanan inflasi yang tinggi, 

respons pengetatan kebijakan moneter, kebijakan pengendalian Covid-19, dan tensi geopolitik Rusia-

Ukraina. International Monetary Fund (IMF) beberapa kali merevisi ke bawah outlook pertumbuhan 

ekonomi global. Dalam World Economic Outlook (WEO) Oktober 2022, IMF memperkirakan pertumbuhan 

Hadi Kardoko

Direktur Utama
President Director
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Sebagai perusahaan yang bergerak pada industri farmasi, 
Perseroan senantiasa beradaptasi terhadap iklim bisnis 

yang terdampak oleh pandemi COVID-19 untuk melakukan 
optimalisasi terhadap sumber daya yang ada.

As a company engaged in the pharmaceutical industry, the 
Company continues to adapt to the business climate affected by the 

COVID-19 pandemic to optimize existing resources. 

Dear shareholders and stakeholders, 

The year 2022 presents significant challenges and opportunities for Phapros' growth. However, we 

are grateful that the Company was able to go through 2022 with proud achievements and increased 

significantly. It is an honor for me on behalf of the Board of Directors to present the Company's Annual 

Report for the financial year 2022. 

Global Economic Development and Indonesia 
The global economy in 2022 experienced a slowdown in economic growth and was surrounded 

by uncertainty. Slowing economic growth was caused by high inflationary pressures, monetary 

policy tightening responses, Covid-19 control policies, and Russia-Ukraine geopolitical tensions. The 

International Monetary Fund (IMF) has revised its outlook for global economic growth several times. In 

its October 2022 World Economic Outlook (WEO), the IMF forecasts world economic growth of 3.2% in 
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ekonomi dunia sebesar 3,2% pada 2022, jauh lebih 

rendah dibandingkan perkiraan pada Januari 

2022 sebesar 4,4%. 

Dalam APBN 2023 (Kementerian Keuangan, 

2022), ekonomi nasional tahun 2022 menjadi 

tahun yang penuh tentangan sebagai imbas dari 

perekonomian global. Kendati demikian dengan 

fundamental ekonomi yang kuat dan kebijakan 

yang akomodatif, perekonomian nasional tetap 

berpotensi tumbuh menguat. Meski masih dalam 

tahap dini, pemulihan ekonomi nasional terus 

menguat yang tercemin pada triwulan II 2022 

yang mencapai 5,4%. Kinerja positif perekonomian 

tersebut diperkirakan dapat dijaga sampai 

dengan akhir tahun 2022, meskipun masih 

dibayangi oleh dinamika perekonomian global. 

Proyeksi ini sejalan dengan kalkulasi lembaga 

internasional termasuk Bank Dunia (5,1%), IMF 

(5,3%) dan Consensus Forecast (5,1%). 

Tahun 2022 merupakan tahun yang cukup 

menantang bagi Perseroan untuk mengejar 

capaian gemilang saat menutup tahun 

2022. Perseroan berusaha maksimal dalam 

menaklukan berbagai tantangan ditengah kondisi 

ketidakpastian akibat gejolak global sepanjang 

tahun 2022 yang masih berlanjut dari tahun 

sebelumnya juga pasca dampak dari pandemi 

sejak 2020 lalu. 

Secara makro, pertumbuhan ekonomi global 

nyata mengalami penurunan pada 2022 yang 

dapat dikatakan nyaris mendahului issue resesi 

yang baru kita dengar pada akhir tahun 2022 

dalam menghadapi 2023. Namun berbeda 

dengan kondisi ekonomi di Indonesia yang masih 

2022, much lower than the January 2022 forecast 

of 4.4%. 

In the 2023 State Budget (Ministry of Finance, 

2022), the national economy in 2022 is a year full 

of opposition as a result of the global economy. 

Nevertheless, with strong economic fundamentals 

and accommodative policies, the national 

economy still has the potential to strengthen. 

Although still in the early stages, the national 

economic recovery continues to strengthen, 

which was reflected in the second quarter of 

2022 which reached 5.4%. The positive economic 

performance is expected to be maintained until 

the end of 2022, although it is still overshadowed 

by global economic dynamics. This projection 

is in line with calculations from international 

institutions including the World Bank (5.1%), IMF 

(5.3%), and Consensus Forecast (5.1%). 

2022 is quite a challenging year for the Company 

to pursue brilliant achievements when closing 

2022. The Company strives optimally to conquer 

various challenges amid uncertain conditions 

due to global turmoil throughout 2022 which 

continues from the previous year as well as after 

the impact of the pandemic since 2020. 

Macro-wise, global economic growth has 

decreased in 2022 which can be said to almost 

precede the recession issue that we just heard 

about at the end of 2022 in the face of 2023. 

However, in contrast to economic conditions in 

Indonesia can still be considered better when 
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dapat dinilai lebih baik jika dibandingkan dengan 

negara-negara maju yang mengalami kontraksi 

kuat pada perekonomiannya. Indonesia justru 

mampu menciptakan Pertumbuhan ekonomi 

sebesar 5,2%, lebih baik jika dibandingkan dengan 

Pertumbuhan di tahun 2021 sebesar 3,7%. 

Tantangan dan Kebijakan 
Strategis
Industri farmasi telah melewati tantangan 

terbesar yang ditimbulkan oleh Covid-19. Hal 

ini ditunjukkan dengan pesatnya inovasi dan 

teknologi baru yang dikembangkan selama masa 

krisis, tidak terkecuali bagi Phapros. 

Sepanjang tahun 2022, keberhasilan Phapros 

dalam mencapai target yang telah ditetapkan 

tidak terlepas dari kendala (tantangan) dan 

berbagai solusi yang telah diambil. Membaiknya 

kondisi perekonomian Indonesia berdampak 

positif pada berbagai industri, termasuk industri 

farmasi. Saat ini  industri farmasi  nasional telah 

menguasai pasar obat sekitar 89 persen. Namun 

demikian, 90 persen bahan baku obat (BBO) aktif 

maupun  bahan baku  penolong yang digunakan 

industri farmasi masih harus diimpor (Kementrian 

Perindustrian, 2022).

Tantangan dalam pengelolaan sumber daya 

manusia juga menjadi perhatian khusus bagi 

Perseroan. Phapros mengantisipasi tantangan 

tersebut dengan melaksanakan program 

penyiapan dan pengembangan sumber daya 

manusia yang terstruktur dan teratur guna 

mempersiapkan karyawan yang kompeten untuk 

compared to developed countries that experience 

strong contractions in their economies. Indonesia 

was able to create economic growth of 5.2%, better 

than the growth in 2021 of 3.7%. 

Strategic Challenges and 
Policies
The pharmaceutical industry has weathered the 

biggest challenge posed by COVID-19. This is 

shown by the rapid pace of innovation and new 

technologies developed during times of crisis, and 

Phapros is no exception. 

Throughout 2022, Phapros' success in achieving 

the targets that have been set cannot be separated 

from the obstacles (challenges) and various 

solutions that have been taken. The improving 

economic condition in Indonesia has had a 

positive impact on various industries, including 

the pharmaceutical industry. Currently, the 

national pharmaceutical industry  has controlled 

the drug market by around 89 percent. However, 

90 percent of active medicinal raw materials 

(BBO) and auxiliary  raw materials used by the 

pharmaceutical industry must still be imported 

(Ministry of Industry, 2022).

Challenges in human resource management are 

also a special concern for the Company. Phapros 

anticipates these challenges by implementing 

a structured and regular human resource 

preparation and development program to 

prepare competent employees to meet business 

development needs and also to face increasingly 
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memenuhi kebutuhan pengembangan usaha 

dan juga untuk menghadapi persaingan yang 

semakin kompetitif.

Direksi menyadari bahwa untuk mencapai kinerja 

operasional dan keuangan yang baik, diperlukan 

perencanaan strategis dan upaya-upaya untuk 

memastikan keberhasilan pencapaian target yang 

ditetapkan. Pada tahun 2022, Perseroan memasuki 

fase Pertumbuhan yang sangat signifikan 

melanjutkan pertumbuhan sebelumnya, dimana 

pada tahun 2022 Perusahaan diharapkan mampu 

mengukuhkan posisinya untuk dapat terus 

bertumbuh. 

Penentuan strategi bisnis, implementasi yang 

tepat dan kedisiplinan merupakan kunci 

dalam melaksanakan kebijakan strategis dan 

untuk menghadapi berbagai tantangan serta 

mewujudkan pertumbuhan bisnis yang efektif 

dan berkelanjutan. 

Pada tahun 2022 Phapros mulai agresif dalam 

menambah portofolio obat  untuk mempercepat 

pencapaian skala ekonomis usaha. Disamping itu, 

berbagai inisiatif terkait efisiensi, penyederhanaan 

proses kerja dan peninjauan kembali terhadap 

prosedur operasional terus dilakukan untuk 

memaksimalkan pencapaian kinerja Perusahaan. 

Kebijakan strategis diimplementasikan dengan 

melibatkan partisipasi seluruh karyawan. 

Kebijakan strategis yang dilakukan termasuk 

untuk pengembangan bisnis, supply chain, 

jaringan distribusi dan logistik, dan Transformasi 

digital pada rantai pasokan dan proses produksi, 

serta mengoptimalkan penjualan melalui 

competitive competition.

The Board of Directors realizes that to achieve good 

operational and financial performance, strategic 

planning and efforts are needed to ensure the 

success of achieving the targets set. In 2022, the 

Company entered a very significant Growth phase 

continuing its previous growth, where in 2022 the 

Company is expected to be able to strengthen its 

position to continue to grow. 

Determination of business strategy, proper 

implementation and discipline are key in 

implementing strategic policies to face various 

challenges and realize effective and sustainable 

business growth. 

In 2022, Phapros began aggressively adding to its 

drug portfolio to accelerate the achievement of 

business economies of scale. In addition, various 

initiatives related to efficiency, simplification 

of work processes and review of operational 

procedures continue to be carried out to maximize 

the achievement of the Company's performance. 

Strategic policies are implemented by involving 

the participation of all employees. Strategic 

policies carried out include business development, 

supply chain, distribution, and logistics networks, 

and digital transformation of supply chains and 

production processes, as well as optimizing sales 

through e-commerce by preparing infrastructure 
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e-commerce dengan penyiapan infrastruktur 

dan sistem teknologi informasi. Kebijakan taktis 

juga terus dilakukan seperti pengendalian dan 

efisiensi beban usaha. 

Digitalisasi menjadi salah satu hal penting yang 

terus dikembangkan oleh Perseroan untuk 

dapat menghadapi tantangan-tantangan yang 

ada. Perseroan terus berinovasi untuk dapat 

memberikan pelayanan dari hulu ke hilir secara 

digital. Hal ini diharapkan dapat meningkatkan 

kelancaran proses serta meningkatkan efisiensi 

bagi perusahaan. 

Analisis Kinerja 2022
Pencapaian kinerja Phapros yang cukup 

membanggakan ini tidak lepas dari kinerja 

Direksi dan segenap Manajemen yang telah 

mengimplementasikan strategi transformasi 

baik dalam aspek bisnis maupun operasional 

guna meningkatkan kinerja Perseroan. 

Selain implementasi kebijakan yang bersifat 

transformasional, Manajemen juga terus 

melakukan efisiensi di segala bidang guna 

mendukung kebutuhan pengembangan bisnis 

dan usaha Perseroan. 

Hasil dari penerapan strategi yang dijalankan 

sepanjang tahun 2022 terbukti dari naiknya 

jumlah produksi dan meningkatnya kinerja 

keuangan Perseroan, hal ini terbukti dengan 

kemampuan Perseroan mencatatkan 

pertumbuhan pendapatan bersih sebesar 11,13% 

sedangkan laba tahun berjalan meningkat 

sebesar 142,52% dibanding tahun 2021. 

and information technology systems. Tactical 

policies also continue to be carried out such as 

control and efficiency of business expenses. 

Digitalization is one of the important things that 

the Company continues to develop to be able to 

face existing challenges. The Company continues 

to innovate to be able to provide services from 

upstream to downstream digitally.  This is expected 

to improve the smoothness of the process and 

increase efficiency for the company. 

Performance Analysis 2022
The achievement of Phapros' proud performance 

cannot be separated from the performance of the 

Board of Directors and all Management who have 

implemented transformation strategies both 

in business and operational aspects to improve 

the Company's performance. In addition to the 

implementation of transformational policies, 

Management also continues to make efficiencies 

in all fields to support the Company's business 

and business development needs. 

The results of the implementation of the strategy 

carried out throughout 2022 are evident from 

the increase in production and the increase in 

the Company's financial performance, this is 

evidenced by the Company's ability to record net 

revenue growth of 11.13% while the current year's 

profit increased by 142.52% compared to 2021. 
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Total penjualan bersih tahun 2022 secara 

konsolidasian sebesar Rp1,17 triliun atau mencapai 

94,69% dari yang target sebesar Rp1,23 triliun, 

namun demikian tumbuh sebesar Rp117,03 miliar 

atau 11,13% dibandingkan dengan tahun 2021 yang 

tercatat sebesar Rp1,05 triliun.

Total laba tahun berjalan tahun 2022 konsolidasian 

adalah sebesar Rp27,40 miliar atau 47,92% dari 

target sebesar Rp57,17 miliar, namun demikian 

terdapat peningkatan yang signifikan berbanding 

dengan pencapaian tahun 2021, yaitu sebesar 

142,52% dimana tahun 2021 laba bersih tercatat 

sebesar sebesar Rp11,30 miliar.

Di bidang pengelolaan sumber daya manusia, 

program rekrutmen, pelatihan dan peningkatan 

kapabilitas untuk karyawan juga terus 

dilaksanakan dengan terarah dan teratur melalui 

program-program dan metode-metode yang 

telah teruji di bawah koordinasi divisi human 

capital. Pelatihan-pelatihan yang diadakan baik 

oleh internal Perusahaan maupun yang dilakukan 

oleh eksternal secara rutin dilakukan. 

Prospek Usaha 2023 
Industri farmasi telah melewati tantangan 

terbesar yang ditimbulkan oleh Covid-19. Hal 

ini ditunjukkan dengan pesatnya inovasi dan 

teknologi baru yang dikembangkan selama masa 

krisis.Meskipun kondisi global tetap menantang, 

para pelaku pasar memprediksi kondisi ekonomi 

Indonesia di tahun 2023 akan membaik. Berbagai 

tren peningkatan yang mewarnai tahun 2022 

dilihat tetap terjadi pada tahun 2023. Situasi 

ekonomi dan geopolitik global meskipun 

Total net sales in 2022 on a consolidated basis 

amounted to IDR1.17 trillion or reached 94.69% of 

the target of IDR1.23 trillion, however, it grew by 

IDR117.03 billion or 11.13% compared to 2021 which 

was recorded at IDR1.05 trillion.

The total consolidated profit for the year 2022 was 

IDR27.40 billion or 47.92% of the target of IDR57.17 

billion, however, there was a significant increase 

compared to the achievement in 2021, which was 

142.52% where in 2021 net profit was recorded at 

IDR11.30 billion.

In the field of human resource management, 

recruitment, training, and capability improvement 

programs for employees also continue to be 

carried out in a directed and regular manner 

through programs and methods that have been 

tested under the coordination of the human 

capital division. Pieces of training held both 

internally and externally are routinely conducted. 

 

Business Outlook 2023 
The pharmaceutical industry has weathered 

the biggest challenge posed by Covid-19. This is 

demonstrated by the rapid pace of innovation and 

new technologies developed during times of crisis. 

Although global conditions remain challenging, 

market players predict that Indonesia's economic 

condition in 2023 will improve. Various upward 

trends that color 2022 are seen to remain in 2023. 

The global economic and geopolitical situation, 

although predicted, will be more supportive of the 
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diprediksi akan lebih mendukung kembalinya 

arus modal asing masuk ke Indonesia. Kondisi 

ini pun akan memengaruhi kondisi ekonomi 

Indonesia. 

Perusahaan akan melanjutkan strategi usaha 

yang selama ini telah memberikan hasil yang 

baik. Strategi Perusahaan tetap berfokus pada 

peningkatan produktivitas dan pengembangan 

usaha dan digitalisasi. 

Pengembangan usaha akan dijalankan dengan 

upaya untuk menjaga keseimbangan antara 

pengembangan usaha dengan pengelolaan 

keuangan dengan memegang prinsip kehati-hatian. 

Mempertimbangkan perubahan pola belanja dari 

offline ke online, Perusahaan akan mensinergikan 

konsep offline dan online menjadi suatu konsep 

yang saling melengkapi dan memberikan kepuasan 

dan kenyamanan yang maksimal bagi pelanggan. 

Selain itu, potensi pasar ekspor produk farmasi di 

negara  Asia  dan Afrika masih sangat luas. Oleh 

sebab itu, Phapros perlu lebih agresif memperluas 

pasar ke negara lain agar kontribusi perusahaan 

terhadap pertumbuhan ekonomi nasional 

bisa lebih meningkat. Dari data Kementerian 

Perindustrian, industri farmasi menyumbang 4,3 

persen terhadap Produk Domestik Bruto (PDB) 

Indonesia.

Perkembangan Penerapan Tata 
Kelola Perusahaan 
Phapros meyakini bahwa penerapan tata kelola 

perusahaan yang baik (GCG) memiliki relevansi 

return of foreign capital inflows to Indonesia. This 

condition will also affect Indonesia's economic 

condition. 

The company will continue its business strategy 

which has been delivering good results. The 

Company's strategy remains focused on increasing 

productivity and business development and 

digitalization. 

Business development will be carried out with 

efforts to maintain a balance between business 

development and financial management by 

adhering to the principle of prudence. 

Considering the change in shopping patterns 

from offline to online, the Company will synergize 

offline and online concepts into a complementary 

concept and provide maximum satisfaction and 

comfort for customers.    

In addition, the potential export market for 

pharmaceutical products in Asian and African 

countries is still very broad. Therefore, Phapros 

needs to more aggressively expand the market to 

other countries so that the company's contribution 

to national economic growth can be further 

increased. From data from the Ministry of Industry, 

the pharmaceutical industry contributes 4.3 percent 

to Indonesia's Gross Domestic Product (GDP).

Development of Corporate 
Governance Implementation  
Phapros believes that the implementation of good 

corporate governance (GCG) has relevance to the 
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dengan kinerja Perusahaan. Karena bukti 

nyata keberhasilan implementasi GCG adalah 

meningkatnya kinerja serta citra Perseroan. 

Penerapan GCG di Perseroan dilakukan pada 

semua level organisasi dengan mengacu pada 

aturan dan ketentuan terkait penerapan GCG 

untuk perusahaan. 

Komitmen Phapros dalam implementasi GCG 

direalisasikan melalui pembentukan organ-organ 

Perseroan sesuai dengan kaidah dan landasan 

GCG di Indonesia baik Organ Utama seperti 

Rapat Umum Pemegang Saham (RUPS), Dewan 

Komisaris dan Direksi maupun Organ Pendukung 

seperti komite-komite, Sekretaris Perusahaan, 

Internal Audit dan Whistleblowing System (WBS). 

Pada tahun 2022, Phapros telah melakukan 

evaluasi terhadap penerapan GCG dalam 

lingkungan Perseroan. Hasil dari penilaian 

tersebut menunjukkan pencapaian skor 95,55 dan 

predikat SANGAT BAIK. Hasil ini meningkat dari 

hasil yang dicapai tahun 2021 yang tercatat sebesar 

95,36. Segenap Manajemen dan Insan Phapros 

berkomitmen untuk terus meningkatkan kualitas 

Tata Kelola Perusahaan yang baik di Perseroan 

dan mencapai skor evaluasi penerapan GCG yang 

semakin baik di masa yang akan datang. 

Tanggung Jawab Sosial 
Perseroan 
Perseroan menyadari keberlangsungan bisnis 

Perusahaan tidak lepas dari partisipasi masyarakat. 

Partisipasi dan dukungan masyarakat terhadap 

pencapaian kinerja Perusahaan, menuntut 

Company's performance. Because the real evidence 

of the success of GCG implementation is the 

improvement of the Company's performance and 

image. The implementation of GCG in the Company 

is carried out at all levels of the organization by 

referring to the rules and regulations related to the 

implementation of GCG for the company. 

Phapros' commitment to GCG implementation 

is realized through the establishment of the 

Company's organs by the principles and foundation 

of GCG in Indonesia, both Main Organs such as the 

General Meeting of Shareholders (GMS), Board of 

Commissioners, and Board of Directors as well as 

Supporting Organs such as committees, Corporate 

Secretary, Internal Audit and Whistleblowing 

System (WBS). 

In 2022, Phapros has evaluated the implementation 

of GCG within the Company. The results of the 

assessment showed the achievement of a score 

of 95.55 and a EXCELLENT predicate. This result 

increased from the result achieved in 2021 which 

was recorded at 95.36. All Management and 

Phapros personnel are committed to continuously 

improving the quality of Good Corporate 

Governance in the Company and achieving a 

better GCG implementation evaluation score in the 

future. 

 

Corporate Social Responsibility 

The Company realizes that the sustainability of the 

Company's business cannot be separated from 

public participation. Community participation 

and support for the achievement of the 
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Perseroan untuk memberikan imbal balik manfaat 

kepada masyarakat. Hal ini bisa dilihat sebagai 

bentuk tanggung jawab sosial kemasyarakatan. 

Implementasi tanggung jawab sosial perusahaan 

diwujudkan melalui Program Tanggung Jawab 

Sosial dan Lingkungan  (TJSL). Sepanjang tahun 

2022 Perseroan telah merealisasikan program TJSL 

untuk pembiayaan dan pembinaan usaha mikro 

dan usaha kecil (Program Pendanaan UMK), yaitu 

program untuk meningkatkan kemampuan usaha 

mikro dan usaha kecil agar menjadi tangguh dan 

mandiri.

Realisasi penyaluran Pinjaman modal kerja UMK 

tahun 2022 yang telah disalurkan Perseroan 

sebesar Rp3.370.000.000 miliar dengan persentase 

87.9% dari RKAP 2022. Realisasi penyaluran 

tersebut merupakan bukti nyata kepedulian 

Phapros terhadap pelaku usaha mikro, kecil dan 

menengah (UMKM) dan kelompok tani.

Selain itu, Phapros juga melaksanakan berbagai 

Program Bantuan dan/atau Kegiatan Lainnya 

yang melibatkan masyarakat. Program ini 

diselenggarakan dengan tujuan untuk menjalin 

hubungan yang harmonis antara Perusahaan 

dengan pemangku kepentingan selain itu juga 

untuk meningkatkan kesejahteraan masyarakat. 

Sepanjang tahun 2022, Phapros menyalurkan 

dana Program Bantuan dan/atau Kegiatan 

Lainnya sebesar Rp115.447.591 miliar

Dengan demikian, selama tahun 2022, Phapros 

menyelenggarakan berbagai Program TJSL 

sengan total realisasi sebanyak Rp3.438.550.191,-

Company's performance requires the Company 

to provide benefits to the community. This can 

be seen as a form of social responsibility. The 

implementation of corporate social responsibility 

is realized through the Social and Environmental 

Responsibility Program (CSR). Throughout 2022, 

the Company has realized the CSR program 

for financing and fostering micro and small 

businesses (MSE Funding Program), which is a 

program to improve the ability of micro and small 

businesses to become resilient and independent.

The realization of MSE working capital loans in 

2022 that have been disbursed by the Company 

amounted to IDR3,370,000,000 billion with 

a percentage of 87.9% of the 2022 RKAP. The 

realization of the distribution is clear proof of 

Phapros' concern for micro, small and medium 

enterprises (MSMEs) and farmer groups.

In addition, Phapros also carries out various 

Assistance Programs and/or Other Activities 

involving the community. This program is held 

to establish a harmonious relationship between 

the Company and stakeholders in addition 

to improving the welfare of the community. 

Throughout 2022, Phapros distributed funds 

for Assistance Programs and/or Other Activities 

amounting to IDR115,447,591 billion

Thus, during 2022, Phapros held various 

CSR Programs with a total realization of 

IDR3,438,550,191,-
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Perubahan Komposisi Anggota 
Direksi 
Pada tahun 2022, komposisi anggota Direksi 

Perseroan mengalami perubahan. Berdasarkan 

Keputusan Rapat Umum Pemegang Saham, 

para Pemegang Saham menyetujui mengangkat 

Ida Rahmi Kurniasih menggantikan Syamsul 

Huda sebagai anggota Direksi Perseroan dan 

Imelda Alini Pohan sebagai Direksi Perseroan 

menggantikan Tri Andayani. 

Kami berharap susunan yang ada dapat 

mewujudkan tugas serta tanggung jawabnya 

secara optimal bagi Perseroan. Dengan demikian 

maka susunan anggota Direksi Perseroan sampai 

dengan akhir tahun 2022 adalah sebagai berikut: 

Nama
Name

Jabatan 
Position

Dasar Pengangkatan 
Basis of Appointment

Hadi Kardoko Direktur Utama
President Director

Akta Nomor 20 Tanggal 25 Juni 2020 oleh Notaris 
Utiek Rochmuljati Abdurachman, SH., MLI., MKn.
Deed Number 20 Dated June 25 2020 by Notary 
Utiek Rochmuljati Abdurachman, SH., MLI., MKn.

David Sidjabat Direktur Keuangan, Manajemen 
Risiko dan SDM
Director of Finance, Risk 
Management & Human Capital

Akta Nomor 49 Tanggal 31 Mei 2021 oleh Notaris 
Utiek Rochmuljati Abdurachman, SH., MLI., MKn.

Deed Number 49 May 31 2021 by Notary 
Utiek Rochmuljati Abdurachman, SH., MLI., MKn.

Syamsul Huda* Direktur Produksi
Director of Production

Akta Nomor 57 Tanggal 28 April 2016 oleh Notaris 
Djoko Setyo Hartono Widagdo

Deed Number 57 Dated 28 April 2016 by Notary 
Djoko Setyo Hartono Widagdo

Tri Andayani*** Direktur Pemasaran
Director of Marketing

Akta Nomor 49 Tanggal 31 Mei 2021 oleh Notaris 
Utiek Rochmuljati Abdurachman, SH., MLI., MKn.

Deed Number 49 May 31 2021 by Notary 
Utiek Rochmuljati Abdurachman, SH., MLI., MKn.

Ida Rahmi 
Kurniasih**

Direktur Produksi
Director of Production

Akta Nomor 06 Tanggal 25 Mei 2022 oleh Notaris 
Utiek Rochmuljati Abdurachman, SH., MLI., MKn.
Deed Number 06 dated 25 May 2022 by Notary 

Utiek Rochmuljati Abdurachman, SH., MLI., MKn.

Imelda Alini 
Pohan**

Direktur Pemasaran
Director of Marketing

Akta Nomor 06 Tanggal 25 Mei 2022 oleh Notaris 
Utiek Rochmuljati Abdurachman, SH., MLI., MKn.
Deed Number 06 dated 25 May 2022 by Notary 

Utiek Rochmuljati Abdurachman, SH., MLI., MKn.

The Board of Directors  
Composition Changes 
In 2022, the composition of the members of the Board 

of Directors of the Company changed. Based on the 

Resolution of the General Meeting of Shareholders, 

the Shareholders approved the appointment of 

Ida Rahmi Kurniasih to replace Syamsul Huda as a 

member of the Board of Directors of the Company 

and Imelda Alini Pohan as the Board of Directors of 

the Company to replace Tri Andayani.   

We hope that the existing structure can realize 

its duties and responsibilities optimally for the 

Company. Thus, the proposals of members of the 

Board of Directors of the Company until the end of 

2022 are as follows:
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Apresiasi 
Demikian, laporan tugas Direksi atas pelaksanaan 

usaha Perseroan selama tahun 2022. Direksi 

memberikan penghargaan yang setinggi-

tingginya atas kepercayaan, komitmen dan 

kerja sama dari seluruh pemangku kepentingan, 

khususnya kepada jajaran tim manajemen dan 

seluruh pegawai yang telah bekerja keras untuk 

mencapai tujuan Perseroan. Atas kerja keras dari 

tim manajemen dan seluruh pegawai, Perseroan 

mampu meningkatkan kinerjanya di 2022. 

Atas arahan yang diberikan oleh Dewan Komisaris, 

Direksi memberikan penghargaan yang setinggi-

tingginya. Arahan Dewan Komisaris sangat 

memberikan kontribusi dalam pencapaian kinerja 

Perseroan, sehingga mampu meningkatkan 

kinerja Perseroan di 2022. Juga tidak lupa kami 

sampaikan rasa terima kasih kepada pemegang 

saham, mitra kerja Perseroan dan pelanggan atas 

kepercayaannya terhadap Perseroan. Dukungan 

dan kepercayaan yang telah diberikan merupakan 

hal yang sangat penting bagi keberhasilan 

Perusahaan dalam menjelajah serta tumbuh 

di tahun-tahun yang penuh tantangan di masa 

depan. 

Jakarta, April 2023

Appreciation 
Thus, the report on the duties of the Board of 

Directors on the implementation of the Company's 

business during 2022. The Board of Directors gives 

the highest appreciation for the trust, commitment 

and cooperation of all stakeholders, especially to 

the management team and all employees who 

have worked hard to achieve the Company's 

goals. Due to the hard work of the management 

team and all employees, the Company was able to 

improve its performance in 2022. 

Upon the direction given by the Board of 

Commissioners, the Board of Directors gives the 

highest appreciation. The direction of the Board 

of Commissioners greatly contributes to the 

achievement of the Company's performance, 

so as to improve the Company's performance 

in 2022. We also express our gratitude to the 

Company's shareholders, partners and customers 

for their trust in the Company. The support and 

trust that has been given are very important for 

the Company's success in exploring and growing 

in the challenging years ahead.

Jakarta, April 2023
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Pernyataan Dewan Komisaris Tentang Tanggung 
Jawab atas Laporan Tahunan Terintegrasi 2022 
PT Phapros Tbk
Statement of the Board of Commissioners on Accountability of
PT Phapros Tbk Integrated Annual Report 2022

Sesuai dengan prinsip good corporate 

governance (tata kelola perusahaan yang baik) 

dan peraturan perundang-undangan yang 

berlaku di Indonesia, maka PT Phapros Tbk 

menerbitkan Laporan Tahunan Terintegrasi 2022. 

Laporan Tahunan Terintegrasi 2022 PT Phapros 

Tbk menyajikan informasi mengenai kinerja 

perusahaan, penerapan tata kelola perusahaan, 

pelaksanaan tanggung jawab sosial perusahaan, 

Laporan Keuangan Konsolidasian untuk periode 

1 Januari sampai 31 Desember 2022, serta 

informasi lain yang relevan dan signif ikan bagi 

para pemangku kepentingan.

Kami, segenap Dewan Komisaris PT Phapros Tbk 

yang bertanda tangan di bawah ini, menyatakan 

bertanggung jawab penuh atas kebenaran isi 

Laporan Tahunan Terintegrasi 2022 PT Phapros 

Tbk. Demikian pernyataan ini dibuat dengan 

sebenarnya.

In accordance with the principles of good 

corporate governance and the prevailing laws 

and regulations in Indonesia, PT Phapros Tbk 

publishes the 2022 Integrated Annual Report. 

The 2022 Integrated Annual Report PT Phapros 

Tbk presents information on the company's 

performance, implementation of corporate 

governance, implementation of corporate social 

responsibility, Consolidated Financial Statements 

for the period January 1 to December 31, 2022, as 

well as other relevant and signif icant information 

for stakeholders.

We, the entire Board of Commissioners of PT 

Phapros Tbk, the undersigned, hereby declare 

that we are fully responsible for the correctness 

of the contents of the 2022 Integrated Annual 

Report of PT Phapros Tbk. This statement is 

made truthfully.

Maxi Rein Rondonuwu
Komisaris Utama

President Commissioner

Masrizal Achmad Syarief
Komisaris 

 Commissioner

Chrisma Aryani Albandjar
Komisaris Independen

Independent Commissioner

Bimo Wijayanto
Komisaris Independen

Independent Commissioner
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Pernyataan Direksi Tentang Tanggung Jawab 
atas Laporan Tahunan Terintegrasi 2022 
PT Phapros Tbk
Statement of the Board of Directors on Accountability of
PT Phapros Tbk Integrated Annual Report 2022

Sesuai dengan prinsip Good Corporate 

Governance (tata kelola perusahaan yang baik) 

dan peraturan perundang-undangan yang 

berlaku di Indonesia, maka PT Phapros Tbk 

menerbitkan Laporan Tahunan Terintegrasi 2022. 

Laporan Tahunan Terintegrasi 2022 PT Phapros 

Tbk menyajikan informasi mengenai kinerja 

perusahaan, penerapan tata kelola perusahaan, 

pelaksanaan tanggung jawab sosial perusahaan, 

Laporan Keuangan Konsolidasian untuk periode 1 

Januari sampai 31 Desember 2022, serta informasi 

lain yang relevan dan signifikan bagi para 

pemangku kepentingan.

Kami, segenap Direksi PT Phapros Tbk yang 

bertanda tangan di bawah ini, menyatakan 

bertanggung jawab penuh atas kebenaran isi 

Laporan Tahunan Terintegrasi 2022 PT Phapros 

Tbk. Demikian pernyataan ini dibuat dengan 

sebenarnya.

In accordance with the principles of Good 

Corporate Governance and the prevailing laws 

and regulations in Indonesia, PT Phapros Tbk 

publishes the 2022 Integrated Annual Report. 

The 2022 Integrated Annual Report PT Phapros 

Tbk presents information on the company's 

performance, implementation of corporate 

governance, implementation of corporate social 

responsibility, Consolidated Financial Statements 

for the period January 1 to December 31, 2022, as 

well as other relevant and signif icant information 

for stakeholders.

We, the entire Board of Directors of PT Phapros 

Tbk, the undersigned, hereby declare that we 

are fully responsible for the correctness of the 

contents of the 2022 Integrated Annual Report of 

PT Phapros Tbk. This statement is made truthfully.

Hadi Kardoko
Direktur Utama

President Director

Imelda Alini Pohan
Direktur Pemasaran

Director of Marketing

David Sidjabat
Direktur Keuangan, 

Manajemen Risiko, dan SDM
Director of Finance, Risk 

Management & Human Capital

Ida Rahmi Kurniasih
Direktur Produksi

Director of Production
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PROFIL 
PERUSAHAAN
COMPANY PROFILE
Perseroan melanjutkan upayanya untuk meningkatkan 

efisiensi, terutama dalam menyikapi dampak pandemi 

terhadap perekonomian Indonesia secara umum dan terhadap 

kinerja Perseroan secara khusus 

The Company continues its efforts to improve efficiency, 

especially in responding to the impact of the pandemic on 

the Indonesian economy in general and on the Company's 

performance in particular 
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Identitas Perusahaan
Corporate Identity 

Domisili
Domicile

Kantor Pusat  Head Office
Menara Rajawali Lt. 17
Jl. Dr. Ide Anak Agung Gde Agung
Kuningan, Jakarta Selatan 12950
Phone: (021)-576 2709
Fax: (021)-576 3910

Kantor Semarang Semarang Office
Jl Imam Bonjol No. 200
Sekayu, Semarang Tengah,
Semarang, Jawa Tengah 50131, 
INDONESIA
Phone: (024) 7663 0038 - 41
Fax: (024) 760 5133

Pabrik Factory
Jalan Simongan No.131, Semarang 50148
Tel. (024) 762 5484
Fax. (024)-760 5133
E-mail: corporate@phapros.co.id
Phone: [021]-576 2709
Fax: [021]-576 3910
Website: https://www.phapros.co.id

Nama Perusahaan
Company Profile

PT Phapros Tbk

Badan Hukum 
Legal Entities

PMDN

Pendirian
Establishment 

21 Juni 1954

Bidang Usaha
Business Entity

Industri Farmasi

Dasar Hukum Pendirian
Legal Basis of Establishment
Akta No. 54 Tahun 1954
Deed No. 54 Year 1954

Kepemilikan
Ownership
•  PT Rajawali Nusantara Indonesia 

(Persero) (RNI) 56.77% (1954–2019)
•  PT Kimia Farma Tbk 56,77% 

(2019-sekarang/present)
• Masyarakat/Public 43.23%

Modal Dasar
Authorized capital

Rp300 miliar/ billion 

Modal Ditempatkan 
Issued Capital

Rp84 miliar/ billion  

Jumlah Karyawan 
Number of Employees

1.361 orang/ persons 
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Riwayat Singkat Perusahaan
Company Brief History

PT Phapros Tbk adalah Perusahaan Farmasi yang berawal dari NV Pharmaceutical 
Processing Industries yang merupakan bagian dari Oei Tiong Ham Concern 
(OTHC), konglomerat pertama Indonesia yang menguasai bisnis gula dan 
agroindustri, sejak didirikan pada 21 Juni 1954 Phapros telah menumbuhkan 
budaya perusahaan yang mengedepankan profesionalisme.

PT Phapros Tbk is a Pharmaceutical Company that started from NV Pharmaceutical 
Processing Industries which is part of Oei Tiong Ham Concern [OTHC], the first 
Indonesian conglomerate to control the sugar and agro-industry business, since 
founded on June 21, 1954, Phapros has fostered a corporate culture that prioritizes 
professionalism.

Pada tahun 1961 Perseroan mengalami 

nasionalisasi, dan berubah bentuk menjadi PT 

Perusahaan Perkembangan Ekonomi Nasional 

(PPEN) Rajawali Nusantara Indonesia yang 

sekarang dikenal sebagai PT Rajawali Nusantara 

Indonesia (Persero) (RNI). 

Kemudian pada tahun 1970 dilakukan divestasi 

sehingga saham mayoritas Perseroan berada di 

tangan masyarakat, terutama kalangan dokter, 

apoteker, dan profesional lainnya di bidang 

kesehatan serta karyawan Perseroan-membuat 

sikap profesional dalam diri insan Phapros 

tertanam kian kokoh. 

Pada 19 Desember 2000, mendapat pernyataan 

efektif sebagai perusahaan publik pada dari 

Bapepam (sekarang OJK) dan mencatatkan 

sahamnya di Bursa Efek Indonesia (BEI) pada 26 

Desember 2018 dengan kode saham PEHA dengan 

melepas 840 juta saham. 

Pada Maret 2019, terjadi transformasi organisasi 

pada Phapros, di mana saat itu PT RNI (Persero) 

In 1961 the Company was nationalized, and changed 

its form to PT Perusahaan Pembangunan Ekonomi 

Nasional (PPEN) Rajawali Nusantara Indonesia 

which is now known as PT Rajawali Nusantara 

Indonesia (Persero) (RNI). 

Then in 1970 divestment was carried out so 

that the majority shares of the Company were 

in the hands of the public, especially doctors, 

pharmacists, and other professionals in the health 

sector and employees The Company - making 

the professional attitude in Phapros people 

embedded more solidly. 

On December 19, 2000, it received an effective 

statement as a public company from Bapepam 

(now OJK) and listed its shares on the Indonesia 

Stock Exchange (IDX) on December 26, 2018 with 

the ticker code PEHA with released 840 million 

shares. 

In March 2019, there was an organizational 

transformation at Phapros, at which time PT RNI 



PT PHAPROS Tbk  2022  INTEGRATED ANNUAL REPORT

74

INTRO
Introduction

LAPORAN MANAJEMEN
Management Report

PROFIL PERUSAHAAN
Company Profile

SUMBER DAYA MANUSIA
Human Resources

01 02 03 04

menjual seluruh saham Phapros yang dimiliki 

sebesar 56,77% kepada PT Kimia Farma Tbk (KAEF). 

penandatanganan perjanjian jual beli saham 

Phapros antara RNI dengan KAEF dilakukan di 

Jakarta dan hal tersebut juga sejalan dengan 

inisiasi Pemerintah membentuk holding BUMN 

Farmasi. 

Memenuhi Standar Internasional
Sertifikasi ISO 9001:2015, ISO 45001:2018, ISO 

14001:2004 dan ISO 17025 untuk Laboratorium 

Kalibrasi yang diberikan kepada Phapros 

merupakan pengakuan bahwa Perseroan 

memenuhi standar internasional dalam 

melakukan proses bisnisnya.

Sebagai perusahaan yang sangat memperhatikan 

kualitas, Phapros termasuk satu dari Lima 

perusahaan di Indonesia yang pertama kali 

mendapatkan sertifikasi Cara Pembuatan Obat 

yang Baik (CPOB) pada tahun 1990. Komitmen 

tinggi Perseroan terhadap standar kualitas 

bertaraf internasional dibuktikan lagi dengan 

perolehan Sertifikat ISO 9001 pada tahun 1999 

dan Sertifikat ISO 14001 pada tahun 2000 yang 

keduanya telah ditingkatkan menjadi versi terkini. 

Sertifikasi OHSAS 18001 yang diterima pada awal 

tahun 2010 dan telah diperbarui menjadi dan ISO 

45001 menunjukkan bahwa Perseroan adalah 

perusahaan yang peduli terhadap manajemen K3 

dan pelestarian lingkungan.

Pilar Bisnis Perseroan
Phapros bervisi menjadi grup perusahaan Farmasi 

yang terkemuka. Visi ini diupayakan dengan 

menciptakan rantai pasokan terintegrasi yang 

(Persero) sold all of Phapros' shares owned by 

56.77% to PT Kimia Farma Tbk (KAEF). The signing 

of the Phapros share sale and purchase agreement 

between RNI and KAEF was carried out in Jakarta 

and this was also in line with the Government's 

initiation to form a Pharmaceutical SOE holding. 

Meet International Standards
ISO 9001:2015, ISO 45001:2018, ISO 14001:2004 and 

ISO 17025 certifications for Calibration Laboratories 

given to Phapros are recognition that the Company 

meets international standards in conducting its 

business processes.

As a company that pays great attention to quality, 

Phapros is one of the five companies in Indonesia 

that first obtained Good Manufacturing Practices 

(CPOB) certification in 1990. The Company's high 

commitment to international standard quality 

standards is proven again by the acquisition of ISO 

9001 Certificate in 1999 and ISO 14001 Certificate in 

2000, both of which have been improved become 

the latest version. OHSAS 18001 certification received 

in early 2010 and has been updated to ISO 14001:2015 

shows that the Company is a company that 

cares about K3 management and environmental 

preservation.

The Company's Business Pillars
Phapros envisions to become a leading 

pharmaceutical group company. This vision is 

pursued by creating a solid and complete integrated 
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solid dan lengkap dari obat-obatan sampai produk 

dan jasa Kesehatan lainnya seperti Rumah Sakit, 

saat ini Perseroan memiliki Anak Perusahaan dan 

Perusahaan Asosiasi yaitu Lucas Djaja dan Rumah 

Sakit Permata Cirebon. Dengan memanfaatkan 

sinergi di antara proses-proses operasional di 

seluruh unit bisnis, memungkinkan Perseroan untuk 

memastikan pertumbuhan yang  berkelanjutan.

 

Dengan demikian, Perseroan saat ini 

mengeoperasikan beberapa Pilar Bisnis berikut:

• Obat Resep Bermerek / Etikal: rumah sakit dan 

apotek di samping institusi kesehatan lainnya.

• Obat Jual Bebas: apotek, retail, toko obat.

• Obat Resep Generik: institusi pemerintah dan 

rumah sakit.

• Toll-in manufacturing: Industri farmasi lain.

• Alat kesehatan

Hingga saat ini Phapros memproduksi lebih dari 

250 jenis obat, sebagian besar diantaranya adalah 

obat pengembangan sendiri. Untuk meneruskan 

kepeloporan yang dikibarkan sejak 1969 melalui 

peluncuran Pehastone, peluruh batu ginjal yang 

dibuat dari tanaman obat, pada tahun 2000 

Phapros memperkenalkan produk alam dalam 

kelompok Agro-medicine (Agromed) yang telah 

menghasilkan dua produk fito farmaka, terbanyak 

di antara perusahaan farmasi Indonesia.

Keterangan Perubahan Nama
Sesuai dengan uraian riwayat singkat, Phapros 

tidak pernah melakukan perubahan nama sejak 

pertama kali berdiri hingga saat ini.

supply chain from medicines to other health 

products and services such as hospitals, currently 

the Company has Subsidiaries and Associated 

Companies of Yaiti Lucas Djaja and Permata Hospital 

Cirebon. By utilizing synergies among operational 

processes across business units, it enables the 

Company to ensure sustainable growth 

Thus, the Company currently operates the following 

Business Pillars:

• Branded/Ethical Prescription Medicines: 

hospitals and pharmacies in addition to other 

healthcare institutions.

• Over-the-counter drugs: pharmacies, retail.

• Generic Prescription Drugs: government 

institutions and hospitals.

• Toll-in manufacturing: Another pharmaceutical 

industry.

• Medical devices

To date, Phapros produces more than 250 drug 

items, more than 150 of which are self-developed 

drugs (non-licensed). To continue the pioneering 

pioneering that has been raised since 1969 through 

the launch of Pehastone, a kidney stone decay 

made from medicinal plants, in 2000 Phapros 

introduced natural products in the Agro-medicine 

(Agromed) group which has produced two phyto-

pharmaceutical products, the most among 

Indonesian pharmaceutical companies.

Name Change Description
By the brief history, Phapros has never made a name 

change since it was first established until now.
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Jejak Langkah Perusahaan
Company Milestone

1954

Phapros didirikan 
pada 21 Juni 1954

Antimo pertama 
kali di produksi

Tercatat di Bursa Efek 
Indonesia (PEHA); 

Akuisisi PT Lucas Djaja

Sertifikasi	CPOB/
cGMP

Phapros menjadi 
perusahaan Tbk

ISO 9001: Quality 
Management System

Phapros Ekspor 
Perdana ke Kamboja

Phapros founded 
on June 21

Antimo first 
produced

Listed on Indonesia 
Stock Exchange (PEHA); 
Acquisition of PT Lucas 

Djaja

CPOB/cGMP 
Certification

Phapros became 
a Public company 

(Tbk)

ISO 9001: Quality 
Management System

Phapros First Export 
to Cambodia

1971

2018

1990

2000 19992014

2019

PT Phapros Tbk menjadi bagian Kimia Farma; 
Kapasitas Produksi 4,6 juta/tahun; Ekspor ke 

Peru Amerika Selatan.
PT Phapros Tbk became part of Kimia Farma; 

Production Capacity 4.6 million/year; Export to 
Peru South America.

• Produksi Tablet Tambah Darah 
mencapai 500 juta tablet

• Utilitas Produksi satu shift 
mencapai 210%

• Production of Blood Supplement 
Tablets reached 500 million tablets

• One shift Production Utilities reach 210%

2022



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

77

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

Bidang Usaha Perusahaan
Company's Business Field

Anggaran Dasar (AD) Perseroan telah beberapa 

kali mengalami perubahan.  Anggaran Dasar 

Perseroan yang terbaru diaktakan dengan Akta 

Notaris Nomor 19 Tanggal 23 Juni 2022 oleh Utiek 

R. Abdurachman SH., MLI., MKn. telah disahkan 

dalam SK Kemenkumham No. AHU-0046213.

AH.01.02. Tahun 2022 tanggal 5 Juli 2022 dan 

telah diberitahukan, diterima, dicatat dalam 

database Sisminbakum Kementerian Hukum 

dan HAM RI, sebagaimana tertulis dalam surat 

perihal Penerimaan Pemberitahuan Perubahan 

Anggaran Dasar PT Phapros Tbk tanggal 5 Juli 

2022 No. AHU-0127755.AH.01.11 Tahun 2022.

Produk dan Kegiatan Usaha 
yang Dijalankan 
Ruang lingkup kegiatan Perseroan adalah 

melakukan usaha di bidang industri bahan kimia 

dan barang dari kimia, industri farmasi, produk 

obat kimia dan obat tradisional, industri karet, 

barang dari karet dan plastik khusus untuk industri 

The Company's Articles of Association (AD) have 

been amended several times. The Company's 

latest Articles of Association were notarized by 

Notarial Deed Number 35 dated June 25, 2021 by 

Utiek R. Abdurachman SH., MLI., MKn. has been 

ratified in the Decree of the Ministry of Law and 

Human Rights No. AHU-0126017. AH.01.11. Year 2021 

dated July 21, 2021 and has been notified, received, 

recorded in the Sisminbakum database of the 

Ministry of Law and Human Rights of the Republic 

of Indonesia, as written in the letter regarding 

Receipt of Notification Amendment to PT Phapros 

Tbk's Articles of Association dated July 21, 2021 No. 

AHU-AH.01.03-0429954 

Products and business activities 
carried out
The scope of the Company's activities is to 

conduct business in the field of chemical industry 

and chemical goods, pharmaceutical industry, 

chemical medicinal products and traditional 

medicines, rubber industry,  rubber and plastic 
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farmasi, alkes dan industri kimia, industri barang 

dari kaca, tanah liat/keramik dan porselen khusus 

untuk industri farmasi, alkes dan industri kimia, 

industri alat ukur dan alat uji ukur khusus industri 

farmasi, alat kesehatan dan industri kimia, industri 

peralatan iradiasi elektromedikal dan elektroterapi 

khusus industri farmasi, alat kesehatan dan 

industri kimia, industri peralatan kedokteran 

dan kedokteran gigi serta perlengkapannya, 

perdagangan besar farmasi, perdagangan besar 

bahan dan barang kimia, perdagangan besar alat 

goods specifically for the pharmaceutical 

industry, medical equipment and chemical 

industry, glass, clay/ceramic and porcelain 

special for pharmaceutical industry, medical 

devices and chemical industry, measuring 

instrument industry and special measuring test 

equipment pharmaceutical industry, medical 

devices and chemical industry, equipment 

industry Electromedical irradiation and special 

electrotherapy pharmaceutical industry, medical 

device and chemical industry, medical and dental 

Banda Aceh

Medan

Wilayah Operasional Perusahaan
Company Operational Area
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Gorontalo

Perseroan beroperasi dengan total 
48 kantor cabang pemasaran yang 

tersebar di seluruh wilayah Indonesia.
The Company operates with a total of 

48 marketing branch offices spread 
throughout Indonesia.

fotografi dan barang optik khusus untuk industri 

farmasi, alkes, dan industri kimia, perdagangan 

eceran bahan kimia, barang farmasi dan alat 

kedokteran, analisis dan uji teknis, aktivitas 

kesehatan hewan, aktivitas kesehatan manusia,  

industri makanan, minuman, kosmetik, industri 

barang dari kaca khusus untuk industri makanan, 

minuman dan kosmetik, perdagangan besar 

makanan minuman, kosmetik dan barang-barang 

perlengkapannya, serta perdagangan eceran 

makanan, minuman, kosmetik, dan barang-barang 

perlengkapannya.

equipment industry and equipment, trade large 

pharmaceutical, large trade of chemical materials 

and goods, large trade of photographic equipment 

and special optical goods for the pharmaceutical 

industry, medical devices, and industry chemical, 

retail trade of chemicals, pharmaceutical goods 

and medical devices, technical analysis and test, 

animal health activity , human health activity , food 

industry, beverages, cosmetics, special glass goods 

industry for food, beverage and cosmetics industry, 

food wholesale trade beverages, cosmetics and 

their equipment, as well as retail trade in food, 

beverages, cosmetics and their equipment goods.
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Rantai Pasokan
Supply Chain 

Pemasok yang bekerja sama dengan Phapros 

telah melalui berbagai tahapan pemilihan 

yang ketat berdasarkan berbagai kriteria yang 

berhubungan dengan kepatuhan regulasi dan 

keamanan produk untuk konsumen. Proses seleksi 

juga meliputi kepedulian terhadap lingkungan 

hidup, hak pekerja, dan hak asasi manusia (HAM). 

Selanjutnya, hasil produksi akan didistribusikan 

ke seluruh wilayah pemasaran Perseroan, yang 

saat ini meliputi Indonesia dan Kamboja, melalui 

distributor resmi.

Dalam menjalin kerja sama dengan pemasok, 

Phapros berupaya untuk menggandeng pemasok 

nasional, yakni pemasok yang secara geografis 

tinggal dan beroperasi di Indonesia. Kebijakan 

tersebut diambil sejalan dengan komitmen 

Perseroan untuk memberdayakan segenap potensi 

yang ada di Tanah Air.  Sebab itu, Phapros baru 

akan menggandeng pemasok internasional, yakni 

pemasok yang secara geografis tinggal di luar 

Indonesia, apabila barang dan jasa yang dibutuhkan 

tidak bisa dipenuhi oleh pemasok nasional.

Berdasarkan kriteria tersebut di atas, selama 

tahun 2022, jumlah pemasok barang dan jasa 

yang bekerjasama dengan Perseroan beserta nilai 

kontraknya adalah sebagai berikut:

Dalam menjalankan usahanya, Perseroan bekerja sama dengan produsen bahan kimia 
dan berbagai pemasok/sumber bahan organik untuk memenuhi kebutuhan bahan baku 
produksi berupa bahan kimia dan bahan organik untuk produk-produk herbal.

In carrying out its business, the Company cooperates with chemical manufacturers and 
various suppliers/sources of organic materials to meet the needs of production raw materials 
in the form of chemicals and materials organic for herbal products.

Suppliers working with Phapros have gone 

through various stages of rigorous selection 

based on various criteria related to regulatory 

compliance and product safety for consumers. 

The selection process also includes concern for the 

environment, workers' rights, and human rights. 

Furthermore, the production will be distributed 

to all of the Company's marketing areas, which 

currently include Indonesia and Cambodia, 

through authorized distributors. 

In cooperating with suppliers, Phapros strives 

to cooperate with national suppliers, namely 

suppliers who geographically live and operate 

in Indonesia. The policy is taken in line with 

the Company's commitment to empower all 

potentials in the country. Therefore, Phapros 

will only cooperate with international suppliers, 

namely suppliers who geographically live outside 

Indonesia, if the goods and services needed 

cannot be Fulfilled by national suppliers.

Based on the criteria mentioned above, during 

2022, the number of suppliers of goods and 

services cooperating with the Company and their 

contract values are as follows: 
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Jumlah Pemasok Barang
Number of Suppliers 

Keterangan
Description

Jumlah Pemasok
Number of Suppliers

Nilai Kontrak Pekerjaan (Rupiah)
Value of Work Contract (Rupiah)

2022 2021 2022 2021

Nasional National 532 70 350.560.326.339 295.946.901.648

Internasional International 18 7 70.016.765.411 22.925.469.823

Jumlah Total 550 77 420.577.091.750 318.872.371.471

Perubahan Terhadap Organisasi 
atau Rantai Pasokan 
Pada tahun pelaporan tidak terdapat perubahan 

signifikan terhadap ukuran, struktur, dan 

kepemilikan modal di Phapros. Sedangkan pada 

rantai pasokan, perubahan signifikan terjadi 

karena adanya pengurangan jumlah pemasok 

yang berimplikasi pada berkurangnya nilai 

kontrak dari pengadaan barang.

Changes on the Organization or 
Supply Chain 
In the reporting year there were no significant 

changes to the size, structure and capital 

ownership of Phapros. Meanwhile, in the supply 

chain, significant changes have occurred due to 

a reduction in the number of suppliers, which has 

implications for reducing the contract value of the 

procurement of goods.
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Prinsip Pencegahan
Dalam mengurangi dampak atau menghindari 

risiko yang terjadi selama pengoperasian 

perusahaan, Phapros telah membentuk 

Departemen Manajemen Risiko yang 

memfasilitasi proses manajemen risiko pada 

setiap unit kerja.

Proses tersebut meliputi identifikasi, pengukuran, 

pemetaan sampai dengan pengendalian risiko 

yang dilakukan melalui sistem konsultasi dan 

evaluasi, sehingga setiap unit kerja dapat 

mencegah atau mengendalikan dampak risiko 

yang dihadapi. Divisi ini bertanggungjawab 

langsung kepada Direktur Produksi Perseroan.

Selama tahun pelaporan, Phapros telah meninjau 

berbagai risiko yang telah teridentifikasi dan 

mungkin terjadi akibat faktor internal dan 

eksternal, serta melaksanakan upaya yang 

diperlukan untuk mengendalikan risiko tersebut. 

Kegiatan-kegiatan tersebut antara lain:

• Mengidentifikasi risiko operasional rutin 

untuk Direktorat utama, Direktorat Keuangan, 

Direktorat Produksi, dan Direktorat 

Pemasaran.

• Menganalisis risiko untuk pembangunan 

Pusat Riset dan Pengembangan, investasi 

Mesin blister ampul, Pengembangan Produk.

• Melakukan risk response untuk kerja sama 

dengan pihak lain, ijin operasional, volatilitas 

rupiah, sertifikasi jaminan halal, dan arus kas.

Prevention Principle
In reducing the impact or avoiding the risks that 

occur during the company's operations, Phapros 

has established a Risk Management Department 

which facilitates the risk management process in 

each work unit.

The process includes identification, measurement, 

mapping to risk control carried out through a 

consultation and evaluation system, so that each 

work unit can prevent or control the impact of the 

risks faced. This department reports directly to the 

President Director of Production of the Company.

During the reporting year, Phapros has reviewed 

the identified risks that may occur due to internal 

and external factors, and implemented the 

necessary measures to control such risks. These 

activities include:

• Identify routine operational risks for the main 

Directorate, Finance Directorate, Production 

Directorate, and Marketing Directorate.

• Analyze risks for the construction of Research 

and Development Center, investment 

of ampoule blister machine, Product 

Development.

• Conduct risk response for cooperation with 

other parties, operational permits, rupiah 

volatility, halal assurance certification, and 

cash flow.
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Inisiatif Eksternal
External Initiatives 

Dalam menjalankan usaha, Phapros telah 

menggunakan berbagai standar kelas dunia 

dan sistem manajemen kualitas terkini sebagai 

acuan dalam mencapai produk yang berkualitas 

dan inovatif yang sejalan dengan semangat 

keberlanjutan. Beberapa sistem terintegrasi yang 

diterapkan oleh Perseroan yaitu Cara Pembuatan 

Obat yang Baik (CPOB) dari Badan Pengawas 

Obat dan Makanan (BPOM) sejak 1990, ISO 

9001:2015 Quality Management System (2017), 

ISO 14001:2004 Environmental Management 

System (2000), OHSAS 18001:2007 Occupational 

Health & Safety Management System (2010) 

yang kemudian diperbaharui menjadi ISO 

45001 dari Lloyd Register Quality Assurance, ISO 

17025 Laboratorium Kalibrasi (2014) dari Komite 

Akreditasi Nasional, dan Sertifikasi SMK3 (2018) 

dari Kementerian Tenaga Kerja dan sertifikasi 

halal dari LPPOM MUI atau yang saat ini ditangani 

oleh Badan Penyelenggara Jaminan Produk Halal 

(BPJPH) sejak 2019.

Perolehan dan penggunaan CPOB sejak tahun 

1990 menjadikan Phapros sebagai salah satu dari 

lima perusahaan farmasi nasional pertama yang 

memperoleh dan menerapkan Sertifikat CPOB 

dari BPOM.

In running its business, Phapros has used various 

world-class standards and the latest quality 

management systems as a reference in achieving 

quality and innovative products that are in line 

with the spirit of sustainability. Several integrated 

systems implemented by the Company are Good 

Manufacturing Practices (CPOB) from the Food 

and Drug Supervisory Agency (BPOM) since 1990, 

ISO 9001: 2015 Quality Management System (2017), 

ISO 14001: 2004 Environmental Management 

System (2000), OHSAS 18001:2007 Occupational 

Health & Safety Management System (2010) 

which was later updated to ISO 45001 from Lloyd 

Register Quality Assurance, ISO 17025 Calibration 

Laboratory (2014) from the National Accreditation 

Committee, and SMK3 certification (2018) from 

the Ministry of Manpower and halal certification 

from LPPOM MUI since 2019.

The acquisition and use of CPOB since 1990 

made Phapros one of the first five national 

pharmaceutical companies to obtain and 

implement CPOB Certificate from BPOM.
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Keanggotaan Asosiasi

Sangkalan dan Batasan Tanggung 
Jawab

Associate Membership 

Disclaimer and Limitation of Liability 

Phapros berperan aktif dalam keanggotaan 

berbagai organisasi profesional dan forum 

kesehatan global guna memperluas wawasan 

dan jaringan sebagai berikut:

Keanggotaan Asosiasi
Associate Membership 

Nama Asosiasi
Association Name

Status Keanggotaan
Membership Status

Indonesia Corporate Secretary Association Anggota/ Member

Gakeslab Indonesia DKI Jakarta Anggota/ Member

GP Farmasi Anggota/ Member

GP Jamu Jawa Tengah Anggota/ Member

Perhumas Indonesia Anggota/ Member

Phapros plays an active role in membership of 

various professional organizations and global 

health forums to broaden insights and networks 

as follows: 

Laporan ini berisi pernyataan-pernyataan yang 

dapat dianggap sebagai “pandangan masa depan” 

(forward-looking statements) sehingga hasil-hasil 

nyata Perseroan, pelaksanaan atau pencapaian-

pencapaiannya dapat berbeda secara material 

dari hasil yang diperoleh melalui pandangan 

masa depan yang antara lain merupakan hasil dari 

perubahan-perubahan ekonomi dan politik baik 

nasional maupun regional, perubahan nilai-tukar 

valuta asing, perubahan harga dan permintaan 

dan penawaran pasar, perubahan persaingan 

perusahaan, perubahan undang-undang 

atau peraturan dan prinsip-prinsip akuntansi, 

kebijakan-kebijakan dan pedoman-pedoman, 

serta perubahan-perubahan asumsi-asumsi yang 

digunakan dalam membuat pandangan masa 

depan.

This report contains statements that can be 

considered as "forward looking statements" so that 

the Company's actual results, implementation 

or achievements may differ materially from the 

results obtained through the foresight which 

among others is the result of economic and 

political changes both national and regional, 

changes in currency exchange rates foreign, 

changes in prices and market demand and supply, 

changes in corporate competition, changes in laws 

or regulations and accounting principles, policies 

and guidelines , and changes in the assumptions 

used in making future views.
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Struktur Organisasi Perusahaan
Corporate Organizational Structure

Direktur Utama
President Director
Hadi Kardoko

Direktur Keuangan, 
Manajemen Risiko, dan SDM
Director of Finance, Risk 
Management and HC

David Sidjabat

Direktur Produksi
Director of production

Ida Rahmi Kurniasih

Direktur Pemasaran
Director of Marketing

Imelda Alini Pohan

Direktur Utama
President Director

Sekretaris 
Perusahaan
Corporate Secretary

Kepala Satuan 
Pengawasan Intern
Head of Internal Audit 
Unit

Direktur Keuangan, 
Manajemen Risiko & SDM
Director of Finance, Risk 
Management and HC

GM Manager 
Akuntansi
GM of Accounting

GM Manager 
Keuangan
GM of Finance

GM Manager 
Informasi Teknologi
GM of Information 
Technology

GM Manager 
Human Capital and 
General Affair
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General Manager  
OTC
GM of Over-the-
Counter Marketing

GM  Etikal
GM of Ethical 
Branded Marketing

General Manager 
OGB
GM of Generics 
Marketing

General Manager 
Pengembangan 
Bisnis
GM of Business 
Development

Direktur Pemasaran
Director of Marketing

Direktur Produksi
Director of Production

General Manager 
Produksi
GM of Production

General Manager 
Quality Operation
GM of Quality 
Operation

General Manager 
Pengadaan
GM of Procurement

General Manager 
Perencanaan & 
Pengembangan 
Produk
GM of Research and 
Development

GM Perencanaan 
Produksi & 
Pengendalian 
Persediaan
GM of Production 
Planning & Inventory 
Control

General Manager 
Teknik
GM of Engineering
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Visi, Misi dan Nilai Inti Perusahaan
Vision, Mission and Core Values of the Company

VISI VISION
Menjadi perusahaan farmasi terkemuka yang 
menghasilkan produk kesehatan terbaik guna 
meningkatkan kualitas hidup masyarakat.

To become a leading pharmaceutical company that produces the best 
health products to improve the quality of life of the community.

MISI MISSION

• Menyediakan produk dan jasa dengan kualitas 
terbaik dan inovasi yang berkelanjutan. 

• Meningkatkan kompetensi dan 
profesonalisme karyawan untuk proses 
bisnis yang lebih baik mengacu pada prinsip 
Good Corporate Governance.

• Memberikan nilai tambah dan mendukung 
pembangunan yang berkelanjutan untuk 
seluruh stakeholder.

Visi dan Misi PT Phapros Tbk dikaji secara berkala 

guna memastikan relevansinya terhadap kondisi 

Perseroan, perkembangan dan persaingan bisnis, 

serta aspirasi pemegang saham. Penyusunan atau 

perbaruan Visi dan Misi Perusahaan melibatkan 

Direksi, Komisaris, dan Manajemen Senior serta 

pihak terkait lainnya. Sebelum diluncurkan, Visi 

dan Misi Phapros harus mendapat persetujuan 

Direksi dan Dewan Komisaris Perseroan.

• To provide the best quality products and 
services with sustainable innovations.

• To enhance employee competency and 
professionalism for a better business process in 
accordance with Good Corporate Governance 
Principles.

•  To provide added values and support 
sustainable development for all stakeholders.

The Vision and Mission of PT Phapros Tbk is 

reviewed regularly to ensure its relevance to the 

Company's condition, business development 

and competition, and shareholders ' aspirations. 

The preparation or updating of the Company's 

Vision and Mission involves the Board of Directors, 

Commissioners, and Senior Management as 

well as other related parties. Before launch, the 

Vision and Mission of Phapros must receive 

approval from the Board of Directors and Board of 

Commissioners of the Company.
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Nilai Inti Perusahaan
Company Core Values

AMANAH 
Memegang teguh kepercayaan yang 
diberikan.
•  Memenuhi janji dan komitmen
•  Bertanggung jawab atas tugas, 

keputusan dan tindakan yang 
dilakukan hingga tuntas

•  Berpegang teguh kepada nilai moral 
dan etika

 
KOMPETEN 
Terus belajar dan mengembangkan 
kapabilitas. 
•  Meningkatkan kompetensi diri untuk 

menjawab tantangan yang selalu 
berubah

•  Membantu orang lain untuk belajar
•  Menyelesaikan tugas dengan kualitas 

terbaik

Berdasarkan Surat Edaran Kementerian BUMN 

No. SE-7/MBU/07/2020 tanggal 1 Juli 2020 

tentang Nilai-Nilai Utama (core values) Sumber 

Daya Manusia Badan Usaha Milik Negara, 

maka Perseroan menetapkan AKHLAK sebagai 

budaya kerja (core values) Kimia Farma Grup. 

Adapun akronim dari core values AKHLAK yaitu 

Amanah, Kompeten, Harmonis, Loyal, Adaptif dan 

Kolaboratif.

Based on KBUMN Circular Letter No. SE-7/

MBU/0/2020 dated July 1, 2020, concerning Core 

Values of Human Resources of State-Owned 

Enterprises, the Company has determined 

AKHLAK as the core values of Kimia Farma Group. 

The acronym of AKHLAK's core values are Amanah, 

Competent, Harmonious, Loyal, Adaptive and 

Collaborative. 

Trust 
Hold fast to the trust given.
•  Fulfill promises and commitments
•  Responsible for tasks, decisions and 

actions carried out to completion
•  Adhering to moral and ethical values

 
Competent 
Continue to learn and develop 
capabilities. 
•  Improve self-competence to respond 

to ever-changing challenges
•  Helping others to learn
•  Complete tasks of the highest quality 
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HARMONIS 

Saling peduli dan menghargai 
perbedaan. 
• Menghargai setiap orang apapun 

latar belakangnya
•  Saling membantu dan mendukung 

untuk kepentingan Perusahaan
•  Membangun lingkungan kerja yang 

Kondusif

LOYAL 

Berdedikasi dan mengutamakan 
kepentingan Bangsa dan Negara. 
•  Menjaga nama baik sesama pekerja, 

pimpinan, BUMN dan Negara
•  Rela berkorban untuk mencapai 

tujuan yang lebih besar
•  Patuh kepada pimpinan sepanjang 

tidak bertentangan dengan hukum 
dan etika

ADAPTIF 

Terus berinovasi dan antusias dalam 
menggerakkan ataupun menghadapi 
perubahan. 
•  Cepat menyesuaikan diri untuk 

menjadi lebih baik
•  Terus menerus melakukan perbaikan 

mengikuti perkembangan teknologi
•  Bertindak proaktif

KOLABORATIF 

Membangun kerja sama yang sinergis.
•  Memberi kesempatan kepada 

berbagai pihak untuk berkontribusi
•  Terbuka dalam bekerja sama untuk 

menghasilkan nilai tambah
•  Menggerakkan pemanfaatan 

berbagai sumber daya untuk tujuan 
bersama

Harmonious 

Care for each other and respect 
differences.
• Respect everyone regardless of 

background 
•  Mutual assistance and support for 

the benefit of the Company
•  Build a conducive work environment

LOYAL 

Dedicated and prioritizing the interests 
of the Nation and State. 
•  Maintain the good name of fellow 

workers, leaders, SOEs and the State
•  Willing to sacrifice to achieve a 

greater goal
•  Obey the leadership as long as it does 

not conflict with law and ethics

Adaptive 

Continue to innovate and be 
enthusiastic in driving or facing change. 
•  Quickly adjust to get better 
•  Continuously make improvements 

following technological developments 
•  Act proactively

Collaborative 

Build synergistic cooperation.
•  Provide opportunities for various 

parties to contribute
•  Be open in working together to 

generate added value 
•  Drive the utilization of various 

resources for a common goal
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Profil Dewan Komisaris
Board of Commissioners Profile 

Lahir di Mundung, Sulawesi Utara, Maxi Rein Rondonuwu ditunjuk 
sebagai Komisaris Utama Phapros pada Rapat Umum Pemegang 
Saham Tahun Buku 2020 tanggal 27 Mei 2021 di Jakarta. Pria lulusan 
S3 Pendidikan Doktoral Entomologi dan S2 Magister Administrasi 
Rumah Sakit Universitas Sam Ratulangi, Manado, Sulawesi Utara 
ini juga menjabat sebagai Dirjen Pencegahan dan Pengendalian 
Penyakit, Kementerian Kesehatan Republik Indonesia dan pernah 
menjadi Direktur Utama RSUP Prof. Dr. R. D. Kandau (2013 – 2018). 

Rangkap Jabatan 
Merangkap jabatan sebagai Direktur Jenderal Pencegahan & 
Pengendalian Penyakit Kementerian Kesehatan RI.

Hubungan Afiliasi 
Tidak memiliki hubungan afiliasi dengan anggota Dewan Komisaris, 
Direksi atau pemegang saham utama dan/atau pengendali lainnya.

Born in Mundung, North Sulawesi, Maxi Rein Rondonuwu was 
appointed as President Commissioner of Phapros at the General 
Meeting of Shareholders for Fiscal Year 2020 on May 27, 2021 in 
Jakarta. The man who graduated from S3 Doctoral Education in 
Entomology and S2 Master of Hospital Administration at Universitas 
Sam Ratulangi, Manado, North Sulawesi also serves as Director 
General of Disease Prevention and Control, Ministry of Health 
Republic of Indonesia and was the President Director of RSUP Prof. 
Dr. R. D. Kandau (2013 – 2018). 

Concurrent Positions
Concurrently serves as Director General of Disease Prevention &; 
Control, Ministry of Health of the Republic of Indonesia.

Affiliate Relationship
Has no affiliation with members of the Board of Commissioners, 
Board of Directors or other major and/or controlling shareholders.

MAXI REIN RONDONUWU

Komisaris Utama
President Commissioner
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Lahir di Payakumbuh, Masrizal A. Syarief dipercaya sebagai 
Komisaris PT Phapros Tbk sejak April 2008 dan kembali ditetapkan 
berdasarkan keputusan RUPS Tahunan tanggal 25 Mei 2022 
hingga saat ini. Gelar Sarjana Farmasi dan Apoteker diperolehnya 
dari Universitas Gadjah Mada, Yogyakarta pada 1982. Ia memulai 
karir profesionalnya di PT Kimia Farma (1982-1985). Sejak 1986, Ia 
berwiraswasta dan sampai saat ini mengelola Graha Ismaya Ltd. 

Rangkap Jabatan 
Merangkap jabatan sebagai Presiden Direktur PT Graha Ismaya.

Hubungan Afiliasi 
Tidak memiliki hubungan afiliasi dengan anggota Dewan Komisaris, 
Direksi atau pemegang saham utama dan/atau pengendali lainnya.

Born in Payakumbuh, Masrizal A. Syarief has been trusted as 
Commissioner of PT Phapros Tbk since April 2008 and was re-
established based on the resolution of the Annual GMS dated 
August 26, 2019 until now. He obtained his Bachelor of Pharmacy 
and Pharmacist degree from Universitas Gadjah Mada, Yogyakarta 
in 1982. He started his professional career at PT Kimia Farma (1982-
1985). Since 1986, he has been self-employed and until now manages 
Graha Ismaya Ltd. 

Concurrent Positions
Concurrently serving as President Director of PT Graha Ismaya.

Affiliate Relationship
Has no affiliation with members of the Board of Commissioners, 
Board of Directors or other major and/or controlling shareholders..

MASRIZAL ACHMAD 
SYARIEF

Komisaris
Commissioner
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Lahir di Jakarta, Chrisma Aryani Albandjar ditunjuk sebagai Komisaris 
Independen Phapros pada Rapat Umum Pemegang Saham Tahun 
Buku 2020 tanggal 27 Mei 2021 di Jakarta. Sebelumnya, perempuan 
lulusan Master of Arts (with Honors), San Francisco State University, 
Amerika Serikat dan Magister Manajemen Prasetiya Mulya Business 
School, Jakarta ini pernah menjabat sebagai Komisaris PT Kimia 
Farma Tbk (2018 – 2021) dan Staf Khusus Kepala Staf Kepresidenan 
RI (2016 – 2018). 

Rangkap Jabatan 
Tidak memiliki rangkap jabatan.

Hubungan Afiliasi 
Tidak memiliki hubungan afiliasi dengan anggota Dewan Komisaris, 
Direksi atau pemegang saham utama dan/atau pengendali lainnya.

Born in Jakarta, Chrisma Aryani Albandjar was appointed as 
Independent Commissioner of Phapros at the General Meeting 
of Shareholders for Financial Year 2020 on May 27, 2021 in Jakarta. 
Previously, the woman, who graduated from Master of Art (with 
Honors), San Francisco State University, United States and Master of 
Management Prasetiya Mulya Business School, Jakarta has served 
as Commissioner of PT Kimia Farma Tbk (2018 – 2021) and Special 
Staff of the Chief of Staff of the Indonesian Presidency (2016 – 2018).

Concurrent Positions 
It does not have concurrent positions.

Affiliate Relationship
Has no affiliation with members of the Board of Commissioners, 
Board of Directors or other major and/or controlling shareholders.

CHRISMA ARYANI 
ALBANDJAR

Komisaris Independen
Independent Commissioner
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Lahir di Ngada, Nusa Tenggara Timur, Bimo Wijayanto ditunjuk 
sebagai Komisaris Independen Phapros pada Rapat Umum 
Pemegang Saham Tahun Buku 2022 tanggal 25 Mei 2022 di Jakarta. 
Pria lulusan Ph.D University of Canberra, Bruce, Canberra, Australia, 
MBA University of Queensland, St Lucia, Brisbane, Australia dan 
Sarjana Ekonomi Universitas Gadjah Mada ini juga menjabat sebagai 
Asisten Deputi Investasi Strategis di Kedeputian Pertambangan 
dan Investasi di Kementerian Koordinator Maritim dan Investasi dan 
pernah menjadi Tenaga Ahli Utama di Kedeputian bidang Kajian 
dan Pengelolaan Isu-isu Sosial, Budaya, dan Ekologi Strategis di 
Kantor Staf Presiden (2016-2020).

Rangkap Jabatan 
Merangkap jabatan sebagai Asisten Deputi Investasi Strategis 
di Kedeputian Pertambangan dan Investasi di Kementerian 
Koordinator Maritim dan Investasi.

Hubungan Afiliasi 
Tidak memiliki hubungan afiliasi dengan anggota Dewan Komisaris, 
Direksi atau pemegang saham utama dan/atau pengendali lainnya.

Born in Ngada, East Nusa Tenggara, Bimo Wijayanto was appointed 
as Independent Commissioner of Phapros at the General Meeting 
of Shareholders for Financial Year 2022 on May 25, 2022 in Jakarta. 
The man who graduated from Ph.D University of Canberra, Bruce, 
Canberra, Australia, MBA University of Queensland, St Lucia, 
Brisbane, Australia and Bachelor of Economics Universitas Gadjah 
Mada also serves as Assistant Deputy for Strategic Investment at 
the Mining Deputy and Investment at the Coordinating Ministry of 
Maritime and Investment and was the Main Expert in the Deputy 
for the Study and Management of Strategic Social, Cultural and 
Ecological Issues at the Presidential Staff Office (2016-2020). 

Concurrent Positions
Concurrently serves as Assistant Deputy for Strategic Investment at 
the Deputy for Mining and Investment at the Coordinating Ministry 
for Maritime and Investment. 

Affiliate Relationship
Has no affiliation with members of the Board of Commissioners, 
Board of Directors or other major and/or controlling shareholders.

BIMO WIJAYANTO

Komisaris Independen
Independent Commissioner
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HADI KARDOKO

Direktur Utama
President Director

Profil Direksi
Board of Directors Profile

Lahir di Kediri, Hadi Kardoko terpilih sebagai Direktur Utama PT 
Phapros Tbk berdasarkan RUPS Tahunan tanggal 25 Juni 2020. Ia 
meraih gelar Sarjana Farmasi dan Apoteker dari Universitas Gadjah 
Mada pada 1999 dan 2000, serta gelar Magister Manajemen dari 
Universitas Negeri Jakarta pada 2017. Sebelum diangkat menjadi 
Direktur Utama Perseroan, ia berkarir di PT Kimia Farma Tbk 
sebagai Manager QA (2012-2017), Plant Manager (2017-2018), General 
Manager Manufaktur (2018-2019), General Manager TMO (2019-2020).

Rangkap Jabatan 
Tidak memiliki rangkap jabatan.

Hubungan Afiliasi 
Tidak memiliki hubungan afiliasi dengan anggota Dewan Komisaris, 
Direksi atau pemegang saham utama dan/atau pengendali lainnya.

Born in Kediri, Hadi Kardoko was elected as President Director of PT 
Phapros Tbk on June 25, 2020, which was determined based on the 
Annual GMS on June 25 , 2020 . He earned his Bachelor of Pharmacy 
and Pharmacist degree from Universitas Gadjah Mada in 1999 and 
2000, and Master of  Management degree from Universitas Negeri 
Jakarta in 2017. Prior to being appointed as President Director of the 
Company, he worked at PT Kimia Farma Tbk as QA Manager (2012-
2017), Plant Manager (2017-2018), Manufacturing General Manager 
(2018-2019), TMO General Manager (2019-2020).

Concurrent Positions
It does not have concurrent positions

Affiliate Relationship
Has no affiliation with members of the Board of Commissioners, 
Board of Directors or other major and/or controlling shareholders.
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David Sidjabat ditunjuk sebagai Direktur Keuangan, Manajemen 
Risiko dan SDM pada Rapat Umum Pemegang Saham Tahun Buku 
2021 tanggal 25 Mei 2022 di Jakarta. Pria lulusan MBA Georgia 
State University dan Sarjana Akuntansi Universitas Indonesia ini 
sebelumnya pernah menjabat sebagai CEO JAK TV (2017 – 2020), 
CFO PT Linktone Indonesia (2014 – 2015), CFO Visi Media Asia (2012), 
serta Direktur Keuangan dan Operasional PT Cakrawala Andalas 
Televisi (2009-2012).

Rangkap Jabatan 
Tidak memiliki rangkap jabatan.

Hubungan Afiliasi 
Tidak memiliki hubungan afiliasi dengan anggota Dewan Komisaris, 
Direksi atau pemegang saham utama dan/atau pengendali lainnya.

David Sidjabat was appointed as Director of Finance, Risk 
Management and HC at the General Meeting of Shareholders for 
Financial Year 2021 dated 25 May 2022 in Jakarta. A graduate of 
MBA Georgia State University and Bachelor of Accounting from 
Universitas Indonesia, he previously served as CEO of JAK TV (2017 – 
2020), CFO of PT Linktone Indonesia (2014 – 2015), CFO of Visi Media 
Asia (2012), and Director of Finance and Operations PT Cakrawala 
Andalas Television (2009-2012).

Concurrent Positions
It does not have concurrent positions.

Affiliate Relationship
Has no affiliation with members of the Board of Commissioners, 
Board of Directors or other major and/or controlling shareholders.

DAVID SIDJABAT

Direktur Keuangan, 
Manajemen Risiko dan SDM

Director of Finance, Risk 
Management and Human 

Capital
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Lahir di Bandar Durian, Sumatra Utara, Imelda Alini Pohan ditunjuk 
sebagai Direktur Pemasaran pada Rapat Umum Pemegang Saham 
Tahun Buku 2021 tanggal 25 Mei 2022 di Jakarta. Perempuan lulusan 
Universitas Gadjah Mada dan Universitas Indonesia ini sebelumnya 
pernah menjabat sebagai Head of Corporate Communications PT 
Mahadana Dasha Utama, VP Corporate Secretary PT ASDP Indonesia 
Ferry (Persero), dan SVP Corporate Secretary Holding Perkebunan 
Nusantara PTPN III (Persero).

Rangkap Jabatan 
Tidak memiliki rangkap jabatan.

Hubungan Afiliasi 
Tidak memiliki hubungan afiliasi dengan anggota Dewan Komisaris, 
Direksi atau pemegang saham utama dan/atau pengendali lainnya.

Born in Bandar Durian, North Sumatra, Imelda Alini Pohan was 
appointed as Director of Marketing at the General Meeting of 
Shareholders for Fiscal Year 2022 on May 25, 2022 in Jakarta. The 
woman, who graduated from Universitas Gadjah Mada and 
Universitas Indonesia previously served as Head of Corporate 
Communications of PT Mahadana Dasha Utama, VP Corporate 
Secretary of PT ASDP Indonesia Ferry (Persero), and SVP Corporate 
Secretary of Holding Perkebunan Nusantara PTPN III (Persero).

Concurrent Positions
Concurrently serves as Member of the Board of Commissioners of PT 
Sarana Bandar Nasional or Pelni Logistics.

Affiliate Relationship
Has no affiliation with members of the Board of Commissioners, 
Board of Directors or other major and/or controlling shareholders.

IMELDA ALINI POHAN

Direktur Pemasaran
Director of Marketing
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Ida Rahmi Kurniasih ditunjuk sebagai Direktur Produksi Rapat 
Umum Pemegang Saham Tahun Buku 2021 tanggal 25 Mei 2022 di 
Jakarta. Perempuan lulusan Sarjana Farmasi dan Profesi Apoteker 
di Institut Teknologi Bandung ini sebelumnya menjabat sebagai 
Direktur Utama, PT Sinkona Indonesia Lestari (2013 – 2022) dan 
Manager Produksi Plant Bandung PT Kimia Farma Tbk (2010 – 2013).

Rangkap Jabatan 
Tidak memiliki rangkap jabatan.

Hubungan Afiliasi 
Tidak memiliki hubungan afiliasi dengan anggota Dewan Komisaris, 
Direksi atau pemegang saham utama dan/atau pengendali lainnya.

Ida Rahmi Kurniasih was appointed as Director of Production of the 
General Meeting of Shareholders for Fiscal Year 2021 in Jakarta. The 
woman, who graduated from Bachelor of Pharmacy and Pharmacist 
Profession at Institut Teknologi Bandung previously served as 
President Director, PT Sinkona Indonesia Lestari (2013 – 2022) and 
Bandung Plant Production Manager of PT Kimia Farma Tbk (2010 – 
2013).

Concurrent Positions 
It does not have concurrent positions.

Affiliate Relationship
Has no affiliation with members of the Board of Commissioners, 
Board of Directors or other major and/or controlling shareholders.
Direksi atau pemegang saham utama dan/atau pengendali lainnya.

IDA RAHMI KURNIASIH
Direktur Produksi

Director of Production



PT PHAPROS Tbk  2022  INTEGRATED ANNUAL REPORT

98

INTRO
Introduction

LAPORAN MANAJEMEN
Management Report

PROFIL PERUSAHAAN
Company Profile

SUMBER DAYA MANUSIA
Human Resources

01 02 03 04

General Manager Senior Phapros
Senior General Manager of Phapros

ZAHMILIA AKBAR
Sekretaris Perusahaan

Lahir di Manado, Zahmilia Akbar memperoleh Gelar Apoteker (2010) 
dan Pasca Sarjana Di bidang Magister Manajemen Farmasi Industri 
(2011) Universitas Gadjah Mada. Sebelum menjabat sebagai Sekretaris 
Perusahaan, ia menduduki berbagai posisi di PT Phapros Tbk, seperti 
Spesialis Pengembangan dan Evaluasi Produk Baru (2012) serta 
Asisten Manager Perencanaan dan Strategi Perusahaan (2016).

INDRIASTUTI SOETOMO
General Manager Pengembangan Bisnis

Menyelesaikan pendidikan Sarjana Kedokteran Umum di Universitas 
Padjadjaran, Bandung, pada 1995 dan pasca sarjana bidang 
Administrasi Bisnis di Monash St. Eliza Business School, Melbourne, 
Australia, Indriastuti Soetomo bergabung dengan PT Phapros Tbk 
pada 2015. Ia hingga saat ini menjabat sebagai General Manager 
Pengembangan Bisnis.

Corporate Secretary
Born in Manado, Zahmilia Akbar obtained her Pharmacist Degree 
(2010) and Post-Graduate in Master of Pharmaceutical Industry 
Management (2011) Universitas Gadjah Mada. Before serving as 
Corporate Secretary, she held various positions at PT Phapros Tbk, 
such as New Product Development and Evaluation Specialist (2012) 
and Assistant Manager of Corporate Planning and Strategy (2016).

General Manager of Business Development
Completing her bachelor degree in General Medicine Major at 
Padjadjaran University, Bandung, in 1995 and Master of Business 
Administration at Monash St. Eliza Business School, Melbourne, 
Australia, Indriastuti Soetomo joined PT Phapros Tbk in 2015. She 
currently serves as General Manager of Business Development.
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IDIANA NOVITA
General Manager Perencanaan Produksi dan Pengendalian Persediaan

Lahir di Surakarta, Idiana Novita meraih gelar Sarjana Farmasi dan 
profesi Apoteker dari Universitas Gadjah Mada, Yogyakarta.Sebelum 
diangkat menjadi General Manager PPPP, ia pernah menempati 
posisi seperti Apoteker Pengembangan Kemasan (2010), Asisten 
Manager Beta Laktam (2011), Asisten Manager TTSK & OT (2015) dan 
General Manager Produksi (2020).

DEWI ARUM SEKTI
Pjs. General Manager Produksi

Meraih gelar Sarjana Farmasi dari Universitas Gadjah Mada (UGM), dan 
Apoteker pada tahun 2009 silam, Dewi Arum Sekti bergabung dengan 
PT Phapros Tbk pada tahun 2011 sebagai Apoteker Pengembangan 
Formulasi. Sebelum diangkat menjadi Pjs. General Manager Produksi, 
Ia pernah menjabat sebagai Manager Pengendalian Mutu (2019 - 
2022) dan Asisten Manager ISS – Injeksi, Salep & Sirup (2017-2019).

General Manager of Production Planning and Inventory Control 
Born in Surakarta, Idiana Novita holds a Bachelor of Pharmacy and 
Pharmacist from Universitas Gadjah Mada, Yogyakarta. Prior to being 
appointed as General Manager PPPP, she has held various positions 
such as Packaging Development Pharmacist (2010), Assistant Manager 
Beta Laktam (2011), Assistant Manager TTSK &; OT (2015) and General 
Manager of Production (2020).

Acting General Manager of Production
Earning her Bachelor of Pharmacy from Universitas Gadjah Mada 
(UGM), and a Professional Pharmacist Degree in 2009, Dewi Arum 
Sekti joined PT Phapros Tbk in 2011 as a Formulation Development 
Pharmacist. Prior to being appointed as Acting General Manager of 
Production, she served as Manager of Quality Control (2019 - 2022) and 
Assistant Manager of ISS – Injection, Ointment & Syrup (2017-2019). 
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RIZA EFENDI
Kepala Satuan Pengawasan Intern

Meraih gelar Sarjana Farmasi (1993) dan Apoteker (1994) dari 
Universitas Gadjah Mada, Yogyakarta, Riza Efendi bergabung dengan 
PT Phapros Tbk. Sejak 1995, di Departemen Produksi hingga menjabat 
sebagai Asisten Manajer Produksi Beta-Lactam & Obat Tradisional 
(2003-2004). Sebelum menjabat sebagai Kepala Satuan Pengawas 
Intern (SPI) pada Agustus 2014, Ia menempati berbagai posisi kunci, 
termasuk sebagai Asisten Manager Manajemen Risiko (2009-2014), 
Asisten Manager Gudang Bahan (2007-2009), dan Asisten Manager 
Satuan Pengawasan Intern (2007).

SUPRIYANTO
General Manager Pengadaan

Lulus sebagai Sarjana Farmasi (1989) dan Apoteker (1990) dari Universitas 
Gadjah Mada, Yogyakarta, Supriyanto yang bergabung dengan PT 
Phapros Tbk pada 1991, meraih gelar Magister Manajemen dari STIE 
Artha Budhi Iswara, Surabaya (2001). Sebelum menjadi General Manager 
Pengadaan (2018), Ia pernah menempati berbagai posisi seperti Manajer 
Produksi (2016), Manager Perencanaan dan Pengembangan Produk 
(2014), dan Asisten Manager Produksi ISS (2010-2011).

Head of Internal Control Unit
Earning his Bachelor of Pharmacy (1993) and Professional Pharmacist 
(1994) degrees from Universitas Gadjah Mada, Yogyakarta, Riza Efendi 
joined PT Phapros Tbk. Since 1995, in the Production Department until 
serving as Assistant Manager of Beta-Lactam &; Traditional Medicine 
Production (2003-2004). Before serving as Head of Internal Control 
Unit (SPI) in August 2014, he held various key positions, including 
as Assistant Manager of Risk Management (2009-2014), Assistant 
Manager of Warehouse Material (2007-2009), and Assistant Manager 
of Internal Supervisory Unit (2007).

General Manager of Procurement
Graduated as Bachelor of Pharmacy (1989) and earned his 
Professional Pharmacist Degree (1990) from Universitas Gadjah 
Mada, Yogyakarta, Supriyanto who joined PT Phapros Tbk in 1991, 
earned his Master of Management degree from STIE Artha Budhi 
Iswara, Surabaya (2001). Prior to becoming General Manager of 
Procurement (2018), he held various positions such as Production 
Manager (2016), Manager of Product Planning and Development 
(2014), and Assistant Production Manager of ISS (2010-2011).
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BAMBANG PRIYANTO
General Manager Keuangan 

Meraih gelar Sarjana Ekonomi (2010) dari Universitas Semarang, 
Bambang Priyanto bergabung dengan PT Phapros Tbk pada 2001 
sebagai staf Departemen Akuntansi dan Keuangan. Sebelum 
ditunjuk sebagai General Manager Keuangan dan Manajemen Risiko, 
Ia menempati beragam posisi, termasuk Asisten Manager Anggaran 
dan Pajak (2013-2019) dan Manager Pajak (2019 - 2020).

ERFAN RIO PRANANTO
General Manager Akuntansi

Meraih gelar Sarjana Ekonomi (2004) dari Universitas Diponegoro, 
Semarang dan Profesi Akuntan, Universitas Diponegoro, Semarang, 
Erfan Rio Prananto bergabung dengan PT Phapros Tbk pada tahun 
2000. Sebelum kembali ke PT Phapros Tbk dan ditunjuk menjadi 
General Manager Akuntansi, Ia menempati berbagai posisi di 
Departemen Keuangan seperti Asisten Manager Akuntansi dan 
Manajemen, Asisten Manajer Pajak dan Asuransi (2010), serta sempat 
menjadi General Manager Akuntansi dan Keuangan di PT Rajawali 
Nusindo (2018).

General Manager of Finance
Earning his Bachelor of Economics degree (2010) from Universitas 
Semarang, Bambang Priyanto joined PT Phapros Tbk in 2001 as a staff 
of the Department of Accounting and Finance. Prior to his appointment 
as General Manager of Finance and Risk Management, he held various 
positions, including Assistant Manager of Budget and Tax (2013-2019) 
and Manager of Tax (2019-2020). 

General Manager of Accounting
Earning his Bachelor of Economics degree (2004) from Universitas 
Diponegoro, Semarang and Accountant Profession, Universitas 
Diponegoro, Semarang, Erfan Rio Prananto joined PT Phapros Tbk 
in 2000. Prior to returning to PT Phapros Tbk and appointed as 
General Manager of Accounting, he held various positions in the 
Finance Department such as Assistant Manager of Accounting and 
Management, Assistant Manager of Tax and Insurance (2010), and 
briefly became General Manager of Accounting and Finance at PT 
Rajawali Nusindo (2018). 
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ARIES BADRUS SHOLEH
General Manager Perencanaan dan Pengembangan Produk

Meraih gelar Sarjana Farmasi (1997) dan Apoteker (1998) dari 
Universitas Airlangga, Surabaya, serta Magister Farmasi Industri 
dari Institut Teknologi Bandung (ITB) pada tahun 2017, Aries Badrus 
Sholeh bergabung dengan PT Phapros Tbk sebagai staf Penelitiaan 
& Pengembangan pada 2000. Sebelum ditunjuk sebagai General 
Manager Perencanaan dan Pengembangan Produk, ia menempati 
beragam posisi seperti General Manager Quality Operation (2016), 
Manager Produksi (2014) dan Asisten Manager Pengendalian Mutu 
(2009-2011)

BAMBANG IRAWAN
General Manager Quality Operation

Lahir di Surabaya, Bambang Irawan memulai karirnya di Phapros 
sebagai Asisten Manajer TTSK (1996) sebelum akhirnya diangkat 
menjadi General Manager Marketing Alat Kesehatan (2019), General 
Manager PPPP (2021), dan saat ini sebagai General Manager Quality 
Operation.

General Manager of Research and Development
Earning his Bachelor of Pharmacy (1997) and his Professional 
Pharmacist Degree (1998) from Universitas Airlangga, Surabaya, 
and Master of Industrial Pharmacy from Institut Teknologi Bandung 
(ITB) in 2017, Aries Badrus Sholeh joined PT Phapros Tbk as Research 
& Development staff in 2000. Prior to being appointed as General 
Manager of Product Planning and Development, he held various 
positions such as General Manager Quality Operation (2016), 
Manager Production (2014) and Assistant Manager Quality Control 
(2009-2011).

General Manager of Quality Operation
Born in Surabaya, Bambang Irawan started his career at Phapros 
as Assistant Manager of TTSK (1996) before f inally being appointed 
as General Manager Marketing Medical Devices (2019), General 
Manager PPPP (2021) and currently as General Manager Quality 
Operation. 
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SANTOSA ADI WIBAWA
General Manager Teknik

Menyelesaikan pendidikan Sarjana Teknik Sipil di Universitas Gadjah 
Mada, Yogyakarta pada tahun 2000, dan Magister Manajemen di LPPM 
Jakarta pada 2002, Santosa Adi Wibawa memulai karir profesionalnya 
di PT Phapros Tbk sebagai Brand Manager OTC pada 2003. Sebelum 
menjabat sebagai General Manager Teknik, ia menempati berbagai 
posisi, seperti Manager Perencanaan Produksi dan Pengendalian 
Pengadaan (2015-2016) dan Manager Marketing OTC (2012-2014).

YUDHI ARIEFFIANTO
General Manager Informasi Teknologi

Menyelesaikan Pendidikan Akuntansi dari Universitas Airlangga, 
Surabaya dan STIE YKPN, serta Sistem Informasi dari Universitas 
Dian Nuswantoro, Semarang, Yudhi Arieffianto bergabung dengan 
PT Phapros, Tbk pada tahun 2005 sebagai staf Akuntansi. Sebelum 
ditunjuk sebagai General Manager IT pada tahun 2019, Ia menempati 
posisi sebagai Asisten Manajer Akuntansi Manajemen (2006) Asisten 
Manajer Akuntansi Keuangan (2010), serta Manajer Akuntansi (2018).

General Manager of Engineering
Completing his Bachelor of Civil Engineering education at Universitas 
Gadjah Mada, Yogyakarta in 2000, and Master of Management at LPPM 
Jakarta in 2002 , Santosa Adi Wibawa started his professional career 
at PT Phapros Tbk as OTC Brand Manager in 2003. Prior to serving as 
General Manager of Engineering, he held various positions, such as 
Manager of Production Planning and Procurement Control (2015-2016) 
and Manager of OTC Marketing (2012-2014). 

General Manager of Information Technology
Completing  his Accounting Education from Airlangga University, 
Surabaya and STIE YKPN, as well as Information Systems from 
Universitas Dian Nuswantoro, Semarang, Yudhi Arieffianto joined PT 
Phapros, Tbk in 2005 as Accounting staff. Prior to being appointed as 
IT General Manager in 2019, he held positions as Assistant Manager 
of Management Accounting (2006), Assistant Manager of Financial 
Accounting (2010), and Manager of Accounting (2018).
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IMAM ARIFF JULIADI
General Manager Human Capital & General Affairs

Memperoleh Sarjana Teknik Kimia dari Institut Teknologi Sepuluh 
November, Surabaya pada 1999, Imam Ariff Juliadi memulai karir 
profesionalnya di Phapros pada 2003 sebagai Asisten Manager 
Pengembangan Bisnis. Sebelum diangkat menjadi General Manager 
Human Capital dan Plt. General Manager Umum dan Penegndalian 
Aset (2021), ia menempati beberapa posisi lainnya, seperti Asisten 
Manager Corporate Communications (2010 – 2012), Brand Manager 
(2009 – 2010), Sekretaris Perusahaan Phapros (2012 -2018) serta 
Sekretaris Perusahaan PT PG Rajawali I (2018 - 2019).

HAKI SUBAKTI
General Manager Marketing OGB

Menyelesaikan pendidikan Sarjana Hukum di Universitas 
Parahyangan, Bandung (1994), Haki Subakti bergabung dengan PT 
Phapros Tbk pada tahun 2002. Sebelum menjabat sebagai General 
Manager Marketing OGB (2018), Ia menempati berbagai posisi, 
seperti Sales Manager Agromed (2010) dan Product Manager 
Ethical (2011).

General Manager of Human Capital & General Affairs
Obtained his Bachelor of Chemical Engineering from Institut 
Teknologi Sepuluh November, Surabaya in 1999, Imam Ariff Juliadi 
started his professional career at Phapros in 2003 as Assistant 
Manager of Business Development. Before being appointed as 
General Manager of Human Capital and Plt. General Manager and 
Asset Control (2021), he held several other positions, such as Assistant 
Manager Corporate Communications (2010 – 2012), Brand Manager 
(2009 – 2010), Corporate Secretary of Phapros (2012 – 2018)  and 
Corporate Secretary of PT PG Rajawali I (2018 - 2019).

General Manager of Marketing OGB
Completing his Bachelor of Law education at Universitas Parahyangan, 
Bandung (1994), Haki Subakti joined PT Phapros Tbk in 2002. Prior to 
serving as General Manager Marketing OGB (2018), he held various 
positions, such as Sales Manager Agromed (2010) and Product Manager 
Ethical (2011). 
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PUJIONO
General Manager Marketing OTC

Meraih gelar Sarjana Pendidikan Agama dari UIN, Bandung, beliau 
bergabung dengan PT Phapros Tbk sejak tahun 1997. Sebelum 
terpilih menjadi General Manager Marketing OTC, Ia juga pernah 
menjabat sebagai Regional Manager Ethical Promo (2020-2022), dan 
Relationship Manager OTC Modern Outlet (2016-2020).

M. YANSEN
General Manager Marketing Etikal

Memperoleh gelar Sarjana Farmasi (1999) dan profesi Apoteker (2000) 
dari Universitas Pancasila, Jakarta, Muhammad Yansen memulai 
karirnya di Phapros sebagai Product Manager Ethical (2009) sebelum 
akhirnya mendapatkan promosi menjadi General Manager Marketing 
Etikal pada (2019).

General Manager of OTC Marketing
Earning his Bachelor of Religious Education degree from UIN, 
Bandung, he joined PT Phapros Tbk since 1997. Prior to being elected 
as General Manager Marketing OTC, he also served as Regional 
Manager of Ethiprom (2020-2022), and Relationship Manager of OTC 
Modern Outlet (2016-2020). 

General Manager of Ethical Branded
Obtained his Bachelor of Pharmacy (1999) and Professional Pharmacist 
Degree (2000) from Universitas Pancasila, Jakarta, Muhammad 
Yansen started his career at Phapros as Product Manager Ethical 
(2009) before finally getting promoted to General Manager Ethical 
Marketing on (2019).
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Demografi dan Pengembangan 
Kompetensi Pegawai 
Demography and Employee Competency Development 

Hingga akhir tahun 2022, Phapros memiliki 1.361 

pegawai, terdapat penurunan sebesar 2,7%  bila 

dibandingkan dengan tahun sebelumnya yang 

tercatat sebanyak 1.582 pegawai. Jumlah tersebut 

sejalan dengan kebutuhan bisnis operasional dan 

strategi Perseroan baik dari sisi kuantitas maupun 

kualitas.

Berikut adalah Distribusi pegawai berdasarkan 

level organisasi, status kepegawaian, jenis 

kelamin, tingkat pendidikan dan usia adalah 

sebagai berikut:

Jumlah Pegawai Berdasarkan Level Organisasi
Number of Employees by Organizational Level 

Level
Level

2022 2021

Pria
Male

Wanita
Female

Pria
Male

Wanita
Female

Direktur Director 2 2 3 1

General Manager General Manager 12 4 12 4

Manajer Manager 28 15 55 27

Fungsional Functional 52 37 32 31

Supervisor Supervisor 87 45 97 48

Officer Officer 360 202 375 225

Administrasi Administration 20 57 19 56

Operasional Operational 316 123 415 178

Total Total 876 485 1.011 571

Jumlah Pegawai Berdasarkan Status
Number of Employees by Status

Status Kepegawaian 
Employment Status

2022 2021

Pria
Male

Wanita
Female

Pria
Male

Wanita
Female

PKWT Contract Employee 210 95 272 145

Pegawai Tetap Permanent Employee 666 390 739 426

Total Total 876 485 1.011 571

Until the end of 2022, Phapros has...... Employees, 

there was a decrease of 2.7% when compared 

to the previous year which was recorded at 

1,582 employees. This amount is in line with the 

Company's operational business needs and 

strategy both in terms of quantity and quality. 

The distribution of employees based on 

organizational level, employment status, gender, 

education level and age is as follows:
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Jumlah Pegawai Berdasarkan Jenis Kelamin
Number of Employees by Gender 

Jenis Kelamin 
Gender 2022 2021

Pria Male 876 1.011

Wanita Female 485 571

Jumlah Total 1.361 1.582

Jumlah Pegawai Berdasarkan Tingkat Pendidikan
Number of Employees by Education Level

Tingkat Pendidikan
Education Level

2022 2021

Pria
Male

Wanita
Female

Pria
Male

Wanita
Female

Pasca Sarjana Postgraduate 14 12 18 11

S1 Bachelor's Degree 329 195 349 206

D3/D4 Diploma III & Diploma IV 149 97 156 104

SLTA/D1 High School / Diploma I 384 181 488 255

Total Total 876 485 1.011 571

Jumlah Pegawai Berdasarkan Usia
Number of Employees by Age

Usia
Age

2022 2021

Pria
Male

Wanita
Female

Pria
Male

Wanita
Female

<25 <25 164 80 154 63

25-35 25-35 292 123 373 203

35-45 35-45 189 111 246 134

45-55 45-55 218 156 237 169

>55 >55 13 15 1 2

Total Total 876 485 1.011 571

Sesuai Undang-Undang (UU) No.13 Tahun 2003 

tentang Ketenagakerjaan, Perusahaan membatasi 

usia minimal pekerja adalah 18 tahun. Perseroan 

memberikan kesempatan yang sama dan setara 

kepada semua orang untuk menjadi pekerja, akan 

tetapi Perseroan menolak keberadaan pekerja di 

bawah umur dan pekerja anak.

By Law No.13 of 2003 concerning Manpower, the 

Company limits the minimum age of workers to 

18 years. The Company provides equal and equal 

opportunities to all people to become workers, but 

the Company rejects the existence of underage 

workers and child labor.
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Pengembangan Kompetensi 
Pegawai
Perseroan akan senantiasa melakukan 

pengembangan untuk kompetensi para 

karyawannya, demi tercapainya pengembangan 

profesionalisme karyawan yang memiliki 

kualifikasi keahlian. Perseroan telah merancang 

program pengembangan dan suksesi karyawan 

secara terstruktur bagi setiap jenjang jabatan 

tanpa memandang perbedaan gender dan 

SARA. Program yang dimiliki Perseroan bersifat 

wajib dengan tujuan untuk pengembangan 

kompetensi dan memberikan kesempatan 

untuk mengembangkan kompetensinya untuk 

menjangkau jenjang jabatan yang lebih tinggi.

Tabel Pelatihan Pegawai Selama Tahun 2022
Employee Training Table for 2022

Bidang Program 
Pelatihan

Field of Training 
Programs 

Jenis Pelatihan 
Types of Training

Tujuan Pelatihan
Training Objectives

Berbagi Pengetahuan
Knowledge Sharing

Kemampuan Teknis
Technical Skill

Meningkatkan kompetensi 
terkait teknis pekerjaan, 
dimana pemateri berasal 
dari trainer Internal Phapros. 
Diantaranya: Pelatihan 
Teknisi, FINON, komputer, dll

Improve competence related 
to technical work, where 
speakers come from Internal 
Phapros trainers. Among 
them: Technician Training, 
FINON, computer, etc

Kemampuan Manajerial
Managerial Skill

Meningkatkan kompetensi 
managerial karyawan, 
dimana pemateri diambil 
dari Karyawan Phapros, 
dan melibatkan Corpu 
Holding, diantaranya: 
Pelatihan Coaching, lean 
manufacture, dll

Improve employee 
managerial competence, 
where speakers are taken 
from Phapros employees, 
and involve Corpu Holding, 
including: Coaching Training, 
lean manufacturing, etc. 

Bidang Teknik
Field of Engineering

Kemampuan Teknis
Technical Skill

Meningkatkan kompetensi 
para teknisi Phapros, 
diantaranya pelatihan 
tentang kelistrikan, 
bangunan, dll

Improve the competence 
of Phapros technicians, 
including training on 
electricity, buildings, etc. 

Employee Competency 
Development
The Company will always develop the competence 

of its employees, in order to achieve professional 

development of employees who have expertise 

qualifications. The Company has designed 

a structured employee development and 

succession program for each level of position 

regardless of gender and racial differences. The 

Company's programs are mandatory with the 

aim of competency development and providing 

opportunities to develop their competencies to 

reach higher levels.
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Tabel Pelatihan Pegawai Selama Tahun 2022
Employee Training Table for 2022

Bidang Program 
Pelatihan

Field of Training 
Programs 

Jenis Pelatihan 
Types of Training

Tujuan Pelatihan
Training Objectives

Bidang Farmasi
Pharmaceutical Field

Kemampuan Teknis
Technical Skill

Meningkatkan Kompetensi 
para Profesional Phapros 
pada bidang kefarmasian. 
Pelatihan ini sebagian besar 
ditujukan kepada para 
Apoteker yang bekerja di 
Fasilitas Produksi. Pelatihan 
tersebut diantaranya: GLP, 
GMP, SJH, dll

Improve the Competence 
of Phapros Professionals in 
the pharmaceutical field. 
This training is mostly aimed 
at Pharmacists working in 
Production Facilities. These 
trainings include: GLP, GMP, 
SJH, etc 

Bidang Sumber Daya 
Manusia
Human Resources Field

Kemampuan Teknis
Technical Skill

Pelatihan ini ditujukan 
kepada karyawan Phapros 
untuk meningkatkan 
Kompetensi pada bidang 
pengelolaan Sumber Daya 
Manusia, diantaranya: Teknik 
Interview, Workload Analysis, 
Evaluasi Jabatan, dll

This training is intended 
for Phapros employees to 
improve competence in the 
field of Human Resources 
management, including: 
Interview Techniques, 
Workload Analysis, Position 
Evaluation, etc. 

Kemampuan Manajerial
Managerial Skill

Pelatihan ini ditujukan 
kepada karyawan Phapros 
untuk meningkatkan 
Kompetensi pada bidang 
managerial, diantaranya: 
Design Thinking, leadership, 
dll

This training is aimed at 
Phapros employees to 
improve competence in the 
managerial field, including: 
Design Thinking, leadership, 
etc.

Bidang Teknologi 
Informasi
Information Technology

Kemampuan Teknis
Technical Skill

Peningkatan Kompetensi 
Karyawan Phapros pada 
bidang Digital, diantaranya: 
Pelatihan QAD, Sosialisasi 
Sistem IT, dll

Increasing the Competence 
of Phapros Employees in 
the Digital field, including: 
QAD Training, IT System 
Socialization, etc

Bidang Kesisteman, GCG 
& KPKU
System, GCG & KPKU

Kemampuan Manajerial
Managerial Skill

Peningkatan kemampuan 
Karyawan pada aspek 
keparuhan terhadap 
GCG serta peningkatan 
kemampuan dalam hal 
Penilaian kinerja Unggul, 
diantaranya: Pelatihan 
GCG, KPKU, Internal Audit 
kesisteman

Increasing the ability of 
employees in the aspect 
of partiality to GCG and 
increasing the ability in terms 
of superior performance 
appraisal, including: GCG 
training, KPKU, Internal Audit 
system. 

Bidang Pemasaran
Marketing Field

Kemampuan Manajerial
Managerial Skill

Peningkatan kompetensi 
untuk Karyawan Pemasaran 
terkait product knowledge 
dan pemahaman digital 
marketing, dll

Increased competence for 
Marketing Employees related 
to product knowledge and 
understanding of digital 
marketing, etc
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Tabel Pelatihan Pegawai Selama Tahun 2022
Employee Training Table for 2022

Bidang Program 
Pelatihan

Field of Training 
Programs 

Jenis Pelatihan 
Types of Training

Tujuan Pelatihan
Training Objectives

Bidang Pengembangan 
Bisnis 
Business Development

Kemampuan Teknis
Technical Skill

Peningkatan kompetensi 
karyawan pada bidang 
Pengembangan Bisnis, 
sehingga memberikan 
tambahan wawasan 
tentang prospek Bisnis 
Phapros di masa yang akan 
datang. Jenis pelatihan 
tersebut diantaranya: Data 
Analytical, Stratgic Business 
Analytic, Building Bridge in 
Biomaterial, dll

Increasing employee 
competence in the field 
of Business Development, 
thus providing additional 
insight into Phapros' 
business prospects in 
the future. These types 
of training include: Data 
Analytical, Stratgic Business 
Analytics, Building Bridge in 
Biomaterials, etc

Bidang Sekretaris 
Perusahaan 
Corporate Secretary Field

Kemampuan Manajerial
Managerial Skill

Pengetahuan sekretaris 
perusahaan sesuai dengan 
POJK No. 34/POJK.04/2014

Knowledge of the corporate 
secretary in by POJK No. 34/
POJK.04/2014

Kemampuan Teknis
Technical Skill

Mendongkrak Kepercayaan 
Diri untuk lancar berbicara 
menggunakan bahasa inggris 
di depan orang umum

Boost  Self-Confidence to 
fluently speak English in front 
of public

Bidang Keuangan  
Technical 

Kemampuan Teknis
Technical Skill

Peningkatan kompetensi 
karyawan pada bidang 
pengelolaan Keuangan, baik 
yang bersifat umum maupun 
khusus, diantaranya adalah: 
FINON, Perpajakan, Proactive 
Budgeting, dll

Increasing employee 
competence in the field 
of financial management, 
both general and special, 
including: FINON, Taxation, 
Proactive Budgeting, etc. 

Bidang Proper & K3 
Proper & OHS Field

Kemampuan Teknis
Technical Skill

Peningkatan kompetensi 
karyawan pada bidang 
lingkungan dan keselamatan 
kerja, sehingga Phapros 
tetap menjadi perusahaan 
yang mengedepankan 
Keselamatan dan Pelestarian 
lingkungan dalam 
menjalankan aktivitas 
bisnisnya. Elatihan tersebut 
diantaranya: Proper Emas, 
Pelatihan K3 Umum, dll

Increasing employee 
competence in the field 
of environment and work 
safety, so that Phapros 
remains a company that 
prioritizes environmental 
safety and preservation in 
carrying out its business 
activities. These exercises 
include: Gold Proper, General 
OHS Training, etc
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Biaya Pengembangan 
Kompetensi 
Perseroan berkomitmen untuk terus 

meningkatkan kapabilitas  Sumber Daya Manusia 

di perusahaan, hal ini dibuktikan dengan 

komitmen untuk melaksanakan pengembangan 

SDM secara  berkelanjutan. Realisasi biaya 

pengembangan kompetensi SDM pada tahun 

2022 tercatat sebesar Rp948.467.574,- mengalami 

kenaikan 49% atau ekuivalen dengan Rp468.090 

505, jika dibandingkan dengan tahun 2021 yang 

tercatat sebesar Rp480.377.069,- Besaran Investasi 

biaya pelatihan Perseroan dalam 3 (tiga) tahun 

terakhir adalah sebagaimana tersaji pada tabel di 

bawah ini: 

Biaya Pengembangan Kompetensi 
Cost of Emplotyee Competency Development

Tahun
Year

Biaya Pelatihan
Training Fees

2022 Rp 948.467.574

2021 Rp. 480.377.069

2020 Rp 631.916.288

Cost of Employee Competency 
Development 
The Company is committed to continuously 

improving the capabilities of Human Resources 

in the company, this is evidenced by its 

commitment to carry out sustainable human 

resource development. The realization of Human 

Capital competency development costs in 2022 

was recorded at IDR948,467. 574 increased by 49% 

or equivalent to IDR468,090 505, when compared 

to 2021 which was recorded at IDR480,377,069 

Investment amount of the Company's training 

costs in 3 (The last three) years are as presented in 

the table below: 
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Pemegang Saham & Mitra Strategis 
Shareholders & Strategic Partners 

Komposisi Pemegang Saham Phapros Per Januari 2022
Phapros Shareholder Composition as of January 2022

Pemegang Saham 
Shareholders 

Lembar 
Shares

Persentase 
Percentage

Jumlah (Nilai Nominal)  
Amount (Nominal value) 

Kimia Farma Tbk 476.901.860 56,77% Rp47.690.186.000

Masrizal A. Syarief Komisaris/ Commissioner 77.010.350 9,17% Rp 7.701.035.000

Syamsul Huda Direktur Produksi*
Director of Production

56.700 0,009% Rp 5.670.000

Hadi Kardoko Direktur Utama 
President Director

0 0% Rp 0

David Sidjabat Direktur Keuangan,  
Manajemen Risiko & SDM
Director of Finance, Risk 
Management & Human Capital

0 0% Rp0

Tri Andayani Direktur Pemasaran**
Director of Marketing

0 0% Rp0

Imelda Alini Pohan Direktur Pemasaran***
Director of Marketing

0 0% Rp0

Ida Rahmi Kurniasih Direktur Produksi***
Director of Production

0 0% Rp0

Lain-lain di bawah 5%/ under 5% 286.031.090 34,057% Rp 28.603.109.000

Jumlah 840.000.000 100 Rp84.000.000.000

Komposisi Pemegang Saham Phapros Per Desember 2022
Phapros Shareholder Composition as of December 2022

Pemegang Saham 
Shareholders 

Lembar 
Shares

Persentase 
Percentage

Jumlah (Nilai Nominal)  
Amount (Nominal value) 

Kimia Farma Tbk 476.901.860 56,77% Rp47.690.186.000

Masrizal A. Syarief Komisaris/Commissioner 84.647.050 10,077% Rp 8.464.705.000

Syamsul Huda Direktur Produksi*
Director of Production

56.700 0,009% Rp 5.670.000

Hadi Kardoko Direktur Utama 
President Director

0 0% Rp 0

David Sidjabat Direktur Keuangan,  
Manajemen Risiko & SDM
Director of Finance, Risk 
Management & Human Capital

0 0% Rp0

Tri Andayani Direktur Pemasaran**
Director of Marketing

0 0% Rp0

Imelda Alini Pohan Direktur Pemasaran***
Director of Marketing

0 0% Rp0

Ida Rahmi Kurniasih Direktur Produksi***
Director of Production

0 0% Rp0

Lain-lain dibawah 5%/ dibawah 5% 278.394.390 33,14% Rp 27.839.439.000

Jumlah 840.000.000 100 Rp84.000.000.000

*   Menjabat sampai dengan 25 Mei 2022 
** Menjabat sampai dengan 1 Maret 2022
*** Menjabat sejak 25 Mei 2022

* Served until May 25, 2022 
** Served until March 1, 2022
*** Appointed on May 25, 2022
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10 Pemegang Saham Terbesar Per Januari 2022
Top 10 Largest Shareholders as of January 2022 

Nama
Name

Kota 
City

Jumlah Saham  
Number of Shares Share 

PT Kimia Farma Tbk Jakarta 476.901.860 56,77%

Masrizal A. Syarief Jakarta 77.010.350 9,17%

Sri Wahyuningsih Jakarta 8.502.200 1,01%

Elisa Anggraeni Surabaya 5.040.000 0,6%

Henry Medan 4.567.500 0,54%

Hersri Rochmad Pahardian Semarang 4.244.000 0,5%

Ivana Hanan Surabaya 4.200.000 0,5%

Titus Handojo Jakarta 4.000.000 0,48%

Ira Adriyanto Depok 3.998.000 0,48%

Albert Aryawan Sudiro Jakarta 3.465.000 0,41%

Jumlah/ Total 591.928.910 70,47%

Sisanya/ Rest 248.071.090 29,53%

Total Saham Beredar/ Total Outstanding Shares 840.000.000 100%

Pemegang Saham Terbesar Per Desember 2022
Top 10 Largest Shareholders as of December 2022 

Nama
Name

Kota 
City

Jumlah Saham  
Number of Shares Share 

PT Kimia Farma Tbk Jakarta 476.901.860 56,77%

Masrizal A. Syarief Jakarta 84.647.050 10,077%

Dra. Sri Wahyuningsih Jakarta 13.113.800 1,56%

Hasyim Djalal Jakarta 5.152.900 0,61%

Elisa Anggraeni Surabaya 5.040.000 0,6%

Henry Medan 4.567.500 0,54%

Bambang Sutantio Jakarta 4.500.000 0,54%

Hersri Rochmad Pahardian Semarang 4.244.000 0,5%

Ira Adriyanto Depok 3.998.000 0,48%

Albert Aryawan Sudiro Jakarta 3.465.000 0,41%

Jumlah/ Total 605.630.110 72,1%

Sisanya/ Rest 234.369.890 27,9%

Total Saham Beredar/ Total Outstanding Shares 840.000.000 100%

Komposisi 20 Pemegang Saham 
Terbesar
Sampai dengan 31 Desember 2022, Phapros 

merupakan anak perusahaan PT Kimia Farma Tbk 

dengan kepemilikan saham sebesar 56,77% dan 

10,077% dimiliki oleh Masrizal A. Syarief. Sedangkan 

sisanya merupakan kepemilikan dibawah 5%. 

Composition of the 20 Largest 
Shareholders 
As of December 31, 2022, Phapros is a subsidiary 

of PT Kimia Farma Tbk with 56.77% ownership and 

10.077% owned by Masrizal A. Sharif. While the rest 

is ownership below 5%. 
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Komposisi Pemegang Saham 5% atau 
Lebih
Sampai dengan 31 Desember 2022, Phapros 

merupakan anak perusahaan PT Kimia Farma Tbk 

dengan kepemilikan saham sebesar 56,77% dan 

10,77% dimiliki oleh Masrizal A. Syarief. Sedangkan 

sisanya merupakan kepemilikan dibawah 5%.

Kelompok Pemegang Saham 
Masyarakat Kurang Dari 5%
Sampai dengan 31 Desember 2022, Phapros 

merupakan anak perusahaan PT Kimia Farma Tbk 

dengan kepemilikan saham sebesar 56,77% dan 

10,077% dimiliki oleh Masrizal A. Syarief. Sedangkan 

siasnya merupakan kepemilikan dibawah 5%. 

Kepemilikan Saham Dewan Komisaris 
dan Direksi
Hingga 31 Desember 2022, sebagian Direksi 

maupun Dewan Komisaris Phapros mempunyai 

kepemilikan saham atas Phapros. Berikut daftar 

Dewan Komisaris dan Direksi yang memiliki 

saham di Phapros: 

Kepemilikan Saham Dewan Komisaris Dan Direksi
Share ownership of the Board of Commissioners and Board of Directors 

Pemegang Saham 
Shareholders 

Persentase  
Percentage 

Jumlah (Nilai Nominal)   
Amount (nominal value) 

Masrizal A. Syarief 10,077% Rp 8.464.705.000

Syamsul Huda* 0,009% Rp5.670.000

*Menjabat sampai dengan 25 Mei 2022

Composition of Shareholders 5% or 
more
As of December 31, 2022, Phapros is a subsidiary 

of PT Kimia Farma Tbk with 56.77% ownership and 

10.77% owned by Masrizal A. Sharif. While the rest 

is ownership below 5%.

The Group of Shareholders of the 
Society is less than 5%
As of December 31, 2022, Phapros is a subsidiary 

of PT Kimia Farma Tbk with 56.77% ownership and 

10.077% owned by Masrizal A. Sharif. While the 

siasnya is ownership below 5%. 

Share Ownership of the Board of 
Commissioners and Board of Directors 
As of December 31, 2022, some of the Board of Directors 

and Board of Commissioners of Phapros have share 

ownership of Phapros. The following is the list of Board 

of Commissioners and Directors who own shares in 

Phapros: 

*Served until May 25, 2022
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Struktur Kepemilikan Saham & 
Tanggung Jawab Pemilik Saham
Shareholding Structure & Shareholder Responsibilities 

PT Phapros Tbk telah menunjuk PT Datindo 

Entrycom Indonesia sebagai Biro Administrasi 

Efek untuk bertugas melaksanakan pencatatan 

pemilik saham dan secara berkala memberikan 

laporan kepada Perseroan. Dokumen yang 

disediakan PT Datindo Entrycom antara lain:

• Daftar penyebaran saham.

• Daftar komposisi kepemilikan surat saham

• Daftar Pemegang Saham

• Daftar kepemilikan saham yang mencapai 5% 

atau lebih

• Daftar pemegang saham pengendali

• Laporan kegiatan registrasi internal

• Laporan kepemilikan saham Direksi dan 

Dewan Komisaris.

• Laporan bulanan kepemilikan saham emiten 

atau perusahaan publik dan rekapitulasi yang 

telah dilaporkan

Seluruh pemegang saham harus dapat:

• Memisahkan kepemilikan harta perusahaan 

dengan kepemilikan harta pribadi.

• Memisahkan fungsinya sebagai pemegang 

saham dan sebagai anggota Dewan Komisaris 

atau Direksi dalam hal pemegang saham 

menjabat pada salah satu dari kedua organ 

tersebut.

Pemegang saham pengendali harus dapat:

• Memperhatikan kepentingan pemegang 

saham minoritas dan pemangku kepentingan 

sesuai peraturan perundangan.

• Mengungkapkan kepada instansi penegak 

PT Phapros Tbk has appointed PT Datindo Entrycom 

Indonesia as the Securities Administration Bureau 

to be in charge of carrying out the registration of 

shareholders and periodically providing reports to 

the Company. Documents provided by PT Datindo 

Entrycom include:

• List of share spreads.

• List of the composition of shareholding 

securities 

• List of Shareholders 

• List of shareholdings reaching 5% or more

• List of controlling shareholders

• Internal registration activity report

• Report on share ownership of the Board of 

Directors and Board of Commissioners.

• Monthly report on share ownership of issuers 

or public companies and recapitulation that 

has been reported

All shareholders must be able to:

• Separating ownership of company property 

from ownership of personal property. 

• Separating its functions as a shareholder and 

as a member of the Board of Commissioners 

or Board of Directors in the event that the 

shareholder serves in one of the two organs.

The controlling shareholder must be able to:

• Pay attention to the interests of minority 

shareholders and stakeholders in accordance 

with laws and regulations.

• Disclose to law enforcement agencies the 
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hukum tentang pemegang saham pengendali 

yang sebenarnya dalam hal terdapat dugaan 

terjadinya pelanggaran terhadap peraturan 

perundangan atau dalam hal diminta oleh 

otoritas terkait.

Dalam hal pemegang saham menjadi pemegang 

saham pengendali pada beberapa perusahaan, 

perlu diupayakan agar akuntabilitas dan 

hubungan antar perusahaan dapat dilakukan 

secara transparan. Pemegang saham minoritas 

bertanggungjawab untuk menggunakan haknya 

dengan baik, sesuai dengan Anggaran Dasar 

Perseroan dan peraturan perundangan.

Dalam melindungi kepentingan para pemegang 

saham, PT Phapros Tbk selalu mengacu pada 

Anggaran Dasar Perseroan, Pedoman dan 

Prosedur Kerja Proses Hubungan Publik dan 

Internal, Kebijakan dan Proses Hubungan dengan 

Investor dan Pemegang Saham, Kebijakan 

Perdagangan Efek berbentuk Saham, dan 

Kebijakan Pengungkapan Informasi. Pengaturan 

mengenai hak pemungutan suara juga telah 

tercantum pada Anggaran Dasar Perseroan.

actual controlling shareholder in the event of 

an alleged violation of laws and regulations or 

in the event requested by the authority related.

In the event that shareholders become controlling 

shareholders in several companies, efforts 

need to be made so that accountability and 

relations between companies can be carried 

out transparently. Minority shareholders are 

responsible for exercising their rights properly, 

in accordance with the Company's Articles of 

Association and laws and regulations. 

In protecting the interests of shareholders, PT 

Phapros Tbk always refers to the Company's 

Articles of Association, Guidelines and Work 

Procedures for Public and Internal Relations 

Processes, Policies and Processes for Investor 

Relations and Shareholders, Stock Trading Policy, 

and Information Disclosure Policy. Regulations 

regarding voting rights have also been stated in 

the Company's Articles of Association.
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Daftar Entitas Anak dan Entitas 
Asosiasi

Nama dan Alamat Entitas Anak 
dan Kantor Cabang

List of Subsidiaries and Associated Entities 

Name and Address of Subsidiaries and Branch Offices

Daftar Entitas Anak dan Entitas Asosiasi
List of Subsidiaries and Associated Entities 

Keterangan
Description

Presentase 
Kepemilikan Saham  

Share Ownership 
Percentage

Bidang Usaha  
Business Field 

Status Operasi  
Operation Status

Alamat  
Address

PT Lucas Djaja
Entitas Anak
Subsidiaries

90,22% Farmasi
Pharmacy

Beroperasi
Operate

Jl. Ciwastra, Kel. Margasari, 
Kec. Buahbatu, Bandung

RS Permata Cirebon
Entitas Asosiasi
AssociasI Entity

19,79% Rumah sakit
Hospital

Beroperasi
Operate

Jl. Tuparev No.117,
Pilangsari, Kedawung, 

Cirebon, Jawa Barat 45153

Selain kepemilikan pada Entitas Anak dan 

Entitas Asosiasi diatas, Phapros tidak memiliki 

kepemilikan pada entitas bisnis lainnya baik 

langsung maupun tidak langsung.

Other than ownership in the above Subsidiaries 

and Associated Entities, Phapros does not have 

ownership in other business entities either directly 

or indirectly.

Nama dan Alamat Kantor Cabang
Name and Address of Subsidiaries and Branch Offices

Cabang
Branch

Alamat  
Address

Kantor Pusat Jakarta
Jakarta Head Office

Menara Rajawali Lt.17 Jl. Dr Ide Anak Agung Gde Agung Kawasan Mega Kuningan – 
Jakarta Selatan

Kantor Pusat Semarang
Semarang Head Office

Jl. Imam Bonjol no. 200, Semarang

Jakarta 1 PT Kimia Farma Trading & Distribution 
Jl. Pulo Kambing Kav. J No.15 Kawasan Industri Pulo Gadung - Jaktim

Surabaya 1 Jl. Jemur XVIII / A 36 Komplek Perumahan Pertamina Surabaya

Semarang PT Kimia Farma Trading & Distribution Jl. Srinindito Raya No 44 Kel Ngemplak Simongan 
Kecamatan Semarang Barat - 50148

Bandung PT. Kimia Farma Plant Bandung. Jl. Cicendo No.43 Pasir Kaliki Bandung - 40171

Yogyakarta Jl. Ringroad Selatan No.339 A Senggotan Rt.11 Dk. V Tirtonirmolo - Kasihan Bantul – 
Yogyakarta (55181)
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Nama dan Alamat Kantor Cabang
Name and Address of Subsidiaries and Branch Offices

Cabang
Branch

Alamat  
Address

Medan PT Kimia Farma Trading & Distribution  Jl. Sisingamangaraka Km.10 Kompl. Amplas Trase 
Center Blo K Mahoni No.7 Kel. Timbang Deli - Kec. Medan Amplas - Medan

Makasar Kimia Farma Trading & Distribution 
Jl. Kima 15 Kav R4/A1, Daya, Kec. Biringkanaya. Makassar - Sulawesi Selatan 90241

Manado PT Kimia Farma Trading & Distribution 
Lt.2 Jl. Martadinata Vii No.1 Paal 2 (Belakang Queen Mart) - Manado

Padang Kimia Farma Trading & Distribution 
Cabang Padang Jl. Teknologi No.1 Padang – Sumatera Barat

Balikpapan PT Kimia Farma Trading & Distribution 
Lt.2 Jl. Syarifudin Yoes No.3a Rt.41 Kel. Gn. Bahag Ia Kec. Balikpapan Slt - Balikpapan

Palembang PT Kimia Farma Trading & Distribution 
Jl. Demang Lebar Daun No.8 H Kec. Ilir Barat 1 - Palembang

Denpasar PT Kimia Farma Trading & Distribution 
Lt. 2  Jl. Tukad Yeh Ho No.4 - Dangin Puri Klo D Denpasar (80234)

Pontianak Kimia Farma Trading & Distribution 
Jl. Raya Kampung Kapur No.69 Kec. Sungai Raya  Kab. Kubu Raya Pontianak – 78234

Bandar Lampung PT Kimia Farma Trading & Distribution 
 Jl. Tembesu 2 No. 3b - Campang Raya Bandar Lampung

Pekanbaru PT Kimia Farma Cabang Pekanbaru 
Jl. Sisingamangaraja No. 184, Rintis, Kec. Lima Puluh Pekanbaru - 28156

Banjarmasin PT Kimia Farma Trading & Distribution 
Jl. Jendral Ahmad Yani Km.13,200 Rt.08 Rw.03 Kel. Gambut Barat Kec. Gambut 
Kab. Banjar Kalimantan Selatan - 70653 (0511-3267659)

Ambon Kimia Farma Trading & Distribution Jl. Kima 15 Kav R4/A1, Daya, Kec. Biringkanaya. 
Makassar-Sulawesi Selatan 90241

Jambi PT Kimia Farma Trading & Distribution 
Jl. Slamet Riyadi No.4 Kel. Sungai Putri - Kec. Danau Sipin Jambi - 36122

Banda Aceh Jl. Banda Aceh - Meulaboh Gp. Lam Geu Eu Keca Matan Peukan Bada, Kab Aceh Besar

Batam PT Kimia Farma Trading & Distribution 
Jl. Letjen Suprapto Belakang Ruko Glo Ry Point Kec. Batu Aji - Kel. Bulian - Batam

Sorong PT Kimia Farma Trading & Distribution. Jl. Jend. Sudirman No. 1 Sorong

Madiun PT Kimia Farma Trading & Distribution 
Jl. Sukosari 1, Ds. Rt.18/Vi - Kec. Dusun Ii Kwangsen – Jiwan - Madiun

Cirebon Jl. Ahmad Yani No.4 Pegambiran - Cirebon

Jember PT  Kimia Farma Trading & Distribution
Jl. Dr. Soebandi No.60 - Jember - Jawa Timur (Depan Rsud Dr. Soebandi - Jember)

Tangerang Jl. H. Jeni Sibih No.79 A Rt.4 Rw.01 Kel. Pondok Kacang Barat  Kec. Pondok Aren - Tangerang 
Selatan - 15426

Palu Kimia Farma Trading & Distribution  
Jl. Kima 15 Kav R4/A1, Daya, Kec. Biringkanaya. Makassar - Sulawesi Selatan 90241

Jayapura PT Kimia Farma Trading & Distribution. Jl. Raya Abepura No.12 - Entrop Jayapura

Palangkaraya Jl Jenderal Ahmad Yani Km 13,200 Rt 08 Rw 03  Kel. Gambut Barat, Kec Gambut, Kab. 
Banjar Kalimantan Selatan 70653  (Ruko Depan Trio Honda Warehouse)

Jakarta 2 PT Kimia Farma Trading & Distribution 1  Jl. Majapahit No. 20 Gambir Jakarta Pusat - 10160
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Nama dan Alamat Kantor Cabang
Name and Address of Subsidiaries and Branch Offices

Cabang
Branch

Alamat  
Address

Purwokerto Jl. Gerilya Barat No. 18 Purwokerto Kabupaten Banyumas Jawa Tengah

Bogor Green Guru Residence  Jl. Cimanggu Poncol Gg. Mantri Guru Rt.004 Rw.001 No. B1 Kel. 
Kedun Jaya Kec. Tanah Sereal 16164

Malang PT Kimia Farma Trading & Distribution  
Jl. Abdilah 60a Rt.01 Rw.02 - Tirtomoyo Pakis – Malang (65154)

Kendari Kimia Farma Trading & Distribution Jl. Kima 15 Kav R4/A1, Daya, Kec. Biringkanaya. 
Makassar - Sulawesi Selatan 90241

Pangkalpinang PT Kimia Farma Trading & Distribution 
Jl. Demang Lebar Daun No.8 H Kec. Ilir Barat 1 - Palembang

Cikarang Jl. Chaerul Anwar, Ruko Kalimas Blo K C -23a Lt.3 Bekasi Timur, Bekasi Mataram Kftd Jl. I 
Gst. Jelantik Gosa No. 10x

Samarinda PT Kimia Farma Trading & Distribution 
Jl. Gurami No.16 Kel. Sungai Dama Kec. Samarinda Ilir. Samarinda

Kudus Jl. Patimura 279 Rt.1 W.2 Lo Ram Wetan Kudus

Serang Jl. H. Jeni Sibih No.79 A Rt.4 Rw.01 Kel. Pondok Kacang Barat  Kec. Pondok Aren - 
Tangerang Selatan - 15426

Solo PT Kimia Farma Trading & Distribution. Jl. Adisucipto No.70 - Kerten - Laweyan Solo

Surabaya 2 PT Kimia Farma Trading & Distribution  
Jl Seruni Tanrise Southgste C09 Gedangan Sidoarjo

Nama dan Alamat Anak Perusahaan
Name and Address of Subsidiary

Anak Perusahaan
Subsidiaries

Alamat  
Address

PT Lucas Djaja Jl. Ciwastra Kel. Margasari, Kec. Buahbatu, Bandung

PT Marin Liza Farmasi Jl. Terusan Kiaracondong No. 43, Kec. Buahbatu, Bandung

Nama dan Alamat Entitas Asosiasi
Name and Address of Associated Entity

Entitas Asosiasi
Associated Entities

Alamat  
Address

RS Permata Cirebon Jl. Tuparev No.117, Pilangsari, Kedawung, Cirebon, Jawa Barat 45153
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Struktur Grup Perusahaan
Company Group Structure

90,025%
PT Biofarma (Persero)

9,075%
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Public, Each Bellow 5%
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Kronologis Pencatatan Saham
Chronology of Stock Listing

Kronologis Pencatatan Saham
Chronology of Stock Listing

Alat Koperasi
Cooperative Tools

Nilai dari 
Per Lembar 

Saham  
Value of Per 

Share

Modal Dasar & Disetor Penuh
Authorized & Fully Paid-up Capital Saham 

Portofolio
Portfolio 

Stocks

Jumlah 
Saham  

Number of 
Shares

Pemegang 
Saham Mayoritas

Majority Shareholder 

Pemegang 
Saham Publik 

Public 
Shareholders

1954 
Pendirian perusahaan, 
modal dasar Rp1.000.000
Company establishment, 
authorized capital 
Rp1.000.000

Rp1.000 NV Bankvereeneging
Oei Tiong Ham, 240 
(96%)

Ho Wie Han, 10 
(4%)

750 750

1974 
Peningkatan modal dasar 
menjadi Rp350 juta*
Increase in authorized 
capital to Rp350 million*

Rp35.000 PG Pakis Rejo Agung 
302 (15%)

397 individual 
investors @ 
<5%, 1.698 (85%)

8.000 10.000

1994 
Restrukturisasi/ 
peningkatan modal dasar 
menjadi Rp15,75 miliar dan 
pemberian saham bonus**
Restructuring/increase 
in authorized capital 
to Rp15.75 billion and 
granting bonus shares**

Rp35.000 PG Pakis Rejo Agung 
48.960 (51%)

397 individual
investors @ <5%, 
47.040 (49%)

354.000 450.000

1998 
Peningkatan modal 
disetor menjadi Rp5,60 
miliar dan pengalihan 
kepemilikan saham.
Increase in paid-up 
capital to Rp5.60 billion 
and transfer of share 
ownership.

Rp35.000 PT Rajawali Nusindo 
81.600 (51%)

655 individual
investors @ 
<5%, 78.400 
(49%)

290.000 450.000

1999 
Peningkatan modal 
disetor menjadi Rp14 
miliar dan pengalihan 
kepemilikan saham
Increase in paid-up capital 
to Rp14 billion and transfer 
of share ownership

Rp35.000 PT Rajawali Nusantara 
Indonesia 204.000 
(51%)

655 individual
investors @ 
<5%, 196.000 
(49%)

50.000 450.000

2000 
Peningkatan modal dasar 
menjadi Rp100 miliar, 
pemecahan saham, dan 
pendaftaran perusahaan 
publik tanpa pencatatan 
saham***

Rp500 PT Rajawali Nusantara
Indonesia
28.560.000 (51%)

680 individual
investors @ 
<5%, 27.440.000 
(49%)

144.000.000 200.000.000
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Kronologis Pencatatan Saham
Chronology of Stock Listing

Alat Koperasi
Cooperative Tools

Nilai dari 
Per Lembar 

Saham  
Value of Per 

Share

Modal Dasar & Disetor Penuh
Authorized & Fully Paid-up Capital Saham 

Portofolio
Portfolio 

Stocks

Jumlah 
Saham  

Number of 
Shares

Pemegang 
Saham Mayoritas

Majority Shareholder 

Pemegang 
Saham Publik 

Public 
Shareholders

Increase in authorized 
capital to Rp100 billion, 
stock split, and public 
company registration 
without share listing 

2012 
Peningkatan modal dasar 
menjadi Rp300 miliar dan 
pemecahan saham
Increase in authorized 
capital to IDR300 billion 
and stock split 

Rp500 PT Rajawali Nusantara
Indonesia 95.043.112
(56,57%)

1.018 individual
investors @ 
<5%, 72.956.888 
(43,43%)

432.000.000 600.000.000

2014 
Peningkatan modal dasar 
menjadi Rp300 miliar dan 
pemecahan saham****
Increase in authorized 
capital to Rp300 billion 
and stock split****

Rp500 PT Rajawali Nusantara
Indonesia 95.043.112
PT Rajawali Nusantara
Indonesia 95.043.112
(56,57%) Masrizal A. 
Syarief 13.662.19 (8,11%);

1.016 individual
investors @ 
<5%, 59.294.698 
(35,32%)

432.000.000 600.000.000

2015 
Perubahan komposisi 
pemegang saham minoritas
Changes in the 
composition of minority 
shareholders

Rp500 PT Rajawali Nusantara
Indonesia 95.043.112
[56,57%] Masrizal 
A.Syarief 14,415,490
[8,58%]

1.009 individual
investors @ 
<5%,
58.541.398 
[34,85%]

432.000.000 600.000.000

2018 
Perubahan Komposisi
Composition Changes 

Rp100 PT Rajawali Nusantara
Indonesia
476,901,860 [56,77%]
Masrizal A.Syarief
75,722,450[9,01%]

1.009 individual
investors @ 
<5%,
58.541.398 
[34,22%]

2.160.000.000 3.000.000.000

2019 
Perubahan komposisi 
pemegang saham 
mayoritas
Changes in the 
composition of majority 
shareholders

Rp100 PT Kimia Farma Tbk 
[56,77%]
Masrizal A.Syarief
76,022,450[9,05%]

1.768 individual
investors @ 
<5%,
58.541.398 
[34,18%]

2.160.000.000 3.000.000.000
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* RUPS Luar Biasa tanggal 28 Juni 1974 menyetujui 
peningkatan modal dasar Perseroan menjadi Rp350 
juta, dengan nominal Rp35.000 per saham.

** RUPS tanggal 24 Juni 1994 menyetujui peningkatan 
modal dasar Perseroan menjadi Rp15,75 miliar, 
dengan nominal Rp35.000 per saham.

*** Dengan peningkatan modal dasar menjadi 
Rp100 miliar, Perseroan mengajukan Pernyataan 
Pendaftaran Perusahaan Publik Tanpa Pencatatan 
Saham di Bursa dan Tanpa Penawaran Umum yang, 
oleh Badan Pengawas Pasar Modal, dinyatakan 
efektif melalui Surat No. S-3703/PM/2000 tertanggal 
19 Desember 2000. Sebagai sebuah perusahaan 
public non-listing, Perseroan berganti nama 
menjadi PT Phapros Tbk.

**** Sebagai salah satu persiapan untuk peluncuran 
saham perdana, Perseroan menunjuk PT BSR 
Indonesia untuk pengelolaan administrasi saham 
pada pasar sekunder melalui Akta Perjanjian No. 
2 tanggal 3 Maret 2014 dan melaporkannya pada 
Otoritas Jasa Keuangan.

***** RUPS 13 Desember 2018 menyetujui melakukan 
pemecahan nilai nominal saham (stock split) 
Perseroan dari Rp500,- per saham menjadi Rp100,- 
per saham atau dengan rasio 1:5 (satu banding lima).

* The Extraordinary  GMS on June 28, 1974 
approved an increase in the Company's authorized 
capital to Rp350 million, with a nominal value of 
Rp35,000 per share. 

** The GMS on June 24, 1994 approved an increase in 
the Company's authorized capital to IDR15.75 billion, 
with a nominal value of IDR35,000 per share. 

*** With the increase in authorized capital to IDR100 
billion, the Company submitted a Statement of 
Public Company Registration Without Stock Listing 
on the Stock Exchange and Without Public Offering 
which, by the Capital Market Supervisory Agency, 
was declared effective through Letter No. S-3703/
PM/ 2000 dated December 19, 2000. As a public non-
listing company, the Company changed its name to 
PT Phapros Tbk.

**** As one of the preparations for the initial share 
launch, the Company appointed PT BSR Indonesia 
for the administrative management of shares in the 
secondary market through Deed of Agreement No. 
2 dated March 3, 2014 and report it to the Financial 
Services Authority.

***** The GMS on December 13, 2018 approved a stock 
split of the Company's shares from Rp 500 per share 
to Rp 100 per share or with a ratio of 1:5 (one to five).
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Kronologis Pencatatan Obligasi

Nama dan Alamat Lembaga 
Penunjang Pasar Modal 

Chronology of Bond Listing

Name and Address of Capital Market Supporting Institution 

Hingga akhir tahun 2022, Phapros tidak 

mengeluarkan obligasi, sehingga tidak terdapat 

informasi mengenai kronologis pencatatan 

obligasi.

Until the end of 2022, Phapros did not issue bonds, 

so there is no information about the chronology of 

bond listing

Keterangan
Information

Nama Perusahaan 
Company Name 

Alamat  
Address

Biro Administrasi Efek 
Securities Administration 
Bureau

PT Datindo Entrycom Jalan Hayam Wuruk No. 28 Kebon Kelapa, 
Gambir Jakarta Pusat 10120

Kantor Akuntan Publik 
Public Accounting Firm

KAP Hendrawinata Hanny Erwin 
& Sumargo

Intiland Tower Lt. 18 Jl. Jend Sudirman, Karet 
Tengsin, Tanah Abang, Jakarta Pusat 10220
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Informasi Website Perusahaan
Company Website Information

Perseroan memiliki corporate website dengan 

alamat http://www.phapros.co.id, yang dapat 

diakses oleh publik. Perseroan selalu berupaya 

menyempurnakan website secara berkala agar 

menjadi semakin informatif dan mudah untuk 

diakses. Website ini memiliki dua versi bahasa, 

yaitu Bahasa Indonesia dan Bahasa Inggris. 

Website Perseroan secara garis besar dibagi 

menjadi 4 bagian besar yang terdiri dari:

• Informasi terkait Phapros: Profil Perusahaan, 

Profil Manajemen, kantor Phapros, Tata Kelola 

Perusahaan.

• Informasi berita/artikel Berita Phapros, Artikel, 

media internal perusahaan.

• Informasi terkait Investor (Hubungan 

Investor): Tinjauan Kinerja, Laporan Keuangan 

dan Laporan Tahunan, grafik saham harian.

• Informasi tentang Produk Phapros Semua 

kategori terapi, Obat Resep, Obat Generik 

Berlogo, Obat Jual Bebas.

• Tanggung jawab sosial perusahaan.

• Karir Lowongan pekerjaan.

• Alamat Perseroan.

Untuk menerapkan prinsip keterbukaan dalam pengelolaan perusahaan, Perseroan 
mengikuti peraturan-peraturan terkait yang ada, salah satu peraturan yang terkait 
keterbukaan dalam penyampaian informasi perusahaan adalah Peraturan OJK No. 8/
POJK.04/2015 tentang Situs Web Emiten atau Perusahaan Publik.

To apply the principle of openness in company management, the Company follows existing related 
regulations, one of the regulations related to openness in the submission of company information is the 
Regulation OJK No. 8/POJK.04/2015 concerning Website of Issuers or Public Companies.

The Company has a corporate website with a 

http://www.phapros.co.id address, which can be 

accessed by the public. The Company always 

strives to improve the website regularly so that 

it becomes more informative and easy to access. 

This website has two language versions, namely 

Indonesian and English. 

The Company's website is broadly divided into 4 

major sections consisting of:

• Information related to Phapros: Company 

Profile, Management Profile, Phapros office, 

Corporate Governance. 

• News information/articles Phapros news, 

articles, internal company media.

• Investor-related information (Investor Relations): 

Performance Overview, Financial Statements 

and Annual Reports, daily stock charts.

• Information about Phapros Products All 

categories are therapeutic, Prescription Drugs, 

Generic Drugs with logos, Over-the-counter 

Drugs.

• Corporate social responsibility.

• Career Job vacancies.

• Address of the Company.
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Sesuai dengan POJK No. 8/POJK.04/2015, website 

perseroan telah mencakup 4 (empat) bagian 

utama informasi yang wajib dimuat pada website 

perusahaan, yaitu:

• Informasi umum Emiten atau Perusahaan 

Publik;

• Informasi bagi pemodal atau investor;

• Informasi tata kelola perusahaan; dan

• Informasi tanggung jawab sosial perusahaan.

Selain itu, website Perseroan juga memuat 

informasi-informasi lain yang dapat berfungsi 

untuk menambah pengetahuan mengenai 

istilah-istilah dalam dunia farmasi.

Perseroan memiliki corporate website dengan 

alamat http://www.phapros.co.id, yang dapat 

diakses oleh publik.

By POJK No. 8/POJK.04/2015, the company's 

website includes 4 (four) main pieces of 

information that must be published on the 

company's website, namely:

• General information of Issuers or Public 

Companies;

• Information for investors or investors;

• Corporate governance information; and

• Corporate social responsibility information.

In addition, the Company's website also contains 

other information that can serve to increase 

knowledge about terms in the pharmaceutical 

world.

The Company has a corporate website with 

the address http://www.phapros.co.id, which is 

accessible to the public.
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Pendidikan dan/atau Pelatihan Dewan 
Komisaris, Direksi, Komite-komite, 
Sekretaris Perusahaan, Satuan Pengawas 
Internal, dan Divisi Manajemen RIsiko
Education and/or Training of the Board of Commissioners, 
Board of Directors, Committees, Corporate Secretary, 
Internal Supervisory Unit, and RIsiko Management Division 

Pengembangan Kompetensi Dewan Komisaris
Board of Commissioners Competency Development

Nama
Name

Jabatan 
Position

Materi Pelatihan
Training Materials

Waktu & Tempat  
Time & Place

Penyelenggara  
Organizers

Maxi Rein 
Rondonuwu

Komisaris 
Utama
President 
Commissioner

Awareness GCG Virtual, Kamis 24 Maret 2022
Thursday 24 March 2022

Bagian Kepatuhan 
PT Kimia Farma Tbk
Compliance 
Department of PT 
Kimia Farma Tbk

Sharing Knowledge “Penerapan 
Manajemen Risiko pada BUMN”

Kamis, 20 Oktober 2022
Thursday, October 20,  2022

Human Capital 
PT Phapros Tbk

Chrisma 
Aryani 
Albandjar

Komisaris 
Independen
Independent 
Commissioner

Awareness GCG Virtual, Kamis 24 Maret 2022
Thursday March 24, 2022

Bagian Kepatuhan 
PT Kimia Farma Tbk
Compliance 
Department of PT 
Kimia Farma Tbk

Sharing Knowledge “Penerapan 
Manajemen Risiko pada BUMN”

Kamis, 20 Oktober 2022
Thursday, October 20, 2022

Human Capital 
PT Phapros Tbk

Masrizal 
Achmad 
Syarief

Komisaris
Commissioner

Awareness GCG Virtual, Kamis 24 Maret 2022
Thursday March 24, 2022

Bagian Kepatuhan 
PT Kimia Farma Tbk
Compliance 
Department of PT 
Kimia Farma Tbk

Sharing Knowledge “Penerapan 
Manajemen Risiko pada BUMN”

Kamis, 20 Oktober 2022
Thursday, October 20, 2022

Human Capital 
PT Phapros Tbk

Zainal 
Abidin*

Komisaris 
Independen
Independent 
Commissioner

Awareness GCG Virtual, Kamis 24 Maret 2022
Thursday March 24, 2022

Bagian Kepatuhan 
PT Kimia Farma Tbk
Compliance 
Department of PT 
Kimia Farma Tbk

Bimo 
Wijayanto**

Komisaris 
Independen
Independent 
Commissioner

Sharing Knowledge “Penerapan 
Manajemen Risiko pada BUMN”

Kamis, 20 Oktober 2022
Thursday, October 20, 2022

Human Capital 
PT Phapros Tbk

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 25 Mei 2022

(* Served until May 25, 2022
(** Appointed on May 25, 2022
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Pengembangan Kompetensi Direksi
Competency Development of Directors

Nama
Name

Jabatan 
Position

Materi Pelatihan
Training Materials

Waktu & Tempat  
Time & Place

Penyelenggara  
Organizers

Hadi Kardoko Direktur 
Utama
President 
Director

Sharing Knowledge “Penerapan 
Manajemen Risiko pada BUMN”

Kamis, 20 Oktober 2022 
Thursday, October 20, 2022

Human Capital 
PT Phapros Tbk

David Sidjabat Direktur 
Keuangan 
Manajemen 
Risiko dan 
SDM
Director 
of Finance 
& Risk 
Management

Sharing Knowledge “Penerapan 
Manajemen Risiko pada BUMN”

Kamis, 20 Oktober 2022
Thursday, October 20, 2022

Human Capital 
PT Phapros Tbk

Tri Andayani*** Direktur 
Pemasaran
Director of 
Marketing

Financial Management Program Virtual, 19 Januari 2022 
Virtual, January 19, 2022

Kimia Farma 
Corporate University

Syamsul Huda* Direktur 
Produksi
Director of 
Production

Financial Management Program Virtual, 19 Januari 2022
Virtual, January 19, 2022

Kimia Farma 
Corporate University

Ida Rahmi 
Kurniasih**

Direktur 
Produksi
Director of 
Production

Sharing Knowledge “Penerapan 
Manajemen Risiko pada BUMN”

Kamis, 20 Oktober 2022 
Thursday, October 20, 2022

Human Capital 
PT Phapros Tbk

Imelda Alini 
Pohan**

Direktur 
Pemasaran
Director of 
Marketing

Sharing Knowledge “Penerapan 
Manajemen Risiko pada BUMN”

Kamis, 20 Oktober 2022
Thursday, October 20, 2022

Human Capital 
PT Phapros Tbk

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 25 Mei 2022
(***Menjabat hingga 1 Maret 2022

Pengembangan Kompetensi 
Komite Audit
Sepanjang tahun 2022, anggota Komite Audit tidak 
mengikuti pelatihan dan Pendidikan.

Pengembangan Kompetensi 
Komite Remunerasi dan 
Nominasi
Sepanjang tahun 2022, anggota Komite Remunerasi dan 
Nominasi tidak mengikuti pelatihan dan pendidikan.

Pengembangan Kompetensi 
Komite Risiko dan GCG
Sepanjang tahun 2022, anggota Komite Risiko dan GCG 
tidak mengikuti pelatihan dan pendidikan.

(* Served until May 25, 2022
(** Appointed on May 25, 2022
(***Served until March 1, 2022

Audit Committee Competency 
Development
Throughout 2022, members of the Audit Committee did 
not attend training and education.

Competency Development of 
Remuneration and Nomination 
Committee
Throughout 2022, members of the Remuneration and 
Nomination Committee did not attend training and 
education. 

Competency Development of 
Risk and GCG Committee
Throughout 2022, members of the Risk and GCG 
Committee did not attend training and education.



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

129

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

Pengembangan Kompetensi Sekretaris Perusahaan 
Corporate Secretary Competency Development 

Nama
Name

Jabatan 
Position

Materi Pelatihan
Training Materials

Tanggal   
Date

Penyelenggara  
Organizers

Zahmilia 
Akbar

Sekretaris 
Perusahaan 
Corporate 
Secretary

Best Practice Sharing : 
Managing Subsidiaries by 
Holding Co and Current 
Practices by Group Legal

Best Practice Sharing: 
Managing Subsidiaries by 
Holding Co and Current 
Practices by Group Legal

11/01/2022 ICSA

Workshop Tax for Non Tax Tax for Non-Tax Workshop 20/01/2022 ICSA

Annual Report POJK 
29/2016 & SEOJK 16/2021

Annual Report POJK 
29/2016 &; SEOJK 16/2021

03/02/2022 ICSA

An Introduction to 
Corporate Branding 
through Social Media

An Introduction to 
Corporate Branding 
through Social-Media

12/04/2022 ICSA

How to Keep the Internal 
Communication Solid

How to Keep the Internal 
Communication Solid

15/03/2022 ICSA

Kongres XXI dan PIT IAI 
Virtual 2022

XXI Congress and Virtual 
IAI PIT 2022

30/06 – 
02/07/2022

IAI

Strategi dan Inovasi 
Teknologi dalam 
Menunjang Peran 
Sekretaris Perusahaan

Strategy and Technology 
Innovation in Supporting 
the Role of Corporate 
Secretary

06/07/2022 Hukum Online

Standar Profesi Sekretaris 
Perusahaan Pendidikan 
Dasar 1

Professional Standards 
Corporate Secretary Basic 
Education 1

23,30/07/ & 
06/08/2022

ICSA

Kolaborasi Internal 
Auditor dan Sekretaris 
Perusahaan untuk 
Meningkatkan ERM

Internal Auditor and 
Corporate Secretary 
Collaboration to Improve 
ERM

16/08/2022 ICSA

Memahami dan 
Mendorong 
Implementasi ESG pada 
Perusahaan

Understanding and 
Encouraging ESG 
Implementation in 
Companies

01/09/2022 ICSA

Best Practice Caring for 
the Environment in the 
Business World

Best Practice Caring for 
the Environment in the 
Business World

08/09/2022 ICSA

One Step Closer to 
Your Goals: Be a Good 
Negotiator & Lobbyist

One Step Closer to 
Your Goals: Be a Good 
Negotiator & Lobbyist

09/09/2022 ICSA

Mengkaji Dampak 
Implementasi PSAK Baru 
(71, 72, dan 73) Terhadap 
Laporan Keuangan 
Perusahaan

Assessing the 
Impact of New PSAK 
Implementation (71, 72, 
and 73) on the Company's 
Financial Statements

28/09/2022 ICSA

Pengembangan Kompetensi Satuan Pengawas Internal 
Competency Development of Internal Supervisory Unit 

Nama
Name

Jabatan 
Position

Materi Pelatihan
Training Materials

Tanggal  
Date 

Penyelenggara  
Organizers

Lily Yuniati 
Sutriasningrum

Manajer 
Audit 
Operasional 
Operations 
Audit 
Manager

Sosialisasi Peningkatan 
Budaya Manajemen 
Risiko - Kapim

Socialization of Risk 
Management Culture 
Improvement - Kapim

21/01/2022 Internal Phapros
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Pengembangan Kompetensi Satuan Pengawas Internal 
Competency Development of Internal Supervisory Unit 

Nama
Name

Jabatan 
Position

Materi Pelatihan
Training Materials

Tanggal  
Date 

Penyelenggara  
Organizers

Farmacovigilans 2022 
-  SPI/SI

Pharmacovigilance 2022 
- SPI/SI

05/02/2022 Internal Phapros

Investigasi Auditing And 
Forensic Accounting

Investigative Auditing and 
Forensic Accounting

12/03/2022 Ruang Seminar

Pengulangan CPOB  2022 
- Office

CPOB 2022 Repetition - 
Office

10/03/2022 Internal Phapros

K3LL 2022 -  SPI/SI K3LL 2022 - SPI/SI 21/03/2022 Internal Phapros

APAR  2022 - SPI/SI APAR 2022 - SPI/SI 13/04/2022 Internal Phapros

Women in the  Anti Fraud 
Profession

Women in the Anti Fraud 
Profession

23/04/22 ACFE 

Pertolongan Pertama 
Pada Kecelakaan (P3K) 
-  SPI/SI

First Aid in Accidents 
(P3K) - SPI/SI

17/05/2022 Internal Phapros

IT Auditor Professional IT Auditor Professional 10/05/2022 Revolution Mind 
Indonesia

Certified Internal Auditor 
Professional (CIAP)

Certified Internal Auditor 
Professional (CIAP)

22/05/2022 Revolution Mind 
Indonesia

Internal Auditor 
Professional

Internal Auditor Profes-
sional

15/05/2022 Revolution Mind 
Indonesia

Certified Professional 
Information Technology 
Auditor (CPITA)

Certified Professional 
Information Technology 
Auditor (CPITA)

15/05/2022 Revolution Mind 
Indonesia

Sistem Jaminan Halal 
2022 -  SPI/SI

Halal Assurance System 
2022 - SPI/SI

13/06/2022 Internal Phapros

Reposisi & Kontribusi 
Profesi dalam 
Meningkatkan Resiliensi 
APIP di Era Digital

Repositioning & Contribu-
tion of the Profession in 
Increasing APIP Resil-
ience in the Digital Era

29/06/2022 AAIPI (Asosiasi 
Auditor Intern 
Pemerinth 
Indonesia)

Sinergi Auditor Dalam 
Mengawal Pemulihan 
Dan Pertumbuhan 
Perekonomian Nasional

Synergy of auditors in 
overseeing national 
economic recovery and 
growth

30/06/2022 BPK RI

Peran Strategis Itjen 
Kemenkes Dalam 
Mengawal Akuntabilitas 
Belanja Penanganan 
Covid 19 Dan Pemulihan 
Ekonomi Nasional (Pc 
Pen) Pada Kementerian 
Kesehatan RI

The Strategic Role of the 
Itjen of the Ministry of 
Health in Overseeing Ac-
countability for Covid-19 
Handling Spending 
and National Economic 
Recovery (Pc Pen) at the 
Ministry of Health of the 
Republic of Indonesia 

30/06/2022 Inspektur 
Investigasi 
Kementerian 
Kesehatan RI

Peran Auditor Internal Di 
Lembaga Legislatif

The Role of Internal Audi-
tors in the Legislature

30/06/2022 YPIA (Yayasan 
Pendidikan 
Internal Audit)

Konstribusi Auditor 
Internal dalam 
Keberlanjutan Organisasi

Internal Auditor's Contri-
bution to Organizational 
Sustainability 

30/06/2022 YPIA (Yayasan 
Pendidikan 
Internal Audit)

Training Profesi Effective 
Technique For Internal 
Audit

Professional Training 
Effective Technique For 
Internal Audit

15/07/2022 Ruang Seminar

Internal Control Over 
Financial Reporting

Internal Control Over 
Financial Reporting

16/07/2022 Ruang Seminar

Budaya 2022 -  SPI/SI Culture 2022 - SPI/SI 26/07/2022 Internal Phapros
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Pengembangan Kompetensi Satuan Pengawas Internal 
Competency Development of Internal Supervisory Unit 

Nama
Name

Jabatan 
Position

Materi Pelatihan
Training Materials

Tanggal  
Date 

Penyelenggara  
Organizers

GCG 2022 - SPI/SI GCG 2022 - SPI/SI 19/08/2022 Internal Phapros

Manajemen Risiko 2022 
-  SPI/SI

Risk Management 2022 
- SPI/SI

26/09/2022 Internal Phapros

Stress Management For 
Your Wellbeing

Stress Management for 
Your Wellbeing

07/10/2022 PT Phapros & RS 
Telogorejo

Aturan Kedisiplinan Dan 
Tata Tertib Pekerja - SPI/SI

Employee Discipline and 
Code of Conduct - SPI / SI

19/10/2022 Internal Phapros

Ajak Bijak Mengelola 
Keuangan

Invite Wise Financial 
Management 

10/11/2022 PT Phapros & 
PT Bank Syariah 
Indonesia, Tbk

Kemitraan TJSL 2022 
-  SPI/SI

TJSL Partnership 2022 - 
SPI/SI

09/11/2022 Internal Phapros

Whistle Blowing System 
2022 -  SPI/SI

Whistle Blowing System 
2022 - SPI/SI

25/11/2022 Internal Phapros

Internal Auditor As 
Trusted Advisor

Internal Auditor As 
Trusted Advisor

16/12/2022 Asosiasi Auditor 
Internal - Jkt(AAI)

Memahami Proses Bisnis 
Akan Mempermudah 
Proses Audit & Mendeteksi 
Kecurangan (Fraud) di 
Perusahaan

Understanding business 
processes will simplify the 
audit process & detect 
fraud in the company

17/12/2022 Asosiasi Auditor 
Internal - Jkt 
(AAI)

Gratifikasi 2022 -  SPI/SI Gratuities 2022 - SPI/SI 19/12/2022 Internal Phapros

Dendy 
Haryadie

Auditor 
Operasional
Operational 
Auditor

Sosialisasi Peningkatan 
Budaya Manajemen 
Risiko - Kapim

Socialization+D34:D54 
Improving Risk 
Management Culture - 
Kapim

21/01/2022 Internal Phapros

Farmacovigilans 2022 
-  SPI/SI

Pharmacovigilance 2022 
- SPI/SI

05/02/2022 Internal Phapros

Investigasi Auditing And 
Forensic Accounting

Investigative Auditing 
And Forensic Accounting

12/03/2022 Ruang Seminar

Pengulangan CPOB  2022 
- Office

CPOB 2022 Repetition - 
Office

10/03/2022 Internal Phapros

K3LL 2022 -  SPI/SI K3LL 2022 - SPI/SI 21/03/2022 Internal Phapros

APAR  2022 -  SPI/SI APAR 2022 - SPI/SI 13/04/2022 Internal Phapros

Pertolongan Pertama 
Pada Kecelakaan (P3K) 
-  SPI/SI

First Aid in Accidents 
(P3K) - SPI/SI

17/05/2022 Internal Phapros

Sistem Jaminan Halal 
2022 -  SPI/SI

Halal Assurance System 
2022 - SPI/SI

13/06/2022 Internal Phapros

Training Profesi Effective 
Technique For Internal 
Audit

Professional Training 
Effective Technique For 
Internal Audit

15/07/2022 Ruang Seminar

Internal Control Over 
Financial Reporting

Internal Control Over 
Financial Reporting

16/07/2022 Ruang Seminar

Budaya 2022 -  SPI/SI Culture 2022 - SPI/SI 26/07/2022 Internal Phapros

GCG 2022 - SPI/SI GCG 2022 - SPI/SI 19/08/2022 Internal Phapros

Manajemen Risiko 2022 
-  SPI/SI

Risk Management 2022 
- SPI/SI

26/09/2022 Internal Phapros

Stress Management For 
Your Wellbeing

Stress Management For 
Your Wellbeing

07/10/2022 PT Phapros & RS. 
Telogorejo

Aturan Kedisiplinan Dan 
Tata Tertib Pekerja - SPI/SI

Employee Discipline and 
Code of Conduct - SPI / SI

19/10/2022 Internal Phapros
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Pengembangan Kompetensi Satuan Pengawas Internal 
Competency Development of Internal Supervisory Unit 

Nama
Name

Jabatan 
Position

Materi Pelatihan
Training Materials

Tanggal  
Date 

Penyelenggara  
Organizers

Ajak Bijak Mengelola 
Keuangan

Invite Wise Financial 
Management 

10/11/2022 PT Phapros & 
PT Bank Syariah 
Indonesia, Tbk

Kemitraan TJSL 2022 
-  SPI/SI

TJSL Partnership 2022 - 
SPI/SI

09/11/2022 Internal Phapros

Whistle Blowing System 
2022 -  SPI/SI

Whistle Blowing System 
2022 - SPI/SI

25/11/2022 Internal Phapros

Internal Auditor As 
Trusted Advisor

Internal Auditor As 
Trusted Advisor

16/12/2022 Asosiasi Auditor 
Internal - Jkt(AAI)

Memahami Proses Bisnis 
Akan Mempermudah 
Proses Audit & Mendeteksi 
Kecurangan (Fraud) di 
Perusahaan

Understanding business 
processes will simplify the 
audit process & detect 
fraud in the company

17/12/2022 Asosiasi Auditor 
Internal - Jkt 
(AAI)

Gratifikasi 2022 -  SPI/SI Gratuities 2022 - SPI/SI 19/12/2022 Internal Phapros

Wigutomo Sidi Auditor 
Operasional
Operational 
Auditor

Diklat Audit Operasional Operational Audit Training 17-
27/01/2022

PPA&K

Sosialisasi Peningkatan 
Budaya Manajemen 
Risiko - Kapim

Socialization of Risk 
Management Culture 
Improvement - Kapim

21/01/2022 Internal Phapros

Farmacovigilans 2022 
-  SPI/SI

Pharmacovigilance 2022 
- SPI/SI

05/02/2022 Internal Phapros

Investigasi Auditing And 
Forensic Accounting

Investigative Auditing and 
Forensic Accounting

12/03/2022 Ruang Seminar

Pengulangan CPOB  2022 
- Office

CPOB 2022 Repetition - 
Office

10/03/2022 Internal Phapros

K3LL 2022 -  SPI/SI K3LL 2022 - SPI/SI 21/03/2022 Internal Phapros

APAR  2022 -  SPI/SI APAR 2022 - SPI/SI 13/04/2022 Internal Phapros

Pertolongan Pertama 
Pada Kecelakaan (P3K) 
-  SPI/SI

First Aid in Accidents 
(P3K) - SPI/SI

17/05/2022 Internal Phapros

Sistem Jaminan Halal 
2022 -  SPI/SI

Halal Assurance System 
2022 - SPI/SI

13/06/2022 Internal Phapros

Training Profesi Effective 
Technique For Internal 
Audit

Professional Training 
Effective Technique For 
Internal Audit

15/07/2022 Ruang Seminar

Internal Control Over 
Financial Reporting

Internal Control Over 
Financial Reporting

16/07/2022 Ruang Seminar

Budaya 2022 -  SPI/SI Culture 2022 - SPI/SI 26/07/2022 Internal Phapros

GCG 2022 - SPI/SI GCG 2022 - SPI/SI 19/08/2022 Internal Phapros

Manajemen Risiko 2022 
-  SPI/SI

Risk Management 2022 
- SPI/SI

26/09/2022 Internal Phapros

Stress Management For 
Your Wellbeing

Stress Management For 
Your Wellbeing

07/10/2022 PT. Phapros & RS. 
Telogorejo

Aturan Kedisiplinan Dan 
Tata Tertib Pekerja -  SPI/
SI

Employee Discipline and 
Code of Conduct - SPI / SI

19/10/2022 Internal Phapros

Ajak Bijak Mengelola 
Keuangan

Invite Wise Financial 
Management 

10/11/2022 PT. Phapros & 
PT. Bank Syariah 
Indonesia, Tbk

Kemitraan TJSL 2022 
-  SPI/SI

CSR Partnership 2022 - 
SPI/SI

09/11/2022 Internal Phapros
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Competency Development of Internal Supervisory Unit 

Nama
Name

Jabatan 
Position

Materi Pelatihan
Training Materials

Tanggal  
Date 

Penyelenggara  
Organizers

Whistle Blowing System 
2022 -  SPI/SI

Whistle Blowing System 
2022 - SPI/SI

25/11/2022 Internal Phapros

Internal Auditor As 
Trusted Advisor

Internal Auditor as 
Trusted Advisor

16/12/2022 Asosiasi Auditor 
Internal - Jkt(AAI)

Memahami Proses Bisnis 
Akan Mempermudah 
Proses Audit & 
Mendeteksi Kecurangan 
(Fraud) Di Perusahaan

Understanding business 
processes will simplify the 
audit process & detect 
fraud in the company

17/12/2022 Asosiasi Auditor 
Internal - Jkt(AAI)

Gratifikasi 2022 -  SPI/SI Gratuities 2022 - SPI/SI 19/12/2022 Internal Phapros

Wahyu Tri 
Wijayanto

Auditor 
Operasional
Operational 
Auditor

Diklat Dasar - Dasar Audit Basic Training - Audit 
Basics

17-27/01/2022 PPA&K

In House Training 
Pembekalan Self 
Assessment GCG

In House Training GCG 
Self-Assessment Briefing

21 - 
22/11/2022

Internal Phapros

Sosialisasi Peningkatan 
Budaya Manajemen 
Risiko - Kapim

Socialization of Risk 
Management Culture 
Improvement - Kapim

21/01/2022 Internal Phapros

Farmacovigilans 2022 
-  SPI/SI

Pharmacovigilance 2022 
- SPI/SI

05/02/2022 Internal Phapros

Investigasi Auditing And 
Forensic Acc.

Investigative Auditing 
and Forensic Accounting

12/03/2022 Ruang Seminar

Pengulangan CPOB  2022 
- Office

CPOB 2022 Repetition - 
Office

10/03/2022 Internal Phapros

K3LL 2022 -  SPI/SI K3LL 2022 - SPI/SI 21/03/2022 Internal Phapros

APAR  2022 -  SPI/SI APAR 2022 - SPI/SI 13/04/2022 Internal Phapros

Pertolongan Pertama 
Pada Kecelakaan (P3K) 
-  SPI/SI

First Aid in Accidents 
(P3K) - SPI/SI

17/05/2022 Internal Phapros

Sistem Jaminan Halal 
2022 -  SPI/SI

Halal Assurance System 
2022 - SPI/SI

13/06/2022 Internal Phapros

Training Profesi Effective 
Technique For Internal 
Audit

Professional Training 
Effective Technique for 
Internal Audit

15/07/2022 Ruang Seminar

Internal Control Over 
Financial Reporting

Internal Control Over 
Financial Reporting

16/07/2022 Ruang Seminar

Budaya 2022 -  SPI/SI Culture 2022 - SPI/SI 26/07/2022 Internal Phapros

GCG 2022 - SPI/SI GCG 2022 - SPI/SI 19/08/2022 Internal Phapros

Manajemen Risiko 2022 
-  SPI/SI

Risk Management 2022 
- SPI/SI

26/09/2022 Internal Phapros

Stress Management For 
Your Wellbeing

Stress Management for 
Your Wellbeing

07/10/2022 PT. Phapros & RS. 
Telogorejo

Aturan Kedisiplinan Dan 
Tata Tertib Pekerja -  SPI/
SI

Employee Discipline and 
Code of Conduct - SPI / SI

19/10/2022 Internal Phapros

Ajak Bijak Mengelola 
Keuangan

Invite Wise Financial 
Management 

10/11/2022 PT. Phapros & 
PT. Bank Syariah 
Indonesia, Tbk

Kemitraan TJSL 2022 
-  SPI/SI

TJSL Partnership 2022 - 
SPI/SI

09/11/2022 Internal Phapros

Whistle Blowing System 
2022 -  SPI/SI

Whistle Blowing System 
2022 - SPI/SI

25/11/2022 Internal Phapros



PT PHAPROS Tbk  2022  INTEGRATED ANNUAL REPORT

134

INTRO
Introduction

LAPORAN MANAJEMEN
Management Report

PROFIL PERUSAHAAN
Company Profile

SUMBER DAYA MANUSIA
Human Resources

01 02 03 04

Pengembangan Kompetensi Satuan Pengawas Internal 
Competency Development of Internal Supervisory Unit 

Nama
Name

Jabatan 
Position

Materi Pelatihan
Training Materials

Tanggal  
Date 

Penyelenggara  
Organizers

Internal Auditor As 
Trusted Advisor

Internal Auditor as 
Trusted Advisor

16/12/2022 Asosiasi Auditor 
Internal - Jkt(AAI)

Memahami Proses Bisnis 
Akan Mempermudah 
Proses Audit & Mendeteksi 
Kecurangan (Fraud) di 
Perusahaan

Understanding business 
processes will simplify the 
audit process & detect 
fraud in the company

17/12/2022 Asosiasi Auditor 
Internal - Jkt(AAI)

Gratifikasi 2022 -  SPI/SI Gratuities 2022 - SPI/SI 19/12/2022 Internal Phapros

Lutfiyyah 
Azhari 
Rachman

Auditor 
Operasional

Diklat Dasar - Dasar Audit Basic Training - Audit 
Basics

17-27/01/2022 PPA&K

In House Training 
Pembekalan Self 
Assessment GCG

In House Training GCG 
Self-Assessment Briefing

21 - 
22/11/2022

Internal Phapros

Sosialisasi Peningkatan 
Budaya Manajemen 
Risiko - Kapim

Socialization of Risk 
Management Culture 
Improvement - Kapim

21/01/2022 Internal Phapros

Farmacovigilans 2022 
-  SPI/SI

Pharmacovigilance 2022 
- SPI/SI

05/02/2022 Internal Phapros

Investigasi Auditing And 
Forensic Accounting

Investigative Auditing and 
Forensic Accounting

12/03/2022 Ruang Seminar

Pengulangan CPOB  2022 
- Office

CPOB 2022 Repetition - 
Office

10/03/2022 Internal Phapros

K3LL 2022 -  SPI/SI K3LL 2022 - SPI/SI 21/03/2022 Internal Phapros

APAR  2022 -  SPI/SI APAR 2022 - SPI/SI 13/04/2022 Internal Phapros

Pertolongan Pertama 
Pada Kecelakaan (P3K) 
-  SPI/SI

First Aid in Accidents 
(P3K) - SPI/SI

17/05/2022 Internal Phapros

Sistem Jaminan Halal 
2022 -  SPI/SI

Halal Assurance System 
2022 - SPI/SI

13/06/2022 Internal Phapros

Training Profesi Effective 
Technique For Internal 
Audit

Professional Training 
Effective Technique for 
Internal Audit

15/07/2022 Ruang Seminar

Internal Control Over 
Financial Reporting

Internal Control Over 
Financial Reporting

16/07/2022 Ruang Seminar

Budaya 2022 -  SPI/SI Culture 2022 - SPI/SI 26/07/2022 Internal Phapros

GCG 2022 - SPI/SI GCG 2022 - SPI/SI 19/08/2022 Internal Phapros

Manajemen Risiko 2022 
-  SPI/SI

Risk Management 2022 
- SPI/SI

26/09/2022 Internal Phapros

Stress Management For 
Your Wellbeing

Stress Management For 
Your Wellbeing

07/10/2022 PT. Phapros & RS. 
Telogorejo

Aturan Kedisiplinan Dan 
Tata Tertib Pekerja - SPI/SI

Employee Discipline and 
Code of Conduct - SPI / SI

19/10/2022 Internal Phapros

Ajak Bijak Mengelola 
Keuangan

Invite Wise Financial 
Management 

10/11/2022 PT. Phapros & 
PT. Bank Syariah 
Indonesia, Tbk

Kemitraan TJSL 2022 
-  SPI/SI

TJSL Partnership 2022 - 
SPI/SI

09/11/2022 Internal Phapros

Whistle Blowing System 
2022 -  SPI/SI

Whistle Blowing System 
2022 - SPI/SI

25/11/2022 Internal Phapros

Internal Auditor As 
Trusted Advisor

Internal Auditor As 
Trusted Advisor

16/12/2022 Asosiasi Auditor 
Internal - Jkt(AAI)



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

135

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

Pengembangan Kompetensi Satuan Pengawas Internal 
Competency Development of Internal Supervisory Unit 

Nama
Name

Jabatan 
Position

Materi Pelatihan
Training Materials

Tanggal  
Date 

Penyelenggara  
Organizers

Memahami Proses Bisnis 
Akan Mempermudah 
Proses Audit & Mendeteksi 
Kecurangan (Fraud) di 
Perusahaan

Understanding business 
processes will simplify the 
audit process & detect 
fraud in the company

17/12/2022 Asosiasi Auditor 
Internal - Jkt 
(AAI)

Gratifikasi 2022 -  SPI/SI Gratuities 2022 - SPI/SI 19/12/2022 Internal Phapros

Rehmi Wantika Auditor 
Operasional
Operational 
Auditor

Training  Mandatory Training Mandatory 25/10/2022 Internal Phapros

Sistem Jaminan Halal 
2022 -  SPI/SI

Halal Assurance System 
2022 - SPI/SI

13/06/2022 Internal Phapros

Training Profesi Effective 
Technique For Internal 
Audit

Professional Training 
Effective Technique For 
Internal Audit

15/07/2022 Ruang Seminar

Internal Control Over 
Financial Reporting

Internal Control Over 
Financial Reporting

16/07/2022 Ruang Seminar

Budaya 2022 -  SPI/SI Culture 2022 - SPI/SI 26/07/2022 Internal Phapros

GCG 2022 - SPI/SI GCG 2022 - SPI/SI 19/08/2022 Internal Phapros

Manajemen Risiko 2022 
-  SPI/SI

Risk Management 2022 
- SPI/SI

26/09/2022 Internal Phapros

Stress Management For 
Your Wellbeing

Stress Management For 
Your Wellbeing

07/10/2022 PT. Phapros & RS. 
Telogorejo

Aturan Kedisiplinan Dan 
Tata Tertib Pekerja - SPI/SI

Employee Discipline and 
Code of Conduct - SPI / SI

19/10/2022 Internal Phapros

Ajak Bijak Mengelola 
Keuangan

Invite Wise Financial 
Management 

10/11/2022 PT. Phapros & 
PT. Bank Syariah 
Indonesia, Tbk

Kemitraan TJSL 2022 
-  SPI/SI

TJSL Partnership 2022 - 
SPI/SI

09/11/2022 Internal Phapros

Whistle Blowing System 
2022 -  SPI/SI

Whistle Blowing System 
2022 - SPI/SI

25/11/2022 Internal Phapros

Internal Auditor As 
Trusted Advisor

Internal Auditor As 
Trusted Advisor

16/12/2022 Asosiasi Auditor 
Internal - Jkt(AAI)

Memahami Proses Bisnis 
Akan Mempermudah 
Proses Audit & Mendeteksi 
Kecurangan (Fraud) Di 
Perusahaan

Understanding business 
processes will simplify the 
audit process & detect 
fraud in the company

17/12/2022 Asosiasi Auditor 
Internal - Jkt 
(AAI)

Gratifikasi 2022 -  SPI/SI Gratuities 2022 - SPI/SI 19/12/2022 Internal Phapros

Sonny 
Anugerah

Auditor 
Operasional
Operational 
Auditor

Mandatory Training 
Karyawan Baru (CPOB, 
SJH, ISO)

Mandatory Training for 
New Employees (CPOB, 
SJH, ISO)

06/07/2022 Internal Phapros

Sistem Jaminan Halal 
2022 -  SPI/SI

Halal Assurance System 
2022 - SPI/SI

13/06/2022 Internal Phapros

Training Profesi Effective 
Technique For Internal 
Audit

Professional Training 
Effective Technique For 
Internal Audit

15/07/2022 Ruang Seminar

Internal Control Over 
Financial Reporting

Internal Control Over 
Financial Reporting

16/07/2022 Ruang Seminar

Budaya 2022 -  SPI/SI Culture 2022 - SPI/SI 26/07/2022 Internal Phapros

GCG 2022 - SPI/SI GCG 2022 - SPI/SI 19/08/2022 Internal Phapros

Manajemen Risiko 2022 
-  SPI/SI

Risk Management 2022 
- SPI/SI

26/09/2022 Internal Phapros

Stress Management For 
Your Wellbeing

Stress Management For 
Your Wellbeing

07/10/2022 PT. Phapros & RS. 
Telogorejo
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Pengembangan Kompetensi Satuan Pengawas Internal 
Competency Development of Internal Supervisory Unit 

Nama
Name

Jabatan 
Position

Materi Pelatihan
Training Materials

Tanggal  
Date 

Penyelenggara  
Organizers

Aturan Kedisiplinan Dan 
Tata Tertib Pekerja - SPI/SI

Employee Discipline and 
Code of Conduct - SPI / SI

19/10/2022 Internal Phapros

Ajak Bijak Mengelola 
Keuangan

Invite Wise Financial 
Management 

10/11/2022 PT. Phapros & 
PT. Bank Syariah 
Indonesia, Tbk

Kemitraan TJSL 2022 
-  SPI/SI

TJSL Partnership 2022 - 
SPI/SI

09/11/2022 Internal Phapros

Whistle Blowing System 
2022 -  SPI/SI

Whistle Blowing System 
2022 - SPI/SI

25/11/2022 Internal Phapros

Internal Auditor As 
Trusted Advisor

Internal Auditor As 
Trusted Advisor

16/12/2022 Asosiasi Auditor 
Internal - Jkt(AAI)

Pengembangan Kompetensi Manajemen Risiko 
Risk Management Competency Development 

Nama
Name

Jabatan 
Position

Materi Pelatihan
Training Materials

Tanggal
Date

Penyelenggara  
Organizers

Diah Istantri Manajer 
Manajemen 
Risiko dan 
GCG
Risk 
Management 
and GCG 
Manager

Peningkatan Budaya 
Risiko Perusahaan

Improvement of Corporate 
Risk Culture

05 /01/ 2022 Kimia Farma

Bedah tuntas penerapan 
ISO 37000:2021

Complete review 
of ISO 37000:2021 
implementation

16-17/02/2022 GRC Indonesia - 
Proxsis

Sosialisasi LHKPN LHKPN Socialization 16/02/2022 Kimia Farma

Awareness GCG Holding Awareness GCG Holding 24/03/2022 Kimia Farma

Manajemen Risiko sebagai 
alat pelindung nilai 
perusahaan

Risk Management as a 
corporate value hedging 
tool

30/03/2022 Kimia Farma

Sosialisasi Sistem 
Manajemen Anti 
Penyuapan (SMAP) ISO 
37001:2016

Socialization of ISO 
37001:2016 Anti-Bribery 
Management System 
(SMAP)

27/06/2022 Kimia Farma

Manajemen Risiko 
Terintegrasi dan Goal 
Oriented

Integrated Risk 
Management and Goal 
Oriented

14/07/2022 Kimia Farma

Protecting & Creating 
Value Through 
Strengthening Three Lines 
Model

Protecting & Creating 
Value Through 
Strengthening Three Lines 
Model

12 /08/2022 Biofarma
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Pengembangan Kompetensi Manajemen Risiko 
Risk Management Competency Development 

Nama
Name

Jabatan 
Position

Materi Pelatihan
Training Materials

Tanggal
Date

Penyelenggara  
Organizers

Kristoforus 
Hekso 
Susantyo

Staf 
Manajemen 
Risiko dan 
GCG 
Risk 
Management 
and GCG 
Staff

Peningkatan Budaya 
Risiko Perusahaan

Improvement of Corporate 
Risk Culture

05 /01/ 2022 Kimia Farma

Manajemen Risiko sebagai 
alat pelindung nilai 
perusahaan

Risk Management as a cor-
porate value hedging tool

30 /03/ 2022 Kimia Farma

Risiko perusahaan aplikasi 
simanis KF 

Risiko simanis KF applica-
tion company

30 - 31 /03/ 
2022

Risk Associate 
Holding KF 

Sosialisasi Sistem 
Manajemen Anti 
Penyuapan (SMAP) ISO 
37001:2016

Socialization of ISO 
37001:2016 Anti-Bribery 
Management System 
(SMAP)

27 /06/ 2022 Kimia Farma

Manajemen Risiko 
Terintegrasi dan Goal 
Oriented

Integrated Risk Manage-
ment and Goal Oriented

14 /07/ 2022 Kimia Farma

Awareness Sistem 
Manajemen Produktivitas

Productivity Management 
System Awareness

21 /07/ 2022 Multi Sertifikasi 
Indonesia

Protecting & Creating 
Value Through 
Strengthening Three Lines 
Model

Protecting & Creating Val-
ue Through Strengthening 
Three Lines Model

12 /08/ 2022 Biofarma

Sharing Knowledge 
PerMen 5/2022 tentang 
Manajemen Risiko

Sharing Knowledge of 
Permen 5/2022 on Risk 
Management

20 /10/ 2022 Kimia Farma

Dewanto 
Sinungharjo

Operational 
Risk Officer

Peningkatan Budaya 
Risiko Perusahaan

Improvement of Corporate 
Risk Culture

05 /01/ 2022 Kimia Farma

Awareness GCG Holding Awareness GCG Holding 24 /03/ 2022 Kimia Farma

Manajemen Risiko sebagai 
alat pelindung nilai 
perusahaan

Risk Management as a 
corporate value hedging 
tool

30 /03/ 2022 Kimia Farma

Sosialisasi Sistem 
Manajemen Anti 
Penyuapan (SMAP) ISO 
37001:2016

Socialization of ISO 
37001:2016 Anti-Bribery 
Management System 
(SMAP)

27 /06/ 2022 Kimia Farma

Manajemen Risiko 
Terintegrasi dan Goal 
Oriented

Integrated Risk 
Management and Goal 
Oriented

14 /07/ 2022 Kimia Farma

Protecting & Creating 
Value Through 
Strengthening Three Lines 
Model

Protecting & Creating 
Value Through 
Strengthening Three Lines 
Model

12 /08/ 2022 Biofarma
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SUMBER DAYA 
MANUSIA
HUMAN CAPITAL
Perseroan akan lebih meningkatkan fokus untuk memperkuat 

kualitas dan keunggulan SDM melalui penyelarasan organisasi 

yang sesuai dengan strategi bisnis, penyusunan Man Power 

Plan untuk mengoptimalkan kapabilitas dari seluruh Insan 

Phapros

The Company will further increase its focus on strengthening 

the quality and excellence of human capital through 

organizational alignment by business strategy, preparation 

of Man Power Plan to optimize capabilities from all Phapros 

personnel
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Sumber Daya Manusia
Human Capital 

Sumber Daya Manusia (SDM) merupakan salah satu faktor penting  dalam 
mendukung keberlanjutan Perseroan. Pengelolaan SDM yang tepat dan 
berkesinambungan terus dilakukan Perseroan dalam mengembangkan 
talenta yang berkualitas di tengah persaingan industri yang semakin ketat 
dan lingkungan bisnis yang semakin kompetitif. Perseroan menyadari bahwa 
keberadaan SDM yang tangguh dan unggul memegang peranan yang sangat 
penting guna mewujudkan visi dan misi Perseroan. 

Human Capital (HC) is one of the important factors in supporting the Company's 
sustainability. Proper and sustainable human resource management continues to 
be carried out by the Company in developing qualified talents during increasingly 
fierce industry competition and an increasing business environment competitive. 
The Company realizes that the existence of strong and superior human resources 
plays a very important role in realizing the Company's vision and mission.  

Untuk itu, Perseroan senantiasa mengedepankan 

pendekatan human capital dimana SDM merupakan 

aset yang sangat berharga bagi Perseroan. Perseroan 

memandang bahwa SDM merupakan partner 

strategis yang harus dikelola dan dikembangkan 

dalam mendukung laju pertumbuhan Perseroan. 

Sesuai dengan arahan strategis jangka panjang 

Perseroan, Phapros telah menyusun konsep 

SDM Perseroan untuk menciptakan Professional 

People yaitu SDM yang memiliki pengetahuan 

dan keterampilan untuk melakukan peran 

spesifik mereka dengan tujuan pertumbuhan dan 

keberlanjutan Perseroan yang selaras dengan visi 

dan tujuan bisnis Perseroan. Untuk mewujudkan 

hal tersebut, pada tahun 2022, Perseroan melalui 

telah menyusun strategi pengelolaan SDM 

sebagai berikut: 

1. Peningkatan efektivitas organisasi 

2. Penguatan kompetensi 

3. Pengembangan talenta dan suksesi 

4. Pemenuhan kebutuhan SDM bisnis baru dan 

eksisting 

For this reason, the Company always prioritizes a 

human capital approach where human resources 

are very valuable assets for the Company. The 

Company views HC as a strategic partner that must 

be managed and developed in supporting the 

Company's growth rate.

By the Company's long-term strategic direction, 

Phapros has developed the Company's HC 

concept to create Professional People, namely 

human resources who have the knowledge and 

skills to perform their specific roles with the 

Company's growth and sustainability objectives 

that are in line with the Company's vision and 

business objectives.   To realize this, in 2022, the 

Company has developed an HC management 

strategy as follows: 

1. Increased organizational effectiveness 

2. Competency strengthening

3. Talent development and succession

4. Meeting the HC needs of new and existing 

businesses
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1.361
  13,9%

Jumlah karyawan yang 
dicatatkan adalah 
karyawan Tetap Phapros
The number of employees 
listed are Phapros permanent 
employees

Jumlah Pegawai tetap 
per 31 Desember 2022

5. Penguatan Digitalisasi Human Resource 

Information System (HRIS).

6. Internalisasi budaya tata nilai AKHLAK 

Kebijakan Pengelolaan SDM
Kebijakan pengelolaan SDM Phapros mengatur 

tentang kebijakan perilaku bisnis, organisasi, 

rekrutmen dan seleksi, mutasi antar departemen 

dan antar perusahaan dalam grup, sistem 

penilaian kinerja, pelatihan dan pengembangan, 

kompensasi dan tunjangan, serta hubungan 

industrial. Kebijakan pengelolaan SDM Phapros 

juga diperkuat oleh implementasi Human Resource 

Information System (HRIS). Implementasi aplikasi 

HRIS ditujukan untuk mendukung percepatan, 

kenyamanan, dan pelayanan bagi pegawai 

sehingga dapat lebih meningkatkan produktivitas.

Sebagai bagian dari kebijakan pengelolaan SDM 

Perusahaan, Phapros juga mengimplementasikan 

kebijakan orientasi pada performa (performance 

oriented) yang didukung oleh skema remunerasi 

5. Strengthening Digitalization of Human 

Resource Information System (HRIS).

6. Internalization of AKHLAK values culture 

HC Management Policy
Phapros HC management policy regulates business 

behavior policies, organization, recruitment and 

selection, interdepartmental, and inter-company 

mutations in the group, performance appraisal 

system, training and development, compensation 

and benefits, and industrial relations.  Phapros' 

HC management policy is also strengthened 

by the implementation of the Human Resource 

Information System (HRIS).  The implementation 

of the HRIS application is intended to support 

acceleration, comfort, and service for employees so 

that it can further increase productivity. 

As part of the Company's HC management policy, 

Phapros also implements a performance-oriented 

policy supported by remuneration and reward 

schemes as a form of Phapros appreciation for the 

orang
person
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(remuneration) dan penghargaan (reward) 

sebagai bentuk apresiasi Phapros terhadap 

pencapaian kinerja positif Insan Perseroan.

Human Resource Information 
System (HRIS)
Phapros memiliki  Human Resource Information 

System (HRIS)  untuk membantu mengelola 

SDM. HRIS pada awalnya hanya berfokus untuk 

mendukung daily operation. Seiring dengan 

perkembangan bisnis, HRIS telah berjalan secara 

menyeluruh dan terintegrasi dengan dukungan 

aplikasi teknologi modern – mobile, user 

experience, social collaboration, analytics. HRIS 

terdiri dari modul Human Capacity, Performance 

Management, Training, Development, Manpower 

Planning, dan Recruitment.

Aplikasi HRIS yang diterapkan oleh perseroan 

merupakan dukungan teknologi informasi untuk 

mengoptimalkan kinerja pengelolan Sumber 

Daya Manusia. 

Tujuan penerapan HRIS dalam pengelolaan SDM 

perseroan yaitu untuk meningkatkan produktivitas 

pegawai dan Perusahaan, menciptakan proses 

kerja yang lebih efisien antar unit kerja dalam 

perusahaan, meningkatkan kepatuhan terhadap 

peraturan perundang-undangan yang berlaku 

serta meningkatkan kualitas pengawasan SDM 

yang dilakukan oleh Manajemen perseroan.

Sumber Daya Manusia Perseroan 
Jumlah pegawai tetap per 31 Desember 2022 

adalah 1.361 orang. Jumlah tersebut mengalami 

penurunan sebesar 13,9% dibandingkan tahun 

sebelumnya yang berjumlah 1.582 orang. Jumlah 

keseluruhan pegawai Perseroan, baik pegawai 

tetap dan tidak tetap. Peningkatan jumlah pegawai 

seiring dengan pergerakan bisnis Perseroan untuk 

memenuhi kebutuhan Sumber Daya Manusia. 

achievement of the positive performance of the 

Company's personnel.

Human Resource Information 
System (HRIS)
Phapros has a Human Resource Information 

System [HRIS] to help manage human resources. 

HRIS initially only focused on supporting daily 

operations.  Along with business development, 

HRIS has been running thoroughly and integrated 

with the support of modern technology 

applications–mobile, user experience, social 

collaboration, analytics. HRIS consists of Human 

Capacity, Performance Management, Training, 

Development, Man Power Planning, and 

Recruitment modules. 

The HRIS application implemented by the 

company is an information technology support to 

optimize the performance of Human Resources 

management

The purpose of implementing HRIS in managing 

the company's human resources is to increase 

employee and company productivity, create more 

efficient work processes between work units 

within the company, improve compliance with 

applicable legislation, and improve the quality 

of HC supervision carried out by the company's 

management. 

The Company's Human Capital 
The number of permanent employees as of 

December 31, 2022 is 1,361 people. This number 

decreased by 13.9% compared to the previous 

year which amounted to 1,582 people.  The total 

number of employees of the Company, both 

permanent and non-permanent employees.   The 

increase in the number of employees is in line 

with the movement of the Company's business to 

meet the needs of Human Resources. 
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Perseroan mempekerjakan pegawai tetap dan 

pegawai tidak tetap. Dalam Laporan Tahunan 

ini Perseroan hanya menyajikan komposisi 

pegawai tetap. Pegawai tidak tetap yang bekerja 

di Perseroan dapat dikategorikan sebagai non-

staf dan secara fungsi  adalah sebagai support 

terhadap pelaksanaan bisnis proses korporasi, 

sehingga output yang dihasilkan sebatas pada 

operasional teknis harian. 

Distribusi pegawai berdasarkan status pegawai, 

jenis kelamin, lokasi kerja/penempatan, tingkat 

pendidikan dan status kepegawaian adalah 

sebagai berikut:

Jumlah Pegawai Berdasarkan Level Organisasi
Number of Employees by Organizational Level 

Level
Level

2022 2021

Pria
Male

Wanita
Female

Pria
Male

Wanita
Female

Direktur Director 2 2 3 1

General Manager General Manager 12 4 15 5

Manajer Manager 28 15 55 27

Fungsional Functional 52 37 32 31

Supervisor Supervisor 87 45 97 48

Officer Officer 360 202 375 225

Administrasi Administration 20 57 19 56

Operasional Operational 316 123 415 178

Total Total 876 485 1.011 571

Jumlah Pegawai Berdasarkan Status
Number of Employees by Status

Status Kepegawaian 
Employment Status

2022 2021

Pria
Male

Wanita
Female

Pria
Male

Wanita
Female

PKWT Contract Employees 210 95 272 145

Pegawai Tetap Permanent Employees 666 390 739 426

Total Total 876 485 1.011 571

Jumlah Pegawai Berdasarkan Jenis Kelamin
Number of Employees by Gender 

Jenis Kelamin 
Gender 2022 2021

Pria Male 876 1.011

Wanita Female 485 571

Jumlah Total 1.361 1.582

The Company employs permanent employees 

and contract employees.  In this Annual Report, 

the Company only presents the composition 

of permanent employees. Contract employees 

working in the Company can be categorized as 

non-staff and their function is to support the 

implementation of corporate business processes, 

so that the output is Produced limited to daily 

technical operations.  

The distribution of employees based on employee 

status, gender, work location/placement, education 

level, and employment status is as follows: 
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Jumlah Pegawai Berdasarkan Tingkat Pendidikan
Number of Employees by Education Level

Tingkat Pendidikan
EducationLevel

2022 2021

Pria
Male

Wanita
Female

Pria
Male

Wanita
Female

Pasca Sarjana Postgraduate 14 12 18 11

S1 Bachelor's Degree 329 195 349 206

D3/D4 Diploma III & Diploma IV 149 97 156 104

SLTA/D1 High School / Diploma I 384 181 488 255

Total Total 876 485 1.011 571

Jumlah Pegawai Berdasarkan Usia
Number of Employees by Age

Usia
Age

2022 2021

Pria
Male

Wanita
Female

Pria
Male

Wanita
Female

<25 <25 164 80 154 63

25-35 25-35 292 123 373 203

35-45 35-45 189 111 246 134

45-55 45-55 218 156 237 169

>55 >55 13 15 1 2

Total Total 876 485 1.011 571

Sesuai Undang-Undang (UU) No.13 Tahun 2003 

tentang Ketenagakerjaan, Perusahaan membatasi 

usia minimal pekerja adalah 18 tahun. Perseroan 

memberikan kesempatan yang sama dan setara 

kepada semua orang untuk menjadi pekerja, akan 

tetapi Perseroan menolak keberadaan pekerja di 

bawah umur dan pekerja anak.

Manajemen SDM 
Phapros melakukan pengelolaan SDM secara 

komprehensif, mulai dari perencanaan kebutuhan 

pegawai hingga pelaksanaan program pensiun. 

Manajemen SDM berperan untuk memastikan 

kesiapan, kesediaan dan kemampuan organisasi 

untuk mengakomodasi perubahan yang 

dibutuhkan dan mengantisipasi kesiapan internal 

dalam menghadapi dinamika bisnis yang ada.

By Law No.13 of 2003 concerning Manpower, the 

Company limits the minimum age of employees 

to 18 years. The Company provides equal and 

equal opportunities for all people to become 

employees, but the Company rejects the existence 

of underage employees and child labor

HC Management
Phapros conducts comprehensive HC 

management, from planning employee 

needs to implementing pension programs. 

HR management plays a role in ensuring 

the readiness, willingness, and ability of the 

organization to accommodate the changes 

needed and anticipate internal readiness in facing 

business dynamics that exists.
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Rekrutmen
Recruitment

Seluruh calon karyawan Phapros wajib memenuhi 

syarat yang ditetapkan oleh Perseroan, yakni 

berusia minimum 18 tahun sesuai ketentuan 

Undang-Undang No. 13 Tahun 2003 tentang 

Ketenagakerjaan Pasal 68 dan Konvensi ILO 138 

tentang Usia Minimum untuk Diperbolehkan 

Bekerja. Persyaratan ini juga berlaku bagi mitra 

kerja yang bekerja sama dengan Perseroan.  

Sepanjang tahun 2022, Phapros tidak pernah 

merekrut karyawan di bawah umur (di bawah 18 

tahun) dan tidak terdapat insiden karyawan di bawah 

umur yang dipekerjakan oleh Perseroan maupun 

mitra kerja yang bekerja sama dengan Perseroan. 

Jumlah Rekrutmen Pegawai Berdasarkan Usia
Number of Employee Recruitment by Age  

Usia
Age

2022 2021

Total % Total %

<25 tahun <25 years old 66 66% 71 74%

25-35 tahun 25-35 years old 34 34% 25 26%

35-45 tahun 35-45 years old 0 0% 0 0%

45-55 tahun 45-55 years old 0 0% 0 0%

>55 tahun >55 years old 0 0% 0 0%

Jumlah Total 100 100% 96 100%

Jumlah Rekrutmen Pegawai Berdasarkan Lokasi Kerja
Number of Employee Recruitment Based on Work Location 

Lokasi Kerja
Work Location

2022 2021

Total % Total %

Semarang Semarang 88 88% 32 33%

Luar Semarang Outside Semarang 12 12% 64 67%

Jumlah Total 100 100% 96 100%

Jumlah Rekrutmen Pegawai Berdasarkan Jenis Kelamin
Number of Employee Recruitment by Gender 

Gender
Gender

2022 2021

Total % Total %

Pria Male 61 61% 60 63%

Wanita Female 39 39% 36 38%

Jumlah Total 100 100% 96 100%

All prospective employees of Phapros must meet 

the requirements set by the Company, namely a 

minimum age of 18 years by the provisions of Law 

No.  13 of 2003 concerning Manpower Article 68 

and ILO Convention 138 about Minimum Age to 

Be Allowed to Work. This requirement also applies 

to business partners who cooperate with the 

Company.  

Throughout 2022, Phapros has never recruited 

underage employees (under 18 years old) so there 

have been no incidents of underage employees 

employed by the Company or partner’s 

cooperation with the Company. 
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Pengembangan Kompetensi Pegawai
Employee Competency Development

Sejalan dengan perkembangan dan tuntutan 

bisnis, Perseroan selalu berupaya memastikan 

pengelolaan dan pengembangan Sumber Daya 

Manusia (SDM) didasarkan pada kompetensi yang 

sejalan dengan visi, misi, dan strategi Perseroan. 

Pengelolaan SDM berbasis kompetensi di 

Perseroan tidak hanya mencakup kompetensi 

teknis tetapi juga kompetensi perilaku, profil 

karekteristik kepribadian dan eksposur tugas yang 

ditujukan untuk memastikan tersedianya Sumber 

Daya Manusia (SDM) yang mampu bersaing.

Tabel Pelatihan Pegawai Selama Tahun 2022
Employee Training Table for 2022

Bidang Program 
Pelatihan

Field of Training 
Programs 

Jenis Pelatihan 
Types of Training

Tujuan Pelatihan
Training Objectives

Berbagi 
Pengetahuan
Knowledge 
Sharing

Kemampuan 
Teknis

Technical Skill

Meningkatkan kompetensi terkait 
teknis pekerjaan, dimana pemateri 
berasal dari trainer Internal 
Phapros. Diantaranya: Pelatihan 
Teknisi, FINON, komputer, dll

Improve competence related to 
technical work, where speakers 
come from Internal Phapros 
trainers.   Among them: Technician 
Training, FINON, computer, etc

Kemampuan 
Manajerial

Managerial Skill

Meningkatkan kompetensi 
managerial karyawan, dimana 
pemateri diambil dari Karyawan 
Phapros, dan melibatkan Corpu 
Holding, diantaranya: Pelatihan 
Coaching, lean manufacture, dll

Improve employee managerial 
competence, where speakers are 
taken from Phapros employees, 
and involve Corpu Holding, 
including:  Coaching Training, lean 
manufacturing, etc. 

Bidang Teknik
Field of 
Engineering

Kemampuan 
Teknis

Technical Skill

Meningkatkan kompetensi para 
teknisi Phapros, diantaranya 
pelatihan tentang kelistrikan, 
bangunan, dll

Improve the competence of 
Phapros technicians, including 
training on electricity, buildings, etc. 
Pharmaceutical Field

Bidang Farmasi
Bidang Farmasi

Kemampuan 
Teknis

Technical Skill

Meningkatkan Kompetensi para 
Profesional Phapros pada bidang 
kefarmasian. Pelatihan ini sebagian 
besar ditujukan kepada para 
Apoteker yang bekerja di Fasilitas 
Produksi. Pelatihan tersebut 
diantaranya: GLP, GMP, SJH, dll

Improve the Competence of 
Phapros Professionals in the 
pharmaceutical field.  This training 
is mostly aimed at Pharmacists 
working in Production Facilities. 
These training include: GLP, GMP, 
SJH, etc 

Bidang Sumber 
Daya Manusia
Human Resources 
Field

Kemampuan 
Teknis

Technical Skill

Pelatihan ini ditujukan kepada 
karyawan Phapros untuk 
meningkatkan Kompetensi pada 
bidang pengelolaan Sumber Daya 
Manusia, diantaranya: Teknik 
Interview, Workload Analysis, 
Evaluasi Jabatan, dll

This training is intended for Phapros 
employees to improve competence 
in the field of Human Resources 
management, including: Interview 
Techniques, Workload Analysis, 
Position Evaluation, etc. 

In line with business developments and 

demands, the Company always strives to ensure 

the management and development of Human 

Capital (HC) based on competencies that are 

in line with the vision, mission, and strategy 

Company. Competency-based HC management 

in the Company not only includes technical 

competencies but also behavioral competencies, 

personality characteristic profiles, and exposure to 

tasks aimed at ensuring the availability of Human 

Capital (HC) that can compete.
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Tabel Pelatihan Pegawai Selama Tahun 2022
Employee Training Table for 2022

Bidang Program 
Pelatihan

Field of Training 
Programs 

Jenis Pelatihan 
Types of Training

Tujuan Pelatihan
Training Objectives

Kemampuan 
Manajerial

Managerial Skill

Pelatihan ini ditujukan kepada 
karyawan Phapros untuk 
meningkatkan Kompetensi pada 
bidang managerial, diantaranya: 
Design Thinking, leadership, dll

This training is aimed at Phapros 
employees to improve competence 
in the managerial field, including: 
Design Thinking, leadership, etc.

Bidang Teknologi 
Informasi
Information 
Technology

Kemampuan 
Teknis

Technical Skill

Peningkatan Kompetensi Karyawan 
Phapros pada bidang Digital, 
diantaranya: Pelatihan QAD, 
Sosialisasi Sistem IT, dll

Increasing the Competence of 
Phapros Employees in the Digital 
field, including:  QAD Training, IT 
System Socialization, etc.

Bidang 
Kesisteman, GCG 
& KPKU
The system, GCG & 
KPKU

Kemampuan 
Manajerial

Managerial Skill

Peningkatan kemampuan Karyawan 
pada aspek keparuhan terhadap 
GCG serta peningkatan kemampuan 
dalam hal Penilaian kinerja Unggul, 
diantaranya: Pelatihan GCG, KPKU, 
Internal Audit kesisteman

Increasing the ability of employees 
in the aspect of partiality to GCG 
and increasing the ability in terms 
of superior performance appraisal, 
including:  GCG training, KPKU, 
Internal Audit system  

Bidang 
Pemasaran
Marketing Field

Kemampuan 
Manajerial

Managerial Skill

Peningkatan kompeetnsi 
untuk Karyawan Pemasaran 
terkait product knowledge dan 
pemahaman digital marketing, dll

Increased competence for Marketing 
Employees related to product 
knowledge and understanding of 
digital marketing, etc.

Bidang 
Pengembangan 
Bisnis 
Business 
Development

Kemampuan 
Teknis

Technical Skill

Peningkatan kompetensi karyawan 
pada bidang Pengembangan Bisnis, 
sehingga memberikan tambahan 
wawasan tentang prospek Bisnisn 
Phapros di masa yang akan datang. 
Jenis pelatihan tersebut diantaranya: 
Data Analytical, Stratgic Business 
Analytic, Building Bridge in 
Biomaterial, dll

Increasing employee competence in 
the field of Business Development, 
thus providing additional insight 
into Phapros' business prospects in 
the future. These types of training 
include: Data Analytical, Strategic 
Business Analytics, Building Bridges 
in Biomaterials, etc

Bidang Sekretaris 
Perusahaan 
Corporate 
Secretary Field

Kemampuan 
Manajerial

Managerial Skill

Pengetahuan sekretaris perusahaan 
sesuai dengan POJK No. 34/
POJK.04/2014

Knowledge of the corporate 
secretary by POJK No.34/
POJK.04/2014

Kemampuan 
Teknis

Technical Skill

Mendongkrak Kepercayaan 
Diri untuk lancar berbicara 
menggunakan bahasa inggris di 
depan orang umum

Boost Self-Confidence to fluently 
speak English in front of the public

Bidang Keuangan  
Finance

Kemampuan 
Teknis

Technical Skill

Peningkatan kompetensi karyawan 
pada bidang pengelolaan 
Keuangan, baik yang bersifat umum 
maupun khusus, diantaranya adalah: 
FINON, Perpajakan, Proactive 
Budgeting, dll

Increasing employee competence in 
the field of financial management, 
both general and special,  
among them are: FINON, Taxation, 
Proactive Budgeting, etc. 
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Tabel Pelatihan Pegawai Selama Tahun 2022
Employee Training Table for 2022

Bidang Program 
Pelatihan

Field of Training 
Programs 

Jenis Pelatihan 
Types of Training

Tujuan Pelatihan
Training Objectives

Bidang Proper 
& K3 
Proper & OHS 
Field

Kemampuan 
Teknis

Technical Skill

Peningkatan kompetensi karyawan 
pada bidang lingkungan dan 
keselamatan kerja, sehingga 
Phapros tetap menjadi perusahaan 
yang mengedepankan Keselamatan 
dan Pelestarian lingkungan dalam 
menjalankan aktivitas bisnisnya. 
Elatihan tersebut diantaranya: 
Proper Emas, Pelatihan K3 Umum, 
dll

Increasing employee competence 
in the field of environment and 
work safety, so that Phapros 
remains a company that prioritizes 
environmental safety and 
preservation in carrying out its 
business activities. These training 
include: Gold Proper, General OHS 
Training, etc

Jam Pengembangan 
Kompetensi
Perseroan mencanangkan target rata-rata jam 

pembelajaran sebesar 32 jam untuk setiap Pekerja. 

Aktivitas pembelajaran yang dilakukan meliputi 

pelatihan pengembangan kemampuan tekhnis 

dan manajerial. Penyelenggaraan pengembangan 

kompetensi dalam bentuk pelatihan di lingkungan 

Perseroan dilakukan oleh Divisi Human Capital 

dan General Affair yang  bertanggung jawab 

memastikan penyelenggaraan program 

pelatihan dan pembelajaran, melakukan review 

terhadap kompetensi setelah proses pelatihan, 

dan memastikan adanya dokumentasi serta 

pemutakhiran materi knowledge management 

dalam rangka mendukung peningkatan 

kompetensi SDM Perseroan. Adapun jumlah 

jam pelatihan dan pembelajaran yang dilakukan 

selama periode 3 (tiga) tahun terakhir dapat 

dilihat dalam tabel berikut: 

Jam Pengembangan Kompetensi 
Competency Development Hours

Tahun
Year

Jam Pelatihan
Training Hours

2022 56,77 Jam per Orang/ Hours per Person

2021 29,08 Jam per Orang/ Hours per Person

2020 15,09 Jam per Orang/ Hours per Person

Competency Development 
Hours
The Company has set an average learning 

hour target of 32 hours for each employee. The 

learning activities carried out include technical 

and managerial skills development training.  The 

implementation of competency development 

in the form of training within the Company is 

carried out by the Human Capital and General 

Affairs Division which is responsible for ensuring 

the implementation of training and learning 

programs, reviewing competencies after the 

training process, and ensuring documentation and 

updating of knowledge management materials 

to support the improvement of the Company's 

HC competencies. The number of training and 

learning hours conducted during the last 3 (three) 

years period can be seen in the following table:   
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Biaya Pengembangan Kompetensi

Penilaian Kinerja Pegawai

Competency Development Costs

Employee Performance Appraisal

Perseroan berkomitmen untuk terus 

meningkatkan kapabilitas  Sumber Daya Manusia 

di perusahaan, hal ini dibuktikan dengan komitmen 

untuk melaksanakan pengembangan SDM secara  

berkelanjutan. Realisasi biaya pengembangan 

kompetensi SDM pada tahun 2022 tercatat 

sebesar Rp948.467.574,- mengalami kenaikan 

49% atau ekuivalen dengan Rp468.090.505, jika 

dibandingkan dengan tahun 2021 yang tercatat 

sebesar Rp480.377.069,- Besaran Investasi biaya 

pelatihan Perseroan dalam 3 (tiga) tahun terakhir 

adalah sebagaimana tersaji pada tabel di bawah 

ini:

Tahun
Year

Biaya Pelatihan
Training Fees

2022 Rp948.467.574

2021 Rp480.377.069

2020 Rp631.916.288

The Company is committed to continuously 

improving the capabilities of Human Resources 

the company, this is evidenced by its commitment 

to carrying out sustainable human resource 

development. The realization of HC competency 

development costs in 2022 was recorded at 

IDR948,467. 574, increased by 49% or equivalent 

to    IDR468,090,505 when compared to 2021 which 

was recorded at IDR480,377,069. The investment 

amount of the Company's training costs in the last 

3 (three) years are as presented in the table below:

Phapros secara berkala melakukan review 

terhadap seluruh karyawan dengan melakukan 

penilaian Evaluasi Kompetensi (EK) dan Penilaian 

Kinerja (PK). Hasil proses penilaian kinerja ini 

digunakan untuk menentukan kenaikan skala 

dan golongan gaji. EK dan PK Karyawan dinilai 

berdasarkan kompetensi, perilaku, dan kinerja 

dalam bentuk dokumen penilaian pelaksanaan 

pekerjaan (P3) karyawan. 

Phapros periodically reviews all employees by 

conducting Competency Evaluation (EK) and 

Performance Appraisal (PK) assessments. The 

results of this performance appraisal process are 

used to determine the increase in scale and salary 

bracket. Employee EK and PK are assessed based 

on competence, behavior, and performance in 

the form of employee work implementation 

assessment (P3) documents. 
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Phapros secara berkala melakukan review 

terhadap seluruh karyawan dengan melakukan 

penilaian Evaluasi Kompetensi (EK) dan Penilaian 

Kinerja (PK). Hasil proses penilaian kinerja ini 

digunakan untuk menentukan kenaikan skala 

dan golongan gaji. EK dan PK Karyawan dinilai 

berdasarkan kompetensi, perilaku, dan kinerja 

dalam bentuk dokumen penilaian pelaksanaan 

pekerjaan (P3) karyawan. 

Sesuai dengan hasil review, Perseroan akan 

menentukan pengembangan karier karyawan, 

apakah mendapat promosi, rotasi atau demosi. 

Hasil review pada tahun 2021 dan 2022 disajikan 

dalam tabel berikut: 

Penilaian Kinerja Pegawai
Employee Performance Assessment

Hasil Akhir Penilaian
Final Assessment Results 2022 2021

Mutasi/Rotasi Mutation/Rotation 28 53

Promosi Jabatan Promotion 15 14

Pengukuhan Jabatan Inauguration 28 10

Kenaikan Pangkat/Golongan Promotion/Class 98 48

Kenaikan Gaji Berkala Periodic Salary Increase 1.007 1.308

Demosi Demotion 0 1

Phapros periodically reviews all employees by 

conducting Competency Evaluation (EK) and 

Performance Appraisal (PK) assessments. The 

results of this performance appraisal process are 

used to determine the increase in scale and salary 

bracket. Employee EK and PK are assessed based 

on competence, behavior, and performance in 

the form of employee work implementation 

assessment (P3) documents.

By the results of the review, the Company will 

determine the career development of employees, 

whether they get a promotion, rotation, or 

demotion. The results of the review in 2021 and 

2022 are presented in the following table:  
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Remunerasi dan Kesejahteraan 
Karyawan
Employee Remuneration and Welfare 

Salah satu aspek yang harus diperhatikan dalam 

upaya mendukung peningkatan kinerja karyawan 

untuk menjadi lebih baik adalah dengan 

mempertahankan loyalitas karyawan serta 

penghargaan yang komprehensif/holistik. Phapros 

tidak hanya fokus pada besaran remunerasi, 

benefit, tetapi juga melakukan intervensi 

kesehatan agar karyawan memiliki mindset 

gaya hidup sehat, yaitu sehat dalam pola makan, 

pola pikir dan pola hidup. Hal tersebut dilakukan 

agar karyawan terus terjaga kesehatannya dan 

bersemangat dalam melakukan pekerjaan. 

Untuk memberikan remunerasi yang kompetitif, 

Perseroan telah menetapkan standar penggajian 

berdasarkan pemeringkatan karyawan dan jenjang 

jabatan yang disandarkan kepada survei remunerasi 

dalam industri sejenis dengan memperhatikan 

Undang-Undang Ketenagakerjaan dan peraturan 

Upah Minimum Provinsi (UMP). 

Standarisasi sistem kompensasi dan imbal 

jasa yang diterapkan oleh Perseroan bertujuan 

untuk meningkatkan motivasi karyawan dalam 

meningkatkan kompetensi kinerjanya. Perseroan 

berkomitmen untuk melaksanakan kebijakan 

remunerasi secara adil dan setara bagi kedua 

gender (karyawan laki-laki dan perempuan) 

tanpa perlakuan berbeda, di seluruh level jenjang 

jabatan. Sistem Remunerasi Perseroan dibangun 

dengan mempertimbangkan tiga prinsip utama; 

Pay for Person, Pay for Position dan Pay for 

Performance (3P).

One aspect that must be considered to support 

the improvement of employee performance to 

be better is to maintain employee loyalty and 

comprehensive/holistic rewards. Phapros not 

only focus on the amount of remuneration, and 

benefits, but also conducts health interventions 

so that employees have a healthy lifestyle mindset, 

which is healthy in diet, mindset, and pattern of 

life. This is done so that employees continue to 

maintain their health and are enthusiastic about 

doing work.

To provide competitive remuneration, the 

Company has set payroll standards based on 

employee ratings and position levels based on 

remuneration surveys in similar industries by 

paying attention to the Manpower Law and 

Provincial Minimum Wage (UMP) regulations.

Standardization of the compensation and reward 

system implemented by the Company aims 

to increase employee motivation in improving 

their performance competence. The Company 

is committed to implementing a fair and equal 

remuneration policy for both genders (man 

and woman employees) without differential 

treatment, at all levels of position. The Company's 

Remuneration System is built by considering three 

main principles; Pay for Person, Pay for Position, 

and Pay for Performance (3P).
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Karyawan Phapros terbagi menjadi dua kategori 

besar, yaitu karyawan tetap dan tidak tetap. 

Perbedaan status ini berpengaruh terhadap 

benefit dan fasilitas yang diterima setiap karyawan. 

Berikut ini perbedaan manfaat yang didapatkan 

bagi karyawan tetap dengan karyawan tidak 

tetap. 

Tabel	Benefit	dan	Fasilitas	yang	Diterima	Karyawan
Table of Benefits and Facilities Received by Employees 

Extrinsic Reward/ Tangible Reward/ Transactional Reward
Merupakan pemberian imbalan oleh Phapros yang 
bersifat finansial atau dapat berupa fasilitas lainnya 
misalnya dalam bentuk barang. Pemberiannya 
merupakan suatu yang telah diperjanjikan kepada 
karyawan dan atau berupa ketentuan yang ditetapkan 
Phapros.

It is a provision of rewards by Phapros that are 
financial or can be in the form of other facilities, for 
example in the form of goods. The gift is something 
that has been agreed to by employees and/or in the 
form of provisions set by Phapros.

a. Kompensasi Compensation

1.  Gaji 1.  Salary

2. Tunjangan Tetap (Guaranted Cash). 2. Fixed Allowance (Guaranted Cash). 

• Tunjangan Jabatan (Guaranteed Cash). • Position Allowance (Guaranteed Cash).

• Tunjangan Hari Raya Keagamaan. • Religious Holiday Allowance.

• Tunjangan Pendidikan. • Education Allowance 

3. Tunjangan Tidak Tetap (Non Guaranted Cash) 3. Non Guaranted Cash

• Tunjangan Perumahan. • Tunjangan Perumahan.

• Tunjangan Kendaraan. • Tunjangan Kendaraan.

• Tunjangan • Tunjangan

• Tunjangan Lainya. • Tunjangan Lainya.

4. Bonus 4. Bonus

5. Insentif Perjualan (Sales Incentive). 5. Sales Incentive. 

6. Lembur 6. Overtime

b. Manfaat Benefits

1. Perjalanan Dinas. 1.  Official Travel.

2. Hari Cuti Karyawan. 2.  Employee Leave Day.

3. Fasilitas Jabatan 3. Position Facilities 

• Rumah Dinas / Rumah Sewa. • Official House/Rental House.

• Kendaraan Dinas. • Official Vehicles.

• Fasilitas Utilities • Facilities Utilities

• Telepon Genggam •  Mobile Phone

• Pulsa Telepon •  Phone Credit

4. Pakaian Kerja Karyawan. 4. Employee Work Clothes. 

5. Kesehatan Karyawan. 5. Employee Health.

6. Kredit Karyawan. 6. Employee Credit.

7. Pesangon 7. Severance

Phapros employees are divided into two broad 

categories, namely permanent and contract 

employees. This difference in status affects the 

benefits and facilities received by each employee.  

The following are the differences in benefits 

obtained for permanent employees with contract 

employees. 
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Jika status karyawan berpengaruh terhadap 

benefit dan tunjangan yang diterima, Phapros 

tidak membedakan upah yang diterima karyawan, 

baik pria maupun wanita. Upah yang diterima 

karyawan, termasuk karyawan tetap yang baru 

masuk, selalu di atas Upah Minimum Regional. 

Berikut rasio standar Upah Minimum Regional 

(UMR) dengan minimum standar upah karyawan 

Phapros:

Lokasi
Location

Upah Minimum Regional  
Regional Minimum Wage

(Rupiah)

Gaji Pokok Terendah 
Lowest Base Salary

(Rupiah)

Rasio Gaji/UMR 
Salary/UMR Ratio

2022 2021 2022 2021 2022 2021

Jakarta 4.453.935 4.416.186 4.817.587 4.896.381 108% 111%

Semarang 2.835.021 2.810.025 2.878.629 2.853.616 102 % 102 %

If employee status affects the benefits and 

benefits received, Phapros doesn’t distinguish 

the wages received by employees, both men, 

and woman.   The wages received by employees, 

including newly entered permanent employees, 

are always above the   Regional Minimum Wage. 

The following is the ratio of the Regional Minimum 

Wage (UMR) standard to the Phapros employee 

wage standard minimum:  

Program Pensiun
Pension Plan

Phapros menghargai setiap karyawan yang 

telah mengabdikan dirinya bekerja di Perseroan. 

Karyawan yang pensiun akan menerima 

tunjangan sesuai dengan program pensiun yang 

merujuk pada UU No. 13 Tahun 2003 tentang 

Ketenagakerjaan. 

Program pensiun yang dimiliki oleh Phapros 

adalah sebagai berikut:

1. Karyawan didaftarkan pada kepesertaan 

program Jaminan Pensiun (JP) pada BPJS 

Ketenagakerjaan.

2. Karyawan didaftarkan pada kepesertaan 

program Jaminan Hari Tua (JHT) pada BPJS 

Ketenagakerjaan.

3.  Karyawan didaftarkan pada program Dana 

Pensiun Lembaga Keuangan (DPLK)

4.  Perhitungan Pesangon yang sesuai dengan 

Undang-Undang yang berlaku.

Phapros appreciates every employee who has 

devoted himself to working in the Company.  

Retired employees will receive benefits from the 

pension program which refers to Law No. 13 of 

2003 concerning Manpower. 

The pension plans owned by Phapros are as 

follows:

1.  Employees are registered for membership in 

the Pension Insurance (Jaminan Pensiun: JP) 

program at BPJS Ketenagakerjaan.

2.  Employees are registered for membership in 

the Old Age Insurance (Jaminan Hari Tua: JHT) 

program at BPJS Ketenagakerjaan.

3.  Employees are registered in the Financial 

Institution Pension Fund (Dana Pensiun 

Lembaga Keuangan: DPLK) program

4.  Severance Calculation by applicable laws.
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Hubungan Industrial
Industrial Relations

Phapros selalu memberikan kebebasan bagi 

setiap karyawannya untuk berserikat. Jaminan 

serikat pekerja ini tercantum dalam Undang-

Undang No. 21 tahun 2000 tentang Serikat Buruh. 

Phapros membantu setiap karyawannya dengan 

menyediakan fasilitas yang mendukung kegiatan 

serikat pekerja. Selain itu, Perseroan memberikan 

kesempatan bagi setiap karyawannya untuk 

berkembang dengan mendengarkan usulan 

perbaikan, pendapat maupun kritik tentang 

operasional Perseroan. Semua kesempatan ini 

dikumpulkan dalam Perjanjian Kerja Bersama 

(PKB). 

Apabila terjadi perubahan kebijakan operasional, 

perubahan struktur organisasi atau hal lainnya 

yang bersifat strategis, pemberitahuan kepada 

karyawan dilakukan beberapa bulan sebelum atau 

selambat-lambatnya 2 (dua) bulan sebelumnya 

pelaksanaan kebijakan tersebut.

Phapros always provides freedom for every 

employee to unionize. This trade union guarantee 

is contained in Law No. 21 of 2000 concerning 

Trade Unions.  

Phapros helps each of its employees by providing 

facilities that support union activities. In addition, 

the Company provides opportunities for each of its 

employees to develop by listening to improvement 

proposals, opinions, and criticisms about the 

Company's operations. All these opportunities 

are collected in the Collective Labor Agreement 

(Perjanjian Kerja Bersama: PKB). 

In the event of changes in operational policies, 

changes in organizational structure, or other 

matters of a strategic nature, notification to 

employees is made several months before or 

no later than 2 (two) the previous month of 

implementation of the policy.
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Kesejahteraan dan Kesempatan 
Kerja yang Sama
Welfare and Equal Employment Opportunities

Phapros memberikan kesempatan yang 

sama pada semua orang untuk memperoleh 

kesempatan kerja tanpa membedakan gender, 

suku dan agama dalam mengikuti program 

rekrutmen karyawan. Sedangkan untuk 

pengembangan karyawan dilakukan berdasarkan 

rencana dan kebutuhan perusahaan. Setiap 

karyawan diberikan kesempatan yang sama untuk 

mendapatkan pendidikan dan pelatihan yang 

dibutuhkan untuk meningkatkan kompetensi 

karyawan.

Sepanjang tahun 2022 Phapros telah 

menyelenggarakan 13 bidang program 

pendidikan dan pelatihan karyawan dengan 

total biaya pendidikan dan pelatihan sebesar 

Rp948.467.574 miliar.

Phapros provides equal opportunities for 

everyone to get job opportunities regardless of 

gender, ethnicity, and religion in participating 

in employee recruitment programs. As for the 

development of employees, it is carried out based 

on the plans and needs of the company.   Every 

employee is given the same opportunity to get 

the education and training needed to improve 

employee competence.

Throughout 2022, Phapros has organized 13 areas 

of employee education and training programs 

with a total education and training cost of 

IDR948,467,574 billion.
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Dampak Kuantitatif Kegiatan 
Ketenagakerjaan
Quantitative Impact of Employment Activities

Langkah yang dilakukan Phapros untuk 

menciptakan lingkungan kerja yang nyaman 

dan profesional serta dibangun diatas azas 

kekeluargaan memberikan hasil yang sangat 

baik. Hal tersebut setidaknya tercermin dari 

rasio turnover karyawan Perseroan yang relatif 

rendah. Phapros secara berkala melakukan review 

terhadap kebijakan-kebijakan yang ada terkait 

remunerasi dan paket benefit bagi karyawan 

serta hal-hal lain yang terkait dengan pengelolaan 

tenaga kerja. Selain hal-hal bersifat materi, 

perbaikan senantiasa dilakukan dalam rangka 

menciptakan lingkungan kerja yang kondusif dan 

menyenangkan bagi karyawan.

Tingkat turnover karyawan Phapros dalam 2 (dua) 

tahun terakhir sampai dengan tahun 2022 adalah 

sebagai berikut: 

Penyebab Karyawan Keluar
Causes of Employee Exit

Keterangan
Description 2022 2021

Pensiun Pension 21 17

Meninggal dunia  Passed away 3 9

Mengundurkan diri Resign 60 42

Diberhentikan Dismissed 15 30

Jumlah karyawan keluar Number of outgoing employees 99 98

Demosi Demotion 0 1

Persentase Karyawan Mengundurkan Diri
Percentage of Employees Resigning

Tahun
Year Total %

2022 60 4.40%

2021 42 3.11%

The steps taken by Phapros to create a comfortable 

and professional work environment built on family 

principles have yielded excellent results. This is 

at least reflected in the Company's relatively low 

employee turnover ratio. Phapros periodically 

reviews existing policies related to remuneration 

and benefits packages for employees as well as 

other matters related to labor management.   In 

addition to material matters, improvements are 

always made to create a conducive and pleasant 

work environment for employees.

The turnover rate of Phapros employees in the last 

3 (three) years until 2022 is as follows: 
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Mekanisme Pengaduan Masalah 
Ketenagakerjaan
Labor Complaint Mechanism 

Apabila terjadi permasalahan ketenagakerjaaan 

atau hubungan industrial, tahapan penyelesaian 

yang berlaku di Phapros adalah sebagai berikut:

1.  Pekerja berhak menyampaikan keluhan dan 

pengaduan yang berkaitan dengan hubungan 

kerja secara berjenjang/struktural.

2.  Apabila keluhan atau pengaduan 

tersebut tidak dapat diselesaikan secara 

berjenjang/struktural maka Pekerja berhak 

menyampaikannya kepada SPPh untuk 

diselesaikan secara Bipartit.

3. Apabila keluhan atau pengaduan tersebut 

tidak dapat diselesaikan secara Bipartit, maka 

permasalahannya akan diselesaikan secara 

Tripartit dengan mengacu kepada peraturan 

perundang-undangan yang berlaku.

4. Perusahaan bersama-sama Serikat Pekerja 

Phapros (SPPh) menjamin kerahasiaan setiap 

keluhan atau pengaduan Pekerja.

5.  Perusahaan bersama-sama SPPh 

secara berkala melakukan diskusi untuk 

mengevaluasi/memecahkan masalah dalam 

Pelaksanaan PKB dan atau hal lain untuk 

meningkatkan kinerja minimal 6 (enam) bulan 

sekali.

In the event of labor or industrial relations 

problems, the stages of settlement that apply at 

Phapros are as follows:

1.  Employees have the right to submit complaints 

and complaints related to work relations in a 

tiered/structural manner.

2.  If the complaint or complaint cannot be 

resolved in a tiered/structural manner, the 

employees have the right to submit it to SPPh 

to be resolved bipartitely. 

3. If the complaint or complaint cannot be 

resolved bipartitely, the problem will be 

resolved tripartite by referring to the applicable 

legislation. 

4.    The Company together with the Phapros Labor 

Union (SPPh) guarantees the confidentiality of 

every complaint or complaint of Employees.

5.  The Company together with SPPh periodically 

conducts discussions to evaluate/solve 

problems in the implementation of PKB and 

or other matters to improve performance at 

least once every 6 (six) months. 
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Upaya Pemerintah dalam menjaga pertumbuhan ekonomi 

nasional di kisaran 5% sepanjang 2022 patut diapresiasi 

mengingat cukup tajamnya koreksi pertumbuhan yang dialami 

oleh negara-negara lainnya. 

The Government's efforts in maintaining national economic 

growth in the range of 5% throughout 2022 should be 

appreciated considering the sharp growth correction 

experienced by other countries. 



PT PHAPROS Tbk  2022  INTEGRATED ANNUAL REPORT

160

INTRO
Introduction

LAPORAN MANAJEMEN
Management Report

PROFIL PERUSAHAAN
Company Profile

SUMBER DAYA MANUSIA
Human Resources

01 02 03 04

Kinerja Operasional per Segmen Usaha
Operational Performance per Business Segment

Produksi

Produksi (Dalam satuan btr/amp/vial/tube/btl/sct/set / In piece/amp/vial/tube/bottle/sachet/set)
Production  In units of btr/amp/vial/tube/btl/sct/set/In piece/amp/vial/tube/bottle/sachet/set

Uraian
Description

Target 2022
Target 2022

Realisasi 2022
Realization 2022

Realisasi 2021
Realization 2021

Persentase
Percentage

A B C B/A B/C

OTC OTC        537.470.128        596.451.934        389.853.891 111,0% 153,0%

Ethical Ethical        123.682.035        133.109.968        105.924.672 107,6% 125,7%

Generik Generik        957.187.596     1.165.079.499        861.882.859 121,7% 135,2%

Toll-in Toll-in              556.887              999.808            1.064.197 179,5% 93,9%

Realisasi produksi OTC dibandingkan target 

yang telah ditetapkan tercapai sebesar 111% dan 

dibanding dengan tahun sebelumnya mengalami 

kemaikan sebesar 53%. Kenaikan produksi ini 

terutama disebabkan oleh kenaikan produksi 

Tablet, Sachet Cair, dan Kapsul.

Realisasi produksi Ethical dibandingkan target 

yang telah ditetapkan tercapai sebesar 108% dan 

dibanding dengan tahun sebelumnya mengalami 

kenaikan sebesar 26%. Kenaikan produksi ini 

terutama disebabkan oleh kenaikan produksi 

Alkes, Injeksi Ampul, dan Tablet. 

Realisasi produksi Generik dibandingkan target 

yang telah ditetapkan tercapai sebesar 122% dan 

dibanding dengan tahun sebelumnya mengalami 

kenaikan sebesar 35%. Kenaikan produksi ini 

terutama disebabkan oleh kenaikan produksi 

Sirup Cair, Tablet Salut, Injeksi Vial, dan Campuran. 

Realisasi produksi Toll-in dibandingkan target 

yang telah ditetapkan tercapai sebesar 180% dan 

dibanding dengan tahun sebelumnya mengalami 

Production 

The realization of OTC production compared to 

the predetermined target was achieved by 111% 

and compared to the previous year experienced 

a maturity of 53%. This increase in production 

was mainly due to the increase in production of 

Tablets, Liquid Sachets, and Capsules.

The realization of ETHICAL production compared 

to the predetermined target was achieved by 108% 

and compared to the previous year increased by 

26%. This increase in production was mainly due to 

the increase in the production of Medical Devices, 

Ampoule Injections, and Tablets. 

The realization of GENERIC production compared 

to the predetermined target was achieved by 122% 

and compared to the previous year increased by 

35%. This increase in production was mainly due to 

the increase in production of Liquid Syrup, Coated 

Tablets, Vial Injection, and Mixtures. 

The realization of TOLL IN production compared to 

the predetermined target was achieved by 180% 

and compared to the previous year decreased by 
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penurunan sebesar 6%. Penurunan produksi ini 

terutama disebabkan oleh penurunan produksi 

Injeksi. 

Penjualan 
Tabel Penjualan Bersih Tahun 2022 dan 2021 (dalam juta rupiah)
Net Sales Table for 2022 and 2021 (in million rupiah)

Penjualan Bersih
Net Sales 2022

Kontribusi  
Contribution   

(%)
2021

Kontribusi  
Contribution  

(%)

Kenaikan/(Penurunan)
Increase/(Decrease)

Selisih
Difference %

Obat bebas 
(OTC)

Over-the-
counter (OTC) 
medications

  218.335 18,7%       173.248 16,5%         45.087 38,5%

Obat generik 
(OGB)

Generic drugs 
(OGB)

  488.740 41,8%    454.396 43,2%           34.343 29,3%

Obat Ethical Ethical Medicine  343.203 29,4%      292.906 27,9%           50.297 43,0%

Alkes Alkes    29.486 2,5%         24.199 2,3%             5.288 4,5%

Lucas Lucas      65.857 5,6%         83.164 7,9%         (17.307) -14,8%

Toll-in 
manufacturing

Toll-in 
manufacturing

     22.854 2,0%         23.532 2,2%              (678) -0,6%

Jumlah Total  1.168.474 100,0%    1.051.444 100,0%          117.030 100,0%

Tabel Laba Usaha Berdasarkan Kategori Produk Tahun 2022 dan 2021 (dalam juta rupiah)
Operating Profit Table by Product Category in 2022 and 2021 (in million rupiah)

Laba Usaha
Laba Usaha 2022

Kontribusi  
Contribution   

(%)
2021

Kontribusi  
Contribution  

(%)

Kenaikan/(Penurunan)
Increase/(Decrease)

Selisih
Difference %

Obat bebas 
(OTC)

Over-the-
counter (OTC) 
medications

       31.770 33,6%      16.902 18,8%           14.868 12,7%

Obat generik 
(OGB)

Generic drugs 
(OGB)

      (5.939) -6,3%        17.927 19,9%        (23.866) -20,4%

Obat Ethical Ethical Medicine        57.351 60,7%      43.482 48,3%       13.869 11,9%

Toll-in 
manufacturing

Toll-in 
manufacturing

        11.263 11,9%        11.772 13,1%             (509) -0,4%

Jumlah Total        94.446 100,0%      90.082 100,0%              4.363 3,7%

6%. This decrease in production is mainly due to a 

decrease in Injection production. 

. 

Sales 
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Segmen OTC
Divisi OTC adalah divisi yang menangani produk 

obat yang dijual bebas. Produk-produk OTC selain 

dijual apotek bisa di jual melalui toko obat dan 

retail. 

Perseroan saat ini mempunyai kurang lebih 

15 (lima belas) item produk OTC dimana salah 

satunya adalah produk unggulan yang sudah 

menjadi legenda yaitu Antimo. Selain itu ada 

Antimo Anak, Livron B Plex, Noza, Hemorogard, 

Bioron dan lain lain.

Kinerja Produk OTC

Pencapaian penjualan OTC mengalami kenaikan 

terhadap tahun lalu sebesar 38.5%. Produk yang 

mengalami kenaikan penjualan adalah produk 

Antimo Group penjualannya sebesar Rp168.4 

miliar  tercapai 126.3% dari anggarannya dan 

mengalami kenaikan sebesar 119.6% atau Rp91.7 

miliar, Noza penjualannya sebesar Rp7.0 miliar 

tercapai 68.7% dari anggaran dan mengalami 

kenaikan 35.7% atau Rp1.8 miliar dari tahun lalu.

Profitabilitas	Produk	OTC

Margin mengalami kenaikan di karenakan 

naiknya penjualan Antimo group yang memiliki 

margin cukup tinggi. Berakhirnya pandemi 

Covid-19 merupakan salah satu penyebab naiknya 

penjualan produk OTC. 

 

Pemasaran Produk OTC

Menjalankan program Promosi below the line 

ke pasar sasaran produk. Program Peningkatan 

jumlah outlet termasuk diantaranya ke modern 

outlet, serta memanfaatkan situs belanja dalam 

jaringan dan media sosial sebagai media promosi. 

OTC Segments
The OTC division is a division that handles over-

the-counter drug products. OTC products other 

than sold pharmacies can be sold through drug 

stores and retail. 

The Company currently has approximately 15 

(fifteen) items of OTC products, one of which is a 

legendary flagship product, Antimo. In addition, 

there are Antimo Children, Livron B Plex, Noza, 

Hemorogard, Bioron, and others.

OTC Product Performance

OTC sales increased from last year by 38.5%. 

Products that experienced an increase in sales 

were Antimo Group products, sales of IDR168.4 

billion, reached 126.3% of its budget and increased 

by 119.6% or IDR91.7 billion, Noza's sales of IDR7.0 

billion reached 68.7% of the budget and increased 

35.7% or IDR1.8 billion from last year.

OTC	Product	Profitability

Margins increased due to the increase in sales of 

Antimo group which has a fairly high margin. The 

end of the Covid-19 pandemic is one of the causes 

of the increase in OTC product sales.  

 

 

OTC Product Marketing

Run below the line Promotion programs to 

the target market of the product. The program 

increases the number of outlets including modern 

outlets, as well as utilizing online shopping sites 

and social media as promotional media. 
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Segmen Generik
Divisi OGB adalah divisi Perseroan yang 

menangani produk obat generik berlogo (OGB). 

Target market untuk produk ini adalah institusi 

pemerintah dan rumah sakit. Dengan adanya 

BPJS maka kebutuhan obat generik berlogo di 

pasar semakin besar. 

Kinerja Produk Generik

Penjualan tim OGB mengalami kenaikan 

terhadap tahun lalu sebesar 29.3%. Produk yang 

mengalami kenaikan adalah Tablet Tambah 

Darah penjualannya sebesar Rp114.3 miliar 

tercapai 234.0% dari anggaran dan terhadap 

tahun lalu naik 200.8% atau sebesar Rp76.3 

miliar, Omeprazole penjualannya sebesar Rp70.9 

miliar tercapai 84.5% dari anggaran dan terhadap 

tahun lalu naik 84.6% atau sebesar Rp32.5 miliar.

Generic Segments
OGB Division is the Company's division that 

handles generic drug products with the logo 

(OGB). The target market for this product is 

government institutions and hospitals. With 

BPJS, the need for generic drugs with logos in the 

market is getting bigger. 

Generic Product Performance

OGB team sales increased compared to last year 

by 29.3%. Products that experienced an increase 

were Blood Add Tablets, sales of IDR114.3 billion 

reached 234.0% of the budget and against last year 

rose 200.8% or IDR76.3 billion, Omeprazole sales of 

IDR70.9 billion reached 84.5% of the budget and 

compared to last year rose 84.6% or IDR32.5 billion.
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Profitabilitas	Produk	Generik

Margin OGB juga mengalami penurunan 

dibandingkan dengan tahun lalu, hal ini 

dikarenakan adanya persaingan harga yang 

semakin ketat. 

Pemasaran produk Generik

Mendorong produk OGB & Branded Generik 

selektif margin tinggi di pasar reguler & pasar 

e-Katalog. Aktif berperan di organisasi profesi 

dan pemerhati kesehatan untuk meningkatkan 

networking & customer relationship, berperan 

aktif dalam momen penting yang relevan dengan 

kemajuan bidang layanan kesehatan. 

Segmen Ethical
Divisi Ethical adalah divisi Perseroan menangani 

produk dijual dengan resep dokter. Target 

pemasaran untuk divisi ethical adalah utamanya 

adalah rumah sakit dan apotek disamping 

institusi kesehatan lainnya. saat ini Divisi ethical 

mengelola lebih dari 90 item produk. 

Kinerja Produk Ethical

Penjualan tim Ethical mengalami kenaikan sebesar 

43.0% dari tahun lalu. Produk yang mengalami 

kenaikan penjualan atas tahun lalu adalah 

Dextamine tablet naik 23.3% atau sebesar Rp16.7 

miliar, Pro TB penjualannya naik 54.0% atau sebesar 

Rp17.7 miliar, dan Pehacain penjualannya naik 66.2% 

atau Rp12.9 miliar dari realisasi tahun lalu.

Profitabilitas	Produk	Ethical

Profitabilitas Ethical mengalami kenaikan dari 

tahun lalu, hal ini dikarenakan adanya kenaikan 

penjualan.

Generic	Product	Profitability

OGB margins have also decreased compared to 

last year, this is due to increasingly fierce price 

competition. 

Generic product marketing

Pushing high margin selective OGB &; Branded 

Generic products in regular market &; e-Catalog 

market. Actively play a role in professional 

organizations and health observers to improve 

networking & customer relationships, play an 

active role in important moments relevant to the 

progress of the health service sector. 

Ethical Segment
The Ethical Division is the Company's division 

handling products sold by prescription. The 

marketing target for the ethical division is mainly 

hospitals and pharmacies in addition to other 

health institutions. currently the ethical division 

manages more than 90 product items. 

Ethical Product Performance

Sales of the Ethical team increased by 43.0% from 

last year. Products that experienced an increase in 

sales over last year were Dextamine tablets up 23.3% 

or IDR16.7 billion, Pro TB sales rose 54.0% or IDR17.7 

billion, and Pehacain sales rose 66.2% or IDR12.9 

billion from last year's realization.

Ethical	Product	Profitability

Ethical profitability has increased from last year, 

this is due to an increase in sales.
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Pemasaran Produk Ethical

Menambah loading produk baru di kelompok 

spesialis, pengembangan pasar baru di rumah 

sakit dan perluasan ketersediaan produk (product 

availability). 

Segmen Toll-in Manufacturing 
Divisi Toll in manufacturing menangani 

permintaan order produksi obat dari industri 

farmasi lain memanfaatkan ketersediaan 

kelonggaran kapasitas yang dimiliki perseroan 

untuk meningkatkan utilisasi. kapasitas. 

Kinerja Produk Toll-in Manufacturing

Penjualan Toll In mengalami penurunan terhadap 

tahun lalu sebesar 0.6%. Produk yang mengalami 

penurunan adalah Pantopump Serbuk Inj/1vial 

@ 40 mg (Interbat) turun 1.4% atau Rp69.6 juta, 

Pantoprazole 40 mg Injeksi OGB/1 vial (Nulab) 

turun 43.9% atau Rp292.4 juta. Sedangkan produk 

yang mengalami kenaikan penjualan dari tahun 

lalu adalah Omeprazole 40 mg InjeksiOGB/

vial 40 mg (Nulab) penjualannya sebesar Rp1.3 

miliar tercapai 480.2% dari anggaran dan naik 

152.0%, Pantera 40 mg Inj/1 vial@ 40 mg (Nulab) 

penjualannya sebesar Rp581.5 juta tercapai 70.6% 

atau naik 43.3% dari realisasi tahun lalu.

Profitabilitas	Toll-in Manufacturing

Profitabilitas toll in mengalami penurunan, hal ini 

dikarenakan adanya penurunan penjualan atas 

beberapa produk dengan margin cukup tinggi.

Ethical Product Marketing

Increasing the loading of new products in specialist 

groups, developing new markets in hospitals and 

expanding product availability. 

Toll-in Manufacturing segment
The Toll in manufacturing division handles 

drug production order requests from other 

pharmaceutical industries taking advantage of 

the company's capacity allowance to increase 

utilization.    

Toll-in Manufacturing Product Performance

Toll In sales decreased from last year by 0.6%. 

Products that experienced a decrease were 

Pantopump Inj/1vial Powder @ 40 mg (Interbat) 

down 1.4% or IDR69.6 million, Pantoprazole 40 

mg OGB/1 vial Injection (Nulab) down 43.9% 

or IDR292.4 million. While the products that 

experienced an increase in sales from last year 

were Omeprazole 40 mg InjectionOGB / vial 40 

mg (Nulab) sales of IDR1.3 billion reached 480.2% 

of the budget and increased 152.0%, Pantera 40 

mg Inj / 1 vial@ 40 mg (Nulab) sales of IDR581.5 

million reached 70.6% or up 43.3% from last year's 

realization.

Toll-in	Manufacturing	Profitability

Toll in profitability has decreased, this is due to 

a decrease in sales of several products with high 

margins.
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Menurut pendapat Kantor Akuntan Publik 

Hendrawinata Hanny Erwin & Sumargo, laporan 

keuangan konsolidasian Perseroan yang 

seluruhnya mendapat opini wajar, sesuai dengan 

prinsip akuntansi yang berlaku di Indonesia.

Laporan Posisi Keuangan
Tabel Laporan Posisi Keuangan Tahun 2022 dan 2021 (dalam jutaan Rupiah)
Table Of Financial Position Statements For 2022 And 2021 (in millions of Rupiah)

Laporan Posisi Keuangan Konsolidasian
Consolidated Financial Statement Position 2022 2021

Kenaikan (Penurunan)
Increase (Decrease)

Selisih
Difference %

Aset Assets

Aset lancar Current assets              948.944              949.125                    (181) -0,02%

Aset tidak lancar Non-current assets                857.337              889.415             (32.078) -3,61%

Jumlah Aset Total Assets             1.806.281             1.838.539             (32.258) -1,75%

Liabilitas Liabilities     

Liabilitas jangka pendek Current Liabilities               710.243              732.025       (21.781) -2,98%

Liabilitas jangka panjang Non-current Liabilities                324.222              365.537             (41.316) -11,30%

Jumlah Liabilitas Total Liabilities            1.034.465             1.097.562            (63.097) -5,75%

Ekuitas Equity                 771.816              740.977               30.839 4,16%

Jumlah Liabilitas dan 
Ekuitas

Total Liabilities and Equity             1.806.281             1.838.539             (32.258) -1,75%

Kinerja Keuangan
Financial Performance

Analisis dan pembahasan pada bagian ini harus dibaca bersamaan dengan Laporan 
Keuangan untuk tahun-tahun yang berakhir pada tanggal 31 Desember 2022 dan 2021 yang 
telah diaudit oleh Kantor Akuntan Publik Hendrawinata Hanny Erwin & Sumargo yang juga 
disajikan dalam Annual Report (Laporan Tahunan) ini.

The analysis and discussion in this section should be read together with the Financial Statements 
for the years ended December 31, 2022 and 2021 which have been audited by Hendrawinata 
Hanny Erwin & Sumargo Public Accounting Firm which are also presented in this Annual 
Report.

In the opinion of Hendrawinata Hanny Erwin & 

Sumargo Public Accounting Firm, the Company's 

consolidated financial statements all received a 

fair opinion, by applicable accounting principles 

in Indonesia.

Statement of Financial Position
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Aset
Aset Phapros terdiri dari 52,54% aset lancar dan 

47,46% aset tidak lancar. Jumlah aset Phapros 

pada 31 Desember 2022 adalah Rp1,81 triliun, 

mengalami penurunan Rp32,26 miliar atau 1,75% 

dibandingkan dengan tahun 2021 sebesar Rp1,84 

triliun. Penurunan tersebut seiring dengan 

penurunan aset lancar dan aset tidak lancar. 

Tabel Aset Tahun 2022 dan 2021 (dalam jutaan Rupiah)
Asset Table for 2022 and 2021 (in million Rupiah)

Aset
Assets 2022 2021

Kenaikan (Penurunan)
Increase (Decrease)

Selisih
Difference %

Aset Lancar Current Assets
Kas dan setara kas Cash and cash equivalents             147.684                94.350                53.334 56,53%

Piutang usaha Accounts Receivable     

Pihak berelasi Related parties                419.760               410.932                  8.828 2,15%

Pihak ketiga Third parties                 30.824                 28.270                  2.554 9,03%

Piutang lain-lain Other receivables                  18.926                    1.107                 17.819 1608,91%

Persediaan Supplies              284.408               339.154              (54.745) -16,14%

Uang muka Advances     

Assets
Phapros assets consist of 52.54% current assets 

and 47.46% non-current assets. Phapros' total 

assets as of December 31, 2022 were IDR1.81 trillion, 

a decrease of IDR32.26 billion or 1.75% compared 

to 2021 of IDR1.84 trillion. The decline was in line 

with the decline in current assets and non-current 

assets. 
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Tabel Aset Tahun 2022 dan 2021 (dalam jutaan Rupiah)
Asset Table for 2022 and 2021 (in million Rupiah)

Aset
Assets 2022 2021

Kenaikan (Penurunan)
Increase (Decrease)

Selisih
Difference %

Pihak berelasi Related parties                          35                       266                   (231) -86,83%

Pihak ketiga Third parties                   11.903                 25.896              (13.993) -54,04%

Biaya dibayar di muka Prepaid Expenses                    2.443                    2.061                      383 18,56%

Pajak dibayar di muka Taxes paid in advance                   32.961                 47.048             (14.087) -29,94%

Aset lancar lainnya Other current assets                             -                         41                     (41) -100,00%

Jumlah aset lancar Jumlah aset lancar              948.944               949.125                     (181) -0,02%

Aset tidak lancar Non-current assets     

Aset keuangan diukur 
pada nilai wajar 
melalui penghasilan  
komprehensif lain

Financial assets are 
measured at fair 
value through other 
comprehensive income

                  19.418                 19.426                       (8) -0,04%

Aset pajak tangguhan Deferred tax assets                   14.136                  18.041                (3.905) -21,65%

Aset tetap Fixed assets               582.904               615.907              (33.002) -5,36%

Aset hak guna Use-of-right assets                  22.635                   18.128                 4.507 24,86%

Aset takberwujud Intangible assets                     4.338                   4.392 (54) -1,23%

Properti investasi Investment property                  77.650                  77.553                       97 0,13%

Goodwill Goodwill               134.444              134.444                         - 0,00%

Aset tidak lancar lainnya Other non-current assets                      1.813                    1.525                    288 18,87%

Jumlah aset tidak lancar Number of non-current 
assets

               857.337               889.415             (32.078) -3,61%

Jumlah Aset Total Assets           1.806.281          1.838.539           (32.258) -1,75%
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Aset Lancar
Aset lancar mengalami penurunan Rp180,83 juta 

atau 0,02% dibandingkan tahun sebelumnya 

menjadi Rp948,94 miliar pada akhir tahun 2022. 

Penurunan tersebut terutama disebabkan oleh 

penurunan persediaan, uang muka dan pajak 

dibayar di muka.

Kas dan setara kas

Kas dan setara kas mengalami peningkatan 

Rp53,33 miliar atau 56,53% dibandingkan tahun 

sebelumnya menjadi Rp147,68 miliar pada akhir 

tahun 2022. Peningkatan tersebut terutama 

disebabkan oleh arus kas yang diperoleh dari 

aktivitas operasi melebihi arus kas yang digunakan 

untuk aktivitas investasi dan pendanaan.

Piutang usaha

Piutang usaha pihak berelasi mengalami 

peningkatan Rp8,83 miliar atau 2,15% dibandingkan 

tahun sebelumnya menjadi Rp419,76 miliar 

pada akhir tahun 2022. Peningkatan tersebut 

terutama disebabkan oleh peningkatan piutang 

seiring dengan peningkatan penjualan kredit ke 

distributor yang merupakan pihak berelasi. 

Piutang usaha pihak ketiga mengalami 

peningkatan Rp2,55 miliar atau 9,03% 

dibandingkan tahun sebelumnya menjadi 

Rp30,82 miliar pada akhir tahun 2021. Peningkatan 

tersebut terutama disebabkan oleh peningkatan 

piutang pihak ketiga entitas anak. 

Piutang lain-lain

Piutang lain-lain mengalami peningkatan 

Rp17,82 juta atau 1.608,91% dibandingkan tahun 

sebelumnya menjadi Rp18,93 miliar pada akhir 

Current Assets
Current assets decreased by IDR180.83 million or 

0.02% compared to the previous year to IDR948.94 

billion at the end of 2022. The decline was mainly 

due to a decrease in inventory, advances and taxes 

paid in advance.

Cash and cash equivalents

Cash and cash equivalents increased by IDR53.33 

billion or 56.53% compared to the previous year to 

IDR147.68 billion at the end of 2022. The increase 

was mainly due to cash flow obtained from 

operating activities exceeding cash flow used for 

investment and financing activities.

Accounts Receivable

Related party trade receivables increased by 

IDR8.83 billion or 2.15% compared to the previous 

year to IDR419.76 billion at the end of 2022. 

The increase was mainly due to an increase in 

receivables in line with an increase in credit sales 

to distributors who are related parties.

Third party trade receivables increased by IDR2.55 

billion or 9.03% compared to the previous year to 

IDR30.82 billion at the end of 2021. The increase 

was mainly due to an increase in third party 

receivables of subsidiaries. 

Other receivables

Other receivables increased by IDR17.82 million 

or 1,608.91% compared to the previous year to 

IDR18.93 billion at the end of 2022. The increase 
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tahun 2022. Peningkatan tersebut terutama 

disebabkan oleh peningkatan piutang lain-lain 

pihak ketiga entitas anak. 

Persediaan

Persediaan mengalami penurunan Rp54,75 miliar 

atau 16,14% dibandingkan tahun sebelumnya 

menjadi Rp284,41 miliar pada akhir tahun 2022. 

Penurunan tersebut terutama disebabkan 

oleh keberhasilan manajemen memperbaiki 

perputaran persediaan.

Uang muka

Uang muka pihak berelasi mengalami penurunan 

Rp230,90 juta atau 86,83% dibandingkan tahun 

sebelumnya menjadi Rp35,03 juta pada akhir tahun 

2022. Penurunan tersebut terutama disebabkan 

oleh penurunan uang muka operasional bersama.

Uang muka pihak ketiga mengalami penurunan 

Rp13,99 miliar atau 54,04% dibandingkan tahun 

sebelumnya menjadi Rp11,90 pada akhir tahun 

2022. Penurunan ini disebabkan oleh penurunan 

uang muka operasional, bahan baku dan jasa. 

Biaya dibayar di muka

Biaya dibayar dimuka mengalami peningkatan 

Rp382,50 atau 18,56% dibandingkan tahun 

sebelumnya menjadi Rp2,44 miliar pada akhir 

tahun 2022. Peningkatan tersebut terutama 

disebabkan oleh peningkatan asuransi dibayar di 

muka.

Pajak dibayar di muka

Pajak dibayar di muka mengalami penurunan 

Rp14,09 miliar atau 29,94% dibandingkan tahun 

sebelumnya menjadi Rp32,96 miliar pada akhir 

tahun 2022. Penurunan tersebut terutama 

was mainly due to an increase in other receivables 

of third-party subsidiaries. 

Supplies

Inventory decreased by IDR54.75 billion or 16.14% 

compared to the previous year to IDR284.41 billion 

at the end of 2022. The decline was mainly due to 

management's success in improving inventory 

turnover.

Down payment

Related party advances decreased by IDR230.90 

million or 86.83% compared to the previous year 

to IDR35.03 million at the end of 2022. The decline 

was mainly due to a decrease in joint operational 

advances. Third party advances decreased by 

IDR13.99 billion or 54.04% compared to the 

previous year to IDR11.90 at the end of 2022. This 

decrease was caused by a decrease in operational 

advances, raw materials and services. 

 

Prepaid Expenses

Prepaid expenses increased by IDR382.50 or 

18.56% compared to the previous year to IDR2.44 

billion at the end of 2022. The increase was mainly 

due to an increase in insurance paid in advance.

Taxes paid in advance

Prepaid taxes decreased by IDR14.09 billion or 

29.94% compared to the previous year to IDR32.96 

billion at the end of 2022. The decrease was mainly 

due to a decrease in prepaid tax article 28A. 
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disebabkan oleh penurunan pajak dibayar di 

muka PPh pasal 28A. 

Aset lancar lainnya

Aset lancar lainnya pada 31 Desember 2022 

mengalami penurunan 100% dibandingkan tahun 

sebelumnya sebesar Rp41,04 juta pada akhir tahun 

2021. Penurunan tersebut terutama disebabkan 

oleh penurunan right of return aset PSAK 72.

Aset Tidak Lancar
Pada akhir tahun 2022, aset tidak lancar sebesar 

Rp857,34 miliar, mengalami penurunan Rp32,08 

atau 3,61% dari tahun 2021. Penurunan tersebut 

terutama disebabkan oleh penurunan aset tetap 

dan aset pajak tangguhan.

Aset keuangan pada nilai wajar melalui 

pendapatan komprehensif lain

Pada akhir tahun 2022 dan 2021, aset keuangan 

pada nilai wajar melalui pendapatan komprehensif 

lain sebesar Rp19,42 miliar dan Rp19,43 miliar, 

mengalami sedikit penurunan. 

Aset pajak tangguhan

Pada akhir tahun 2022, aset pajak tangguhan 

sebesar Rp14,14 miliar, mengalami penurunan 

Rp3,91 miliar atau 21,65% dari tahun 2021. 

Penurunan tersebut terutama disebabkan 

oleh dampak pajak seiring penurunan beban 

(kewajiban) imbalan kerja hasil aktuaria PSAK 24. 

Aset tetap

Pada akhir tahun 2022, aset tetap sebesar Rp582,90 

miliar, mengalami penurunan Rp33 miliar atau 

5,36% dari tahun 2021. Penurunan tersebut terutama 

Other current assets

Other current assets as of December 31, 2022, 

decreased 100% compared to the previous year 

of IDR41.04 million at the end of 2021. The decline 

was mainly due to a decrease in the right of return 

of PSAK 72 assets.

Non-Current Assets
At the end of 2022, non-current assets amounted 

to IDR857.34 billion, a decrease of IDR32.08 or 

3.61% from 2021. The decline was mainly due to a 

decrease in fixed assets and deferred tax assets

Financial assets at fair value through other 

comprehensive income

At the end of 2022 and 2021, financial assets at 

fair value through other comprehensive income 

amounted to IDR19.42 billion and IDR19.43 billion, 

experiencing a slight decrease. 

Deferred tax assets

At the end of 2022, deferred tax assets amounted 

to IDR14.14 billion, a decrease of IDR3.91 billion or 

21.65% from 2021. The decrease was mainly due 

to the tax impact in line with the decrease in the 

burden (obligation) of actuarial employee benefits 

from PSAK 24.  

Fixed assets

At the end of 2022, fixed assets amounted to 

IDR582.90 billion, a decrease of IDR 33billion or 

5.36% from 2021. The decline was mainly caused by 
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disebabkan oleh penurunan investasi karena 

investasi hanya bersifat pemenuhan regulasi. 

Aset hak guna

Pada akhir tahun 2022, aset hak guna sebesar 

Rp22,64 miliar, mengalami peningkatan Rp4,51 

miliar atau 24,86% dari tahun 2021. Peningkatan 

tersebut terutama disebabkan oleh peningkatan 

aset sewa PSAK 73.

Aset tak berwujud

Pada akhir tahun 2022, aset tak berwujud sebesar 

Rp4,34 miliar, mengalami penurunan Rp54,04 

juta atau 1,23% dari tahun 2021. Penurunan 

disebabkan oleh penambahan amortisasi yang 

tidak diimbangi dengan penambahan aset tak 

berwujud seiring strategi manajemen dalam 

melakukan penghematan belanja modal. 

Properti investasi

Pada akhir tahun 2022, properti investasi sebesar 

Rp77,65 miliar, mengalami peningkatan Rp97 juta 

atau 0,13% dari tahun 2021. Peningkatan tersebut 

disebabkan oleh revaluasi properti investasi.

Goodwill 

Pada akhir tahun 2022 dan 2021, goodwill sebesar 

Rp134,44 miliar, tidak mengalami peningkatan 

maupun penurunan. 

Aset tidak lancar lainnya

Pada akhir tahun 2022, aset tidak lancar lainnya 

sebesar Rp1,81 miliar, mengalami peningkatan 

Rp287,67 juta atau 18,87% dari tahun 2021. 

Peningkatan tersebut terutama disebabkan oleh 

peningkatan uang muka pembelian kendaraan 

karyawan. 

a decrease in investment because investment was 

only in the nature of regulatory compliance. 

Use-of-right assets

At the end of 2022, use rights assets amounted to 

IDR22.64 billion, an increase of IDR4.51 billion or 

24.86% from 2021. The increase was mainly due to 

an increase in PSAK 73 rental assets.

Intangible assets

At the end of 2022, intangible assets amounted 

to IDR4.34 billion, a decrease of IDR54.04 million 

or 1.23% from 2021. The decline was caused by 

additional amortization that was not offset by 

the addition of intangible assets in line with 

management's strategy in making capital 

expenditure savings. 

Investment property

At the end of 2022, investment properties 

amounted to IDR77.65 billion, an increase of IDR97 

million or 0.13% from 2021. The increase was due to 

the revaluation of investment properties.

Goodwill 

At the end of 2022 and 2021, goodwill amounted 

to IDR134.44 billion, neither increasing nor 

decreasing. 

Other non-current assets

At the end of 2022, other non-current assets 

amounted to IDR1.81 billion, an increase of 

IDR287.67 million or 18.87% from 2021. The increase 

was mainly due to an increase in down payments 

on employee vehicle purchases. 
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Liabilitas
Liabilitas Phapros terdiri dari 68,66% liabilitas 

jangka pendek dan 31,34% liabilitas jangka 

panjang. Jumlah liabilitas Phapros pada akhir 

tahun 2022 mengalami penurunan Rp63,10 

miliar atau 5,75% dibandingkan dengan tahun 

2021 sebesar Rp1,10 triliun menjadi Rp1,03 triliun. 

Penurunan tersebut terutama disebabkan oleh 

penurunan liabilitas jangka pendek dan liabilitas 

jangka panjang.

Tabel Liabilitas Tahun 2022 dan 2021 (dalam jutaan Rupiah)
Liabilities Table for 2022 and 2021 (in millions of Rupiah)

Liabilitas
Liabilities 2022 2021

Kenaikan (Penurunan)
Increase (Decrease)

Selisih
Difference %

Liabilitas Jangka 
Pendek

Short-Term Liabilities     

Utang bank jangka 
pendek

Short-term bank debt             529.324             554.089              (24.765) -4,47%

Utang usaha Accounts Payable     

Pihak berelasi Related parties                  4.228                13.352                 (9.124) -68,34%

Pihak ketiga Third parties                60.351               80.908              (20.558) -25,41%

Liabilitas lancar lainnya Other current liabilities                   4.769                  2.158                   2.611 120,97%

Liabilitas kontrak Contractual liability                  2.485                      301                   2.184 726,33%

Beban akrual Accrual expense                 15.781                   9.179                  6.602 71,92%

Utang pajak Tax debt                  2.226                  2.892                 (667) -23,05%

Utang dividen Dividend debt                  6.468                  9.650                 (3.183) -32,98%

Utang pembiayaan 
konsumen

Consumer finance debt                            -                      619                     
(619)

-100,00%

Utang jangka panjang 
yang jatuh tempo dalam 
satu tahun:

Long-term debt that 
matures within one year

    

Utang bank Bank debt                 75.031               50.896                24.135 47,42%

Liabilitas sewa Lease liability                  9.582 7979,452                   1.602 20,08%

Jumlah Liabilitas Jangka 
Pendek

Total Short-Term Liabilities            710.243             732.025          (21.781) -2,98%

Liabilities
Phapros liabilities consist of 68.66% short-term 

liabilities and 31.34% long-term liabilities. The 

number of liabilities of Phapros at the end of 2022 

decreased by IDR63.10 billion or 5.75% compared 

to 2021 of IDR1.10 trillion to IDR 1.03 trillion. The 

decline was mainly due to a decrease in short-

term liabilities and long-term liabilities.
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Tabel Liabilitas Tahun 2022 dan 2021 (dalam jutaan Rupiah)
Liabilities Table for 2022 and 2021 (in millions of Rupiah)

Liabilitas
Liabilities 2022 2021

Kenaikan (Penurunan)
Increase (Decrease)

Selisih
Difference %

Liabilitas Jangka Panjang Long-Term Liabilities     

Utang jangka panjang - 
setelah dikurangi bagian 
jatuh tempo dalam satu 
tahun

Long-term debt - after 
deducting the maturity 
part in one year

    

Utang bank Bank debt              217.030             253.305              (36.275) -14,32%

Liabilitas sewa Lease liabilities                 12.513                  9.973                  2.540 25,47%

Liabilitas pajak tangguhan Deferred tax liabilities                            -                      907                  (907) -100,00%

Liabilitas imbalan kerja Employee benefit liabilities                94.679              101.353               (6.674) -6,59%

Jumlah Liabilitas Jangka 
Panjang

Total Long-Term Liabilities             324.222            365.537             (41.316) -11,30%

Jumlah Liabilitas Amount of Liabilities            1.034.465        1.097.562           (63.097) -5,75%
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KOMPOSISI LIABILITAS 2022
Liabilities Composition in 2022

68,66%

31,34%

Liabilitas Jangka Pendek
Liabilitas jangka pendek pada 31 Desember 2022 

sebesar Rp710.24 miliar, mengalami penurunan 

Rp21,78 miliar atau 2,98% dibandingkan tahun 

2021. Penurunan tersebut terutama disebabkan 

Short-term Liabilities
Short-term liabilities as of December 31, 2022 

amounted to IDR710.24 billion, a decrease of 

IDR21.78 billion or 2.98% compared to 2021. The 

decline was mainly due to a decrease in short-
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oleh penurunan utang bank jangka pendek, 

utang usaha, utang pajak, utang dividen dan 

utang pembiayaan konsumen.

Utang bank jangka pendek

Utang bank jangka pendek pada 31 Desember 2022 

sebesar Rp529,32 miliar, mengalami penurunan 

Rp24,77 miliar atau 4,47% dibandingkan tahun 

2021. Penurunan tersebut terutama disebabkan 

pembayaran utang bank seiring keberhasilan 

manajemen dalam meningkatkan performa AR 

collection.

Utang usaha

Utang usaha pihak berelasi pada 31 Desember 

2022 sebesar Rp4,23 miliar, mengalami penurunan 

Rp9,12 miliar atau 68,34% dibandingkan tahun 

2021. Penurunan tersebut terutama disebabkan 

oleh penurunan beban andil penjualan.

Utang usaha pihak ketiga pada 31 Desember 2022 

sebesar Rp60,35 miliar, mengalami penurunan 

Rp20,56 miliar atau 25,41% dibandingkan tahun 

2021. Penurunan tersebut terutama disebabkan 

oleh pelunasan sebagian utang usaha. 

Liabilitas lancar lainnya

Liabilitas lancar lainnya pada 31 Desember 2022 

sebesar Rp4,77 miliar, mengalami peningkatan 

Rp2,61 juta atau 120,97% dibandingkan tahun 2021. 

Peningkatan tersebut terutama disebabkan oleh 

peningkatan liabilitas lancar entitas anak.

Liabilitas kontrak

Liabilitas kontrak pada 31 Desember 2022 sebesar 

Rp2,49 juta, mengalami peningkatan Rp2,18 miliar 

atau 726,33% dibandingkan tahun 2021. Peningkatan 

term bank debt, trade debt, tax debt, dividend 

debt and consumer finance debt.

Short-term bank debt

Short-term bank debt as of December 31, 2022 

amounted to IDR529.32 billion, a decrease of 

IDR24.77 billion or 4.47% compared to 2021. The 

decline was mainly due to bank debt payments in 

line with management's success in improving AR 

collection performance.

Accounts payable

Related parties' trade debt as of December 31, 

2022 amounted to IDR4.23 billion, a decrease of 

IDR9.12 billion or 68.34% compared to 2021. The 

decline was mainly due to a decrease in sales 

share expenses.

Third party trade debt as of December 31, 2022 

amounted to IDR60.35 billion, a decrease of 

IDR20.56 billion or 25.41% compared to 2021. The 

decline was mainly due to partial repayment of 

trade debt. 

Other current liabilities

Other current liabilities as of December 31, 2022 

amounted to IDR4.77 billion, an increase of IDR2.61 

million or 120.97% compared to 2021. The increase 

was mainly due to an increase in the subsidiary's 

current liabilities.

Contractual Liabilities

Contract liabilities as of December 31, 2022 

amounted to IDR2.49 million, an increase of IDR2.18 

billion or 726.33% compared to 2021. The increase 
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tersebut terutama disebabkan oleh peningkatan 

penjualan diterima di muka entitas anak.

Beban akrual

Beban akrual pada 31 Desember 2022 sebesar 

Rp15,78 miliar, mengalami peningkatan Rp6,60 

miliar atau 71,92% dibandingkan tahun 2021. 

Peningkatan tersebut terutama disebabkan 

oleh peningkatan jasa produksi seiring dengan 

peningkatan kinerja perusahaan.

 

Utang pajak

Utang pajak pada 31 Desember 2022 sebesar 

Rp2,23 miliar, mengalami penurunan Rp666,63 

juta atau 23,05% dibandingkan tahun 2021. 

Penurunan tersebut terutama disebabkan oleh 

penurunan utang PPh pasal 29 entitas anak. 

Utang dividen

Utang dividen pada 31 Desember 2022 sebesar 

Rp6,47 miliar, mengalami penurunan Rp3,18 miliar 

atau 32,98% dibandingkan tahun 2021. Penurunan 

tersebut terutama disebabkan oleh peningkatan 

pengambilan dividen tahun-tahun sebelumnya. 

Utang pembiayaan konsumen

Utang pembiayaan konsumen pada 31 Desember 

2022 sebesar Rp619 juta, mengalami penurunan 100% 

dibandingkan tahun 2021 disebabkan oleh adanya 

pelunasan seluruh utang pembiayaan konsumen.

Utang jangka panjang yang jatuh tempo dalam 

satu tahun:

• Utang bank

 Utang bank pada 31 Desember 2022 sebesar 

Rp75,03 miliar, mengalami peningkatan 

Rp24,14 miliar atau 47,42% dibandingkan 

was mainly due to an increase in sales received in 

advance of subsidiaries.

Accrual expense

Accrual expenses as of December 31, 2022 

amounted to IDR15.78 billion, an increase of 

IDR6.60 billion or 71.92% compared to 2021. 

The increase was mainly due to the increase in 

production services in line with the improvement 

in company performance.

 

Tax debt

Tax debt as of December 31, 2022 amounted to 

IDR2.23 billion, a decrease of IDR666.63 million 

or 23.05% compared to 2021. The decrease was 

mainly due to a decrease in the subsidiary's article 

29 income tax debt. 

Dividend debt

Dividend debt as of December 31, 2022 amounted 

to IDR6.47 billion, a decrease of IDR3.18 billion or 

32.98% compared to 2021. The decline was mainly 

due to an increase in dividend yields in previous 

years. 

Consumer	finance	debt

Consumer financing debt as of December 31, 2022 

amounted to IDR619 million, a decrease of 100% 

compared to 2021 due to the repayment of all 

consumer finance debt.

Long-term debt maturing within one year:

• Bank debt

 Bank debt as of December 31, 2022 amounted 

to IDR75.03 billion, an increase of IDR24.14 

billion or 47.42% compared to 2021. The 
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tahun 2021. Peningkatan tersebut terutama 

disebabkan oleh adanya reprofiling utang 

bank jangka pendek ke jangka panjang. 

• Liabilitas Sewa

 Liabilitas sewa pada 31 Desember 2022 sebesar 

Rp9,58 miliar, mengalami peningkatan Rp1,60 

miliar atau 20,08% dibandingkan tahun 2021. 

Peningkatan tersebut terutama disebabkan 

oleh penambahan sewa aset PSAK 73 di tahun 

2022 ini. 

Liabilitas Jangka Panjang
Pada 31 Desember 2022, liabilitas jangka panjang 

mengalami penurunan sebesar Rp41,32 miliar 

atau 11,30% dari tahun 2021 menjadi Rp324,22 

miliar. Penurunan tersebut terutama disebabkan 

oleh utang bank jangka panjang, liabilitas pajak 

tangguhan dan liabilitas imbalan kerja.

Utang jangka panjang -setelah dikurangi bagian 

jatuh tempo dalam satu tahun:

• Utang bank

 Pada 31 Desember 2022, utang bank 

mengalami penurunan sebesar Rp36,28 

miliar atau 14,32% dari tahun 2021 menjadi 

Rp217,03 miliar. Penurunan tersebut terutama 

disebabkan oleh pembayaran utang bank 

seiring keberhasilan manajemen dalam 

meningkatkan performa AR collection.

• Liabilitas sewa

 Pada 31 Desember 2022, liabilitas sewa 

mengalami peningkatan sebesar Rp2,54 

miliar atau 25,47% dari tahun 2021 menjadi 

Rp12,51 miliar. Peningkatan tersebut terutama 

disebabkan oleh penambahan sewa aset 

PSAK 73 di tahun 2022 ini.

increase was mainly due to the reprofiling of 

short-term to long-term bank debt. 

• Lease Liabilities

 Rental liabilities as of December 31, 2022 

amounted to IDR9.58 billion, an increase of 

IDR1.60 billion or 20.08% compared to 2021. 

The increase was mainly due to the addition of 

PSAK 73 asset leases in 2022. 

Long-term Liabilities
As of December 31, 2022, long-term liabilities 

decreased by IDR41.32 billion or 11.30% from 2021 

to IDR324.22 billion. The decline was mainly due to 

long-term bank debt, deferred tax liabilities and 

employee benefit liabilities.

Long-term debt -net of the maturity portion in 

one year:

• Bank debt

 As of December 31, 2022, bank debt decreased 

by IDR36.28 billion or 14.32% from 2021 to 

IDR217.03 billion. The decline was mainly 

due to bank debt payments in line with 

management's success in improving AR 

collection performance.

• Lease liabilities

 As of December 31, 2022, rental liabilities 

increased by IDR2.54 billion or 25.47% from 

2021 to IDR12.51 billion. The increase was mainly 

due to the addition of PSAK 73 asset leases in 

2022.
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Liabilitas pajak tangguhan

Pada 31 Desember 2022, liabilitas pajak tangguhan 

mengalami penurunan sebesar 100% dari tahun 

2021 sebesar Rp906,58 juta. Penurunan tersebut 

terutama disebabkan oleh pajak tangguhan atas 

perbedaan temporer akun beban imbalan kerja 

dari entitas anak. 

Liabilitas imbalan kerja

Pada 31 Desember 2022, liabilitas imbalan kerja 

mengalami penurunan sebesar Rp6,67 miliar 

atau 6,59% dari tahun 2021 menjadi Rp94,68 

miliar. Penurunan tersebut terutama disebabkan 

oleh penurunan nilai kini kewajiban imbalan 

pascakerja hasil aktuaria PSAK 24 dan  dampak 

Siaran Pers DSAK IAI di bulan April 2022. 

Ekuitas
Jumlah ekuitas Phapros pada akhir tahun 

2022 mengalami peningkatan Rp30,84 miliar 

atau 4,16% dibandingkan dengan tahun 2021 

sebesar Rp740,98 miliar menjadi Rp771,82 miliar 

yang terdiri dari 97,31% ekuitas yang dapat 

diatribusikan kepada pemilik perusahaan dan 

2,69% kepentingan non pengendali. Peningkatan 

tersebut terutama disebabkan oleh peningkatan 

saldo laba.

Deferred tax liabilities

As of December 31, 2022, deferred tax liabilities 

decreased by 100% from 2021 of IDR906.58 million. 

The decrease was mainly due to deferred tax 

on temporary differences in employee benefit 

expense accounts of subsidiaries. 

Employee	benefit	liabilities

As of December 31, 2022, employee benefit 

liabilities decreased by IDR6.67 billion or 6.59% 

from 2021 to IDR94.68 billion. The decline was 

mainly due to the decline in the present value of 

post-employment benefit obligations from the 

actuarial results of PSAK 24 and the impact of IAI's 

DSAK Press Release in April 2022. 

Equity
The amount of equity of Phapros at the end 

of 2022 increased by IDR30.84 billion or 4.16% 

compared to 2021 of IDR740.98 billion to IDR771.82 

billion, consisting of 97.31% equity attributable 

to company owners and 2.69% non-controlling 

interests. The increase was mainly due to an 

increase in retained earnings.
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Tabel Ekuitas Tahun 2022 dan 2021 (dalam jutaan Rupiah)
Equity Table for 2022 and 2021 (in million Rupiah)

Ekuitas
Equity 2022 2021

Kenaikan (Penurunan)
Increase (Decrease)

Selisih
Difference %

Modal saham - nilai nominal Share capital - face value     

Modal dasar - 3.000.000.000 
saham dengan nilai nominal 
Rp100 per saham pada 31 
Desember 2022 dan 2021

Authorized capital - 
3,000,000,000 shares with a 
nominal value of IDR 100 per 
share on December 31, 2022 
and 2021

Modal ditempatkan dan 
disetor penuh - 840.000.000 
saham pada 31 Desember 
2022 dan 2021

Issued and fully paid-up 
capital - 840,000,000 shares 
as of December 31, 2022 and 
2021

         84.000          84.000                         -              - 

Tambahan modal disetor Additional paid-up capital             17.139             17.139                         - -

Komponen ekuitas lainnya Other equity components  174.277       164.139                  10.138 6,18%

Saldo laba Retained earnings     

Telah ditentukan 
penggunaannya

Predetermined use      447.564      443.138                 4.427 1,00%

Belum ditentukan 
penggunaannya

Undetermined use        28.070          11.071                 16.999 153,55%

Jumlah ekuitas yang dapat 
diatribusikan kepada pemilik 
entitas induk

Amount of equity attributable 
to owners of parent entity

       751.050      719.487                31.563 4,39%

Kepentingan non pengendali Non-controlling interests        20.766         21.491                 (725) -3,37%

Jumlah ekuitas Total Equity       771.816 740.977 30.839 4,16%
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Laba Rugi dan Penghasilan 
Komprehensif Lain 
Konsolidasian
Tabel Laporan Laba Rugi dan Penghasilan Komprehensif Lain Konsolidasian Tahun 2022 dan 2021 
(dalam jutaan Rupiah)
Consolidated Table of Income Statements And Other Comprehensive Income For 2022 And 2021 (In Million Rupiah)

Laporan Laba Rugi Komprehensif Konsolidasian
Consolidated Comprehensive Income Statement 2022 2021

Kenaikan (Penurunan)
Increase (Decrease)

Selisih
Difference %

Penjualan Neto Net Sales             1.168.474            1.051.444               117.030 11,13%

Beban Pokok Penjualan Cost Of Goods Sold              (584.381)              (531.915)                52.466 9,86%

Laba Bruto Gross Profit              584.093                519.530                64.564 12,43%

     

Beban usaha Operating Expenses            (489.647)           (429.448)                 60.199 14,02%

Pendapatan lain-lain - 
bersih

Others Income - Net                    6.585                        192                   6.393 3333,53%

Laba Usaha Operating Profit               101.031                 90.274                 10.758 11,92%

      

Penghasilan keuangan Financial Income                        666                   2.378                  (1.712) -72,00%

Beban keuangan Financial Burden                (60.195)               (79.759)             (19.564) -24,53%

Laba Sebelum Pajak Profit Before Tax                  41.502                  12.892                 28.610 221,92%

     

Manfaat (Beban) Pajak 
Penghasilan

Income Tax Benefits 
(Expenses)

    

Pajak Kini Taxes Now                (13.829)                  (1.370)                 12.459 909,37%

Pajak Tangguhan Deferred Taxes                     (278)                   (225)                     (53) 23,38%

Total Pajak Penghasilan Total Income Tax                (14.107)                 (1.595)                  12.511 784,36%

Laba Tahun Berjalan Current Year's Profit                 27.395                  11.297                 16.099 142,52%

      

Penghasilan 
Komprehensif Lain

Other Comprehensive 
Income

    

Pos yang tidak akan 
direklasifikasi ke laba 
rugi:

Items That Will Not Be 
Reclassified To Profit And 
Loss:

    

Keuntungan revaluasi 
aset tetap

Advantages Of 
Revaluation Of Fixed 
Assets

                      810                      314                    496 157,96%

Pengukuran kembali atas 
program imbalan pasti

Remeasurement 
Of Defined Reward 
Programs

                    2.417                   9.896                (7.479) -75,58%

Pajak penghasilan terkait Related Income Tax                     (613)                 (2.209)                   1.596 72,26%

Jumlah Laba 
Komprehensif Tahun 
Berjalan

Amount Of 
Comprehensive Profit For 
The Current Year

                30.009                  19.298                  10.711 55,50%

Consolidated Profit and Loss 
and Other Comprehensive 
Income
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Tabel Laporan Laba Rugi dan Penghasilan Komprehensif Lain Konsolidasian Tahun 2022 dan 2021 
(dalam jutaan Rupiah)
Consolidated Table of Income Statements And Other Comprehensive Income For 2022 And 2021 (In Million Rupiah)

Laporan Laba Rugi Komprehensif Konsolidasian
Consolidated Comprehensive Income Statement 2022 2021

Kenaikan (Penurunan)
Increase (Decrease)

Selisih
Difference %

Laba yang Dapat 
Diatribusikan Kepada

Profit Attributable To     

Pemilik entitas induk Owner Of Parent Entity                  28.070                   11.071                 16.999 153,55%

Kepentingan non 
pengendali

Non-Controlling Interests                     (675)                      226                   (901) -398,44%

Jumlah Total                 27.395                   11.297                 16.098 142,50%

Jumlah Laba 
Komprehensif Tahun 
Berjalan yang dapat 
Diatribusikan Kepada:

Amount Of 
Comprehensive Profit For 
The Year Attributable To:

    

Pemilik entitas induk Owner Of Parent Entity                  30.734                  19.064                  11.670 61,21%

Kepentingan non 
pengendali

Non-Controlling Interests                     (725)                      234                   (959) -409,30%

Jumlah Total               30.009               19.298                10.711 55,50%
Laba per saham
(Rupiah penuh)

Earnings Per Share (Full 
Rupiah)

                          33                         13                        20 153,55%
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Penjualan Bersih
Penjualan bersih sebesar Rp1,17 triliun untuk 

periode yang berakhir pada 31 Desember 2022, 

tumbuh sebesar Rp117,03 miliar atau 11,13% 

dibandingkan dengan tahun 2021 sebesar 

Rp1,05 triliun. Pertumbuhan ini seiring dengan 

pertumbuhan penjualan Obat Antimo Grup, 

Tablet Tambah Darah dan Dextamine Tablet.

Tabel Penjualan Bersih Tahun 2022 dan 2021 (dalam jutaan Rupiah)
Net Sales Table For 2022 And 2021 (In Million Rupiah)

Penjualan Bersih
Net Sales 2022

Kontribusi
Contribution 

 (%)
2021

Kontribusi
Contribution 

 (%)

Kenaikan (Penurunan)
Increase (Decrease)

Selisih
Difference %

Obat bebas (OTC)
Over-The-Counter (OTC) 
Medications

218.335.287 18,7% 173.248.039 16,5% 45.087.248 26,0%

Obat generik (OGB)
Generic Drugs (OGB)

488.739.688 41,8% 454.396.283 43,2% 34.343.405 7,6%

Obat Ethical
Ethical Medicine

343.202.808 29,4% 292.905.891 27,9% 50.296.917 17,2%

Alkes 29.486.271 2,5% 24.198.518 2,3% 5.287.753 21,9%

Lucas 65.856.779 5,6% 83.164.083 7,9% -17.307.304 -20,8%

Toll-in manufacturing 22.853.601 2,0% 23.531.528 2,2% -677.927 -2,9%

Jumlah  1.168.474.434 100,0% 1.051.444.342 100,0% 117.030.092 11,1%

Net Sales
Net sales amounted to IDR1.17 trillion for the period 

ended December 31, 2022, growing by IDR117.03 

billion or 11.13% compared to 2021 of IDR1.05 trillion. 

This growth is in line with the growth in sales of 

Antimo Group Drugs, Blood Added Tablets and 

Dextamine Tablets.
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Beban Pokok Penjualan
Beban pokok penjualan sebesar Rp584,38 miliar 

untuk periode yang berakhir pada 31 Desember 

2022, tumbuh sebesar Rp52,47 miliar atau 9,86% 

dibandingkan dengan tahun 2021 sebesar 

Rp531,92 miliar. Pertumbuhan ini seiring dengan 

pertumbuhan penjualan bersih.

Tabel Beban Pokok Penjualan Tahun 2022 dan 2021  (dalam jutaan Rupiah)
Table Of Cost Of Goods Sold 2022 And 2021 (In Million Rupiah)

Beban Pokok Penjualan
Cost Of Goods Sold 2022 2021

Kenaikan (Penurunan)
Increase (Decrease)

Selisih
Difference %

Bahan baku yang 
digunakan

Raw Materials Used              325.801                273.105              52.696 19,30%

Pencadangan (pemulihan) 
atas penurunan nilai 
persediaan

Backup (Restore) of 
Inventory Impairment

                     440                    1.496               (1.056) -70,59%

Beban tenaga kerja 
langsung

Direct Labor Load                58.268                  49.181                 9.087 18,48%

Beban pabrikasi Manufacturing Load              195.628                176.564              19.064 10,80%

Jumlah biaya produksi The Amount of 
Production Costs

             580.137             500.346               79.791 15,95%

Barang dalam proses awal Goods In Early Process                    7.115                    5.331                 1.784 33,47%

Barang dalam proses 
akhir

Goods In Final Processing               (10.970)                   (7.115)              3.855 54,18%

Harga pokok produksi Cost Of Goods Sold              576.282               498.562               77.720 15,59%

Persediaan barang jadi 
awal

Initial Finished Goods 
Inventory

              145.701                179.053            (33.352) -18,63%

Persediaan barang jadi 
akhir

Final Finished Goods 
Inventory

           (137.602)              (145.701)                8.099 -5,56%

Jumlah Beban Pokok 
Penjualan

Total Cost of Goods Sold            584.381              531.915             52.466 9,86%

Laba Bruto
Laba bruto berasal dari penjualan bersih dikurang 

beban pokok penjualan. Laba bruto tahun 2022 

adalah sebesar Rp584,09 miliar, naik sebesar 

Rp64,56 miliar atau 12,43% dibandingkan dengan 

tahun 2021 sebesar Rp519,53 miliar. 

Cost of Goods Sold
Cost of goods sold amounted to IDR584.38 billion 

for the period ended December 31, 2022, growing 

by IDR52.47 billion or 9.86% compared to 2021 of 

ISR531.92 billion. This growth is in line with net 

sales growth.

Gross Profit
Gross profit comes from net sales minus cost of 

goods sold. Gross profit in 2022 was IDR584.09 

billion, an increase of IDR64.56 billion or 12.43% 

compared to 2021 of IDR519.53 billion.
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Laba Sebelum Pajak
Laba sebelum pajak berasal dari laba bruto 

dikurang beban penjualan, beban umum dan 

administrasi, penghasilan keuangan, beban 

keuangan, penghasilan lainnya, dan beban 

lainnya. Laba sebelum pajak penghasilan tahun 

2022 adalah sebesar Rp41,50 miliar, naik sebesar 

Rp28,61 miliar atau 221,92% dibandingkan dengan 

tahun 2021 sebesar Rp12,89 miliar. 

Manfaat (Beban) Pajak Penghasilan
Beban pajak penghasilan sebesar Rp14,11 miliar 

untuk periode yang berakhir pada 31 Desember 

2022, naik sebesar Rp12,51 miliar atau 784,36% 

dibandingkan dengan tahun 2021 beban pajak 

penghasilan sebesar Rp1,60 miliar. Peningkatan 

ini seiring dengan peningkatan laba sebelum 

pajak.

Laba Tahun Berjalan
Laba tahun berjalan berasal dari laba sebelum 

pajak penghasilan dikurang beban pajak 

penghasilan. Laba tahun berjalan tahun 2022 

adalah sebesar Rp27,40 miliar, naik sebesar 

Rp16,10 miliar atau 142,52% dibandingkan dengan 

tahun 2021 sebesar Rp11,30 miliar. 

Profit Before Tax
Profit before tax comes from gross profit minus 

sales expenses, general, and administrative 

expenses, financial income, financial expenses, 

other income, and other expenses. Profit before 

income tax in 2022 was IDR41.50 billion, an 

increase of IDR28.61 billion or 221.92% compared 

to 2021 of IDR12.89 billion.

Income Tax Benefits (Expense)
Income tax expense amounted to IDR14.11 billion 

for the period ended December 31, 2022, an 

increase of IDR12.51 billion or 784.36% compared 

to 2021 income tax expense of IDR1.60 billion. This 

increase is in line with the increase in profit before 

tax.

Profit For The Year
The current year's profit comes from profit before 

income tax minus the income tax burden. The 

current year's profit in 2022 was IDR27.40 billion, 

an increase of IDR16.10 billion or 142.52% compared 

to 2021 of IDR11.30 billion. 
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Laporan Arus Kas Konsolidasian

Tabel Laporan Arus Kas Tahun 2022 dan 2021 (dalam jutaan Rupiah)
Cash Flow Statement Table 2022 And 2021 (In Million Rupiah)

Laporan Arus Kas
Cash Flow Statement 2022 2021

Kenaikan (Penurunan)
Increase (Decrease)

Selisih
Difference %

Arus kas dari aktivitas 
operasi

Cash Flow from 
Operating Activities

Penerimaan kas dari 
pelanggan

Cash Receipts From 
Customers

              1.160.702           1.080.497               80.205 7,42%

Pembayaran kas kepada 
pemasok

Cash Payments to 
Suppliers

            (759.082)             (662.104)               96.978 14,65%

Pembayaran kas kepada 
karyawan

Cash Payments to 
Employees

              (261.110)             (242.258)                18.852 7,78%

Penghasilan bunga Interest Income                        666                    2.378                  (1.712) -72,00%

Penerimaan 
(pembayaran) dari 
kegiatan operasi lainnya

Receipt (Payment) of 
Other Operating Activities

                          51                  (1.947)                  1.998 -102,61%

Pengembalian kelebihan 
pembayaran pajak 
penghasilan

Return of Excess Payment 
Of Income Tax

                22.006                            -               22.006 100,00%

Penerimaan restitusi 
Pajak Pertambahan Nilai

Value Added Tax 
Restitution Receipts

                  27.196                30.589                (3.394) -11,09%

Pembayaran pajak 
penghasilan

Payment of Income Tax                (17.445)                (17.231)                     214 1,24%

Arus kas bersih yang 
diperoleh dari aktivitas 
operasi

Net Cash Flow Derived 
from Operating Activities

                172.983                189.923             (16.940) -8,92%

      

Arus kas dari aktivitas 
investasi

Cash Flow From 
Investment Activities

    

Hasil penjualan aset tetap Proceeds From The Sale of 
Fixed Assets

                         55                    1.003                   (948) -94,51%

Perolehan aset tetap Acquisition of Fixed Assets                (10.772)                 (7.227)                  3.545 49,05%

Perolehan aset hak guna Acquisition of Right-Of-
Use Assets

                (2.943)                 (4.294)                (1.351) -31,46%

Perolehan aset tak 
berwujud

Acquisition of Intangible 
Assets

                  (1.657)                  (1.795)                    (138) -7,68%

Penerimaan dividen Dividend Receipt                    2.765                    1.967                      798 40,55%

Arus kas bersih yang 
digunakan untuk 
aktivitas investasi

Net Cash Flow Used For 
Investment Activities

                 (12.551)              (10.345)                 2.206 21,33%

      

Arus kas dari aktivitas 
pendanaan

Cash Flow From Funding 
Activities

    

Consolidated Cash Flow 
Statement
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Tabel Laporan Arus Kas Tahun 2022 dan 2021 (dalam jutaan Rupiah)
Cash Flow Statement Table 2022 And 2021 (In Million Rupiah)

Laporan Arus Kas
Cash Flow Statement 2022 2021

Kenaikan (Penurunan)
Increase (Decrease)

Selisih
Difference %

Penerimaan dari utang 
bank jangka pendek

Receipts from Short-Term 
Bank Debt

              1.501.509            1.435.307                66.201 4,61%

Pembayaran untuk utang 
bank jangka pendek

Payment for Short-Term 
Bank Debt

            (1.502.139)        (1.730.000)           (227.861) -13,17%

Penerimaan dari utang 
bank jangka panjang

Receipts from Long-Term 
Bank Debt

                70.670               253.305            (182.635) -72,10%

Pembayaran untuk utang 
bank jangka panjang

Payments for Long-Term 
Bank Debt

            (106.944)                            -             106.944 100,00%

Pembayaran bunga 
utang bank

Bank Debt Interest 
Payments

               (56.607)               (79.759)              (23.153) -29,03%

Pembayaran utang 
pembiayaan konsumen

Consumer Finance Debt 
Repayment

                    (619)                            -                     619 100,00%

Pembayaran liabilitas 
sewa

Payment of Lease 
Liabilities

                 (3.316)                (4.586)                (1.270) -27,70%

Pembayaran dividen kas Cash Dividend Payments                 (9.827)               (19.509)               (9.682) -49,63%

Arus kas bersih yang 
digunakan untuk 
aktivitas pendanaan

Net Cash Flow Used for 
Financing Activities

             (107.273)            (145.243)              (37.969) -26,14%

      

Kenaikan Bersih Kas dan 
Setara Kas

Net Increase In Cash and 
Cash Equivalents

                 53.158                34.336                18.823 54,82%

Dampak dari Perubahan 
Kurs Terhadap Kas dan 
Setara Kas

The Impact Of Exchange 
Rate Changes on Cash 
and Cash Equivalents

                       176                   (179)                  (355) -198,06%

      

Kas dan Setara Kas pada 
Awal Tahun

Cash and Cash Equivalents 
at The Beginning of The 
Year

                94.350                 60.194                34.156 56,74%

Kas dan Setara Kas pada 
Akhir Tahun

Cash And Cash Equivalents 
at The End of The Year

                147.684                94.350                53.334 56,53%

Arus Kas dari Aktivitas Operasi
Di tahun 2022, Phapros mencatat arus kas bersih 

yang diperoleh dari aktivitas operasional sebesar 

Rp172,98 miliar, lebih rendah Rp16,94 miliar atau 

8,92% dibanding tahun 2021 sebesar Rp189,92 

miliar. Hal ini disebabkan oleh peningkatan 

pembayaran kas kepada pemasok dan karyawan. 

Cash Flow From Operating Activities
In 2022, Phapros recorded net cash flow obtained 

from operating activities of IDR172.98 billion, 

lower by IDR16.94 billion or 8.92% compared to 

2021 of IDR189.92 billion. This is due to increased 

cash payments to suppliers and employees. 
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Arus Kas dari Aktivitas Investasi
Di tahun 2022, Phapros mencatat arus kas bersih 

yang digunakan untuk aktivitas investasi sebesar 

Rp12,55 miliar, lebih tinggi Rp2,21 miliar atau 21,33% 

dibanding tahun 2021 sebesar Rp10,35 miliar. Hal 

ini disebabkan oleh strategi manajemen dalam 

melakukan penghematan belanja modal.

 

Arus Kas dari Aktivitas Pendanaan
Di tahun 2022, Phapros mencatat arus kas bersih 

yang digunakan untuk aktivitas pendanaan 

sebesar Rp107,27 miliar, lebih rendah Rp37,97 

miliar atau 26,14% dibanding tahun 2021 sebesar 

Rp145,24 miliar. Hal ini disebabkan oleh penurunan 

penerimaan dari utang bank jangka panjang.

Rasio Kinerja Keuangan
Rasio Kinerja Keuangan
Financial Performance Ratio

Rasio Kinerja Keuangan
Financial Performance Ratio 2022 2021 2020

Margin bersih Net Margin 2,3 1,0 5,0

Imbal-hasil terhadap ekuitas Return On Equity 3,5 1,6 6,6

Imbal-hasil terhadap investasi Return On Investment 5,4 10,4 10,9

Imbal-hasil terhadap aset Return On Assets 1,5 0,6 2,5

Rasio kas Cash Ratio 20,8 12,9 5,8

Rasio lancar Current Ratio 133,6 129,7 94,3

Rasio utang terhadap ekuitas Debt To Equity Ratio 134,0 148,1 158,6

Rasio utang terhadap aset Debt To Asset Ratio 57,3 59,7 61,3

Kemampuan Membayar Utang
Posisi keuangan Phapros cukup likuid untuk 

menutup seluruh kewajibannya. Per 31 Desember 

2022, Rasio Lancar mengalami peningkatan, yaitu 

dari 129,7% menjadi 133,6%, sehingga jumlah Aset 

Cash Flow From Investment Activities
In 2022, Phapros recorded net cash flow used for 

investment activities of IDR12.55 billion, higher 

by IDR2.21 billion or 21.33% compared to 2021 of 

IDR10.35 billion. This is due to management's 

strategy in making capital expenditure savings.

 

Cash Flow From Funding Activities
In 2022, Phapros recorded net cash flow used 

for funding activities of IDR107.27 billion, lower 

by IDR37.97 billion or 26.14% compared to 2021 

of IDR145.24 billion. This is due to a decrease in 

receipts from long-term bank debt.

Financial Performance Ratio

Ability To Pay Debt
Phapros' financial position is liquid enough to 

cover all of its obligations. As of December 31, 

2022, the Current Ratio has increased, from 129.7% 

to 133.6%, so that the amount of Current Assets is 
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Lancar cukup untuk menutup seluruh utang 

jangka pendek Perseroan.

Sedangkan Rasio Jumlah Utang terhadap Jumlah 

Ekuitas maupun Rasio Jumlah Utang terhadap 

Total Aset mengalami peningkatan.

Tingkat Kolektibilitas Piutang

dalam Jutaan  Rupiah
In Million Rupiah

Tingkat Kolektibilitas Piutang
Collectibility Rate Of Receivables 2022 2021 2020

Piutang Usaha Accounts Receivable                450.584                439.202               456.480 

Penjualan Bersih Net Sales               1.168.474              1.051.444               980.557 

Tingkat kolektibiltas piutang tahun 2022 

mengalami peningkatan dari rata-rata selama 152 

hari menjadi rata-rata 141 hari.

Struktur Modal
Struktur modal adalah perimbangan atau 

perbandingan antara liabilitas dan ekuitas. 

Liabilitas terdiri dari jangka panjang dan jangka 

pendek, sedangkan ekuitas terdiri dari saham 

disetor dan laba ditahan. Berikut komposisi 

struktur modal Perseroan.

Struktur Modal
Capital Structure

2022
(Rupiah)

Kontribusi  
Contribution  

(%)

2021
(Rupiah)

Kontribusi  
Contribution  

(%)

Liabilitas Liability 1.034.465 57,27% 1.097.562 59,70%

Ekuitas Equity 771.816 42,73% 740.977 40,30%

Jumlah Liabilitas dan 
Ekuitas

Total Liabilities and 
Equity

1.806.281 95,32% 1.838.539 100,00%

sufficient to cover all of the Company's short-term 

debts.

Meanwhile, the ratio of total debt to total equity 

and the ratio of total debt to total assets increased.

Collectibility Rate of Receivables

The collectibility rate of receivables in 2022 

increased from an average of 152 days to an 

average of 141 days.

Capital Structure
Capital structure is the balance or ratio between 

liabilities and equity. Liabilities consist of long-term 

and short-term, while equity consists of paid-up 

shares and retained earnings. The following is the 

composition of the Company's capital structure.
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Kontribusi liabilitas terhadap jumlah liabilitas 

dan ekuitas mengalami penurunan dari 59,70% 

pada tahun 2021 menjadi 57,27% pada tahun 2022. 

Penurunan liabilitas seiring penurunan utang 

berbunga ini mampu mendorong peningkatan 

penjualan perusahaan.

Kebijakan Manajemen Atas 
Struktur Modal
Phapros berupaya mempertahankan rasio modal 

yang sehat dan peringkat kredit yang kuat 

untuk mencapai struktur modal yang optimal 

dalam mencapai tujuan usaha, termasuk guna 

memaksimalkan nilai pemegang saham dan 

kelangsungan usaha Phapros.

Komposisi struktur modal tahun 2022 yang 

dimiliki oleh Phapros adalah 57,27% berasal dari 

Liabilitas dan 42,73% berupa ekuitas. Komposisi 

ini mengalami penurunan pada liabilitas dan 

peningkatan pada ekuitas dibandingkan tahun 

2021.

The contribution of liabilities to the number of 

liabilities and equity decreased from 59.70% in 

2021 to 57.27% in 2022. The decrease in liabilities 

along with the decrease in interest-bearing debt 

is able to encourage an increase in company sales.

Management Policy on Capital 
Structure
Phapros strives to maintain a healthy capital ratio 

and strong credit rating to achieve an optimal 

capital structure in achieving business objectives, 

including to maximize shareholder value and 

business continuity of Phapros.

The composition of the capital structure in 

2022 owned by Phapros is 57.27% derived from 

liabilities and 42.73% in the form of equity. This 

composition experienced a decrease in liabilities 

and an increase in equity compared to 2021.
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Investasi Barang Modal

Ikatan yang Material Untuk 
Investasi Barang Modal

Capital Goods Investment

Material Bonds For Capital Goods Investment

Investasi barang modal yang dilakukan Phapros 

berupa aset tetap yaitu berupa mesin dan alat 

produksi, serta inventaris dan perlengkapan kantor.

Investasi
Investment

Tujuan Investasi
Investment Objectives

Nilai Investasi
Investment Value

ATB Pendukung operasional Operational Support Rp1,74 miliar/billion

Informasi dan Teknologi
Information & Technology

Pendukung operasional Operational Support Rp1,21 miliar /billion

Mesin
Machine

Peningkatan kapasitas 
infrastruktur

Infrastructure Capacity 
Building

Rp5,87 miliar /billion

Gedung dan Bangunan
Buildings And Structures

Peningkatan kapasitas 
infrastruktur

Infrastructure Capacity 
Building

Rp3,32 miliar /billion

Inventaris Kantor Pendukung operasional Operational Support Rp2,64 miliar /billion

Kendaraan Bermotor
Motor Vehicle

Peningkatan kapasitas 
armada transportasi

Increased Transportation 
Fleet Capacity

Rp304,8 juta /million

Aset Sewa Guna Usaha Pendukung operasional Operational Support Rp1,62 miliar /billion

Jumlah harga perolehan
Total Acquisition Price

Rp16,71 miliar /billion

The capital goods investment made by Phapros is 

in the form of fixed assets, namely in the form of 

machinery and production equipment, as well as 

inventory and office supplies.

Investasi
Investment

Tujuan
Purpose

Sumber Dana
Source Of Funds

Nilai 
Investasi

Investment 
Value

Langkah-langkah 
yang Direncanakan 

Perusahaan
The Company's Planned 

Measures

Mesin dan alat 
produksi
Production 
Machines and 
Tools

Pemenuhan kapasitas
Capacity fulfillment

Pinjaman bank dan 
lembaga Keuangan lainnya/
Loans of banks and other 
financial institutions

Rp5,87 
miliar/billion

Merencanakan 
penyediaan dana dan 
waktu pembayaran yang 
tepat serta bekerja-sama 
dengan perbankan/ 
lembaga keuangan 
dalam monitoring mata 
uang asing.
Planning the provision 
of funds and the right 
payment time and 
cooperating with banks/
financial institutions 
in monitoring foreign 
currencies.

Renovasi 
gedung
Building 
Renovation

Menyesuaikan kapasitas ruangan 
dengan mesin/ alat produksi
Adjusting the capacity of the 
room with production machines / 
equipment

Pinjaman bank dan 
lembaga Keuangan lainnya/
Loans of banks and other 
financial institutions

Rp3,32 
miliar/billion

ATB, Inventaris 
Kantor & IT
ATB, Office 
Inventory & IT

Pendukung operasional
Operational support

Pinjaman bank dan 
lembaga Keuangan lainnya/
Loans of banks and other 
financial institutions

Rp7,21 
miliar/billion

Kendaraan 
Bermotor
Motor Vehicle

Peningkatan kapasitas armada 
transportasi
Increased transportation fleet 
capacity

Pinjaman bank dan 
lembaga Keuangan lainnya/
Loans of banks and other 
financial institutions

Rp304,8 
juta/
thousand



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

191

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

Laporan Posisi Keuangan Konsolidasian
Consolidated Statement of Financial Position

Realisasi 2022
Realization 

2022

Target 2022
Target 2022

Pencapaian
Achievement

Proyeksi 2023
2023 

Projections

Aset Assets
Aset Lancar Current Assets               948.944            884.433 107,29% 862.739 

Aset Tidak Lancar Non-Current Assets                857.337              1.119.131 76,61% 968.557 

Jumlah Aset Total Assets              1.806.281         2.003.563 90,15% 1.831.295 

Liabilitas Liability     

Liabilitas Jangka Pendek Short-Term Liabilities                 710.243          1.003.920 70,75% 722.625 

Liabilitas Jangka Panjang Long-Term Liabilities               324.222              205.179 158,02%  284.354

Jumlah Liabilitas Total Liabilities             1.034.465           1.209.099 85,56% 1.006.980 

Ekuitas Equity                  771.816             794.464 97,15% 824.316 

Jumlah Liabilitas dan 
Ekuitas

Total Liabilities And 
Equity

             1.806.281          2.003.563 90,15% 1.831.295 

Pada 31 Desember 2022, secara konsolidasian 

total aset tercatat sebesar Rp1,81 triliun, atau 

mencapai 90,15% dari target. Pencapaian ini 

disebabkan oleh penurunan aset tetap seiring 

kebijakan manajemen melakukan penghematan 

belanja modal serta investasi hanya bersifat untuk 

pemenuhan regulasi.

Posisi liabilitas akhir tahun 2022, secara 

konsolidasian sebesar Rp1.034 triliun, atau 

mencapai 85,56% dari target. Sedangkan posisi 

ekuitas akhir tahun 2022 sebesar Rp771,82 miliar 

atau mencapai 97,15% dari target. Pencapaian ini 

disebabkan oleh keberhasilan menurunkan utang 

berbunga sehingga menurunkan liabilitas dan 

menaikkan ekuitas sekalipun masih belum sesuai 

target.

Perbandingan Antara Target Pada 
Awal Tahun Buku dengan Hasil 
yang Dicapai (Realisasi), dan Target 
atau Proyeksi yang Ingin Dicapai 
untuk Satu Tahun Mendatang
Comparison Between Target at The Start of Financial Year with 
Results Achieved (Realization), and Target or Projection to Be 
Achieved for The Next Year

As of December 31, 2022, consolidated total assets 

were recorded at IDR1.81 trillion, or reached 90.15% 

of the target. This achievement was caused by the 

decline in fixed assets in line with management's 

policy to save capital expenditure and investment 

is only for regulatory compliance.

The consolidated liability position at the end of 2022 

amounted to IDR1,034 trillion, or reached 85.56% of 

the target. Meanwhile, the equity position at the end 

of 2022 was IDR771.82 billion, reaching 97.15% of the 

target. This achievement was caused by the success 

of reducing interest-bearing debt, thereby reducing 

liabilities and increasing equity even though it was 

still not on target.
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Laporan Laba Rugi dan Penghasilan 
Komprehensif Lain

Income Statement and Other Comprehensive 
Income

Realisasi 2022
Realization 

2022

Target 2022
Target 2022

Pencapaian
Achievement

Proyeksi 2023
2023 

Projections

Penjualan Bersih Net Sales 1.168.474 1.234.000 94,69% 1.235.000 

Beban Pokok Penjualan Cost Of Goods Sold 584.381 604.660 96,65% 592.800 

Laba Bruto Gross Profit 584.093 629.340 92,81% 642.200 

Beban Usaha Operating Expenses 489.647 498.211 98,28% 492.386 

Laba Usaha Operating Profit 94.446 131.129 72,03% 149.814 

Pendapatan (Beban) 
Lain-Lain

Other Income 
(Expense)

(52.944) (57.841) 91,53% 54.362 

Laba Sebelum Pajak 
Penghasilan

Profit Before Income 
Tax

41.502 73.288 56,63% 95.452 

Pajak Penghasilan Income Tax 14.107 16.123 87,49% 20.999 

Laba Tahun Berjalan Profit For The Year 27.395 57.165 47,92% 74.453 

Total penjualan bersih tahun 2022 secara 

konsolidasian sebesar Rp1,17 triliun atau mencapai 

94,69% dari yang target sebesar Rp1,23 triliun. 

Penjualan bersih yang ditargetkan dalam kondisi 

normal belum dapat sepenuhnya terealisasi 

disebabkan oleh adanya penurunan harga e-catalog 

sehingga penjualan masih sedikit di bawah target. 

Beban pokok penjualan tahun 2022 secara 

konsolidasian sebesar Rp584,38 miliar atau 

96,65% dari total penjualan. Prosentase beban 

pokok penjualan konsolidasian tersebut terutama 

disebabkan oleh adanya kenaikan harga bahan 

dan kemas seiring adanya krisis energi dampak 

perang Rusia-Ukraina.

Total beban usaha tahun 2022 konsolidasian 

sebesar Rp489,65 miliar atau 98,28% dari target 

sebesar Rp498,21 miliar. Pencapaian beban usaha 

tersebut disebabkan oleh pencapaian beban 

penjualan di bawah target. 

Total pendapatan (beban) lain-lain diluar usaha 

tahun 2022 konsolidasian adalah sebesar Rp52,94 

Total net sales in 2022 on a consolidated basis 

amounted to IDR1.17 trillion or reached 94.69% of 

the target of IDR1.23 trillion. Net sales targeted 

under normal conditions have not been fully 

realized due to the decrease in e-catalog prices so 

that sales are still slightly below target. 

The consolidated cost of goods sold in 2022 

amounted to IDR584.38 billion or 96.65% of total 

sales. The percentage of consolidated cost of 

goods sold was mainly due to the increase in 

material and packaging prices due to the energy 

crisis due to the Russia-Ukraine war.

Total consolidated operating expenses in 2022 

amounted to IDR489.65 billion or 98.28% of the 

target of IDR498.21 billion. The achievement 

of operating expenses was caused by the 

achievement of sales expenses below the target. 

Total consolidated non-operating other expenses 

in 2022 amounted to IDR52.94 billion, of which the 
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Informasi dan Fakta Material yang 
Terjadi Setelah Tanggal Laporan 
Akuntan
Material Information and Facts Occurring After The Date of The 
Accountant's Report

Sampai akhir tahun 2022, Phapros tidak memiliki 

informasi dan fakta material yang terjadi setelah 

tanggal laporan akuntan, sehingga tidak ada 

tanggal kejadian, jenis informasi atau fakta 

material, uraian informasi atau fakta material, 

dampak kejadian informasi atau fakta material 

tersebut terhadap kegiatan operasional, hukum, 

kondisi keuangan, atau kelangsungan usaha 

emiten atau perusahaan publik.  

Until the end of 2022, Phapros has no material 

information and facts that occurred after the date 

of the accountant's report, so there is no date of 

occurrence, type of material information or fact, 

description of material information or fact, the 

impact of such information event or material 

fact on the operational, legal, financial condition, 

or business continuity of the issuer or public 

company.

miliar, di mana komponen terbesarnya dari 

bunga pinjaman bank yang di atas target seiring 

pencapaian utang berbunga. 

Total laba tahun berjalan tahun 2022 konsolidasian 

adalah sebesar Rp27,40 miliar atau 47,92% dari 

target sebesar Rp57,17 miliar. Pencapaian laba 

tahun berjalan masih di bawah anggaran seiring 

pencapaian penjualannya.

largest component was bank loan interest which 

was above the target in line with the achievement 

of interest-bearing debt. 

The total consolidated profit for the year 2022 is 

IDR27.40 billion or 47.92% of the target of IDR57.17 

billion. The current year's profit achievement is 

still below budget as sales are achieved.
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Pandemi, secara tak terduga, telah membuka 

mata kita akan pentingnya obat-obatan, 

perangkat medis, dan tenaga kesehatan. 

Perlombaan untuk mengembangkan vaksin 

COVID-19 telah mendorong banyak negara 

berinvestasi lebih besar pada program penelitian 

kesehatan dan pengadaan vitamin, suplemen, 

dan obat peningkat kekebalan tubuh.

Di Indonesia, farmasi merupakan sektor yang 

menjanjikan. Akibat meningkatnya permintaan, 

Pemerintah telah memasukkan sektor 

perangkat medis dan farmasi sebagai bagian 

dari sektor prioritas dalam upaya merealisasikan 

program Making Indonesia 4.0. Pemerintah 

Indonesia berupaya meningkatkan daya saing 

sektor perangkat medis dan farmasi dengan 

mendorong terselenggaranya transformasi digital 

berbasis teknologi.

Tidak terkecuali dengan Phapros, Sebagai 

perusahaan farmasi milik negara, juga telah 

memanfaatkan teknologi digital mulai dari proses 

produksi hingga distribusinya sehingga mampu 

mendorong terwujudnya kinerja yang lebih efektif 

dan efisien.

Berdasarkan data dari Kementerian Perindustrian 

RI, terdapat 220 perusahaan di industri farmasi di 

Indonesia dan 90 persen di antaranya berfokus 

pada sektor hilir (downstream) dalam produksi 

obat-obatan. Sementara itu, pemerintah terus 

mengupayakan pengurangan impor sebesar 35 

persen hingga akhir tahun 2022. Pemerintah 

berharap upaya tersebut dapat mengatasi 

ketergantungan pada impor bahan baku.

Prospek Usaha Perusahaan
Company's Business Prospect

The pandemic, unexpectedly, has opened our eyes 

to the importance of medicines, medical devices, 

and healthcare workers. The race to develop 

COVID-19 vaccines has prompted many countries 

to invest more in health research programs and 

procurement of vitamins, supplements, and 

immune-boosting drugs.

In Indonesia, pharmaceuticals are a promising 

sector. Due to increasing demand, the 

Government has included the medical device 

and pharmaceutical sector as part of the priority 

sector in an effort to realize the Making Indonesia 

4.0 program. The Indonesian government seeks 

to increase the competitiveness of the medical 

device and pharmaceutical sector by encouraging 

the implementation of technology-based digital 

transformation.

Phapros is no exception, as a state-owned 

pharmaceutical company, it has also utilized 

digital technology from the production process to 

its distribution so as to encourage the realization 

of more effective and efficient performance.

Based on data from the Indonesian Ministry 

of Industry, there are 220 companies in the 

pharmaceutical industry in Indonesia and 90 

percent of them focus on the downstream sector 

in drug production. Meanwhile, the government 

continues to strive for a 35 percent reduction in 

imports until the end of 2022. The government 

hopes that these efforts can overcome 

dependence on imports of raw materials.
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Sedangkan dari sisi obat-obatan, menurut data 

dari Kementerian Kesehatan, hingga tahun 

2021, ada 241 industri pembuatan obat-obatan, 

17 industri bahan baku obat-obatan, 132 industri 

obat-obatan tradisional, dan 18 industri ekstraksi 

produk alami.

Pertumbuhan fasilitas produksi peralatan medis 

juga terus meningkat. Dari tahun 2015 hingga 

2021, jumlah perusahaan yang memproduksi 

perangkat medis meningkat dari 193 

menjadi 891 perusahaan. Lebih jauh, dalam lima 

tahun terakhir, industri perangkat medis dalam 

negeri mengalami pertumbuhan sebesar 361,66 

persen atau kira-kira sejumlah 698 perusahaan.

Peluang atau prospek bisnis di industri farmasi 

semakin terbuka luas dengan telah dirambahnya 

berbagai negara di dunia sebagai tujuan ekspor 

Perusahaan Farmasi nasional, tercatat hingga 

akhir 2021 Indonesia mengekspor produk farmasi 

dan perangkat medis ke beberapa negara, yaitu 

Belanda, Inggris, Polandia, Nigeria, Kamboja, 

Vietnam, Filipina, Myanmar, Singapura, Korea 

Selatan, dan Amerika Serikat. 

Pemasaran 
Aspek pemasaran merupakan faktor penting yang 

dapat menjadi kunci keberhasilan bagi Perseroan 

dalam memetakan pangsa pasar. Selain itu, 

dengan mengenali aspek tersebut, Perseroan juga 

dapat menganalisa kebutuhan pasar sehingga 

strategi pemasaran berjalan dengan sukses. 

Meanwhile, in terms of medicines, according 

to data from the Ministry of Health, until 2021, 

there are 241 pharmaceutical manufacturing 

industries, 17 medicinal raw material industries, 

132 traditional medicine industries, and 18 natural 

product extraction industries.

The growth of medical equipment production 

facilities also continues to increase. From 2015 to 

2021, the number of companies producing medical 

devices increased from 193 to 891 companies. 

Furthermore, in the last five years, the domestic 

medical device industry experienced growth of 

361.66 percent or approximately 698 companies.

Business opportunities or prospects in the 

pharmaceutical industry are increasingly wide 

open with the encroachment of various countries 

in the world as export destinations for national 

pharmaceutical companies, it is recorded that until 

the end of 2021 Indonesia exports pharmaceutical 

products and medical devices to several countries, 

namely the Netherlands, England, Poland, Nigeria, 

Cambodia, Vietnam, the Philippines, Myanmar, 

Singapore, South Korea, and the United States.

Marketing 
Marketing aspect is an important factor that 

can be the key to success for the Company in 

mapping market share. In addition, by recognizing 

these aspects, the Company can also analyze 

market needs so that marketing strategies run 

successfully. 
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Untuk dapat mencapai target yang telah 

ditetapkan, di tahun 2022, Perseroan 

mengembangkan strategi pemasaran atas 

produk-produk yang dimiliki untuk meningkatkan 

permintaan dan brand awareness. Selain itu, 

strategi pemasaran Perseroan di tahun 2022 

juga diarahkan untuk peningkatan penjualan 

melalui penambahan produk baru, promosi dan 

perluasan pasar, peningkatan customer intimacy, 

pengembangan brand equity, pengelolaan 

portfolio product  serta menjaga ketersediaan 

produk di pasar. 

Dividen
Pada Rapat Umum Pemegang Saham Tahunan 

Perusahaan tanggal 25 Mei 2022, pemegang 

saham telah menyetujui pembagian jumlah 

dividen kas untuk tahun 2021 sejumlah 

Rp6.644.400 (belum dikurangi pajak penghasilan) 

atau Rp7,9 (dalam rupiah penuh) per saham biasa 

dividen kas tersebut akan dibayarkan pada akhir 

periode.

Pada Rapat Umum Pemegang Saham Tahunan 

Perusahaan tanggal 27 Mei 2021, pemegang saham 

telah menyetujui pembagian jumlah deviden kas 

untuk tahun 2020 sejumlah Rp19.395.150 ribu 

(belum dikurangi pajak penghasilan) atau Rp23 

(dalam rupiah penuh) per saham biasa Dividen 

kas tersebut akan dibayarkan pada akhir periode.

To be able to achieve the targets that have been 

set, in 2022, the Company develops marketing 

strategies for its products to increase demand 

and brand awareness. In addition, the Company's 

marketing strategy in 2022 is also directed at 

increasing sales through the addition of new 

products, promotion and market expansion, 

increasing customer intimacy, developing 

brand equity, managing product portfolios and 

maintaining product availability in the market. 

Dividend
At the Company's Annual General Meeting of 

Shareholders on May 25, 2022, shareholders have 

approved the distribution of cash dividends for 

2021 in the amount of IDR6,644,400 (excluding 

income tax) or IDR7.9 (in full rupiah) per ordinary 

share, the cash dividends will be paid at the end 

of the period.

At the Company's Annual General Meeting of 

Shareholders on May 27, 2021, the shareholders 

have approved the distribution of cash dividends 

for 2020 in the amount of IDR19,395,150 thousand 

(excluding income tax) or IDR23 (in full rupiah) per 

ordinary share The cash dividend will be paid at 

the end of the period.
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Kontribusi Kepada Negara
Contribution To The Country

Uraian
Description

2022
(Rp juta/ Rp million)

2021
(Rp juta/ Rp million)

2020
(Rp juta/ Rp million)

PPh Pasal 21 Income Tax Article 21            11.256            11.707            11.316 

PPh Pasal 22 Income Tax Article 22             3.316   

PPh Pasal 23 Income Tax Article 23             2.330             1.562             2.472 

PPh Pasal 25 Income Tax Article 25                   39             7.623 

PPh Final Pasal 4 Ayat (2) Final Income Tax Article 4 
Paragraph (2)

               627                643             3.796 

PPh Pasal 25/29 Badan Income Tax Article 25/29 
Agency

              2.193 

Jumlah Total            17.529            13.952            27.400 

PPN Masukan Vat Input            43.475            33.025            35.778 

PPN Keluaran Vat Output          119.898            98.028            90.545 

Jumlah Total            76.423            65.003            54.767 

Deviden
Dividend

Pembagian Deviden Tahun Buku
Dividend Distribution For Financial Year

2021 2020 2019 2018 2017

Laba Bersih Kinerja 
Tahun Sebelumnya 
(Rp juta)

Net Profit of Previous 
Year's Performance 
(IDR million)

11.297 48.665 102.310 133.293 125.266

Dividen Kas yang 
Dibagikan (Rp juta)

Cash Dividend 
Distributed (IDR 
million)

6.644 19.395 71.425 92.615 87.686

Dividen per Lembar 
Saham (Rupiah 
penuh)

Dividend Per Share 
(full IDR)

7 23 85 158 522

Payout Ratio Payout Ratio 40% 40% 70% 70% 70%

Tanggal 
Pengumuman

Announcement Date 25 Mei 2022 27 Mei 2021 25 Juni 
2020

14 Maret 
2019

26 April 
2018

Tanggal Pembayaran Payment Date 2022 2021 2020 2019 2018
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Sampai akhir tahun 2022, Phapros tidak 

melakukan penawaran saham dan obligasi di 

bursa, sehingga tidak ada realisasi penggunaan 

dana hasil penawaran umum di dalam Ekuitas. 

Dengan demikian, Phapros tidak menyajikan 

informasi realisasi penggunaan dana hasil 

penawaran umum seperti total perolehan dana, 

rencana penggunaan dana, rincian penggunaan 

dana, saldo dana dan tanggal persetujuan RUPS/

RUPO atas perubahan penggunaan dana.

Sampai akhir tahun 2022, Phapros tidak memiliki 

program kepemilikan saham oleh karyawan dan/

atau manajemen yang dilaksanakan perusahaan 

(ESOP/MSOP). Dengan demikian, Phapros 

tidak menyajikan informasi dengan program 

kepemilikan saham oleh karyawan dan/atau 

manajemen yang dilaksanakan perusahaan 

(ESOP/MSOP) seperti jumlah saham ESOP/MSOP 

dan realisasinya, jangka waktu, persyaratan 

karyawan dan/atau manajemen yang berhak dan 

harga exercise.

Until the end of 2022, Phapros does not have a 

share ownership program by employees and/

or management implemented by the company 

(ESOP/MSOP). Thus, Phapros does not present 

information with the share ownership program by 

employees and/or management implemented by 

the company (ESOP/MSOP) such as the number 

of ESOP/MSOP shares and their realization, 

duration, requirements of eligible employees and/

or management and exercise price.

Until the end of 2022, Phapros did not offer shares 

and bonds on the stock exchange, so there was 

no realization of the use of funds from the public 

offering in Equity. Thus, Phapros does not present 

information on the realization of the use of funds 

from the public offering such as total proceeds of 

funds, plans for the use of funds, details of the use 

of funds, fund balances and the date of approval 

of the GMS/RUPO for changes in the use of funds.

Realisasi Penggunaan Dana Hasil 
Penawaran Umum

Program Kepemilikan Saham oleh 
Karyawan dan/atau Manajemen 
yang Dilaksanakan Perusahaan 
(ESOP/MSOP)

Realization of The Use of Public Offering Proceeds

Share Ownership Program by Employees and/or Management 
Implemented By The Company (ESOP/MSOP)



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

199

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

1. Perseroan melakukan transaksi dengan pihak 

berelasi. Definisi dari pihak-pihak berelasi 

sesuai dengan PSAK 7 “Pengungkapan Pihak-

pihak yang Berelasi”, yang dimaksud dengan 

pihak yang berelasi adalah orang atau entitas 

yang berelasi dengan entitas pelapor sebagai 

berikut:

a. Orang atau anggota keluarga terdekatnya 

berelasi dengan entitas pelapor jika orang 

tersebut:

i. memiliki pengendalian atau 

pengendalian ersama terhadap entitas 

pelapor;

ii. memiliki pengaruh signifikan terhadap 

entitas pelapor; atau

iii. personal manajemen kunci entitas 

pelapor atau entitas induk pelapor.

b. Suatu entitas berelasi dengan entitas 

pelapor jika memenuhi hal-hal sebagai 

berikut:

i.  entitas dan entitas pelapor adalah 

anggota dari kelompok usaha yang 

sama (artinya entitas induk, entitas 

anak dan entitas anak berikutnya 

terkait dengan entitas lain);

ii.  suatu entitas adalah entitas asosiasi 

atau ventura ersama bagi entitas lain 

(atau entitas asosiasi atau ventura 

ersama yang merupakan anggota 

Informasi Transaksi Material 
yang Mengandung Benturan 
Kepentingan dan/atau Transaksi 
dengan Pihak Afiliasi
Material Transaction Information Containing Conflict of Interest 
and/or Transactions With Affiliated Parties

1. The Company conducts transactions with 

related parties. The definition of related parties 

by PSAK 7 "Disclosure of Related Parties", what 

is meant by related parties is a person or entity 

related to the reporting entity as follows:

a. The person or next of kin is related to the 

reporting entity if the person:

i. have equal control or control over the 

reporting entity; 

ii. has a significant influence on the 

reporting entity; or 

iii. personal Key Management of the 

reporting entity or the reporting parent 

entity.

b. An entity is related to the reporting entity 

if it fulfills the following:

 

i.  The reporting entity and entity are 

members of the same business group 

(meaning the parent, subsidiaries and 

subsequent subsidiaries related to 

other entities); 

ii.  An entity is an associate or joint venture 

entity for another entity (or an associate 

or joint venture entity that is a member 

of a business group, of which the other 
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suatu kelompok usaha, dimana entitas 

lain tersebut adalah anggotanya);

iii.  kedua entitas tersebut adalah ventura 

ersama dari pihak ketiga yang sama;

iv.  suatu entitas adalah ventura ersama 

dari entitas ketiga dan entitas yang 

lain adalah entitas asosiasi dari entitas 

ketiga;

v.  entitas ter/sebut adalah suatu program 

imbalan pasca kerja untuk imbalan 

kerja dari suatu entitas pelapor atau 

entitas yang terkait dengan entitas 

pelapor;

vi.  entitas yang dikendalikan atau 

dikendalikan bersama oleh orang yang 

diidentifikasi dalam butir (a);

vii.  orang yang diidentifikasi, dalam butir 

(a) (i) memiliki pengaruh signifikan 

terhadap entitas atau anggota 

manajemen kunci entitas (atau entitas 

induk dari entitas).

Nama pihak yang bertransaksi dan sifat 

hubungan afiliasi dalam pelaksanaan kegiatan 

usaha, Perusahaan dan anak perusahaannya 

melakukan transaksi tertentu dengan 

beberapa pihak yang berelasi, antara lain:

Sifat Hubungan dan Transaksi
Nature of Relationships And Transactions

Pihak berelasi
Related Parties

Sifat hubungan
The Nature of The Relationship

Sifat Transaksi
Nature of Transactions

PT Kimia Farma (Persero) 
Tbk

Pemegang Saham/
Stockholders
Shareholders/Stockholders

Penjualan barang, 
piutang usaha, utang 
usaha, utang lainnya

Sales of goods, accounts 
receivable, accounts 
payable, other debts

PT Kimia Farma Trading  
and Distribution

Dibawah Pengendalian yang 
Sama
Under Equal Control

Penjualan barang, 
piutang usaha, utang 
lainnya

Sales of goods, accounts 
receivable, other debts

entity is a member); 

iii.  Both entities are joint ventures of the 

same third party; 

iv.  One entity is a joint venture of a third 

entity and another entity is an associate 

entity of a third entity; 

v.  Such entity means a post-employment 

benefit plan for employee benefits of a 

reporting entity or an entity related to 

the reporting entity; 

vi.  Entities jointly controlled or controlled 

by the persons identified in point 

(a); 

vii.  The person identified, in point (a) (i) 

has a significant influence on the 

entity or a key management member 

of the entity (or the parent entity of the 

entity).

The name of the transacting party and the 

nature of the affiliate relationship in the 

implementation of business activities, the 

Company and its subsidiaries carry out certain 

transactions with several related parties, 

including:
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Sifat Hubungan dan Transaksi
Nature of Relationships And Transactions

Pihak berelasi
Related Parties

Sifat hubungan
The Nature of The Relationship

Sifat Transaksi
Nature of Transactions

PT Kimia Farma Sungwun 
Pharmacopia

Dibawah Pengendalian yang 
Sama/Under Equal Control

Utang usaha Accounts Payable

PT Indofarma (Persero) Dikendalikan oleh Pemerintah 
yang sama (Kementerian 
BUMN)/ Controlled by the same 
Government (Ministry of SOEs)

Penjualan barang, 
piutang usaha

Sales of goods, accounts 
receivable

PT Rajawali Nusindo Penjualan barang, 
piutang usaha

Sales of goods, accounts 
receivable

PT Rajawali Nusantara 
Indonesia

Beban usaha, uang muka Operating expenses, 
advances

PT Bank Mandiri (Persero) 
Tbk

Kas dan setara kas Cash and cash 
equivalents

PT Bank Negara Indonesia 
(Persero) Tbk

Kas dan setara kas, 
pinjaman jangka pendek

Cash and cash 
equivalents, short-term 
loans

PT Bank Rakyat Indonesia 
(Persero) Tbk

Kas dan setara kas Cash and cash 
equivalents

2. Penjelasan mengenai kewajaran transaksi

 Transaksi-transaksi dengan perusahaan 

afiliasi dilakukan dalam batas kewajaran 

melalui tender terbuka yang diikuti juga oleh 

perusahaan-perusahaan asuransi lainnya 

sehingga tidak ada benturan kepentingan.

3. Alasan dilakukannya transaksi

 Transaksi afiliasi dilakukan berdasarkan prinsip 

saling membutuhkan (reciprocal bussines) 

dan profesional yang menguntungkan kedua 

belah pihak.

4. Realisasi transaksi pada periode tahun buku 

terakhir. Pada tahun 2022, besaran realisasi 

transaksi adalah:

2. Explanation of the fairness of the transaction 

Transactions with affiliated companies are 

carried out within reasonable limits through 

open tenders which are also participated by 

other insurance companies so that there is no 

conflict of interest.

3. Reason for the transaction 

 Affiliate transactions are carried out based 

on the principle of reciprocal business and 

professionalism that benefits both parties.

4. Realization of transactions in the period of 

the last financial year. In 2022, the amount of 

transaction realization is:
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Uraian
Description 2022 2021

Persentase Terhadap 
Jumlah Aset (Liabilitas)

Percentage To Total 
Assets (Liabilities)

2022 (%) 2021 (%)

Kas dan Setara Kas Cash and Cash 
Equivalents

PT Bank Mandiri 
(Persero) Tbk

PT Bank Mandiri 
(Persero) Tbk

           48.421.402            11.049.555 0,027 0,006

PT Bank Syariah 
Indonesia Tbk

PT Bank Syariah 
Indonesia Tbk

           24.990.340             5.370.489 0,014 0,003

PT Bank Rakyat 
Indonesia (Persero) Tbk

PT Bank Rakyat 
Indonesia (Persero) Tbk

           19.347.868            28.342.438 0,011 0,015

PT Bank Negara 
Indonesia (Persero) Tbk

PT Bank Negara 
Indonesia (Persero) Tbk

           16.867.170            16.180.929 0,009 0,009

           109.626.780            60.943.411 0,061 0,033
Piutang Usaha Accounts Receivable
PT Kimia Farma 
Trading & Distribution

PT Kimia Farma 
Trading & Distribution

         327.447.948          205.234.247 0,181 0,112

PT Rajawali Nusindo PT Rajawali Nusindo            91.950.341          205.883.359 0,051 0,112

PT Kimia Farma 
(Persero) Tbk

PT Kimia Farma 
(Persero) Tbk

               879.512                780.572 0,000 0,000

PT Indofarma Global 
Medika

PT Indofarma Global 
Medika

                  5.166                428.807 0,000 0,000

           420.282.967          412.326.985 0,233 0,224
Uang Muka Adavances
PT Kimia Farma 
(Persero) Tbk

PT Kimia Farma 
(Persero) Tbk

                 34.757                  34.757 0,000 0,000

PT Bio Farma (Persero) PT Bio Farma (Persero)                      269                          - 0,000                      - 

PT Rajawali Nusantara 
Indonesia (Persero)

PT Rajawali Nusantara 
Indonesia (Persero)

                         -                231.171 0,000 0,000

                   35.026                265.928 0,000 0,000
Aset Keuangan 
pada Nilai Wajar 
Melalui Pendapatan 
Komprehensif Lain

Financial Assets At 
Fair Value Through 
Other Comprehensive 
Income

PT Raudhatussyfaa 
Sehat Bersama

PT Raudhatussyfaa 
Sehat Bersama

           19.362.000            19.370.000 0,011 0,011

PT Bank Muamalat Tbk PT Bank Muamalat Tbk                  56.181                  56.181 0,000 0,000

             19.418.181            19.426.181 0,011 0,011
Utang Usaha Accounts Payable
PT Kimia Farma 
(Persero) Tbk

PT Kimia Farma 
(Persero) Tbk

            3.440.599                811.322              0,003              0,001 

PT Kimia Farma Apotek PT Kimia Farma Apotek                577.839                418.275 0,001 0,000

PT Rajawali Nusindo PT Rajawali Nusindo                209.288                          - 0,000                     - 

PT Kimia Farma 
Trading & Distribution

PT Kimia Farma 
Trading & Distribution

                         -            12.122.549                       -              0,011 

              4.227.726            13.352.146            0,004             0,012 
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Uraian
Description 2022 2021

Persentase Terhadap 
Jumlah Aset (Liabilitas)

Percentage To Total 
Assets (Liabilities)

2022 (%) 2021 (%)

  

Liabilitas Lancar 
Lainnya

Other Current 
Liabilities

PT Kimia Farma 
(Persero) Tbk

PT Kimia Farma 
(Persero) Tbk

                 48.650                  48.650 0,000 0,000

                   48.650                  48.650 0,000 0,000
  

Utang Dividen Dividend Debt             6.467.583             9.650.240            0,006            0,009 

              9.650.240             9.650.240             
0,006 

           0,009 

  

Utang Bank Bank Debt
PT Bank Syariah 
IndonesiaTbk

PT Bank Syariah 
IndonesiaTbk

         205.000.000                          -                 
0,198 

                      
- 

PT Bank Negara 
Indonesia (Persero) Tbk

PT Bank Negara 
Indonesia (Persero) Tbk

         160.000.000          360.000.000                 
0,155 

                
0,328 

           365.000.000          360.000.000             0,353         0,328 

Uraian
Description 2022 2021

Persentase Terhadap Total 
Pendapatan

Percentage To Total Income

2022 (%) 2021 (%)

Penjualan Sales
PT Kimia Farma 
Trading & Distribution

PT Kimia Farma 
Trading & Distribution

      1.012.261.840          715.560.321 0,866 0,681

PT Rajawali Nusindo PT Rajawali Nusindo         79.427.784          271.059.084 0,068 0,258

PT Kimia Farma 
(Persero) Tbk

PT Kimia Farma 
(Persero) Tbk

            5.907.821                384.349  0,005  0,000 

PT Indofarma Global 
Medika

PT Indofarma Global 
Medika

                 15.296                999.633  0,000                 0,001 

      1.097.612.741        988.003.387 0,939 0,940

Uraian
Description 2022 2021

Persentase Terhadap Total 
Pendapatan

Percentage To Total Income

2022 (%) 2021 (%)

Pembelian Purchase
PT Kimia Farma 
(Persero) Tbk

PT Kimia Farma 
(Persero) Tbk

                  8.650                171.720  0,000  0,000 

                 8.650                171.720  0,000  0,000 
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Uraian
Description 2022 2021

Persentase Terhadap 
Total Pendapatan

Percentage To Total 
Income

2022 (%) 2021 (%)

Beban Usaha Operating Expenses
PT Rajawali Nusantara Indonesia (Persero)                          -                201.667                       -  0,000 

                           -                201.667                       
- 

 0,000 

Uraian
Description 2022 2021

Persentase Terhadap 
Total Pendapatan

Percentage To Total 
Income

2022 (%) 2021 (%)

Penghasilan (Beban) 
Lainnya

Other Income 
(Expenses)

PT Rajawali Nusindo             1.134.925             1.862.014 0,172 9,709

PT Kimia Farma Trading & Distribution                          -               (127.594)                       - -0,665

              1.134.925             1.734.420 0,172 9,043

Uraian
Description 2022 2021

Persentase Terhadap 
Jumlah Aset (Liabilitas)

Percentage To Total 
Assets (Liabilities)

2022 (%) 2021 (%)

Beban Keuangan Financial Burden
PT Bank Mandiri (Persero) Tbk                          -           (12.255.556)                       - 0,158

PT Bank Syariah Indonesia Tbk            (4.044.056)                          - 0,068                    - 

PT Bank Negara Indonesia (Persero) Tbk           (19.058.712)           (21.943.423) 0,32 0,284

            (23.102.768)           (34.198.979) 0,388 0,442

5. Kebijakan perusahaan terkait dengan 

mekanisme review atas transaksi

 Dalam melakukan transaksi dengan 

perusahaan afiliasi, perusahaan selalu 

melakukan kajian dan analisa atas setiap 

transaksi-transaksi yang dilakukan secara 

menyeluruh dan berkelanjutan dengan 

melibatkan pihak-pihak yang kompeten 

seperti komite investasi, komite audit, Tim 

Pengadaan Barang dan/atau Jasa, dan pihak 

terkait lainnya.

5. Company policy related to the transaction 

review mechanism 

 In conducting transactions with affiliated 

companies, the company always conducts a 

review and analysis of every transaction carried 

out thoroughly and continuously by involving 

competent parties such as the investment 

committee, audit committee, Goods and/or 

Services Procurement Team, and other related 

parties.
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Perubahan Peraturan Perundang-
Undangan yang Berpengaruh 
Signifikan Terhadap Perusahaan
Changes In Laws and Regulations That Have a Significant Effect on 
The Company

Hingga akhir 31 Desember 2022, tidak terdapat 

perubahan peraturan undang-undang yang 

berpengaruh terhadap operasional Perusahaan.

Until the end of December 31, 2022, there are no 

changes in legislation that affect the Company's 

operations.

6. Pemenuhan peraturan dan ketentuan terkait

 Setiap transaksi yang dilakukan telah 

sesuai dengan peraturan dan ketentuan 

yang ditetapkan oleh regulator maupun 

perusahaan.

6. Compliance with related rules and regulations 

Every transaction carried out is by the rules and 

regulations set by regulators and companies.
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Perubahan pada pernyataan standar akuntansi 

keuangan dan interpretasi pernyataan standar 

akuntansi keuangan

Efektif tanggal 1 Januari 2022, Perusahaan 

menerapkan PSAK baru yang berlaku efektif 

pada tanggal pelaporan. Perubahan kebijakan 

akuntansi Perusahaan telah dibuat sesuai 

kebutuhan, sesuai dengan ketentuan transisi 

dalam standar masing-masing.

Berikut adalah amendemen dan standar baru 

yang relevan dengan operasi Perusahaan:

• Amendemen PSAK 57 - Provisi, Liabilitas 

Kontinjensi dan Aset Kontinjensi;

• Penyesuaian PSAK 71 – Instrumen Keuangan;

• Penyesuaian PSAK 73 – Sewa; 

Dampak dari penerapan standar akuntansi baru 

ini adalah sebagai berikut:

• Amendemen PSAK 57 - Provisi, Liabilitas 

Kontinjensi dan Aset Kontinjensi

 PSAK 57 mendefinisikan kontrak yang 

memberatkan sebagai kontrak dimana biaya 

yang tidak dapat dihindari untuk memenuhi 

kewajiban Perusahaan melebihi manfaat 

ekonomi yang akan diterima berdasarkan 

kontrak tersebut. Biaya yang tidak dapat 

dihindari adalah yang lebih rendah dari biaya 

bersih untuk keluar dari kontrak dan biaya 

untuk memenuhi kontrak. Amendemen 

tersebut mengklarifikasi arti ‘biaya untuk 

memenuhi kontrak’.

Perubahan Kebijakan Akuntansi 
Yang Diterapkan Perusahaan Pada 
Tahun Buku Terakhir
Changes In Accounting Policies Implemented by The Company In 
The Last Financial Year

Changes	 to	 the	 statement	 of	 financial	

accounting standards and interpretation of the 

statement	of	financial	accounting	standards

Effective January 1, 2022, the Company 

implemented a new PSAK effective on the 

reporting date. Changes to the Company's 

accounting policies have been made as needed, 

by the transitional provisions in their respective 

standards.

Here are the amendments and new standards 

relevant to the Company's operations:

• PSAK Amendment 57 - Provisions, Contingent 

Liabilities and Contingent Assets;

• Adjustment of PSAK 71 – Financial Instruments;

• PSAK 73 Adjustment – Rent;

The impact of implementing this new accounting 

standard is as follows:

• PSAK Amendment 57 - Provisions, Contingent 

Liabilities and Contingent Assets

 PSAK 57 defines a burdensome contract as 

one in which the unavoidable cost of fulfilling 

the Company's obligations exceeds the 

economic benefits to be received under the 

contract. Unavoidable costs are those that are 

lower than the net cost of exiting the contract 

and the cost of fulfilling the contract. The 

amendment clarifies the meaning of 'cost to 

fulfil a contract'.
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 Amendemen ini menjelaskan bahwa biaya 

langsung untuk memenuhi kontrak terdiri dari:

• biaya inkremental untuk memenuhi 

kontrak tersebut (misalnya tenaga kerja 

langsung dan material); dan

• alokasi biaya lain yang berhubungan 

langsung untuk memenuhi kontrak 

(misalnya alokasi biaya penyusutan 

atas aset tetap yang digunakan dalam 

memenuhi kontrak tersebut).

Amendemen tersebut juga mengklarifikasi 

bahwa, sebelum provisi terpisah untuk 

kontrak yang memberatkan ditetapkan, 

entitas mengakui kerugian penurunan nilai 

yang terjadi atas aset yang digunakan dalam 

memenuhi kontrak, bukan atas aset yang 

didedikasikan untuk kontrak tersebut.

 

• Penyesuaian PSAK 71 – Instrumen Keuangan

 Amendemen PSAK 71 mengatur biaya mana 

yang harus dimasukkan dalam pengujian 

10% untuk penghentian pengakuan liabilitas 

keuangan. Biaya atau fee dapat dibayarkan 

kepada pihak ketiga atau pemberi pinjaman. 

Berdasarkan amendemen tersebut, biaya atau 

biaya yang dibayarkan kepada pihak ketiga 

tidak akan dimasukkan dalam tes 10%.

Selain itu, amendemen ini juga mengklarifikasi 

perlakuan akuntansi untuk imbalan 

tersebut dalam kondisi modifikasi yang 

mengakibatkan penghentian pengakuan dan 

tidak memenuhi penghentian pengakuan 

liabilitas keuangan. Jika modifikasi tidak 

mengakibatkan penghentian pengakuan 

liabilitas keuangan, imbalan tersebut harus 

 The amendment clarifies that the direct costs 

of fulfilling a contract consist of:

• Incremental costs to fulfil such contracts 

(e.g. direct and material labor); and

•  Allocation of other costs directly related 

to fulfilling the contract (e.g. allocation of 

depreciation costs on fixed assets used in 

fulfilling the contract).

The amendment also clarifies that, before 

a separate provision for a burdensome 

contract is established, the entity recognizes 

impairment losses incurred on assets used in 

fulfilling the contract, not on assets dedicated 

to the contract.

 

• PSAK 71 Adjustment – Financial Instruments

 The amendment to PSAK 71 regulates 

which fees must be included in the 10% test 

for termination of recognition of financial 

liabilities. Fees or fees may be paid to third 

parties or lenders. Under the amendment, 

fees or charges paid to third parties will not be 

included in the 10% test.

 In addition, the amendment also clarifies 

the accounting treatment for such benefits 

under modified conditions that result 

in termination of recognition and non-

fulfillment of termination of recognition of 

financial liabilities. If the modification does 

not result in termination of recognition of 

financial liabilities, such benefits must be 
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dimasukkan dalam perhitungan suku bunga. 

Jika modifikasi mengakibatkan penghentian 

pengakuan liabilitas keuangan awal, maka 

imbalan tersebut dibebankan langsung ke 

laba rugi.

• Penyesuaian PSAK 73 - Sewa 

DSAK-IAI telah menghilangkan ilustrasi 

pembayaran dari lessor terkait dengan 

prasarana. Alasan amendemen tersebut 

adalah untuk menghilangkan potensi 

kebingungan tentang perlakuan insentif 

leasing.

Amendemen dan penyesuaian dari standar 

akuntansi berikut ini tidak mempunyai dampak 

signifikan terhadap laporan keuangan Perusahaan:

• Amendemen PSAK No. 22 - Kombinasi Bisnis; 

dan

• Penyesuaian PSAK No. 69 – Agrikultur

Standar dan interpretasi standar akuntansi 

baru tertentu telah dikeluarkan tetapi tidak 

wajib diterapkan pada tahun yang berakhir 31 

Desember 2022 dan belum diterapkan secara dini 

oleh Perusahaan.

included in the calculation of interest rates. If 

the modification results in termination of the 

recognition of the initial financial liability, then 

the compensation is charged directly to the 

profit and loss.

• PSAK 73 Adjustment - Rent 

 DSAK-IAI has eliminated payment illustrations 

from lessors related to infrastructure. The 

reason for the amendment is to eliminate 

potential confusion about the treatment of 

leasing incentives.

Amendments and adjustments to the following 

accounting standards do not have a significant 

impact on the Company's financial statements:

• PSAK Amendment No. 22 - Business 

Combination; and

- Adjustment of PSAK No. 69 – Agriculture

Certain new accounting standards and 

interpretations have been issued but are not 

mandatory for the year ended December 31, 2022 

and have not been implemented early by the 

Company.
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Hal-Hal yang Berpotensi 
Berpengaruh Signifikan 
terhadap Kelangsungan Usaha
Sepanjang tahun 2022, Phapros tidak memiliki 

hal-hal yang berpotensi berpengaruh signifikan 

terhadap kelangsungan usahanya. Hal tersebut 

dapat dilihat dari pencapaian kinerja operasional 

dan Keuangan Perseroan yang optimal dan 

meningkat setiap tahunnya. 

Assessment Manajemen akan 
Kelangsungan Usaha
Manajemen menganalisa bahwa dalam kegiatan 

usahanya, Phparos dihadapkan pada beberapa 

risiko-risiko utama yang timbul dari risiko nilai 

tukar mata uang, risiko likuiditas dan risiko 

tingkat bunga. Oleh karena itu, Manajemen selalu 

berupaya untuk menganalisa dan melakukan 

upaya mitigasi agar risiko-risiko tersebut dapat 

terkontrol dengan baik. Manajemen menilai 

bahwa di tahun 2020, Phapros tidak memiliki 

hal-hal yang berpengaruh signifikan terhadap 

kelangsungan usahanya. 

Asumsi yang Digunakan 
Manajemen dalam Melakukan 
Assessment
Asumsi kelangsungan usaha Phapros didasarkan 

pada asumsi-asumsi dari internal dan eksternal 

Perseroan seperti tingkat pertumbuhan 

ekonomi nasional, tingkat inflasi, nilai tukar 

mata uang rupiah terhadap dollar Amerika yang 

mempengaruhi impor bahan baku serta tingkat 

suku bunga. 

Things That Have The Potential 
To Have a Significant Effect on 
Business Continuity 
Throughout 2022, Phapros does not have things 

that have the potential to have a significant 

effect on its business continuity. This can be seen 

from the achievement of the Company's optimal 

operational and financial performance and 

increasing every year. 

Management Assessment of 
Business Continuity 
Management analyzes that in its business 

activities, Phparos is faced with several main 

risks arising from currency exchange rate risk, 

liquidity risk and interest rate risk. Therefore, 

Management always strives to analyze and make 

mitigation efforts so that these risks can be 

controlled properly. Management considers that 

in 2020, Phapros does not have things that have a 

significant effect on its business continuity. 

Assumptions Used by 
Management In Conducting 
Assessment
The assumption of Phapros' business continuity is 

based on assumptions from internal and external 

of the Company such as the national economic 

growth rate, inflation rate, rupiah exchange rate 

against US dollar which affects imports of raw 

materials and interest rates. 

Informasi Kelangsungan Usaha
Business Continuity Information
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TATA KELOLA 
PERUSAHAAN
GOOD CORPORATE 
GOVERNANCE

Fokus penerapan GCG Perseroan tidak hanya dipandang 

sebagai bentuk pemenuhan terhadap peraturan perundang-

undangan semata, akan tetapi menjadi sebuah kesadaran 

penuh yang harus dimiliki oleh setiap insan Perseroan demi 

terwujudnya BUMN bersih berkelas dunia. 

The focus of the Company's GCG implementation is not only 

seen as a form of fulfillment of laws and regulations, but also 

as a full awareness that must be owned by every person in the 

Company for the realization of world-class clean SOEs. 
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Tata Kelola Perusahaan
Good Corporate Governance

Komitmen 
Komitmen dalam menjalankan GCG  merupakan 

landasan untuk menghasilkan nilai tambah yang 

optimal bagi para pemegang saham dan investor, 

serta menjaga pertumbuhan berkelanjutan 

Perusahaan dan lingkungannya. 

Phapros senantiasa mengoptimalkan 

implementasi prinsip-prinsip GCG dan melakukan 

pemutakhiran berdasarkan perkembangan GCG 

terkini serta peraturan perundang-undangan 

yang berlaku, mulai dari landasan prinsip GCG 

hingga penerapan aspek Environmental, Social & 

Governance (ESG). 

Phapros memiliki seperangkat ketentuan yang 

menentukan penerapan GCG, antara lain namun 

tidak terbatas pada: 

1.  Pedoman Tata Kelola;

2.  Pedoman standar etika bisnis dan perilaku;

3.  Panduan Kerja Dewan Komisaris dan Direksi;

4.   Sistem Pelaporan Pelanggaran;

Profesionalisme dan akuntabilitas Phapros tidak terlepas dari integritas dan komitmen 
Perseroan dalam menerapkan prinsip-prinsip Tata Kelola Perusahaan yang Baik atau 
Good Corporate Governance (GCG) secara menyeluruh. Penerapan GCG menjadi wujud 
nyata Perseroan dalam menciptakan keberlangsungan bisnis yang berkelanjutan. Bagi 
Perseroan, implementasi GCG lebih dari sekedar bentuk kepatuhan karena GCG berperan 
sebagai sebuah sistem untuk menjamin pemenuhan hak dan kewajiban seluruh organ dan 
Pemegang Saham yang berimplikasi pada terwujudnya Visi dan Misi Perseroan.

Phapros' professionalism and accountability are inseparable from the Company's integrity and 
commitment to implementing the principles of Good Corporate Governance (GCG) as a whole.  The 
implementation of GCG is a tangible manifestation of the Company creating sustainable business 
continuity.  For the Company, the implementation of GCG is more than just a form of compliance 
because GCG acts as a system to ensure the fulfillment of the rights and obligations of all organs and 
Shareholders who has implications for the realization of the Company's Vision and Mission.

Commitment 
Commitment to implementing GCG is the 

foundation for generating optimal added value for 

shareholders and investors, as well as maintaining 

the sustainable growth of the Company and its 

environment.

 

Phapros always optimizes the implementation 

of   GCG principles and makes updates based 

on the latest GCG developments and applicable 

legislation, starting from the foundation of GCG 

principles to the implementation of Environmental, 

Social & Governance (ESG) aspects.

Phapros has a set of provisions that determine the 

implementation of GCG, including but not limited 

to: 

1.  Governance Guidelines;

2.  Guidelines for standards of business ethics 

and conduct;

3. Board of Commissioners and Directors Work 
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5.  Pedoman Penanganan Gratifikasi;

6.  Piagam Manajemen Risiko;

7.   Piagam Audit Internal;

8.  Piagam Komite Audit;

9.   Piagam Komite Risiko & GCG;

10.  Piagam Sekretaris Perusahaan;

11.  Piagam Komite Nominasi dan Remunerasi;

12. Pedoman dan Standar Operasional LHKPN 

(Laporan Harta Kekayaan Penyelenggara 

Negara);

13.  Pedoman Sistem Pengendalian Intern;

14.  Tata Kelola Teknologi Informasi;

15. Pedoman Pengelolaan Anak Perusahaan.

Dasar Penerapan Pedoman Tata 
Kelola Perusahaan yang Baik
Penerapan Tata Kelola Perusahaan di Phapros 

mengacu kepada beberapa ketentuan yang 

berlaku, yaitu:

1. Undang-Undang Nomor 40 tahun 2007 

tentang Perseroan Terbatas.

2. Peraturan Menteri Negara BUMN No. PER- 

01/MBU/2011 tanggal 1 Agustus 2011 tentang 

Penerapan Tata Kelola Perusahaan yang Baik 

pada BUMN dan perubahannya Peraturan 

Menteri Negara BUMN No. PER-09/MBU/2012 

tanggal 6 Juli 2012.

3. Keputusan Sekretaris Kementerian Badan 

Usaha Milik Negara No. SK-16/S.MBU/2012 

tanggal 6 Juni 2012 tentang Indikator/

Parameter Penilaian dan Evaluasi atas 

Penerapan Tata Kelola Perusahaan yang Baik 

(Good Corporate Governance) pada BUMN.

4. Peraturan Otoritas Jasa Keuangan No. 8/

POJK.04/2015 tentang Situs Web Emiten atau 

Guide;

4.    Whistleblowing System;

5.  Gratuity Handling Guidelines;

6.  Risk Management Charter;

7.  Internal Audit Charter;

8.  Audit Committee Charter;

9.  Risk & GCG Committee Charter;

10.  Corporate Secretary Charter;

11.  Nomination & Remuneration Committee Charter;

12. LHKPN Operational Guidelines and Standards 

(State Administrator Property Report);

13.  Internal Control System Guidelines;

14. Information Technology Governance;

15. Subsidiary Management Guidelines.

Basic Implementation of Good 
Corporate Governance Guidelines
The implementation of Corporate Governance at 

Phapros refers to several applicable provisions, 

namely:

1. Law Number 40 of 2007 concerning Limited 

Liability Companies. 

2.  Regulation of the State Minister of SOEs No. PER-

01/ MBU/2011 dated August 1, 2011, concerning 

the Implementation of Good Corporate 

Governance in SOEs and amendments to the 

Regulation of the State Minister of SOEs No. 

PER-09/MBU/2012 dated July 6,  2012.  

3.  Decree of the Secretary of the Ministry of State-

Owned Enterprises No. SK-16/S.MBU/2012 

dated June 6, 2012, concerning Indicators / 

Parameters of Assessment and Evaluation 

of the Implementation of Good Corporate 

Governance in SOEs.

4.  Financial Services Authority Regulation No.  

8/POJK.04/2015 concerning Issuer or Public 
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Perusahaan Publik.

5. Peraturan Otoritas Jasa Keuangan No. 31/

POJK.04/2015 tentang Keterbukaan atas 

Informasi atau Fakta Material oleh Emiten 

atau Perusahaan Publik.

6. Peraturan Otoritas Jasa Keuangan No. 21/

POJK.04/2015 tentang Penerapan Pedoman 

Tata Kelola Perusahaan Terbuka.

7. Surat Edaran Otoritas Jasa Keuangan No. 32/

SEOJK.04/2015 tentang Tata Kelola Perusahaan 

Terbuka.

Konsep penerapan Tata Kelola Perusahaan yang 

Baik dalam organisasi Perseroan berlandaskan 

pada komitmen untuk menciptakan Perusahaan 

yang transparan, dapat dipertanggungjawabkan, 

dan terpercaya melalui manajemen bisnis yang 

juga dapat dipertanggungjawabkan. Penerapan 

praktik-praktik Tata Kelola Perusahaan yang Baik 

merupakan salah satu langkah penting yang 

diwajibkan bagi Perseroan sebagai Perusahaan 

Terbuka sesuai dengan Peraturan OJK Nomor 21/

POJK.04/2015 tentang Penerapan Pedoman Tata 

Kelola Perusahaan Terbuka dan Surat Edaran OJK 

terkait Pedoman Tata Kelola Perusahaan Terbuka. 

Hal ini dimaksudkan untuk meningkatkan 

dan memaksimalkan nilai Perusahaan, 

mendorong pengelolaan Perusahaan yang 

profesional, transparan dan efisien dengan cara 

meningkatkan prinsip keterbukaan, akuntabilitas, 

dapat dipercaya, bertanggung jawab dan adil 

sehingga dapat memenuhi kewajiban secara baik 

kepada Pemegang Saham, Dewan Komisaris, 

serta pemangku kepentingan lainnya.

Company Website.

5.  Financial Services Authority Regulation No. 

31/POJK.04/2015 concerning Disclosure of 

Material Information or Facts by Issuers or 

Public Companies.  

6.  Financial Services Authority Regulation No. 21/

POJK.04/2015 concerning the Implementation 

of Public Company Governance Guidelines.

7.   Financial Services Authority Circular Letter No. 

32/SEOJK.04/2015 concerning Public Company 

Governance.  

The concept of implementing Good Corporate 

Governance in the Company's organization is 

based on a commitment to creating a transparent, 

accountable, and reliable Company through 

business management that can also be accounted 

for.  The implementation of Good Corporate 

Governance practices is one of the important steps 

required for the Company as a Public Company 

by OJK Regulation Number 21/POJK.04/2015 

concerning Application Guidelines for Public 

Company Governance and OJK Circular Letter 

related to Public Company Governance Guidelines. 

It is intended to improve and maximize the value 

of the Company and encourage professional, 

transparent, and efficient management of the 

Company by increasing the principles of openness, 

accountability, trustworthiness, responsibility, and 

fairness so that it can fulfill obligations properly 

to Shareholders, the Board of Commissioners, and 

other stakeholders. 
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Prinsip Tata Kelola Perusahaan
Phapros merumuskan prinsip, kebijakan dan 

prosedur GCG sesuai peraturan perundang-

undangan yang berlaku tentang perseroan 

terbatas dan pasar modal Indonesia, peraturan 

Otoritas Jasa Keuangan dan Bursa Efek Indonesia, 

Pedoman Umum Komite Nasional Kebijakan 

Governance Indonesia, serta ASEAN Corporate 

Governance Scorecard. Berdasarkan rumusan di 

atas, Perusahaan mengimplementasikan lima 

prinsip GCG berikut ini: 

• Transparansi 

• Akuntabilitas 

• Responsibilitas 

• Independensi 

• Kewajaran & Kesetaraan 

Jejak Langkah 
Phapros pertama kali melakukan penilaian GCG 

pada tahun 2013, perkembangan penerapan GCG 

selalu berjalan progresif setiap tahunnya. Berikut 

disampaikan perkembangan GCG Perusahaan 

dalam lima tahun terakhir.

2017
Self assesment mendapatkan skor 79,48. Pada 

tahun 2017 dalam rangka internalisasi GCG, 

Phapros melakukan hal-hal sebagai berikut :

• Membuat pedoman / infrastruktur GCG

• Sosialisasi kepada seluruh karyawan

• Mengelola konten GCG pada web perusahaan

• Whistleblowing system

2018
Internal assesment mendapatkan skor 86,72. Pada 

tahun 2018 fokus pada penguatan implementasi 

tata kelola perusahaan yang baik di Phapros 

Corporate Governance Principles
Phapros formulates GCG principles, policies, 

and procedures by applicable legislation 

regarding limited liability companies and the 

Indonesian capital market, regulations of the 

Financial Services Authority and the Indonesia 

Stock Exchange, General Guidelines National 

Committee on Indonesian Governance Policy, as 

well as ASEAN Corporate Governance Scorecard.  

Based on the above formulation, the Company 

implements the following five GCG principles: 

• Transparency

• Accountability

• Responsibility

• Independence

• Fairness & Equality

Milestone 
Phapros first conducted a GCG assessment in 2013, 

and the development of GCG implementation 

always runs progressively every year.  The following 

is conveyed the development of the Company's 

GCG in the last five years.

2017
Self-assessment received a score of 79.48. In 2017 

to internalize GCG, Phapros did the following:

• Creating GCG guidelines/infrastructure

• Socialization to all employees

• Manage GCG content on the company's 

website

• Whistleblowing system

2018
Internal assessment received a score of 86.72. 

In 2018, the focus was on strengthening the 

implementation of good corporate governance at 
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dengan melakukan penyusunan kebijakan-

kebijakan yang direkomendasikan oleh OJK 

terkait Pedoman Tata Kelola Perusahaan Terbuka.

2019
Eksternal assesment mendapatkan skor 90,09 

yang masuk sebagai kategori “SANGAT BAIK”. 

Sosialisasi GCG untuk karyawan baru (kontinyu 

untuk karyawan yang baru masuk) dan melakukan 

pengukuran tingkat pemahaman GCG melalui 

knowledge management “web SINAU”.

2020
Pada tahun 2020 berdasarkan internal assesment 

Tata Kelola Perusahaan yang Baik Phapros 

memperoleh skor 91,01 yang masuk sebagai 

kategori “SANGAT BAIK”. Secara bertahap 

Phapros berhasil membuktikan komitmen dalam 

pemenuhan tiap-tiap Area of Improvement yang 

berdampak pada peningkatan skor GCG tiap 

tahunnya.

2021 
Pelaksanaan assesment di tahun 2021 dilakukan 

oleh eksternal oleh PT Multi Utama Indojasa 

(MUC Cosulting Group) mendapatkan skor 

95,36. Hasil penilaian tersebut masuk dalam 

kategori “SANGAT BAIK”. Fokus di tahun tersebut 

adalah peningkatan kompetensi tim GCG untuk 

persiapan self assessment di tahun selanjutnya.

2022
Internal assesment mendapatkan skor 95,55 yang 

masuk sebagai ketegori “SANGAT BAIK”. Pada 

tahun ini Departemen Manajemen Risiko & GCG 

meluncurkan inovasi aplikasi berbasis web untuk 

mendukung penerapan dan penilaian GCG yang 

bernama “SISTAPEHA”.

Phapros by formulating policies recommended by 

OJK related to the Public Company Governance 

Guidelines. 

2019
External assessment received a score of  90.09 

which was included as "Excellent" category. GCG 

socialization for new employees (continuous for 

newly entered employees) and measuring the 

level of understanding of GCG through "SINAU" 

web knowledge management. 

2020
In 2020, based on the internal assessment of Good 

Corporate Governance, Phapros obtained a score 

of 91.01 which was included in the "VERY GOOD" 

category. Gradually, Phapros has succeeded in 

proving its commitment to fulfilling each Area of 

Improvement which has an impact on increasing 

GCG scores every year.

2021 
The assessment in 2021 carried out externally 

by PT Multi Utama Indojasa (MUC Consulting 

Group) received a score of 95.36. The results of 

the assessment are included in the "Excellent" 

category. The focus in that year was to increase 

the competence of the GCG team to prepare for 

self-assessment in the following year.

2022
Internal assessment received a score of 95.55 which 

is included in the category of "VERY GOOD". This 

year, the Risk Management & GCG Department 

launched a web-based application innovation to 

support the implementation and assessment of 

GCG called "SISTAPEHA". 
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Tujuan Penerapan Tata Kelola 
Perusahaan Yang Baik 
Perseroan mengimplementasikan Tata Kelola 

Perusahaan yang Baik sebagai sebuah strategi 

fundamental dalam melakukan transformasi dan 

turn around, yang diharapkan dapat menciptakan 

Perseroan sebagai sebuah korporasi yang 

berkelanjutan (sustainable company). Untuk itu, 

dengan menerapkan Tata Kelola Perusahaan 

yang Baik Perseroan memiliki tujuan untuk:

1. Mengoptimalkan nilai Perusahaan untuk 

membangun daya saing yang kuat baik 

secara nasional maupun internasional, 

dalam menjaga etika dan integritas agar 

dapat menjaga eksistensi dan pertumbuhan 

secara berkelanjutan untuk menghadapi era 

perdagangan bebas;

2. Mendorong pengelolaan Perusahaan secara 

profesional, efisien serta efektif selain juga 

memberdayakan fungsi dan meningkatkan 

kemandirian organ-organ dalam Perusahaan;

3. Memberikan jaminan rasa aman sehingga 

akan menumbuhkan kepercayaan dari para 

investor maupun calon investor;

4. Mengarahkan serta mengendalikan 

hubungan kerja antara organ Perseroan;

5. Mendorong agar setiap pengambilan keputusan 

maupun pelaksanaannya harus dilandasi nilai 

moral yang tinggi dan sesuai dengan peraturan 

perundang-undangan yang berlaku serta 

tanggung jawab sosial yang tinggi;

6. Menciptakan SDM yang profesional;

7. Meningkatkan kesejahteraan seluruh Insan 

Phapros serta peningkatan kemanfaatan bagi 

Stakeholders;

Purpose of Implementing Good 
Corporate Governance  
The Company implements Good Corporate 

Governance as a fundamental strategy in 

transforming and turning around, which is 

expected to create the Company as a sustainable 

company. Therefore, by implementing Good 

Corporate Governance, the Company aims to:

1. Optimizing the Company's value to build 

strong competitiveness both nationally and 

internationally, in maintaining ethics and 

integrity to maintain existence and growth 

sustainability to face the era of free trade;

2.  Encourage professional, efficient, and 

effective management of the Company while 

also empowering functions and increasing the 

independence of organs in the   Company; 

3.  Provide a guarantee of security so that it 

will foster trust from investors and potential 

investors; 

4.  Directing and controlling the working 

relationship between the Company's organs;

5. Encourage that every-decision making and 

implementation must be based on high moral 

values and by applicable legislation and high 

social responsibility;

6.    Creating professional human resources;

7.  Improve the welfare of all Phapros personnel 

and increase benefits for Stakeholders;

8.  Prevent irregularities in the  management of 

the Company;

9.   Improve the Company's work culture;
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8. Mencegah terjadinya penyimpangan dalam 

pengelolaan Perseroan;

9. Memperbaiki budaya kerja Perseroan.

Kebijakan Tata Kelola 
Perusahaan Yang Baik
Dalam menerapkan implementasi Tata Kelola 

Perusahaan, Perseroan merujuk kepada Peraturan 

Menteri Negara BUMN No. PER-01/ MBU/2011 

tanggal 1 Agustus 2011 tentang Penerapan Tata 

Kelola Perusahaan yang Baik pada BUMN dan 

perubahannya Peraturan Menteri Negara BUMN 

No. PER-09/MBU/2012 tanggal 6 Juli 2012. Perseroan 

memberlakukan Panduan Kerja Dewan Komisaris 

dan Direksi, Piagam Manajemen Risiko, Pedoman 

Sistem Pengendalian Intern, Sistem Pelaporan 

Pelanggaran, Tata Kelola Teknologi Informasi, 

Pedoman Standar Etika Bisnis dan Perilaku serta 

kebijakan-kebijakan lainnya yang mendukung 

penerapan tata kelola perusahaan secara konsisten. 

Kebijakan-kebijakan tersebut dipublikasikan oleh 

Perseroan melalui situs web Perseroan dan selalu 

dilakukan review secara berkala menyesuaikan 

dengan kondisi Perseroan serta peraturan 

perundang-undangan yang berlaku.

Pengukuran Penerapan Tata 
Kelola Perusahaan Yang Baik

Perseroan memiliki mekanisme assessment atau 

penilaian penerapan GCG yang dilakukan secara 

berkala melalui metode berikut: 

• Penilaian Penerapan GCG berlandaskan 

Pendekatan BUMN dengan menggunakan 

Salinan Keputusan Sekretaris Kementerian 

BUMN No. SK-16/S.MBU/2012 tanggal 6 Juni 

Good Corporate Governance 
Policy
In implementing the implementation of 

Corporate Governance, the Company refers to the 

Regulation of the State Minister of SOEs No. PER-

01/MBU/2011 dated August 1, 2011, concerning the 

Implementation of Good Corporate Governance 

in SOEs and its amendments to the Regulation of 

the   State Minister of SOEs No. PER-09 MBU/2012 

dated July 6, 2012. The Company enforces the 

Board of Commissioners and Directors' Work 

Guidelines, Risk Management Charter, Internal 

Control System Guidelines, Whistleblowing 

System, Information Technology Governance, 

Guidelines   Standards of Business Ethics and 

Conduct as well as other policies that support 

the consistent implementation of corporate 

governance. These policies are published by the   

Company through the Company's website and are 

reviewed regularly by the Company's conditions 

and applicable legislation. 

Measurement of Good 
Corporate Governance 
Implementation
The Company has an assessment mechanism or 

assessment of GCG implementation which is carried 

out periodically through the following methods:  

• Assessment of GCG Implementation based 

on the SOEs Approach using a copy of the 

Decree of the Secretary of the Ministry of 

SOEs No. SK16/S.MBU/2012 dated June 6, 
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2012 tentang Indikator/Parameter Penilaian 

dan Evaluasi atas Penerapan Tata Kelola 

Perusahaan yang Baik (Good Corporate 

Governance) pada BUMN. 

• Penilaian Penerapan GCG berdasarkan 

Parameter POJK No.21/POJK.04/2015 tentang 

Penerapan Pedoman Tata Kelola Perusahaan 

Terbuka dan SEOJK No.32/SEOJK.04/2015 

tentang Pedoman Tata Kelola Perusahaan 

Terbuka. 

Kriteria dan Pihak yang 
Melakukan Penilaian
Pelaksanaan penilaian Tata Kelola Perusahaan 

Phapros pada tahun 2022 dilakukan secara self 

assessment berdasarkan kriteria Surat Keputusan 

Sekretaris Kementerian Badan Usaha Milik 

Negara Nomor SK-16/S.MBU/2012 tanggal 6 Juni 

2012 tentang Indikator/Parameter Penilaian dan 

Evaluasi atas Penerapan Tata Kelola Perusahaan 

yang Baik (Good Corporate Governance) pada 

BUMN. Indikator yang digunakan dalam penilaian 

GCG tersebut meliputi:

1. Komitmen terhadap penerapan Tata Kelola 

Perusahaan yang Baik secara berkelanjutan.

2. Pemegang Saham dan RUPS/Pemilik Modal.

3. Dewan Komisaris/Dewan Pengawas.

4. Direksi.

5. Pengungkapan Informasi dan Transparansi

6. Aspek lainnya.

Rincian hasil asesmen penerapan GCG Perseroan 

untuk tahun buku 2022 dan perbandingan dengan 

tahun sebelumnya adalah sebagai berikut: 

2012, concerning Indicators/Parameters 

of Assessment and Evaluation of the 

Implementation of Corporate Governance  

Good  (Good Corporate Governance) in SOEs. 

• Assessment of GCG Implementation based 

on POJK Parameters No.21/POJK.04/2015 

concerning the Implementation of Public 

Company Governance Guidelines and SEOJK 

No.32/SEOJK.04/2015 concerning Public 

Company Governance Guidelines.

Criteria and Assessing Parties  

The implementation of the Phapros Corporate 

Governance assessment in 2022 is carried out 

by self-assessment based on the criteria of the 

Decree of the Secretary of the Ministry of State-

Owned Enterprises Number SK-16/S.MBU/2012 

dated June 6, 2012, concerning Indicators/

Parameters of Assessment and Evaluation of the 

Implementation of Good Corporate Governance in 

SOEs.  The indicators used in the GCG assessment 

include:

1. Commitment to the implementation of Good 

Corporate Governance in a sustainable manner.

2.  Shareholders and GMS/Capital Owners.

3.  Board of Commissioners/Supervisory Board.

4.    Board of Directors.

5.    Information Disclosure and Transparency

6.    Other aspects.

Details of the assessment results of the Company's 

GCG implementation for the 2022 financial year 

and comparison with the previous year are as 

follows: 
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Good Practice dari Hasil Penelitian Tata Kelola Perusahaan yang Baik Tahun 2022
Good Practice from the Results of Good Corporate Governance Research in 2022

Aspek Pengujian
Test Aspects

Bobot 
Weight

Skor
Score

Capaian  (%)
Achievement  

(%)

Klasifikasi	Kualitas	Penerapan	
Tata Kelola Perusahaan
Quality Classification of 
Corporate Governance 

Implementation 

Komitmen terhadap penerapan tata kelola 
secara berkelanjutan
Commitment to sustainable governance 

7.00 6.70 95.71 Sangat Baik 
Excellent

Pemegang saham dan RUPS atau Pemilik 
Modal
Shareholders and GMS or Capital Owners

9.00 8.74 97.11 Sangat Baik
Excellent

Dewan Komisaris atau Dewan Pengawas
Board of Commissioners or Supervisory Board 

35.00 33.94 96.97 Sangat Baik
Excellent

Direksi
Directors

35.00 34.15 97.57 Sangat Baik
Excellent

Pengungkapan informasi dan transportasi
Disclosure of information and transportation

9.00 8.27 91.89 Sangat Baik
Excellent

Aspek lainnya
Other aspects

5.00 3.75 75.00 -

Jumlah
Total

100.00 95.55 95.55 Baik
Good

Hasil penilaian tahun 2022 diperoleh skor 95,55 

yang masuk dalam kategori Sangat Baik, hal 

ini menunjukkan bahwa penerapan Tata Kelola 

Perusahaan yang Baik mengalami peningkatan 

dari tahun sebelumnya dengan nilai 95,36. Dengan 

kata lain Phapros telah memiliki kecukupan sistem 

dan infrastruktur yang mendukung penerapan 

Tata Kelola Perusahaan yang Baik. Rincian hasil 

evaluasi adalah sebagai berikut:

Hasil Penilaian Tata Kelola Perusahaan yang Baik Tahun 2020, 2021, dan 2022
Results of Good Corporate Governance Assessment in 2020, 2021, and 2022

Aspek Pengujian Tata Kelola Perusahaan 
yang Baik Penilaian (Parameter Baru)

Testing Aspects of Good Corporate 
Governance Assessment (New Parameters)

Bobot 
Weight

2022 2021 2020

Skor
Score % Skor

Score
Skor
Score

Komitmen terhadap penerapan tata kelola 
secara berkelanjutan/ Commitment to 
sustainable governance

7.00 6.70 95.71 6,92 6,47

Pemegang saham dan RUPS atau Pemilik 
Modal/ Shareholders and GMS or Capital 
Owners

9.00 8.74 97.11 8,85 8,77

The results of the 2022 assessment obtained a 

score of 95.55 which is included in the Very Good 

category, this shows that the implementation of 

Good Corporate Governance has increased from 

the previous year with a value of 95.36. In other 

words, Phapros already has sufficient systems and 

infrastructure that support the implementation 

of Good Corporate Governance.  The details of the 

evaluation results are as follows:
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Hasil Penilaian Tata Kelola Perusahaan yang Baik Tahun 2020, 2021, dan 2022
Results of Good Corporate Governance Assessment in 2020, 2021, and 2022

Aspek Pengujian Tata Kelola Perusahaan 
yang Baik Penilaian (Parameter Baru)

Testing Aspects of Good Corporate 
Governance Assessment (New Parameters)

Bobot 
Weight

2022 2021 2020

Skor
Score % Skor

Score
Skor
Score

Dewan Komisaris atau Dewan Pengawas/ 
Board of Commissioners or Supervisory Board

35.00 33.94 96.97 33,84 32,10

Direksi/ Board of Directors 35.00 34.15 97.57 34,11 32,93

Pengungkapan informasi dan transportasi/ 
Disclosure of information and transportation

9.00 8.27 91.89 8,51 8,24

Aspek lainnya/ Other aspects 5.00 3.75 75.00 3,13 2,5

Total 100.00 95.55 95.55 95,36 91,01

Rekomendasi Hasil Penilaian 
Berdasarkan hasil penilaian Tata Kelola Perusahaan 

yang Baik tahun 2022, berikut rekomendasi hasil 

penilaian masing–masing aspek:

ASPEK I

Aspek Penilaian atas 
Penerapan Tata Kelola 
Perusahaan yang Baik
Assessment Aspects 
of the Implementation 
of Good Corporate 
Governance 

Total area of improvement untuk Aspek 
I Komitmen Terhadap Penerapan Tata 
Kelola Perusahaan yang Baik Secara 
Berkelanjutan adalah sebanyak 4 
rekomendasi.

The total area of improvement for 
Aspect I of Commitment to the 
Implementation of Good Corporate 
Governance in a Sustainable Manner is 4 
recommendations.

Rekomendasi Hasil 
Penilaian
Recommended 
Assessment Results 

• Menyusun rencana kerja yang 
diperlukan untuk memastikan 
perusahaan memenuhi Pedoman 
Penerapan Tata Kelola Perusahaan 
yang Baik (Good Corporate 
Governance) pada Badan Usaha Milik 
Negara dan peraturan perundang-
undangan lainnya dalam rangka 
melaksanakan prinsip-prinsip Tata 
Kelola Perusahaan yang Baik;

• Memantau dan menjaga agar kegiatan 
usaha perusahaan tidak menyimpang 
dari ketentuan yang berlaku;

• Memantau dan menjaga kepatuhan 
perusahaan terhadap seluruh 
perjanjian dan komitmen yang dibuat 
oleh perusahaan dengan pihak ketiga.

• Terdapat pelaksanaan evaluasi dan 
pelaporan terhadap pelaksanaan 
kebijakan whistleblowing secara 
berkala.

• Prepare the necessary work plan to 
ensure that the company complies with 
the Guidelines for the Implementation 
of Good Corporate Governance in 
State-Owned Enterprises and other 
legislation to implement the principles 
of Good Corporate Governance;

• Monitor and maintain that the 
company's business activities do not 
deviate from applicable regulations;

• Monitor and maintain the company's 
compliance with all agreements and 
commitments made by the company 
with third parties.

• There is an evaluation and reporting on 
the implementation of whistleblowing 
policies regularly

Recommended Assessment Results 
Based on the results of the Good Corporate 

Governance assessment in 2022, the following are 

recommendations for the assessment results of 

each aspect: 
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ASPEK II

Aspek Penilaian atas 
Penerapan Tata Kelola 
Perusahaan yang Baik
Assessment Aspects 
of the Implementation 
of Good Corporate 
Governance 

Total area of improvement untuk Aspek 
II Pemegang Saham dan RUPS / Pemilik 
Modal adalah sebanyak 4 rekomendasi.

The total area of improvement for Aspect II 
of Shareholders and GMS/Capital Owners 
is 4 recommendations.

Rekomendasi Hasil 
Penilaian
Recommended 
Assessment Results 

• RUPS/Pemilik Modal memberikan 
(penilaian) Kinerja Direksi kolegial 
dan Kinerja anggota Direksi (Individu) 
berdasarkan laporan kinerja Direksi 
dan mempertimbangkan tanggapan 
Dewan Komisaris/Dewan Pengawas 
atas kinerja Direksi.

• Penilaian kinerja dituangkan dalam 
Risalah RUPS/keputusan Menteri 
(untuk Perum).

• RUPS/Pemilik Modal memberikan 
penilaian Kinerja Dewan Komisaris/
Dewan Pengawas (majelis) 
berdasarkan laporan kinerja Dewan 
Komisaris/Dewan Pengawas.

• Penilaian kinerja dituangkan dalam 
Risalah RUPS/keputusan Menteri 
(untuk Perum).

• GMS/Capital Owners provide (assessment) 
of collegial Board of Directors Performance 
and Performance of Board of Directors 
members (Individuals) based on Board 
of Directors performance reports and 
consider the Board of Commissioners/
Supervisory Board's responses to the 
performance of the Board of Directors.

• Performance appraisal is stated in the 
Minutes of GMS/Ministerial decision (for 
Perum).

• The GMS/Capital Owners provide an 
assessment of the Performance of the 
Board of Commissioners/Supervisory 
Board (majelis) based on the performance 
report of the Board of Commissioners/
Supervisory Board.

• Performance appraisal is stated in the 
Minutes of GMS/Ministerial decision (for 
Perum).

ASPEK III

Aspek Penilaian atas 
Penerapan Tata Kelola 
Perusahaan yang Baik
Assessment Aspects 
of the Implementation 
of Good Corporate 
Governance 

Total area of improvement untuk Aspek 
III Dewan Komisaris adalah sebanyak 8 
rekomendasi.

The total area of improvement for Aspect 
III of the Board of Commissioners is 8 
recommendations.

Rekomendasi Hasil 
Penilaian
Recommended 
Assessment Results 

• Terdapat standar waktu tingkat 
kesegeraan pengambilan keputusan 
persetujuan terhadap usulan Direksi.

• Terdapat ketentuan tentang tingkat 
kesegeraan untuk mengkomunikasikan 
keputusan Dewan Komisaris/Dewan 
Pengawas kepada Direksi, maksimal 7 
hari sejak disahkan/ditandatangani.

• Dewan Komisaris/Dewan Pengawas 
menyampaikan arahan kepada Direksi 
tentang kebijakan akuntansi dan 
penyusunan laporan keuangan beserta 
penerapannya.

• Kualitas memadai atas saran Dewan 
Komisaris/Dewan Pengawas atas 
kebijakan akuntansi dan penyusunan 
laporan keuangan beserta 
penerapannya.

• There is a standard time for the level 
of immediacy of approval decision-
making on the proposal of the Board of 
Directors.

• There is a provision on the level of 
immediacy to communicate the 
decision of the Board of Commissioners/
Supervisory  Board  to the  Board of 
Directors, a maximum of  7 days from 
the date of ratification/signing.

• The Board of Commissioners/
Supervisory Board shall provide 
direction to the Board of Directors 
regarding accounting policies and the 
preparation of financial statements and 
their implementation. 
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• Dewan Komisaris/Dewan Pengawas 
melakukan telaah terhadap kebijakan 
mutu dan pelayanan beserta 
pelaksanaannya.

• Dewan Komisaris/Dewan 
Pengawasmemberikan arahan 
berdasarkan hasil telaah atas 
kebijakan mutu dan pelayanan beserta 
pelaksanaannya tersebut.

• Dewan Komisaris/Dewan Pengawas 
menyampaikan hasil penilaian kinerja 
Direksi secara kolegial dan individu 
kepada RUPS/Pemilik Modal dalam 
laporan tugas pengawasan Dewan 
Komisaris/Dewan Pengawas secara 
semesteran dan tahunan.

• Terdapat laporan triwulanan dan 
tahunan Komite kepada Dewan 
Komisaris/Dewan Pengawas, minimal 
memuat perbandingan realisasi 
kegiatan dengan program kerja 
tahunan serta substansi hasil kegiatan 
dan rekomendasinya.

• Adequate quality on the advice of the 
Board of Commissioners/Supervisory 
Board on accounting policies and the 
preparation of financial statements and 
their application. 

• The Board of Commissioners/Supervisory 
Board reviews quality and service policies 
and their implementation.

• The Board of Commissioners/Supervisory 
Board provides direction based on the 
results of a review of quality and service 
policies and their implementation.

• The Board of Commissioners/Supervisory 
Board shall submit the results of the 
performance appraisal of the Board of 
Directors collegially and individually to 
the GMS/Capital Owners in the report 
on the supervisory duties of the Board of 
Commissioners/Supervisory Board on a 
semi-annual basis and annual.

• There are quarterly and annual reports 
of the Committee to the Board of 
Commissioners/Board of Supervisors, 
at least containing a comparison of 
the realization of activities with the 
annual work program as well as the 
substance of the results of activities and 
recommendations.

ASPEK IV

Aspek Penilaian atas 
Penerapan Tata Kelola 
Perusahaan yang Baik
Assessment Aspects 
of the Implementation 
of Good Corporate 
Governance 

Total area of improvement untuk 
Aspek IV Direksi adalah sebanyak 10 
rekomendasi.

The total area of improvement for 
Aspect IV of the Board of Directors is 10 
recommendations.

Rekomendasi Hasil 
Penilaian
Recommended 
Assessment Results 

• Terdapat kebijakan tentang 
pelatihan bagi anggota Direksi sesuai 
kebutuhan.

• SOP untuk proses bisnis inti 
perusahaan dilaksanakan konsisten 
dan tidak terdapat penyimpangan atas 
prosedur

• Tingkat kesesuaian penerapan TI saat 
ini dengan kebutuhan perusahaan.

• Adanya laporan pelaksanaan sistem 
TI secara tertulis terkait dengan 
pelaksanaan IT Master Plan dan ITDP 
serta disampaikan kepada Dewan 
Komisaris/Dewan Pengawas, baik 
diminta ataupun tidak

• Adanya laporan kinerja teknologi yang 
disampaikan kepada Dewan Komisaris/
Dewan Pengawas (termasuk hasil 
audit TI).

• There is a policy on training for 
members of the Board of Directors as 
needed.

• SOPs for the company's core 
business processes are implemented 
consistently and there are no deviations 
from procedures 

• The level of conformity of current 
IT deployments to the needs of the 
company.

• There is a written IT system 
implementation report related to the 
implementation of the IT Master Plan 
and ITDP and submitted to the Board 
of Commissioners/Supervisory Board, 
whether requested or not 

• There is a technology performance 
report submitted to the Board of 
Commissioners/Supervisory Board 
(including the results of IT audits).
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• Sistem pengendalian mutu diterapkan 
secara konsisten, ditandai dengan 
(menurunnya) keluhan pelanggan atas 
mutu produk/jasa menurun.

• Tidak terdapat temuan-temuan audit, 
baik oleh auditor eksternal dan auditor 
internal mengenai pengadaan yang 
merugikan perusahaan dan tidak 
terdapat sanggahan pemilihan penyedia 
barang/jasa perusahaan.

• Pimpinan Fungsi Audit Internal 
mempunyai akses langsung melapor 
hasil kerjanya kepada Dewan Komisaris/
Dewan Pengawas cq Komite Audit

• Staf Auditor Internal memiliki 
pengetahuan dan keahlian yang 
diperlukan dengan mendapatkan 
sertifikasi profesi yang tepat dengan 
jenjang jabatan dalam Fungsi Auditor 
Internal.

• SPI/Fungsi Audit Internal dianjurkan 
untuk melakukan penilaian atas program 
jaminan kualitas dan peningkatan Fungsi 
Audit Internal secara keseluruhan.

• (Review (assessment) berkala dilakukan 
untuk menilai kepatuhan terhadap 
charter audit internal, standar dan kode 
etik dan efisiensi serta efektivitas dari 
Fungsi Audit Internal dalam memenuhi 
kebutuhan dari berbagai stakeholders-
nya. Assessment yang dilakukan 
oleh assessor independen sekurang-
kurangnya sekali dalam 5 (lima) tahun.)

• The quality control system is applied 
consistently, characterized by (declining) 
customer complaints about the quality 
of products/services declining.

• There are no audit findings, both 
by external auditors and internal 
auditors regarding procurement that 
is detrimental to the company and 
there is no refutation of the selection of 
providers of   company goods/services. 

• The Head of the Internal Audit Function 
has direct access to report the results of 
his work to the Board of Commissioners/
Supervisory Board cq Audit Committee 

• Internal Auditor Staff have the necessary 
knowledge and expertise by obtaining 
the right professional certification with 
a position level in the Internal Auditor 
Function.  

• SPI/Internal Audit Function is 
recommended to assess the quality 
assurance program and improve the 
Internal Audit Function as a whole.

• Periodic assessments are conducted to 
assess compliance with internal audit 
charters, standards, and codes of ethics 
and the efficiency and effectiveness of 
the Internal Audit Function in meeting 
the needs of various stakeholders. 
An assessment conducted by an 
independent assessor at least once in 5 
(five) years.)

ASPEK V

Aspek Penilaian atas 
Penerapan Tata Kelola 
Perusahaan yang Baik/
Assessment Aspects 
of the Implementation 
of Good Corporate 
Governance 

Total area of improvement untuk 
Aspek V Pengungkapan Informasi 
dan Transparansi adalah sebanyak 1 
rekomendasi.

The total area of improvement for Aspect V 
of Information Disclosure and Transparency 
is 1 recommendation.

Rekomendasi Hasil 
Penilaian/Recommended 
Assessment Results 

Perusahaan berpartisipasi dan memperoleh 
penghargaan dalam CSR (Sustainability 
Reporting Award) dan sejenisnya.

The company participates and obtains 
awards in CSR (Sustainability Reporting 
Award) and the like.

ASPEK VI

Aspek Penilaian atas 
Penerapan Tata Kelola 
Perusahaan yang Baik/
Assessment Aspects of the 
Implementation of Good 
Corporate Governance 

Total area of improvement untuk Aspek 
VI Aspek Lain-Lain adalah sebanyak 1 
rekomendasi

The total area of improvement for 
Aspect VI Miscellaneous Aspects is 1 
recommendation

Rekomendasi Hasil 
Penilaian/Recommended 
Assessment Results 

Pencapaian kinerja perusahaan terbaik di 
sektor usaha BUMN atau di industrinya

Achievement of the best company 
performance in the SOEs business sector 
or its industry 
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Memperkuat Penerapan Tata 
Kelola Perusahaan Yang Baik di 
Phapros
Dalam rangka memperkuat penerapan Tata 

Kelola Perusahaan yang Baik di Phapros, selama 

tahun 2022 perusahaan melakukan pencapaian 

program yang meliputi:

• Sosialisasi dan internalisasi Pedoman Tata 

Kelola Perusahaan yang Baik kepada seluruh 

karyawan sebagai dasar implementasi 

prinsip-prinsip Tata Kelola Perusahaan yang 

Baik dalam aktivitas perusahaan. Proses 

komunikasi dan sosialisasi ini bertujuan untuk 

memberikan pemahaman dan penerapan 

mengenai pedoman Tata Kelola Perusahaan 

yang Baik yang ada di lingkungan Phapros.

Sosialisasi Penerapan Tata 
Kelola Di Lingkup Perseroan

Adapun daftar sosialisasi dan internalisasi 

penerapan Tata Kelola Perusahaan yang Baik di 

Perusahaan yang telah dilaksanakan pada tahun 

2022 antara lain:

Sosialisasi Penerapan Tata Kelola Di Lingkup Perseroan
Socialization of Governance Implementation within the Company

Tanggal
Date

Acara 
Event

Target
Target

Media
Media

21 Januari 2022
Januari 21, 2022

Penerapan Code of Conduct 
Application of Code of Conduct

Seluruh Karyawan/ All Employees Aplikasi GCG

19 – 23 Agustus 2022
August 19-23, 2022

Sosialisasi Good Corporate Governance 
Socialization of Good Corporate 
Governance

Seluruh Karyawan / All Employees Web Sinau

26 – 30 September 2022
September 26-30, 2022

Sosialisasi Manajemen Risiko 
Risk Management Socialization

Seluruh Karyawan / All Employees Web Sinau

25 – 30 November 2022
November 25-30, 2022

Sosialisasi Whistleblowing System 
Whistleblowing System Socialization

Seluruh Karyawan / All Employees Web Sinau

20 – 23 Desember 2022
December 20-23, 2022

Sosialisasi Gratifikasi 
Gratuity Socialization

Seluruh Karyawan / All Employees Web Sinau

Strengthening the 
Implementation of Good 
Corporate Governance at Phapros
To strengthen the implementation of Good 

Corporate Governance at Phapros, in 2022 the 

company made program achievements which 

include:

• Socialization and internalization of Good 

Corporate Governance Guidelines to all 

employees as a basis for implementing the 

principles of Good Corporate Governance 

in company activities. This communication 

and socialization process aims to provide 

an understanding and application of Good 

Corporate Governance guidelines within 

Phapros. 

Socialization of Governance 
Implementation within the 
Company
The list of socialization and internalization of the 

implementation of Good Corporate Governance in 

the Company that has been implemented in 2022 

includes:
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Eksternalisasi
Eksternalisasi sendiri didefinisikan sebagai 

penyesuaian terhadap dunia luar yaitu ‘dunia’ 

selain diri sendiri. Sebagaimana diketahui, pihak 

atau ‘dunia’ luar perusahaan terbuka terdiri dari 

para pemangku kepentingan (pemegang saham, 

rekanan/vendor/mitra kerja, pemerintah, pegawai, 

customer) dan masyarakat luas. Eksternalisasi Tata 

Kelola Perusahaan yang Baik lekat kaitannya dengan 

prinsip transparansi dan kewajaran, dimana prinsip 

keterbukaan senantiasa tetap memperhatikan 

ketentuan rahasia perusahaan dan rahasia jabatan 

serta memperlakukan stakeholder dan masyarakat 

dengan perlakuan yang adil dan kesempatan 

yang sama sesuai dengan proporsinya. Perseroan 

mengimplementasikan eksternalisasi Tata 

Kelola Perusahaan yang Baik kepada pemangku 

kepentingan dan masyarakat luas melalui berbagai 

macam sarana yaitu sebagai berikut:

RUPS
RUPS merupakan media komunikasi stakeholder 

kepada Perseroan dan merupakan perwujudan 

penyelenggaraan prinsip Tata Kelola Perusahaan 

yang Baik, karena di dalam RUPS dipaparkan 

perwujudan tanggung jawab Pengurus Perseroan 

dari berbagai aspek. Penjelasan RUPS lebih rinci 

dapat dilihat pada Bagian RUPS bab Tata Kelola 

Perusahaan pada Laporan Tahunan ini.

Hak-hak Pemegang Saham dan 
Fungsi Kepemilikan
Hak-hak pemegang saham senantiasa dilindungi 

dan difasilitasi, di Perseroan hak pemegang saham 

diimplementasikan diantaranya melalui dividen, 

Externalization
Self-externalization is defined as an adjustment 

to the external world i.e.'world' other than oneself.  

As is known, parties or 'worlds' outside the public 

company consist of stakeholders (shareholders, 

partners/vendors/partners, government, 

employees, customers) and the wider community.  

Externalization of Good Corporate Governance is 

closely related to the principles of transparency 

and fairness, where the principle of openness 

always pays attention to the provisions of 

company secrets and position secrets   and 

treats stakeholders and the community with 

fair treatment and equal opportunities by their 

proportions. The Company implements the 

externalization of Good Corporate Governance to 

stakeholders and the wider community through 

various means, namely as follows:

GMS
GMS is a medium of communication between 

stakeholders to the Company and is a manifestation 

of the implementation of the principles of Good 

Corporate Governance because the GMS presents 

the realization of the responsibilities of the 

Company's Management from various aspects. A 

more detailed explanation of the GMS can be seen 

in the GMS Section of the Corporate Governance 

chapter of this Annual Report.

Shareholder Rights and 
Ownership Functions
The rights of shareholders are always protected 

and facilitated, in the Company the rights of 

shareholders are implemented through dividends, 
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hak mengajukan pertanyaan dalam RUPS, hak 

memperoleh informasi, dan hak untuk menyetujui/

tidak menyetujui keputusan RUPS melalui kartu 

suara yang diberikan pada saat RUPS.

Pengungkapan dan 
Transparansi
Sebagai wujud pilar transparansi dalam prinsip 

Tata Kelola Perusahaan yang Baik, maka 

Perseroan terus berupaya untuk memberikan 

keterbukaan informasi kepada para pemangku 

kepentingan dan masyarakat luas melalui 

berbagai macam sarana diantaranya melalui 

Laporan Tahunan, website Perseroan, media 

massa, website IDX, serta pemberitahuan kepada 

regulator melalui dokumen cetak maupun sarana 

pelaporan elektronik. Mengingat status Perseroan 

sebagai emiten, maka keterbukaan informasi ini 

dirasa sangat penting sebagai media komunikasi 

perusahaan terbuka, keterbukaan informasi 

dilakukan dengan berpedoman pada ketentuan 

pasar modal yang berlaku.

Perlakuan Setara
Seluruh pemegang saham Perseroan termasuk 

pemegang saham minoritas dan pemegang 

saham mayoritas diperlakukan setara. Seluruh 

pemegang saham diberikan kesempatan yang 

sama untuk mendapatkan informasi. Perlakuan 

ini diterapkan di Perseroan dalam rangka 

pemberian informasi baik dalam rangka aksi 

korporasi maupun dalam keterbukaan informasi 

yang diatur dalam ketentuan pasar modal. 

Seluruh masyarakat diberikan kesempatan 

yang sama untuk mendapatkan informasi dan 

menyampaikan kritik/saran kepada perseroan. 

the right to ask questions at the GMS, the right 

to obtain information, and the right to approve/

disapprove the GMS decision through the voting 

card given at the GMS.  

Disclosure and Transparency

As a manifestation of the pillar of transparency 

in the principles of Good Corporate Governance, 

the Company continues to strive to provide 

information disclosure to stakeholders and the 

wider community through various facilities 

include through the Annual Report, the 

Company's website, mass media, IDX website, 

as well as notifications to regulators through 

printed documents and electronic reporting 

facilities.   Given the Company's status as an 

issuer, this information disclosure is considered 

very important as a medium of communication 

for public companies, information disclosure is 

carried out based on applicable capital market 

regulations.

Equal Treatment
All shareholders of the Company including 

minority shareholders and majority shareholders 

are treated equally.  All shareholders are given 

equal opportunities to obtain information.  This 

treatment is applied in the Company in the 

context of providing information both in the 

context of corporate actions and in information 

disclosure regulated in capital market regulations. 

All people are given equal opportunities to obtain 

information and submit criticism/suggestions 

to the company. Information, criticism, and/

or suggestions can be accessed through the 
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Informasi, kritik dan/atau saran dapat diakses 

melalui website Perseroan.

Rencana Pengembangan Tata 
Kelola Perusahaan Yang Baik
Dalam rangka mempertahankan dan 

meningkatkan penerapan Tata Kelola Perusahaan, 

Perseroan telah merencanakan untuk fokus 

dalam penyusunan kebijakan-kebijakan yang 

direkomendasikan oleh OJK terkait Pedoman 

Tata Kelola Perusahaan Terbuka.

Selain itu, Perseroan juga merencanakan untuk 

terus meningkatkan internalisasi Tata Kelola 

Perusahaan yang Baik secara lebih intensif 

kepada seluruh karyawan Perseroan, melakukan 

kampanye perubahan budaya, pengendalian 

gratifikasi serta melakukan penilaian sebagai 

bentuk pengukuran penerapan Tata Kelola 

Perusahaan yang Baik di akhir tahun.

Mekanisme dan Struktur Tata 
Kelola Perusahaan
Mekanisme Tata Kelola Perusahaan yang Baik 

merupakan mekanisme atas penerapan tata kelola 

perusahaan yang tercermin dalam sistem yang 

kuat. Hal ini menjadi penting, karena penerapan 

tata kelola perusahaan tidak cukup hanya dengan 

mengandalkan pilar governance structure, 

melainkan dibutuhkan adanya aturan main yang 

jelas dalam bentuk mekanisme. Mekanisme Tata 

Kelola Perusahaan yang Baik dapat diartikan 

sebagai aturan main, prosedur dan hubungan 

yang jelas antara pihak yang mengambil 

keputusan dengan pihak yang melakukan kontrol 

(pengawasan) terhadap keputusan tersebut.

Company's website.

Good Corporate Governance 
Development Plan
To maintain and improve the implementation of 

Corporate Governance, the Company has planned 

to focus on formulating policies recommended by 

OJK related to the Public Company Governance 

Guidelines. 

In addition, the Company also plans to continue 

to improve the internalization of Good Corporate 

Governance more intensively to all employees of 

the Company, conduct cultural change campaigns, 

control gratuity, and conduct an assessment as a 

form of  measurement of the implementation of 

Good Corporate Governance at the end of the year.

Corporate Governance 
Mechanism and Structure
A Good Corporate Governance Mechanism is a 

mechanism for the implementation of corporate 

governance that is reflected in a strong system. 

This is important because the implementation of 

corporate governance is not enough just to rely on 

the pillars of governance structure, it requires clear 

rules of the game in the form of a mechanism. 

Good Corporate Governance Mechanisms can 

be interpreted as rules of the game, procedures, 

and clear relationships between parties who 

make decisions and those who exercise control 

(supervision) over the decision.
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Struktur Tata Kelola Perusahaan 
Yang Baik
Sesuai dengan Undang-Undang Nomor 40 

tahun 2007 tentang Perseroan Terbatas, struktur 

tata kelola perusahaan tergambarkan pada 

Organ Perseroan yang terdiri dari RUPS, Dewan 

Komisaris dan Direksi.

• RUPS adalah Organ Perseroan yang 

mempunyai wewenang yang tidak diberikan 

kepada Direksi atau Dewan Komisaris dalam 

batas yang ditentukan dalam Undang-

Undang dan/atau Anggaran Dasar.

• Dewan Komisaris adalah Organ Perseroan 

yang bertugas melakukan pengawasan 

secara umum dan/atau khusus sesuai dengan 

Anggaran Dasar serta memberi nasihat 

kepada Direksi.

• Direksi adalah Organ Perseroan yang 

berwenang dan bertanggung jawab penuh 

atas pengurusan Perseroan untuk kepentingan 

Perseroan, sesuai dengan maksud dan tujuan 

Perseroan serta mewakili Perseroan, baik 

di dalam maupun di luar pengadilan sesuai 

dengan ketentuan Anggaran Dasar.

Good Corporate Governance 
Structure 
By Law Number 40 of 2007 concerning Limited 

Liability Companies, the corporate governance 

structure is described in the Company's Organs 

consisting of the GMS,  Board of Commissioners, 

and Board of Directors. 

• GMS is an organ of the Company that has 

authority not granted to the Board of Directors 

or the Board of Commissioners within the 

limits specified in the Law and/or Articles of 

Association.  

•      Board of Commissioners is the Company's 

organ in charge of conducting general 

and/or special supervision by the Articles 

of Association and advising the Board of 

Directors. 

• Board of Directors is an organ of the Company 

that is authorized and fully responsible for the 

management of the Company for the benefit 

of the Company, by the aims and objectives of 

the Company, and represents the Company, 

both within or outside the court by the 

provisions of the Articles of Association.
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Rapat Umum Pemegang Saham
General Meeting of Shareholders

RUPS merupakan organ Perseroan yang memiliki 

kekuasaan dan wewenang eksklusif yang tidak 

diberikan kepada Dewan Komisaris dan Direksi. 

Wewenang tersebut ditentukan dalam UU PT dan 

Anggaran Dasar Perseroan.

Pada dasarnya RUPS harus dilaksanakan di 

tempat kedudukan Perseroan atau tempat 

Perseroan melakukan kegiatan usaha utamanya. 

Dalam RUPS, Pemegang Saham memiliki 

kewenangan untuk mengemukakan pendapat 

dan memperoleh keterangan terkait dengan 

Perseroan dari Direksi dan/atau Dewan Komisaris. 

Karenanya Perseroan wajib memastikan bahwa 

setiap hak-hak Pemegang Saham harus dipenuhi 

dan dijaga. Dalam forum RUPS, mekanisme 

penyampaian keterangan dan keputusan disusun 

secara teratur dan sistematis sesuai dengan 

mata acara yang telah ditentukan, karena para 

peserta RUPS tidak dapat meminta keterangan di 

luar dari mata acara rapat, kecuali RUPS dihadiri 

oleh seluruh pemegang saham dan mereka 

menyetujui penambahan mata acara rapat itu 

dengan suara bulat.

Rapat Umum Pemegang Saham (“RUPS”) memiliki wewenang tertinggi dalam Tata Kelola 
Perusahaan yang tidak dimiliki oleh Direksi atau Dewan Komisaris dalam batasan yang 
ditetapkan oleh Undang-Undang Nomor 40 Tahun 2007 tentang Perseroan Terbatas 
(“UUPT”) dan Anggaran Dasar Perseroan. Setiap tahunnya RUPS diselenggarakan sebagai 
bentuk pertanggungjawaban pengelolaan Perseroan kepada seluruh Pemegang Saham.

The General Meeting of Shareholders ("GMS") has the highest authority in Corporate Governance that 
is not owned by the Board of Directors or the Board of Commissioners within the limits stipulated by 
Law Number 40 the Year 2007 concerning Limited Liability Companies ("UUPT") and the Company’s 
Articles of Association.  Every year the GMS is held as a form of accountability for the management of 
the Company to all Shareholders. 

GMS is an organ of the Company that has exclusive 

power and authority that is not given to the 

Board of Commissioners and Board of Directors. 

Authority is determined by the Law of UU PT and 

the Company's Articles of Association.

The GMS must be held at the Company's seat or 

where the Company conducts its main business 

activities.  In the GMS, Shareholders have 

the authority to express opinions and obtain 

information related to the Company from the Board 

of Directors and/or the Board of Commissioners. 

Therefore, the Company must ensure that every 

human right must be fulfilled and maintained. In 

the GMS forum, the mechanism for submitting 

information and decisions is arranged regularly 

and systematically by the predetermined agenda, 

because the GMS participants cannot ask for 

information outside of the agenda of the meeting 

unless the GMS is attended by all shareholders 

and they approve the addition of the agenda of 

the meeting by vote round.
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Wewenang RUPS

Dalam RUPS memiliki kewenangan sebagai 

berikut:

a Memberikan persetujuan terhadap Anggaran 

Dasar Perseroan.

b. Mengangkat dan memberhentikan Anggota 

Dewan Komisaris dan Direksi.

c. Menyetujui Laporan Tahunan, memberikan 

pengesahan atas Laporan Keuangan dan 

Laporan Kegiatan Perseroan serta Laporan 

tugas pengawasan Dewan Komisaris.

d. Menetapkan penggunaan Laba Bersih 

Perseroan.

e.   Menetapkan honorarium, fasilitas, tunjangan 

dan tantiem bagi Direksi dan Dewan Komisaris.

f.   Menyetujui penunjukan Akuntan Publik dan/

atau Kantor Akuntan Publik untuk mengaudit 

Laporan Keuangan Perseroan.

g. Menyetujui penambahan dan pengurangan 

modal Perseroan.

h. Menyetujui aksi korporasi berupa 

penggabungan, peleburan, pengambilalihan 

atau pemisahan Perseroan. 

i. Menyetujui pengalihan atau penjaminan 

kekayaan Perseroan yang melebihi batasan 

nilai tertentu dari jumlah kekayaan bersih 

Perseroan dalam 1 (satu) transaksi atau lebih. 

RUPS dalam Perseroan terdiri dari:

a. RUPS Tahunan yang diselenggarakan setiap 

tahun buku selambat-lambatnya 6 (enam) 

bulan setelah tahun buku Perseroan berakhir.

b. RUPS Luar Biasa yaitu RUPS yang dapat 

diadakan sewaktu-waktu berdasarkan 

kebutuhan Perseroan.

Authority of GMS

The GMS has the following authorities

a Approve the Company's Articles of Association.

b.  Appoint and dismiss Members of the Board of 

Commissioners and   Board of Directors.

c.  Approve the Annual Report, and provide 

ratification of the Company's Financial 

Statements and Activity Reports as well as 

the supervisory report duties of the Board of 

Commissioners. 

d.    Determine the use of the Company's Net 

Profit.

e.  Determine honorarium, facilities, allowances, 

and tantiem for the Board of Directors and 

Board of Commissioners. 

f.  Approve the appointment of a Public 

Accountant and/or Public Accounting Firm to 

audit the Company's Financial Statements. 

g. Approve the increase and decrease of the 

Company's capital.

h. Approve corporate actions in the form of 

mergers, mergers, takeovers, or separation of 

the Company.

i. Approve the transfer or guarantee of the 

Company's assets that exceed certain value 

limits of the     Company's total net assets in 1 

(one) or more transactions.

GMS in the Company consists of:

a. Annual GMS held every financial year no 

later than 6 (six) months after the Company's 

financial year ends. 

b. Extraordinary GMS, namely GMS that can be 

held at any time based on the needs of the 

Company.
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Selama tahun 2022, Perseroan telah mengadakan 

1 (satu) kali RUPS, yaitu RUPS Tahunan pada 

tanggal 25 Mei 2022.

RUPS Tahunan

Pengumuman Rapat Umum 
Pemegang Saham (RUPS) Tahunan
Pengumuman RUPS Tahunan Tahun Buku 2021 

dilakukan melalui website PT Phapros Tbk dan 

dipublikasikan pada tanggal 14 April 2022 di 

website Perseroan, website SPE.OJK, dan website 

eASY.KSEI dalam Bahasa Indonesia dan Bahasa 

Inggris.

Pemanggilan Rapat Umum Pemegang 
Saham (RUPS) Tahunan
Pemanggilan RUPS Tahunan Tahun Buku 2021 

dilakukan melalui website PT Phapros Tbk dan 

dipublikasikan pada tanggal 29 April 2022 di 

website Perseroan, website SPE.OJK, dan website 

eASY.KSEI dalam Bahasa Indonesia dan Bahasa 

Inggris.

Penyelenggaraan Rapat Umum 
Pemegang Saham (RUPS) Tahunan
Pada tahun 2022, Perseroan melaksanakan RUPS 

Tahunan tahun buku 2021 yang diselenggarakan 

pada hari Rabu, tanggal 25 Mei 2022, pukul 

10.45 - selesai WIB, bertempat di Grand Capitol 

Ballroom, Lantai 5 Hotel Manhattan, Jalan 

Profesor Dr. Satrio, Casablanca, Kuningan, Jakarta 

Selatan 12950.  Proses penyelenggaraan Rapat 

Umum Pemegang Saham Tahunan dilaksanakan 

berdasarkan Peraturan Otoritas Jasa Keuangan 

Republik Indonesia Nomor 15/POJK.04/2020 

tentang Rencana dan Penyelenggaraan Rapat 

Umum Pemegang Saham Perusahaan Terbuka.

During 2022, the Company has held 1 (one) GMS, 

namely the Annual GMS on May 25, 2022.  

Annual GMS

Announcement of Annual General 
Meeting of Shareholders (GMS)  
The announcement of the GMS for Fiscal Year 2021 

was made through the website of PT Phapros Tbk 

and published on April 14, 2022, on the Company's 

website, the SPE website. OJK, and eASY.KSEI 

website in Indonesian and English.

Convene of Annual General Meeting 
of Shareholders (GMS) 
The announcement of the GMS for Fiscal Year 

2021 was carried out through the website of PT 

Phapros Tbk and published on April 29, 2022, on 

the company's website, the SPE website. OJK, and 

eASY.KSEI website in Indonesian and English.

Annual General Meeting of 
Shareholders (GMS) 
In 2022, the Company held the Annual GMS for 

the fiscal year 2021 which was held on Wednesday, 

May 25, 2022, at 10.45 WIB, at the Grand Capitol 

Ballroom, 5th Floor Manhattan Hotel, Jalan 

Professor Dr. Satrio, Casablanca, Kuningan, 

South Jakarta 12950.  The process of holding the 

Annual General Meeting of Shareholders is carried 

out based on the Regulation of the Financial 

Services Authority of the Republic of Indonesia 

Number 15/POJK.04/2020 concerning the Plan 

and Implementation of the General Meeting 

Shareholders of Public Companies.
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RUPS Tahunan dipimpin oleh Komisaris Utama 

dengan terlebih dahulu membacakan tata tertib 

RUPS sebelum memasuki mata acara rapat. 

Ketua Rapat memberikan kesempatan kepada 

pemegang saham dan/atau kuasanya untuk 

mengajukan pertanyaan/tanggapan dan/atau 

usulan pada setiap mata acara rapat. Ketua 

Rapat atau Direktur yang ditunjuk oleh Ketua 

Rapat menjawab atau menanggapi pertanyaan/

catatan pemegang saham yang hadir. Setelah 

semua pertanyaan dijawab dan ditanggapi 

selanjutnya dilakukan pemungutan suara dan 

hanya pemegang saham dan/atau kuasanya yang 

sah yang berhak untuk mengeluarkan suara.

Proses Penghitungan Suara
Perhitungan suara dan prosedur pemungutan 

suara dalam RUPS Tahunan dijelaskan dalam Tata 

Tertib RUPS yang dibagikan kepada pemegang 

saham dan dibacakan oleh Ketua Rapat sebelum 

RUPS dimulai. Informasi mengenai Tata Tertib 

RUPS dipublikasikan dalam situs Perseroan 

sebelum pelaksanaan RUPS.

Adapun mekanisme pengambilan keputusan 

RUPS adalah sebagai berikut:

1. Keputusan Rapat diambil berdasarkan 

musyawarah untuk mufakat. Dalam hal 

keputusan berdasarkan musyawarah untuk 

mufakat tidak tercapai, maka keputusan 

diambil dengan pemungutan suara, sesuai 

dengan kuorum pengambilan keputusan yang 

diatur di dalam Anggaran Dasar Perseroan;

2. Pemungutan suara terhadap setiap mata 

acara Rapat dilakukan secara terbuka dengan 

prosedur mempersilahkan mereka yang TIDAK 

SETUJU dan/atau memberikan suara ABSTAIN 

The Annual GMS is chaired by Commissioner 

Utama by first reading the GMS rules before 

entering the agenda of the meeting. The Chairman 

may provide an opportunity for shareholders and/

or their proxies to ask questions/responses and/

or proposals at each agenda of the meeting.  The 

Chairman of Meeting or Director appointed by 

the Chairman of Meeting answer or respond to 

questions/notes of shareholders present. After all, 

questions have been answered and responded to, 

a vote is then taken and only shareholders and/or 

their legal proxies are entitled to vote.

Vote Counting Process
The vote count and voting procedure in the Annual 

GMS are explained in the GMS Rules of Conduct 

which are distributed to shareholders and read 

by the Chairman of the Meeting before the GMS 

begins.   Information regarding the GMS Rules of 

Conduct is published on the Company's website 

before the GMS. 

The   GMS decision-making mechanism is as 

follows:

1. Meeting decisions are taken based on 

deliberation for consensus.  If a decision based 

on deliberation for consensus is not reached, 

then the decision shall be taken by   voting, by 

the decision-making quorum stipulated in the 

Company’s Articles of Association;

2.   Voting on each agenda of the Meeting shall 

be conducted openly with the procedure of 

allowing those who DISAGREE and/or vote 

abstaining to raise their hands and hand over 

cards the voice that has been filled to the 
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untuk mengangkat tangan dan menyerahkan 

kartu suara yang telah diisi kepada petugas 

Rapat. Mereka yang tidak mengangkat tangan, 

dianggap mengeluarkan suara yang sama 

dengan suara mayoritas Pemegang Saham.

Perseroan telah menunjuk pihak independen 

yaitu Biro Administrasi Efek PT Datindo Entrycom 

dan Notaris Utiek R. Abdurachman, S.H., MLI., 

M.Kn dalam melakukan penghitungan dan/atau 

memvalidasi suara.

Kehadiran Dewan Komisaris, Direksi, 
Lembaga & Profesi Penunjang Pasar 
Modal

Pelaksanaan RUPS Tahunan Tahun Buku 2021 

dihadiri oleh seluruh anggota Dewan Komisaris 

dan Direksi Yang menjabat sampai pada saat 

Rapat tersebut diselenggarakan dan dihadiri 

oleh Lembaga & Profesi Penunjang Pasar Modal 

sebagaimana tercantum dalam tabel di bawah ini.

Kehadiran Dewan Komisaris dalam RUPS Tahunan Tahun Buku 2021
Attendance of the Board of Commissioners at the Annual GMS for Financial Year 2021

Nama
Name

Jabatan
Position

Masrizal Achmad Syarief Komisaris/ Commissioner

Zainal Abidin Komisaris Independen/ Independent Commissioner

Chrisma Aryani Albandjar Komisaris Independen/ Independent Commissioner

Kehadiran Direksi dalam RUPS Tahunan Tahun Buku 2021
Attendance of the Board of Directors at the Annual GMS for Financial Year 2021

Nama
Name

Jabatan
Position

Hadi Kardoko Direktur Utama/ President Director

Syamsul Huda Direktur Produksi/ Director of Production

David Sidjabat Direktur Keuangan & Manajemen Risiko/ 
Director of Finance & Risk Management

Meeting officer.  Those who do not raise their 

hands are considered to cast the same vote as 

the majority vote of the Shareholders

The Company has appointed independent parties, 

namely the Securities Administration Bureau 

of PT Datindo Entrycom and Notary Utiek R. 

Abdurachman, S. H., MLI., M. Kn in counting and/

or validating votes.

Presence of the Board of 
Commissioners, Board of Directors, 
Capital Market Supporting Institutions 
& Professions
The implementation of the Annual GMS for 

Fiscal Year 2021 was attended by all members of 

the Board of Commissioners and Directors who 

served until the meeting was held and attended 

by Supporting Institutions & Professions Capital 

Market as listed in the table below.
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Kehadiran Lembaga & Profesi Penunjang Pasar Modal
Presence of Capital Market Supporting Institutions & Professions

Nama
Name

Notaris
Notary

Kantor Akuntan Publik
Public Accounting Firm 

PT Datindo Entrycom Utiek R. Abdurachman, S.H., MLI., M.Kn KAP Hendrawinata Hanny Erwin & Sumargo 
(member of Kreston International)

Hasil Keputusan RUPS Tahunan Tahun Buku 2021
Results of the Annual GMS Resolution for Financial Year 2021

No Acara Agenda
 Event Agenda

Keputusan
Decision

Realisasi
Realization

1. Persetujuan Laporan Tahunan 
dan Pengesahan Laporan 
Keuangan Konsolidasian 
Perseroan Tahun Buku 2021 
termasuk di dalamnya Laporan 
Kegiatan Perseroan dan Laporan 
Tugas Pengawasan Dewan 
Komisaris serta Pengesahan 
Laporan Keuangan Perseroan 
untuk Tahun Buku yang berakhir  
pada tanggal 31 Desember 2022 
sekaligus pemberian pelunasan 
dan pembebasan tanggung 
jawab sepenuhnya (volledig 
acquit et de charge) kepada 
Direksi dan Dewan Komisaris 
Perseroan atas tindakan 
pengurusan dan pengawasan 
yang mereka lakukan selama 
Tahun Buku 2021.

1.  Menyetujui dan mengesahkan Laporan Keuangan Konsolidasian 
Perseroan Tahun Buku 2022 yang telah  diaudit oleh Kantor Akuntan 
Publik (KAP) Hendrawinata Hanny Erwin & Sumargo sesuai dengan 
laporannya  Nomor 00051/2.1127/AU.1/04/0797-1/1/III/2022 tanggal 
18 Maret 2022 dengan opini “Laporan keuangan konsolidasian 
menyajikan secara wajar, dalam semua hal yang material, posisi 
keuangan konsolidasian PT Phapros Tbk dan entitas anaknya 
tanggal 31 Desember 2021, serta kinerja keuangan dan arus kas 
konsolidasiannya untuk tahun yang berakhir pada tanggal tersebut, 
sesuai dengan Standar Akuntansi Keuangan di Indonesia”.

2. Memberikan pelunasan dan pembebasan tanggung jawab 
sepenuhnya (volledig acquit et de charge) kepada seluruh anggota 
Direksi dan Dewan Komisaris Perseroan atas tindakan pengurusan 
dan pengawasan yang telah dijalankan selama tahun buku yang 
berakhir pada tanggal 31 Desember 2021, sepanjang tindakan 
tersebut bukan merupakan tindak pidana dan tercermin dalam 
Laporan tersebut di atas.

Musyawarah 
Mufakat

Approval of the Annual Report 
and Ratification of the Company's 
Consolidated Financial 
Statements for Fiscal Year  
2021 including the  Company's  
Activity Report   and  Board of 
Commissioners'  Supervisory Task 
Report  and   Report Ratification   
The Company's  finances  for  the  
Financial Year ended December 
31, 2022, as well as the provision 
of full repayment and release 
of   responsibility (volledig acquit 
et de charge) to the Board of 
Directors  and the Company's 
Board of Commissioners for their 
management and supervisory 
actions during  the  2021 Financial 
Year.

1.  Approve and ratify the Company's Consolidated  Financial Statements 
for Fiscal  Year 2022 which have been audited by Hendrawinata Hanny 
Erwin & Sumargo Public Accounting Firm (KAP)  by its report Number  
00051/2.1127/AU.1/04/0797-1/1/ III/2022 dated March 18, 2022, with the 
opinion "The consolidated financial statements  present fairly, in all 
material respects, the consolidated  financial position  of PT Phapros 
Tbk and its subsidiaries as of December 31, 2021, and its consolidated 
financial performance and cash flows for the year ended on that 
date,by Financial Accounting Standards in Indonesia". 

2. Provide full repayment and release of responsibility (volledig acquit 
et de charge) to all members of the Board of Directors and Board of 
Commissioners of the Company for management and supervisory 
actions that have been carried out during the financial year ended 
December 31, 2021, as long as these actions are not criminal acts and 
are reflected in the Report mentioned above.

Consensus 
Deliberation
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Hasil Keputusan RUPS Tahunan Tahun Buku 2021
Results of the Annual GMS Resolution for Financial Year 2021

No Acara Agenda
 Event Agenda

Keputusan
Decision

Realisasi
Realization

2 Penetapan penggunaan Laba 
Bersih Perseroan untuk Tahun 
Buku 2021.

Menyetujui penetapan penggunaan laba bersih Perseroan Tahun Buku 
2021 yang dapat diatribusikan kepada pemilik entitas induk sebesar 
Rp11.070.906.085,00 (sebelas miliar tujuh puluh juta sembilan ratus 
enam ribu delapan puluh lima Rupiah), sebagai berikut: 
1. Dividen sebesar 60% (enam puluh persen) atau Rp6.644.400.000,00 

(Enam miliar enam ratus empat puluh empat juta empat ratus ribu 
Rupiah).

2. Sisanya sebesar 40% (empat puluh persen) atau Rp4.426.506.085,00 
(Empat miliar empat ratus dua puluh enam juta lima ratus enam ribu 
delapan puluh lima Rupiah) ditetapkan sebagai cadangan.

3. Memberikan wewenang dan kuasa kepada Direksi Perseroan dengan 
hak substitusi untuk menetapkan jadwal dan tata cara pembayaran 
dividen Tahun Buku 2021 sesuai dengan ketentuan yang berlaku.

Musyawarah 
Mufakat

Determination of the use of the 
Company's Net Profit for Fiscal 
Year 2021.

Approve the determination of the use of the Company's net profit 
for Fiscal Year 2021 attributable to the owners of the parent entity of 
IDR11,070,906,085 (eleven billion seventy million nine hundred six 
thousand eight twenty-five Rupiah), as follows:
1. Dividend of 60% (sixty percent) or IDR6,644,400,000 (Six billion six 

hundred forty-four million four hundred thousand Rupiah).  
2. The remaining 40% (forty percent) or IDR4,426,506,085 (Four billion 

four hundred twenty-six   million five hundred six thousand     eighty-
five Rupiah) is designated as reserves.

3. Grant authority and power to the Board of Directors of the Company 
with the right of substitution to determine the schedule and procedure 
for dividend payment for Fiscal Year 2021 by applicable regulations.

Consensus 
Deliberation

3 Penetapan remunerasi gaji/
honorarium, fasilitas serta 
tunjangan untuk Tahun Buku 
2022 dan tantiem atas kinerja 
untuk Tahun Buku 2021 bagi 
Direksi dan Dewan Komisaris 
Perseroan.

Memberikan wewenang dan kuasa kepada Dewan Komisaris dengan 
terlebih dahulu mendapatkan persetujuan tertulis dari PT Kimia Farma 
Tbk selaku Pemegang Saham Mayoritas untuk menetapkan besarnya 
remunerasi gaji/honorarium, fasilitas serta tunjangan bagi anggota 
Dewan Komisaris dan Direksi untuk Tahun Buku 2022 serta tantiem 
atas kinerja untuk Tahun Buku 2021 bagi anggota Dewan Komisaris dan 
Direksi.

Musyawarah 
Mufakat

Determination of salary/
honorarium remuneration, 
facilities and allowances for 
Financial Year 2022 and tantiem 
for performance for Financial 
Year 2021   for the Board 
of Directors   and Board of 
Commissioners of the Company.  

Grant authority and power of attorney to the  Board of Commissioners 
by first obtaining written approval from PT Kimia Farma Tbk as the 
Majority Shareholder  to determine the amount of remuneration salary/
honorarium, facilities and allowances for members of the Board of 
Commissioners and Board of  Directors for  Fiscal Year 2022 and tantiem 
on performance for Financial  Year   2021   for members of   the Board of 
Commissioners  and the Board of Directors.

Consensus 
Deliberation
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4 Penunjukkan Kantor Akuntan 
Publik untuk mengaudit 
Laporan Keuangan Perseroan 
untuk Tahun Buku 2022.

1. Menetapkan Kantor Akuntan Publik Hendrawinata Hanny Erwin dan 
Sumargo (member of Kreston International), sebagai Kantor Akuntan 
Publik yang akan mengaudit Laporan Keuangan Konsolidasian  
Perseroan untuk Tahun Buku 2022. 

2. Memberikan wewenang dan kuasa kepada Dewan Komisaris 
Perseroan dengan memperhatikan rekomendasi dari Komite Audit 
yang telah mengakomodasi keputusan Rapat Umum Pemegang 
Saham (RUPS) PT Kimia Farma Tbk selaku Pemegang Saham 
Mayoritas Perseroan untuk menunjuk Kantor Akuntan Publik 
yang akan melakukan audit atas Laporan Keuangan Konsolidasian 
Perseroan periode lainnya pada Tahun Buku 2022 untuk tujuan dan 
kepentingan Perseroan.

3. Memberikan kuasa kepada Dewan Komisaris Perseroan dengan 
memperhatikan rekomendasi dari Komite Audit yang telah 
mengakomodasi keputusan RUPS PT Kimia Farma Tbk selaku 
Pemegang Saham Mayoritas Perseroan untuk menetapkan imbalan 
jasa audit dan persyaratan lainnya bagi Kantor Akuntan Publik 
tersebut, serta menetapkan Kantor Akuntan Publik pengganti dalam 
hal Kantor Akuntan Publik Hendrawinata Hanny Erwin dan Sumargo 
(member of Kreston International), karena sebab apapun, tidak dapat 
menyelesaikan audit Laporan Keuangan Konsolidasian Perseroan 
untuk Tahun Buku 2022, termasuk menetapkan imbalan jasa audit dan 
persyaratan lainnya bagi Kantor Akuntan Publik pengganti tersebut.

Musyawarah 
Mufakat

Appointment of a Public 
Accounting Firm to audit the 
Company›s Financial Statements 
for the Financial Year 2022.

1. Establish Hendrawinata Hanny Erwin and Sumargo Public Accounting 
Firm (member of Kreston International), as the Public Accounting 
Firm that will audit the Company›s Consolidated Financial Statements 
z for the Financial Year 2022.

2. Grant authority and power of attorney to the Board of Commissioners 
of   the Company by taking into account the recommendations of 
the Audit Committee that has accommodated the resolution of the 
General Meeting of Shareholders (GMS) of PT Kimia Farma Tbk as 
the Shareholder The majority of the Company to appoint a Public 
Accounting Firm that will    audit the Company›s Consolidated 
Financial Statements for other periods in Financial Year 2022 for the 
purposes and interests Company.

3. Authorize the Board of Commissioners of the Company by taking 
into account the  recommendations of  the Audit  Committee that 
has accommodated the  decision of  the  GMS of PT Kimia Farma 
Tbk as the Majority   Shareholder  of the Company to determine  
the compensation audit services and other requirements for the 
Public Accounting Firm,  as well as appointing a replacement Public 
Accountant  Firm  in the case of Hendrawinata Hanny Erwin and 
Sumargo Public Accountant Firms (member of Kreston International), 
for  whatever reason,  was unable to complete the audit of the 
Company›s Consolidated  Financial Statements for Financial Year 
2022, including determining audit fees and requirements  others for 
the replacement Public Accounting Firm.

Consensus 
Deliberation
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 Event Agenda

Keputusan
Decision

Realisasi
Realization

5 Perubahan Anggaran Dasar 
Perseroan

1. Menyetujui perubahan Anggaran Dasar Perseroan pada Pasal 3 
tentang Maksud dan Tujuan Perseroan serta Kegiatan Usaha Perseroan, 
dalam rangka penyesuaian terhadap Klasifikasi Baku Lapangan Usaha 
Indonesia (KBLI) 2020 untuk memenuhi persyaratan Perizinan Daring 
Terpadu dengan Pendekatan Perizinan Berbasis Risiko (Online Single 
Submission Risk Based Approach - OSS RBA). 

2. Menyetujui untuk menyusun kembali seluruh ketentuan dalam 
Anggaran Dasar sehubungan dengan perubahan sebagaimana 
dimaksud pada butir 1 keputusan tersebut di atas. 

3. Memberikan kuasa dan wewenang kepada Direksi dengan hak 
substitusi untuk melakukan segala tindakan yang diperlukan 
berkaitan dengan keputusan mata acara Rapat ini, termasuk 
menyusun dan menyatakan kembali seluruh Anggaran Dasar 
dalam suatu Akta Notaris dan menyampaikan kepada instansi 
yang berwenang untuk mendapatkan persetujuan dan/atau tanda 
penerimaan pemberitahuan perubahan Anggaran Dasar, melakukan 
segala sesuatu yang dipandang perlu dan berguna untuk keperluan 
tersebut dengan tidak ada satu pun yang dikecualikan, termasuk 
untuk mengadakan penambahan dan/atau perubahan dalam 
perubahan Anggaran Dasar tersebut jika hal tersebut dipersyaratkan 
oleh instansi yang berwenang.

Musyawarah 
Mufakat

Changes to the Company›s 
Articles of Association

1. Approve changes to the Company›s Articles of Association in Article 3 
concerning the Aims and Objectives of the Company and the   Company›s 
Business Activities, to adjust to the   2020 Indonesian Standard Business 
Field Classification (KBLI) to meet the requirements Online Single 
Submission Risk Based Approach (OSS RBA). 

2. Agree to rearrange all provisions in the Articles of Association in 
connection with the amendments referred to in point 1 of the decision 
mentioned above.

3. Grant power and authority to the Board of  Directors with the  right of  
substitution to take all necessary actions related  to the  resolutions of the  
agenda   of this Meeting, including drafting and restating   all Articles of  
Association in a Notarial Deed and submitting to  the authorized agency to 
obtain approval and/or receipt of notification of  changes  to the    Articles 
of Association,  do everything   that is deemed necessary and useful for 
such purposes with nothing excluded, including making additions and/
or changes in the amendment  of the Articles of Association  if required 
by the competent agency.

Consensus 
Deliberation

6 Perubahan Susunan Pengurus 
Perseroan.

1. Melakukan perubahan nomenklatur Direktur Keuangan dan Manajemen 
Risiko menjadi Direktur Keuangan, Manajemen Risiko dan SDM.

2. Mengalihkan penugasan Bapak David Sidjabat, semula sebagai Direktur 
Keuangan dan Manajemen Risiko PT Phapros Tbk menjadi Direktur 
Keuangan, Manajemen Risiko dan SDM PT Phapros Tbk dengan masa 
jabatan meneruskan sisa jabatan sesuai ketentuan Anggaran Dasar 
PT Phapros Tbk dan peraturan perundang-undangan serta tanpa 
mengurangi hak RUPS untuk memberhentikan sewaktu-waktu.

3. Mengukuhkan pemberhentian dengan hormat nama-nama tersebut di 
bawah ini sebagai pengurus Perseroan:
a. Bapak Zainal Abidin sebagai Komisaris Independen PT Phapros Tbk 

Periode 2018-2022;
b. Ibu Tri Andayani sebagai Direktur Pemasaran PT Phapros Tbk.
c. Bapak Syamsul Huda sebagai Direktur Produksi PT Phapros Tbk 

Periode 2016-2022.

Musyawarah 
Mufakat
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Terhitung sejak ditutupnya RUPS Tahunan PT Phapros Tbk Tahun 
Buku 2021, dengan ucapan terima kasih atas sumbangan tenaga 
dan pikiran yang diberikan selama memangku jabatannya tersebut. 
Mengukuhkan pengangkatan nama-nama tersebut di bawah ini 
sebagai pengurus Perseroan:
a. Bapak Bimo Wijayanto sebagai Komisaris Independen PT Phapros 

Tbk;
b. Ibu Imelda Alini Pohan sebagai Direktur Pemasaran PT Phapros Tbk;
c. Ibu Ida Rahmi Kurniasih sebagai Direktur Produksi PT Phapros Tbk.

   Dengan masa jabatan sesuai ketentuan Anggaran Dasar PT Phapros 
Tbk dan peraturan perundang-undangan serta tanpa mengurangi hak 
RUPS untuk memberhentikan sewaktu-waktu. 

4. Memberi kuasa dan wewenang kepada Direksi Perseroan dengan hak 
substitusi untuk melakukan segala tindakan yang diperlukan berkaitan 
dengan keputusan agenda ini sesuai dengan peraturan perundang-
undangan yang berlaku, termasuk untuk menyatakan dalam akta 
Notaris tersendiri dan memberitahukan susunan pengurus Perseroan 
kepada Kementerian Hukum dan Hak Asasi Manusia Republik Indonesia.

Changes in the composition of 
the Company›s management.

1. Change the nomenclature of the Finance and Risk Management 
Director to the Finance, Risk Management and HC Director. 

2. Transferred the assignment of Mr. David Sidjabat, originally as Finance 
and Risk Management Director of PT Phapros Tbk to Finance, Risk 
Management, and HC Director of PT Phapros Tbk with tenure continue 
the remaining positions by the provisions of PT Phapros Tbk›s Articles 
of Association and legislation and without prejudice to the right of the 
GMS to dismiss at any time. 

3. Confirm the honorable dismissal of the names mentioned below as 
management of the Company:
a. Mr. Zainal Abidin as Independent Commissioner of PT Phapros Tbk 

for the 2018-2022 period;
b. Mrs. Tri Andayani is the Marketing Director of PT Phapros Tbk.
c. Mr. Syamsul Huda as Director of Production PT Phapros Tbk for the 

2016-2022 period.
Starting from the closing of the Annual GMS of  PT Phapros Tbk for  
Fiscal Year  2021, with gratitude  for  the  contribution of energy and 
thoughts given during his tenure. Confirm the appointment of the 
following names as management of the Company:
a. Mr. Bimo Wijayanto as Independent Commissioner of PT Phapros Tbk;
b. Mrs. Imelda Alini Pohan as Marketing Director of PT Phapros Tbk;
c. Mrs. Ida Rahmi Kurniasih as Production Director of PT Phapros Tbk.

    With a tenure by the provisions of PT Phapros Tbk›s Articles of Association 
and legislation and without prejudice to the right of the GMS to dismiss 
at any time

4. Grant power and authority to the Board of Directors of the Company 
with the right of substitution to take all necessary actions related to the 
decision of this agenda by applicable legislation, including to declare in 
a separate Notary Deed and notify the composition of the Company›s 
management to the Ministry of Law and Human Rights of the Republic 
of Indonesia. 

Consensus 
Deliberation
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Pengumuman Ringkasan Risalah Rapat ini untuk 

mematuhi ketentuan Peraturan Otoritas Jasa 

Keuangan Republik Indonesia No. 15/POJK.04/2020 

tentang Rencana dan Penyelenggaraan Rapat 

Umum Pemegang Saham Perusahaan Terbuka. 

Ringkasan Risalah Rapat ini juga dimuat dalam 

website Perseroan www.phapros.co.id.

Announcement of Summary of Minutes of this 

Meeting to comply with the provisions of the 

Financial Services Authority of the Republic 

of Indonesia Regulation No.15/POJK.04/2020 

concerning the Plan and Implementation of 

the General Meeting of Shareholders of Public 

Companies. The summary of the Minutes of the 

Meeting is also published on the Company's 

website www.phapros.co.id.
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Dewan Komisaris
Board of Commissioners

Dewan Komisaris Perseroan terdiri atas empat 

anggota, dimana satu anggota merangkap sebagai 

Presiden Komisaris dan dua anggota merupakan 

Komisaris Independen. Masing-masing anggota 

memiliki tugas dan tanggung jawab secara 

terpisah, terutama dalam memimpin rapat setiap 

komite dan memberikan rekomendasi kepada 

Dewan Komisaris, di samping menjalankan peran 

sebagai anggota Dewan Komisaris. 

Referensi Peraturan
RUPS mempunyai kewenangan yang tidak 

diberikan kepada Direksi dan Dewan Komisaris, 

dalam batas yang ditentukan oleh Undang-

undang dan Anggaran Dasar Perseroan. 

Penyelenggaraan RUPS di Perseroan mengacu 

pada Undang-Undang No. 40 Tahun 2007 tentang 

Perseroan Terbatas.

Dewan Komisaris merupakan organ Perseroan yang bertanggung jawab atas tugas 
pengawasan, termasuk memberikan nasihat kepada Direksi dalam menjalani tugas 
pengelolaan Perseroan. Dewan Komisaris juga mendampingi Direksi guna memastikan 
pengelolaan Perseroan mematuhi prinsip-prinsip dan praktik terbaik GCG. Selain itu, 
Dewan Komisaris juga bertanggung jawab mendampingi Direksi dalam menentukan 
strategi Perseroan, serta memberikan saran, nasihat dan rekomendasi kepada Direksi 
terkait isu maupun permasalahan yang ada di dalam industri. 

The Board of Commissioners is the Company's organ responsible for supervisory duties, including 
providing advice to the Board of Directors in carrying out the Company's management duties. The Board 
of Commissioners also assists the Board of Directors to ensure that the Company's management complies 
with GCG principles and best practices. In addition, the Board of Commissioners is also responsible for 
assisting the Board of Directors in determining the Company's strategy, as well as providing advice, 
advice and recommendations to the Board of Directors regarding issues and problems that are within 
the industry. 

The Board of Commissioners of the Company 

consists of four members, of which one member 

concurrently serves as President Commissioner 

and two members are Independent 

Commissioner. Each member has separate 

duties and responsibilities, especially in chairing 

each committee's meetings and providing 

recommendations to the Board of Commissioners, 

in addition to carrying out their roles as a member 

of the Board of Commissioners. 

Regulatory Reference
The GMS has authority that is not granted to the 

Board of Directors and the Board of Commissioners, 

within the limits determined by the Law and the 

Company's Articles of Association. The GMS in the 

Company refers to Law No. 40 of 2007 concerning 

Limited Liability Companies.
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Board Manual Dewan Komisaris

Phapros memiliki Board Manual yang berfungsi 

sebagai Piagam Dewan Komisaris. Pedoman ini 

menjabarkan lingkup pengawasan, komposisi, 

komite, sekretaris, kebijakan rapat Dewan 

Komisaris, dan hal penting lainnya.  Piagam 

tersebut menentukan anggota Dewan Komisaris 

dilarang memangku jabatan rangkap baik sebagai 

anggota Direksi, Dewan Komisaris maupun 

komite- komite pada perusahaan terbuka lainnya 

kecuali sebagaimana yang telah ditentukan dalam 

ketentuan peraturan perundang-undangan yang 

berlaku, khususnya ketentuan pasar modal. 

Board Manual Perseroan telah dilakukan 

pemutakhiran dan disahkan melalui Keputusan 

Bersama tertanggal 2 November 2020 tentang 

Pedoman Tata Kerja Direksi dan Dewan Komisaris.

Adapun isi dari Board Manual antara lain mengatur 

hal-hal sebagai berikut:

1.  Tugas Dewan Komisaris

2.  Kewajiban Dewan Komisaris

3.  Wewenang Dewan Komisaris

4.  Hak Dewan Komisaris

5.  Kriteria Dewan Komisaris

6.  Masa Jabatan Dewan Komisaris

7.  Program Pengenalan Dewan Komisaris

8.  Komisaris Independen

9.  Etika Jabatan Dewan Komisaris

10.  Rapat Dewan Komisaris

11.  Evaluasi Kinerja Dewan Komisaris

12.  Benturan Kepentingan Dewan Komisaris

13.  Hubungan Kerja dengan Direksi

Board Manual of the Board of 
Commissioners
Phapros has a Board Manual that functions as the 

Board of Commissioners Charter. This guideline 

describes the scope of supervision, composition, 

committees, secretaries, Board of Commissioners 

meeting policies, and other important matters.  

The charter stipulates that members of the Board 

of Commissioners are prohibited from holding 

concurrent positions either as members of the 

Board of Directors, Board of Commissioners or 

committees in other public companies except 

as stipulated in the provisions of applicable 

legislation, especially capital market regulations. 

The Company's Board Manual has been updated 

and ratified through a Joint Decree dated 

November 2, 2020, concerning Guidelines for 

Work Procedures for the Board of Directors and 

Board of Commissioners. 

The contents of the Board Manual among others 

regulate the following:

1.  Duties of the Board of Commissioners

2.   Obligations of the Board of Commissioners

3.   Authority of the Board of Commissioners

4.   Rights of the Board of Commissioners

5.   Board of Commissioners Criteria

6.   Tenure of the Board of Commissioners

7.   Board of Commissioners Introduction Program 

8.   Independent Commissioner

9.   Board of Commissioners Position Ethics

10.  Board of Commissioners Meeting

11. Performance Evaluation of the Board of 

Commissioners

12.  Conflict of Interest of the Board of 
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14.  Komite yang Membantu Dewan Komisaris

15.  Sekretaris Dewan Komisaris

Beberapa pokok pedoman kerja Dewan Komisaris 

yang diatur dalam Board Manual dijabarkan 

sebagai berikut:

Tugas, Tanggung Jawab dan 
Kewenangan
• Mengawasi Direksi dalam menjalankan 

kegiatan perusahaan dan memberikan 

nasihat kepada Direksi.

• Melakukan pengawasan terhadap pelaksanaan 

Rencana Jangka Panjang Perusahaan (RJPP) 

dan Rencana Kerja dan Anggaran Perusahaan 

(RKAP).

• Mengawasi dan mengevaluasi kinerja Direksi.

• Mengkaji sistem manajemen risiko.

• Memantau efektivitas penerapan Tata Kelola 

Perusahaan yang Baik dan melaporkannya 

kepada RUPS.

• Menginformasikan kepemilikan sahamnya 

pada Perseroan untuk dicantumkan dalam 

Laporan Tahunan Perseroan.

• Mengusulkan Auditor Eksternal untuk 

disahkan dalam RUPS dan memantau 

pelaksanaan penugasan Auditor Eksternal.

• Menyusun pembagian tugas masing-masing 

anggota Komisaris sesuai dengan keahlian 

dan pengalaman.

Commissioners 

13.  Working Relationship with the Board of Directors

14.  Committee Assisting the Board of Commissioners 

15.  Secretary of the Board of Commissioners

Some of the main work guidelines of the Board of 

Commissioners regulated in the Board Manual are 

described as follows: 

Duties, Responsibilities, and 
Authorities
• Supervise the Board of Directors in carrying out 

company activities and provide advice to the 

Board of Directors.

• Supervise the implementation of the Company's 

Long-Term Plan (Rencana Jangka Panjang 

Perusahaan: RJPP) and the Company's Work 

Plan and Budget (Rencana Kerja dan Anggaran 

Perusahaan: RKAP). 

• Supervise and evaluate the performance of the 

Board of Directors.

• Review the risk management system.

• Monitor the effectiveness of the implementation 

of Good Corporate Governance and report it to 

the GMS.

• Inform the Company of its share ownership to 

be included in the Company's Annual Report. 

•     Propose the External Auditor to be ratified at the 

GMS and monitor the implementation of the 

External Auditor's assignment. 

• Arrange the distribution of duties of each 

member of the Board of Commissioners by 

expertise and experience.
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Dewan Komisaris memiliki tanggung jawab:

• Memberikan saran dan pendapat kepada RUPS 

mengenai RJPP dan RKAP yang diusulkan 

Direksi serta menandatangani rencana 

tersebut.

• Melakukan pengawasan terhadap pengurusan 

Perseroan, termasuk pengawasan atas 

pelaksanaan RKAP, usulan perubahan dan 

perbaikan Anggaran Dasar Perseroan, serta 

melakukan penilaian kinerja Direksi.

• Mengikuti perkembangan kegiatan Perseroan 

dan segera melaporkan hasilnya kepada RUPS 

disertai dengan saran langkah perbaikan 

dalam hal Perseroan menunjukkan gejala 

kemunduran.

• Meneliti dan menelaah Laporan Berkala dan 

Laporan Tahunan yang disiapkan oleh Direksi 

serta menandatangani Laporan Tahunan 

Perseroan.

• Dalam hal terjadi kekosongan jabatan Direksi, 

Dewan Komisaris wajib menunjuk salah 

seorang Direksi lainnya sebagai pemangku 

jabatan yang lowong hingga ditunjuknya 

pengganti oleh RUPS.

• Memastikan bahwa Perseroan telah memenuhi 

segala ketentuan dan peraturan yang berlaku.

• Mendokumentasikan materi Rapat Komisaris.

• Melaporkan kepada Perusahaan mengenai 

kepemilikan sahamnya dan/atau keluarganya 

di Perusahaan lain.

• Membuat laporan tentang tugas pengawasan 

yang telah dilakukan selama tahun buku yang 

baru lampau kepada RUPS.

The Board of Commissioners has the following 

responsibilities:

• Provide suggestions and opinions to the GMS 

regarding the RJPP and RKAP proposed by the 

Board of Directors and sign the plan.

• Supervise the management of the Company, 

including supervision of the implementation 

of the RKAP, proposed changes and 

improvements to the Company's Articles of 

Association, and appraisal of the performance 

of the Board of Directors.  

• Follow the progress of the Company's activities 

and immediately report the results to the GMS 

accompanied by suggestions for corrective 

steps if the Company shows symptoms of 

deterioration.

• Research and review the Periodic Report 

and Annual Report prepared by the Board of 

Directors and sign the   Company's   Annual 

Report. 

• In the event of a vacancy in the position of the 

Board of Directors, the Board   of Commissioners 

shall appoint one of the other Directors as the 

vacant office holder until a replacement is 

appointed by the GMS.

• Ensure that the Company has complied with all 

applicable rules and regulations.

• Document the materials of the Board of 

Commissioners Meeting.

• Report to the Company regarding his and/or 

his family's shareholding in other companies.

• Make a report on the supervisory duties that 

have been carried out during the previous 

financial year to the GMS.
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Jumlah Komposisi dan Struktur 
Dewan Komisaris

Pada tahun 2022  terdapat pergantian susunan 

keanggotaan Dewan Komisaris yang dilakukan 

sesuai keputusan RUPS Tahunan tanggal 25 

Mei 2022. Perseroan telah memenuhi ketentuan 

sesuai Anggaran Dasar Perseroan dan Peraturan 

OJK No. 33/POJK.04/2014 mengenai jumlah 

anggota Dewan Komisaris, yakni paling kurang 

terdiri dari 2 (dua) orang anggota Dewan 

Komisaris. Dari 4 (empat) orang anggota Dewan 

Komisaris Perseroan, 2 (dua) orang menjabat 

sebagai Komisaris Independen, atau 50% dari 

jumlah keseluruhan Dewan Komisaris. Jumlah 

ini telah memenuhi ketentuan terkait Komisaris 

Independen yang diwajibkan minimal 30% dari 

jumlah keseluruhan Dewan Komisaris. 

Struktur Dewan Komisaris per 31 Desember 2022
Structure of the Board of Commissioners as of December 31, 2022

Nama
Name

Jabatan 
Position

Periode
Period

Dasar Pengangkatan 
Basis of Appointment

Akta Representasi  
Deed of 

Representation

Maxi Rein 
Rondonuwu

Komisaris 
Utama
President 
Commissioner

Pertama
First

Pernyataan keputusan RUPS  No. 49 Akta Notaris 
Utiek R. Abdurachman Tanggal 31 Mei 2021.
GMS decision statement No.  49 Notarial Deed of 
Utiek R.  Abdurachman on May 31, 2021

Pemegang Saham 
Mayoritas
Majority 
Shareholder 

Masrizal 
Achmad 
Syarief

Komisaris 
Commissioner 

Kelima
Fifth

Pernyataan keputusan RUPS  No. 53 Akta Notaris 
Utiek R. Abdurachman Tanggal 26 Agustus 2019.
GMS decision statement No.  53 Notarial Deed of 
Utiek R.  Abdurachman on August 26, 2019

Pemegang Saham 
Minoritas
Minority 
Shareholders

Chrisma Aryani 
Albandjar

Komisaris 
Independen
Independent 
Commissioner

Pertama
First

Pernyataan keputusan RUPS No. 49 Akta Notaris 
Utiek R. Abdurachman Tanggal 31 Mei 2021.
GMS decision statement No.  49 Notarial Deed of 
Utiek R.  Abdurachman on May 31, 2021

Komisaris 
Independen
Independent 
Commissioner

Zainal Abidin* Komisaris 
Independen
Independent 
Commissioner

Pertama
First

Pernyataan keputusan RUPS No. 09 Akta Notaris 
Djoko Setyo Hartono Widagdo Tanggal 14 Mei 2018.
Statement of GMS resolution No. 49 Notarial Deed 
Utiek R.  Abdurachman on May 14, 2021

Komisaris 
Independen
Independent 
Commissioner

Total Composition and 
Structure of the Board of 
Commissioners
In 2022, there will be changes in the composition 

of the membership of the Board of Commissioners 

carried out by the resolution of the Annual GMS 

dated May 25, 2022. The Company has complied 

with the provisions of the Company's Articles 

of Association and OJK Regulation No. 33/

POJK.04/2014 regarding the number of members of 

the Board of Commissioners, consisting of at least 

2 (two) members of the Board of Commissioners. 

Of the 4 (four) members of the Company's Board 

of Commissioners, 2 (two) serve as Independent 

Commissioners, or 50% of the total Board of 

Commissioners.   This amount has met the provisions 

related to Independent Commissioners which are 

required to be at least 30% of the total number of 

the Board of Commissioners.  
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Struktur Dewan Komisaris per 31 Desember 2022
Structure of the Board of Commissioners as of December 31, 2022

Nama
Name

Jabatan 
Position

Periode
Period

Dasar Pengangkatan 
Basis of Appointment

Akta Representasi  
Deed of 

Representation

Bimo 
Wijayanto**

Komisaris 
Independen
Independent 
Commissioner

Pertama
First

Pernyataan keputusan RUPS No. 06 Akta Notaris 
Utiek R. Abdurachman Tanggal 25 Mei 2022.
Statement of GMS resolution No. 49 Notarial Deed 
Utiek R.  Abdurachman on May 31, 2021

Komisaris 
Independen
Independent 
Commissioner

* Menjabat hingga 25 Mei 2022
** Menjabat sejak 25 Mei 2022

Seluruh anggota Dewan Komisaris telah memiliki 

persyaratan dan pengalaman serta keahlian 

yang dibutuhkan dalam menjalankan fungsi 

dan tugasnya masing-masing sesuai dengan 

persyaratan yang terdapat dalam Peraturan OJK 

Nomor 33/POJK.04/2014 tentang Direksi dan 

Dewan Komisaris Emiten atau Perusahaan Publik 

yang juga telah dituangkan dalam Anggaran 

Dasar serta Pedoman Kerja Dewan Komisaris dan 

Direksi (Board Manual) Perseroan.

Pembidangan Tugas 
Pengawasan Dewan Komisaris
Untuk mengefektifkan peran Dewan Komisaris, 

dilakukan pembagian tugas di antara anggota 

Dewan Komisaris dengan mempertimbangkan 

pembagian tugas Direksi. Pembagian tugas di 

antara anggota Dewan Komisaris ditujukan agar 

pelaksanaan tugas masing-masing anggota 

Dewan Komisaris secara teknis pada aspek yang 

dibidangi dapat berjalan lancar, efektif dan 

efisien, sesuai tanggung jawab dan wewenang 

masing-masing sehingga terdapat kejelasan 

tentang peran anggota Dewan Komisaris, baik 

secara kolektif maupun individual.

* In office until May 25, 2022
** Served since May 25, 2022

All members of the Board of Commissioners have 

the requirements and experience and expertise 

needed in carrying out their respective functions 

and duties by the requirements contained in OJK 

Regulations Number 33/POJK.04/2014 concerning 

the Board of Directors and Board of Commissioners 

of Issuers or Public Companies which has also 

been stated in the Articles of Association and   the 

Company's Board of Commissioners and Directors 

(Board Manual).  

Division of Supervision Duties 
of the Board of Commissioners
To streamline the role of the Board of Commissioners, 

a division of duties among members of the Board 

of Commissioners is carried out by considering 

the division of duties of   the    Board of Directors.   

The distribution of duties among members of the 

Board of Commissioners is intended so that the 

implementation of the duties of each member 

of the Board of Commissioners technically in the 

aspects of the field can run smoothly, effectively, 

and efficiently, by their respective responsibilities 

and authorities so that there is clarity about the 

role of members of the Board of Commissioners, 

both collectively and individually. 
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Pembidangan Tugas Pengawasan Dewan Komisaris
Division of Supervision Duties of the Board of Commissioners

Nama
Name

Jabatan 
Position

Periode
Period

Bidang Tugas
Task Field

Maxi Rein 
Rondonuwu

Komisaris Utama 
President Commissioner

27 Mei 2021 -sekarang
May 27, 2021 - present

Komisaris Utama
President Commissioner

Masrizal Achmad 
Syarief

Komisaris
Commissioner

2019-sekarang
2019 - present

Membawahi Komite Manjemen Risiko 
dan Good Corporate Governance 

Chrisma Aryani 
Albandjar

Komisaris Independen
Independent Commissioner

27 Mei 2021 - sekarang
May 27, 2021 - present

Membawahi Komite Nominasi dan 
Remunerasi

Bimo Wijayanto** Komisaris Independen
Independent Commissioner

2022 - sekarang
2022 - present

Membawahi Komite Audit 
Supervise the Audit Committee

* Menjabat hingga 25 Mei 2022
** Menjabat sejak 25 Mei 2022

Pelaksanaan Tugas & Tanggung 
Jawab Dewan Komisaris Tahun 
2022
Dewan Komisaris telah melaksanakan 

pengawasan atas kegiatan pengelolaan Perseroan 

mencakup aspek operasional dan keuangan serta 

aspek lainnya yang terkait dengan kelangsungan 

bisnis Perseroan. Selain itu, Dewan Komisaris 

juga memberikan nasihat kepada Direksi dalam 

mendukung kegiatan pengelolaan Perseroan. 

Pelaksanaan fungsi pengawasan Dewan Komisaris 

sepanjang tahun 2022 secara garis besar meliputi: 

1. Berperan sesuai fungsinya pada persiapan 

dan  penyelenggaraan RUPS tahunan 

yakni RUPS Persetujuan RKAP dan RUPS 

Pertanggungjawaban Tahunan (LPT). 

2. Memberikan laporan pelaksanaan pengawasan 

tahun 2021 yang dilaporkan kepada Pemegang 

Saham pada RUPS PLT 2021. 

3. Memberikan arahan dalam penyusunan RKAP 

2022. 

4. Penasehatan dalam penyusunan Risiko 

Korporat, Risiko Bisnis, Kepatuhan, Agenda  

* Served until May 25, 2022
** Appointed since May 25, 2022

Implementation of Duties & 
Responsibilities of the Board of 
Commissioners in 2022
The Board of Commissioners has carried out 

supervision over the Company's management 

activities covering operational and financial aspects 

as well as other aspects related to the continuity 

of the Company's business. In addition, the Board 

of Commissioners also provides advice to the 

Board of Directors in supporting the Company's 

management activities. The implementation of the 

supervisory function of the Board of Commissioners 

throughout 2022 broadly includes:  

1. Plays a role by its function in the preparation 

and implementation of the annual GMS, 

namely GMS, RKAP Approval, and Annual 

Accountability GMS (LPT).  

2. Provide a report on the implementation 

of supervision in 2021 which is reported to 

Shareholders at the 2021 PLT GMS. 

3. Provide direction in the preparation of RKAP 

2022. 

4. Advisory in the preparation of Corporate Risk, 

Business Risk, Compliance, Corporate Agenda, 
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Korporat dan lain-lain. 

5. Pengembangan Usaha dan Pembinaan Anak 

Perusahaan.

6. Memantau pelaksanaan Risk Based Audit 

dan memberikan arahan dalam pelaksanaan 

Three Line of Defense. 

7. Memantau kebijakan dan pelaksanaan audit 

keuangan dan  evaluasi hasil audit eksternal 

(KAP dan auditor eksternal lainnya). 

8. Monitoring tindak lanjut keputusan dan 

arahan RUPS. 

Pendelegasian Wewenang 
Dewan Komisaris
Pada tahun 2022 tidak terdapat pendelegasian 

wewenang seorang Anggota Dewan Komisaris 

kepada anggota Dewan Komisaris lainnya melalui 

surat kuasa khusus, mengingat rapat Dewan 

Komisaris untuk pengambilan keputusan selalu 

memenuhi kuorum rapat.

Program Pengenalan dan 
Pelatihan Dewan Komisaris

Program Pengenalan
Program Pengenalan bagi anggota baru Dewan 

Komisaris sangat penting untuk dilaksanakan 

karena Dewan Komisaris memiliki latar belakang 

berbeda yang berasal dari beberapa pihak yang 

merepresentasikan Pemegang Saham. Tujuan 

program pengenalan ini agar para Anggota Dewan 

Komisaris dan Direksi dapat saling mengenal dan 

menjalin kerjasama sebagai satu tim yang solid, 

komprehensif dan efektif.

and others. 

5. Business Development and Subsidiary 

Development.

6. Monitor the implementation of Risk 

Based Audits and provide direction in the 

implementation of the Three Lines of Defense.  

7. Monitor policies and implementation of 

financial audits and evaluation of external 

audit   results (KAP and other external auditors).  

8. Monitoring the follow-up of GMS decisions 

and directives. 

 

Delegation of Authority of the 
Board of Commissioners
In 2022 there will be no delegation of authority from 

a Member of the Board of Commissioners to another 

member of the Board of Commissioners through a 

special power of attorney, bearing in mind that the 

Board of Commissioners' meetings for decision-

making always meet the meeting quorum.

Board of Commissioners 
Introduction & Training Program

Induction Program
The Induction Program for new members of 

the Board of Commissioners is very important 

to be implemented because the Board of 

Commissioners has different backgrounds from 

several parties representing    Shareholders. The 

purpose of this introduction program is so that 

the Members of the Board   of Commissioners and 

Board of Directors can get to know each other 

and collaborate as a solid, comprehensive, and 

effective team. 
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Program Pengenalan disiapkan oleh Sekretaris 

Perusahaan dengan memberikan gambaran 

mengenai Perusahaan berkaitan dengan lingkup 

kegiatan, kinerja keuangan dan operasi, strategi 

dan masalah masalah strategis lainnya. Juga 

diberikan kajian dokumen berupa Laporan 

Tahunan, RKAP, RJPP, Anggaran Dasar Perseroan, 

Panduan Kerja Dewan Komisaris dan Direksi serta 

peraturan perundangan yang terkait dengan 

proses bisnis Perseroan.

Selama tahun 2022 terdapat satu orang Komisaris 

baru, sehingga dilaksanakan program pengenalan 

Komisaris yang dilakukan pada tanggal 30 Mei 

2022.

Program Pelatihan
Selama tahun 2022, Dewan Komisaris mengikuti 

pelatihan/workshop/seminar dalam rangka 

peningkatan kemampuan Dewan Komisaris 

sebagaimana diatur dalam Panduan Kerja Dewan 

Komisaris dan Direksi.

Program Pelatihan
Training Program

Nama
Name

Pengembangan Kompetensi 
Competency Development

Tanggal
Date

Penyelenggara
Organizers

Maxi Rein 
Rondonuwu

Awareness GCG Kamis, 24 Maret 2022 
Thursday, March 24, 2022

Bagian Kepatuhan PT Kimia Farma Tbk
Compliance Dept. of PT Kimia Farma Tbk

Sharing Knowledge 
“Penerapan Manajemen Risiko 
pada BUMN”

Kamis, 20 Oktober 2022
Thursday, October 20, 2022

Human Capital PT Phapros Tbk
Human Capital PT Phapros Tbk

Chrisma 
Aryani 
Albandjar

Awareness GCG Kamis, 24 Maret 2022
Thursday, March 24, 2022

Bagian Kepatuhan PT Kimia Farma Tbk
Compliance Dept. of PT Kimia Farma Tbk

Sharing Knowledge “Penerapan 
Manajemen Risiko pada BUMN”

Kamis, 20 Oktober 2022
Thursday, October 20, 2022

Human Capital PT Phapros Tbk
Human Capital PT Phapros Tbk

Masrizal 
Achmad 
Syarief

Awareness GCG Kamis, 24 Maret 2022
Thursday, March 24, 2022

Bagian Kepatuhan PT Kimia Farma Tbk
Compliance Dept. of PT Kimia Farma Tbk

Sharing Knowledge “Penerapan 
Manajemen Risiko pada BUMN”

Kamis, 20 Oktober 2022
Thursday, October 20, 2022

Human Capital PT Phapros Tbk
Human Capital PT Phapros Tbk

The Induction Program is prepared by the 

Corporate Secretary by providing an overview 

of the  Company with regard to  the scope of 

activities,  financial and operating performance, 

strategy and other strategic issues. Also given 

a review of documents in the form of Annual 

Reports, RKAP, RJPP, Articles of Association of the 

Company, Working Guidelines of   the Board of 

Commissioners and Directors as well as legislation 

related to the Company's business processes. 

During 2022, there was one new Commissioner, 

so the Commissioner introduction program was 

carried out on May 30, 2022.  

Training Program
During 2022, the Board of Commissioners 

participated in training/workshops/seminars to 

improve the  capacity of the Board of Commissioners  

as stipulated in the Working Guidelines of the 

Board  of Commissioners and Board of Directors.
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Program Pelatihan
Training Program

Nama
Name

Pengembangan Kompetensi 
Competency Development

Tanggal
Date

Penyelenggara
Organizers

Zainal 
Abidin*

Awareness GCG Kamis, 24 Maret 2022
Thursday, March 24, 2022

Bagian Kepatuhan PT Kimia Farma Tbk
Compliance Dept. of PT Kimia Farma Tbk

Bimo 
Wijayanto**

Sharing Knowledge “Penerapan 
Manajemen Risiko pada BUMN”

Kamis, 20 Oktober 2022
Thursday, October 20, 2022

Human Capital PT Phapros Tbk
Human Capital PT Phapros Tbk

* : Menjabat hingga 25 Mei 2022
 ** : Menjabat sejak 25 Mei 2022

Informasi Pedoman dan Tata 
Tertib Kerja Dewan Komisaris 
dan Direksi

Dalam menjalankan tugas, tanggung jawab dan 

wewenangnya, Dewan Komisaris dan Direksi 

berpedoman pada Panduan Kerja Dewan 

Komisaris dan Direksi. Panduan Kerja Dewan 

Komisaris dan Direksi tersebut berisi tentang 

petunjuk tata laksana kerja Dewan Komisaris 

dan Direksi serta menjelaskan tahapan aktivitas 

secara terstruktur, sistematis, mudah dipahami 

dan dapat dijalankan dengan konsisten untuk 

menjadi acuan bagi Dewan Komisaris dan Direksi 

dalam melaksanakan tugas sesuai dengan 

standar prinsip tata kelola perusahaan untuk 

mencapai visi misi Perusahaan.

Panduan Kerja Dewan Komisaris dan Direksi 

disusun berdasarkan prinsip-prinsip hukum 

Korporasi, ketentuan Anggaran Dasar, Peraturan 

Perundang-undangan yang berlaku, arahan dari 

Pemegang Saham serta praktik terbaik Tata 

Kelola Perusahaan yang Baik.

* Served until May 25, 2022
** Appointed since May 25, 2022

Information on Guidelines and 
Work Procedures of the Board 
of Commissioners and the 
Board of Directors 
In carrying out their duties, responsibilities, and 

authorities, the Board of Commissioners and 

Directors are guided by the Working Guidelines 

of the Board of Commissioners and the Board 

of Directors.  The Board of Commissioners and 

Directors Work Guide contains guidelines for the  

work of  the Board of Commissioners and  Directors  

and explains the  stages of activity in a structured, 

systematic manner,   easy to  understand and 

can be carried  out  consistently to be a reference 

for the Board of Commissioners and  Board  of 

Directors in carrying out duties by the standards 

of corporate  governance principles for achieve 

the Company's vision and mission.

The Board of Commissioners and Board of 

Directors Work Guide is prepared based on the 

principles of Corporate law, provisions of the 

Articles of Association, applicable legislation, 

directions from Shareholders and   best practices 

Good Corporate Governance.
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Tujuan Panduan Kerja Dewan Komisaris dan Direksi 

adalah untuk mempermudah Dewan Komisaris 

dan Direksi dalam memahami peraturan yang 

terkait dengan tata kerja Dewan Komisaris dan 

Direksi. Berbagai hal yang diatur dalam Panduan 

Kerja Dewan Komisaris dan Direksi di antaranya 

dapat disampaikan sebagai berikut:

1. Keanggotaan, Komposisi dan Kualifikasi 

Dewan Komisaris.

2. Tugas dan Kewajiban Komisaris.

3. Program Pengenalan dan Peningkatan 

Kapabilitas Dewan Komisaris.

4.  Hak dan Wewenang Dewan Komisaris

5.  Rapat Dewan Komisaris

6.  Evaluasi Kinerja Dewan Komisaris

7.  Sistem Remunerasi Dewan Komisaris

8.  Benturan Kepentingan Dewan Komisaris

9.  Hubungan Dewan Komisaris dengan Direksi

10.  Sekretaris Dewan Komisaris

Pedoman kerja Dewan Komisaris dan Direksi akan 

selalu dilakukan evaluasi setiap tahunnya untuk 

menyesuaikan dengan perubahan peraturan 

yang berlaku serta kebutuhan Perusahaan.

Kebijakan Mengenai 
Keberagaman Komposisi Dewan 
Komisaris dan Direksi 
Phapros meyakini bahwa keragaman keahlian, 

pengalaman, dan latar belakang pendidikan 

sangat diperlukan untuk efektivitas pelayanan 

The purpose of the Board of Commissioners and 

the Board of Directors Working Guide is to make 

it easier for the Board of Commissioners and the 

Board of Directors to understand the regulations 

related to the working procedures   of the Board of 

Commissioners and   Board of Directors.   Various 

matters regulated in the Working Guidelines of the 

Board of Commissioners and the Board of Directors 

can be submitted as follows:

1. Membership, Composition and Qualifications of 

the Board of Commissioners.

2.    Duties and Obligations of Commissioners.

3.  Board of Commissioners Capability Introduction 

and Improvement Program.

4.  Rights and Authorities of the Board of 

Commissioners

5.   Board of Commissioners Meeting

6.  Performance Evaluation of the Board of 

Commissioners

7.  Board of Commissioners' Remuneration System

8.  Conflict of Interest of the Board of Commissioners 

9.  Relationship between the Board of 

Commissioners and the Board of Directors 

10.  Secretary of the Board of Commissioners

The work guidelines of the Board of Commissioners 

and Board of Directors will always be evaluated 

annually to  adjust to changes in applicable 

regulations and the needs of the Company.  

Policy Regarding Diversity of 
Board of Commissioners and 
Board of Directors Composition 
Phapros believes that diversity of expertise, 

experience, and educational background is very 

necessary for the effectiveness of the Board 
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tugas pengawasan Dewan Komisaris dengan tidak 

mengenal perbedaan gender. Dewan Komisaris 

yang ditunjuk berdasarkan Keputusan Rapat Umum 

Pemegang Saham berdasarkan usulan Pemegang 

Saham, memiliki komposisi yang cukup beragam, 

baik berdasarkan usia, latar belakang pendidikan, 

keahlian serta pengalaman yang dibutuhkan dalam 

pelaksanaan tugas dan tanggung jawabnya.

Bauran keahlian dan pengalaman anggota Dewan 

Komisaris yang mencakup di antaranya bidang 

keuangan, hukum, tata kelola, dan ekonomi 

serta farmasi. Keberagaman komposisi Dewan 

Komisaris tercermin dalam tabel di bawah ini:

Keberagaman Komposisi Dewan Komisaris 
Diversity of composition of the Board of Commissioners

Nama
Name

Gender
Gender

Usia
Age

Periode
Period

Pendidikan
Education

Pengalaman Kerja
Working Experience

Keahlian
Skill

Maxi Rein 
Rondonuwu

Pria 57 27 Mei 
2021 - 

sekarang
May 27, 
2021 - 

present

S3
Doctoral 
Degree

• Direktur Jenderal P2P Kemenkes RI
• Sekretaris Ditjen P2P Kemenkes RI
• Kapusrengun SDM Kesehatan Kemenkes 

RI
• Direktur Utama RSUP Prof Dr. R. D. 

Kandau

• Ekonomi/ 
Keuangan

• Hukum

•   Director General of P2P Ministry of Health 
of the Republic of Indonesia

• Secretary of the Directorate General of P2P 
of the Indonesian Ministry of Health 

• Kapusrengun Human Resources Health 
Ministry of Health of the Republic of 
Indonesia

•   President Director of RSUP Prof. Dr. R. D.  
Kandau

•   Economics 
/ Finance

•   Law

Masrizal 
Achmad 
Syarief

Pria 66 2019 - 
sekarang

2019 - 
present 

S1
Master’s 
Degree

• Komisaris PT Phapros Tbk
• Direktur Utama PT Graha Teknomedika
• Direktur Utama PT Graha Ismaya
• Direktur Utama PT Rining Prima Putra
• Direktur utama Apotik Primala Sakti

•  Farmasi/ 
Kesehatan

•  Industri 
Sejenis

• Commissioner of PT Phapros Tbk
• President Director of PT Graha 

Teknomedika
• President Director of PT Graha Ismaya
• President Director of PT Rining Prima Putra
• President Director of Primala Sakti Pharmacy

•  Pharmacy / 
Health

•  Similar 
Industries

of Commissioners' supervisory duties without 

recognizing gender differences. The Board of 

Commissioners appointed based on the Resolution 

of the General Meeting of Shareholders based on 

the proposal of   the Shareholders has a fairly diverse 

composition, both based on age, background    

education, expertise, and experience needed in 

carrying out their duties and responsibilities. 

The mix of expertise and experience of members of    

the Board of Commissioners includes finance, law, 

governance, and economics and pharmaceuticals.   

The diversity of the composition of the Board of 

Commissioners is reflected in the table below:
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Keberagaman Komposisi Dewan Komisaris 
Diversity of composition of the Board of Commissioners

Nama
Name

Gender
Gender

Usia
Age

Periode
Period

Pendidikan
Education

Pengalaman Kerja
Working Experience

Keahlian
Skill

Zainal 
Abidin*

Pria 45 2018 - 25 
Mei 2022

2018 - 
May 25, 

2022

S1
Master’s 
Degree

• Komisaris Independen PT Phapros Tbk
• Direktur Utama PT DAP PGA PT Pertamina

Hukum

• Independent Commissioner of PT Phapros 
Tbk

•   President Director of PT DAP PGA PT 
Pertamina

Law

Chrisma A. 
Albandjar

Wanita 48 27 Mei 
2021 - 

sekarang
May 27, 
2021 - 

present

S2
Master’s 
Degree

•   Komisaris Independen PT Phapros Tbk 
• Komisaris PT Kimia Farma Tbk
• Wakil Komtap Kewirausahaan Kadin 

Indonesia
• Dewan Pengawas Yayasan Cinta Anak 

Bangsa

• Ekonomi/ 
Keuangan

• Farmasi/ 
Kesehatan

• Industri 
Sejenis

•   Independent Commissioner of PT Phapros 
Tbk

• Commissioner of PT Kimia Farma Tbk
• Vice Commissioner of Entrepreneurship 

of Indonesian Chamber of Commerce and 
Industry

•   Board of Trustees of Yayasan Cinta Anak 
Bangsa

• Economics/
Finance

•  Pharmacy/
Health

•  Similar 
Industries

Bimo 
Wijayanto**

Pria 45 25 Mei 
2022 - 

sekarang
May 25, 
2022 - 

present

S3
Doctoral 
Degree

• Asisten Deputi Investasi Strategis, 
Kedeputian Bidang Koordinasi Investasi 
dan Pertambangan, Kemenko Marves RI.

• Komisaris PT Phapros Tbk
• Komisaris PT Inka Multi Solusi
• Tenaga Ahli Utama Polhukam Kantor Staf 

Presiden RI
• Tenaga Ahli Utama Kajian dan Pengelolaan 

Isu-isu Sosial, Budaya dan Ekologi Strategis 
Kantor Staf Presiden RI

• Ekonomi/ 
Keuangan

• Hukum
• Industri 

Sejenis

• Assistant Deputy for Strategic Investment, 
Deputy for Investment and 

• Mining Coordination, Coordinating Ministry 
for  Marves RI.  

• Commissioner of PT Phapros Tbk
• Commissioner of PT Inka Multi Solusi
• Main Expert of Polhukam of  the 

Presidential Staff Office   of  the Republic of 
Indonesia

• TheMain Expert in the Study and 
Management of Strategic Social, Cultural 
and Ecological Issues of the Presidential 
Staff Office of the Republic of Indonesia

• Economics/
Finance

•  Pharmacy/
Health

•  Similar 
Industries

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 25 Mei 2022

* Served until May 25, 2022
** Appointed since May 25, 2022
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Komposisi Dewan Komisaris memiliki 

keberagaman dalam pendidikan, pengalaman 

kerja dan usia yang dapat dilihat secara rinci pada 

profil Dewan Komisaris pada laporan tahunan ini.

Hubungan afiliasi antara anggota Direksi, Dewan 

Komisaris, dan Pemegang Saham Pengendali, 

yang meliputi:

1. Hubungan afiliasi antara anggota Direksi 

dengan anggota Direksi lainnya.

2. Hubungan afiliasi antara anggota Direksi dan 

anggota Dewan Komisaris.

3. Hubungan afiliasi antara anggota Direksi 

dengan Pemegang Saham Utama dan/atau 

pengendali.

4. Hubungan afiliasi antara anggota Dewan 

Komisaris dengan anggota Komisaris lainnya; 

5. Hubungan afiliasi antara anggota Dewan 

Komisaris dengan Pemegang Saham Utama 

dan/atau pengendali.

Hubungan afiliasi antara anggota Direksi, Dewan 

Komisaris, dan Pemegang Saham Pengendali, 

dapat dilihat sebagaimana tabel di bawah ini:

The composition of the Board of Commissioners  

has diversity in  education,  work experience and 

age which can be seen in detail  in the profile of  

the  Board of Commissioners in  this annual report. 

Affiliation relationship between members of the 

Board of Directors, Board of Commissioners, and  

controlling shareholders which includes:

1. Affiliation relationship between members of the 

Board of Directors  and other members of the 

Board of Directors. 

2. Affiliation relationship between members of  

the Board of Directors and members of  the 

Board of Commissioners. 

3. Affiliation relationship between members of the 

Board of Directors  and  Major and/or controlling 

Shareholders.

4. Affiliation relationship between members of the 

Board of Commissioners and other members of 

the Board  of Commissioners; 

5. Affiliation relationship between members of  

the Board of Commissioners and  Major and/or 

controlling  Shareholders.

The affiliation relationship  between members of 

the Board of Directors, Board of Commissioners, 

and Controlling Shareholders, can be seen as the 

table below: 
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Hubungan	Afiliasi		
Affiliate Relationship

Nama
Name

Hubungan Keluarga dengan Organ Perseroan
Family Relationship with Company's Organs 

Hubungan Kepengurusan di Perusahaan lainnya
Management Relations in other Companies

Dekom
BoC

Direksi
BoD

Pemegang 
Saham

Shareholders

Dekom
BoC

Direksi
BoD

Pemegang 
Saham

Shareholders

Ya
Yes

Tidak
No

Ya
Yes

Tidak
No

Ya
Yes

Tidak
No

Ya
Yes

Tidak
No

Ya
Yes

Tidak
No

Ya
Yes

Tidak
No

Maxi Rein 
Rondonuwu 3 3 3 3 3 3

Masrizal 
Achmad Syarief 3 3 3 3 3 3

Zainal Abidin* 3 3 3 3 3 3
Chrisma A. 
Albandjar 3 3 3 3 3 3

Bimo 
Wijayanto** 3 3 3 3 3 3

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 25 Mei 2022

Kepemilikan Saham Anggota 
Dewan Komisaris
Seluruh anggota Dewan Komisaris telah 

mengungkapkan kepemilikan sahamnya pada 

tahun 2022, baik kepemilikan pada Phapros 

maupun pada perusahaan lainnya dan diperbaharui 

setiap tahunnya. Berikut tabel kepemilikan saham 

anggota Dewan Komisaris Phapros:

Kepemilikan Saham Anggota Dewan Komisaris
Share Ownership of Members of the Board of Commissioners

Nama
Name

Kepemilikan Saham di Phapros
Share Ownership in Phapros

Kepemilikan Saham di Perusahaan lain
Share Ownership in Other Companies

Maxi Rein Rondonuwu - -

Masrizal Achmad Syarief 84.647.050 saham – 10,077% PT Garuda Indonesia (Persero) Tbk.
 1,333,000 Saham – 0,005%

Chrisma Aryani Albandjar - -

Zainal Abidin* - -

Bimo Wijayanto** - -

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 25 Mei 2022

(* Served until May 25, 2022
(** Appointed since May 25, 2022

Share Ownership of Members of 
the Board of Commissioners
All members of the Board of Commissioners have 

disclosed their share ownership in 2022, both 

ownership in Phapros and other companies and 

renewed annually.   The following is the table 

of share ownership of members of the Board of 

Commissioners of Phapros: 

(* Served until May 25, 2022
(** Appointed since May 25, 2022
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Komposisi anggota Dewan Komisaris telah 

memenuhi ketentuan Peraturan Otoritas Jasa 

Keuangan Nomor 33/POJK.04/2014 tanggal 8 

Desember 2014 tentang Direksi dan Dewan 

Komisaris Emiten Atau Perusahaan Publik yang 

mengatur bahwa paling kurang 50% (lima puluh 

persen) dari jumlah anggota Dewan Komisaris 

adalah Komisaris Independen. Komposisi Dewan 

Komisaris Perseroan Per 31 Desember 2022 

berjumlah 4 (empat) orang anggota dengan 

2 (dua) orang diantaranya sebagai Komisaris 

Independen yang berarti 50% dari Komisaris yang 

ada dan telah memenuhi ketentuan OJK.

Kriteria Penentuan Komisaris 
Independen
Sebagaimana disebutkan dalam Pasal 1 angka 

4 Peraturan Otoritas Jasa Keuangan No. 33/

POJK.04/2014, Komisaris Independen adalah 

anggota Dewan Komisaris yang berasal dari luar 

Emiten atau Perusahaan Publik dan memenuhi 

persyaratan sebagai Komisaris Independen 

sebagaimana dimaksud dalam POJK. Kriteria 

Komisaris Independen diatur dalam:

1. Pasal 120 ayat (1) dan ayat (2) UU Perseroan 

Terbatas yang menyatakan bahwa: 

-  Anggaran Dasar Perseroan dapat 

mengatur adanya dan 1 (satu) orang atau 

lebih Komisaris Independen dan 1 (satu) 

orang komisaris utusan. 

- Komisaris Independen diangkat 

berdasarkan keputusan RUPS dari pihak 

yang tidak terafiliasi dengan pemegang 

saham utama, anggota Direksi dan/atau 

The composition of the members of the Board of 

Commissioners has complied with the provisions 

of the Financial Services Authority Regulation 

Number 33 / POJK.04/2014 dated December 8, 

2014 concerning the Board of Directors   and  Board  

of Commissioners of  Issuers or Public Companies 

which stipulates that  at least  50% (fifty percent)  of  

the total members of the Board  of Commissioners 

are  Independent Commissioners.  The composition 

of the Company's Board of Commissioners as of 

December 31, 2020, amounted to 4 (four) members 

with 2 (two) of them as Independent Commissioners 

which means 50% of the existing Commissioners 

and has complied with OJK regulations.

Criteria for Determining 
Independent Commissioners
As mentioned in Article 1 point 4 of the 

Financial Services Authority Regulation No. 33/

POJK.04/2014, an Independent Commissioner is 

a member of the Board of Commissioners who 

comes from outside the Issuer or Public Company 

and meets requirements as an Independent 

Commissioner as referred to in POJK.  The criteria 

for Independent Commissioners are regulated in:

1. Article 120 paragraph (1) and paragraph (2) of the 

Limited Liability Company Law which states that: 

-  The Company's Articles of Association may 

regulate the existence and 1 (one) or more 

Independent Commissioners and 1 (one) 

commissioner messenger. 

-  Independent Commissioners are 

appointed based on the resolution of the 

GMS from parties not affiliated with the 

ultimate shareholder, members of the 
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anggota Dewan Komisaris lainnya.

2. Pasal 21 ayat (2) huruf a POJK No. 33/

POJK.04/2014 Yang menyatakan bahwa 

Komisaris Independen wajib memenuhi 

persyaratan bukan merupakan orang yang 

bekerja atau mempunyai wewenang dan 

tanggung jawab untuk merencanakan, 

memimpin, mengendalikan, atau mengawasi 

kegiatan Emiten atau Perusahaan Publik 

tersebut dalam waktu 6 (enam) bulan 

terakhir, kecuali untuk pengangkatan kembali 

sebagai Komisaris Independen Emiten atau 

Perusahaan Publik pada periode berikutnya.

3. Pasal 26 ayat (1) POJK 55/POJK.03/2016 Yang 

menyatakan bahwa Komisaris Independen 

yang telah menjabat selama 2 periode masa 

jabatan berturut-turut dapat diangkat 

kembali pada periode selanjutnya sebagai 

Komisaris Independen.

Memenuhi persyaratan yang ditentukan oleh 

Peraturan Perundang-undangan khususnya yang 

berlaku di bidang pasar modal yaitu Peraturan 

Bapepam-LK No. IX.I.5 serta peraturan No. I-A 

Bursa Efek Indonesia, Komposisi jumlah Komisaris 

Independen sekurang-kurangnya 30% (tiga puluh 

persen) dari jumlah keseluruhan anggota Dewan 

Komisaris.

Pernyataan Independensi 
Komisaris Independen
Perseroan menyadari pentingnya keberadaan 

Anggota Dewan Komisaris yang independen. 

Untuk mempersiapkan keberadaan Anggota 

Komisaris Independen, maka sejalan dengan 

Keputusan Menteri Badan Usaha Milik Negara 

Board of Directors and/or other members 

of the Board of Commissioners.

2.  Article 21 paragraph (2) letter a POJK No. 

33/POJK.04/2014 which states that the 

Independent Commissioner must fulfill the 

requirements not   be a person who works 

or has the authority and responsibility to 

plan, leading, controlling, or supervising the 

activities of the Issuer or Public Company 

within the last 6 (six) months, except for 

reappointment as Commissioner Independent 

Issuer or Public Company in the next period.

3.  Article 26 paragraph (1) POJK 55/POJK.03/2016 

which states that an Independent 

Commissioner who has served for 2 

consecutive tenure can be reappointed in the 

next period as Commissioner Independent.

Comply with the requirements determined by 

legislation, especially those applicable in the field 

of capital markets, namely Bapepam-LK Regulation 

No. IX.I.5 and Regulation No. I-A of the Indonesia 

Stock Exchange, the composition of the number 

of Commissioners Independent at least 30% (thirty 

percent) of the total members of the Board of 

Commissioners.

Statement of Independence of 
Independent Commissioner
The Company recognizes the importance 

of an independent Member of the Board of 

Commissioners.   To prepare for the existence of 

Independent Commissioners, in line with the 

Decree of the Minister of State-Owned Enterprises 
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Nomor PER 01/MBU.2011 Tentang Penerapan 

Praktik Good Corporate Governance pada 

Badan Usaha Milik Negara (BUMN), Perseroan 

mendefinisikan Anggota Komisaris Independen 

sebagai berikut:

Pernyataan Independensi Komisaris Independen
Statement of Independence of Independent Commissioner

Kriteria Komisaris Independen
Independent Commissioner Criteria

Chrisma Aryani 
Albandjar

Bimo 
Wijayanto

Tidak menjabat sebagai Direksi di 
perusahaan yang terafiliasi dengan 
Perseroan

Does not serve as a Board of Directors 
in a company affiliated with the 
Company

 3  3

Tidak bekerja pada Pemerintah 
termasuk departemen, lembaga dan 
kemiliteran dalam kurun waktu tiga 
tahun terakhir

Not working for the Government 
including departments, agencies, and 
the military in the last three years

 3  3

Tidak bekerja di Perseroan atau 
afiliasinya dalam kurun waktu tiga 
tahun terakhir

Have not worked for the Company 
or its affiliates within   the last three 
years

 3  3

Tidak mempunyai keterkaitan 
finansial, baik langsung maupun tidak 
langsung dengan Perseroan atau 
perusahaan yang menyediakan jasa 
dan produk kepada Perseroan dan 
afiliasinya

Has no financial relationship, 
either directly or indirectly with 
the Company or companies that 
provide services and products to the 
Company and its affiliates 

 3  3

Bebas dari kepentingan dan aktivitas 
bisnis atau hubungan lain yang dapat 
menghalangi atau mengganggu 
kemampuan Anggota Komisaris 
Independen yang berasal dari 
kalangan di luar Perusahaan untuk 
bertindak atau berpikir secara bebas di 
lingkup Perseroan

Free from interests and  business 
activities or  other relationships that 
may hinder or  interfere with the  abil-
ity of Independent  Commissioners 
from outside the  Company to act  or   
think  freely within  the scope of the 
Company

 3  3

Memenuhi persyaratan yang ditentukan oleh 

Peraturan Perundang-undangan khususnya yang 

berlaku di bidang pasar modal yaitu Peraturan 

Bapepam-LK No. IX.I.5 serta peraturan No. I-A 

Bursa Efek Indonesia, Komposisi jumlah Komisaris 

Independen sekurang-kurangnya 30% (tiga puluh 

persen) dari jumlah keseluruhan anggota Dewan 

Komisaris.

Number PER 01/MBU.2011 concerning the 

Implementation of Good Corporate Governance 

Practices in State-Owned Enterprises (SOEs), 

the Company defines   Members   Independent 

Commissioners as follows:

Comply with the requirements determined by 

legislation,  especially those applicable in  the  

field of capital markets, namely Bapepam-LK 

Regulation No. IX.I.5 and Regulation No. I-A  of the 

Indonesia Stock Exchange  ,  the composition of  

the number of Commissioners Independent at 

least 30% (thirty  percent)  of the  total members 

of the  Board of Commissioners.
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Selain itu, Komisaris Independen menandatangani 

pernyataan independensi sebagai berikut:

Aturan rangkap jabatan Dewan Komisaris sesuai 

Peraturan Otoritas Jasa Keuangan Nomor 55/

POJK.03/2016, antara lain sebagai berikut:

1. Para anggota Dewan Komisaris dilarang 

memangku jabatan rangkap sebagai:

a. Anggota Direksi pada Badan usaha Milik 

Negara, Badan Usaha Milik Daerah, Badan 

Usaha Milik Swasta;

In addition, the Independent Commissioner 

signed the following statement of independence:

The concurrent rules for the position of the Board 

of Commissioners by the Financial Services 

Authority Regulation Number 55/POJK.03/2016, 

among others, are as follows:

1. Members of the Board of Commissioners are 

prohibited from holding concurrent positions 

as:

a. Members of the Board of Directors of State-

Owned Enterprises, Regional-Owned 

Enterprises, Private Owned Enterprises;
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b. Pengurus partai politik dan/atau anggota 

legislatif dan/atau calon kepala daerah/

wakil kepala daerah;

c. Jabatan lainnya sesuai dengan ketentuan 

peraturan perundang-undangan; dan/atau

d. Jabatan lain yang dapat menimbulkan 

benturan kepentingan.

2. Anggota Dewan Komisaris hanya dapat 

merangkap jabatan sebagai:

a. Anggota Dewan Komisaris, Direksi, atau 

Pejabat Eksekutif pada 1 (satu) lembaga/

perusahaan bukan lembaga keuangan, 

atau

b. Anggota Dewan Komisaris, Direksi atau 

Pejabat Eksekutif yang melaksanakan 

fungsi pengawasan pada 1 (satu) 

perusahaan anak bukan bank yang 

dikendalikan oleh Phapros.

3.   Tidak termasuk rangkap jabatan apabila:

a. Anggota Dewan Komisaris non 

independen menjalankan tugas fungsional 

dari pemegang saham Phapros yang 

berbentuk badan hukum pada kelompok 

usaha Phapros dan/atau

b. Anggota Dewan Komisaris menduduki 

jabatan pada organisasi atau organisasi 

nirlaba. Sepanjang yang bersangkutan 

tidak mengabaikan pelaksanaan tugas 

dan tanggung jawab sebagai anggota 

Dewan Komisaris Phapros.

b.  Administrators of political parties and/

or members of the legislature and/or 

candidates for regional heads/deputy   

regional heads;

c.  Other positions by the provisions of laws and 

regulations; and/or

d.  Other positions that may create a conflict 

of interest.

2. Members of the Board of Commissioners can 

only hold concurrent positions as:

a. Members of the Board of Commissioners, 

Board of Directors, or Executive Officers in 1 

(one) non-financial institution/company, or

b.  Members of the Board of Commissioners, 

Board of Directors or Executive Officers 

who carry out supervisory functions in 

1 (one) non-bank subsidiary company 

controlled by Phapros.

3.   Excluding concurrent positions if:

a. Members of the Board  of Commissioners 

are non-independent  to carry out the 

functional  duties of Phapros  shareholders 

in the form of legal  entities  in  the  Phapros 

business group and/or

b.  Members of the Board of Commissioners 

hold positions in organizations or 

non-profit organizations. As far as the 

person concerned does not neglect 

the implementation of duties and 

responsibilities as a member of the Board 

of Commissioners of Phapros.
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Dewan Komisaris telah mengungkapkan jabatan 

rangkap yang dimilikinya. Jabatan rangkap 

Dewan Komisaris dapat dilihat pada tabel di 

bawah ini sebagai berikut:

Rangkap Jabatan Dewan Komisaris
Concurrent Position of Board of Commissioners

Nama
Name

Rangkap Jabatan
Concurrent Positions

Perusahaan
Company

Perusahaan/Lembaga Lainnya
Other Companies/Institutions

Maxi Rein 
Rondonuwu

- Direktur Jenderal P2P Kemenkes RI
Director General of P2P Ministry of Health of the 
Republic of Indonesia

Chrisma Aryani 
Albandjar

Ketua Komite Nominasi dan Remunerasi
Chairman of the Nomination and 
Remuneration Committee

Wakil Komtap Kewirausahaan KADIN Indonesia
Vice Commissioner of Entrepreneurship KADIN Indonesia

Bimo Wijayanto Ketua Komite Audit 
Chairman of Audit Committee 

Asisten Deputi Investasi Strategis, Kedeputian Bidang 
Koordinasi Investasi dan Pertambangan, Kemenko 
Marves RI
Assistant Deputy for Strategic Investment, Deputy for 
Investment and Mining Coordination, Coordinating 
Ministry for Marves RI 

Masrizal Achmad 
Syarief

Komite Manjemen Risiko dan Good 
Corporate Governance
Risk Management and Good Corporate 
Governance Committee

Direktur Utama PT Graha Ismaya
President Director of PT Graha Ismaya

Benturan kepentingan adalah suatu kondisi 

di mana kepentingan ekonomis Perseroan 

berbenturan dengan kepentingan ekonomis 

pribadi. Atas hal tersebut maka Anggota Komisaris 

hendaknya senantiasa harus:

1. Mengutamakan kepentingan Perseroan dan 

tidak mengurangi keuangan Perseroan dalam 

hal terjadi benturan kepentingan.

2. Menghindari diri dari pengambilan keputusan 

dalam situasi dan kondisi adanya benturan 

kepentingan.

3. Melakukan pengungkapan hubungan 

kekeluargaan, hubungan keuangan, hubungan 

kepengurusan, hubungan kepemilikan dengan 

The Board of Commissioners has disclosed its 

concurrent positions.  The concurrent positions of 

the Board of Commissioners can be seen in the 

table below as follows:

Conflict of interest is a condition where the     

Company's economic interests clash with 

personal economic interests. Therefore, Members 

of the Board of Commissioners should always 

have to:

1. Prioritizing the interests of the Company and 

not reducing the Company's finances in the 

event of a conflict of interest. 

2.  Avoid making decisions in situations and 

conditions of conflict of interest. 

3. Disclose family relationships,  financial 

relationships, management relationships, 

ownership relationships  with other  

Commissioners and/or  members of the Board 



PT PHAPROS Tbk  2022  INTEGRATED ANNUAL REPORT

262

INTRO
Introduction

LAPORAN MANAJEMEN
Management Report

PROFIL PERUSAHAAN
Company Profile

SUMBER DAYA MANUSIA
Human Resources

01 02 03 04

Anggota Komisaris lain dan/atau anggota 

Direksi dan/atau pemegang saham pengendali 

dan/atau pihak lainnya dalam rangka bisnis 

Perseroan.

4. Melakukan pengungkapan dalam hal 

pengambilan keputusan tetap harus diambil 

pada kondisi adanya benturan kepentingan.

Per 31 Desember 2022, kepemilikan saham 

anggota Dewan Komisaris yang mencapai 5% 

atau lebih dari modal disetor, yang meliputi jenis 

dan jumlah lembar saham pada Phapros dan 

Perusahaan lain.

Kepemilikan Saham Dewan Komisaris
Share Ownership of Board of Commissioners

Nama
Name

Phapros Perusahaan Lain
Other companies;

Ya
Yes

Tidak
No

Ya
Yes

Tidak
No

Maxi Rein Rondonuwu 3 3
Chrisma Aryani Albandjar 3 3
Zainal Abidin* 3 3
Bimo Wijayanto** 3 3
Masrizal Achmad Syarief 3 3

(* menjabat hingga 25 Mei 2022
(** menjabat sejak 25 Mei 2022

Dalam melaksanakan fungsi pengawasan dan 

penasihatan, Dewan Komisaris selama tahun 

2022 ini didukung oleh tiga Komite sebagai organ 

pendukung Dewan Komisaris yaitu: (i) Komite Audit 

yang dalam melaksanakan tugas dan tanggung 

jawab serta kewenangannya dilakukan sesuai 

dengan Piagam Komite Audit, (ii) Komite Nominasi 

dan Remunerasi yang berfungsi membantu 

Dewan Komisaris dalam pelaksanaan penetapan 

nominasi dan remunerasi Dewan Komisaris dan 

Direksi Perseroan, dan (iii) Komite Manajemen 

of Directors and/or controlling  shareholders    

and/or or other parties in the framework of the 

Company's business.

4.  Making disclosures in terms of decision 

making must still be taken in conditions of 

conflict of interest. 

As   of December 31, 2022, the share ownership of 

members of the Board of Commissioners reaches 

5% or more of the paid-up capital, which includes 

the type and number of shares in: 

(* served until May 25, 2022
(** in office since May 25, 2022

In carrying out its supervisory and  advisory  

functions, the Board of   Commissioners  during 2020 

is supported by three Committees as supporting 

organs  of the Board  of Commissioners,  namely: 

(i) a deep Audit Committee carry out its duties and 

responsibilities  and authorities in  accordance with 

the  Audit Committee Charter, (ii)  the  Nomination 

and Remuneration Committee which functions 

to assist the Board of Commissioners in the  

implementation of the determination  nomination 

and remuneration of the Board of Commissioners 
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Risiko & GCG yang berfungsi membantu 

Dewan Komisaris memberikan masukan serta 

melakukan evaluasi sistem pengelolaan risiko 

& GCG, pengawasan internal dan menyediakan 

informasi terkait perkembangan GCG kepada 

Dewan Komisaris mengenai masalah-masalah 

terkait untuk mengantisipasi risiko yang mungkin 

akan terjadi.

Setiap Komite yang berada di bawah Dewan 

Komisaris memiliki kelompok mitra kerja yang 

berada di bawah Direksi, terdiri dari beberapa 

divisi yang mengelola proses bisnis terkait. Pada 

rapat Komite dengan mitra kerja tersebut, terjadi 

suatu proses komunikasi yang transparan dan 

aliran informasi yang intensif sehingga atas dasar 

informasi yang utuh tersebut akan memudahkan 

Dewan Komisaris dalam menjalankan fungsi 

pengawasan dan penasihatan secara cermat, 

akurat, efektif serta menyeluruh. 

Komite-komite tersebut telah menjalankan 

program kerja sesuai dengan tugas dan tanggung-

jawabnya secara efektif dengan melaksanakan 

kajian sistematis proses manajemen atas 

kegiatan-kegiatan Phapros.

Penilaian Kinerja Komite di 
Bawah Dewan Komisaris 

Dalam menjalankan fungsi pengawasan, 

Dewan Komisaris dibantu oleh 4 (empat) organ 

pendukung, yaitu Sekretaris Dewan Komisaris, 

Komite Audit, Komite Nominasi dan Remunerasi 

(KNR), serta Komite Risiko & GCG(KPUPR). 

Penilaian terhadap kinerja setiap komite terlihat 

and Board of Directors of the Company, and (iii)  Risk 

Management & GCG Committee  which functions 

to assist the Board of Commissioners in providing 

input   and evaluating  the management system 

Risk &; GCG, internal supervision and providing 

information  related to  GCG  developments  to the  

Board of Commissioners regarding related issues to 

anticipate  risks that may occur.

Each Committee under the Board of 

Commissioners has a group of    partners under   

the Board of Directors, consisting of several 

divisions that manage related business processes. 

At the Committee meeting with these partners, 

there is a transparent communication process and 

intensive information flow so that on the basis of 

complete information it will   facilitate the Board 

of Commissioners in carrying out supervisory and 

advisory functions carefully, accurately, effectively, 

and comprehensively.    

These committees  have carried out work 

programs by their  duties and responsibilities 

effectively  by conducting a systematic review of 

the management process  of Phapros activities.

Performance Appraisal of 
Committees Under the Board of 
Commissioners 
In carrying out its supervisory function, the Board 

of Commissioners is assisted by 4 (four) supporting 

organs, namely the Secretary of   the Board of 

Commissioners, Audit Committee, Nomination, 

and Remuneration Committee (Komite Nominasi 

dan Remunerasi: KNR), and Risk Committee & GCG 
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dari pencapaian rencana kerja tahun 2022, serta 

keaktifan komite yang terlihat dari laporan terkait 

rekomendasi dan masukan bagi Dewan Komisaris. 

Sekretaris Dewan Komisaris telah melaksanakan 

fungsi dan tugas kesekretariatan dalam 

membantu kelancaran pelaksanaan tugas Dewan 

Komisaris diantaranya mempersiapkan rapat, 

membuat risalah, memastikan tugas-tugas 

Dewan Komisaris telah dilaksanakan sesuai prinsip 

Tata Kelola Perusahaan yang baik, memberikan 

informasi, saran dan tanggapan yang dibutuhkan 

terhadap Dewan Komisaris serta melakukan 

seluruh pengarsipan dokumen-dokumen yang 

berhubungan dengan tugas Dewan Komisaris. 

Komite Audit telah melaksanakan tugas dan 

tanggung jawabnya dalam memberikan pendapat 

independen dan profesional kepada Dewan 

Komisaris berkenaan dengan pengendalian 

internal yang memadai, peningkatan kualitas 

keterbukaan dan pelaporan keuangan dengan 

melakukan kajian ruang lingkup, ketepatan, 

kemandirian dan objektivitas dari auditor eksternal 

serta telah melaksanakan evaluasi auditor 

eksternal, efektivitas pelaksanaan audit internal.

Komite Nominasi dan Remunerasi (KNR) telah 

membantu Dewan Komisaris dalam memantau 

proses pencalonan kandidat anggota Dewan 

Komisaris, Direksi, dan pejabat Perseroan di 

bawah Direksi, serta melakukan evaluasi terhadap 

kinerja Dewan Komisaris dan Direksi sebagai dasar 

(Komite Risiko & GCG: KPUPR). The assessment of 

the performance of each committee can be seen 

from the achievement of the 2022 work plan, as 

well as the activity of the committee as seen from 

reports related to recommendations and inputs to 

the Board Commissioner. 

The Secretary of the Board of Commissioners  

has carried out secretarial functions and duties 

in assisting the smooth implementation of  the 

duties of the Board of Commissioners including 

preparing meetings, making minutes, ensuring 

the   duties of the   Board   Commissioners have 

been carried out  in accordance with the principles 

of Good Corporate Governance  , provided 

information, suggestions  and responses needed 

to the Board of Commissioners and  carried out 

all archiving of documents   that  related to  the  

duties of the Board of Commissioners. 

The Audit Committee has carried out its duties 

and responsibilities in providing independent 

and professional opinions to the Board of 

Commissioners regarding adequate internal 

control, improving the quality of openness   and 

financial reporting by reviewing the scope, 

accuracy, independence and objectivity of the 

external auditor   and   has carried out an external 

auditor evaluation, effectiveness   Conduct of 

internal audit.

The Nomination and Remuneration Committee 

(KNR) has assisted the Board of Commissioners in 

monitoring the nomination process for candidates 

for members of the Board of Commissioners, 

Board of Directors, and officers of the Company 

under the Board of Directors, as well as evaluating 
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tinjauan RUPS dalam menentukan remunerasi 

Dewan Komisaris dan Direksi. 

Sedangkan Komite Risiko & GCG bertugas 

membantu Dewan Komisaris dalam memantau 

kajian atas pengembangan usaha antara lain 

dalam bentuk investasi, proyek, atau produk 

baru sesuai dengan strategi Perseroan, serta 

melakukan kajian atas kebijakan, praktik 

pengelolaan risiko, dan tindakan mitigasi yang 

diambil oleh Perseroan. 

Kegiatan yang dilakukannya antara lain 

mengevaluasi konsistensi praktik pengelolaan 

risiko, dan efektivitas tindakan mitigasi, serta 

rekomendasi perbaikan lainnya. 

Dewan Komisaris menyampaikan apresiasinya 

atas seluruh masukan yang telah diberikan 

oleh ke-3 komite. Masukan ini menjadi dasar 

dan pertimbangan bagi Dewan Komisaris 

dalam melaksanakan fungsi pengawasan atas 

pengelolaan Perseroan yang dijalankan oleh 

Direksi. 

the performance of the Board of Commissioners 

and Board of Directors as the basis for GMS review 

in determining the remuneration of the Board of 

Commissioners and    Board of Directors.  

Meanwhile, the Risk & GCG Committee is tasked 

with assisting the Board of Commissioners in 

monitoring the review of business development, 

among others, in the form of investment, projects, 

or new products by the strategy of the Company, 

as well as reviewing   policies, risk management 

practices, and mitigation actions taken by the 

Company. 

His activities include evaluating the consistency of 

risk management practices, and the effectiveness 

of mitigation actions, as well as other improvement 

recommendations. 

The Board of Commissioners expresses its 

appreciation for all inputs provided by the 3 

committees.  This input becomes the basis and 

consideration for the Board of Commissioners 

in carrying out the supervisory function over the 

management of   the Company carried out by the 

Board of Directors.  
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Sekretaris Dewan Komisaris
Secretary of the Board of Commissioners

Sekretaris Dewan Komisaris memiliki tugas dan 

fungsi dalam hal penyelenggaraan kegiatan 

administrasi dan kesekretariatan di lingkup tugas 

pengawasan Dewan Komisaris dan bertanggung 

jawab langsung kepada Dewan Komisaris. Selain 

itu, Sekretaris Dewan Komisaris memiliki peran 

yang besar dalam memastikan Dewan Komisaris 

menerapkan prinsip-prinsip GCG sesuai dengan 

best practices dan peraturan perundang-

undangan yang berlaku.

Ketentuan Masa Jabatan Sekretaris Dewan 

Komisaris ditentukan oleh Dewan Komisaris 

sebagai Organ Perusahaan yang berwenang 

mengangkat dan memberhentikannya. Karena itu, 

Sekretaris Dewan Komisaris bertanggungjawab 

kepada Dewan Komisaris untuk memastikan 

pelaksanaan tugas Dewan Komisaris dapat 

berjalan dengan efektif.

Pejabat Sekretaris Dewan Komisaris

Sekretaris Dewan Komisaris saat ini dijabat oleh 

Sdri. Dewi Wulandari. Surat Keputusan Dewan 

Komisaris No. 03/SK.KOM/PH/VII/2022 tanggal 21 

Juli 2022.

The Secretary of the Board of Commissioners 

has duties and functions in terms of the 

implementation of administrative and secretarial 

activities within the scope of the supervisory 

duties of the Board of Commissioners and reports 

directly to the    Board   Commissioner.  In addition, 

the Secretary of the Board of Commissioners 

has a major role in ensuring that the   Board of 

Commissioners implements GCG principles by 

best practices and applicable legislation.

The tenure of the Secretary of the Board of 

Commissioners is determined by the Board of 

Commissioners as the Company's organ authorized 

to   appoint and dismiss them. Therefore, the 

Secretary of the Board of Commissioners is 

responsible to the Board of Commissioners to 

ensure the effective implementation of the duties 

of the   Board of Commissioners.

Acting Secretary of the Board of 
Commissioners
Secretary to the Board of Commissioners is 

currently held by Ms. Dewi Wulandari. Decree of 

the Board of Commissioners No. 03/SK.KOM/PH/

VII/2022 dated 21 July 2022
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Tugas dan Tanggung Jawab 
Sekretaris Dewan Komisaris

Berdasarkan Pedoman Tata Kelola Perusahaan 

yang dimiliki Perseroan, tugas dan tanggung 

jawab Sekretaris Dewan Komisaris adalah 

sebagai berikut:

1. Mempersiapkan rapat, termasuk bahan rapat 

Dewan Komisaris

2. Membuat risalah rapat Dewan Komisaris 

sesuai ketentuan Anggaran Dasar Perseroan.

3. Mengadministrasikan dokumen Dewan 

Komisaris, baik surat masuk, surat keluar, 

risalah rapat maupun dokumen lainnya.

4. Menyusun rancangan RKA Dewan Komisaris.

5. Melaksanakan tugas lain dari Dewan Komisaris.

6. Memastikan bahwa Dewan Komisaris 

mematuhi peraturan perundang-undangan 

serta menerapkan prinsip-prinsip GCG

7. Memberikan informasi yang dibutuhkan oleh 

Dewan Komisaris secara berkala dan/atau 

sewaktuwaktu apabila diminta

8. Mengkoordinasikan anggota Komite, jika 

diperlukan dalam rangka memperlancar 

tugas Dewan Komisaris

9. Sebagai penghubung (liaison officer) Dewan 

Komisaris dengan pihak lain.

Duties and Responsibilities of 
the Secretary of the Board of 
Commissioners
Based on the Company's Corporate Governance 

Guidelines, the duties and responsibilities of the   

Secretary of the Board of Commissioners are as 

follows: 

1. Prepare meetings, including meeting 

materials of the Board of Commissioners

2.  Make minutes of the meetings of the Board 

of Commissioners by the  provisions of the 

Company's Articles of Association. 

3.  Administering the Board of Commissioners' 

documents, both incoming letters, outgoing 

letters, minutes of the meetings and other 

documents.

4.  Prepare the draft RKA of the Board of 

Commissioners.

5.  Carry out other duties of the Board of 

Commissioners.

6. Ensure that the Board of Commissioners 

complies with legislation and implements GCG 

principles

7.  Provide the information required by the Board 

of Commissioners periodically and/or at any 

time if requested

8.  Coordinate members of the Committee, if 

necessary to expedite the duties of the Board of 

Commissioners

9.  As a liaison officer of the Board of 

Commissioners with other parties.
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Tugas lain yang diemban Sekretaris Dewan 

Komisaris adalah bersama-sama Sekretaris 

Perusahaan merencanakan teknis program 

pengenalan dan pelatihan bagi Anggota Dewan 

Komisaris yang baru diangkat.

Kebijakan Remunerasi Remunerasi 
Sekretaris Dewan Komisaris 
Ditetapkan oleh Dewan Komisaris
Besaran dan jenis penghasilan Sekretaris Dewan 

Komisaris ditetapkan oleh Dewan Komisaris 

dengan ketentuan total penghasilan setahun 

tidak lebih besar dari penghasilan Organ 

Pendukung Dewan Komisaris lainnya.

Laporan Pelaksanaan Tugas Tahun 
2022
Di sepanjang tahun 2022, Sekretaris Dewan 

Komisaris telah melaksanakan tugas-tugasnya, 

antara lain, sebagai berikut:

1. Mempersiapkan rapat, termasuk bahan rapat 

Dewan Komisaris

2. Membuat risalah rapat Dewan Komisaris 

sesuai ketentuan Anggaran Dasar Perseroan.

3. Mengadministrasikan dokumen Dewan 

Komisaris, baik surat masuk, surat keluar, 

risalah rapat maupun dokumen lainnya

4. Menyusun rancangan RKA Dewan Komisaris.

5. Melaksanakan tugas lain dari Dewan 

Komisaris.

Another task carried out by the Secretary of the 

Board of Commissioners is together with the 

Corporate Secretary to plan technical introduction 

and training programs for newly appointed 

Members of the Board of Commissioners.

Remuneration Policy Secretary of the 
Board of Commissioners Determined 
by the Board of Commissioners 
The amount and type of income of the Secretary 

of the Board of Commissioners are determined 

by the Board of Commissioners provided that 

the total annual income is not greater than the 

income of other Supporting Organs of the Board 

of Commissioners.

Task Implementation Report 2022

Throughout 2022, the Secretary of the Board of 

Commissioners has carried out its duties, among 

others, as follows: 

1. Prepare meetings, including meeting 

materials of the Board of Commissioners

2.  Make minutes of the meetings of the Board 

of Commissioners by the provisions of the 

Company's Articles of Association. 

3.  Administering the Board of Commissioners' 

documents, both incoming letters, outgoing 

letters, minutes of the meetings, and other 

documents 

4.  Prepare the draft RKA of the Board of 

Commissioners.

5.  Carry out other duties of the Board of 

Commissioners.
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6. Memastikan bahwa Dewan Komisaris 

mematuhi peraturan perundang-undangan 

serta menerapkan prinsip-prinsip GCG

7. Memberikan informasi yang dibutuhkan oleh 

Dewan Komisaris secara berkala dan/atau 

sewaktu waktu apabila diminta

8. Mengkoordinasikan anggota Komite, jika 

diperlukan dalam rangka memperlancar 

tugas Dewan Komisaris

9. Sebagai penghubung (liaison officer) Dewan 

Komisaris dengan pihak lain.

6. Ensure that the Board of Commissioners 

complies with legislation and implements 

GCG principles

7.  Provide the information required by the Board 

of Commissioners periodically and/or at any 

time if requested

8.  Coordinate members of the Committee, if 

necessary to expedite the duties of the Board 

of Commissioners

9.  As a liaison officer of the Board of 

Commissioners with other parties.
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Direksi
Board of Directors

Referensi Peraturan
Berdasarkan Undang-undang No. 40 tahun 2007 

tentang Perseroan Terbatas serta Peraturan 

Otoritas Jasa Keuangan Nomor 33/POJK.04/2014 

tentang Direksi dan Dewan Komisaris Emiten 

atau Perusahaan Publik, Direksi berwenang dan 

bertanggung jawab penuh atas Perusahaan serta 

mewakili Perusahaan, baik di dalam maupun 

di luar pengadilan sesuai dengan ketentuan 

anggaran dasar.

Pedoman Kerja Direksi 

Direksi Phapros menjalankan tugas dan tanggung 

jawab operasional Perseroan secara efektif, 

efisien, transparan, kompeten, independen, dapat 

dipertanggungjawabkan dan mengacu pada 

Pedoman Kerja Direksi. Panduan Kerja Dewan 

Komisaris dan Direksi tersebut menjelaskan 

tugas, tanggung jawab wewenang Direksi dalam 

menjalankan fungsi pengelolaan Perseroan.

Pedoman Kerja Direksi dalam Panduan Kerja 

Dewan Komisaris dan Direksi Phapros diatur 

secara khusus yang mencakup:

Direksi adalah organ dalam Perseroan yang bertugas dan bertanggung jawab secara 
kolegial dalam melaksanakan pengurusan Perseroan. Direksi bertindak dan mewakili 
untuk dan atas nama Perseroan baik di dalam maupun di luar Pengadilan sesuai dengan 
ketentuan Anggaran Dasar.

The Board of Directors is an organ within the Company that is in charge and responsible collegially in 
carrying out the management of the Company.  The Board of Directors acts and represents for and on 
behalf of the Company both inside and outside the Court by the provisions of the Articles of Association.

Regulatory Reference
Based on Law No. 40 of 2007 concerning Limited 

Liability Companies and Financial Services 

Authority Regulation Number 33/POJK.04/2014 

concerning the Board of Directors and Board of 

Commissioners of Issuers or Public Companies, 

the Board of Directors is authorized   and fully 

responsible for the Company   and representing 

the Company, both inside and outside the court 

by the provisions of the articles of association. 

Board of Directors Work 
Guidelines
The Board of Directors of Phapros carries out the 

Company's operational duties and responsibilities 

effectively, efficiently, transparently, competently, 

independently, accountably, and refers to the 

Board of Directors' Work Guidelines. The Board 

of Commissioners and Directors Working   Guide  

explains the duties,  responsibilities of the  Board of 

Directors' authority in carrying out the Company's 

management functions.

The Board of Directors Work Guidelines in the 

Working Guidelines of the Board of Commissioners 

and Directors of Phapros are specifically regulated   

which include:
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• Keanggotaan, Komposisi dan kriteria Direksi.

• Tugas dan Kewajiban Direksi.

• Kebijakan Direksi

• Hak dan Wewenang Direksi.

• Sistem Remunerasi Direksi.

• Pembagian Tugas dan Wewenang setiap 

Anggota Direksi.

• Rapat Direksi

• Hubungan Direksi dengan Komisaris.

• KPI (Key Performance Indicator).

Beberapa pokok pedoman kerja Direksi yang 

diatur dalam Panduan Kerja Dewan Komisaris 

dan Direksi dijabarkan sebagai berikut:

Tugas dan Kewajiban Direksi

Tugas Direksi
1) Memimpin dan mengurus perseroan sesuai 

dengan kepentingan dan tujuan perseroan

2) Menguasai, memelihara dan mengurus 

kekayaan perseroan

3) Direksi mengatur pola pembagian tugas 

masing-masing

4) Tugas lainnya sesuai dengan Anggaran Dasar

Kewajiban Direksi
1. Mengusahakan dan menjamin teraksananya 

usaha dan kegiatan perseroan sesuai maksud 

dan tujuannya

2. Menyusun rencana pengembangan peseroan, 

rencana kerja dan anggaran tahunan, 

termasuk rencana-rencana lainnya yang 

• Membership, Composition and criteria of the 

Board of Directors.

• Duties and Obligations of the Board of Directors.

• Board of Directors Policy

• Rights and Authorities of the Board of Directors.

• Board of Directors Remuneration System.

• Distribution of Duties and Authorities of each 

Member of the Board of Directors.

• Board of Directors Meeting

• The relationship between the Board of Directors 

and Commissioners.

• KPI (Key Performance Indicator).

Some of the main work guidelines of the Board of 

Directors as stipulated in the Working Guidelines 

of the Board of Commissioners and the Board of 

Directors are described as follows: 

Duties and Obligations of the 
Board of Directors
Duties of the Board of Directors
1) Lead and manage the company by the 

interests and objectives of the company 

2)  Master, maintain, and manage the company's 

wealth

3)  The Board of Directors regulates the pattern of 

distribution of their respective duties

4)  Other duties by the Articles of Association 

Obligations of the Board of Directors
1. Strive and guarantee the implementation of 

the company's business and activities by its 

aims and objectives 

2.  Prepare the company's development plan, 

work plan and annual budget, including other 

plans related to the implementation of the 
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berhubungan dengan pelaksanaan usaha dan 

kegiatan perseroan dan menyampaikannya 

kepada Dewan Komisaris guna mendapar 

pengesahan.

3. Menyusun RJPP dan RKAP yang merupakan 

rencana strategis yang memuat sasaran dan 

tujuan perserian yang hendak dicapai dan 

dimintakan persetujuan Dewan Komisaris.

4. Mengadakan dan memelihara pembukuan 

dan administrasi perseroan ssuai dengan 

kelaziman yang berlaku bagi suatu perseroan

5.  Menyusun Laporan keuangan sesuai dengan 

standar akuntansi keuangan dan berdasarkan 

prinsip-prinsip pengendalian internal, 

terutama fungsi pengurusan, pencatatan, 

penyimpanan dan pengawasan.

6. Membuat dan memelihara daftar pemegang 

saham, risalah RUPS, dan risalah rapat Direksi, 

serta dikumen keuangan perseroan.

7. Membuat laporan tahunan ssuai peraturan 

perundang-undangan uang berlaku.

8. Memberikan pertanggungjawaban dan segala 

keterangan tentang keadaan dan jalannua 

perseroan kepada RUPS dalam bentuk laporan 

tahunan.

9. Memberikan laporan berkala menurut cara 

dan waktu ssuai dengan ketentuan yang 

berlaku serta laporan lainnya setiap kali 

diminta pleh pemegang saham

10. Membuat susunan organisasi perseroan 

lengkap dengan perincian tugas, tanggung 

jawab, dan wewenang manajemen pada 

setiap kegiatan.

11. Menetapkan ukuran keberhasilan (indikator 

kinerja) yang jelas dan berimbang, baik dari 

aspek keuangan maupun non keuangan, 

untuk mengobservasi pencapaian visi, misi 

company's business and activities and submit 

them to the   Board Commissioner to obtain 

ratification

3.  Prepare RJPP and RKAP which are strategic 

plans that contain the goals and objectives 

of the series to be achieved and are asked for 

approval from the Board of Commissioners 

4.  Organize and maintain the company's books 

and administration by the customs applicable 

to a company 

5. Prepare financial statements by financial 

accounting standards and based on the 

principles of internal control, especially the 

functions of management, recording, storage, 

and supervision.  

6.  Create and maintain a list of shareholders, 

minutes of GMS, and minutes of the meetings 

of the Board of Directors, as well as the 

company's financial document.

7.  Make an annual report by applicable money 

legislation. 

8.  Provide accountability and all information 

about the condition and operation of the 

company to the GMS in the form of an annual 

report. 

9.  Provide periodic reports according to the way 

and time by applicable provisions and other 

reports whenever requested by shareholders  

10.  Create a complete organizational structure 

of the company with details of duties, 

responsibilities, and management authorities 

in each activity. 

11.  Establish clear and balanced success measures 

(performance indicators), both from financial 

and non-financial aspects, to observe the 

achievement of the company's vision, mission, 

and goals.
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dan tujuan perseroan.

12. Melakukan pemantauan dan evaluasi 

atas pelaksanaan RJPP dan RKAP, 

mencakup pencapaian target keuangan 

dan non keuangan serta menindaklanjuti 

penyimpangan terhadap target.

13. Menyusun dan melaksanakan sistem 

manajemen risiko perseroan.

14. Membangun teknologi informasi perseroan.

15. Menindaklanjuti temuan audit dari Satuan 

Pengawasan Intern, Komite Audit dan Auditor 

Eksternal, serta melaporkannya kepada 

Dewan Komisaris.

16. Melaporkan informasi yang relevan kepada 

Dewan Komisaris, misalnya rencana, program 

pengembangan SDM, pertanggungjawaban 

manajemen risiko, penilaian kesehatan 

perseroan, dan laporan kinerja teknologi 

informasi.

17. Bersama-sama dengan Dewan Komisaris 

bertanggung jawa menyiapkan dan 

menyelanggarakan RUPS.

18. Memastikan perseroan melakukan 

tanggung jawab sosial serta memperhatikan 

kepentingan stakeholders ssuai dengan 

ketentuan dan peraturan yang berlaku.

19. Anggota Direksi wajib melaporkan kepada 

perseroan mengenai saham yang dimiliki 

anggota Direksi yang bersangkutan dan/atau 

keluarganya dalam perseroan dan perseroan 

lain untuk selanjutnya dicatat dalam daftar 

khusus.

20. Melaksanakan kewajiban lainnya sesuai 

dengan ketentuan yang diatur dalam 

anggaran dasar dan yang ditetapkan oleh 

RUPS.

12.  Monitoring and evaluating the implementation 

of RJPP and RKAP, including achieving 

financial and non-financial targets and 

following up on deviations from targets.  

13. Develop and implement the company's risk 

management system.

14. Building the company's information 

technology.

15.  Follow up on audit findings from the Internal 

Audit Unit, Audit Committee and External 

Auditor, and report them to the Board of 

Commissioners. 

16. Report relevant information to the Board 

of Commissioners, such as plans, HC 

development programs, risk management 

accountability, company health assessment, 

and   information   technology performance 

reports.

17. Together with the Board of Commissioners, 

they are responsible for preparing and 

organizing the GMS.

18.  Ensure that the company carries out social 

responsibility and pays attention to the 

interests of stakeholders by applicable rules 

and regulations. 

19.  Members of  the Board of Directors 

must report to the company regarding the 

shares owned by the members of the Board 

of Directors concerned and/or their families 

in the company and other companies to be 

subsequently recorded in a custom list.

20. Carry out other obligations by the provisions 

stipulated in the articles of association and 

stipulated by the GMS.
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Hak dan Wewenang Direksi

• Menetapkan kebijakan dalam memimpin 

Perseroan.

• Mengangkat dan memberhentikan karyawan 

berdasarkan peraturan ketenagakerjaan 

perusahaan dan perundangan yang berlaku.

• Mengatur ketentuan tentang ketenagakerjaan 

perusahaan termasuk penetapan upah dan 

penghasilan lain, pesangon atau penghargaan 

atas pengabdian, serta manfaat pensiun 

berdasarkan peraturan perundang-undangan 

yang berlaku dan/atau keputusan RUPS.

• Mengatur penyerahan kekuasaan Direksi 

untuk mewakili Perseroan di dalam dan 

di luar pengadilan kepada seseorang atau 

beberapa orang anggota Direksi yang khusus 

ditunjuk untuk itu atau kepada seseorang 

atau beberapa orang karyawan Perseroan, 

baik sendiri- sendiri maupun bersama-sama, 

atau kepada orang lain.

• Menjalankan tindakan lainnya, baik mengenai 

pengurusan maupun mengenai pemilikan 

kekayaan Perseroan, sesuai dengan ketentuan 

Anggaran Dasar, ketetapan RUPS dan peraturan 

perundang-undangan yang berlaku.

• Hak dan wewenang lainnya sesuai Anggaran 

Dasar, ketetapan RUPS, dan peraturan 

perundang-undangan lainnya.

Pendelegasian Wewenang 
Direksi  
Pada tahun 2022 tidak terdapat pendelegasian 

wewenang seorang Anggota Direksi kepada 

anggota Direksi lainnya melalui surat kuasa khusus, 

mengingat rapat Direksi untuk pengambilan 

Rights and Authorities of the 
Board of Directors
• Establish policies in leading the Company.

• Appoint and dismiss employees based on 

company labor regulations and applicable 

laws.

• Regulate the provisions regarding the 

employment of the company including the 

determination of wages and other income, 

severance or appreciation for service, 

and pension benefits based on laws   and 

regulations that apply and/or the resolution of 

GMS.

• Arrange the transfer of the power of the Board 

of Directors to represent the Company in and 

out of court to a person or several members 

of the Board of Directors specially appointed 

for that purpose or to a person or several 

employees of the Company, either individually 

or jointly, or to others. 

• Carry out other actions, both regarding the 

management and regarding the ownership of 

the   Company's assets, by the provisions of the 

Articles of Association, the provisions of the 

GMS and applicable legislation.

• Other rights and authorities by the Articles 

of Association, GMS resolutions, and other 

legislation.

Delegation of Authority of the 
Board of Directors 
In 2022, there will be no delegation of authority 

from one Member of the Board of Directors to 

another member of the Board of Directors through 

a special power of attorney, considering that 
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keputusan selalu memenuhi kuorum rapat.

Pembidangan Tugas Direksi

Rincian tugas dan tanggung jawab masing-

masing anggota Direksi sebagai berikut:

Direktur Utama
a. Merencanakan, Mengkoordinasikan, 

mengarahkan, mengendalikan, mengawasi 

dan mengevaluasi tugas korporasi dan unit 

bisnis, agar seluruh kegiatan berjalan sesuai 

dengan visi, misi, sasaran usaha, strategi, 

kebijakan dan program kerja yang ditetapkan.

b. Menyelaraskan seluruh inisiatif-inisiatif 

internal perseroan, serta memastikan 

terjadinya peningkatan kemampuan bersaing 

perseroan.

c. Mengkoordinasikan pelaksanaan tugas 

operasional di bidang pelaksanaan audit 

internal, kesekretariatan korporasi, pelayanan 

hukum dan manajemen risiko serta 

memastikan kepatuhan terhadap hukum 

regulasi.

d. Mengkoordinasikan, mengendalikan dan 

mengevaluasi internalisasi prinsip-prinsip 

Good Corporate Governance dan Standar 

Etika secara konsisten dalam Perseroan.

e. Memastikan informasi yang terkait dengan 

korporasi selalu tersedia bila diperlukan 

Dewan Komisaris.

f. Menyelenggarakan dan memimpin Rapat 

Direksi secara periodik sesuai ketetapan Direksi 

atau rapat-rapat lain apabila dipandang perlu 

sesuai usulan Direksi.

g. Mengesahkan Keputusan Direksi tentang 

meetings of the Board of Directors for decision-

making always meet the meeting quorum.

Division of Duties of the Board 
of Directors
Details of the duties and responsibilities of each 

member of the Board of Directors are as follows:

President Director
a. Plan, coordinate, direct, control, supervise, 

and evaluate the tasks of corporations and 

business units, so that all activities run by the 

vision, mission, business objectives, strategies, 

policies, and work programs set.

b.  Harmonize all internal initiatives of the 

company, and ensure the improvement of the 

company's competitive ability.

c.  Coordinate the implementation of 

operational tasks in the field of internal audit 

implementation, corporate secretariat, legal 

services and risk management and ensure 

compliance with regulatory laws. 

d.  Coordinating, controlling, and evaluating 

the internalization of the principles of Good 

Corporate Governance and Ethical Standards 

consistently within the Company.

e.  Ensure that information related to the 

corporation is always available when needed by 

the Board of Commissioners.

f.  Holding and chairing periodic meetings of 

the Board of Directors by the provisions of the 

Board of Directors or other meetings if deemed 

necessary according to the proposal of the 

Board of Directors. 

g. Ratifying the Board of Directors' Decision on 

the Company's Management Policy.

h.  Representing the   Company in and out of court 
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Kebijakan Manajemen Perseroan.

h. Mewakili Perseroan di dalam maupun di luar 

pengadilan berdasarkan persetujuan anggota 

Direksi lainnya pada rapat Direksi.

i. Menunjukan anggota Direksi lain untuk 

bertindak atas nama Direksi.

Direktur Produksi
a. Merencanakan, Mengkoordinasikan, 

mengarahkan, mengendalikan, mengawasi 

dan mengevaluasi tugas operasional bidang 

produksi, perencanaan, kualitas produk, 

penelitian pengembangan, sumber daya, 

keselamatan kerja dan lingkungan agar 

seluruh kegiatan berjalan sesuai dengan visi, 

misi, sasaran usaha, strategi, kebijakan dan 

program kerja yang ditetapkan.

b. Mengembangkan program efisiensi dan 

manajemen mutu serta memastikan 

dilaksanakannya secara konsisten di 

lingkungan unit-unit kerja.

c. Memastikan informasi yang terkait dengan 

unit kerjanya selalu tersedia untuk Dewan 

Komisaris.

d. Memimpin dan mengawasi pelaksanaan 

kebijakan dalam lingkup kewenangan 

Direktorat Produksi.

e. Mengesahkan Keputusan Direksi tentang 

Standard Operating Procedure terkait dengan 

bidang kerja Direktorat Produksi.

f. Memberikan putusan bisnis Direktorat 

Produksi sesuai lingkup kewenangannya.

g. Memimpin pembinaan pekerja sesuai dengan 

pedoman yang berlaku.

based on the approval of other members of the 

Board of Directors at meetings of the Board of 

Directors. 

i.  Appoint other members of the Board of 

Directors to act on behalf of the Board of 

Directors.

Director of Production
a. Plan, coordinate, direct, control, supervise 

and evaluate operational tasks in the fields 

of production, planning, product quality, 

development research, resources, Work and 

environmental safety so that all activities run 

by the vision, mission, business objectives, 

strategies, policies, and work programs set. 

b.  Develop efficiency and quality management 

programs and ensure their implementation 

consistently within work units.

c.  Ensure that information related to its work 

unit is always available to the Board of 

Commissioners.

d.  Lead and supervise the implementation of 

policies within the scope of the authority of 

the Directorate of Production.

e.  Ratifying the Decision of the Board of 

Directors on Standard Operating Procedure 

related to the field of work of the Directorate 

of Production.

f.  Provide business decisions of the Directorate 

of Production by the scope of its authority.

g.  Lead the development of employees by 

applicable guidelines.
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Direktur Keuangan, Manajemen 
Risiko dan SDM
a. Merencanakan, mengkoordinasikan, 

mengarahkan, mengendalikan, mengawasi 

dan mengevaluasi pelaksanaan tugas 

operasional bidang kebendaharaan, akuntansi, 

anggaran, pendanaan, teknologi informasi, 

dan portfolio perseroan agar seluruh kegiatan 

berjalan sesuai dengan visi, misi, sasaran 

usaha, strategi, kebijakan dan program kerja 

yang ditetapkan.

b. Merencanakan, mencari dan memastikan 

penyediaan dana untuk pengembangan 

Perseroan sesuai dengan rencana strategis 

Perseroan.

c. Memastikan informasi yang terkait dengan 

unit kerjanya selalu tersedia untuk Dewan 

Komisaris.

d. Mengelola portofolio investasi keuangan dan 

keputusan finansial untuk mencapai nilai 

tambah maksimal dan tercapainya tujuan-

tujuan Perseroan sesuai ketetapan Direksi.

e. Memimpin dan mengawasi pelaksanaan 

kebijakan dalam lingkup kewenangan 

Direktorat Keuangan.

f. Mengesahkan Keputusan Direksi Standard 

Operating Procedure terkait dengan bidang 

kerja Direktorat Keuangan.

g. Memberikan putusan bisnis Direktorat 

Keuangan sesuai lingkup kewenangannya.

h. Memimpin pembinaan pekerja sesuai 

pedoman yang berlaku.

i. Merencanakan, mengkoordinasikan, 

mengarahkan, mengendalikan, mengawasi 

dan mengevaluasi pelaksanaan tugas 

operasional bidang Pelayanan Umum, 

Pengelolaan Aset dan Sumber Daya Manusia 

Director of Finance, Risk Management 
and Human Capital
a. Plan, coordinate, direct, control, supervise and 

evaluate the implementation of operational 

tasks in the fields of treasury, accounting, 

budget, funding, information technology, and 

the company's portfolio so that all activities 

run by the vision, mission, business objectives, 

strategies, policies and work programs 

set. 

b.  Plan, seek and ensure the provision of funds 

for the development of the Company by the 

Company's strategic plan. 

c.  Ensure that information related to its work 

unit is always available to the Board of 

Commissioners. 

d.  Manage the financial investment portfolio and 

financial decisions to achieve maximum added 

value and achieve the Company's objectives 

by the provisions of the Board of Directors.

e.  Lead and supervise the implementation of 

policies within the scope of the authority of 

the  Directorate of Finance.

f.  Ratifying the Decision of the Board of Directors 

Standard Operating Procedure related to the 

field of work of the Directorate of Finance.

g.  Provide business decisions of the Directorate 

of Finance by the scope of its authority. 

h. Lead the development of employees by 

applicable guidelines. 

i.  Plan, coordinate, direct, control, supervise, and 

evaluate the implementation of operational 

tasks in the field of General Services, Asset 

Management and Human Resources so 

that all activities run by the vision, mission, 

business objectives, strategies, policies, and 

work programs set. 
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agar seluruh kegiatan berjalan sesuai dengan 

visi, misi, sasaran usaha, strategi, kebijakan 

dan program kerja yang ditetapkan.

j. Memastikan informasi yang terkait dengan 

unit kerjanya selalu tersedia untuk Dewan 

Komisaris

k. Memimpin dan mengawasi pelaksanaan 

kebijakan dalam lingkup kewenangan 

Direktorat Human Capital dan Umum.

l. Mengesahkan Standard Operating Procedure 

terkait dengan bidang kerja Direktorat Human 

Capital dan Umum.

m. Memberikan putusan bisnis Direktorat 

Human Capital dan Umum sesuai lingkup 

kewenangannya.

n. Memimpin pembinaan pekerja sesuai 

pedoman yang berlaku.

Direktur Pemasaran
a. Merencanakan, mengkoordinasikan, 

mengarahkan, mengendalikan, mengawasi 

dan mengevaluasi pelaksanaan tugas 

operasional bidang pemasaran agar seluruh 

kegiatan berjalan sesuai dengan visi, misi, 

sasaran usaha, strategi, kebijakan dan program 

kerja yang ditetapkan.

b. Mengembangkan hubungan baik dengan 

mitra strategis serta mencari dan menangkap 

peluang baru.

c. Memastikan informasi yang terkait dengan 

unit kerjanya selalu tersedia untuk Dewan 

Komisaris.

d. Memimpin dan mengawasi pelaksanaan 

kebijakan dalam lingkup kewenangan 

Direktorat Pemasaran.

e. Mengesahkan Keputusan Direksi tentang 

j. Ensure that information related to its work 

unit is always available to the Board of 

Commissioners

k. Lead and supervise the implementation of 

policies within the scope of the authority 

of the Directorate of Human Capital and 

General. 

l. Ratifying Standard Operating Procedures 

related to the field of work of the Directorate 

of Human Capital and General. 

m.  Provide business decisions of the Directorate of 

Human Capital and General Affairs according 

to the scope of its authority.

n.    Lead the development of employees according 

to applicable guidelines. 

Director of Marketing
a. Plan, coordinate, direct, control, supervise, and 

evaluate the implementation of operational 

tasks in the field of marketing so that all 

activities run by the vision, mission, business 

objectives, strategies, policies, and work 

programs are set.

b.  Develop good relationships with strategic 

partners and seek and capture new 

opportunities. 

c.  Ensure that information related to its work 

unit is always available to the Board of 

Commissioners.

d.  Lead and supervise the implementation of 

policies within the scope of the authority of 

the Directorate of Marketing.

e.  Ratifying the Decision of the Board of 

Directors on Standard Operating Procedure 
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Standard Operating Procedure terkait dengan 

bidang kerja Direktorat Pemasaran.

f. Memberikan putusan bisnis Direktorat 

Pemasaran sesuai lingkup kewenangannya.

g. Memimpin pembinaan pekerja sesuai 

pedoman yang berlaku.

Kebijakan Keberagaman 
Komposisi Direksi dan 
Penerapannya
Dalam rekomendasi Otoritas Jasa Keuangan 

yang dituangkan dalam Lampiran Surat Edaran 

Otoritas Jasa Keuangan Nomor 32/ SEOJK.04/2015 

tentang Pedoman Tata Kelola Perusahaan 

Terbuka dinyatakan komposisi anggota Direksi 

memperhatikan keragaman komposisi anggota 

Direksi. Keberagaman komposisi anggota 

Direksi merupakan kombinasi karakteristik 

yang diinginkan baik dari segi organ Dewan 

Komisaris maupun anggota Direksi secara 

individu, sesuai dengan kebutuhan Perusahaan 

Terbuka. Kombinasi tersebut ditentukan dengan 

cara memperhatikan keahlian, pengetahuan 

dan pengalaman yang sesuai pada pembagian 

tugas dan fungsi jabatan Direksi dalam mencapai 

tujuan Perusahaan Terbuka. Dengan demikian, 

pertimbangan kombinasi karakteristik dimaksud 

akan berdampak dalam ketepatan proses 

pencalonan dan penunjukan individual anggota 

Direksi ataupun Direksi secara kolegial.

Keberagaman komposisi Direksi seperti yang 

diatur dalam Lampiran Surat Edaran Otoritas 

Jasa Keuangan Nomor 32/SEOJK.04/2015 tentang 

related to the field of work of the Directorate 

of Marketing.

f.  Provide business decisions of the Directorate 

of Marketing by the scope of its authority.

g.  Lead the development of employees by 

applicable guidelines.

Diversity Policy on Board of 
Directors Composition and Its 
Application
In the recommendation of the Financial Services 

Authority as outlined in the Appendix to the 

Circular Letter of the Financial Services Authority 

Number 32/SEOJK.04/2015 concerning Guidelines 

for Public Company Governance, it is stated that the   

composition of members of the Board of Directors 

pays attention to diversity composition of members 

of the Board of Directors.  The diversity of the 

composition of members of the Board of Directors 

is a combination of desirable characteristics both in 

terms of the organs of the Board of Commissioners 

and individual members of the Board of Directors, by 

the needs of Public Companies.   The combination is 

determined by taking into account the appropriate 

expertise, knowledge and experience in the   division 

of duties and functions of the   Board of Directors 

in achieving the objectives of the Public Company. 

Thus, consideration of the combination of these 

characteristics will have an impact on the accuracy 

of the nomination process and the appointment 

of individual members of the Board of Directors or 

Directors collegially.

The diversity of the composition of the Board of 

Directors as stipulated in the Appendix to the 

Circular Letter of the Financial Services Authority 
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Pedoman Tata Kelola Perusahaan Terbuka 

telah diakomodir dalam Anggaran Dasar serta 

Panduan Kerja Dewan Komisaris dan Direksi 

Perseroan. Pengangkatan Direksi dilakukan 

dengan mempertimbangkan integritas, dedikasi, 

pemahaman mengenai masalah manajemen 

perusahaan yang berkaitan dengan salah satu 

fungsi manajemen, memiliki pengetahuan 

dan/atau keahlian di bidang yang dibutuhkan 

Perseroan dan dapat menyediakan waktu 

yang cukup untuk melaksanakan tugasnya 

serta persyaratan lain berdasarkan Peraturan 

Perundang-undangan.

Namun demikian, kebijakan keberagaman tersebut 

baru mengatur tentang keberagaman pengetahuan 

dan/atau keahlian sesuai dengan bidang tugas 

Direksi. Kebijakan keberagaman terkait usia dan 

jenis kelamin belum dimiliki oleh Phapros, karena 

nominasi diprioritaskan pada kebutuhan Perseroan.

Pada periode 2022, keberagaman komposisi 

Direksi Perseroan tercermin dalam pendidikan, 

pengalaman kerja, usia dan jenis kelamin, dapat 

dilihat sebagaimana dalam tabel di bawah ini:

Keberagaman Komposisi Direksi 
Diversity of Board of Directors Composition

Nama
Name

Jabatan
Position

Gender
Gender

Pendidikan
Education

Pengalaman Kerja
Working Experience

Keahlian
Skill

Hadi
Kardoko 

Direktur 
Utama

Pria • Sarjana Farmasi 
& Apoteker 
Universitas Gadjah 
Mada (1999 dan 
2000)

• Magister Strategic 
Management 
Fakultas Ekonomi 
UNJ

• Direktur Utama (25 Juni 2020 – saat 
ini)

• General Manager Transformation 
Management Office PT Kimia Farma 
Tbk (2019)

• General Manager Manufaktur PT 
Kimia Farma Tbk (2018)

Kefarmasian

Number 32/SEOJK.04/2015 concerning Guidelines 

for Public Company Governance has been 

accommodated in the   Articles of Association 

and Work Guidelines Board of Commissioners 

and Directors of the Company. The appointment 

of the Board of Directors is carried out by 

considering integrity, dedication, understanding 

of   company management issues related to one 

of the management functions, having knowledge 

and/or expertise in the field required by the 

Company and can provide sufficient time to carry 

out its duties and other requirements based on 

legislation.

However, the diversity policy only regulates the 

diversity of knowledge and/or expertise by the 

field of duties of the Board of Directors. Diversity 

policies related to age and gender have not been 

owned by Phapros, because nominations are 

prioritized on the needs of the Company.

In the 2022 period, the diversity of the composition 

of the Company's Board of Directors is reflected in 

education, working experience, age and gender, 

as can be seen in the table below:
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Keberagaman Komposisi Direksi 
Diversity of Board of Directors Composition

Nama
Name

Jabatan
Position

Gender
Gender

Pendidikan
Education

Pengalaman Kerja
Working Experience

Keahlian
Skill

President 
Director

Male • Bachelor of 
Pharmacy & 
Pharmacist 
Universitas Gadjah 
Mada (1999 and 
2000)

• Master of Strategic 
Management, 
Faculty of 
Economics, UNJ

• President Director (June 25, 2020 – 
present)

•  General Manager Transformation 
Management Office of PT Kimia 
Farma Tbk (2019)

•   General Manager Manufacturing PT 
Kimia Farma Tbk (2018)

Pharma-
ceuticals

David 
Sidjabat

Direktur 
Keuangan, 
Manajemen 
Risiko dan 
SDM

Pria • Magister Finance & 
Marketing Georgia 
State University 
(2002)

• Sarjana Akuntansi, 
Univ. Indonesia 
(1997)

• Direktur Keuangan, Manajemen 
Risiko & SDM PT Phapros Tbk (2021 - 
saat ini)

•  CEO JAKTV, PT Danapati Abinaya 
Investama (2017-2020)

• Chief Financial Officer, PT Linktone 
indonesia (2014-2015)

• Chief Financial Officer, Visi Media 
Asia (2012)

• Direktur Keuangan & Operasional PT 
Cakrawala Andalas Televisi (2009-
2012)

Keuangan

Director of 
Finance, Risk 
Management 
and Human 
Capital

Male • Master of Finance & 
Marketing Georgia 
State University 
(2002)

• Bachelor of 
Accounting, Univ. 
Indonesia (1997)

• Director of Finance, Risk 
Management and Human Capital of 
PT Phapros Tbk (2021 - present)

•   CEO of JAKTV, PT Danapati Abinaya 
Investama (2017-2020)

• Chief Financial Officer, PT Linktone 
Indonesia (2014-2015)

• Chief Financial Officer, Visi Media 
Asia (2012)

•   Director of Finance & Operations of 
PT Cakrawala Andalas Televisi (2009-
2012)

Finance

Syamsul 
Huda*

Direktur 
Produksi

Pria Sarjana Farmasi & 
Apoteker Universitas 
Gadjah Mada (1990)

• Direktur Produksi (2016-2022)
• Direktur Pemasaran (2013-2016)
• Manajer PPIC (2012-2013)
• Manajer Produksi (2010-2012)
• Manajer PPIC (2007-2010)
• Manajer R&D (2005-2007)

Kefarmasian

Director of 
Production

Male Bachelor of Pharmacy 
& Pharmacist 
Universitas Gadjah 
Mada (1990)

• Director of Production (2016-2022)
• Marketing Director (2013-2016)
• PPIC Manager (2012-2013)
• Production Manager (2010-2012)
• PPIC Manager (2007-2010)
• R&D Manager (2005-2007)

Pharma-
ceuticals
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Keberagaman Komposisi Direksi 
Diversity of Board of Directors Composition

Nama
Name

Jabatan
Position

Gender
Gender

Pendidikan
Education

Pengalaman Kerja
Working Experience

Keahlian
Skill

Ida Rahmi 
Kurniasih**

Direktur 
Produksi

Wanita Sarjana Farmasi & 
Apoteker Institut 
Teknologi Bandung 
(2001)

• Direktur Produksi (2022 – saat ini)
• Direktur Utama PT SIL (2013 – 2022)
• Manajer Produksi Plant Bandung 

Kimia Farma (2010 – 2013)
• Asisten Manajer Perencanaan 

& Pengendalian Produksi Plant 
Bandung Kimia (2004 – 2010)

Kefarmasian

Director of 
Production

Female Bachelor of Pharmacy 
& Pharmacist, Institut 
Teknologi Bandung 
(2001)

•   Director of Production (2022 – present)
• President Director of PT SIL (2013 – 

2022)
• Production Manager of Bandung 

Kimia Farma Plant (2010 – 2013)
•  Assistant Manager of Production 

Planning & Control of Bandung 
Kimia Plant (2004 – 2010)

Pharma-
ceuticals

Tri 
Andayani***

Direktur 
Pemasaran

Wanita • Magister 
Manajemen SDM 
UGM, Yogyakarta 
(2000). 

• S1 Akuntansi STIE 
Perbanas, Jakarta 
(1996)

• Direktur Pemasaran PT Phapros Tbk 
(2021-2022)

• Komisaris Independen PT SBN  (2019- 
saat ini)

• Direktur Keuangan & SDM PT LEN 
Industri (2016)

•  Direktur Operasional PT LEN Industri 
(2016)

• Direktur Keuangan PT PELNI (2017- 
2019)

Pemasaran

Director of 
Marketing

Female •   Master of Human 
Resources 
Management UGM, 
Yogyakarta (2000). 

• Bachelor of 
Accounting STIE 
Perbanas, Jakarta 
(1996)

• Marketing Director of PT Phapros 
Tbk (2021-2022)

• Independent Commissioner of PT 
SBN (2019- present)

• Finance & Human Resources Director 
of PT Len Industri (2016)

•  Operational Director of PT LEN 
Industri (2016)

•   Finance Director of PT PELNI (2017-
2019)

Marketing

Imelda Alini 
Pohan**

Direktur 
Pemasaran

Wanita •   Sarjana Sosial 
Universitas 
Indonesia (2000)

•   Diploma 
Universitas Gadjah 
Mada (1997)

• Direktur Pemasaran PT Phapros Tbk 
(2022 – saat ini)

• SVP Corporate Secretary Holding 
Perkebunan Nusantara PTPN III 
(Persero) (2020 – 2022)

•  VP Corporate Secretary PT ASDP 
Indonesia Ferry (Persero) (2018 – 
2020)

• Head of Corporate Communications 
PT Mahadana Dasha Utama (2013 – 
2017)

•  Communications Specialist BHP 
Billiton Indonesia (2012 – 2013)

• Corporate Communications 
Supervisor PT Cyberindo Aditama 
(CBN Internet) (2001 – 2012)

Komunikasi 
Pemasaran
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Keberagaman Komposisi Direksi 
Diversity of Board of Directors Composition

Nama
Name

Jabatan
Position

Gender
Gender

Pendidikan
Education

Pengalaman Kerja
Working Experience

Keahlian
Skill

Director of 
Marketing

Female •   Bachelor of Social 
Affairs , Universitas 
Indonesia (2000)

• Diploma of 
Universitas Gadjah 
Mada (1997)

• Marketing Director of PT Phapros 
Tbk (2022 – present)

• SVP Corporate Secretary Holding 
Perkebunan Nusantara PTPN III 
(Persero) (2020 – 2022)

•   VP Corporate Secretary of PT ASDP 
Indonesia Ferry (Persero) (2018 – 
2020)

• Head of Corporate Communications 
PT Mahadana Dasha Utama (2013 – 
2017)

•   Communications Specialist BHP 
Billiton Indonesia (2012 – 2013)

• Corporate Communications 
Supervisor PT Cyberindo Aditama 
(CBN Internet) (2001 – 2012)

Marketing 
Communi-
cations

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 25 Mei 2022
(***Menjabat hingga 1 Maret 2022

Kebijakan Rangkap Jabatan 
Direksi
Di dalam Board Manual Direksi telah diatur 

mengenai rangkap jabatan dengan ketentuan 

sebagai berikut: 

1) Tidak sedang menjabat sebagai pejabat 

pada lembaga serta direksi perseroan atau 

harus mengundurkan diri jika terpilih sebagai 

anggota direksi.

2) Tidak sedang menduduki jabatan yang 

berpotensi menimbulkan benturan 

kepentingan. 

3) Tidak sedang menduduki jabatan yang 

berdasarkan peraturan perundang-undangan 

dilarang untuk dirangkap dengan jabatan 

anggota direksi perseroan lain, apabila 

perusahaan-perusahaan tersebut:

a) Berada dalam pasar bersangkutan yang 

(* Served until May 25, 2022
(** Appointed since May 25, 2022
(***Served until March 1, 2022

Concurrent Board of Directors 
Policy
In the Board Manual of the Board of Directors has 

been regulated regarding concurrent positions 

with the following conditions:  

1) Not currently serving as an officer in the 

institution and board of directors of the 

company or must resign if elected as a 

member of the board of directors. 

2)  Not currently occupying a position that has 

the potential to cause a conflict of interest. 

3)  Not currently occupying a position that based 

on legislation is prohibited to be concurrently 

with the position of members of the board 

of directors of other companies, if these 

companies:

a) Be in the same relevant market; or

b)  have a close relationship in the field and / 



PT PHAPROS Tbk  2022  INTEGRATED ANNUAL REPORT

284

INTRO
Introduction

LAPORAN MANAJEMEN
Management Report

PROFIL PERUSAHAAN
Company Profile

SUMBER DAYA MANUSIA
Human Resources

01 02 03 04

sama; atau

b) memiliki keterkaitan yang erat dalam 

bidang dan atau jenis usaha; atau

c) secara bersama dapat menguasai pangsa 

pasar barang dan atau jasa tertentu, yang 

dapat mengakibatkan terjadinya praktik 

monopoli dan atau persaingan usaha tidak 

sehat. 

4) Memiliki keahlian, integrasi, kepemimpinan, 

pengalaman, jujur dan perilaku yang baik 

serta berdedikasi tinggi untuk memajukan 

dan mengembangkan perseroan.

5) Antar anggota Direksi dan antara Direksi 

dengan anggota Dewan Komisaris tidak boleh 

ada hubungan keluarga sedarah sampai 

derajat ketiga, baik menurut garis lurus 

maupun garis kesamping atau hubungan 

semenda (menantu atau ipar).

Pelaksanaan Tugas dan Tanggung 
Jawab Direksi Tahun 2022

Sebagai bagian dari tugas dan tanggung jawab, 

Direksi proaktif melakukan pengelolaan terbaik 

untuk Perseroan. Bentuk pengelolaan yang 

dilakukan tentunya berpedoman pada peraturan 

perundang-undangan dan ketentuan internal 

Perseroan yang berlaku. Pelaksanaan Tugas 

Direksi Tahun 2022 yang bersifat strategis antara 

lain sebagai berikut:

1.  Melaksanakan RUPS Tahun Buku 2021 tepat 

pada waktunya

2.  Melakukan Evaluasi Rencana Jangka Panjang 

Perusahaan (RJPP) bersama Dewan Komisaris

3.  Menyiapkan Rencana Kerja dan Anggaran 

or type of business; or

c)  jointly can control the market share of 

certain goods and or services, which can 

lead to monopolistic practices and/or   

unfair business competition. 

4) Have expertise, integration, leadership, 

experience, honesty and good behavior and 

highly dedicated to advancing and developing 

the company. 

5)  Between members of the Board of Directors 

and between the Board   of Directors and 

members   of   the Board of Commissioners 

there shall be no blood family relationship up 

to the third degree, either in a straight line or 

sideways line or seminal relationship (son-in-

law or brother-in-law).

Implementation of Duties and 
Responsibilities of the Board of 
Directors in 2022
As part of their duties and responsibilities, the 

Board of Directors proactively conducts the best 

management for the Company.  The form of 

management carried out is of course guided by 

the prevailing legislation and internal provisions 

of the Company. The implementation of the   

duties of the Board of Directors in 2022 which are 

strategic in nature include the following:

1.  Conduct GMS for Financial Year 2020 on time

2.  Evaluate the Company's Long-Term Plan 

(RJPP) with the Board of Commissioners 

3.  Prepare the Company's Work Plan and Budget 

(RKAP) for 2022
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Perusahaan (RKAP) untuk tahun 2022

4.  Mengadakan pertemuan - pertemuan dengan 

para pemangku kepentingan

Keputusan-Keputusan Direksi 
Selama tahun 2022, Direksi telah mengeluarkan 

berbagai keputusan baik di bidang keuangan, 

pengembangan, operasional, SDM & TJSL serta 

pemasaran. Surat Keputusan Direksi yang dihasilkan 

selama tahun 2022, antara lain sebagai berikut:

Keputusan-Keputusan Direksi 
Board of Directors Decisions

No Surat
Letter No

Ringkasan Isi
Content Summary

001/SK-DIR/CS/I/2022 Penetapan Tim Sertifikasi Jaminan Produk 
Halal (Perubahan Ketujuh)

Establishment Of Halal Product Assurance 
Certification Team (Seventh Amendment)

002/SK-DIR/CS/II/2022 Tim Kajian dan Penunjukan Distributor 
Baru

Review Team and Appointment of New 
Distributor

003/SK-DIR/CS/III/2022 Tim RUPS Tahun Buku 2021 GMS Team for Financial Year 2021

004/SK-DIR/CS/III/2022 Perayaan Ramadhan 1443H, Idul Fitri 1443H, 
HUT PT Phapros Tbk ke 68 dan Perayaan 
HUT RI ke 77

Ramadhan 1443H Celebration, Eid al-Fitr 
1443H, PT Phapros Tbk's 68th Anniversary 
and 77th Indonesian Anniversary 
Celebration

005/SK-DIR/CS/III/2022 SK Team Management Integrasi System SK Team Management System Integration

009/SK-DIR/CS/V/2022 Penetapan Tim Teknis Peralihan /
Handsover Distributor Rajawali Nusindo

Penetapan Tim Teknis Peralihan /
Handsover Distributor Rajawali Nusindo

010/SK-DIR/CS/VI/2022 SK Penunjukan Penetapan Penyelia Halal Decree of Appointment of Halal Supervisor 
Designation

011/SK-DIR/CS/VI/2022 SK Penunjukan Apoteker PJ Pemastian 
Mutu

Decree of Appointment of PJ Pharmacist 
Quality Assurance

012/SK-DIR/CS/VI/2022 SK Penunjukan Apoteker PJ Produksi SK Appointment of PJ Production 
Pharmacists

013/SK-DIR/CS/VI/2022 Tim Support Phapros dalam Implementasi 
QAD Cloud di Lucas Group

Tim Support Phapros dalam Implementasi 
QAD Cloud di Lucas Group

014/SK-DIR/CS/VII/2022 Penetapan Tim Auditor Internal Iso Pt 
Phapros Tbk

SK Appointment of Production PJ 
Pharmacists, Technical PJ Pharmacists, and 
Quality PJ Pharmacists

015/SK-DIR/CS/VII/2022 Tim Produktivitas Productivity Team

016/SK-DIR/CS/VIII/2022 SK Penunjukan Apoteker PJ Produksi, 
Apoteker PJ Teknis, dan Apoteker PJ Mutu

SK Appointment of Production PJ 
Pharmacists, Technical PJ Pharmacists, and 
Quality PJ Pharmacists

017/SK-DIR/CS/VIII/2022 Kebijakan Program TJSL CSR Program Policy

4.    Hold meetings with   stakeholders 

Board of Directors Decisions 
During 2022, the Board of Directors has issued 

various decisions in the fields of finance, 

development, operations, HC & CSR, and 

marketing. The Decrees of the Board of Directors 

produced during 2022 are as follows:
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Keputusan-Keputusan Direksi 
Board of Directors Decisions

No Surat
Letter No

Ringkasan Isi
Content Summary

018/SK-DIR/CS/IX/2022 SK Tim Penggunaan Aplikasi E-MANDIT Decree of the E-MANDIT Application Usage 
Team

019/SK-DIR/CS/XI/2022 Pelaksana Tugas Bagi Direksi yang 
Berhalangan

Acting Duties for Absent Directors

020/SK-DIR/CS/XII/2022 SK Penunjukan Apoteker PJ Industri 
Farmasi

SK Appointment of PJ Pharmacist for 
Pharmaceutical Industry

021/SK-DIR/CS/XII/2022 SK Penunjukan Apoteker PJ Pemastian 
Mutu Industri Farmasi

Decree of Appointment of PJ Pharmacists 
Quality Assurance of the Pharmaceutical 
Industry

022/SK-DIR/CS/XII/2022 SK Tim Panitia Family Gathering 2023 KP 
Jakarta

Decree of the Family Gathering Committee 
Team 2023 KP Jakarta

Hubungan Dewan Komisaris 
dan Direksi 

Dalam mewujudkan fungsi check & balance 

di Perusahaan, Dewan Komisaris dan Direksi 

memiliki hubungan dalam pelaksanaan tugas dan 

tanggung jawabnya sebagaimana diamanatkan 

dalam Anggaran Dasar Perseroan dan Peraturan 

Perundang-undangan yang berlaku. Keduanya 

secara bersama-sama memiliki tanggung jawab 

untuk keberlanjutan (sustainability) Perusahaan.

Penilaian Atas Kinerja Komite di 
Bawah Direksi 

Phapros tidak memiliki Komite yang berada di 

bawah Direksi. Pelaksanaan tugas dan tanggung 

jawab Direksi didukung oleh satuan kerja yang 

dipimpin oleh Manajer serta organ fungsional.

Relationship between Board of 
Commissioners and Board of 
Directors 
In realizing the check & balance function in the 

Company, the Board of Commissioners and Board 

of Directors have a relationship in carrying out their 

duties and responsibilities as mandated in the 

Company's Articles of Association and applicable 

legislation.  Both together have   responsibility for 

the sustainability of the Company.

Assessment of the Performance 
of the Committee Under the 
Board of Directors 
Phapros does not have a Committee under the 

Board of Directors. The implementation of the 

duties and responsibilities of the Board of Directors 

is supported by work units led by Managers and 

functional organs.
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Komposisi dan Keberagaman 
Direksi
Komposisi dan jumlah anggota Direksi harus 

disesuaikan dengan kompleksitas Perusahaan 

dengan tetap memperhatikan aktivitas dalam 

pengambilan keputusan. Masa jabatan seorang 

anggota Direksi adalah efektif sejak tanggal 

RUPS yang mengangkatnya dan berakhir pada 

penutupan RUPS tahunan yang kelima setelah 

tanggal pengangkatannya, dengan tidak 

mengurangi hak RUPS untuk memberhentikan 

sewaktu-waktu sebelum masa jabatannya 

berakhir dengan menyebutkan alasannya. Setelah 

masa jabatannya berakhir, anggota Direksi dapat 

diangkat kembali oleh RUPS.

Berdasarkan anggaran Dasar Perseroan serta 

Keputusan RUPS Tahun Buku 2021 tertanggal 

25 Mei 2022 ditetapkan 4 (empat) orang sebagai 

Direksi yang bertugas untuk melakukan 

pengurusan Perusahaan dengan komposisi 

Direksi pada 31 Desember 2022 sebagai berikut:

TABEL KOMPOSISI DIREKSI
Board of Directors Composition Table

Nama
Name

Jabatan 
Position

Dasar Pengangkatan 
Basis of Appointment

Hadi Kardoko Direktur Utama
President Director

Akta Nomor 20 Tanggal 25 Juni 2020 oleh Notaris Utiek Rochmuljati 
Abdurachman, SH., MLI., MKn.
Deed Number 20 dated June 25, 2020, by Notary Utiek Rochmuljati 
Abdurachman, SH., MLI., MKn.

David Sidjabat Direktur Keuangan, 
Manajemen Risiko dan SDM
Director of Finance, Risk 
Management and Human 
Capital

Akta Nomor 49 Tanggal 31 Mei 2021 oleh Notaris Utiek Rochmuljati 
Abdurachman, SH., MLI., MKn.
Deed Number 49 dated May 31, 2021, by Notary Utiek Rochmuljati 
Abdurachman, SH., MLI., MKn.

Syamsul Huda* Direktur Produksi
Director of Production

Akta Nomor 57 Tanggal 28 April 2016 oleh Notaris Djoko Setyo 
Hartono Widagdo
Deed Number 57 dated April 28, 2016, by Notary Djoko Setyo Hartono 
Widagdo

Composition and Diversity of 
the Board of Directors 
The composition and number of members of 

the Board of Directors must be adjusted to the 

complexity of the Company while still paying 

attention to activities in decision making. The 

tenure of a member of the Board of Directors is 

effective from the date of the GMS that appointed 

him and ends at the close of  the fifth annual  GMS   

after the date of appointment, without  prejudice  

the right of the  GMS to dismiss at any time before 

the end of its term of office  by stating the reasons. 

After the end of their term of office, members of 

the Board of Directors can be reappointed by the 

GMS.

Based on   the Company's articles of association 

and the Resolution of the Annual GMS dated 

May 27, 2021, 4 (four) people were appointed as 

Directors in charge of managing the Company 

with the composition of the Board of Directors on 

December 31, 2022  as follows:
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TABEL KOMPOSISI DIREKSI
Board of Directors Composition Table

Nama
Name

Jabatan 
Position

Dasar Pengangkatan 
Basis of Appointment

Tri Andayani*** Direktur Pemasaran
Director of Marketing

Akta Nomor 49 Tanggal 31 Mei 2021 oleh Notaris Utiek Rochmuljati 
Abdurachman, SH., MLI., MKn.
Deed Number 49 dated May 31, 2021, by Notary Utiek Rochmuljati 
Abdurachman, SH., MLI., MKn.

Ida Rahmi 
Kurniasih**

Direktur Produksi
Director of Production

Akta Nomor 06 Tanggal 25 Mei 2022 oleh Notaris Utiek Rochmuljati 
Abdurachman, SH., MLI., MKn.
Deed Number 06 dated May 25, 2022, by Notary Utiek Rochmuljati 
Abdurachman, SH., MLI., MKn.

Imelda Alini 
Pohan**

Direktur Pemasaran
Director of Marketing

Akta Nomor 06 Tanggal 25 Mei 2022 oleh Notaris Utiek Rochmuljati 
Abdurachman, SH., MLI., MKn.
Deed Number 06 dated May 25, 2022, by Notary Utiek Rochmuljati 
Abdurachman, SH., MLI., MKn.

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 25 Mei 2022
(***Menjabat hingga 1 Maret 2022

Seluruh anggota Direksi telah memiliki persyaratan 

dan pengalaman serta keahlian yang dibutuhkan 

dalam menjalankan fungsi dan tugasnya masing-

masing sesuai dengan persyaratan yang terdapat 

dalam Peraturan OJK Nomor 33/POJK.04/2014 

tentang Direksi dan Dewan Komisaris Emiten atau 

Perusahaan Publik yang juga telah dituangkan 

dalam Pedoman Kerja Dewan Komisaris dan 

Direksi (Board Manual) Perseroan.

Komposisi Direksi memiliki keberagaman dalam 

pendidikan, pengalaman kerja dan usia dapat 

dilihat secara rinci pada profil Direksi pada laporan 

tahunan ini.

Pengungkapan Independensi, 
Hubungan Afiliasi & Pemantauan 
Benturan Kepentingan
Setiap anggota Direksi yang baru menjabat, 

diwajibkan untuk menandatangani pakta 

(* Served until May 25, 2022
(** Appointed since May 25, 2022
(***Served until March 1, 2022

All members of the Board of Directors already have 

the requirements and experience and expertise 

needed in carrying out their respective functions 

and duties by the requirements contained in OJK 

Regulation Number 33/POJK.04/2014 concerning 

the Board of Directors and Board of Commissioners 

of Issuers or Public Companies which has also been 

outlined in the Company's Board of Commissioners 

and Directors (Board Manual).  

The composition of the Board of Directors has 

diversity in education, working experience and 

age can be seen in detail in the profile of the 

Board of Directors in this annual report. 

Disclosure of Independence, 
Affiliation Relationships, and 
Conflict of Interest Monitoring
Each newly appointed member of the Board 

of Directors is required to sign an integrity pact 
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integritas terkait dengan pemenuhan persyaratan, 

dimana diantaranya adalah menyatakan status 

independensinya. Dalam upaya meminimalkan 

potensi benturan kepentingan, setiap anggota 

Direksi juga wajib membuat Daftar Khusus yang 

memuat informasi mengenai kepemilikan sahamnya 

dan/atau keluarganya di Perseroan maupun di 

perusahaan lain. Daftar tersebut disimpan dan 

diadministrasikan oleh Sekretaris Perusahaan.

Untuk pemantauan dengan baik, daftar tersebut 

diperbaharui setiap terjadi perubahan. Perseroan 

mengungkapkan hubungan afiliasi seluruh 

anggota Direksi terkait hubungan keluarga dan 

kepengurusan perusahaan lain anggota Direksi 

dengan sesama anggota Direksi dan/atau anggota 

Dewan Komisaris serta Pemegang Saham selama 

periode tahun 2022:

Hubungan	Afiliasi		
Affiliate Relationship

Nama
Name

Hubungan Keluarga dengan Organ Perseroan
Family Relationship with Corporate Bodies

Hubungan Kepengurusan di Perusahaan lainnya
Management Relations in other Companies

Dekom
BoC

Direksi
BoD

Pemegang 
Saham

Shareholders

Dekom
BoC

Direksi
BoD

Pemegang 
Saham

Shareholders

Ya
Yes

Tidak
No

Ya
Yes

Tidak
No

Ya
Yes

Tidak
No

Ya
Yes

Tidak
No

Ya
Yes

Tidak
No

Ya
Yes

Tidak
No

Hadi Kardoko 3 3 3 3 3 3
David Sidjabat 3 3 3 3 3 3
Syamsul Huda* 3 3 3 3 3 3
Tri Andayani*** 3 3 3 3 3 3
Ida Rahmi 
Kurniasih** 3 3 3 3 3 3

Imelda Alini 
Pohan** 3 3 3 3 3 3

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 25 Mei 2022
(***Menjabat hingga 1 Maret 2022

related to the fulfillment of requirements, which 

include declaring his independence status. 

In an effort to minimize potential conflicts of 

interest, each member of the Board of Directors 

is also required to create a Special List containing 

information regarding his and/or his family's share 

ownership in the Company as well as in  other 

companies. The list is kept and administrated by 

the Corporate Secretary.

For   proper monitoring, the list is updated every 

time a change occurs. The Company discloses 

the affiliation relationship of all members of the 

Board of Directors related to family relationships 

and management of other companies, members 

of the Board of Directors with fellow members of 

the Board of Directors and/or   members of the 

Board of Commissioners and Shareholders during 

the period of 2022:

(* Served until May 25, 2022
(** Appointed since May 25, 2022
(***Served until March 1, 2022
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Kepemilikan Saham Anggota 
Direksi 
Anggota Direksi berkewajiban melapor apabila 

terjadi perubahan status yang mempengaruhi 

independensinya termasuk apabila terdapat 

perubahan kepemilikan saham baik Pribadi/

keluarga di Phapros dan atau Perusahaan lain. 

Berdasarkan laporan bulanan Biro Administrasi 

Efek, PT Datindo Entrycom, selama tahun 2022 

tidak terdapat perubahan kepemilikan saham 

Perusahaan yang dimiliki Direksi. Hal tersebut 

diperkuat dengan pernyataan Direksi yang 

tertuang dalam Daftar Khusus Kepemilikan 

Saham Direksi.

Sepanjang tahun 2022, tidak terdapat situasi 

dengan potensi benturan kepentingan yang 

dihadapi oleh anggota Direksi dalam pengambilan 

keputusannya sebagaimana tercantum dalam 

Surat Pernyataan Bertindak Independen dalam 

Pelaksanaan Pengelolaan Operasional Perusahaan.

Kepemilikan Saham Direksi dan Keluarga per 31 Desember 2022
Share Ownership of Board of Directors and Family as of December 31, 2022

Nama
Name

Pribadi pada 
Perusahaan

Personal on Company

Keluarga pada 
Perusahaan

Family in the Company

Pribadi/Keluarga pada 
Perusahaan lain

Personal/Family with 
other Companies

Hadi Kardoko Tidak/ No Tidak / No Tidak / No

David Sidjabat Tidak / No Tidak / No Tidak / No

Syamsul Huda* 56.700 Tidak / No Tidak / No

Tri Andayani*** Tidak / No Tidak / No Tidak / No

Ida Rahmi Kurniasih** Tidak / No Tidak / No Tidak / No

Imelda Alini Pohan** Tidak / No Tidak / No Tidak / No

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 25 Mei 2022
(***Menjabat hingga 1 Maret 2022

Share Ownership of Members of 
the Board of Directors
Members of the Board of Directors are obliged to 

report if there is a change in status that affects their 

independence, including if there is a change in 

share ownership, either personal/family in Phapros 

and or other companies.  Based on the monthly 

report of the Securities Administration Bureau, 

PT Datindo Entrycom, during 2022 there was no 

change in the Company's share ownership owned 

by the Board of Directors. This is reinforced by the 

statement of the Board of Directors contained in 

the Special List of Share Ownership of the Board of 

Directors.

Throughout 2022, there are no situations with 

potential conflicts of   interest faced by members 

of the Board of Directors in their decision making 

as stated in the Statement of Independent Action 

in   Implementation of the Company's Operational 

Management.

(* Served until May 25, 2022
(** Appointed since May 25, 2022
(***Served until March 1, 2022
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Program Pengenalan dan 
Pelatihan Direksi

Program Pengenalan Direksi
Program Pengenalan bagi anggota baru Direksi 

sangat penting untuk dilaksanakan karena Direksi 

memiliki latar belakang berbeda yang berasal 

dari beberapa pihak yang merepresentasikan 

Pemegang Saham. Tujuan program pengenalan 

ini agar para Anggota Dewan Komisaris dan Direksi 

dapat saling mengenal dan menjalin kerjasama 

sebagai satu tim yang solid, komprehensif dan 

efektif.

Program Pengenalan disiapkan oleh Sekretaris 

Perusahaan dengan memberikan gambaran 

mengenai Perusahaan berkaitan dengan lingkup 

kegiatan, kinerja keuangan dan operasi, strategi 

dan masalah masalah strategis lainnya. Juga 

diberikan kajian dokumen berupa Laporan 

Tahunan, RKAP, RJPP, Anggaran Dasar Perseroan, 

Panduan Kerja Dewan Komisaris dan Direksi serta 

peraturan perundangan yang terkait dengan 

proses bisnis Perseroan.

Selama tahun 2022 terdapat Direksi baru, 

sehingga dilaksanakan program pengenalan 

Direksi yang dilakukan pada tanggal 31 Mei 

2021 yang dilakukan dengan pertemuan virtual 

menggunakan Zoom Meeting.

Program Pelatihan
Selama tahun 2022, Direksi mengikuti pelatihan/

workshop/seminar dalam rangka peningkatan 

kemampuan anggota Direksi sebagaimana diatur 

dalam Panduan Kerja Dewan Komisaris dan 

Direksi. Adapun program pelatihan yang diikuti 

adalah sebagai berikut:

Board of Directors Introduction 
and Training Program

Board of Directors Induction Program
The Induction Program for new members of 

the Board of Directors is very important to be 

implemented because the Board of Directors 

has different   backgrounds from several parties 

representing Shareholders. The purpose of this 

introduction program is so that the Members of the 

Board   of Commissioners and Board of Directors 

can get to know each other and collaborate as a 

solid, comprehensive, and effective team. 

The Induction Program is prepared by the 

Corporate Secretary by providing an overview 

of the Company with regard to the scope of 

activities, financial, and operating performance, 

strategy and other strategic issues. Also given 

a review of   documents in the form of   Annual 

Reports, RKAP, RJPP, Articles of Association of 

the Company, Working Guidelines of the Board of 

Commissioners and Directors as well as legislation 

related to the Company's business processes. 

During 2022, there are new Directors, so the Board 

of Directors introduction program was carried 

out on May 31, 2021, which was carried out with a 

virtual meeting using Zoom Meeting  

Training Program
During 2022, the Board of Directors participated 

in training/workshops/seminars to improve the 

ability of members of the Board of Directors as 

stipulated in the Working Guidelines of the Board 

of Commissioners  and Board of Directors. The 

training programs followed are as follows:
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Program Pelatihan
Board of Directors Training Program

Nama
Name

Jabatan
Position

Pelatihan dan Pengembangan
Training and Development

Tempat dan Tanggal
Place and Date

Hadi Kardoko Direktur Utama
President Director

Sharing Knowledge “Penerapan Manajemen Risiko 
pada BUMN” – Human Capital PT Phapros Tbk
Knowledge Sharing "Application of Risk 
Management in SOEs" – Human Capital PT Phapros 
Tbk

KF Learning Center, 
20 Oktober 2022
October 20, 2022

David 
Sidjabat

Direktur 
Keuangan, 
Manajemen Risiko 
dan SDM 
Finance, Risk 
Management and 
Human Capital 
Director 

Sharing Knowledge “Penerapan Manajemen Risiko 
pada BUMN” – Human Capital PT Phapros Tbk
Knowledge Sharing "Application of Risk 
Management in SOEs" – Human Capital PT Phapros 
Tbk

KF Learning Center, 
20 Oktober 2022
October 20, 2022

Syamsul 
Huda*

Direktur Produksi
Director of 
Production

Financial Management Program – Kimia Farma 
Corporate University

Virtual Meeting, 
19 Januari 2022
January 19, 2022

Tri 
Andayani***

Direktur 
Pemasaran
Director of 
Marketing

Financial Management Program – Kimia Farma 
Corporate University

Virtual Meeting, 
19 Januari 2022
January 19, 2022

Ida Rahmi 
Kurniasih**

Direktur Produksi
Director of 
Production

Sharing Knowledge “Penerapan Manajemen Risiko 
pada BUMN” – Human Capital PT Phapros Tbk
Knowledge Sharing "Application of Risk 
Management in SOEs" – Human Capital PT Phapros 
Tbk

KF Learning Center, 
20 Oktober 2022
October 20, 2022

Imelda Alini 
Pohan**

Direktur 
Pemasaran
Marketing 
Director

Sharing Knowledge “Penerapan Manajemen Risiko 
pada BUMN” – Human Capital PT Phapros Tbk
Knowledge Sharing "Application of Risk 
Management in SOEs" – Human Capital PT Phapros 
Tbk

KF Learning Center, 
20 Oktober 2022
October 20, 2022

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 25 Mei 2022
(***Menjabat hingga 1 Maret 2022

(* Served until May 25, 2022
(** Appointed since May 25, 2022
(***Served until March 1,  2022
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Penilaian Kinerja Dewan 
Komisaris
Dewan Komisaris berupaya meningkatkan kinerja 

pengawasan berdasarkan hasil evaluasi dan 

penilaian yang dilakukan setiap tahun. Penilaian 

Dewan Komisaris dilakukan secara kolegial 

berdasarkan RKA dan Key Performance Indicator 

(KPI) oleh Pemegang Saham terhadap kinerja 

pengawasan. Sementara terkait pemenuhan 

aspek GCG, evaluasi dan penilaian dilakukan 

melalui assessment GCG khusus aspek Dewan 

Komisaris. Selain itu, Dewan Komisaris dapat 

melakukan penilaian secara self assessment atas 

kinerja pengawasan yang telah dijalankan.

Prosedur dan Kriteria Pelaksanaan 
Penilaian Kinerja Dewan Komisaris

Dasar acuan pelaksanaan evaluasi kinerja Dewan 

Komisaris Perseroan sebagai berikut:

1. Peraturan Menteri BUMN No. PER-01/MBU/2011 

sebagaimana telah diratifikasi oleh Surat 

Asesmen Dewan Komisaris dan 
Direksi
Assessment of the Board of Commissioners and Directors

Selain asesmen GCG, Kinerja Manajemen diukur berdasarkan Key Performance Indicator 
berbasis Kriteria Penilaian Kinerja Unggul (KPKU) Badan Usaha Milik Negara (BUMN) yang 
mengacu pada Surat Kementerian Negara BUMN No. S-08/S.MBU/2013 tanggal 16 Januari 
2013 perihal Penyampaian Pedoman Penentuan KPI dan Kriteria Penilaian Kinerja Unggul 
pada BUMN

In addition to GCG assessment, Management Performance is measured based on Key Performance 
Indicators based on Superior Performance Appraisal Criteria (Kriteria Penilaian Kinerja Unggul: KPKU) 
of State-Owned Enterprises (SOEs) which refers to the Letter of the State Ministry of SOEs No. S-08/S.
MBU/2013 dated January 16, 2013, concerning Submission Guidelines for Determining KPIs and Superior 
Performance Appraisal Criteria in SOEs

Performance Appraisal of the 
Board of Commissioners
The Board of Commissioners strives to improve 

supervisory performance based on the results 

of evaluations and assessments conducted 

every year.   The assessment of the Board of 

Commissioners is carried out collegially based 

on RKA and Key Performance Indicator (KPI) 

by Shareholders on supervisory performance.  

Meanwhile, regarding the fulfillment of GCG 

aspects, evaluation and assessment are carried out 

through GCG assessments specifically for aspects 

of the Board of Commissioners.  In addition, the 

Board of Commissioners can conduct a self-

assessment of the performance of supervision 

that has been carried out.

Procedures and Criteria for 
Implementing Performance Appraisal 
of the Board of Commissioners
The basis of reference for the implementation 

of the performance evaluation of the Company's 

Board of Commissioners is as follows:

1. Regulation of the Minister of SOEs No. PER-

01/MBU/2011 as ratified by the Decree of the 
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Keputusan Sekretaris Kementerian BUMN No. 

SK 16/S.MBU/2012 tanggal 6 Juni 2012

2. Keputusan Dewan Komisaris tentang 

Kebijakan Penilaian Kinerja Dewan Komisaris 

PT Phapros Tbk

3. Kontrak Manajemen perseroan tahun 2020 

yang mengatur parameter kinerja Dewan 

Komisaris dan Direksi.

Pihak yang Melakukan Penilaian 
Kinerja Dewan Komisaris

Dewan Komisaris melakukan Self Assessment 

terhadap pencapaian indikator penilaian kinerja. 

Namun secara keseluruhan kinerja Dewan 

Komisaris dan Direksi dievaluasi secara kolegial 

oleh Pemegang Saham dalam RUPS.

Penilaian Kinerja Dewan Komisaris 
Dengan Metode Penilaian Eksternal 
Tata Kelola Perusahaan Yang Baik

Pelaksanaan penilaian Tata Kelola Perusahaan 

Phapros pada tahun 2022 dilakukan secara self 

assessment berdasarkan kriteria Surat Keputusan 

Sekretaris Kementerian Badan Usaha Milik 

Negara Nomor SK-16/S.MBU/2012 tanggal 6 Juni 

2012 tentang Indikator/Parameter Penilaian dan 

Evaluasi atas Penerapan Tata Kelola Perusahaan 

yang Baik (Good Corporate Governance) pada 

BUMN.

Hasil Penilaian Kinerja Tata Kelola 
Perusahaan Yang Baik Dewan 
Komisaris
Pada tahun 2022 Skor capaian Kinerja GCG Dewan 

Secretary of the Ministry of SOEs No.  SK 16/S.

MBU/2012 dated June 6, 2012

2.  Decision of the Board of Commissioners on 

Performance Appraisal Policy of the Board of 

Commissioners of PT Phapros Tbk

3.  The company's Management Contract in 2020 

which regulates the performance parameters 

of the Board of Commissioners and Board of 

Directors. 

Parties Conducting Performance 
Appraisals of the Board of 
Commissioners 
The Board of Commissioners conducts Self-

Assessment of the achievement of performance 

appraisal indicators.  However, the overall 

performance of the Board of Commissioners and 

Board of Directors is evaluated collegially by the 

Shareholders at the GMS. 

Performance Assessment of the 
Board of Commissioners with 
External Assessment Method of Good 
Corporate Governance 
The implementation of the Phapros Corporate 

Governance assessment in 2022 is carried out 

by self-assessment based on the criteria of the 

Decree of the Secretary of the Ministry of State-

Owned Enterprises Number SK-16/S.MBU/2012 

dated June 6, 2012 concerning Indicators/

Parameters of Assessment and Evaluation of the 

Implementation of Good Corporate Governance in 

SOEs.

Results of Good Corporate 
Governance Performance Assessment 
Board of Commissioners
In 2022, the GCG Performance score of the Board 
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Komisaris sebesar 33,94 dari nilai bobot sebesar 

35,00 atau 96,97% yaitu mendapat Klasifikasi 

Kualitas Penerapan Tata Kelola Perusahaan yang 

Baik “Sangat Baik” 

Penilaian Kinerja Direksi

Penilaian Kinerja Direksi dilakukan melalui 

beberapa macam prosedur, antara lain sebagai 

berikut:

Penilaian Kinerja Direksi oleh RUPS

Kinerja Direksi akan dievaluasi setiap tahun oleh 

Pemegang Saham dalam RUPS. Secara umum, 

kinerja Direksi ditentukan berdasarkan target 

kinerja yang tercantum dalam Statement of 

Corporate Intent, tugas kewajiban yang tercantum 

dalam peraturan perundang undangan yang 

berlaku dan Anggaran Dasar Perusahaan serta 

amanat Pemegang Saham. Kriteria evaluasi formal 

disampaikan secara terbuka kepada Direksi sejak 

pengangkatannya.

Hasil evaluasi terhadap kinerja Direksi secara 

keseluruhan dan kinerja masing-masing anggota 

Direksi merupakan bagian yang tidak terpisahkan 

dalam pemberian skema kompensasi bagi Direksi. 

Hasil evaluasi kinerja masing-masing anggota 

Direksi merupakan salah satu dasar pertimbangan 

bagi Pemegang Saham untuk pemberhentian 

dan/atau menunjuk kembali anggota Direksi yang 

bersangkutan. Hasil evaluasi kinerja Direksi baik 

selaku Dewan maupun individu juga merupakan 

of Commissioners is 33.94 from a weighted value 

of 35.00 or 96.97%, which is to get the Quality 

Classification of  Good  Corporate Governance 

Implementation "Excellent" 

Performance Appraisal of Board 
of Directors
Performance Appraisal of the Board of Directors is 

carried out through several procedures, including 

the following:

Performance Assessment of Board of 
Directors by GMS
The performance of the Board of Directors will be 

evaluated annually by the Shareholders in the 

GMS.  In general, the performance of the Board of 

Directors is determined based on the performance 

targets stated in the Statement of Corporate Intent, 

the duties of obligations contained in the applicable 

legislation and The Company's Articles of Association 

and the mandate of the Shareholders.  Formal 

evaluation criteria are publicly communicated   to 

the Board of Directors upon appointment.

The results of the evaluation of the overall 

performance of the Board of Directors and the 

performance of each member of the Board 

of Directors are an integral part of providing 

compensation schemes for the Board of Directors.  

The results of the performance evaluation of each 

member of the Board of Directors are one of the 

bases for consideration for Shareholders to dismiss 

and/or reappoint the relevant member of the 

Board of Directors. The results of the performance 

evaluation of the Board of Directors both as a Board 
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sarana penilaian serta peningkatan efektivitas 

Direksi.

Prosedur Pelaksanaan Penilaian 
Kinerja Direksi

Dasar acuan pelaksanaan evaluasi kinerja Direksi 

Perseroan tercantum dalam Anggaran Dasar 

Perseroan, Panduan Kerja Dewan Komisaris dan 

Direksi, Kontrak Manajemen 2022 yang ditetapkan 

dalam RKAP 2022, serta peraturan perundang 

undangan yang berlaku. Kinerja Direksi dilaporkan 

kepada Pemegang Saham melalui RUPS.

Pihak Yang Melakukan Penilaian 
Kinerja Direksi
Pihak yang melakukan Penilaian kinerja 

Direksi adalah Pemegang Saham dalam RUPS 

berdasarkan laporan kinerja manajemen 

berdasarkan kewajiban yang tercantum dalam 

Perundang-undangan yang berlaku dan 

Anggaran Dasar maupun amanat Pemegang 

Saham.

Hasil Penilaian Kinerja Direksi

Sepanjang tahun 2022, Direksi telah melaksanakan 

tugas kepengurusan Perseroan. Direksi dengan 

itikad baik dan penuh tanggung jawab telah 

menjalankan seluruh tugas yang diamanatkan, 

mengelola bisnis dan urusan Perseroan dengan 

tetap memperhatikan kepentingan Perseroan 

serta keseimbangan kepentingan seluruh pihak 

yang berkepentingan dengan aktivitas Perseroan.

and individuals are also a means of assessing and 

improving the effectiveness of the Board of Directors.  

Procedure for Implementation of 
Board of Directors Performance 
Appraisal
The basis of reference for the implementation of the 

performance evaluation of the Company's Board 

of Directors is stated in the Company's Articles of 

Association, the Working Guidelines of the Board 

of Commissioners and Board of Directors, the 

2022 Management Contract stipulated in the 2022 

RKAP, and   legislation applicable invitation.  The 

performance of the Board of Directors is reported 

to the Shareholders through the GMS.

Parties who conduct performance 
appraisals of the Board of Directors
The party conducting the performance appraisal of 

the Board of Directors is the Shareholder in the GMS 

based on the management performance report 

based on the obligations stated in the applicable 

legislation and the Articles of Association as well 

as the  mandate of the  Shareholders.

Results of the Board of Directors' 
Performance Appraisal
Throughout 2022, the Board of Directors has 

carried out the Company's management duties.  

The Board of Directors in good faith and full 

of responsibility has carried out all mandated 

duties, managing the Company's business and 

affairs while taking into account the interests of 

the Company  and   balance the  interests of all 

interested parties  with the Company's activities.
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Hasil Penilaian Kinerja Tata Kelola 
Perusahaan Yang Baik Direksi

Pada 2022, Skor capaian GCG Direksi sebesar 34,15 

dari nilai bobot sebesar 35,00 atau 97,57% yaitu 

mendapat Klasifikasi Kualitas Penerapan GCG 

“Sangat Baik”.

Penilaian Kinerja Komite Di Bawah 
Direksi
Perseroan tidak memiliki komite di bawah Direksi.

Results of Good Corporate 
Governance Performance Assessment 
of the Board of Directors
In 2022, the GCG Performance score of the 

Board of Directors is 35.00 or 97.57%, or received 

an “Excellent” GCG Implementation Quality 

Classification.

Performance Appraisal of Committees 
Under the Board of Directors
The Company does not have a committee under 

the Board of Directors.
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Kebijakan Remunerasi Dewan 
Komisaris dan Direksi
Penetapan remunerasi Dewan Komisaris dan 

Direksi dilakukan dengan berlandaskan pada 

peraturan perundang-undangan yang berlaku: 

1. Undang-Undang Republik Indonesia No. 

40 Tahun 2007 Pasal 113 tentang Perseroan 

Terbatas; 

2. Peraturan Menteri BUMN No.PER-12/

MBU/11/2020 tentang Perubahan Kelima atas 

Peraturan Menteri Badan Usaha Milik Negara 

No.PER-04/MBU/2014 tentang Pedoman 

Penetapan Penghasilan Direksi, Dewan 

Komisaris dan Dewan Pengawas Badan Usaha 

Milik Negara tanggal 25 November 2020; 

3. Anggaran Dasar Perusahaan. 

4. Surat Keputusan PT Phapros Tbk Nomor KP.01/

HC-DIR/0202/VIII/2022 tentang Penetapan 

Penghasilan Direksi dan Komisaris PT Phapros 

Tbk Tahun 2022 serta Tantiem Tahun Buku 2021

Remunerasi Dewan Komisaris dan 
Direksi
Remuneration of the Board of Commissioners and Board of Directors

Perseroan memberikan penghargaan yang layak berupa penghasilan yang memberikan 
motivasi kepada Dewan Komisaris dan Direksi atas kontribusinya terhadap Perusahaan. 
Pemberian remunerasi Dewan Komisaris dan Direksi tidak hanya didasarkan kepada Key 
Performance Indicator (KPI) tahunan, tetapi juga pencapaian jangka pendek maupun 
panjang sebagai hasil dari sistem yang telah dibangun.

The Company provides appropriate awards in the form of income that motivates the Board of 
Commissioners and Directors for their contribution to the Company.   The remuneration of the Board of 
Commissioners and Board of Directors is not only based on the annual Key Performance Indicator (KPI), 
but also short and long-term achievements as a result of the system that has been built

Remuneration Policy of the Board 
of Commissioners and Directors
The determination of remuneration of the Board 

of Commissioners and Board of Directors is carried 

out based on the prevailing laws and regulations: 

1. Law of the Republic of Indonesia No. 40 of 

2007 Article 113 concerning Limited Liability 

Companies;  

2. SOE Minister Regulation No.PER-12/MBU/11/2020 

concerning the   Fifth Amendment to the 

Regulation of the Minister of State-Owned 

Enterprises No.PER-04/MBU/2014 concerning 

Guidelines for Determining the Income of the 

Board of Directors, Board of Commissioners and 

Supervisory Board of State-Owned Enterprises 

dated November 25, 2020;   

3. Articles of Association of the Company. 

4. Decree of PT Phapros Tbk Number KP.01/HC-

DIR/0202/VIII/2022 concerning Determination 

of  Income of  the Board of Directors and 

Commissioners of  PT Phapros Tbk for   2022 and 

Tantiem for Fiscal Year  2021
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Prosedur Penetapan 
Remunerasi Dewan Komisaris 
dan Direksi
Dalam menyusun dasar penetapan dan 

rekomendasi besaran remunerasi yang kredibel, 

Komite Nominasi dan Remunerasi bisa saja 

melibatkan konsultan independen. Dengan 

dukungan database yang kuat dari survei pasar 

pada perusahaan sejenis dan sekelas Perseroan 

dan mempertimbangkan arahan Komite Nominasi 

dan Remunerasi, konsultan independen menyusun 

beberapa faktor utama dalam mengusulkan 

besaran remunerasi Dewan Komisaris. Dewan 

Komisaris menerima remunerasi tetap dan tidak 

tetap yang terdiri atas honorarium, asuransi, 

tantiem serta fasilitas dan tunjangan lainnya 

yang jumlahnya direkomendasikan oleh Komite 

Nominasi dan Remunerasi, dan diputuskan oleh 

Pemegang Saham dalam RUPS Tahunan.

Remunerasi Dewan Komisaris dan Direksi 

mengacu pada Anggaran Dasar di mana 

Anggota Dewan komisaris dapat diberi gaji dan 

tunjangan yang jumlahnya ditentukan oleh 

RUPS. Pemberian remunerasi Dewan Komisaris 

juga berpedoman pada Peraturan Menteri BUMN 

No.PER-12/MBU/11/2020 tentang Perubahan 

Kelima atas Peraturan Menteri Badan Usaha Milik 

Negara No.PER-04/MBU/2014 tentang Pedoman 

Penetapan Penghasilan Direksi, Dewan Komisaris 

dan Dewan Pengawas Badan Usaha Milik Negara 

tanggal 25 November 2020.

Remuneration Determination 
Procedure for the Board of 
Commissioners and Directors
In preparing a basis for determining and 

recommending a credible amount of 

remuneration, the Nomination and Remuneration 

Committee may involve independent consultants.   

With the support of a robust database of market 

surveys of similar and comparable companies 

of the Company and taking into account the 

direction of the Nomination and Remuneration 

Committee, independent consultants compiled 

several factors main in proposing the amount of 

remuneration of the Board of Commissioners. The 

Board of Commissioners receives fixed and non-

fixed remuneration consisting of honorarium, 

insurance, tantiem and other facilities and benefits 

the amount of which is recommended by the 

Nomination Committee   and Remuneration, and 

decided by Shareholders in the Annual GMS.

Remuneration of the Board of Commissioners 

and Board of Directors refers to the Articles of 

Association in which Members of the Board of 

Commissioners can be given salaries and allowances 

the amount of which is determined by the GMS.  

The remuneration of the Board of Commissioners 

is also guided by the Regulation of the Minister of 

SOEs No.PER-12/MBU/11/2020 concerning the   Fifth 

Amendment to the Regulation of the Minister of 

State-Owned Enterprises No.PER-04/MBU/2014 

concerning Guidelines for Determining the Income 

of the Board of Directors, Board of Commissioner, 

and Supervisory Board of State-Owned Enterprises 

dated November 25, 2020.
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Adapun proses penetapan remunerasi Komisaris 

dan Direksi dapat digambarkan sebagai berikut:

Pemegang Saham
PT Kimia Farma Tbk sebagai pemegang 

saham mengumpulkan informasi mengenai 

standar remunerasi untuk jabatan dan industri 

sejenis di pasaran dengan memperhitungkan 

kinerja Perseroan. Dan kemudian memberikan 

rekomendasi besaran remunerasi Dewan 

Komisaris/Direksi.

Komite Remunerasi
Komite Remunerasi mempelajari rekomendasi 

pemegang saham dan mengusulkan remunerasi 

Dewan Komisaris/Direksi kepada Dewan Komisaris.

Dewan Komisaris
Dewan Komisaris yang telah mendapatkan 

limpahan kewenangan melalui RUPS menetapkan 

remunerasi bagi anggota Komisaris/Direksi.

Indikator Penetapan 
Remunerasi Dewan Komisaris 
dan Direksi
Komite Nominasi dan Remunerasi menetapkan 

remunerasi Dewan Komisaris dan Direksi. 

Penyusunan struktur, kebijakan dan besaran 

remunerasi Dewan Komisaris dan Direksi harus 

memperhatikan hal-hal sebagai berikut: 

1. Remunerasi yang berlaku pada industri sesuai 

dengan kegiatan usaha dan skala usaha 

perusahaan sejenis. 

The process of determining the remuneration 

of the Board of Commissioners and the Board of 

Directors can be described as follows:

Shareholders
PT Kimia Farma Tbk as a shareholder collects 

information on remuneration standards for similar 

positions and industries in the market by taking 

into account the Company's performance. And 

then provide recommendations for the amount 

of remuneration of the Board of Commissioners/

Board of Directors.

Remuneration Committee
The Remuneration Committee studies the 

shareholders' recommendations and proposes 

the remuneration of the Board of Commissioners/

Directors to the Board of Commissioners. 

Board of Commissioners
The Board of Commissioners who have received 

the delegation of authority through the GMS 

determines the remuneration for members of the 

Board of Commissioners/Board of Directors. 

Indicators for Determining 
Remuneration of the Board of 
Commissioners and Directors
The Nomination and Remuneration Committee 

determines the remuneration of the Board of 

Commissioners and Board of Directors. The 

preparation of the structure, policies and amount 

of remuneration of the Board of Commissioners 

and Board of Directors must take into account the 

following:  

1. Remuneration applicable to the industry by 

the business activities and business scale of 

similar companies. 
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2. Tugas, tanggung jawab dan wewenang 

anggota Direksi dan/ atau anggota Dewan 

Komisaris dikaitkan dengan pencapaian 

tujuan dan kinerja Perseroan. 

3. Target kinerja atau kinerja masing-masing 

anggota Direksi dan/atau anggota Dewan 

Komisaris. 

4. Keseimbangan tunjangan antara yang bersifat 

tetap dan bersifat variabel. 

5. Kesesuaian peraturan dan perundang-

undangan di bidang perpajakan dan 

ketenagakerjaan. 

6. Asas keterbukaan, keseimbangan internal 

serta kompetitif dengan perusahaan lain 

selain Perseroan. 

Penetapan remunerasi Dewan Komisaris dan 

Direksi berdasarkan pada pencapaian kinerja 

Perseroan untuk tahun buku sebelumnya 

sebagaimana tertuang dalam Laporan Keuangan, 

serta penilaian KPI tahun buku sebelumnya 

yang merupakan bahan pertimbangan dalam 

menetapkan tantiem tahun buku sebelumnya dan 

remunerasi untuk Direksi dan Dewan Komisaris. 

Struktur Remunerasi Dewan 
Komisaris dan Direksi 

Struktur remunerasi Dewan Komisaris dan Direksi 

mengacu kepada Peraturan Menteri BUMN No. 

PER-12/MBU/11/2020 tentang Pedoman Penetapan 

Penghasilan Direksi, Dewan Komisaris dan Dewan 

Pengawas Badan Usaha Milik Negara tanggal 25 

November 2020. Berdasarkan peraturan tersebut, 

komponen penghasilan Dewan Komisaris terdiri 

dari: 

2. The duties, responsibilities, and authorities 

of members of the Board of Directors and/or 

members of the Board of Commissioners are 

related to the achievement of the Company's 

objectives and performance.  

3. Performance targets or performance of each 

member of the Board of Directors and/or 

members of the Board of Commissioners. 

4. The balance of allowances between fixed and 

variable. 

5. Conformity of regulations and legislation in 

the field of taxation and labor.  

6. The principle of openness, internal balance 

and competitiveness with companies other 

than the Company. 

The determination of remuneration for the Board 

of Commissioners and Board of Directors is based 

on the Company's performance achievements for 

the previous financial year as stated in the Financial 

Statements, as well as the assessment of KPIs for 

the previous financial year which is a consideration 

in determining the tantiem of the previous financial 

year and remuneration for the Board of Directors 

and the Board of Commissioners.  

Remuneration Structure of the 
Board of Commissioners and 
Directors
The remuneration structure of the Board of 

Commissioners and Directors refers to the 

Regulation of the Minister of SOEs No. PER-

12/MBU/11/2020 concerning Guidelines for 

Determining the  Income of  the Board of Directors, 

Board of Commissioners and Supervisory Board  

of  State-Owned Enterprises dated November 

25, 2020. Based on the regulation, the income 
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Struktur Remunerasi Dewan Komisaris
Board of Commissioners Remuneration Structure

Uraian
Description

Keterangan
Information

Honorarium • Komisaris Utama = 45% dari gaji Direktur 
Utama.

• Komisaris = 90% dari honorarium Komisaris 
Utama.

• President Commissioner = 45% of President 
Director's salary.

•   Commissioner = 90% of the honorarium of 
the   President Commissioner.

Tunjangan 
Allowances

• Tunjangan hari raya keagamaan dibayarkan 
sebesar 1 kali honorarium.

• Tunjangan transportasi paling banyak 20% 
dari honorarium.

• Asuransi Purna Jabatan = premi asuransi 
paling banyak 25% dari honorarium, 
termasuk didalamnya premi untuk asuransi 
kecelakaan dan kematian. Diberikan setelah 
yang bersangkutan berhenti dari jabatan 
sebagai Dewan Komisaris

• Religious holiday allowance is paid in the 
amount of 1 time honorarium.

• Transportation allowance at most 20% of 
honorarium.

•   Retirement Insurance = insurance premium 
at most 25% of honorarium, including 
premiums for accident and death insurance. 
Granted after the person resigns from his 
position as Board of Commissioners

Fasilitas 
Facilities

• Fasilitas Kesehatan = dalam bentuk 
asuransi kesehatan atau penggantian biaya 
pengobatan (at cost)

• Bantuan hukum = diberikan sesuai dengan 
kebutuhan dan peraturan yang berlaku

• Health Facilities = in the form of health 
insurance or medical reimbursement (at cost)

•   Legal assistance = provided in accordance 
with needs and applicable regulations

Lain-lain 
Miscellaneous

Biaya operasional dianggarkan untuk pakaian 
seragam (apabila menerapkan ketentuan 
pemakaian seragam) dan keanggotaan 
perkumpulan profesi sesuai dengan 
kemampuan perusahaan

Operating costs are budgeted for uniform 
clothing (if uniform   wearing conditions apply) 
and membership of professional associations 
according to the company's ability

Tantiem Ditetapkan setiap tahun sesuai keputusan 
RUPS.

Determined annually according to the decision 
of the GMS.

Jumlah Nominal/Komponen 
Remunerasi Dewan Komisaris

Pada tahun 2022, secara lebih rinci remunerasi 

Dewan Komisaris yang telah terealisasi dapat 

disampaikan, sebagai berikut:

component of the Board of Commissioners 

consists of: 

Nominal Amount/Remuneration 
Component of Board of 
Commissioners
In 2022, in more detail,  the  realized remuneration  

of the Board of Commissioners can be conveyed, 

as follows: 
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Jumlah Nominal/Komponen Remunerasi Dewan Komisaris
Nominal Amount/Remuneration Component of Board of Commissioners

Keterangan
Information

2020
(Rupiah)

2021
(Rupiah)

2022
(Rupiah)

Honor Honor 2.229.532.800 3.268.693.326 2.292.030.000

Tunjangan Hari Raya Holiday Allowance -      216.578.570     163.620.000 

Tunjungan Pendidikan/
Tunjungan Cuti

Education Allowance/
Leave Allowance

- -

Insentif Pencapaian 
Target

Target Achievement 
Incentives

- -

Tantiem Tantiem 1.246.848.677 798.367.500 415.052.733

Purna Jabatan Retired - -

Total Total 3.476.381.477 4.283.639.396  2.870.702.733 

Struktur Remunerasi Dewan 
Komisaris Dan Direksi 

Struktur remunerasi Dewan Komisaris dan Direksi 

mengacu kepada Peraturan Menteri BUMN No. 

PER-12/MBU/11/2020 tentang Pedoman Penetapan 

Penghasilan Direksi, Dewan Komisaris dan Dewan 

Pengawas Badan Usaha Milik Negara tanggal 25 

November 2020. Berdasarkan peraturan tersebut, 

komponen penghasilan Dewan Komisaris terdiri 

dari: 

Struktur Remunerasi Anggota Direksi
Remuneration Structure of Members of the Board of Directors

Uraian
Description

Keterangan
Information

Honorarium • Direktur Utama = 100%.
• Direksi = 85% dari Direktur Utama.

• President Director = 100%.
•   Board of Directors = 85% of President 

Director.

Tunjangan
Allowances

• Tunjangan hari raya keagamaan dibayarkan 
sebesar 1 kali gaji.

• Asuransi Purna Jabatan = premi asuransi 
paling banyak 25% dari gaji, termasuk di 
dalamnya premi untuk asuransi kecelakaan 
dan kematian. Diberikan setelah yang 
bersangkutan berhenti dari jabatan sebagai 
Direksi

• Religious holiday allowance is paid at 1 time 
salary.

•   Retirement Insurance = insurance premium 
at most 25% of salary, including premiums 
for accident and death insurance. Awarded 
after the person concerned resigns from his 
position as a Board of Directors

Remuneration Structure of the 
Board of Commissioners and 
Board of Directors 
The remuneration structure of the Board of 

Commissioners and Directors refers to the 

Regulation of the Minister of SOEs No. PER-

12/MBU/11/2020 concerning Guidelines for 

Determining the Income of the Board of Directors, 

Board of Commissioners and Supervisory Board of 

State-Owned Enterprises dated November 25, 2020. 

Based on the regulation, the income component of 

the Board of Commissioners consists of:  
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Struktur Remunerasi Anggota Direksi
Remuneration Structure of Members of the Board of Directors

Uraian
Description

Keterangan
Information

Fasilitas 
Facilities

• Kendaraan dinas = 1 unit kendaraan 
operasional dengan batas 2500 cc beserta 
biaya pemeliharaannya,

• Kesehatan = untuk yang bersangkutan dan 
1 orang suami/istri serta maksimum 3 orang 
anak yang belum mencapai usia 25 tahun 
(belum pernah menikah atau belum pernah 
bekerja).

• Bantuan hukum = diberikan sesuai dengan 
kebutuhan dan peraturan yang berlaku.

• Official vehicle = 1 unit of operational 
vehicle with a limit of 2500 cc along with 
maintenance costs,

• Health = for the person concerned and 1 
spouse and a maximum of 3 children who 
have not reached the age of 25 years (never 
married or have never worked).

 •  Legal aid = provided by needs and applicable 
regulations. 

Lain-lain 
Miscellaneous

• Cuti diberikan sebanyak 12 hari kerja setiap 
tahun tanpa diberikan tunjangan cuti berlaku 
setelah bekerja selama 12 bulan berturut-
turut.

• Biaya operasional = biaya komunikasi, pakaian 
seragam, keanggotaan perkumpulan profesi, 
club membership/corporate member, biaya 
representasi sesuai ketentuan.

•  Leave is granted for 12 working days each year 
without being granted leave allowance valid 
after working for 12 consecutive months.

•  Operating costs = communication costs, 
uniforms, professional association 
membership, club membership/corporate 
member, representation fees according to 
the provisions

Tantiem Ditetapkan setiap tahun sesuai keputusan 
RUPS.

Determined annually according to the decision 
of the GMS

Jumlah Nominal/Komponen 
Remunerasi Direksi

Pada tahun 2022, secara lebih rinci remunerasi 

Dewan Direksi yang telah terealisasi dapat 

disampaikan, sebagai berikut:

Jumlah Nominal/Komponen Remunerasi Direksi (dalam Rupiah)
Nominal Amount/Remuneration Component of Board of Directors (in Rupiah)

Keterangan
Information 2020 2021 2022

Honor Honor 4.517.280.000    5.133.850.002    4.824.900.000 

Tunjangan Hari Raya Holiday Allowance -         393.279.144       243.000.000 

Tunjangan Pendidikan/
Tunjangan Cuti

Education Allowance / 
Leave Allowance 

255.600.000 -

Insentif Pencapaian 
Target

Target Achievement 
Incentives

- -

Tantiem Tantiem 3.082.799.032      1.702.225.000       884.947.268 

Purna Jabatan Retired - -

Total Total 7.855.679.032     7.229.354.146    5.952.847.268 

Nominal Amount/Remuneration 
Component of Board of 
Directors
In 2022, in more detail, the realized remuneration 

of the Board of Directors can be conveyed, as 

follows:
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Bonus Kinerja, Bonus Non 
Kinerja dan/atau Opsi Saham

Tidak terdapat bonus kinerja, bonus non kinerja, 

dan opsi saham yang diterima setiap anggota 

Dewan Komisaris dan anggota direksi pada tahun 

buku 2022.

Performance Bonus, Non-
Performance Bonus and/or 
Stock Options
There are no performance bonuses, non-

performance bonuses, and stock options received 

by each member of the Board of Commissioners 

and members of the Board of Directors in the 

2022 financial year.  
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Frekuensi dan Tingkat Kehadiran 
Rapat Dewan Komisaris dan Direksi
Frequency and Attendance Rate of Board of Commissioners and 
Board of Directors Meetings 

Rapat Dewan Komisaris
Sesuai anggaran Dasar Perseroan, Rapat Internal 

Dewan Komisaris diadakan sekurang-kurangnya 

satu kali dalam satu bulan. Rapat Dewan Komisaris 

adalah sah dan berhak mengambil keputusan 

yang mengikat apabila lebih dari satu per dua 

dari jumlah anggota Dewan Komisaris yang hadir 

atau diwakili dalam rapat tersebut. Selama tahun 

2022, Dewan Komisaris menyelenggarakan 12 kali 

rapat internal Dewan Komisaris dengan tingkat 

kehadiran sebagai berikut:

Rapat Dewan Komisaris 
Board of Commissioners Meeting

Nama
Name

Jabatan
Position

Jumlah Rapat
Number of 
Meetings

Kehadiran
Attendance %

Maxi Rein Rondonuwu Komisaris Utama President 
Commissioner

12 12 100%

Masrizal Achmad Syarief Komisaris Commissioner 12 11 92%

Chrisma Aryani Albandjar Komisaris Independen Independent 
Commissioner

12 12 100%

Zainal Abidin* Komisaris Independen Independent 
Commissioner

5 5 100%

Bimo Wijayanto** Komisaris Independen Independent 
Commissioner

7 6 86%

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 25 Mei 2022

Agenda atau hal-hal yang didiskusikan Dewan 

Komisaris dalam rapat tersebut di antaranya adalah 

Sesuai anggaran Dasar Perseroan, Rapat Internal Dewan Komisaris diadakan sekurang-
kurangnya satu kali dalam satu bulan.

By the Company's articles of association, the Internal Meeting of the Board of Commissioners is held at 
least once a month.

Board of Commissioners Meeting
By the Company's articles of association, the 

Internal Meeting of the Board of Commissioners 

is held at least once a month. The meeting of the 

Board of Commissioners is valid and has the right to 

make binding decisions if more than one second of 

the total members of   the Board of Commissioners 

is present or represented at the meeting of these. 

During 2022, the Board of Commissioners held 12 

internal meetings of the Board of Commissioners 

with the following attendance levels:

(* Served until May 25, 2022
(** Appointed on May 25, 2022

The agenda or matters discussed by the Board of 

Commissioners at the meeting include those related 



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

307

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

terkait strategi perusahaan sebagai rekomendasi 

Dewan Komisaris, proposal investasi ataupun 

persetujuan Dewan Komisaris lainnya, review 

kinerja perusahaan dan hal-hal strategis lainnya.

Agenda Rapat Dewan Komisaris
Board of Commissioners Meeting Agenda

No. Tanggal
Date

Agenda Rapat
Meeting Agenda

1 Rabu, 26 Januari 
2022/Wednesday, 
January 26, 2022

1.  Pembahasan kinerja YTD Desember 
2021;

2. lain-lain; 

1.  Discussion of YTD performance in Dec 
2021;

2. Others;

2 Jumat, 25 Februari 
2022/Friday, 
February 25, 2022

1. Pembahasan kinerja YTD Januari 2021;
2. lain-lain; 

1. Discussion of YTD performance in Jan 2021;
2. Others;

3 Sabtu, 26 Maret 
2022/ Saturday, 
March 26, 2022

1.  Pembahasan kinerja YTD Februari 2022;
2. lain-lain;

1.  Discussion of YTD performance Feb 2022;
2. Others

4 Jumat, 22 April 2022/
Friday, April 22, 2022

1. Pembahasan kinerja YTD Maret 2022;
2. lain-lain;

1. Discussion of YTD March 2022 performance;
2. Others;

5 Selasa, 17 Mei 2022
Tuesday, May 17, 
2022

1. Pembahasan kinerja YTD April 2022;
2. lain-lain;

1.  Discussion of YTD April 2022 performance;
2. Others;

6 Rabu, 22 Juni 2022/
Wednesday, June 22, 
2022

1. Pembahasan kinerja YTD Mei 2022;
2. Kajian Proses Divestasi Aset Tidak 

Produktif 
3. Lain-lain;

1. Discussion of YTD performance in May 2022;
2. Study of the Divestment Process of 

Unproductive Assets
3. Others;

7 Rabu, 20 Juli 2022/ 
Wednesday, July 20, 
2022

1. Pembahasan kinerja YTD Juni 2022;
2. Kajian Proses Divestasi Aset Tidak 

Produktif 
3. Lain-lain;

1. YTD June 2022 performance discussion;
2. Study of the Divestment Process of 

Unproductive Assets
3. Others;

8 Rabu, 31 Agustus 
2022/Wednesday, 
August 21, 2022

1. Pembahasan kinerja YTD Juli 2022; 
2. KPI;
3. Lain-lain;

1. YTD July 2022 performance discussion; 
2. KPI;
3. Others;

9 Selasa, 27 
September 2022/
Tuesday, September 
27, 2022

1. Pembahasan kinerja YTD  Agustus 2022; 
2. KPI;
3. Laporan Triwulan Manajemen dan 

Keuangan
4. Persiapan meeting dengan BOD PT 

Kimia Farma Tbk 
5. Lain-lain

1. Discussion of August 2022 YTD performance; 
2. KPIs;
3. Management and Financial Quarterly 

Report
4. Meeting preparation with BOD PT Kimia 

Farma Tbk
5. Others

10 Selasa, 25 Oktober 
2022
Tuesday, October 25, 
2022

1. Pembahasan Kinerja YTD bulan 
September 2022;

2. KPI;
3. Laporan Triwulan Manajemen dan 

Keuangan
4. Lain-lain.

1. YTD Performance Discussion for 
September 2022;

2. KPIs;
3. Management and Financial Quarterly 

Report
4. Others.

to corporate strategy  as a  recommendation of the 

Board of Commissioners, investment proposals  

or approval from  the  Board of  Commissioners 

others, review  company performance and  other 

strategic matters.
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Agenda Rapat Dewan Komisaris
Board of Commissioners Meeting Agenda

No. Tanggal
Date

Agenda Rapat
Meeting Agenda

11 Rabu, 23 November 
2022/Wednesday, 
November 23, 2022

1. Pembahasan kinerja YTD Oktober 2022;
2. Laporan Manajemen dan Keuangan 

bulan Oktober 2022;
3. KPI;
4. Pembahasan RKAP 2023;
5. Lain-lain.

1. YTD October 2022 performance discussion;
2. Management and Financial Report for 

October 2022;
3. KPIs;
4. Discussion of RKAP 2023;
5. Others.

12 Rabu, 21 Desember 
2022/Wednesday, 
December 21, 2022

1. Pembahasan kinerja YTD November 
2022;

2. Laporan Manajemen dan Keuangan 
bulan November 2022;

3. KPI;
4. Lain-lain;

1. YTD November 2022 performance discussion;
2. Management and Financial Report for 

Nov 2022;
3. KPIs;
4. Others;

Rapat Dewan Komisaris yang 
Mengundang Direksi (Rapat 
Gabungan)
Dalam pembahasan hal-hal yang bersifat strategis, 

termasuk pemantauan RKAP 2022 sebagai bagian 

dari kelangsungan usaha Dewan Komisaris dan 

Direksi yang merupakan 2 (dua) organ Perusahaan 

yang berbeda fungsi dan tanggung jawab namun 

senantiasa mengagendakan pertemuan berkala 

untuk menyamakan level of understanding dalam 

melihat tantangan yang dihadapi Perseroan dari 

waktu ke waktu dalam perjalanan sepanjang tahun 

2022. Untuk maksud tersebut, Dewan Komisaris 

menyelenggarakan rapat dengan mengundang 

Direksi atau biasa disebut juga Rapat Gabungan.

Kehadiran Dewan Komisaris dan Direksi dalam Rapat Gabungan 
Attendance of the Board of Commissioners and Board of Directors at the Joint Meeting

Nama
Name

Jabatan
Position

Jumlah Rapat
Number of 
Meetings

Kehadiran
Attendance %

Maxi Rein 
Rondonuwu

Komisaris Utama President Commissioner 12 12 100%

Masrizal Achmad 
Syarief

Komisaris Commissioner 12 11 92%

Board of Commissioners 
Meeting Inviting Board of 
Directors (Joint Meeting)
In discussing strategic matters, including 

monitoring the 2022 RKAP as part of the business 

continuity of the Board of Commissioners and 

Directors which are 2 (two) organs of the Company 

with different functions and responsibilities answer 

but always schedule   periodic meetings to equalize 

the level of understanding in seeing the challenges 

faced by the Company from time to time in 2022. 

For this purpose, the Board of Commissioners 

holds a meeting by inviting the Board of Directors 

or commonly called the Joint Meeting. 
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Kehadiran Dewan Komisaris dan Direksi dalam Rapat Gabungan 
Attendance of the Board of Commissioners and Board of Directors at the Joint Meeting

Nama
Name

Jabatan
Position

Jumlah Rapat
Number of 
Meetings

Kehadiran
Attendance %

Chrisma Aryani 
Albandjar

Komisaris Independen Independent Commissioner 12 12 100%

Zainal Abidin* Komisaris Independen Independent Commissioner 5 5 100%

Bimo Wijayanto** Komisaris Independen Independent Commissioner 7 6 86%

Hadi Kardoko Direktur Utama President Director 12 9 75%

David Sidjabat Direktur Keuangan 
Manajemen Risiko dan 
SDM

Director of Finance, Risk 
Management and Human 
Capital

12 10 83%

Syamsul Huda* Direktur Produksi Director of Production 5 5 100%

Ida Rahmi Kurniasih** Direktur Produksi Director of Production 7 7 100%

Tri Andayani*** Direktur Pemasaran Director of Marketing 1 1 100%

Imelda Alini Pohan** Direktur Pemasaran Director of Marketing 7 7 100%

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 25 Mei 2022
(***Menjabat hingga 1 Maret 2022

Agenda Rapat Dewan Komisaris dan Direksi
Agenda for Board of Commissioners and Board of Directors Meetings

No. Tanggal
Date

Agenda Rapat
Meeting Agenda

1 Rabu, 26 Januari 
2022/Wednesday, 
January 26, 2022

1. Pembahasan kinerja YTD Desember 
2021;

2. lain-lain; 

1. Discussion of YTD Dec 2021 performance;
2. Others;

2 Jumat, 25 Februari 
2022/Friday, February 
25, 2022

1. Pembahasan kinerja YTD Januari 2021;
2. lain-lain; 

1. Discussion of YTD performance in Jan 2021;
2. Others;

3 Sabtu, 26 Maret 2022/
Saturday, March 26, 
2022

1. Pembahasan kinerja YTD Februari 2022;
2. lain-lain;

1. Discussion of YTD Feb 2022 performance;
2. Others;

4 Jumat, 22 April 2022/ 
Friday, April 22, 2022

1. Pembahasan kinerja YTD Maret 2022;
2. lain-lain;

1. Discussion of YTD March 2022 performance;
2. Others;

5 Selasa, 17 Mei 2022/
Tuesday, May 17, 2022

1. Pembahasan kinerja YTD April 2022;
2. lain-lain;

1. Discussion of YTD April 2022 performance;
2. Others;

6 Rabu, 22 Juni 2022/
Wednesday, June 22, 
2022

1. Pembahasan kinerja YTD Mei 2022;
2. Kajian Proses Divestasi Aset Tidak 

Produktif 
3. Lain-lain;

1. Discussion of YTD performance in May 2022;
2.  Study of the Divestment Process of 

Unproductive Assets
3. Others;

7 Rabu, 20 Juli 2022/ 
Wednesday, July 20, 
2022

1. Pembahasan kinerja YTD Juni 2022;
2. Kajian Proses Divestasi Aset Tidak 

Produktif 
3. Lain-lain;

1. YTD June 2022 performance discussion;
2. Study of the Divestment Process of 

Unproductive Assets
3. Others;

(* Served until May 25, 2022
(** Appointed on May 25, 2022
(***Served until March 1, 2022
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Agenda Rapat Dewan Komisaris dan Direksi
Agenda for Board of Commissioners and Board of Directors Meetings

No. Tanggal
Date

Agenda Rapat
Meeting Agenda

8 Rabu, 31 Agustus 
2022/ Wednesday, 
August 31, 2022

1. Pembahasan kinerja YTD Juli 2022; 
2. KPI;
3. Lain-lain;

1. YTD July 2022 performance discussion; 
2. KPIs;
3. Others;

9 Selasa, 27 September 
2022/ Tuesday, 
September 27, 2022

1. Pembahasan kinerja YTD  Agustus 2022; 
2. KPI;
3. Laporan Triwulan Manajemen dan 

Keuangan
4. Persiapan meeting dengan BOD PT 

Kimia Farma Tbk 
5. Lain-lain

1. Discussion of August 2022 YTD performance; 
2. KPIs;
3. Management and Financial Quarterly 

Report
4. Meeting preparation with BOD PT Kimia 

Farma Tbk
5. Others

10 Selasa, 25 Oktober 
2022/ Tuesday, 
October 25, 2022

1. Pembahasan Kinerja YTD bulan 
September 2022;

2. KPI;
3. Laporan Triwulan Manajemen dan 

Keuangan
4. Lain-lain.

1. YTD Performance Discussion for 
September 2022;

2. KPIs;
3. Management and Financial Quarterly 

Report
4. Others.

11 Rabu, 23 November 
2022/ Wednesday, 
November 23, 2022

1. Pembahasan kinerja YTD Oktober 
2022;

2. Laporan Manajemen dan Keuangan 
bulan Oktober 2022;

3. KPI;
4. Pembahasan RKAP 2023;
5. Lain-lain.

1. YTD October 2022 performance 
discussion;

2. Management and Financial Report for 
October 2022;

3.  KPIs;
4.  Discussion of RKAP 2023;
5.  Others.

12 Rabu, 21 Desember 
2022/ Wednesday, 
December 21, 2022

1. Pembahasan kinerja YTD November 
2022;

2. Laporan Manajemen dan Keuangan 
bulan November 2022;

3. KPI;
4. Lain-lain;

1. YTD November 2022 performance 
discussion;

2. Management and Financial Report for 
November 2022;

3. KPIs;
4. Others;

Rapat Direksi
Sesuai dengan ketentuan pada Anggaran Dasar 

Perseroan, di mana Rapat internal Direksi wajib 

diadakan paling kurang satu kali dalam setiap bulan. 

Keputusan yang diambil dalam rapat didasarkan 

pada asas musyawarah untuk mufakat atau dengan 

melakukan pemungutan suara terbanyak.

Selama tahun 2022, Direksi telah melakukan 

rapat internal sebanyak 14 kali dengan tingkat 

kehadiran sebagai berikut:

Board of Directors Meeting
By the provisions in the Company's Articles of 

Association, where internal meetings of the Board 

of Directors must be held at least once every 

month. Decisions taken in meetings are based on 

the principle of deliberation for consensus or by 

conducting a majority vote.

During 2022, the Board of Directors has conducted 

internal meetings as many as 14 times with 

attendance rates as follows:
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Kehadiran Dewan Komisaris dan Direksi dalam Rapat Gabungan 
Attendance of Internal Meeting of the Board of Directors 

Nama
Name

Jabatan
Position

Jumlah Rapat
Number of 
Meetings

Kehadiran
Attendance %

Hadi Kardoko Direktur Utama President Director 14 14 100%

David Sidjabat Direktur Keuangan 
dan Manajemen Risiko

Director of Finance, Risk 
Management and Human 
Capital

14 11 79%

Syamsul Huda* Direktur Produksi Director of Production 6 6 100%

Ida Rahmi Kurniasih** Direktur Produksi Director of Production 8 7 88%

Tri Andayani*** Direktur Pemasaran Director of Marketing 3 3 100%

Imelda Alini Pohan** Direktur Pemasaran Director of Marketing 8 8 100%

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 25 Mei 2022
(***Menjabat hingga 1 Maret 2022

Agenda atau hal-hal yang didiskusikan Direksi 

dalam rapat tersebut di antaranya adalah terkait 

strategi perusahaan sebagai rekomendasi Direksi, 

proposal investasi ataupun persetujuan Direksi, 

review kinerja perusahaan, perbaikan kebijakan 

dan hal-hal strategis lainnya sebagaimana berikut:

Agenda Rapat Dewan Komisaris dan Direksi
Board of Directors Meeting Agenda

No. Tanggal
Date

Agenda Rapat
Meeting Agenda

1 10 Januari 2022/ 
January 10, 2022

1. CEO Message ;
2. KPI Corporate;
3. RKAP 2022 & Breakdown Target Revenue 

2022;
4. lain – lain 

1. CEO Message;
2. Corporate KPIs;
3. RKAP 2022 & Breakdown Target Revenue 

2022;
4. Others

2 3 Februari 2022/ 
February 3, 2022

Penunjukan Kuasa Pelimpahan Hak & 
Kewajiban dari Direktur Utama dalam 
Penunjukan posisi BOD-1 Direktorat 
Pemasaran

Appointment of Power of Attorney for 
Delegation of Rights & Obligations from 
the President Director in the Appointment 
of BOD-1 position of the Directorate of 
Marketing

3 21 Februari 2022/ 
February 21, 2022

1. Realisasi cut-off 18 Februari & Prognosa 
YTD Februari 2022;

2. Lain – lain 

1. Realization of February 18 cut-off &; 
February 2022 YTD Prognosis;

2. Others

4 7 Maret 2022/ March 
7, 2022

1. Realisasi cut-off End Februari 2022 & 
Prognosa Maret 2022;

2. lain – lain

1. Realization of cut-off End February 2022 
& Prognosis March 2022;

2. Others

(* Served until May 25, 2022
(** Appointed on May 25, 2022
(***Served until March 1, 2022

The agenda or matters discussed by the Board 

of Directors in the meeting include those related 

to corporate strategy as a recommendation of 

the Board of Directors, investment proposals 

or approval of the Board of Directors, review of 

company performance, policy improvements and 

other strategic matters as follows:
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Agenda Rapat Dewan Komisaris dan Direksi
Board of Directors Meeting Agenda

No. Tanggal
Date

Agenda Rapat
Meeting Agenda

5 21 Maret 2022/ March 
21, 2022

1. Realisasi cut-off YTD 18 Maret 2022 & 
Prognosa Maret 2022;

2. lain – lain 

1. Realization of YTD cut-off March 18, 2022 
& Prognosis March 2022;

2. Others

6 4 April 2022/ April 4, 
2022

1. Realisasi cut-off YTD End Maret 2022 & 
Prognosa April 2022;

2. lain – lain 

1. Realisasi cut-off YTD End Maret 2022 & 
Prognosa April 2022;

2. lain – lain 

7 22 Juni 2022/ June 22, 
2022

1. Realisasi Prognosa Juni – Des 2022;
2. lain – lain 

1. Realization of Prognosis June – Dec 2022;
2. Others

8 4 Juli 2022/ July 4, 2022 Action Plan terkait Barang Mendekati ED Action Plan related to Goods Approaching ED

9 7 Juli 2022/ July 7, 2022 Action Plan terkait Barang Mendekati ED Action Plan related to Goods Approaching ED

10 8 Juli 2022/July 8, 2022 Rencana Pemenuhan Pending Produk Paret Paret Product Pending Fulfillment Plan

11 22 Agustus 2022/ 
August 22, 2022

1. Prognosa Agustus 2022;
2. lain – lain 

1. Prognosis August 2022;
2. Others

12 7 September 2022/ 
September 7, 2022

1. Prognosa September 2022;
2. lain – lain 

1. September 2022 Prognosis;
2. Others

13 24 Oktober 2022/ 
October 24, 2022

1. Pencapaian Prognosa End 2022 & 
Pemenuhan Supply Produk;

2. lain - lain

1. Achievement of End 2022 Prognosis & 
Product Supply Fulfillment;

2. Others

14 4 November 2022/ 
November 4, 2022

1. Pengawalan Kinerja November – 
Desember 2022;

2. lain - lain

1. Performance Escort November – 
December 2022;

2. Others

Keputusan dan Tindak Lanjut 
Rapat
Seluruh keputusan hasil Rapat internal Direksi, 

Rapat internal Dewan Komisaris dan Rapat 

Gabungan Dewan Komisaris dan Direksi tertuang 

dalam Notulen Rapat yang ditandatangani oleh 

Direksi dan/atau Dewan Komisaris. Sekretaris 

Dewan Komisaris ditugaskan untuk memonitor 

pelaksanaan keputusan dan rekomendasi Dewan 

Komisaris, sedangkan Sekretaris Perusahaan 

ditugaskan untuk memonitor pelaksanaan 

dan rekomendasi Direksi. Hal yang perlu 

ditindaklanjuti harus dilaporkan kembali dalam 

rapat selanjutnya.

Meeting Decisions and Follow-
ups 
All resolutions of the internal meetings of the Board 

of Directors, internal  meetings of the Board of 

Commissioners,  and  Joint Meetings of the Board 

of Commissioners and Directors are contained in 

the  Minutes of  Meeting signed by  the Board   of 

Directors and/or   the Board  Commissioner.  The 

Secretary of the Board of Commissioners is assigned 

to monitor the implementation of the decisions and 

recommendations of the Board of Commissioners, 

while the Corporate Secretary is assigned to monitor 

the implementation and recommendations of the 

Board of Directors. Things that need to be followed 

up must be reported back in the next meeting.
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Organ Pendukung Dewan Komisaris
Supporting Bodies of the Board of Commissioners

Sekretaris Dewan Komisaris memiliki tanggung 

jawab langsung kepada Dewan Komisaris. Adapun 

bentuk tanggung jawab Sekretaris Dewan 

Komisaris adalah untuk menyelenggarakan 

kegiatan administrasi, mengkoordinasikan 

penyediaan informasi yang dibutuhkan Dewan 

Komisaris, melakukan evaluasi dan analisis 

terhadap RKAP, RJPP dan Laporan Manajemen 

yang telah disusun oleh Direksi beserta jajaran di 

bawahnya. Selain itu, Sekretaris Dewan Komisaris 

juga berkewajiban untuk menyelenggarakan 

serta menyiapkan materi rapat Dewan Komisaris 

internal maupun rapat bersama dengan Direksi, 

menyusun risalah rapat dan tanggapan Dewan 

Komisaris untuk Risalah RUPS.

Dewan Komisaris berupaya mengoptimalkan 

penerapan GCG dan melakukan restrukturisasi 

organ pendukung Dewan Komisaris khususnya 

pada komposisi komite Dewan Komisaris dengan 

membentuk komite sebagai berikut:

1. Komite Remunerasi dan Nominasi

2. Komite Audit

3. Komite Risiko & GCG

Komite Audit bermitra utama dengan SPI di level manajemen, demikian juga dengan 
Komite Nominasi dan Remunerasi mitra utamanya adalah Divisi Human Capital, 
sedangkan Komite Pemantau Risiko bermitra utama dengan Divisi Manajemen Risiko. 
Selama tahun 2022, ketiga komite tersebut telah menunjukkan kinerja yang baik dengan 
mengimplementasikan banyak inisiatif baru untuk menunjang kegiatan Dewan Komisaris. 

The Audit Committee partners primarily with SPI at the management level, as well as the Nomination 
and Remuneration Committee its main partner is the Human Capital Division, while the Risk Monitoring 
Committee partners primarily with the Division Risk Management. During 2022, the three committees 
have shown good performance by implementing many new initiatives to support the activities of the 
Board of Commissioners. 

The Secretary of the Board of Commissioners has 

direct reports to the Board of Commissioners. The 

form of responsibility of the Secretary of the Board 

of Commissioners is to carry out administrative 

activities, coordinate the provision of information 

needed by the Board of Commissioners, conduct 

evaluations and analysis of RKAP, RJPP and 

Management Report that has been prepared by 

the Board of Directors and its subordinate ranks. In 

addition, the Secretary of the Board of Commissioners 

is also obliged to organize and prepare materials 

for internal Board of Commissioners meetings and 

joint meetings with the Board of Directors, prepare 

minutes meeting and response of the Board of 

Commissioners to the Minutes of GMS. 

The Board of Commissioners strives to optimize 

the implementation of GCG and restructure the 

supporting organs of the Board of Commissioners, 

especially in the composition of the Board of 

Commissioners committees by forming the 

following committees: 

1. Remuneration and Nomination Committee

2. Audit Committee

3. Risk & GCG Committee
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KOMITE REMUNERASI DAN NOMINASI
Remuneration and Nomination Committee

Komite Remunerasi dan Nominasi dibentuk 

sebagai bentuk transparansi proses Remunerasi 

dan Nominasi. Komite Remunerasi dan Nominasi 

terdiri dari satu orang ketua komite yang 

merangkap sebagai anggota dan dua orang 

anggota komite.

Dasar Pembentukan Komite 
Remunerasi dan Nominasi

Dasar hukum pembentukan Komite Remunerasi 

dan Nominasi yaitu:

1. Undang-undang Nomor 40 Tahun 2007 

tentang Perseroan Terbatas.

2. Undang-undang nomor 19 Tahun 2003 

tentang Badan Usaha Milik Negara.

3. Peraturan Menteri Badan Usaha Milik Negara 

Nomor: PER-01/MBU/2011 tentang Penerapan 

Tata Kelola Perusahaan yang Baik (Good 

Corporate Governance) pada Badan Usaha 

Milik Negara sebagaimana diubah terakhir 

dengan Nomor: PER-09/MBU/2012 tanggal 6 

Juli 2012.

4. Peraturan Menteri Badan Usaha Milik Negara 

Nomor: PER-12/MBU/2012 tanggal 24 Agustus 

2012 tentang Organ Pendukung Dewan 

Komisaris/ Dewan Pengawas Badan Usaha 

Milik Negara.

5. Peraturan Otoritas Jasa Keuangan Nomor: 34/ 

POJK.04/2014 tentang Komite Remunerasi 

dan Nominasi Emiten atau Perusahaan Publik.

The Remuneration and Nomination Committee 

was established as a form of transparency in the 

Remuneration and Nomination process. The 

Remuneration and Nomination Committee consists 

of one committee chairman who concurrently 

serves as a member and two committee members. 

Basis for the Establishment 
of the Remuneration and 
Nomination Committee
The legal basis for the establishment of the 

Remuneration and Nomination Committee are:

1. Law Number 40 of 2007 concerning Limited 

Liability Companies. 

2.    Law   number 19 of 2003 concerning 

State-Owned Enterprises.

3. Regulation of the Minister of State-Owned 

Enterprises Number: PER-01 / MBU / 2011 

concerning the Implementation of Good 

Corporate Governance in State-Owned 

Enterprises as last amended by Number: PER-

09 / MBU / 2012 dated July 6, 2012.

4.  Regulation of the Minister of State-Owned 

Enterprises Number: PER-12 / MBU / 2012 dated 

August 24, 2012 concerning Supporting Organs 

of the Board of Commissioners / Supervisory 

Board of State-Owned Enterprises.

5. Financial Services Authority Regulation 

Number: 34 / POJK.04 / 2014 concerning the 

Remuneration and Nomination Committee of 

Issuers or Public Companies.
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Piagam Komite Remunerasi dan 
Nominasi
Dalam menjalankan tugasnya, Komite Remunerasi 

dan Nominasi memiliki pedoman kerja yang 

berpedoman kepada Piagam Komite Remunerasi 

dan Nominasi yang disahkan Dewan Komisaris 

pada tanggal 2 November 2020. Adapun isi Piagam 

Komite Remunerasi dan Nominasi antara lain:

a. Latar Belakang

b. Tujuan

c. Organisasi

d. Pelaksanaan Kegiatan

e. Kewenangan

f. Rapat Komite Nominasi dan Komite 

Remunerasi

g. Laporan

h. Kode Etik

i. Lain-lain

Struktur, Keanggotaan dan 
Keahlian Komite Remunerasi 
dan Nominasi
1. Anggota Komite Remunerasi dan Nominasi 

terdiri dari sekurang-kurangnya 3 (tiga) orang. 

Komposisinya adalah 1 (satu) orang anggota 

Dewan Komisaris, sebagai ketua dan 2 (dua) 

orang anggota. Anggota Komite Remunerasi 

dan Nominasi berasal dari:

a. Anggota Dewan Komisaris

b. Pihak yang berasal dari luar

c. Pihak yang menduduki jabatan manajerial 

di bawah Direksi yang membidangi SDM

2. Anggota Komite Remunerasi dan Nominasi 

yang kedudukannya anggota Dewan 

Komisaris Independen bertindak sebagai 

Remuneration and Nomination 
Committee Charter
In carrying out its duties, the Remuneration and 

Nomination Committee has a working guideline 

guided by the Remuneration and Nomination 

Committee Charter which was ratified by the 

Board of Commissioners on November 2, 2020. The 

contents of the Remuneration and Nomination 

Committee Charter include:

a. Background 

b.    Purpose

c.    Organization

d.    Implementation of Activities

e.    Authority

f.  Nomination Committee and Remuneration 

Committee Meeting 

g. Reports

h. Code of Conduct

i. Others

Structure, Membership and 
Expertise of the Remuneration 
and Nomination Committee 
1. Members of the Remuneration and Nomination 

Committee consist of at least 3 (three) people. 

The composition is 1 (one) member of the Board 

of Commissioners, as chairman and 2 (two) 

members. Members of the Remuneration and 

Nomination Committee come from:

a. Member of the Board of Commissioners

b.  Parties from outside

c.  Parties occupying managerial positions 

under the Board of Directors in charge of HC 

2. Members of the Remuneration and Nomination 

Committee whose positions are members of 

the Independent Board of Commissioners act 
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Ketua Komite.

3. Anggota Komite Nominasi, Remunerasi dan 

Remunerasi yang bukan anggota Dewan 

Komisaris tidak boleh merangkap sebagai 

anggota Komite lain di lingkungan Phapros 

pada periode yang sama.

Susunan Keanggotaan Komite Remunerasi dan Nominasi 
Composition of Remuneration and Nomination Committee Membership

Nama
Name

Jabatan
Position

SK Pengangkatan
Appointment Decree

Keahlian
Skill

Chrisma Aryani 
Albandjar**

Ketua Chairman SK No.03/SK.Kom/PH/VIII/2021 tanggal 2 
Agustus 2021/ dated August 2, 2021

Manajemen Bisnis
Business Management

Fatkhul Mujib* Anggota Member SK No. 022/SK.Kom/PH/XII/20 tanggal 
30 Desember 2020/ dated  December 

30, 2020

Bidang Manajemen
Management Field

Erfan Rio Prananto Anggota Member SK No.03/SK.Kom/PH/VIII/2021 tanggal 
28 Juli 2021/ dated July 28, 2021

Bidang Manajemen SDM
Field of HC Management

Helena Rahayu 
Wonoadi**

Anggota Member SK No.03/SK.Kom/PH/VIII/2021 tanggal 2 
Agustus/ dated  August 2, 2021

Kesehatan  dan Marketing
Health and Marketing

(* Menjabat hingga 2 Agustus 2021
(** Menjabat sejak 2 Agustus 2021

Profil Anggota Komite 
Remunerasi dan Nominasi

CHRISMA ARYANI ALBANDJAR
Ketua Komite Remunerasi dan Nominasi

Lahir di Jakarta, 16 Januari. Warga Negara Indonesia 

Beliau dipercaya menjadi Komisaris Independen 

sekaligus sebagai Ketua Komite Remunerasi dan 

Nominasi sejak 28 Juli 2021. Meraih gelar S-1 dari 

Universitas Airlangga dan S-2 dari San Francisco 

State University dan memiliki pengalaman kerja 

di berbagai tempat termasuk sebagai Komisaris 

PT Kimia Farma Tbk, Dewan Pengawas Yayasan 

Cinta Anak Bangsa, Chief Communication Officer, 

as Chairman of the Committee. 

3.  Members of the Nomination, Remuneration 

and Remuneration Committee who are not 

members of the Board of Commissioners may 

not concurrently serve as members of other 

Committees within Phapros during the same 

period.

(* Served until August 2, 2022
(** Appointed on August 2, 2021

Member Profile of Remuneration 
and Nomination Committee

Chairman of the Remuneration and Nomination 

Committee

Born in Jakarta, January 16. Indonesian citizen She is 

trusted to be an Independent Commissioner as well 

as Chairman of the Remuneration and Nomination 

Committee since July 28, 2021. She holds an S-1 degree 

from Universitas Airlangga and an S-2 from San 

Francisco State University and has work experience 

in various places including as Commissioner of PT 

Kimia Farma Tbk , Supervisory Board Yayasan Cinta 

Anak Bangsa, Chief Communication Officer, PT 
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PT Espay Debit Indonesia Koe (DANA), Staf Khusus 

Kepala Staf Kepresidenan (KSP). Beliau aktif di 

organisasi Yayasan Cinta Anak Bangsa (YCAB 

Foundation), Indonesia Chamber of Commerce 

and Industry dan AFTECH.

FATKHUL MUJIB*
Anggota Komite Nominasi dan Remunerasi 
*menjabat hingga 2 Agustus 2021

Lahir pada tanggal 12 Februari warga negara 

Indonesia menjabat sebagai anggota komite 

Audit sejak 28 Juli 2021. Memperoleh gelar sarjana 

Ekonomi dari Universitas Diponegoro (2007) dan 

Universitas Gajah Mada (2011) serta pascasarjana 

trilogy university tahun 2015. Memiliki pengalaman 

kerja sebagai peneliti Lembaga demografi 

FEB Universitas Indonesia dan Dosen STEINU 

Arridho Depok. Aktif melakukan penelitian dan 

mempublikasikan karya ilmiah baik konferensi 

internasional maupun jurnal nasional dan 

internasional.

ERFAN RIO PRANANTO
Anggota Komite Nominasi dan Remunerasi

Lahir di Kudus, 28 Agustus.  Warga Negara 

Indonesia Beliau dipercaya menjadi anggota 

Komite Remunerasi dan Nominasi Phapros 

sejak 1 Juni 2020. Meraih gelar Sarjana Ekonomi 

(2004) dari Universitas Diponegoro, Semarang 

dan Profesi Akuntan, Universitas Diponegoro, 

Semarang, Erfan Rio Prananto memiliki 

pengalaman kerja yang cukup panjang. Beliau 

bergabung di PT Phapros Tbk pada tahun 2000 

Espay Debit Indonesia Koe (DANA), Special Staff of 

the Presidential Chief of Staff (KSP). She is active 

in Yayasan Cinta Anak Bangsa (YCAB Foundation), 

Indonesia Chamber of Commerce and Industry and 

AFTECH.

Member of Nomination & Remuneration Committee
* serve until August 2, 2021

Born on February 12, an Indonesian citizen has 

served as a member of the Audit committee since 

July 28, 2021. Obtained his bachelor's degree 

in Economics from Universitas Diponegoro 

(2007) and Universitas Gajah Mada (2011) and 

postgraduate trilogy university in 2015. He has 

work experience as a researcher at the Institute 

of Demography FEB Universitas Indonesia and 

a lecturer at STEINU Arridho Depok. Actively 

conduct research and publish papers both 

international conferences and national and 

international journals. 

Member of Nomination & Remuneration Committee

Born in Kudus, August 28. Indonesian Citizen. He 

is trusted to be a member of the Remuneration 

and Nomination Committee of Phapros since 

June 1, 2020. Earning a Bachelor of Economics 

degree (2004) from Universitas Diponegoro, 

Semarang and Accountant Profession, Universitas 

Diponegoro, Semarang, Erfan Rio Prananto has 

a long work experience. He joined PT Phapros 

Tbk in 2000 and held several strategic positions 
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dan sempat menduduki beberapa posisi strategis 

di Departemen Keuangan sebelum akhirnya 

menjabat sebagai General Manager Akuntansi. 

Pengalaman kerjanya meliputi Asisten Manajer 

Akuntansi dan Manajemen, Asisten Manajer Pajak 

dan Asuransi (2010), serta sempat menjadi General 

Manajer Akuntansi dan Keuangan di PT Rajawali 

Nusindo (2018). Selama periode 2014 - 2018, beliau 

menjabat sebagai Direktur di PT RSB.

HELENA RAHAYU WONOADI
Anggota Komite Nominasi dan Remunerasi 

Lahir di Magelang, 7 November 1962 Warga Negara 

Indonesia Beliau dipercaya menjadi anggota 

Komite Remunerasi dan Nominasi Phapros sejak 

28 Juli 2021. Meraih gelar Sarjana Kedokteran dari 

Universitas Tarumanegara, dengan ujian akhir 

pemerintah di Universitas Indonesia, Helena 

Rahayu Wonoadi memiliki pengalaman kerja 

sebagai Project Director & CSR di PT Reckitt 

Benckiser, Sales Director PT Mead Johnson 

Indonesia dan Country Head of Market Access 

& Government Affair di PT Novartis Indonesia, 

Country Manager PT Abbott Indonesia dan 

beliau berperan aktif sebagai Executives Coach, 

and Professional Trainer. Beliau sangat ahli dan 

berpengalaman lebih dari dua puluh lima tahun di 

berbagai industri farmasi, perawatan kesehatan, 

nutrisi, dan produk konsumen multinasional.

in the Finance Department before finally 

serving as General Manager of Accounting. His 

work experience includes Assistant Manager of 

Accounting and Management, Assistant Manager 

of Tax and Insurance (2010), and had served as 

General Manager of Accounting and Finance at PT 

Rajawali Nusindo (2018). During the period 2014-

2018 as director of PT RSB.

Member of Remuneration & Nomination 
Committee

Born in Magelang, November 7, 1962, Indonesian 

citizen. She is trusted to be a member of the Phapros 

Remuneration and Nomination Committee since 

July 28, 2021. Earning her Bachelor of Medicine 

degree from Universitas Tarumanegara, with 

government final examination at Universitas 

Indonesia, Helena Rahayu Wonoadi has work 

experience as Project Director & CSR at PT Reckitt 

Benckiser, Sales Director at PT Mead Johnson 

Indonesia, and Country Head of Market Access 

& Government Affairs at PT Novartis Indonesia, 

Country Manager at PT Abbott Indonesia, and 

she plays an active role as Executives, Coach, 

and Professional Trainer. She is highly skilled and 

has more than twenty-five years of experience in 

various multinational pharmaceutical, healthcare, 

nutrition, and consumer products industries.
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Kualifikasi	Pendidikan	dan	Pengalaman	Kerja	Komite	Remunerasi	dan	Nominasi
Educational Qualifications and Work Experience Remuneration and Nomination Committee

Nama
Name

Jabatan
Position

Pendidikan
Education

Pengalaman Kerja
Working Experience

Chrisma Aryani 
Albandjar*

Ketua
Chairman

• S1 Ilmu Sosial Universitas 
Airlangga (1996)

• S2 Manajemen Prasetiya Mulya 
Business School (1999)

• S2 Master of Arts San Francisco 
State University (2003)

• Bachelor of Social Science 
Universitas Airlangga

•   Master of Business Administration 
Prasetya Mulya Business School

•   Master of Arts San Fransisco 
State University

- Komisaris PT Kimia Farma Tbk 2021
- Dewan pengawas Yayasan Cinta Anak Bangsa 

(YCAB Foundation) 2021
- Commissioner of PT Kimia Farma Tbk 2021
-  Board of trustees of Yayasan Cinta Anak Bangsa 

(YCAB Foundation) 2021

Erfan Rio 
Prananto

Anggota 
Member

S1 Akuntansi dan Profesi Akuntansi 
Universitas Diponegoro (2004)
Bachelor of Accounting and 
Professional Accountant, 
Universitas Diponegoro (2004)

- General Manager Akuntansi PT Phapros Tbk
- General Manager Akuntansi & Keuangan PT 

Rajawali Nusindo (2018)
- Direktur PT RSB 2014-2018
- General Manager of Accounting PT Phapros Tbk
- General Manager of Accounting & Finance PT 

Rajawali Nusindo (2018)
-  Director of PT RSB 2014-2018

Fatkhul Mujib** Anggota
Member

• S1 Ekonomi Universitas Gajah 
Mada

• S2 Manajemen Universitas 
Indonesia (2015)

• Bachelor of Economics 
Universitas Gadjah Mada

•   Master of Business 
Administration Universitas 
Indonesia

- Peneliti Lembaga Demografi Fakultas Ekonomi 
dan Bisnis Universitas Indonesia 2018 – 2020 :

- Dosen STEINU Arridho Depok 2018 – 2021 
- Direktur PT. Catur Reksa Vidyanatha 2019 – 2020 
- Peneliti PT. Makara Mas Holding Company 

Universitas Indonesia 2012 – 2019
- Asisten Lembaga Penyelidikan Ekonomi dan 

Masyarakat (LPEM) FEB UI 2019 
- Asisten Peneliti P2M Fakultas Teknis Mesin 

Universitas Indonesia 2019 
- Peneliti Direktorat Riset dan Pengabdian 

Masyarakat (DRPM) Universitas Indonesia 2018 
- Dosen Tidak Tetap Universitas Trilogi 2018
- Researcher of the Institute of Demography, 

Faculty of Economics and Business, Universitas 
Indonesia 2018 – 2020

- Lecturer of STEINU Arridho Depok 2018 – 2021 
- Director of PT. Catur Reksa Vidyanatha 2019 – 

2020 
- Researcher PT. Makara Mas Holding Company, 

Universitas Indonesia 2012 – 2019
- Assistant to the Institute for Economic and 

Social Research (LPEM) FEB UI 2019 
- P2M Research Assistant, Faculty of Mechanical 

Engineering, Universitas Indonesia 2019 
- Researcher of Directorate of Research and 

Community Service (DRPM) Universitas 
Indonesia 2018 

-   Non-Permanent Lecturer of Universitas Trilogi 
2018
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Kualifikasi	Pendidikan	dan	Pengalaman	Kerja	Komite	Remunerasi	dan	Nominasi
Educational Qualifications and Work Experience Remuneration and Nomination Committee

Nama
Name

Jabatan
Position

Pendidikan
Education

Pengalaman Kerja
Working Experience

Helena Rahayu 
Wonoadi**

Anggota S1 Kedokteran Universitas 
Tarumanegara
Bachelor of Medicine, Universitas 
Tarumanegara 

- Executives Coach, and Professional Trainer 2021- 
Now

- Project Director & CSR PT Reckitt Benckiser 
Indonesia 2018- 2020

- Sales Director PT Mead Johnson Indonesia 2015 
-2017

- Country Head of Market Access & Government 
Affair PT Novartis Indonesia 2013 - 2015

- Country Manager PT Abbott Nutrition Indonesia 
2011-2013

- President Director PT. Wyeth Indonesia 2005
- Executives Coach and Professional Trainer 2021- 

Now
- Project Director & CSR PT Reckitt Benckiser 

Indonesia 2018- 2020
- Sales Director PT Mead Johnson Indonesia 2015 

-2017
- Country Head of Market Access & Government 

Affairs PT Novartis Indonesia 2013 - 2015
- Country Manager PT Abbott Nutrition Indonesia 

2011-2013
-  President Director of PT. Wyeth Indonesia 2005

(* Menjabat hingga 2 Agustus 2021
(** Menjabat sejak 2 Agustus 2021

Persyaratan Anggota Komite
Adapun persyaratan anggota Komite Remunerasi 

dan Nominasi antara lain:

1. Memiliki integritas, dedikasi, kemampuan, 

pendidikan, independensi, pengetahuan dan 

pengalaman untuk menjalankan tugas dan 

fungsi pengawasan tata kelola perusahaan 

serta mengkomunikasikan secara tertulis 

hasil pelaksanaan tugas dan fungsinya kepada 

Dewan Komisaris sesuai prosedur yang 

berlaku.

2. Memiliki pengetahuan yang cukup untuk 

dapat memahami prinsip-prinsip dan proses 

Komite Remunerasi dan Nominasi secara 

umum, prinsip-prinsip fungsi pengawasan 

dan Anggaran Dasar Perseroan.

(* Served until August 2, 2022
(** Appointed on August 2, 2021

Committee Member Requirements
The requirements for members of the Remuneration 

and Nomination Committee include:

1. Have integrity, dedication, ability, education, 

independence, knowledge and experience to 

carry out the duties and functions of corporate 

governance supervision and communicate 

in a manner written the results of the 

implementation of their duties and functions 

to the Board of Commissioners in accordance 

with applicable procedures.

2.  Have sufficient knowledge to be able to 

understand the principles and processes of the 

Remuneration and Nomination Committee in 

general, the principles of the supervisory function 

and the Company's Articles of Association.
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3. Memiliki pengetahuan yang memadai tentang 

Peraturan Perundang-undangan tentang 

perseroan dan peraturan perundangan yang 

berkaitan dengan operasi perusahaan.

4. Mampu mempelajari kegiatan perusahaan 

secara cepat sehingga dapat memperoleh 

pengetahuan yang memadai tentang 

kegiatan perusahaan dan kaitannya dengan 

aspek Komite Remunerasi dan Nominasi

5. Mampu bekerjasama dan berkomunikasi 

dengan baik dan santun serta menyediakan 

waktu yang cukup untuk melaksanakan 

tugasnya dengan baik dan bernilai tambah. 

Independensi Komite 
Remunerasi dan Nominasi
Terkait independensi Komite Remunerasi dan 

Nominasi, Perseroan telah mengikuti Peraturan 

OJK Nomor 34/POJK.04/2014 tanggal 8 Desember 

2014 tentang Komite Remunerasi dan Nominasi.

Komite Remunerasi dan Nominasi menjalankan 

tugas dan tanggung jawabnya secara profesional 

dan independen, tanpa campur tangan dari pihak 

manapun yang tidak sesuai dengan Peraturan 

Perundang-undangan.

Pernyataan Tentang Independensi Komite Remunerasi dan Nominasi
Statement on the Independence of the Remuneration and Nomination Committee

Aspek
Aspects

Chrisma 
Aryani 

Albandjar

Moh 
Fatkhul

Erfan Rio 
Prananto

Helena 
Rahayu 

Wonoadi

Tidak memiliki hubungan 
keuangan dengan Dewan 
Komisaris dan Direksi

Does not have financial relation 
with the Board of Commissioners 
and Board of Directors

3 3 3 3

Tidak memiliki hubungan 
kepemilikan saham di 
Phapros

Does not have a shareholding 
relationship in Phapros

3 3 3 3

3. Have adequate knowledge of the laws and 

regulations regarding the company and laws 

and regulations relating to the company's 

operations. 

4.  Able to learn the company's activities quickly 

so as to obtain adequate knowledge about 

the company's activities and their relation to 

aspects of the Remuneration and Nomination 

Committee 

5.  Able to cooperate and communicate well and 

politely and provide sufficient time to carry out 

their duties well and added value. As of December 

31, 2020, the educational qualifications and work 

experience of the Chairman and Members of 

the Remuneration Committee. 

 

Independence of Remuneration 
and Nomination Committee
Regarding the independence of the Remuneration 

and Nomination Committee, the Company has 

followed OJK Regulation Number 34/POJK.04/ 

2014 dated December 8, 2014 concerning the 

Remuneration and Nomination Committee. The 

Remuneration and Nomination Committee carries 

out its duties and responsibilities professionally 

and independently, without interference from any 

party that is not by the Laws and Regulations.
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Pernyataan Tentang Independensi Komite Remunerasi dan Nominasi
Statement on the Independence of the Remuneration and Nomination Committee

Aspek
Aspects

Chrisma 
Aryani 

Albandjar

Moh 
Fatkhul

Erfan Rio 
Prananto

Helena 
Rahayu 

Wonoadi

Tidak memiliki hubungan 
keluarga dengan Dewan 
Komisaris, Direksi, dan/atau 
sesama anggota Komite 
Audit & Remunerasi

Not related to the Board of 
Commissioners, Board of 
Directors, and/or fellow members 
of the Audit & Remuneration 
Committee

3 3 3 3

Tidak menjabat sebagai 
pengurus partai politik, 
pejabat pemerintah

Does not serve as an 
administrator of a political party, 
government off icial

3 3 3 3

Tugas dan Tanggung Jawab 
Komite Remunerasi dan 
Nominasi
Dalam melaksanakan tugasnya serta berdasarkan 

penugasan dan/atau persetujuan Dewan 

Komisaris, Komite Nominasi dan Komite 

Remunerasi memiliki wewenang sebagai berikut:

1. Evaluasi terhadap kebijakan remunerasi dan 

memberikan rekomendasi kepada Dewan 

Komisaris mengenai:

a.  Kebijakan remunerasi bagi Dewan 

Komisaris dan Direksi untuk disampaikan 

kepada RUPS;

b. Kebijakan remunerasi bagi pejabat 

eksekutif dan pegawai secara keseluruhan 

untuk disampaikan kepada Direksi.

2. Menyusun dan memberikan rekomendasi 

mengenai sistem serta prosedur pemilihan 

dan/atau penggantian anggota Dewan 

Komisaris dan Direksi kepada Dewan Komisaris 

untuk disampaikan kepada RUPS;

3.  Memberikan rekomendasi mengenai calon 

anggota Dewan Komisaris untuk disampaikan 

kepada RUPS;

Duties and Responsibilities 
of the Remuneration and 
Nomination Committee 
In carrying out its duties and based on the 

assignment and/or approval of the Board of 

Commissioners, the Nomination Committee and 

Remuneration Committee have the following 

authorities:

1. Evaluate the remuneration policy and 

provide recommendations to the Board of 

Commissioners regarding:

a.  Remuneration policy for the Board of 

Commissioners and Board of Directors to 

be submitted to the GMS;

b. Remuneration policy for executive officers 

and employees as a whole to be submitted 

to the Board of Directors.

2. Prepare and provide recommendations 

regarding the system and procedures for 

selecting and/or replacing members of 

the Board of Commissioners and Board of 

Directors to the Board of Commissioners to be 

submitted to the GMS; 

3.  Provide recommendations regarding 

candidates for members of the Board of 
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4.  Wajib memastikan bahwa kebijakan 

remunerasi sesuai dengan kinerja keuangan 

dan pemenuhan cadangan sebagaimana 

diatur dalam perundang-undangan yang 

berlaku, prestasi kerja individual, kewajaran 

dengan peer group, dan pertimbangan sasaran 

dan strategi jangka panjang perusahaan.

Pelaksanaan Tugas dan 
Tanggung Jawab Komite 
Remunerasi dan Nominasi Tahun 
2022
Sepanjang tahun 2022, Komite Remunerasi 

dan Nominasi telah melaksanakan tugas dan 

tanggung jawabnya antara lain menyampaikan 

usulan nominasi calon Direksi perseroan dan 

anak perusahaan dari internal Perseroan dan 

usulan penyesuaian remunerasi untuk Direksi 

dan Dewan Komisaris.

Pelaksanaan Tugas dan 
Tanggung Jawab Komite 
Remunerasi dan Nominasi

Sesuai dengan tugas dan fungsinya, program dan 

kegiatan Komite dapat dikelompokkan ke dalam 

dua bagian yaitu (1) Pengawasan dan Pemberian 

Saran/Nasihat di bidang nominasi, dan (2) 

Pengawasan dan Pemberian Saran/Nasihat di 

bidang remunerasi.

Pengawasan dan Pemberian 
Saran/Nasihat di Bidang 
Nominasi
Pengawasan dan Pemberian Saran/Nasihat di 

Commissioners to be submitted to the GMS;

4.  Must ensure that the remuneration policy is by 

financial performance and reserve fulfillment 

as stipulated in applicable legislation, individual 

work performance, fairness with peer groups, 

and consideration of the company's long-term 

goals and strategies.

Implementation of Duties 
and Responsibilities of the 
Remuneration and Nomination 
Committee in 2022 
Throughout 2022, the Remuneration and 

Nomination Committee has carried out its 

duties and responsibilities, including submitting 

nomination proposals for candidates for the Board 

of Directors of the company and subsidiaries from 

within the Company and proposed remuneration 

adjustment for the Board of Directors and Board 

of Commissioners.

Implementation of Duties 
and Responsibilities of the 
Remuneration and Nomination 
Committee 
By its duties and functions, the Committee's 

programs and activities can be grouped into two 

parts, namely (1) Supervision and Provision of 

Advice / Advice in the field of nomination, and (2) 

Supervision and Provision Suggestion/Advice in 

the field of remuneration.

Supervision and Provision of 
Suggestion/Advice in the Field of 
Nomination
Supervision and Provision of Suggestion/Advice in 
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bidang nominasi diantaranya dilakukan dengan 

cara melakukan kajian untuk merumuskan 

saran dan masukan kepada Dewan Komisaris 

terkait usulan nominasi calon Direksi dan direksi 

anak perusahaan. Saran dan masukan tersebut 

menjadi bahan masukan Dewan Komisaris dalam 

menjalankan fungsi pengawasan dan pemberian 

nasihat di bidang nominasi.

Pengawasan dan Pemberian 
Saran/Nasihat di Bidang 
Remunerasi 
Sepanjang 2022, Komite Remunerasi dan Nominasi 

melakukan review atas kebijakan remunerasi bagi 

pengurus Perseroan melalui benchmarking dan 

berdasarkan kinerja yang dicapai. Selanjutnya 

merumuskan usulan penyesuaian remunerasi 

pengurus Perseroan kepada Dewan Komisaris.

Suksesi Direksi
Kebijakan suksesi Direksi dilakukan sesuai dengan 

ketentuan yang ditetapkan oleh Pemegang 

Saham dalam RUPS. Selain itu, ketentuan 

tersebut juga mengacu pada Anggaran Dasar 

dan Panduan Kerja Dewan Komisaris dan Direksi 

Perseroan. Pemilihan Direksi melalui proses yang 

berlaku di RUPS.

the field of nomination is carried out by conducting 

studies to formulate suggestions and inputs to the 

Board of Commissioners regarding the proposal 

for nomination of candidates for the Board of 

Directors and directors of subsidiaries. These 

suggestions and inputs become input for the Board 

of Commissioners in carrying out supervisory and 

advisory functions in the field of nomination. 

Supervision and Provision of 
Suggestion/Advice in the Field 
of Remuneration
Throughout 2022, the Remuneration and 

Nomination Committee reviewed the remuneration 

policy for the Company's management through 

benchmarking and based on the performance 

achieved. Furthermore, formulate a proposal for 

adjusting the remuneration of the Company's 

management to the Board of Commissioners.

Board of Directors Succession
The succession policy of the Board of Directors 

is carried out in accordance with the provisions 

stipulated by the Shareholders in the GMS. 

In addition, these provisions also refer to the 

Articles of Association and Work Guidelines of the 

Company's Board of Commissioners and Directors. 

Election of the Board of Directors through the 

applicable process at the GMS.
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Pembentukan Tim 
Evaluasi

Formation of Evaluation 
Team 

Proses Penjaringan
Networking Process

Proses Penilaian
Assessment Process

Proses Penetapan
Assignment Process

Tim Evaluasi 
penunjukan tenaga 
ahli atau Lembaga 
Profesional untuk 
melakukan Penilaian, 
jika diperlukan;

Tim Evaluasi menerima 
usulan dan mencari informasi 
bakal Calon Direksi dari 
berbagai sumber;

Tim Evaluasi melakukan 
penilaian terhadap CV dan 
wawancara bakal Calon Direksi 
yang namanya tercantum 
dalam Daftar Bakal Calon 
(long list) yang telah disetujui 
oleh Direksi PT Kimia Farma 
Tbk untuk memperoleh calon 
calon terbaik yang akan 
diusulkan kepada Direksi PT 
Kimia Farma Tbk

Direksi PT Kimia 
Farma Tbk Melakukan 
evaluasi akhir atas 
hasil Penilaian 
untuk menetapkan 
1 (satu) Calon Direksi 
terpilih untuk jabatan 
anggota Direksi.

The Evaluation Team 
appoints experts 
or Professional 
Institutions to conduct 
the Assessment, if 
necessary;

The Evaluation Team 
receives proposals and seeks 
information on prospective 
Directors from various 
sources;

The Evaluation Team assesses 
CVs and interviews of 
prospective Board of Directors 
candidates whose names are 
listed in the long list that has 
been approved by the Board 
of Directors of PT Kimia Farma 
Tbk to obtain candidates the 
best candidate to be proposed 
to the Board of Directors of PT 
Kimia Farma Tbk

The Board of Directors 
of PT Kimia Farma 
Tbk Conducts a final 
evaluation of the results 
of the Assessment 
to determine 1 (one) 
candidate for the 
elected Board of 
Directors candidate 
for the position of 
member of the Board 
of Directors. 

Tim Evaluasi melakukan 
penjaringan dan 
penilaian terhadap 
Calon Direksi;

Tim Evaluasi melakukan 
seleksi berdasarkan kriteria 
dan persyaratan administrasi 
yang ditetapkan (CV, 
dokumen lain, dan informasi 
yang diterima) untuk 
menyusun Daftar Bakal Calon 
(long list) sebanyak minimal 
5 (lima) orang calon untuk 
masing-masing jabatan 
anggota Direksi;

Tim Evaluasi melakukan 
menyampaikan Daftar Calon 
(short list) kepada Direksi 
PT Kimia Farma Tbk Untuk 
menetapkan Calon DIreksi 
terpilih.

Direksi PT Kimia 
Farma Tbk. 
Mengajukan 
Calon Direksi 
untuk ditetapkan 
dalam RUPS Anak 
Perusahaan menjadi 
anggota Direksi 
Phapros.

The Evaluation Team 
conducts screening 
and assessment of 
Candidates for the 
Board of Directors;

The Evaluation Team 
conducts selection based on 
criteria and administrative 
requirements set (CV, other 
documents, and information 
received) to compile a list 
of candidates (long list) 
of at least 5 (five) people 
candidates for each member 
of the Board of Directors;

The Evaluation Team submits 
a short list to the Board of 
Directors of PT Kimia Farma 
Tbk to determine the selected 
candidates. 

Board of Directors of 
PT Kimia Farma Tbk. 
Propose Candidates 
for the Board of 
Directors to be 
determined at the 
GMS of the Subsidiary 
to become members 
of the Board of 
Directors of Phapros.

Tim Evaluasi 
menetapkan hasil 
evaluasi akhir penilaian 
untuk disampaikan 
kepada Direksi PT 
Kimia Farma Tbk. 
Guna mendapatkan 
penetapan;

Tim Evaluasi menyerahkan 
Daftar Bakal Calon (long 
list) kepada Direksi PT 
Kimia Farma Tbk. Untuk 
memperoleh persetujuan.

Keputusan Pemegang 
Saham baik di dalam 
RUPS maupun di luar 
RUPS menetapkan 
calon Direksi terpilih 
sebagai anggota 
Direksi Phapros.
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Frequency and Attendance Rate 
of Remuneration and Nomination 
Committee Meetings
During 2022, the Remuneration and Nomination 

Committee has held 13 meetings with the 

following attendance rates:

Pembentukan Tim 
Evaluasi

Formation of Evaluation 
Team 

Proses Penjaringan
Networking Process

Proses Penilaian
Assessment Process

Proses Penetapan
Assignment Process

The Evaluation Team 
determines the final 
evaluation results of 
the assessment to be 
submitted to the Board 
of Directors of PT Kimia 
Farma Tbk. In order to 
obtain determination;

The Evaluation Team 
submitted a long list to the 
Board of Directors of PT Kimia 
Farma Tbk. To obtain consent.

Shareholders' 
decisions both inside 
the GMS and outside 
the GMS determine 
the candidates for 
the Board of Directors 
to be elected as 
members of the Board 
of Directors of Phapros. 

Tim Evaluasi 
menyiapkan hasil 
evaluasi akhir yang 
telah ditetapkan oleh 
Direksi PT Kimia Farma 
Tbk. Guna disampaikan 
oleh DIreksi PT Kimia

The Evaluation Team 
prepares the final 
evaluation results that 
have been determined 
by the Board of 
Directors of PT Kimia 
Farma Tbk. .

Frekuensi Dan Tingkat 
Kehadiran Rapat Komite 
Remunerasi dan Nominasi
Selama tahun 2022, Komite Remunerasi dan 

Nominasi telah melaksanakan 13 kali rapat dengan 

tingkat kehadiran sebagai berikut:

Frekuensi Dan Tingkat Kehadiran Rapat Komite Remunerasi dan Nominasi 
Frequency and Attendance Rate of Remuneration and Nomination Committee Meetings

Nama
Name

Jabatan
Position

Jumlah Rapat
Number of Meetings

Kehadiran
Attendance %

Chrisma Aryani Albandjar Ketua Chairman 13 13 100%

Erfan Rio Prananto Anggota Member 13 13 100%

Helena Rahayu Wonoadi Anggota Member 13 7 53,8%
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Agenda Rapat Komite 
Remunerasi dan Nominasi
Sepanjang tahun 2022, tanggal pelaksanaan, 

agenda rapat dan peserta rapat Komite 

Remunerasi dan Nominasi, sebagai berikut:

Agenda Rapat Komite Remunerasi dan Nominasi 
Remuneration and Nomination Committee Meeting Agenda

Tanggal 
Date 

Agenda Rapat
Meeting Agenda

26 Januari 2022/ 
January 26, 2022

1. Pembahasan Kinerja YTD Desember 2021
2. Lain-lain

1. YTD December 2021 Performance Discussion
2. Others

25 Februari 2022/ 
February 25, 2022

1. Pembahasan Kinerja YTD Januari 2022
2. Lain-lain

1. YTD January 2022 Performance Discussion
2. Others

26 Maret 2022/ 
March 26, 2022

1. Pembahasan Kinerja YTD Februari 2022
2. Lain-lain

1. YTD February 2022 Performance Discussion
2. Others

22 April 2022/ 
April 22, 2022

1. Pembahasan Kinerja YTD Maret 2022
2. Lain-lain

1. YTD March 2022 Performance Discussion
2. Others

17 Mei 2022/ May 
17, 2022

1. Pembahasan Kinerja YTD April 2022
2. Lain-lain

1. YTD April 2022 Performance Discussion
2. Others

22 Juni 2022/ 
June 22, 2022

1. Pembahasan Kinerja YTD Mei 2022
2. Kajian Proses Divestasi Aset Tidak Produktif
3. Lain-lain

1. YTD May 2022 Performance Discussion
2. Review of the Divestment Process of 

Unproductive Assets
3. Others

20 Juli 2022/ July 
20, 2022

1. Pembahasan Kinerja YTD Juni 2022
2. Realisasi KPI
3. Kajian Proses Divestasi Aset Tidak Produktif
4. Lain-lain

1. YTD June 2022 Performance Discussion
2. Others
3. Review of the Divestment Process of 

Unproductive Assets
4. Others

31 Agustus 2022/ 
August 31, 2022

1. Pembahasan Kinerja YTD Juli 2022
2. KPI
3. Lain-lain

1. YTD July 2022 Performance Discussion
2. KPIs
3. Others

27 September 
2022/ September 
27, 2022

1. Pembahasan Kinerja YTD Agustus 2022
2. KPI
3. Laporan Triwulan Manajemen dan Keuangan
4. Persiapan Meeting dengan BOD PT Kimia 

Farma Tbk
5. Lain-lain

1. YTD August 2022 Performance Discussion
2. KPIs
3. Management and Financial Quarterly Report 
4. Meeting Preparation with BOD PT Kimia Farma 

Tbk
5. Others

25 October 2022/ 
October 25, 2022

1. Pembahasan Kinerja YTD September 2022
2. KPI
3. Laporan Triwulan Manajemen dan Keuangan
4. Lain-lain

1. YTD September 2022 Performance Discussion
2. KPIs
3. Management and Financial Quarterly Report 
4. Others

23 November 
2022/ November 
23, 2022

1. Pembahasan Kinerja YTD Oktober 2022
2. Laporan Manajemen dan Keuangan 

Oktober 2022
3. KPI
4. Pembahasan RKAP 2023
5. Lain-lain

1. YTD October 2022 Performance Discussion
2. Management and Financial Report October 2022
3. KPIs
4. Discussion of RKAP 2023
5. Others

Remuneration and Nomination 
Committee Meeting Agenda
Throughout 2022, the implementation dates, 

meeting agendas and meeting participants of the 

Remuneration and Nomination Committee, as 

follows: 
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Agenda Rapat Komite Remunerasi dan Nominasi 
Remuneration and Nomination Committee Meeting Agenda

Tanggal 
Date 

Agenda Rapat
Meeting Agenda

19 Desember 
2022/ December 
19, 2022

1. Pembahasan Asset Kendaraan PT Phapros 
Tbk

Discussion of Vehicle Assets of Pt Phapros Tbk

21 Desember 
2022/ December 
21, 2022

1. Pembahasan Kinerja YTD November 2022
2. Laporan Manajemen dan Keuangan 

November 2022
3. KPI
4. Lain-lain

1. YTD November 2022 Performance Discussion
2. Management and Financial Report November 

2022
3. KPIs
4. Others

Program Pelatihan Komite Remunerasi dan Nominasi
Remuneration and Nomination Committee Training Program

Nama
Name

Pengembangan Kompetensi
Competency Development

Tanggal
Date

Penyelenggara
Organizers

Chrisma Aryani 
Albandjar

Penerapan Manajemen 
Risiko Pada BUMN

Implementation of Risk 
Management in SOEs

20 Oktober 2022
October 20, 2022

Human Capital  
PT Phapros Tbk

Helena Rahayu 
Wonoadi

Penerapan Manajemen 
Risiko Pada BUMN

Implementation of Risk 
Management in SOEs

20 Oktober 2022
October 20, 2022

Human Capital  
PT Phapros Tbk

Erfan Rio Pranoto Penerapan Manajemen 
Risiko Pada BUMN

Implementation of Risk 
Management in SOEs

20 Oktober 2022
October 20, 2022

Human Capital  
PT Phapros Tbk

Kebijakan Suksesi Direksi

Pengangkatan dan pemberhentian Direksi 

Perseroan dilakukan berdasarkan prinsip-prinsip 

profesionalisme dan Tata Kelola Perusahaan 

yang Baik (GCG). Sebagai perusahaan terbuka, 

kebijakan Perseroan mengacu pada Anggaran 

Dasar Perusahaan dan Peraturan Otoritas Jasa 

Keuangan No.33/POJK.04/2016 tentang Direksi 

dan Dewan Komisaris Emiten atau Perusahaan 

Publik. RUPS dapat memberhentikan anggota 

Direksi yang tidak lagi memenuhi persyaratan 

sebagai anggota Direksi, yaitu antara lain 

jika yang bersangkutan melakukan tindakan 

yang merugikan Perseroan atau sebab lainnya 

yang dinilai tepat oleh RUPS. Keputusan 

pemberhentian tersebut diambil setelah yang 

bersangkutan diberi kesempatan membela diri, 

Board of Directors Succession 
Policy
The appointment and dismissal of the Company's 

Board of Directors are carried out based on the 

principles of professionalism and Good Corporate 

Governance [GCG]. As a public company, the 

Company's policy refers to the Company's Articles 

of Association and Financial Services Authority 

Regulation No.33/POJK.04/2016 concerning the 

Board of Directors and Board of Commissioners 

of Issuers or Public Companies. The GMS may 

dismiss members of the Board of Directors who 

no longer meet the requirements as members of 

the Board of Directors, among others, if the person 

concerned takes actions that are detrimental to 

the Company or other reasons that are considered 

appropriate by the GMS. The decision to dismiss 

is taken after the person concerned is given an 
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kecuali yang bersangkutan tidak berkeberatan 

atas pemberhentian tersebut.

Seorang anggota Direksi berhak mengundurkan 

diri dari jabatannya dengan memberitahukan 

secara tertulis kepada Perseroan. Dewan Komisaris 

dan anggota Direksi lainnya, yang ditindaklanjuti 

dengan penyelenggaraan RUPS dalam jangka 

waktu 60 (enam puluh) hari setelah diterimanya 

surat pengunduran diri tersebut. Anggota Direksi 

yang mengundurkan diri tetap dimintakan 

pertanggung-jawabannya sejak pengangkatan 

sampai dengan disetujuinya pengunduran diri 

tersebut.

Penilaian oleh Dewan Komisaris

Dewan Komisaris menilai kinerja Komite 

Remunerasi dan Nominasi dan masing-masing 

anggota Komite Remunerasi dan Nominasi 

sekurang-kurangnya 1 (satu) kali dalam setahun. 

Pada tahun 2022, penilaian kinerja yang diberikan 

oleh Dewan Komisaris adalah sebagai berikut:

Penilaian oleh Dewan Komisaris
Assessment by the Board of Commissioners

Nama
Name

Jabatan
Position

Kemampuan 
Teknis

Technical 
Capabilities

Kemampuan 
Pengawasan
Surveillance 
Capabilities

Komitmen
Commitment

Komunikasi
Communication

Erfan Rio Prananto Anggota/ Member Baik/ Good Baik / Good Baik / Good Baik / Good

Helena Rahayu 
Wonoadi Anggota / Member Baik / Good Baik / Good Baik / Good Baik / Good

opportunity to defend himself, unless the person 

concerned does not object to the dismissal.

A member of the Board of Directors has the 

right to resign from his position by notifying the 

Company in writing. The Board of Commissioners 

and other members of the Board of Directors, 

which is followed up by holding the GMS within 

60 (sixty) days after the receipt of the resignation 

letter. Members of the Board of Directors who 

resign are still held accountable from the time of 

appointment until the approval of the resignation.

Assessment by the Board of 
Commissioners
The Board of Commissioners assesses the 

performance of the Remuneration and 

Nomination Committee and each member of the 

Remuneration and Nomination Committee at 

least 1 (one) time a year. In 2022, the performance 

appraisals given by the Board of Commissioners 

are as follows:
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KOMITE AUDIT
Audit Committee

Komite Audit dibentuk guna memenuhi prinsip 

akuntabilitas sesuai ketentuan hukum dan 

perundang-undangan di Indonesia. Dengan 

tugas utama menegakkan akuntabilitas.

Dasar Pembentukan Komite Audit

Dasar pembentukan Komite Audit, antara lain:

1. Undang-undang Nomor 19 tahun 2003 

tentang BUMN;

2. Peraturan Menteri Negara BUMN Nomor: 

PER- 05/ MBU/2006 tentang Komite Audit 

pada BUMN;

3. Peraturan Bapepam Nomor: IX.I.5 tentang 

Pembentukan dan Pedoman Pelaksanaan 

Kerja Komite Audit;

4. Peraturan Menteri Negara BUMN Nomor: PER-

09/MBU/2012 tentang Penerapan Tata Kelola 

Perusahaan yang Baik pada BUMN;

5. Peraturan Menteri Negara BUMN Nomor: 

PER- 12/MBU/2012 tentang Organ Pendukung 

Dewan Komisaris;

6. Peraturan Otoritas Jasa Keuangan Nomor 

55/POJK.04/2015 tentang Pembentukan dan 

Pedoman Pelaksanaan Kerja Komite Audit.

Piagam Komite Audit
Dalam menjalankan tugasnya, Komite Audit 

memiliki pedoman kerja yang disahkan dalam 

Keputusan Dewan Komisaris dan Direksi yang 

The Audit Committee was established to fulfill the 

principle of accountability by the provisions of law 

and legislation in Indonesia. With the main task of 

upholding accountability.

Basis for Audit Committee 
Establishment
The basis for the establishment of the Audit 

Committee includes:

1. Law Number 19 of 2003 concerning SOEs;

2.  Regulation of the State Minister of SOEs 

Number: PER- 05 / MBU / 2006 concerning Audit 

Committee at SOEs;

3. Bapepam Regulation Number: IX.I.5 concerning 

the Establishment and Work Guidelines of the 

Audit Committee; 

4. Regulation of the State Minister of SOEs 

Number: PER-09/MBU/2012 concerning the 

Implementation of Good Corporate Governance 

in SOEs;

5. Regulation of the State Minister of SOEs Number: 

PER-12/MBU/2012 concerning Supporting 

Organs of the Board of Commissioners;

6. Financial Services Authority Regulation Number 

55/POJK.04/2015 concerning the Establishment 

and Work Guidelines of the Audit Committee.

Audit Committee Charter
In carrying out its duties, the Audit Committee has 

work guidelines which are ratified in the Decree of 

the Board of Commissioners and Directors which 



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

331

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

telah ditandatangani pada tanggal 2 November 

2020. Adapun isi Piagam Komite Audit antara lain: 

latar belakang, tujuan, organisasi, pelaksanaan 

kegiatan, kewenangan, rapat komite audit, 

laporan, kode etik, penanganan pelaporan dan 

pengaduan terkait pelanggaran keuangan dan 

penutup.

Struktur, Keanggotaan dan 
Keahlian Komite Audit
Komite Audit paling kurang terdiri dari 3 (tiga) 

oranganggota dan tidak lebih dari 6 (enam) 

anggota yang berasal dari Komisaris Independen 

dan pihak dari luar Perseroan. Komite Audit diketuai 

oleh Komisaris Independen yang ditetapkan 

dan diangkat berdasarkan Keputusan Dewan 

Komisaris. Pihak dari luar Perseroan yang diangkat 

adalah pihak luar/ independen yang memiliki 

keahlian dan pengalaman di bidang akuntansi 

dan atau keuangan serta memiliki pemahaman 

yang baik tentang Corporate Governance dan/atau 

bisnis Perseroan dan anak perusahaan.

Susunan Keanggotaan Komite Audit 
Composition of Audit Committee Membership

Nama
Name

Jabatan
Position

SK Pengangkatan
Appointment Decree

Keahlian
Skill

Zainal Abidin* Ketua Chairman SK Nomor 04/SK.Kom/Ph/VIII/2021 tanggal 
2 Agustus 2021/ dated August 2, 2021

Manajemen Bisnis
Business Management

Bimo Wijayanto** Ketua Chairman SK Nomor 02/SK.KOM/PH/VI/2022 tanggal 
24 Juni 2022/ dated June 24, 2022

Akuntansi & Auditing
Accounting and Auditing

A. Totok 
Budisantoso***

Anggota Member SK Nomor 02/SK.KOM/PH/VI/2022 tanggal 2 
Agustus 2021/ dated August 2, 2021

Akuntansi & Auditing
Accounting and Auditing

Fatkhul Mudjib*** Anggota Member SK Nomor 02/SK.KOM/PH/VI/2022 tanggal 2 
Agustus 2021/ dated August 2, 2021

Manajemen
Management

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 24 Juni 2022
(*** Menjabat sejak 2 Agustus 2022

was signed on November 2, 2020. The contents of 

the Audit Committee Charter include: background, 

objectives, organization, implementation of 

activities, authority, audit committee meetings, 

reports, code of ethics , handling reporting and 

complaints related to financial violations and 

covering. 

Audit Committee Structure, 
Membership, and Expertise
The Audit Committee shall consist of at least 3 

(three) members and no more than 6 (six) members 

from Independent Commissioners and parties 

from outside the Company. The Audit Committee 

is chaired by an Independent Commissioner who is 

appointed and appointed based on the Decision of 

the Board of Commissioners. Parties from outside 

the Company appointed are external / independent 

parties who have expertise and experience in 

accounting and / or finance and have a good 

understanding about Corporate Governance and/

or the business of the Company and its subsidiaries. 

(* Served until May 25, 2022
(** Appointed on June 24, 2022
(*** Appointed on August 2, 2022
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Profil Keanggotaan Komite 
Audit

ZAINAL ABIDIN*
Ketua Komite Audit
Menjabat hingga 25 Mei 2022

Lahir di Gresik, 13 Januari. Warga Negara Indonesia 

Beliau dipercaya menjadi Komisaris Independen 

sekaligus sebagai Ketua Komite Remunerasi dan 

Nominasi sejak 1 Januari 2018. Meraih gelar S-1 

dari Universitas Indonesia dan S-2 dari Universitas 

Mercu Buana. Beliau juga memiliki pengalaman 

kerja di berbagai tempat termasuk sebagai 

Anggota Tim Public General Affairs PT Pertamina 

EP Cepu.

BIMO WIJAYANTO**
Ketua Komite Audit
Menjabat sejak 24 Juni 2022

Lahir di Ngada, Nusa Tenggara Timur 05 Juli. 

Warga Negara Indonesia Beliau ditunjuk sebagai 

Komisaris Independen sekaligus sebagai Ketua 

Komite Audit sejak 25 Mei 2022. Meraih gelar Ph.D 

University of Canberra, Bruce, Canberra, Australia; 

MBA University of Queensland, St Lucia, Brisbane, 

Australia dan Sarjana Ekonomi Universitas 

Gadjah Mada. Beliau juga menjabat sebagai 

Asisten Deputi Investasi Strategis di Kedeputian 

Pertambangan dan Investasi di Kementerian 

Koordinator Maritim dan Investasi.

A. TOTOK BUDISANTOSO
Anggota Komite Audit
Menjabat sejak 2 Agustus 2022

Lahir di Yogyakarta 19 Desember. Warga Negara 

Indonesia Menjabat sebagai Anggota komite 

Audit Committee Membership 
Profile

Chairman of Audit Committee 
Served until May 25, 2022

Born in Gresik, January 13. Indonesian citizen. He 

is trusted to be an Independent Commissioner 

as well as Chairman of the Remuneration and 

Nomination Committee since January 1, 2018. He 

holds an S-1 degree from the Universitas Indonesia 

and an S-2 from Universitas Mercu Buana. He also 

has work experience in various places including as 

a Member of the Public General Affairs Team of PT 

Pertamina EP Cepu.

Chairman of Audit Committee 
Appointed on June 24, 2022

Born in Ngada, East Nusa Tenggara 05 July. 

Indonesian Citizen. He was appointed as an 

Independent Commissioner as well as Chairman of 

the Audit Committee since May 25, 2022. He holds a 

Ph.D from University of Canberra, Bruce, Canberra, 

Australia; MBA University of Queensland, St Lucia, 

Brisbane, Australia and Bachelor of Economics 

Universitas Gadjah Mada. He also serves as Assistant 

Deputy for Strategic Investment at the Deputy 

for Mining and Investment at the Coordinating 

Ministry for Maritime and Investment.

Member of Audit Committee 
Appointed on August 2, 2022

Born in Yogyakarta December 19. Indonesian 

citizen. Appointed as Member of Audit committee 
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Audit sejak 1 Januari 2019. Memperoleh gelar 

sarjana Akuntansi dari Fakultas Bisnis dan 

Ekonomika Universitas Gadjah Mada (1997). 

Meraih gelar Master of Business Administration 

(MBA) dari Assumption University (2004) dan 

menyelesaikan program Doktoral (Dr) dari UNS 

(2018).   Berpengalaman sebagai akuntan di 

PT. NPI (1997) dan sejak tahun 1998 hingga saat 

ini menjadi staff pengajar di Program Studi 

Akuntansi di Universitas Atma Jaya Yogyakarta 

baik di kelas reguler maupun internasional. Aktif 

melakukan penelitian dan mempublikasikan 

paper baik konferensi internasional maupun 

jurnal nasional dan internasional. Menerbitkan 

beberapa buku ajar maupun referensi seperti 

Bank dan Lembaga Keuangan Lain, Auditing: 

Dasar-Dasar Audit Laporan Keuangan, Riset 

Berbasis Internet dan Akuntansi Manajerial. Saat 

ini aktif sebagai kolumnis untuk opini bidang 

bisnis dan akuntansi di Harian Jogja. Saat ini juga 

menjadi trainer bidang akuntansi dan keuangan 

di Lembaga Pelatihan Prodiklat.

FATKHUL MUJIB**
Anggota Komite Audit
Menjabat sejak 2 Agustus 2022

Lahir pada tanggal 12 Februari. Warga negara 

Indonesia menjabat sebagai anggota komite 

Audit sejak 28 Juli 2021. Memperoleh gelar sarjana 

Ekonomi dari Universitas Diponegoro (2007) dan 

Universitas Gajah Mada (2011) serta pascasarjana 

Trilogy University tahun 2015. Memiliki pengalaman 

kerja sebagai peneliti Lembaga demografi FEB 

Universitas Indonesia, Pusat Penelitian Pranata 

Pembangunan Sekolah Kajian Stratejik dan 

Global UI, dan Dosen STEINU Arridho Depok. Aktif 

melakukan penelitian dan mempublikasikan 

since January 1, 2019. Obtained his bachelor's 

degree in Accounting from the Faculty of Business 

and Economics, Universitas Gadjah Mada (1997). 

He holds a Master of Business Administration 

(MBA) from Assumption University (2004) and 

completed a Doctoral program (Dr) from UNS 

(2018). Experienced as an accountant at PT. 

NPI (1997) and since 1998 until now has been a 

teaching staff in the Accounting Study Program at 

Universitas Atma Jaya Yogyakarta both in regular 

and international classes. Actively conduct research 

and publish papers both international conferences 

and national and international journals. Published 

several textbooks and references such as Banks 

and Other Financial Institutions, Auditing: Basics 

of Financial Statement Auditing, Internet-Based 

Research and Managerial Accounting. Currently 

active as a columnist for business and accounting 

opinions in Jogja Daily. Currently also a trainer in 

accounting and finance at the Prodiklat Training 

Institute.

Member of Audit Committee 
Appointed on August 2, 2022

Born on February 12. Indonesian citizen has 

served as a member of the Audit committee since 

July 28, 2021. Obtained his bachelor's degree 

in Economics from Universitas Diponegoro 

(2007) and Universitas Gajah Mada (2011) and 

postgraduate Universitas Trilogi in 2015. He has 

work experience as a researcher at the Institute of 

Demography FEB Universitas Indonesia, Research 

Center for Development Institutions of the School 

of Strategic and Global Studies UI, and Lecturer of 

STEINU Arridho Depok. Actively conduct research 
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paper baik konferensi internasional maupun 

jurnal nasional dan internasional.

Kualifikasi Pendidikan dan 
Pengalaman Kerja Komite Audit

Per 31 Desember 2022, kualifikasi pendidikan dan 

pengalaman kerja Ketua dan Anggota Komite 

Audit adalah sebagai berikut.

Kualifikasi	Pendidikan	dan	Pengalaman	Kerja	Komite	Audit
Educational Qualifications and Work Experience of Audit Committee 

Nama
Name

Jabatan
Position

Pendidikan
Education

Pengalaman kerja
Working Experience

Zainal Abidin* Ketua
Chairman

•  S1 Sastra Universitas Indonesia 
(2012)

•  S2 Manajemen Mercu Buana 
(2018)

•  Bachelor of Literature 
Universitas Indonesia (2012)

•  Master of Business 
Administration Universitas 
Mercu Buana (2018)

• Public General Affairs di PT Pertamina EP Cepu
• Komisaris PT Phapros Tbk
• Public General Affairs at PT Pertamina EP Cepu
• Commissioner of PT Phapros Tbk

Bimo 
Wijayanto**

Ketua
Chairman

• S1 Ekonomi Universitas 
Gadjah Mada (1995)

• MBA Accounting and Finance 
Univesity of Queensland 
(2004)

• Ph.D NATSEM University of 
Canberra (2010)

• Bachelor of Economics 
Universitas Gadjah Mada(1995)

• MBA Accounting and Finance 
University of Queensland 
(2004)

• Ph.D NATSEM University of 
Canberra (2010)

• Asisten Deputi Investasi Strategis, Kedeputian Bidang 
Koordinasi Investasi dan Pertambangan, Kemenko Marves RI.

• Komisaris PT Phapros Tbk
• Komisaris PT Inka Multi Solusi
• Tenaga Ahli Utama Polhukam Kantor Staf Presiden RI
• Tenaga Ahli Utama Kajian dan Pengelolaan Isu-isu Sosial, 

Budaya dan Ekologi Strategis Kantor Staf Presiden RI
• Assistant Deputy for Strategic Investment, Deputy for 

Investment and Mining Coordination, Coordinating 
Ministry for Marves RI. 

• Commissioner of PT Phapros Tbk
• Commissioner of PT Inka Multi Solusi
• Main Expert of Polhukam of the Presidential Staff Office of 

the Republic of Indonesia
• Main Expert on the Study and Management of Strategic 

Social, Cultural and Ecological Issues of the Presidential 
Staff Office of the Republic of Indonesia

A. Totok 
Budisantoso***

Anggota
Member

• S1 Akuntansi –UGM (1997)
• S2 MBA – Assumption 

University (2004)
• S3 Doktor- UNS 2018
• Bachelor of Accounting 

Universitas Gadjah Mada 
(1997)

• Master of Business 
Administration Assumption 
University (2004)

•  Doctorate (PhD) Universitas 
Sebelas Maret (2018)

• Staff Accounting PT. NPI 1997
• Dosen Tetap Prodi Akuntansi, Fakultas Bisnis dan 

Ekonomika Universitas Atma Jaya Yogyakarta, 
1998-sekarang

• Insruktur Keuangan dan Perpajakan Prodiklat
• Accounting Staff of PT. NPI 1997
• Permanent Lecturer of Accounting Study Program, 

Faculty of Business and Economics, Atma Jaya University 
Yogyakarta, 1998 – Present 

•  Financial Structure and Taxation Prodiklat

and publish papers both international conferences 

and national and international journals. 

Educational qualifications and 
work experience of the Audit 
Committee
As of December 31, 2022, the educational 

qualifications and work experience of the Chairman 

and Members of the Audit Committee are as follows. 
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Kualifikasi	Pendidikan	dan	Pengalaman	Kerja	Komite	Audit
Educational Qualifications and Work Experience of Audit Committee 

Nama
Name

Jabatan
Position

Pendidikan
Education

Pengalaman kerja
Working Experience

Fatkhul 
Mujib***

Anggota
Member

• SI Ekonomi Universitas 
Diponegoro

• S1 Ekonomi Universitas Gajah 
Mada

• S2 Manajemen Universitas 
Indonesia (2015)

• Bachelor of Economices 
Universitas Diponegoro

• Bachelor of Economices 
Universitas Gajah Mada

• Master of Business 
Administration Universitas 
Indonesia (2015)

• Peneliti Lembaga Demografi Fakultas Ekonomi dan Bisnis 
Univ. Indonesia 2018 – 2020:

• Dosen STEINU Arridho Depok 2018 – 2021 
• Direktur PT. Catur Reksa Vidyanatha 2019 – 2020 
• Peneliti PT. Makara Mas Holding Company Universitas 

Indonesia 2012 – 2019
• Asisten Lembaga Penyelidikan Ekonomi dan Masyarakat 

(LPEM) FEB UI 2019 
• Asisten Peneliti P2M Fakultas Teknis Mesin Universitas 

Indonesia 2019 
• Peneliti Direktorat Riset dan Pengabdian Masyarakat 

(DRPM) Univ. Indonesia 2018 
• Dosen Tidak Tetap Universitas Trilogi 2018
• Researcher of the Institute of Demography, Faculty of 

Economics and Business, Univ. Indonesia 2018 – 2020:
•   Lecturer of STEINU Arridho Depok 2018 – 2021
• Director of PT. Catur Reksa Vidyanatha 2019 – 2020 
• Researcher PT. Makara Mas Holding Company, University of 

Indonesia 2012 – 2019
• Assistant to the Institute for Economic and Social Research 

(LPEM) FEB UI 2019 
• P2M Research Assistant, Faculty of Mechanical 

Engineering, Universitas Indonesia 2019 
• Researcher of the Directorate of Research and Community 

Service (DRPM) Univ. Indonesia 2018 
• Universitas Trilogi Non-Permanent Lecturer 2018

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 24 Juni 2022
(*** Menjabat sejak 2 Agustus 2022

Independensi Komite Audit
Sesuai dengan Peraturan Bapepam-LK tentang 

Komite Audit yang mensyaratkan bahwa Komite 

Audit sedikitnya terdiri dari tiga anggota, satu di 

antaranya adalah Komisaris yang tidak terafiliasi 

yang bertindak sebagai ketua, sementara 

dua anggota lainnya harus merupakan pihak 

independen, minimal satu di antaranya harus 

memiliki keahlian dalam bidang akuntansi 

dan/atau keuangan. Untuk memenuhi syarat 

independensi tersebut, anggota Komite bukan 

sebagai pejabat eksekutif KAP yang memberikan 

jasa audit dan/atau jasa   non-audit kepada 

Perseroan dalam jangka waktu enam bulan 

(* Served until May 25, 2022
(** Appointed on June 24, 2022
(*** Appointed on August 2, 2022

Independence of Audit Committee
By Bapepam-LK Regulation on Audit Committee 

which requires that the Audit Committee 

consist of at least three members, one of whom 

is an unaffiliated Commissioner acting As 

chairman, while the other two members must be 

independent parties, at least one of them must 

have expertise in accounting and/or finance. To 

meet the independence requirements, members 

of the Committee are not executive officers of 

KAP who provide audit and/or non-audit services 

to the Company within a period of six months last 

before his appointment as a member of the Audit 

Committee. Members of the Audit Committee 
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terakhir sebelum penunjukannya sebagai anggota 

Komite Audit. Anggota Komite Audit juga tidak 

memiliki hubungan keuangan, kepengurusan, 

kepemilikan saham dan/atau hubungan keluarga 

dengan Dewan Komisaris, Direksi, dan/atau 

Pemegang Saham Pengendali atau hubungan 

dengan Perseroan, yang dapat mempengaruhi 

independensi mereka.

Komite Audit diketuai oleh Komisaris Independen 

dan dua anggota dari kalangan profesional dan 

berasal dari luar Perseroan. Hal tersebut telah 

memenuhi ketentuan dalam Keputusan Ketua 

Badan Pengawas Pasar Modal Nomor Kep-29/

PM/2004 tentang Pembentukan dan Pedoman 

Pelaksanaan Kerja Komite Audit sebagaimana 

telah diubah dan menjadi Lampiran Keputusan 

Ketua Bapepam LK No 643/BL/2012. Komite Audit 

melaksanakan tugas dan tanggung jawabnya 

secara profesional dan independen.

Pernyataan Tentang Independensi Komite Audit
Statement on the Independence of the Audit Committee

Aspek
Aspects

Bimo 
Wijayanto**

Zainal 
Abidin*

A. Totok
Budisantoso

Fatkhul 
Mujib

Tidak memiliki hubungan 
keuangan dengan Dewan 
Komisaris dan Direksi

Does not have f inancial 
relationship with the Board 
of Commissioners and 
Board of Directors

3 3 3 3

Tidak memiliki hubungan 
kepemilikan saham di 
Phapros

Does not have a 
shareholding relationship in 
Phapros

3 3 3 3

Tidak memiliki hubungan 
keluarga dengan Dewan 
Komisaris, Direksi, dan/atau 
sesama anggota Komite 
Audit & Remunerasi

Not related to the Board 
of Commissioners, Board 
of Directors, and/or fellow 
members of the Audit & 
Remuneration Committee

3 3 3 3

Tidak menjabat sebagai 
pengurus partai politik, 
pejabat pemerintah

Does not serve as an 
administrator of a political 
party, government off icial

3 3 3 3

also do not have financial, management, share 

ownership and/or family relationships with the 

Board of Commissioners, Board of Directors, and/or 

Shareholders Controllers or relationships with the 

Company, which may affect their independence.

The Audit Committee is chaired by an Independent 

Commissioner and two members from professional 

circles and from outside the Company. This has 

complied with the provisions in the Decree of 

the Chairman of the Capital Market Supervisory 

Agency Number Kep-29/PM/2004 concerning the 

Establishment and Work Guidelines of the Audit 

Committee as amended and became an Annex to 

the Decree of the Chairman of Bapepam LK No 643/

BL/2012. The Audit Committee carries out its duties 

and responsibilities professionally and independently. 
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Tugas dan Tanggung Jawab 
Komite Audit
Komite Audit menjalankan tugas, wewenang dan 

tanggung jawab sesuai yang ditetapkan dalam 

Piagam Komite Audit yakni antara lain sebagai 

berikut:

• Melakukan penelaahan atas informasi keuangan 

yang akan dikeluarkan Perseroan kepada publik 

dan/atau pihak otoritas, antara lain laporan 

keuangan, proyeksi, dan laporan lainnya terkait 

dengan informasi keuangan Perseroan.

• Melakukan penelaahan atas ketaatan terhadap 

peraturan perundang-undangan yang 

berhubungan dengan kegiatan Perseroan

• Memberikan pendapat independen dalam hal 

terjadi perbedaan pendapat antara Manajemen 

dan Akuntan atas jasa yang diberikannya.

• Memberikan rekomendasi kepada Dewan 

Komisaris mengenai penunjukan Akuntan 

yang didasarkan pada independensi, ruang 

lingkup penugasan, dan fee.

• Melakukan penelaahan atas pelaksanaan 

pemeriksaan oleh auditor internal dan 

mengawasi pelaksanaan tindak lanjut oleh 

Direksi atas temuan auditor internal

• Melakukan penelaahan terhadap aktivitas 

pelaksanaan Manajemen Risiko dan Tata 

Kelola Perusahaan yang dilakukan oleh 

Direksi, jika Perseroan tidak memiliki fungsi 

pemantau risiko di bawah Dewan Komisaris.

• Menelaah pengaduan yang berkaitan dengan 

proses akuntansi dan pelaporan keuangan 

Perseroan.

• Menelaah dan memberikan saran kepada 

Dewan Komisaris terkait dengan adanya 

potensi benturan kepentingan Perseroan.

Duties and Responsibilities of 
the Audit Committee
The Audit Committee carries out duties, 

authorities, and responsibilities as stipulated in 

the Audit Committee Charter, namely as follows: 

• Review the financial information that will be 

released by the Company to the public and/

or authorities, including financial statements, 

projections, and other reports related to the 

Company's financial information.

•    Reviewing compliance with laws and 

regulations related to the Company's activities 

• Provide independent opinion in the event of 

a difference of opinion between Management 

and Accountants for the services provided. 

• Provide recommendations to the Board of 

Commissioners regarding the appointment of 

Accountants based on independence, scope 

of assignment, and fees.

• Reviewing the implementation of audits 

by internal auditors and supervising the 

implementation of follow-up actions by the 

Board of Directors on the findings of internal 

auditors 

• Review the implementation activities of Risk 

Management and Corporate Governance 

carried out by the Board of Directors, if the 

Company does not have a risk monitoring 

function under the Board of Commissioners.

• Review complaints related to the Company's 

accounting and financial reporting processes. 

• Review and provide advice to the Board of 

Commissioners related to the potential conflict 

of interest of the Company.

• Maintain the confidentiality of the Company's 



PT PHAPROS Tbk  2022  INTEGRATED ANNUAL REPORT

338

INTRO
Introduction

LAPORAN MANAJEMEN
Management Report

PROFIL PERUSAHAAN
Company Profile

SUMBER DAYA MANUSIA
Human Resources

01 02 03 04

• Menjaga kerahasiaan dokumen, data dan 

informasi Perseroan.

Pelaksanaan Tugas dan 
Tanggung Jawab Komite Audit 
Tahun 2022
Dalam rangka memastikan implementasi Tata 

Kelola Perusahaan yang Baik telah dikelola 

dengan efektif, berikut di bawah ini beberapa 

kegiatan terkait audit dan pengawasan yang telah 

dilakukan oleh Komite Audit sepanjang tahun 

2022 yakni antara lain sebagai berikut:

Auditor Independen
Pada 2022, Perseroan menunjuk KAP 

Hendrawinata Hanny Erwin & Sumargo sebagai 

auditor independen untuk melaksanakan audit 

tahun buku 2022. Penunjukan KAP Hendrawinata 

Hanny Erwin & Sumargo sebagai auditor 

independen sesuai Surat Keputusan Dewan 

Komisaris yang merupakan mandat RUPS untuk 

mendelegasikan kewenangan penetapan KAP 

kepada Dewan Komisaris.

Komite Audit telah menelaah dan membahas 

dengan KAP Hendrawinata Hanny Erwin & 

Sumargo terkait dengan kualitas dan akseptabilitas 

dari standar akuntansi keuangan yang diterapkan 

oleh Perseroan yakni sesuai standar akuntansi 

keuangan yang berlaku di Indonesia, International 

Financial Reporting Standard (IFRS), Peraturan 

OJK dan perundangan lain yang berlaku.

Eksternal Audit
1. Komite Audit telah menelaah laporan 

manajemen mengenai evaluasi efektivitas 

pengendalian internal atas pelaporan 

documents, data and information.

Implementation of Duties and 
Responsibilities of the Audit 
Committee in 2022
To ensure that the implementation of Good 

Corporate Governance has been managed 

effectively, below are some activities related to 

audit and supervision that have been carried out 

by the Audit Committee throughout The years 

2022 include the following:

Independent Auditor
In 2022, the Company appointed KAP Hendrawinata 

Hanny Erwin & Sumargo as independent auditors 

to carry out the audit for the 2022 financial year. 

The appointment of KAP Hendrawinata Hanny 

Erwin & Sumargo as an independent auditor 

in accordance with the Decree of the Board of 

Commissioners which is the mandate of the GMS 

to delegate the authority to determine the KAP to 

the Board of Commissioners.

The Audit Committee has reviewed and discussed 

with KAP Hendrawinata Hanny Erwin & Sumargo 

related to the quality and acceptability of financial 

accounting standards applied by the Company, 

namely according to the standards Financial 

accounting applicable in Indonesia, International 

Financial Reporting Standard (IFRS), OJK 

Regulations and other applicable laws. 

External Audit
1. The Audit Committee has reviewed the 

management report regarding the evaluation 

of the effectiveness of internal control over the 
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keuangan Perusahaan dan hasil pembahasan 

dengan Akuntan Publik mengenai efektivitas 

pengendalian internal tersebut. Komite Audit 

juga telah membahas rencana manajemen 

untuk memitigasi kelemahan-kelemahan 

pengendalian internal atas laporan keuangan 

tersebut agar tidak terjadi kembali pada 2022.

2. Komite Audit telah membahas dengan 

internal auditor Perseroan dan Hendrawinata 

Hanny Erwin & Sumargo mengenai seluruh 

lingkup dan rencana audit mereka. Komite 

Audit telah mengadakan rapat-rapat dengan 

internal auditor dan Hendrawinata Hanny 

Erwin & Sumargo, untuk membahas hasil 

pemeriksaan dan hasil evaluasi mereka 

terhadap pengendalian internal atas 

pelaporan keuangan serta kualitas pelaporan 

keuangan Perusahaan secara keseluruhan.

Internal Auditor
1. Komite Audit menelaah rancangan Program 

Kerja Audit Tahunan (PKAT) Unit Internal Audit 

tahun 2022 yang disusun berdasarkan tingkat 

risiko perusahaan (risk-based audit).

2. Komite Audit menelaah dan membahas hasil 

temuan atau konsultasi internal termasuk 

rekomendasinya terhadap pelaksanaan PKAT 

dan melakukan monitoring tindak lanjutnya.

Frekuensi dan Tingkat 
Kehadiran Rapat Komite Audit
Sepanjang tahun 2022, Komite Audit telah 

melaksanakan tiga belas kali rapat, yang terdiri 

dari rapat internal Komite Audit, rapat gabungan 

dengan mitra kerja serta rapat dengan Eksternal 

Auditor dengan tingkat kehadiran sebagai berikut:

Company's financial reporting and the results 

of discussions with the Public Accountant 

regarding the effectiveness of internal control of 

these. The Audit Committee has also discussed 

management's plan to mitigate weaknesses in 

internal control over the financial statements 

so that they do not occur again in 2022.

2. The Audit Committee has discussed with the 

Company's internal auditors and Hendrawinata 

Hanny Erwin & Sumargo regarding the entire 

scope and plan of their audit. The Audit 

Committee has held meetings with internal 

auditors and Hendrawinata Hanny Erwin 

& Sumargo, to discuss the results of the 

examination and the results of their evaluation 

of internal control over financial reporting as 

well as the quality of the Company's overall 

financial reporting. 

Internal Auditor
1. The Audit Committee reviews the draft of the 

Internal Audit Unit Annual Audit Work Program 

(PKAT) for 2022 which is prepared based on the 

company's risk level (risk-based audit). 

2.  The Audit Committee reviews and discusses 

the findings or internal consultations including 

recommendations on the implementation of 

PKAT and monitors its follow-up. 

Frequency and Attendance Rate 
of Audit Committee Meetings
Throughout 2022, the Audit Committee has 

held thirteen meetings, consisting of internal 

Audit Committee meetings, joint meetings with 

partners and meetings with External Auditors 

with attendance rates as follows:
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Frekuensi dan Tingkat Kehadiran Rapat Komite Audit
Frequency and attendance rate of Audit Committee meetings

Nama
Name

Jabatan
Position

Jumlah Rapat
Number of Meetings

Kehadiran
Attendance %

Zainal Abidin* Ketua Chairman 5 5 100%

Bimo Wijayanto** Anggota Member 7 6 85%

A. Totok Budisantoso*** Anggota Member 13 13 100%

Fatkhul Mujib*** Anggota Member 13 13 100%

(* Menjabat hingga 25 Mei 2022
(** Menjabat sejak 24 Juni 2022
(*** Menjabat sejak 2 Agustus 2022

Agenda Rapat Komite Audit
Agenda Rapat Komite Audit 
Audit Committee Meeting Agenda

Tanggal 
Tanggal 

Agenda Rapat
Meeting Agenda

26 Januari 2022/
January 26, 2022

1. Pembahasan Kinerja YTD Desember 2021
2. Lain-lain

1. YTD December 2021 Performance Discussion
2. Others

25 Februari 2022/ 
February 25, 2022

1. Pembahasan Kinerja YTD Januari 2022
2. Lain-lain

1. YTD January 2022 Performance Discussion
2. Others

26 Maret 2022/  
March 26, 2022

1. Pembahasan Kinerja YTD Februari 2022
2. Lain-lain

1. YTD February 2022 Performance Discussion
2. Others

22 April 2022/ April 
22, 2022

1. Pembahasan Kinerja YTD Maret 2022
2. Lain-lain

1. YTD March 2022 Performance Discussion
2. Others

17 Mei 2022/ May 17, 
2022

1. Pembahasan Kinerja YTD April 2022
2. Lain-lain

1. YTD April 2022 Performance Discussion
2. Others

22 Juni 2022/ June 
22, 2022

1. Pembahasan Kinerja YTD Mei 2022
2. Kajian Proses Divestasi Aset Tidak Produktif
3. Lain-lain

1. YTD May 2022 Performance Discussion
2. Review of the Divestment Process of 

Unproductive Assets
3. Others

20 Juli 2022/ July 20, 
2022

1. Pembahasan Kinerja YTD Juni 2022
2. Realisasi KPI
3. Kajian Proses Divestasi Aset Tidak Produktif
4. Lain-lain

1. YTD June 2022 Performance Discussion
2. KPI Realization
3. Review of the Divestment Process of 

Unproductive Assets
4. Others

31 Agustus 2022/ 
August 31, 2022

1. Pembahasan Kinerja YTD Juli 2022
2. KPI
3. Lain-lain

1. YTD July 2022 Performance Discussion
2. KPIs
3. Others

27 September 2022/ 
September 27, 2022

1. Pembahasan Kinerja YTD Agustus 2022
2. KPI
3. Laporan Triwulan Manajemen dan Keuangan
4. Persiapan Meeting dengan BOD PT Kimia 

Farma Tbk
5. Lain-lain

1. YTD August 2022 Performance Discussion
2. KPIs
3. Management and Financial Quarterly Report 
4. Meeting Preparation with BOD PT Kimia 

Farma Tbk
5. Others

25 October 2022/ 
October 25, 2022

1. Pembahasan Kinerja YTD September 2022
2. KPI
3. Laporan Triwulan Manajemen dan Keuangan
4. Lain-lain

1. YTD September 2022 Performance Discussion
2. KPIs
3. Management and Financial Quarterly Report 
4. Others

(* Served until May 25, 2022
(** Appointed on June 24, 2022
(*** Appointed on August 2, 2022

Audit Committee Meeting Agenda
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Agenda Rapat Komite Audit 
Audit Committee Meeting Agenda

Tanggal 
Tanggal 

Agenda Rapat
Meeting Agenda

23 November 2022/ 
November 23, 2022

1. Pembahasan Kinerja YTD Oktober 2022
2. Laporan Manajemen dan Keuangan Oktober 

2022
3. KPI
4. Pembahasan RKAP 2023
5. Lain-lain

1. YTD October 2022 Performance Discussion
2. Management and Financial Report October 

2022
3. KPIs
4. Discussion of RKAP 2023
5. Others

19 Desember 2022/ 
December 19, 2022

1. Pembahasan Asset Kendaraan PT Phapros 
Tbk

Discussion of Vehicle Assets of PT Phapros Tbk
December 21, 2022

21 Desember 2022/ 
December 21, 2022

1. Pembahasan Kinerja YTD November 2022
2. Laporan Manajemen dan Keuangan 

November 2022
3. KPI
4. Lain-lain

1. YTD November 2022 Performance 
Discussion

2. Management and Financial Report 
November 2022

3. KPIs
4. Othres

Program Pelatihan Komite Audit
Audit Committee Training Program

Nama
Name

Pengembangan Kompetensi
Competency Development

Waktu
Time

Penyelenggara
Organizers

Bimo Wijayanto Penerapan Manajemen 
Risiko Pada BUMN

Implementation of Risk 
Management in SOEs

20 Oktober 2022 Human Capital  
PT Phapros Tbk

Fatkhul Mujib Peningkatan Penggunaan 
Produksi Dalam Negeri di 
Lingkungan BUMN

Increased Use of Domestic 
Production in SOEs

25 Juni 2022 BPKP Bidang 
Akuntan Negara

Penerapan Manajemen 
Risiko Pada BUMN

Implementation of Risk 
Management in SOEs

20 Oktober 2022 Human Capital  
PT Phapros Tbk

Totok Budi 
Santoso

Peningkatan Penggunaan 
Produksi Dalam Negeri di 
Lingkungan BUMN

Increased Use of Domestic 
Production in SOEs

25 Juni 2022 BPKP Bidang 
Akuntan Negara

Penerapan Manajemen 
Risiko Pada BUMN

Implementation of Risk 
Management in SOEs

20 Oktober 2022 Human Capital  
PT Phapros Tbk

Penilaian oleh Dewan Komisaris

Dewan Komisaris menilai kinerja Komite Audit dan 

masing-masing anggota Komite Audit sekurang-

kurangnya 1 (satu) kali dalam setahun. Pada tahun 

2022, penilaian kinerja yang diberikan oleh Dewan 

Komisaris adalah sebagai berikut:

Assessment by the Board of 
Commissioners
The Board of Commissioners assesses the 

performance of the Audit Committee and each 

member of the Audit Committee at least 1 (one) 

time a year. In 2022, the performance appraisals 

given by the Board of Commissioners are as follows:
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Penilaian oleh Dewan Komisaris
Assessment by the Board of Commissioners

Nama
Name

Jabatan
Position

Kemampuan 
Teknis

Technical 
Capabilities

Kemampuan 
Pengawasan
Surveillance 
Capabilities

Komitmen
Commitment

Komunikasi
Communication

A. Totok Budisantoso Anggota/Member Baik/Good Baik /Good Baik /Good Baik /Good

Fatkhul Mujib Anggota /Member Baik /Good Baik /Good Baik /Good Baik /Good

KOMITE RISIKO DAN GCG
Risk and GCG Committee

Komite Risiko dan GCG bertanggung jawab 

kepada Dewan Komisaris dan membantu Dewan 

Komisaris dalam pelaksanaan tugasnya agar 

pengelolaan Perseroan dapat berlangsung 

dengan efisien dan efektif melalui sistem dan 

pelaksanaan pengawasan yang kompeten dan 

independen.

Dasar Pembentukan Komite Risiko 
dan GCG
Dasar pembentukan Komite Risiko dan GCG, 

antara lain:

1. Undang-undang Nomor 19 tahun 2003 

tentang BUMN;

2. Peraturan Menteri Negara BUMN Nomor: PER- 

09/MBU/2012 tentang Penerapan Tata Kelola 

Perusahaan yang Baik pada BUMN;

3. Peraturan Menteri Negara BUMN Nomor: 

PER- 12/MBU/2012 tentang Organ Pendukung 

Dewan Komisaris.

The Risk and GCG Committee is responsible to the 

Board of Commissioners and assists the Board of 

Commissioners in carrying out its duties so that 

the management of the Company can take place 

efficiently and effectively through the system and 

competent and independent implementation of 

supervision.

Basis for Risk and GCG Committee 
Establishment
The basis for the establishment of the Risk and 

GCG Committee includes:

1. Law Number 19 of 2003 concerning SOEs;

2.   Regulation of the State Minister of SOEs 

Number: PER-09/MBU/2012 concerning the 

Implementation of Good Corporate Governance 

in SOEs;

3.  Regulation of the State Minister of SOEs Number: 

PER-12/MBU/2012 concerning Supporting 

Organs of the Board of Commissioners;
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Piagam Komite Risiko dan GCG
Dalam menjalankan tugasnya, Komite Risiko dan 

GCG memiliki pedoman kerja yang dijabarkan 

dalam Piagam Komite manajemen risiko dan GCG

Adapun isi Piagam Komite manajemen risiko dan 

GCG antara lain: Latar belakang, tujuan, organisasi, 

pelaksanaan kegiatan, Hubungan dengan pihak 

yang terkait, rapat komite risiko, laporan komite 

Risiko, kode etik dan penutup

Struktur, Keanggotaan dan 
Keahlian Komite Risiko dan GCG

Komite Risiko dan GCG paling kurang terdiri 

dari 3 (tiga) orang anggota yang berasal dari 

Komisaris Independen dan pihak dari luar 

Perseroan. Komite Manajemen Risiko dan Good 

Corporate Governance diketuai oleh Komisaris 

Independen yang ditetapkan dan diangkat 

berdasarkan Keputusan Dewan Komisaris. Pihak 

dari luar Perseroan yang diangkat adalah pihak 

luar/independen yang memiliki keahlian memiliki 

pemahaman yang baik tentang Corporate 

Governance dan self assessment atau bisnis 

Perseroan dan anak perusahaan. 

Risk and GCG Committee Charter
In carrying out its duties, the Risk and GCG 

Committee has work guidelines which are 

described in the Risk Management and GCG 

Committee Charter.

 

The contents of the Risk Management and 

GCG Committee Charter include: Background, 

objectives, organization, implementation of 

activities, Relations with related parties, risk 

committee meetings, Risk committee report, 

code of conduct and conclusion

Structure, Membership and 
Expertise of the Risk and GCG 
Committee 
The Risk and GCG Committee consists of at 

least 3 (three) members from Independent 

Commissioners and parties from outside the 

Company. The Risk Management and Good 

Corporate Governance Committee is chaired by an 

Independent Commissioner who is determined 

and appointed based on the Decision of the 

Board of Commissioners. Parties from outside 

the Company who are appointed are external / 

independent parties who have expertise in having 

a good understanding of Corporate Governance 

and self-assessment or the Company's business 

and subsidiaries.
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Susunan Keanggotaan Komite Risiko dan GCG 
Composition of Risk and GCG Committee 

Nama
Name

Jabatan
Position

SK Pengangkatan
Appointment Decree

Periode Jabatan
Tenure

Masrizal Syarief, Apt Ketua Chairman SK Nomor 05/
SK.KOM/PH/VII/2021 
tanggal 28 Juli 2021
dated July 28, 2021

1 tahun dan dapat diperpanjang bila 
diperlukan sesuai dengan aturan yang berlaku
1 year and can be extended if needed by 
applicable rules

Haryajid Ramelan, SE. 
MM, CRP, CSA, CIB, 
CPIA

Anggota Member SK Nomor 05/
SK.KOM/PH/VII/2021 
tanggal 28 Juli 2021
dated July 28, 2021

1 tahun dan dapat diperpanjang bila 
diperlukan sesuai dengan aturan yang berlaku
1 year and can be extended if needed by 
applicable rules

DR. Jadmiko Anom 
Husodo, SH., MH.

Anggota Member SK Nomor 05/
SK.KOM/PH/VII/2021 
tanggal 28 Juli 2021
dated July 28, 2021

1 tahun dan dapat diperpanjang bila 
diperlukan sesuai dengan aturan yang berlaku
1 year and can be extended if needed by 
applicable rules

Profil Komite Risiko dan GCG

MASRIZAL ACHMAD SYARIEF
Ketua Komite Risiko dan GCG 

Lahir di Payakumbuh, 7 Agustus. Warga Negara 

Indonesia Beliau menjabat sebagai Komisaris 

PT Phapros Tbk sejak April 2008 dan kembali 

ditetapkan berdasarkan keputusan RUPS Tahunan 

tanggal 26 Agustus 2019. Gelar Sarjana Farmasi 

dan Apoteker diperolehnya dari Universitas 

Gadjah Mada, Yogyakarta pada 1982. Beliau 

memulai karir profesionalnya di PT Kimia Farma 

(1982-1985). Sejak 1986, Beliau berwiraswasta dan 

sampai saat ini mengelola Graha Ismaya Ltd.

HARYAJID RAMELAN
Anggota Komite Risiko dan GCG

Lahir di Jakarta, 24 Juni. Warga Negara Indonesia 

Beliau menjabat sebagai anggota Komite Risiko 

dan GCG PT Phapros Tbk. sejak 1 Oktober 2015. 

Meraih gelar Master di bidang Manajemen 

Keuangan dari Universitas Mercu Buana, Jakarta, 

Risk and GCG Committee Profile

Chairman of Risk and GCG Committee

Born in Payakumbuh, August 7. Indonesian Citizen 

He has served as Commissioner of PT Phapros Tbk 

since April 2008 and was re-appointed based on 

the resolution of the Annual GMS dated August 

26, 2019. He obtained his Bachelor of Pharmacy 

and Pharmacist degree from Universitas 

Gadjah Mada, Yogyakarta in 1982. He started his 

professional career at PT Kimia Farma (1982-1985). 

Since 1986, he has been self-employed and until 

now manages Graha Ismaya Ltd.

Member of Risk and GCG Committee

Born in Jakarta, June 24. Indonesian Citizen He 

serves as a member of the Risk and GCG Committee 

of PT Phapros Tbk. since October 1, 2015. He holds 

a Master's degree in Financial Management from 

Universitas Mercu Buana, Jakarta, and professional 
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dan sertifikat profesi untuk berbagai spesialisasi, 

termasuk Manajemen Risiko dan Self Assessment, 

Internal Audit, beliau meniti karir panjang di Pasar 

Modal terutama di Analis dan Manajer Investasi 

dan saat ini Komisaris di PT. Citra Sukses Analis, 

Komisaris di PT. Reksa Madani Candradimuka, 

Direktur Utama di Lembaga Sertifikasi Profesi 

Pasar Modal (2014–sekarang), dan Komite Haircut 

KPEI (2010–2015). Untuk Organisasi di Pasar Modal, 

beliau sempat menjadi Ketua Umum Asosiasi 

Analis Efek Indonesia (AAEI) periode 2012 2018 dan 

saat ini masih menjadi Pengurus di Organisasi 

Profesi Pasar Modal yakni PROPAMI (Perkumpulan 

Profesi Pasar Modal) sebagai Sekretaris Jenderal 

untuk periode 2020 – 2023.

JADMIKO ANOM HUSODO
Anggota Komite Risiko dan GCG

Lahir di Surakarta, 24 April. Warga Negara 

Indonesia Beliau menjabat sebagai anggota 

Manajemen Risiko dan Self Assesment PT 

Phapros Tbk. Sejak 15 Januari 2019. Meraih gelar 

Sarjana di bidang Ilmu Hukum dari Universitas 

Sebelas Maret, Surakarta, gelar Magister Hukum 

dari Universitas Sebelas Maret, Surakarta, dan 

gelar Doktor Ilmu Hukum dari Universitas Sebelas 

Maret, Surakarta. Beliau adalah Dosen di Fakultas 

Hukum di Universitas Sebelas Maret, Surakarta, 

dan saat ini menjabat sebagai Kepala Pusat 

Penelitian dan Pengkajian Konstitusi dan HAM 

LPPM Universitas Sebelas Maret, dan anggota 

Satuan Pengawas Intern Universitas Sebelas 

Maret, Surakarta.

certificates for various specializations, including 

Risk Management and Self-Assessment, Internal 

Audit, He pursued a long career in Capital Market 

especially in Analyst and Investment Manager and 

currently Commissioner at PT. Citra Sukses Analis, 

Commissioner at PT. Reksa Madani Candradimuka, 

President Director of the Capital Market Professional 

Certification Institute [2014–present], and KPEI 

Haircut Committee [2010–2015]. For Capital Market 

Organizations, he was the General Chairman of the 

Indonesian Securities Analysts Association (AAEI) 

for the period 2012-2018 and is currently still a Board 

in the Capital Market Professional Organization, 

namely PROPAMI ( Capital Market Professional 

Association) as Secretary General for the period 

2020 – 2023.

Member of Risk and GCG Committee

Born in Surakarta, April 24. Indonesian Citizen 

He serves as a member of Risk Management 

and Self-Assessment of PT Phapros Tbk. Since 

January 15, 2019. He holds a Bachelor's degree in 

Law from Universitas Sebelas Maret, Surakarta, 

a Master of Law degree from Sebelas Maret 

University , Surakarta, and a Doctor of Law 

degree from the Universitas Sebelas Maret, 

Surakarta. He is a lecturer at the Faculty of 

Law at Universitas Sebelas Maret, Surakarta, 

and currently serves as Head of the Center for 

Research and Study of Constitution and Human 

Rights LPPM Universitas Sebelas Maret, and a 

member Internal Supervisory Unit of Universitas 

Sebelas Maret, Surakarta.
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Kualifikasi Pendidikan dan 
Pengalaman Kerja Komite 
Risiko dan GCG
Per 31 Desember 2022, kualifikasi pendidikan dan 

pengalaman kerja Ketua dan Anggota Komite 

Risiko dan GCG adalah sebagai berikut:

Kualifikasi	Pendidikan	dan	Pengalaman	Kerja	Komite	Audit
Educational Qualifications and Work Experience of Risk and GCG Committee

Nama
Name

Jabatan
Position

Pendidikan
Education

Pengalaman Kerja
Working Experience

Keahlian
Skill

Masrizal 
Syarief

Ketua 
Chairman

Sarjana 
Apoteker 
Pharmacist 
Degree

• Karyawan PT Kimia Farma Tbk (1982–1985)
• Wiraswasta, Mengelola Graha Ismaya Ltd (1986 

– sekarang)
•  Employee of PT Kimia Farma Tbk (1982–1985)
•  Self-employed, Managing Graha Ismaya Ltd 

(1986 – present)

Pelaksanaan tugas 
dalam Bidang 
pengawasan 
manajemen dan risiko  
secara umum.
Implementation of 
tasks in the field of 
management and risk 
supervision
in general.

Haryajid 
Ramelan

Anggota
Member

Magister 
Management 
(Keuangan)
Master of 
Management 
(Finance)

• Karyawan di PT Arya Prada Sekuritas (1993-1995)
• Analis di PT. Mitra Duta Sekuritas (1995-2000)
• Head of Research di Trust Securities (2000-2001)
• Head of Research di Recapital Securities (2001-

2004)
• Fund Manager di Recapital Asset Management 

(2004-2007)
• Direktur di Sammara Investment (2007-2008)
• Direktur di Kapita Sekurindo (2008 –2010)
• Direktur Utama di Capital Bridge Indonesia (2011 

– 2015)
• Direktur di PT Capital Bridge Advisory (2014–

2017)
• Direktur Utama di PT Citra Sukses Analis (2014–

2018)
• Komite Hair Cut di KPEI (2010-2015)
• Komite Investasi Dapen RNI (2018 – saat ini)
• Ketua Dewan Pelaksana LSP Pasar Modal (2014–

saat ini)
• Ketua Umum Asosiasi Analis Efek Indonesia 

(2012–2018)
• Ketua 1 (Perkumpulan Profesi Pasar Modal) 

(2017–2020)
• Employee at PT Arya Prada Sekuritas (1993-1995)
• Analyst at PT. Mitra Duta Sekuritas (1995-2000)
• Head of Research at Trust Securities (2000-2001)
• Head of Research at Recapital Securities (2001-

2004)

Membantu Ketua 
Komite Manajemen 
Risiko dan Good 
Corporate Governance 
untuk mendukung 
kelancaran tugas 
mencari tambahan 
informasi, analisis dan 
memberi masukan 
dalam perumusan 
tanggapan atau 
rekomendasi dalam 
Bidang Manajemen 
Risiko.
Assist the Chairman of 
the Risk Management 
Committee and 
Good Corporate 
Governance to support 
the smooth task of 
seeking additional 
information, analysis 
and providing input 
in the formulation 
of responses or 
recommendations 
in the Field of 
Management Risk.

Educational Qualifications and 
Working Experience of Risk and 
GCG Committee
As of December 31, 2022, the educational 

qualifications and work experience of the Chairman 

and Members of the Risk and GCG Committee are 

as follows: 
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Kualifikasi	Pendidikan	dan	Pengalaman	Kerja	Komite	Audit
Educational Qualifications and Work Experience of Risk and GCG Committee

Nama
Name

Jabatan
Position

Pendidikan
Education

Pengalaman Kerja
Working Experience

Keahlian
Skill

• Fund Manager at Recapital Asset Management 
(2004-2007)

• Director of Sammara Investment (2007-2008)
• Director at Kapita Sekurindo (2008 –2010)
• President Director of Capital Bridge Indonesia 

(2011 – 2015)
• Director of PT Capital Bridge Advisory (2014–

2017)
• President Director of PT Citra Sukses Analis 

(2014–2018)
•   Hair Cut Committee at KPEI (2010-2015)
• Investment Committee of Dapen RNI (2018 – 

present)
• Chairman of the Executive Board of LSP Capital 

Markets (2014–present)
• Chairman of the Indonesian Securities Analysts 

Association (2012 –2018)
• Chairman 1 (Capital Market Professional 

Association) (2017–2020)

Jadmiko 
Anom 
Husodo

Anggota
Member

Doktor Ilmu 
Hukum
Doctor of Law

• Karyawan BNI 46 Kanwil Semarang (1994-1995)
• Dosen Fakultas Hukum UNS Surakarta (1995–

sekarang)
• Tenaga Ahli penyusunan produk hukum 

Pemerintah Daerah di beberapa Kota dan 
Kabupaten (2007 – sekarang)

• Tenaga Ahli analisis kebijakan public di 
beberapa Kota dan Kabupaten (2009 – 
sekarang)

Membantu Ketua 
Komite Risiko dan GCG 
untuk mendukung 
kelancaran tugas 
mencari tambahan 
informasi, analisis dan 
memberi masukan 
dalam Perumusan 
tanggapan atau 
rekomendasi dalam 
Bidang Manajemen 
Risiko

• Employee of BNI 46 Semarang Regional Office 
(1994-1995)

• Lecturer at Faculty of Law UNS Surakarta (1995–
present)

• Experts in the preparation of local government 
legal products in several cities and regencies 
(2007 – present)

• Experts in public policy analysis in several cities 
and districts (2009 – present)

• Member of UNS Internal Supervisory Unit (2018 
– 2019)

•   Head of the Center for Constitutional Research 
and Study LPPM UNS (2018 – present)

Assist the Chairman 
of the Risk and GCG 
Committee to support 
the smooth task of 
seeking additional 
information, analysis 
and providing input 
in the formulation 
of responses or 
recommendations 
in the Field of Risk 
Management 
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Independensi Komite Risiko dan 
GCG
Saat ini lebih dari 50% dari anggota Komite Risiko 

dan GCG merupakan pihak independen dan 

eksternal Perseroan.

Pernyataan Tentang Independensi Komite Risiko dan GCG
Statement on the Independence of the Audit Committee

Aspek
Aspects

Masrizal
Syarief

Haryajid
Ramelan

Jadmiko Anom 
Husodo

Tidak memiliki hubungan 
keuangan dengan Dewan 
Komisaris dan Direksi

Does not have f inancial 
relationship with the Board of 
Commissioners and Board of 
Directors

3 3 3

Tidak memiliki hubungan 
kepemilikan saham di Phapros

Does not have a shareholding 
relationship in Phapros

5 3 3

Tidak memiliki hubungan 
keluarga dengan Dewan 
Komisaris, Direksi, dan/atau 
sesama anggota Komite Audit 
& Remunerasi

Not related to the Board 
of Commissioners, Board 
of Directors, and/or fellow 
members of the Audit & 
Remuneration Committee

3 3 3

Tidak menjabat sebagai 
pengurus partai politik, pejabat 
pemerintah

Does not serve as an 
administrator of a political 
party, government off icial

3 3 3

Tugas dan Tanggung Jawab 
Komite Risiko dan GCG
Komite Risiko dan GCG menjalankan tugas, 

wewenang dan tanggung jawab sesuai yang 

ditetapkan dalam Piagam Komite Risiko yakni 

antara lain sebagai berikut:

a) Komite Risiko bertugas untuk memberikan 

pendapat kepada Dewan Komisaris terhadap 

laporan atau hal-hal yang disampaikan 

oleh Direksi, mengidentifikasi hal-hal yang 

memerlukan perhatian Komisaris dan 

melaksanakan tugas-tugas lain yang berkaitan 

dengan tugas Dewan Komisaris lain.

b) Melakukan pengawasan terhadap 

pelaksanaan manajemen risiko:

Independence of Risk and GCG 
Committee
Currently, more than 50% of the members of the 

Risk and GCG Committee are independent and 

external parties of the Company.

Duties and Responsibilities of 
the Risk and GCG Committee 
The Risk Committee and GCG carry out duties, 

authorities and responsibilities as stipulated in 

the Risk Committee Charter, namely as follows: 

a) The Risk Committee is tasked with providing 

opinions to the Board of Commissioners on 

reports or matters submitted by the Board of 

Directors, identifying matters that require the 

attention of Commissioners and implementing 

other duties related to the duties of other 

Board of Commissioners. 

b) Supervise the implementation of risk 

management:
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1) Melakukan pengawasan atas risiko-

risiko termasuk kajian terhadap proses 

identifikasi risiko dan implementasi 

manajemen risiko oleh manajemen.

2) Memberikan rekomendasi kepada Komisaris 

dalam melakukan penelaahan atas aktivitas-

aktivitas yang berpotensi menimbulkan 

risiko.

c) Melaksanakan tugas lain yang diberikan oleh 

Dewan Komisaris sepanjang masih dalam 

lingkup tugas dan kewajiban Komisaris

d) Komite Risiko membuat program/rencana 

kerja tahunan yang berisi rencana jadwal kerja 

dan penggunaan sumber daya yang diperlukan

e) Komite Risiko wajib menjaga kerahasiaan 

dokumen, data dan informasi mengenai 

Perusahaan yang diperoleh selama 

menjalankan tugas sebagai Komite Risiko.

Laporan Pelaksanaan Tugas dan 
Tanggung Jawab Komite Risiko 
dan GCG Tahun 2022

Berdasarkan tugas dan fungsinya, Komite Risiko 

dan GCG memberikan dukungan kepada Dewan 

Komisaris dalam melakukan pengawasan dan 

pemberian saran/ nasihat dalam bidang Good 

Corporate Governance dan Self assessment.

Pada 2022, Komite Manajemen Risiko dan Good 

Corporate Governance telah melaksanakan 

tugas dan tanggung jawabnya untuk mereview 

dan memberikan rekomendasi kepada Dewan 

Komisaris, antara lain:

1. Melakukan review kebijakan Manajemen 

Risiko dan Good Corporate Governance yang 

1) Supervise risks including review of risk 

identification process and implementation 

of risk management by management. 

2)  Provide recommendations to the 

Commissioner in reviewing activities that 

pose a potential risk.

c) Carry out other duties assigned by the Board 

of Commissioners as long as they are within 

the scope of the Commissioners' duties and 

obligations 

d)  The Risk Committee shall create an annual 

work program/plan containing a work schedule 

plan and the use of necessary resources.

e)  The Risk Committee must maintain the 

confidentiality of documents, data and 

information about the Company obtained 

during its duties as a Risk Committee.

Report on the Implementation 
of Duties and Responsibilities of 
the Risk and GCG Committee in 
2022 
Based on its duties and functions, the Risk and 

GCG Committee provides support to the Board 

of Commissioners in supervising and providing 

advice in the field of Good Corporate Governance 

and Self-assessment. 

In 2022, the Risk Management Committee and 

Good Corporate Governance have carried out their 

duties and responsibilities to review and provide 

recommendations to the Board of Commissioners, 

including: 

1. Review the Risk Management and Good 

Corporate Governance policies in the 
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ada di Perseroan.

2. Melakukan evaluasi tentang kesesuaian 

antara kebijakan Manajemen Risiko dan Good 

Corporate Governance dengan pelaksanaan 

kebijakan khususnya yang berkaitan dengan 

investasi yang memerlukan persetujuan 

Dewan Komisaris.

3. Menyampaikan rekomendasi kepada Dewan 

Komisaris atas kebijakan yang telah diambil 

oleh Direksi berkaitan dengan Manajemen 

Risiko dan Good Corporate Governance.

4. Melaksanakan tugas dan tanggung jawab lain 

yang diberikan oleh Dewan Komisaris dari 

waktu ke waktu.

Frekuensi dan Tingkat 
Kehadiran Rapat Komite Risiko 
dan GCG
Selama tahun 2022, Komite Risiko dan GCG 

telah melaksanakan 13 kali rapat dengan tingkat 

kehadiran sebagai berikut:

Frekuensi dan Tingkat Kehadiran Rapat Komite Risiko dan GCG
Frequency and Attendance Rate of Risk and GCG Committee Meetings

Nama
Name

Jabatan
Position

Jumlah Rapat
Number of Meetings

Kehadiran
Attendance %

Masrizal Syarief, Apt Ketua Chairman 13 12 92%

Haryajid Ramelan, SE. 
MM, CRP, CSA, CIB, CPIA

Anggota Member 13 10 77%

DR. Jadmiko Anom Hu-
sodo, SH., MH.

Anggota Member 13 12 92%

Agenda Rapat Komite Risiko 
dan GCG
Sepanjang tahun 2022, tanggal pelaksanaan, 

agenda rapat dan peserta rapat Komite Risiko dan 

GCG, sebagai berikut. 

Company. 

2.  Evaluate the suitability of Risk Management 

and Good Corporate Governance policies with 

the implementation of policies, especially 

those related to investment that require 

approval from the Board of Commissioners.

3.  Submit recommendations to the Board of 

Commissioners on policies taken by the Board 

of Directors related to Risk Management and 

Good Corporate Governance.

4.  Carry out other duties and responsibilities 

assigned by the Board of Commissioners from 

time to time.

Frequency and Attendance Rate 
of Risk and GCG Committee 
Meetings
During 2022, the Risk and GCG Committee has 

held 13 meetings with the following attendance 

levels:

Risk and GCG Committee 
Meeting Agenda
Throughout 2022, the implementation dates, 

meeting agendas and participants of the Risk and 

GCG Committee meetings are as follows. 
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Agenda Rapat Komite Audit 
Risk and GCG Committee Meeting Agenda

Tanggal 
Date 

Agenda Rapat
Meetings Agenda

26 Januari 2022/ 
January 26, 2022

1. Pembahasan Kinerja YTD Desember 2021
2. Lain-lain

1. YTD December 2021 Performance Discussion
2. Others

25 Februari 2022/ 
February 25, 2022

1. Pembahasan Kinerja YTD Januari 2022
2. Lain-lain

1. YTD January 2022 Performance Discussion
2. Others

26 Maret 2022/ 
March 26, 2022

1. Pembahasan Kinerja YTD Februari 2022
2. Lain-lain

1. YTD February 2022 Performance Discussion
2. Others

22 April 2022/ 
April 22, 2022

1. Pembahasan Kinerja YTD Maret 2022
2. Lain-lain

1. YTD March 2022 Performance Discussion
2. Others

17 Mei 2022/ May 
17, 2022

1. Pembahasan Kinerja YTD April 2022
2. Lain-lain

1. YTD April 2022 Performance Discussion
2. Others

22 Juni 2022/ June 
22, 2022

1. Pembahasan Kinerja YTD Mei 2022
2. Kajian Proses Divestasi Aset Tidak Produktif
3. Lain-lain

1. YTD May 2022 Performance Discussion
2. Review of the Divestment Process of 

Unproductive Assets
3. Others

20 Juli 2022/ July 
20, 2022

1. Pembahasan Kinerja YTD Juni 2022
2. Realisasi KPI
3. Kajian Proses Divestasi Aset Tidak Produktif
4. Lain-lain

1. YTD June 2022 Performance Discussion
2. Others
3. Review of the Divestment Process of 

Unproductive Assets
4. Others

31 Agustus 2022/ 
August 31, 2022

1. Pembahasan Kinerja YTD Juli 2022
2. KPI
3. Lain-lain

1. YTD July 2022 Performance Discussion
2. KPIs
3. Others

27 September 
2022/ September 
27, 2022

1. Pembahasan Kinerja YTD Agustus 2022
2. KPI
3. Laporan Triwulan Manajemen dan 

Keuangan
4. Persiapan Meeting dengan BOD PT Kimia 

Farma Tbk
5. Lain-lain

1. YTD August 2022 Performance Discussion
2. KPIs
3. Management and Financial Quarterly Report 
4. Meeting Preparation with BOD PT Kimia 

Farma Tbk
5. Others

25 October 2022/ 
October 25, 2022

1. Pembahasan Kinerja YTD September 2022
2. KPI
3. Laporan Triwulan Manajemen dan 

Keuangan
4. Lain-lain

1. YTD September 2022 Performance 
Discussion

2. KPIs
3. Management and Financial Quarterly Report 
4. Others

23 November 
2022/ November 
23, 2022

1. Pembahasan Kinerja YTD Oktober 2022
2. Laporan Manajemen dan Keuangan 

Oktober 2022
3. KPI
4. Pembahasan RKAP 2023
5. Lain-lain

1. YTD October 2022 Performance Discussion
2. Management and Financial Report October 

2022
3. KPIs
4. Discussion of RKAP 2023
5. Others

19 Desember 2022/ 
December 19 2022

1. Pembahasan Asset Kendaraan PT Phapros 
Tbk

Discussion of Vehicle Assets of Pt Phapros Tbk
December 21, 2022

21 Desember 
2022/ December 
21, 2022

1. Pembahasan Kinerja YTD November 2022
2. Laporan Manajemen dan Keuangan 

November 2022
3. KPI
4. Lain-lain

1.YTD November 2022 Performance Discussion
2. Management and Financial Report 

November 2022
3. KPIs
4. Others
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Program Pelatihan Komite Audit
Risk and GCG Committee Training Program

Nama
Name

Pengembangan Kompetensi
Competency Development

Waktu
Time

Penyelenggara
Organizers

Masrizal Syarief Penerapan Manajemen 
Risiko Pada BUMN

Implementation of Risk 
Management in SOEs

20 Oktober 2022
October 20, 2022

Human Capital  
PT Phapros Tbk

Haryajid 
Ramelan

Penerapan Manajemen 
Risiko Pada BUMN

Implementation of Risk 
Management in SOEs

20 Oktober 2022
October 20, 2022

Human Capital  
PT Phapros Tbk

Jadmiko Anom 
Husodo

Penerapan Manajemen 
Risiko Pada BUMN

Implementation of Risk 
Management in SOEs

20 Oktober 2022
October 20, 2022

Human Capital  
PT Phapros Tbk

Penghasilan Komite Risiko dan 
GCG
Penghasilan anggota Komite Risiko dan GCG 

ditetapkan oleh Dewan Komisaris dengan 

mempertimbangkan kemampuan Perseroan. 

Honorarium anggota Komite Risiko dan GCG 

maksimal 20% dari gaji Direktur Utama Perseroan 

dengan ketentuan pajak ditanggung oleh 

Perseroan, dan tidak diperkenankan menerima 

penghasilan lain selain honorarium tersebut. 

Sedangkan anggota Dewan Komisaris yang 

menjadi Ketua/anggota Komite Risiko dan GCG 

tidak diberikan penghasilan tambahan dari 

jabatan tersebut selain penghasilan sebagai 

Dewan Komisaris.

Penilaian oleh Dewan Komisaris

Dewan Komisaris menilai kinerja Komite Risiko 

dan GCG dan masing-masing anggota Komite 

Risiko dan GCG sekurang-kurangnya 1 (satu) kali 

dalam setahun. Pada tahun 2022, penilaian kinerja 

yang diberikan oleh Dewan Komisaris adalah 

sebagai berikut:

Risk and GCG Committee 
Income
The income of Risk and GCG Committee members 

is determined by the Board of Commissioners 

by considering the Company's capabilities. The 

honorarium of Risk and GCG Committee members 

is a maximum of 20% of the salary of the President 

Director of the Company with the provision 

that taxes are borne by the Company, and are 

not allowed to receive income other than the 

honorarium. Meanwhile, members of the Board 

of Commissioners who are Chairman/members 

of the Risk and GCG Committee are not given 

additional income from this position in addition 

to income as the Board of Commissioners. 

Assessment by the Board of 
Commissioners
The Board of Commissioners assesses the 

performance of the Risk and GCG Committee and 

each member of the Risk and GCG Committee at 

least 1 (one) time a year. In 2022, the performance 

appraisals given by the Board of Commissioners 

are as follows:
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Penilaian oleh Dewan Komisaris
Assessment by the Board of Commissioners

Nama
Name

Jabatan
Position

Kemampuan 
Teknis

Technical 
Capabilities

Kemampuan 
Pengawasan
Surveillance 
Capabilities

Komitmen
Commitment

Komunikasi
Communication

Haryajid Ramelan,
SE. MM, CRP, CSA, CIB, 
CPIA

Anggota
Member Baik/ Good Baik / Good Baik / Good Baik / Good

DR. Jadmiko Anom
Husodo, SH., MH.

Anggota
Member Baik / Good Baik / Good Baik / Good Baik / Good
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Sekretaris Perusahaan
Corporate Secretary 

Sekretaris Perusahaan memiliki peran penting sebagai penghubung yang memfasilitasi 
komunikasi antar organ perusahaan, mulai dari RUPS, Dewan Komisaris, Direksi dan 
karyawan. Sekretaris Perusahaan merupakan salah satu organ Perusahaan yang menunjang 
pemeliharaan hubungan baik dengan pihak eksternal termasuk Pemerintah Indonesia, 
regulator, dan masyarakat. Perusahaan menunjuk seorang Sekretaris Perusahaan 
(Corporate Secretary) untuk memastikan pemenuhan hubungan dengan baik dalam 
lingkup internal dan eksternal. 

The Corporate Secretary has an important role as a liaison that facilitates communication between 
company organs, starting from the GMS, Board of Commissioners, Board of Directors and employees. 
Corporate Secretary is one of the Company's organs that supports the maintenance of good relations 
with external parties including the Government of Indonesia, regulators, and the public. The Company 
appoints a Corporate Secretary to ensure the fulfillment of good relations in the internal and external 
spheres. 

Struktur Sekretaris Perusahaan
Sekretaris Perusahaan diangkat berdasarkan 

Surat Keputusan Direksi PT Phapros Tbk No: 

276/SK-DIR/2018 tentang Struktur Organisasi 

Sekretaris Perusahaan, Sekretaris Perusahaan 

bertanggung jawab langsung kepada Direktur 

Utama serta dibantu oleh Departemen Corporate 

Communication, Departemen Legal serta 

Departemen TJSL dengan struktur sebagai 

berikut:

Adapun pembagian tugas masing-masing adalah 

sebagai berikut:

Corporate Secretary Structure
The Corporate Secretary is appointed based 

on the Decree of the Board of Directors of PT 

Phapros Tbk No: 276/SK-DIR/2018 concerning 

the Organizational Structure of the Corporate 

Secretary, the Corporate Secretary reports 

directly to the President Director and is assisted 

by Corporate Communication Department, Legal 

Department and CSR Department with the 

following structure:

The division of each task is as follows:
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Sekretaris Perusahaan
Corporate Secretary

Legal Manager Corporate Communications 
& Investor Relations Manager

Corporate 
Communications & 
Investor Relations 

Specialist

Corporate Legal 
Specialist

Investor Relations Officer

Digital Communications 
Officer

CSR ManagerCorporate Planning & 
Strategy Manager

Struktur Sekretaris Perusahaan
Corporate Secretary Structure

Departemen Corporate
Communication

Corporate Communication Department

Corporate Planning & 
Strategy

Departemen Legal
Legal Department

Departemen 
TJSL

TJSL Department

Memberikan informasi yang 
dibutuhkan oleh Direksi dan Dewan 
Komisaris secara berkala dan/atau 
sewaktu-waktu apabila diminta, serta 
pelayanan pemberian informasi yang 
dibutuhkan mengenai data atau 
performance Phapros dalam batas-
batas yang ditetapkan dalam Protokol 
Informasi yang ditetapkan perusahaan 
dan penyampaian laporan-laporan 
lainnya yang kepada stakeholders 
lainnya sesuai peraturan perundang-
undangan disampaikan tepat waktu.

• Pengelolaan KPI 
Korporat

• Memastikan tersedianya 
Rencana Jangka 
Panjang Perusahaan

• Pengelolaan Strategic 
Change Management

• Perbaikan bisnis proses 
melalui Transformasi 
Management Office

Memastikan kepatuhan 
Phapros terhadap segala 
peraturan perundang-
undangan yang berlaku 
baik terkait dengan 
operasional bisnis 
perusahaan maupun 
peraturan lainnya 
termasuk perlindungan 
hukum bagi Perusahaan 
serta pengelolaan/ 
penyimpanan dokumen 
Perusahaan.

Mengelola 
efektifitas dan 
kolektibilitas 
program 
kemitraan serta 
melaksanakan 
kegiatan bina 
lingkungan sesuai 
program yang 
sudah ditetapkan 
perusahaan

Provide information needed by the 
Board of Directors and Board of 
Commissioners periodically and/ or 
at any time if requested, as well as 
services providing information needed 
regarding data or performance of 
Phapros within the limits set forth in 
the Information Protocol established 
by the company and the submission of 
other reports to Other stakeholders by 
legislation are delivered on time.

• Pengelolaan KPI 
Korporat

• Memastikan tersedianya 
Rencana Jangka 
Panjang Perusahaan

• Pengelolaan Strategic 
Change Management

• Perbaikan bisnis proses 
melalui Transformasi 
Management Office

Ensure Phapros 
compliance with all 
applicable legislation both 
related to the company's 
business operations 
and other regulations 
including legal protection 
for the Company and 
management/storage of 
Company documents.

Manage the 
effectiveness 
and collectibility 
of partnership 
programs 
and carry out 
community 
development 
activities by 
programs set by 
the company 
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Profil Sekretaris Perusahaan

ZAHMILIA AKBAR
Sekretaris Perusahaan
Corporate Secretary

Lahir  : Manado, 6 Januari 1988

Warga Negara : Indonesia

Domisili : Jakarta

Riwayat Pendidikan:

- Sarjana Farmasi & profesi Apoteker Universitas 

Gadjah Mada Yogyakarta (2009)

- Master of Science bidang Magister Manajemen 

Farmasi Industri Universitas Gadjah Mada 

Yogyakarta (2011) 

Pengalaman Kerja:

- Asisten Manajer Perencanaan dan Strategi 

Perusahaan (2016 - 2018)

- Spesialis Pengembangan dan Evaluasi Produk 

Baru (2012 – 2016) 

Dasar Hukum Pengangkatan:

Surat Keputusan Direksi PT Phapros Tbk No: 276/ 

SK-DIR/2018

Corporate Secretary Profile

Born  : Manado, January 6, 1988

Citizen                 : Indonesia

Domicile                : Jakarta

Education History:

- Bachelor of Pharmacy & Pharmacist profession, 

Universitas Gadjah Mada Yogyakarta (2009)

- Master of Science majoring in Master of 

Industrial Pharmacy Management, Universitas 

Gadjah Mada Yogyakarta (2011) 

Working Experience:

- Assistant Manager of Corporate Planning and 

Strategy (2016 - 2018)

- New Product Development and Evaluation 

Specialist (2012 – 2016) 

Legal Basis of Appointment:

Decree of the Board of Directors of PT Phapros 

Tbk No: 276/ SK-DIR/2018
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Tugas dan Tanggung Jawab 
Sekretaris Perusahaan
Tugas dan tanggung jawab Sekretaris Perusahaan 

telah disesuaikan dengan Peraturan OJK Nomor 

35/POJK.04/2014, sebagai berikut:

• Mengikuti perkembangan Pasar Modal, 

khususnya peraturan yang berlaku di bidang 

Pasar Modal.

• Memberikan pelayanan kepada masyarakat 

atas setiap informasi yang dibutuhkan 

pemodal, yang terkait dengan kondisi Emiten 

atau Perusahaan Publik.

• Memberikan masukan kepada Direksi Emiten 

atau Perusahaan Publik untuk mematuhi 

ketentuan Undang-undang Nomor 8 Tahun 

1995 tentang Pasar Modal dan Peraturan 

Pelaksanaannya.

• Sebagai penghubung atau contact person 

antara Perusahaan Publik dengan Otoritas 

Jasa Keuangan (OJK, dahulu Bapepam-LK) 

dan masyarakat.

• Memberikan informasi yang tepat dan 

sesuai mengenai kondisi Perseroan kepada 

stakeholders.

• Menjaga dan membina hubungan baik 

dengan pemangku kepentingan, baik secara 

langsung maupun melalui media komunikasi 

tertentu.

• Memberikan interpretasi mengenai 

penerapan dari ketentuan dan peraturan 

perundang-undangan yang berkaitan dengan 

kegiatan usaha Perseroan.

• Mengkoordinasi upaya terkait kepatuhan 

Perseroan terhadap ketentuan dan peraturan 

perundang-undangan yang berlaku, termasuk 

Duties and Responsibilities of 
Corporate Secretary 
The duties and responsibilities of the Corporate 

Secretary have been adjusted to OJK Regulation 

Number 35/POJK.04/2014, as follows:

• Follow the development of the Capital Market, 

especially the regulations applicable in the 

Capital Market. 

  •Provide services to the public for any 

information needed by investors, related to 

the condition of the Issuer or Public Company.

• Provide input to the Board of Directors of 

Issuers or Public Companies to comply 

with the provisions of Law Number 8 of 

1995 concerning Capital Market and its 

Implementing Regulations. 

• As a liaison or contact person between 

Public Companies and the Financial Services 

Authority [OJK, formerly Bapepam-LK] and 

the public.

• Provide appropriate and appropriate 

information regarding the Company's 

condition to stakeholders.

• Maintain and foster good relations with 

stakeholders, both directly and through 

certain communication media. 

• Provide interpretation regarding the 

application of legislation relating to the 

Company's business activities. 

• Coordinate efforts related to the Company's 

compliance with applicable legislation, 

including reporting.

• Follow and understand the regulations related 

to the Company's business activities and the 

Capital Market. 
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pelaporannya.

• Mengikuti dan memahami peraturan-

peraturan yang berkaitan dengan kegiatan 

usaha Perseroan dan Pasar Modal.

• Mempersiapkan bahan-bahan yang 

diperlukan terkait hal hal yang harus 

mendapatkan keputusan Direksi berkenaan 

dengan pengelolaan Perseroan.

• Mengelola rapat-rapat Direksi dan rapat 

gabungan Direksi dan Komisaris, termasuk 

menyiapkan dan mendokumentasikan 

agenda dan risalah rapat.

• Menindaklanjuti setiap keputusan Direksi 

dengan jalan mencatat setiap keputusan yang 

dihasilkan dalam rapat Direksi dan memantau 

serta mengecek tindak lanjut hasil rapat.

• Mengelola Daftar Pemegang Saham dan 

Daftar Khusus.

• Mengkoordinasikan penyiapan dan 

pendistribusian laporan kepada Pemegang 

Saham.

• Memberi masukan kepada Direksi mengenai 

hal-hal yang menjadi perhatian Pemegang 

Saham.

• Bertanggung jawab atas penyelenggaraan 

RUPS.

• Melaporkan pelaksanaan tugas dan tanggung 

jawabnya secara berkala kepada Direktur 

Utama.

• Menyelenggarakan kegiatan Perseroan dalam 

rangka meningkatkan citra Perseroan.

• Mengelola kegiatan TJSL Perseroan.

•      Prepare necessary materials related to matters 

that must obtain a decision of the Board of 

Directors regarding the management of the 

Company.

• Manage meetings of the Board of Directors 

and joint meetings of the Board of Directors 

and Commissioners, including preparing and 

documenting the agenda and minutes of 

meetings. 

•  Follow up every decision of the Board 

of Directors by recording every decision 

produced in the Board of Directors meeting 

and monitor and check the follow-up of the 

meeting results.

• Manage the Register of Shareholders and 

Special Registers.

• Coordinate the preparation and distribution of 

reports to Shareholders.

• Provide input to the Board of Directors on 

matters of concern to Shareholders.

• Responsible for organizing the GMS.

• Reporting the implementation of their 

duties and responsibilities periodically to the 

President Director. 

• Organizing the Company's activities to 

improve the Company's image.

• Manage the Company's CSR activities.
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Realisasi Pelaksanaan 
Fungsi dan Tugas Sekretaris 
Perusahaan
Selama tahun 2022 fungsi dan tugas Sekretaris 

Perusahaan yang telah dilaksanakan adalah 

sebagai berikut:

REALISASI PELAKSANAAN FUNGSI DAN TUGAS SEKRETARIS PERUSAHAAN
Realization of the implementation of the functions and duties of the Corporate Secretary

Aktivitas
Activity

Keterangan
Information

Menghadiri dan menyusun Risalah Rapat 
Direksi

Attend and prepare Minutes of Board of 
Directors Meetings

13 

Menghadiri rapat gabungan antara Dewan 
Komisaris dengan Direksi serta menyiapkan 
materi rapat

Attend joint meetings between the Board of 
Commissioners and the Board of Directors and 
prepare meeting materials 

12 

Menyelenggarakan konferensi pers Host a press conference 2 

Mengeluarkan Press Release Issuing Press Release 26 

Menyampaikan keterbukaan informasi dan 
pelaporan sebagai bentuk kepatuhan terhadap 
peraturan.

Convey information disclosure and reporting as 
a form of regulatory compliance. 

116 

Mengkoordinasikan penyusunan Laporan 
Tahunan tahun buku 2021

Coordinate the preparation of the Annual 
Report for the 2021 financial year

1  

Mengkoordinasikan pelaksanaan RUPS 
tahunan tahun buku 2021

Coordinating the implementation of the annual 
GMS for the 2021 financial year

1 

Keterbukaan Informasi, Laporan 
Kepatuhan dan Hubungan 
dengan Stakeholders
Dalam hal compliance, Sekretaris Perusahaan 

senantiasa memenuhi dan memastikan 

Perseroan mematuhi peraturan yang berlaku 

untuk Perseroan sebagai public & listed company. 

Karenanya, Sekretaris Perusahaan secara teratur 

memberikan keterbukaan informasi kepada 

publik, Otoritas Jasa Keuangan dan Bursa Efek 

Indonesia sebagai otoritas pasar modal, sesuai 

dengan ketentuan yang berlaku, baik untuk 

pelaporan berkala maupun insidental.

Realization of the implementation 
of the functions and duties of the 
Corporate Secretary
During 2022, the functions and duties of the 

Corporate Secretary that have been carried out 

are as follows:

Information Disclosure, 
Compliance Report and 
Relationship with Stakeholders
In terms of compliance, the Corporate Secretary 

always complies with and ensures that the 

Company complies with the regulations applicable 

to the Company as a public & listed company. 

Therefore, the Corporate Secretary regularly 

provides information disclosure to the public, the 

Financial Services Authority and the Indonesia 

Stock Exchange as capital market authorities, by 

the provisions that Applicable, both for periodic 

and incidental reporting. 
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Berikut adalah daftar Keterbukaan Informasi yang 

telah disampaikan oleh Perseroan, yang dikelola 

oleh Sekretaris Perusahaan dan disampaikan 

melalui surat kepada Otoritas Jasa Keuangan 

(OJK), e-reporting Bursa Efek Indonesia www.

idxnet.co.id, e-reporting OJK (www.spe.ojk.go.id) 

serta iklan pada surat kabar skala nasional.

PELAPORAN SAHAM 
Stock Reporting 

Nomor Surat
Letter Number

Judul Informasi
Title Information

Tanggal
Date

Media
Media

1/LP000/
PP110/I/2022

Laporan Bulanan Registrasi 
Pemegang Efek [PEHA]

Monthly Report on Securities 
Holder Registration  [PEHA]

05 Januari 2022
January 05, 2022

Website spe.ojk.
go.id/idxnet

01/S.KOM-MAS/
PH/I/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

07 Januari 2022
January 07, 2022

Website spe.ojk.
go.id/idxnet

02/S.KOM-MAS/
PH/I/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

12 Januari 2022
January 12, 2022

Website spe.ojk.
go.id/idxnet

03/S.KOM-MAS/
PH/I/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

20 Januari 2022
January 20, 2022

Website spe.ojk.
go.id/idxnet

05/S.KOM-MAS/
PH/I/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

21 Januari 2022
January 21, 2022

Website spe.ojk.
go.id/idxnet

07/S.KOM-MAS/
PH/I/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

 Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

07 Februari 2022
February 7, 2022

Website spe.ojk.
go.id/idxnet

10/LP000/PP110/
II/2022

Laporan Bulanan Registrasi 
Pemegang Efek [PEHA]

Monthly Report on  Securities 
Holder Registration  [PEHA]

07 Februari 2022
February 7, 2022

Website spe.ojk.
go.id/idxnet

08/S.KOM-MAS/
PH/II/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

17 Februari 2022
February 17, 2022

Website spe.ojk.
go.id/idxnet

09/S.KOM-MAS/
PH/III/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of 
Public Company [PEHA]

07 Maret 2022
March 7, 2022

Website spe.ojk.
go.id/idxnet

18/LP000/PP110/
III/2022

Laporan Bulanan Registrasi 
Pemegang Efek [PEHA]

Monthly Report on  Securities 
Holder Registration  [PEHA]

07 Maret 2022
March 7, 2022

Website spe.ojk.
go.id/idxnet

10/S.KOM-MAS/
PH/III/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report or Any 
Change in Share Ownership of  
Public Company [PEHA]

18 Maret 2022
March 18, 2022

Website spe.ojk.
go.id/idxnet

11/S.KOM-MAS/
PH/III/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

18 Maret 2022
March 18, 2022

Website spe.ojk.
go.id/idxnet

13/S.KOM-MAS/
PH/III/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report or Any 
Change in Share Ownership of 
Public Company [PEHA]

24 Maret 2022
March 24, 2022

Website spe.ojk.
go.id/idxnet

The following is a list of Information Disclosures that 

have been submitted by the Company, managed 

by the Corporate Secretary and submitted by 

letter to the Financial Services Authority (OJK), 

Indonesia Stock Exchange e-reporting www.

idxnet.co.id, OJK e-reporting (www.spe.ojk.go.id) 

as well as advertisements in national newspapers.
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14/S.KOM-MAS/
PH/III/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report or Any 
Change in Share Ownership of  
Public Company [PEHA]

28 Maret 2022
March 28, 2022

Website spe.ojk.
go.id/idxnet

15/S.KOM-MAS/
PH/III/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

29 Maret 2022
March 29, 2022

Website spe.ojk.
go.id/idxnet

16/S.KOM-MAS/
PH/III/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report or Any 
Change in Share Ownership of  
Public Company [PEHA]

31 Maret 2022
March 31, 2022

Website spe.ojk.
go.id/idxnet

17/S.KOM-MAS/
PH/IV/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

05 April 2022
April 05, 2022

Website spe.ojk.
go.id/idxnet

26/LP000/PP110/
IV/2022

Laporan Bulanan Registrasi 
Pemegang Efek [PEHA]

Monthly Report on Securities 
Holder Registration  [PEHA]

07 April 2022
April 07, 2022

Website spe.ojk.
go.id/idxnet

18/S.KOM-MAS/
PH/IV/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report or Any 
Change in Share Ownership of  
Public Company [PEHA]

08 April 2022
April 08, 2022

Website spe.ojk.
go.id/idxnet

19/S.KOM-MAS/
PH/IV/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

11 April 2022
April 11, 2022

Website spe.ojk.
go.id/idxnet

20/S.KOM-MAS/
PH/IV/2022

aporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

13 April 2022
April 13, 2022

Website spe.ojk.
go.id/idxnet

21/S.KOM-MAS/
PH/IV/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

18 April 2022
April 18, 2022

Website spe.ojk.
go.id/idxnet

22/S.KOM-MAS/
PH/IV/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

20 April 2022
April 20, 2022

Website spe.ojk.
go.id/idxnet

23/S.KOM-MAS/
PH/IV/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

22 April 2022
April 22, 2022

Website spe.ojk.
go.id/idxnet

24/S.KOM-MAS/
PH/IV/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

26 April 2022
April 26, 2022

Website spe.ojk.
go.id/idxnet

25/S.KOM-MAS/
PH/IV/2022

Penyampaian Bukti Iklan 
Panggilan RUPS [PEHA]

Submission of GMS Call Adver-
tising Evidence  [PEHA]

29 April 2022
April 29, 2022

Website spe.ojk.
go.id/idxnet

37/LP000/PP110/
IV/2022

Penyampaian Bukti Iklan 
Informasi Laporan Keuangan 
Tahunan [PEHA]

Submission of Advertising 
Evidence  Annual Financial 
Report Information [PEHA] 

29 April 2022
April 29, 2022

Website spe.ojk.
go.id/idxnet

38/LP000/
PP110/V/2022

Laporan Bulanan Registrasi 
Pemegang Efek [PEHA]

Monthly Report on  Securities 
Holder Registration  [PEHA]

10 Mei 2022
May 10, 2022

Website spe.ojk.
go.id/idxnet

26/S.KOM-MAS/
PH/V/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

11 Mei 2022
May 11, 2022

Website spe.ojk.
go.id/idxnet

27/S.KOM-MAS/
PH/V/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

17 Mei 2022
May 17, 2022

Website spe.ojk.
go.id/idxnet
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28/S.KOM-MAS/
PH/V/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

23 Mei 2022
May 23, 2022

Website spe.ojk.
go.id/idxnet

30/S.KOM-MAS/
PH/V/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of 
Public Company [PEHA]

27 Mei 2022
May 27, 2022

Website spe.ojk.
go.id/idxnet

31/S.KOM-MAS/
PH/V/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

31 Mei 2022
May 31, 2022

Website spe.ojk.
go.id/idxnet

32/S.KOM-MAS/
PH/VI/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

03 Juni 2022
June 03, 2022

Website spe.ojk.
go.id/idxnet

50/HK100/PP110/
VI/2022

Laporan Bulanan Registrasi 
Pemegang Efek [PEHA]

Monthly Report on  Securities 
Holder Registration  [PEHA]

08 Juni 2022
June 08, 2022

Website spe.ojk.
go.id/idxnet

34/S.KOM-MAS/
PH/VI/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

14 Juni 2022
June 14, 2022

Website spe.ojk.
go.id/idxnet

35/S.KOM-MAS/
PH/VI/2022

aporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

17 Juni 2022
June 17, 2022

Website spe.ojk.
go.id/idxnet

No. Peng-
SH-00019/BEI.
PP3/06-2022

Saham Hilang [PEHA] Lost Shares [PEHA] 21 Juni 2022
June 21, 2022

Website spe.ojk.
go.id/idxnet

36/S.KOM-MAS/
PH/VI/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

23 Juni 2022
June 23, 2022

Website spe.ojk.
go.id/idxnet

38/S.KOM-MAS/
PH/VI/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

30 Juni 2022
June 30, 2022

Website spe.ojk.
go.id/idxnet

39/S.KOM-MAS/
PH/VII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

04 Juli 2022
July 04, 2022

Website spe.ojk.
go.id/idxnet

59/LP000/PP110/
VII/2022

Laporan Bulanan Registrasi 
Pemegang Efek [PEHA]

Monthly Report on Securities 
Holder Registration  [PEHA]

06 Juli 2022
July 06, 2022

Website spe.ojk.
go.id/idxnet

41/S.KOM-MAS/
PH/VII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

06 Juli 2022
July 06, 2022

Website spe.ojk.
go.id/idxnet

42/S.KOM-MAS/
PH/VII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

11 Juli 2022
July 11, 2022

Website spe.ojk.
go.id/idxnet

44/S.KOM-MAS/
PH/VII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share Ownership of  
Public Company [PEHA]

14 Juli 2022
July 14, 2022

Website spe.ojk.
go.id/idxnet

43/S.KOM-MAS/
PH/VII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

14 Juli 2022
July 14, 2022

Website spe.ojk.
go.id/idxnet

45/S.KOM-MAS/
PAH/VII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

15 Juli 2022
July 15, 2022

Website spe.ojk.
go.id/idxnet
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47/S.KOM-MAS/
PH/VII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

19 Juli 2022
July 19, 2022

Website spe.ojk.
go.id/idxnet

48/S.KOM-MAS/
PH/VII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

22 Juli 2022
July 22, 2022

Website spe.ojk.
go.id/idxnet

117/LP 100/
PP300/VII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Submission of  Unaudited 
Interim  Financial Statements 
[PEHA]

29 Juli 2022
July 29, 2022

Website spe.ojk.
go.id/idxnet

71/LP000/PP110/
VIII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Monthly Report on  Securities 
Holder Registration  [PEHA]

05 Agustus 2022
August 05, 2022

Website spe.ojk.
go.id/idxnet

49/S.KOM-MAS/
PH/VIII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

12 Agustus 2022
August 12, 2022

Website spe.ojk.
go.id/idxnet

50/S.KOM-MAS/
PH/VIII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

23 Agustus 2022
August 23, 2022

Website spe.ojk.
go.id/idxnet

51/S.KOM-MAS/
PH/VIII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

31 Agustus 2022
August 31, 2022

Website spe.ojk.
go.id/idxnet

52/S.KOM-MAS/
PH/IX/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

2 September 2022
September 2, 2022

Website spe.ojk.
go.id/idxnet

79/LP000/PP110/
IX/2022

Laporan Bulanan Registrasi 
Pemegang Efek [PEHA]

Monthly Report on  Securities 
Holder Registration  [PEHA]

6 September 2022
September 6, 2022

Website spe.ojk.
go.id/idxnet

53/S.KOM-MAS/
PH/IX/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

7 September 2022
September 7, 2022

Website spe.ojk.
go.id/idxnet

54/S.KOM-MAS/
PH/IX/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

19 September 2022
September 19, 2022

Website spe.ojk.
go.id/idxnet

55/S.KOM-MAS/
PH/IX/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

21 September 2022
September 21, 2022

Website spe.ojk.
go.id/idxnet

56/S.KOM-MAS/
PH/IX/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

27 September 2022
September 27, 2022

Website spe.ojk.
go.id/idxnet

57/S.KOM-MAS/
PH/IX/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

30 September 2022
September 30, 2022

Website spe.ojk.
go.id/idxnet

83/LP000/
PP110/X/2022

Laporan Bulanan Registrasi 
Pemegang Efek [PEHA]

Monthly Report on  Securities 
Holder Registration  [PEHA]

06 Oktober 2022
October 6, 2022

Website spe.ojk.
go.id/idxnet

83/LP000/
PP110/X/2022

Laporan Bulanan Registrasi 
Pemegang Efek [PEHA]

Monthly Report on  Securities 
Holder Registration  [PEHA]

06 Oktober 2022
October 6, 2022

Website spe.ojk.
go.id/idxnet

58/S.KOM-MAS/
PH/X/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

13 Oktober 2022
October 13, 2022

Website spe.ojk.
go.id/idxnet
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59/S.KOM-MAS/
PH/X/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

17 Oktober 2022
October 17, 2022

Website spe.ojk.
go.id/idxnet

60/S.KOM-MAS/
PH/X/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

18 Oktober 2022
October 18, 2022

Website spe.ojk.
go.id/idxnet

61/S.KOM-MAS/
PH/X/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

21 Oktober 2022
October 21, 2022

Website spe.ojk.
go.id/idxnet

62/S.KOM-MAS/
PH/X/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

25 Oktober 2022
October 25, 2022

Website spe.ojk.
go.id/idxnet

63/S.KOM-MAS/
PH/X/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

26 Oktober 2022
October 26, 2022

Website spe.ojk.
go.id/idxnet

64/S.KOM-MAS/
PH/X/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

31 Oktober 2022
October 31, 2022

Website spe.ojk.
go.id/idxnet

65/S.KOM-MAS/
PH/XI/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

04 November 2022
November 4, 2022

Website spe.ojk.
go.id/idxnet

89/LP000/PP110/
XI/2022

Laporan Bulanan Registrasi 
Pemegang Efek [PEHA]

Monthly Report on  Securities 
Holder Registration  [PEHA]

08 November 2022
November 8, 2022

Website spe.ojk.
go.id/idxnet

66/S.KOM-MAS/
PH/XI/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

09 November 2022
November 9, 2022

Website spe.ojk.
go.id/idxnet

67/S.KOM-MAS/
PH/XI/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

11 November 2022
November 11, 2022

Website spe.ojk.
go.id/idxnet

68/S.KOM-MAS/
PH/XI/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

16 November 2022
November 16, 2022

Website spe.ojk.
go.id/idxnet

69/S.KOM-MAS/
PH/XI/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

22 November 2022
November 22, 2022

Website spe.ojk.
go.id/idxnet

70/S.KOM-MAS/
PH/XI/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

28 November 2022
November 28, 2022

Website spe.ojk.
go.id/idxnet

71/S.KOM-MAS/
PH/XI/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

30 November 2022
November 30, 2022

Website spe.ojk.
go.id/idxnet

72/S.KOM-MAS/
PH/XII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

02 Desember 2022
December 2, 2022

Website spe.ojk.
go.id/idxnet

93/LP000/PP110/
XII/2022

Laporan Bulanan Registrasi 
Pemegang Efek [PEHA]

 Monthly Report on  Securities 
Holder Registration  [PEHA]

05 Desember 2022
December 5, 2022

Website spe.ojk.
go.id/idxnet



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

365

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

PELAPORAN SAHAM 
Stock Reporting 

Nomor Surat
Letter Number

Judul Informasi
Title Information

Tanggal
Date

Media
Media

73/S.KOM-MAS/
PH/XII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

12 Desember 2022
December 12, 2022

Website spe.ojk.
go.id/idxnet

74/S.KOM-MAS/
PH/XII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

16 Desember 2022
December 16, 2022

Website spe.ojk.
go.id/idxnet

75/S.KOM-MAS/
PH/XII/2022

Laporan Kepemilikan atau Setiap 
Perubahan Kepemilikan Saham 
Perusahaan Terbuka [PEHA]

Ownership Report  or Any 
Change in Share  Ownership of  
Public Company [PEHA]

20 Desember 2022
December 20, 2022

Website spe.ojk.
go.id/idxnet

LAPORAN VALAS 
Report for Foreign Exchange Debt

Nomor Surat
Letter Number

Judul Informasi
Title Information

Tanggal
Date

Media
Media

001/DIV.KEU.
Smg/I/2022

Laporan OJK untuk Hutang 
Valas Periode Des 21

OJK Report for Foreign Ex-
change Debt for Dec 21 Period

7 Januari 2022
January 7, 2022

Website spe.ojk.
go.id/idxnet

013/DIV.KEU.
Smg/II/2022

Laporan OJK untuk Valas Peri-
ode Januari 2022

OJK Report for Foreign Ex-
change for January 2022 Period

7 Februari 2022
February 7, 2022

Website spe.ojk.
go.id/idxnet

022/DIV.KEU.
Smg/III/2022

Laporan OJK untuk Valas Peri-
ode Februari 2022

OJK Report for Foreign Ex-
change for February 2022 Period

8 Maret 2022
March 8, 2022

Website spe.ojk.
go.id/idxnet

031/DIV.KEU.
Smg/IV/2022

Laporan OJK untuk Valas Peri-
ode Maret 2022

OJK Report for Foreign Ex-
change for March 2022 Period

8 April 2022
April 8, 2022

Website spe.ojk.
go.id/idxnet

039/DIV.KEU.
Smg/V/2022

Laporan OJK untuk Valas Peri-
ode April 2022

OJK Report for Foreign Ex-
change for April 2022 Period

10 Mei 2022
May 10, 2022

Website spe.ojk.
go.id/idxnet

054/DIV.KEU.
Smg/VI/2022

Laporan OJK untuk Valas Peri-
ode Mei 2022

OJK Report for Foreign Ex-
change for May 2022 Period

8 Juni 2022
June 8, 2022

Website spe.ojk.
go.id/idxnet

075/DIV.KEU.
Smg/VII/2022

Laporan OJK untuk Valas Peri-
ode Juni 2022

OJK Report for Foreign Ex-
change for June 2022 Period

6 Juli 2022
July 6, 2022

Website spe.ojk.
go.id/idxnet

091/DIV.KEU.
Smg/VIII/2022

Laporan OJK untuk Valas Peri-
ode Juli 2022

OJK Report for Foreign Ex-
change for July 2022 Period

9 Agustus 2022
August 9, 2022

Website spe.ojk.
go.id/idxnet

103/DIV.KEU.
Smg/IX/2022

Laporan OJK untuk Valas Peri-
ode Agustus 2022

OJK Report for Foreign Ex-
change for August 2022 Period

7 September 
2022
September 7, 
2022

Website spe.ojk.
go.id/idxnet

116/DIV.KEU.
Smg/X/2022

Laporan OJK untuk Valas Peri-
ode September 2022

OJK Report for Foreign Ex-
change for September 2022 
Period

7 Oktober 2022
October 7, 2022

Website spe.ojk.
go.id/idxnet

134/DIV.KEU.
Smg/XI/2022

Laporan OJK untuk Valas Peri-
ode Oktober 2022

OJK Report for Foreign Ex-
change for October 2022 Period

9 November 
2022
November 9, 2022

Website spe.ojk.
go.id/idxnet

149/DIV.KEU.
Smg/XII/2022

Laporan OJK untuk Valas Peri-
ode Nopember 2022

OJK Report for Foreign Ex-
change for November 2022 
Period

8 Desember 
2022
December 8, 
2022

Website spe.ojk.
go.id/idxnet
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59/HK000/
PP300/IV/2022

Penyampaian Laporan 
Keuangan Tahunan

Submission of Annual 
Financial Statements

28 April 2022
April 28, 2022

Website spe.
ojk.go.id/idxnet

59/HK000/
PP300/IV/2022

Penyampaian Laporan 
Keuangan Interim Yang Tidak 
Diaudit

Submission of unaudited 
interim financial statements

28 April 2022
April 28, 2022

Website spe.
ojk.go.id/idxnet

Penyampaian Laporan 
Keuangan Interim Yang Tidak 
Diaudit

Submission of unaudited 
interim financial statements

29 Juli 2022
July 29, 2022

Website spe.
ojk.go.id/idxnet

075/S.Pmb/CS/
VII/2022

Penyampaian Bukti Iklan 
Laporan Keuangan Tengah 
Tahunan (LKTT) 2022 PT 
Phapros Tbk

Submission of Advertising 
Evidence for PT Phapros Tbk's 
2022 Semi-Annual Financial 
Report (LKTT) 

02 September 
2022
September 2, 
2022

Website spe.
ojk.go.id/idxnet

075a/S.Pmb/CS/
VII/2022

Penyampaian Bukti Iklan 
Laporan Keuangan Tengah 
Tahunan (LKTT) 2022 PT 
Phapros Tbk (KOREKSI)

Submission of Advertising 
Evidence for PT Phapros Tbk's 
(CORRECTION) 2022 Semi-
Annual Financial Report (LKTT)

05 September 
2022
September 5, 
2022

Website spe.
ojk.go.id/idxnet

212/LP100/
PP300/X/2022

Penyampaian Laporan 
Keuangan Interim Yang Tidak 
Diaudit

Submission of unaudited 
interim financial statements

25 Oktober 
2022
October 25, 2022

Website spe.
ojk.go.id/idxnet

87/LP000/
PP110/X/2022

Penyampaian Bukti Iklan 
Informasi Laporan Keuangan 
Interim

Submission of Advertising 
Evidence of Interim 

26 Oktober 
2022
October 26, 2022

Website spe.
ojk.go.id/idxnet

LAPORAN RUPS 
GMS Reporting 

Nomor Surat
Letter 

Number)

Judul Informasi
Title Information

Tanggal
Date

Media
Media

115/HK000/
PP100/IV/2022

Pemberitahuan 
Rencana Rapat Umum 
Pemegang Saham 
Tahunan

Notification of Plan for 
Annual General Meeting 
of Shareholders 

14 April 2022
April 14, 2022

Website spe.ojk.go.id/idxnet; 
dan/atau Website Perseroan; 
dan/ atau Harian Bisnis 
Indonesia; dan/atau eASY.KSEI

117/HK000/
PP100/IV/2022

Penyampaian Bukti 
Iklan Pemberitahuan 
RUPS

Submission of 
Advertising Evidence of 
GMS Notification

15 April 2022
April 15, 2022

Website spe.ojk.go.id/idxnet; 
dan/atau Website Perseroan; 
dan/ atau Harian Bisnis 
Indonesia; dan/ atau eASY.KSEI

133/HK000/
PP100/IV/2022

Pemanggilan Rapat 
Umum Pemegang 
Saham Tahunan

Summons for Annual 
General Meeting of 
Shareholders 

29 April 2022
April 29, 
2022

Website spe.ojk.go.id/idxnet; 
dan/atau Website Perseroan; 
dan/ atau Harian Bisnis 
Indonesia; dan/atau eASY.KSEI

132/HK000/
PP100/IV/2022

Penyampaian Bukti 
Iklan Panggilan RUPS

Submission of GMS Call 
Advertising Evidence 

29 April 2022
April 29, 
2022

Website spe.ojk.go.id/idxnet; 
dan/atau Website Perseroan; 
dan/atau Harian Bisnis 
Indonesia; dan/atau eASY.KSEI

46/HK000/
PP110/V/2022

Ringkasan Risalah Rapat 
Umum Pemegang 
Saham Tahunan

Summary of Minutes of 
Annual General Meeting 
of Shareholders 

27 Mei 2022
May 27, 2022

Website spe.ojk.go.id/idxnet; 
dan/atau Website Perseroan; 
dan/atau Harian Bisnis 
Indonesia; dan/atau eASY.KSEI



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

367

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

LAPORAN RUPS 
GMS Reporting 

Nomor Surat
Letter 

Number)

Judul Informasi
Title Information

Tanggal
Date

Media
Media

44/HK000/
PP110/V/2022

Penyampaian Bukti Iklan 
Ringkasan Risalah Rapat 
Umum Pemegang 
Saham Tahunan Tahun 
Buku 2021 PT Phapros 
Tbk

Submission of 
Advertising Evidence 
Summary of Minutes of 
Annual General Meeting 
of Shareholders for 
Financial Year 2021 of PT 
Phapros Tbk

28 Mei 2022
May 28, 2022

Website spe.ojk.go.id/idxnet; 
dan/atau Website Perseroan; 
dan/ Website spe.ojk.go.id/
idxnet; dan/atau Website 
Perseroan; dan/atau Harian 
Bisnis Indonesia

LAPORAN KI LAIN 
Other Report

Nomor Surat
Letter Number)

Judul Informasi
Title Information

Tanggal
Date

Media
Media

60/HK100/PP100/
III/2022

Laporan Informasi atau Fakta Material 
Perubahan anggota Direksi dan/atau 
anggota Dewan Komisaris 
Report of Material Information or Fact 
Changes in members of the Board of 
Directors and / or members of the Board of 
Commissioners

02 Maret 
2022
March 2, 
2022

Website spe.ojk.go.id/idxnet; dan/
atau Website Perseroan; dan/atau 
Harian Bisnis Indonesia

59/HK100/PP100/
III/2022

Informasi Perubahan Pengurus
Management Change Information

02 Maret 2022
March 2, 2022

Website spe.ojk.go.id/idxnet; dan/
atau Website Perseroan; dan/atau 
Harian Bisnis Indonesia

36/LP000/PP110/
IV/2022

Penyampaian Laporan Tahunan
Annual Report Submission

29 April 2022
April 29, 2022

Website spe.ojk.go.id/idxnet; dan/
atau Website Perseroan; dan/atau 
Harian Bisnis Indonesia

141/PR100/
PP100/V/2022

Rencana Penyelenggaraan Public Expose 
Tahunan
Annual Public Expose Plan

10 Mei 2022
May 10, 2022

Website spe.ojk.go.id/idxnet; dan/
atau Website Perseroan; 
dan/atau Harian Bisnis Indonesia

167/PR100/
PP100/V/2022

Penyampaian Materi Public Expose Tahunan
Annual Public Expose Material Submission

20 Mei 2022
May 20, 2022

Website spe.ojk.go.id/idxnet; dan/
atau Website Perseroan;  dan/atau 
Harian Bisnis Indonesia

45/HK000/
PP110/V/2022

Informasi Perubahan Pengurus
Management Change Information

27 Mei 2022
May 27, 2022

Website spe.ojk.go.id/idxnet; dan/
atau Website Perseroan;  dan/atau 
Harian Bisnis Indonesia 

47/LP000/
PP110/V/2022

Keterbukaan Informasi terkait Aksi Korporasi 
– Dividen Tunai
Disclosure on Corporate Action – Cash 
Dividend

28 Mei 2022
May 28, 2022

Website spe.ojk.go.id/idxnet; dan/
atau Website Perseroan;  dan/atau 
Harian Bisnis Indonesia

49/LP000/
PP110/V/2022

Laporan Hasil Public Expose Tahunan
Annual Public Expose Results Report

31 Mei 2022
May 31, 2022

Website spe.ojk.go.id/idxnet; dan/
atau Website Perseroan;  dan/atau 
Harian Bisnis Indonesia

58/LP000/PP110/
VI/2022

Perubahan Komite Audit
Audit Committee Changes

30 Juni 2022
June 30, 2022

Website spe.ojk.go.id/idxnet; dan/
atau Website Perseroan;  dan/atau 
Harian Bisnis Indonesia
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Keterbukaan Informasi, Laporan 
Kepatuhan dan Hubungan 
Dengan Stakeholders
Selain Laporan wajib yang disampaikan kepada 

otoritas, perseroan juga mengeluarkan beberapa 

press release sebagai bentuk komunikasi kepada 

publik sebagai berikut:

PRESS RELEASE
Press Release

Judul Press Release
Press Release

Tanggal
Date

1 Phapros Optimis Tumbuh Dobel Digit di 
Tahun 2022

Phapros Optimistic to Grow Double Digits in 
2022

7 Januari 2022
January 7, 2022

2 Peringatan Hari Pers Nasional, Phapros 
Salurkan 1.500 Multivitamin

Commemorating National Press Day, Phapros 
Distributes 1,500 Multivitamins

25 Januari 2022
January 25, 2022

3 Tekan Angka Stunting, Phapros 
Kembangkan Curlysine

Reducing Stunting Rate, Phapros Develops 
Curlysine

22 Februari 2022
February 22, 2022

4 Pandemi Covid-19 Masih Berlangsung, 
Phapros Jaga Ketersediaan Produk

Covid-19 Pandemic Still Ongoing, Phapros 
Maintains Product Availability

10 Maret 2022
March 10, 2022

5 Phapros Ramaikan Ajang MotoGP 
Mandalika, Lombok, NTB

Phapros Enlivens the Mandalika MotoGP 
Event, Lombok, NTB

18 Maret 2022
March 18, 2022

6 Komitmen Phapros Dukung Penghijauan 
Kota

Phapros Commitment to Support City 
Greening

31 Maret 2022
March 31, 2022

7 Phapros Pastikan Ketersediaan 
Multivitamin Aman Selama Ramadan 2022

Phapros Ensures Safe Multivitamin 
Availability During Ramadan 2022

8 April 2022
April 8, 2022

8 Penjualan Meningkat 19% Pada Triwulan 
I/2022, Phapros Lanjutkan Kinerja 
Pertumbuhan 2021 

Sales Increase 19% in the First Quarter of 2022, 
Phapros Continues 2021 Growth Performance 

27 April 2022
April 27, 2022

9 Pendapatan Kuartal I Phapros Tumbuh 19 
Persen, Analis: Saham Sektor Farmasi Masih 
Prospektif

Phapros' First-Quarter Revenue Grows 19 
Percent, Analysts: Pharmaceutical Sector 
Stocks Still Prospective

16 Mei 2022
May 16, 2022

10 Gelar Public Expose, Strategi Phapros 2022 
Fokus Pada Digitalisasi

Holding Public Expose, Phapros Strategy 
2022 Focuses on Digitalization

25 Mei 2022
May 25, 2022

11 Kolaborasi Phapros-UGM untuk Hilirisasi 
Riset Hasilkan Inovasi Pencegahan Kanker 
Nasofaring

Phapros-UGM Collaboration for Downstream 
Research Produces Nasopharyngeal Cancer 
Prevention Innovation

22 Juni 2022
June 22, 2022

12 Hipmikindo Apresiasi CSR Korporasi untuk 
Pengembangan UMKM

Hipmikindo Appreciates Corporate CSR for 
MSME Development

27 Juni 2022
June 27, 2022

13 Terapkan Green Energy, Phapros Berhasil 
Lakukan Efisiensi Sebesar 12,9 Persen Per 
Tahun

Implementing Green Energy, Phapros 
Manages to Make Efficiency of 12.9 Percent 
Per Year

13 Juli 2022
July 13, 2022

14 Bukukan Kenaikan 21 Persen Penjualan 
Bersih Semester I, Antimo Dongkrak Kinerja 
Positif Phapros

Posting a 21 Percent Increase in Net Sales in 
the First Semester, Antimo Boosts Phapros' 
Positive Performance

31 Juli 2022
July 31, 2022

Information Disclosure, 
Compliance Report and 
Relationship with Stakeholders
In addition to the mandatory report submitted 

to the authority, the company also issued several 

press releases as a form of communication to the 

public as follows: 



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

369

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

PRESS RELEASE
Press Release

Judul Press Release
Press Release

Tanggal
Date

15 Gandeng Anugerah Agron Medica, Phapros 
Perkuat Distribusi Obat di Indonesia

Collaborating with Agron Medica Award, 
Phapros Strengthens Drug Distribution in 
Indonesia

8 Agustus 2022
August 8, 2022

16 Berkomitmen dalam Mencegah Stunting, 
Phapros Ramaikan Kampanye Gizi 
Seimbang dan Gebyar Minum TTD

Committed to Preventing Stunting, Phapros 
Enlivens the Balanced Nutrition Campaign 
and TTD Drink Campaign

11 Agustus 2022
August 11, 2022

17 Saham Emiten Green Energy Bepeluang 
untuk Dikoleksi Investor

Green Energy Issuer Shares Have the 
Opportunity to Be Collected by Investors

19 September 2022
September 19, 2022

18 Phapros Berkomitmen Bangun Generasi 
Digital Bebas Stunting

Phapros Committed to Build a Stunting-Free 
Digital Generation

23 September 2022
September 23,2022

19 Memperingati 50 Tahun Antimo, Phapros 
Salurkan Bantuan Kepada Anak-Anak 
Pasien Hidrosefalus

Commemorating 50 Years of Antimo, 
Phapros Distributes Aid to Children with 
Hydrocephalus Patients

30 September 2022
September 30, 

2022

20 Memperingati 50 Tahun Antimo, Phapros 
Salurkan Bantuan Dana Pendidikan di 
Pulau Sabang

Commemorating 50 Years of Antimo, Phapros 
Distributes Education Fund Assistance on 
Sabang Island

5 Oktober 2022
October 5, 2022

21 50 Tahun Antimo Buat Nyaman Perjalanan 50 Years of Antimo Make Travel Comfortable 19 Oktober 2022
October 19, 2022

22 Phapros Gandeng Perusahaan Korea 
Selatan Jalin Ekspor - Impor

Phapros Collaborates with South Korean 
Companies to Establish Export - Import

1 November 2022
November 1, 2022

23 Laba Bersih Tumbuh 49 Persen, Kinerja 
Kuartal III/2022 Phapros Meningkat

Net Profit Grows 49 Percent, Phapros 
Increases Performance in the Third Quarter 
of 2022

16 November 2022
November 16, 2022

24 Dukung Gebyar Aksi Bergizi Provinsi 
Sulawesi Selatan, Phapros Berhasil Salurkan 
500 Juta Tablet Tambah Darah

Supporting the Nutritious Action of South 
Sulawesi Province, Phapros Successfully 
Distributes 500 Million Blood Added Tablets

22 November 2022
November 22, 2022

25 Tumbuh Lebih dari 130 Persen di Akhir 
Kuartal III, Phapros Optimis Kinerja Antimo 
Meningkat Jelang Libur Akhir Tahun

Growing More Than 130 Percent at the End 
of the Third Quarter, Phapros Optimistic 
Antimo's Performance Increases Ahead of 
Year-End Holidays

15 Desember 2022
December 15, 2022

26 Kembangkan Inovasi Alkes pada 
2023, Phapros Wujudkan Semangat 
Pertumbuhan Produk Dalam Negeri

Developing Medical Devices Innovation 
in 2023, Phapros Embodies the Spirit of 
Domestic Product Growth

27 Desember 2022
December 27, 2022

Pelatihan dan Pengembangan 
Sekretaris Perusahaan
Dalam rangka peningkatan kemampuan dan 

kapabilitas Sekretaris Perusahaan, selama 

tahun 2022 Sekretaris Perusahaan mengikuti 

pelatihan atau pendidikan serta seminar yang 

diselenggarakan oleh pihak Eksternal, sebagai 

berikut:

Corporate Secretary Training 
and Development
To improve the ability and capability of the 

Corporate Secretary, during 2022 the Corporate 

Secretary participated in training or education as 

well as seminars organized by external parties , as 

follows :
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PELATIHAN & PENGEMBANGAN
Training & Development

Pelatihan & Pengembangan
Training & Development

Tanggal
Date

Penyelengara
Organizer

Best Practice Sharing : Managing 
Subsidiaries by Holding Co and 
Current Practices by Group Legal

Best Practice Sharing : Managing 
Subsidiaries by Holding Co and 
Current Practices by Group Legal

11 Januari 2022
January 11, 2022

ICSA

Workshop Tax for Non Tax Workshop Tax for Non Tax 20 Januari 2022
January 20, 2022

ICSA

Annual Report POJK 29/2016 & SEOJK 
16/2021

Annual Report POJK 29/2016 & 
SEOJK 16/2021

3 Februari 2022
February 3, 2022

ICSA

An Introduction to Corporate 
Branding through Social Media

An Introduction to Corporate 
Branding through Social Media

12 April 2022
April 12, 2022

ICSA

How to Keep the Internal 
Communication Solid

How to Keep the Internal 
Communication Solid

15 Maret 2022
March 15, 2022

ICSA

Kongres XXI dan PIT IAI Virtual 2022 Kongres XXI dan PIT IAI Virtual 2022 30 Juni – 2 Juli 
2022

June 30 - July 2, 
2022

IAI

Strategi dan Inovasi Teknologi 
dalam Menunjang Peran Sekretaris 
Perusahaan

Strategy and Technology Innovation 
in Supporting the Role of Corporate 
Secretary

6 Juli 2022
July 6, 2022

Hukum Online

Standar Profesi Sekretaris 
Perusahaan Pendidikan Dasar 1

Professional Standards Corporate 
Secretary Basic Education 1

23,30 Juli & 6 
Agustus 2022
July 23, 30 & 

August 6 2022

ICSA

Kolaborasi Internal Auditor dan 
Sekretaris Perusahaan untuk 
Meningkatkan ERM

Internal Auditor and Corporate 
Secretary Collaboration to Improve 
ERM

16 Agustus 2022
August 16, 2022

ICSA

Memahami dan Mendorong 
Implementasi ESG pada Perusahaan

Understanding and Encouraging 
ESG Implementation in Companies

1 September 2022
September 1, 2022

ICSA

Best Practice Caring for the 
Environment in the Business World

Best Practice Caring for the 
Environment in the Business World

8 September 2022
September 8, 2022

ICSA

One Step Closer to Your Goals: Be a 
Good Negotiator & Lobbyist

One Step Closer to Your Goals: Be a 
Good Negotiator & Lobbyist

9 September 2022
September 9, 2022

ICSA

Mengkaji Dampak Implementasi 
PSAK Baru (71, 72, dan 73) Terhadap 
Laporan Keuangan Perusahaan

Assessing the Impact of New PSAK 
Implementation (71, 72, and 73) on 
the Company's Financial Statements

28 September 
2022

September 28, 
2022

ICSA
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Satuan Pengawasan Intern (SPI)
Internal Control Unit (SPI)

Kedudukan SPI di dalam organisasi Perseroan 

bertujuan untuk memberikan pendapat 

profesional, independen, dan objektif kepada 

Direktur Utama atas jalannya aktivitas dan 

kegiatan operasional Perseroan. Agar dapat 

tercipta sebuah sistem pengendalian internal 

yang baik di lingkungan Perseroan, maka SPI 

senantiasa mengaplikasikan prinsip-prinsip dan 

praktik terbaik GCG dan aspek manajemen risiko 

sebagai basis model pemeriksaan yang dilakukan. 

Seluruh kegiatan yang berkaitan dengan aktivitas 

pengendalian internal Perseroan dijalankan oleh 

Satuan Pengawasan Intern (SPI) yang dibentuk 

dengan memperhatikan serta mengacu Bab VI 

Undang-Undang RI No.19 Tahun 2003 tentang 

Badan Usaha Milik Negara, Peraturan Pemerintah 

No.12 Tahun 1998 tentang Perusahaan Perseroan 

(Persero), Keputusan Menteri BUMN Per-01/

MBU/2011 tentang Penerapan Praktik Good 

Corporate Governance (GCG) pada Badan Usaha 

Milik Negara (BUMN).

Pengendalian internal menjadi sangat esensial untuk mengamankan aset dan kepentingan 
Perseroan dengan cara mengevaluasi dan meningkatkan efektivitas manajemen risiko, 
pengendalian internal, dan penerapan tata kelola perusahaan. Seluruh elemen Perseroan 
memiliki peran penting dalam proses dan pelaksanaannya sehingga tercipta keyakinan 
yang memadai atas tercapainya efektivitas dan efisiensi operasi, keandalan pelaporan 
keuangan serta kepatuhan terhadap hukum dan peraturan yang berlaku. 

Internal control is essential to secure the Company's assets and interests by evaluating and improving the 
effectiveness of risk management, internal control, and the implementation of corporate governance. 
All elements of the Company have an important role in the process and its implementation to create 
adequate confidence in the achievement of effectiveness and efficiency of operations, reliability of 
financial reporting and compliance with applicable laws and regulations. 

SPI's position within the Company's organization 

aims to provide professional, independent, and 

objective opinions to the President Director 

on the course of the Company's activities and 

operational activities. To create a good internal 

control system within the Company, SPI always 

applies GCG principles and best practices and risk 

management aspects as the basis of the model 

Examinations performed. 

All activities related to the Company's internal 

control activities are carried out by the Internal 

Control Unit (SPI) which was formed by taking into 

account and referring to Chapter VI of Law of the 

Republic of Indonesia No.19 of 2003 concerning 

Owned Enterprises State, Government Regulation 

No.12 of 1998 concerning Company Companies 

(Persero), Decree of the Minister of SOEs Per-01 

/ MBU / 2011 concerning the Implementation of 

Good Corporate Governance (GCG) Practices in 

State-Owned Enterprises (SOEs). 
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Dasar Hukum Pembentukan 
Satuan Pengawasan Intern
Kegiatan Audit Internal dilakukan mengacu 

kepada standar yang telah ditetapkan secara 

nasional ataupun internasional dan menjadikan 

standar tersebut sebagai acuan atau pedoman 

dalam melaksanakan aktivitas audit. Audit Internal 

berdasarkan standar yang berlaku didefinisikan 

sebagai suatu kegiatan pemberian keyakinan 

(assurance) dan konsultasi yang bersifat 

independen dan objektif, dengan tujuan untuk 

memberikan nilai tambah dan memperbaiki 

operasional perseroan, melalui pendekatan 

yang sistematis, dengan cara mengevaluasi dan 

meningkatkan efektivitas manajemen risiko, 

pengendalian, dan proses tata kelola perusahaan.

Pembentukan dan keberadaan SPI didasarkan 

pada: 

• Undang-Undang Nomor 19 Tahun 2003 

tentang Badan Usaha Milik Negara [BUMN]. 

• Undang-Undang Nomor 40 Tahun 2007 

tentang Perseroan Terbatas [PT]. 

• Peraturan Pemerintah Nomor 12 Tahun 1998 

tanggal 17 Januari 1998 tentang Perusahaan 

Perseroan tercantum pada Bab III Satuan 

Pengawasan Intern Pasal 28, Pasal 29, dan 

Pasal 30. 

• Peraturan Menteri BUMN Nomor PER-01/ 

MBU/2011 tanggal 1 Agustus 2011 tentang 

Penerapan Tata Kelola Perusahaan yang Baik 

[Good Corporate Governance] pada Badan 

Usaha Milik Negara [BUMN]. 

• Keputusan Ketua Badan Pengawas Pasar 

Modal dan Lembaga Keuangan Nomor 

Kep.496/BL/2008 tanggal 28 November 2008 

Legal Basis for the Establishment 
of an Internal Control Unit
Internal Audit activities are carried out by 

standards that have been determined nationally 

or internationally and make these standards as 

a reference or guideline in carrying out audit 

activities. Internal Audit based on applicable 

standards is defined as an independent and 

objective assurance and consultation activity, to 

provide added value and improved the Company's 

operations, through a systematic approach, by 

evaluating and improving the effectiveness of risk 

management, control, and governance processes 

company.

The formation and existence of SPI are based on: 

• Law   Number 19 of 2003 concerning 

State-Owned Enterprises [SOEs]. 

• Law Number 40 of 2007 concerning Limited 

Liability Companies [PT]. 

• Government Regulation Number 12 of 

1998 dated January 17, 1998 concerning the 

Company is listed in Chapter III of the Internal 

Control Unit Article 28, Article 29, and Article 

30. 

• Regulation of the Minister of SOEs Number 

PER-01 / MBU / 2011 dated August 1, 2011 

concerning the Implementation of Good 

Corporate Governance in State-Owned 

Enterprises [SOEs]. 

• Decree of the Chairman of the Capital Market 

and Financial Institutions Supervisory Agency 

Number Kep.496/BL/2008 dated November 

28, 2008 concerning Guidelines for the 
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tentang Pedoman Penyusunan Piagam 

Satuan Pengawasan Intern. 

• Surat Keputusan Direksi Nomor 236/SK-

DIR/2022 tanggal 24 Juni 2022 tentang 

Struktur Organisasi PT Phapros Tbk.

Struktur Internal Audit 
SPI dipimpin oleh seorang kepala yang disebut 

Kepala Satuan Pengawasan Intern yang diangkat 

dan diberhentikan oleh Direktur Utama dengan 

persetujuan Dewan Komisaris. Secara struktural 

bertanggung jawab kepada Direktur Utama dan 

mempunyai hubungan fungsional dengan Komite 

Audit. Kepala SPI wajib menyampaikan Laporan 

Hasil Pemeriksaan (LHP) kepada Direktur Utama. 

Pihak Yang Mengangkat dan 
Memberhentikan Kepala Satuan 
Pengawasan Intern 
Kepala Satuan Pengawasan Intern diangkat 

dan diberhentikan oleh Direktur Utama setelah 

mendapat persetujuan dari Dewan Komisaris, 

dan setiap pengangkatan, penggantian dan 

pemberhentian Kepala SPI diberitahukan kepada 

Otoritas Jasa Keuangan (OJK).

Preparation of the Internal Control Unit 

Charter. 

• Decree of the Board of Directors Number 236/

SK-DIR/ 2022 dated June 24, 2022 concerning 

the Organizational Structure of PT Phapros Tbk.

Internal Audit Structure
SPI is led by a head called the Head of Internal 

Control Unit who is appointed and dismissed by 

the President Director with the approval of the 

Board of Commissioners.  Structurally responsible 

to the President Director and has a functional 

relationship with the Audit Committee. The Head 

of SPI must submit the Examination Results 

Report [LHP] to the President Director. 

Parties Who Appoint and 
Dismiss the Head of the Internal 
Control Unit
The Head of Internal Control unit is appointed and 

dismissed by the President Director after obtaining 

approval from the Board of Commissioners, and 

every appointment, replacement and dismissal of 

the Head of SPI is notified to the Financial Services 

Authority [OJK].
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Profil Satuan Pengawasan 
Intern

RIZA EFENDI
Kepala Satuan Pengawasan Intern
Head of Internal Control Unit

Lahir di Tegal, 21 Maret. Warga Negara Indonesia 

menjabat Kepala Satuan Pengawasan Intern (SPI) 

Phapros sejak 1 April 2014, Riza Efendi meraih 

gelar Sarjana Farmasi dan Profesi Apoteker 

dari Universitas Gadjah Mada, Yogyakarta, pada 

1994. Beliau mendapat sertifikat Profesional 

Internal Auditor (PIA) dari Pusat Pengembangan 

Akuntansi dan Keuangan (PPA&K), pada 2014. 

Memulai karirnya di Phapros sebagai Staf 

Penelitian & Pengembangan (1996–1998). 

Sebelum menjabat sebagai Kepala SPI, beliau 

menjabat sebagai Asisten Manajer Produksi Non 

Betalaktam & Betalaktam (2000–2005), Asisten 

Manajer Pengadaan (2005-2006), Asisten Manajer 

Gudang Bahan (2007), Asisten Manajer SPI (2007–

2009), dan Asisten Manajer Manajemen Risiko 

(2009–2014).

Profile of Internal Control Unit

Born in Tegal, March 21. An Indonesian citizen 

serving as Head of Internal Control Unit (SPI) 

Phapros since April 1, 2014, Riza Efendi earned his 

Bachelor of Pharmacy and Professional Pharmacist 

from Universitas Gadjah Mada, Yogyakarta, in 1994. 

He received a Professional Internal Auditor (PIA) 

certificate from the Center for Accounting and 

Finance Development [PPA&K], in 2014. Started 

his career at Phapros as Research & Development 

Staff ([1996–1998). Before serving as Head of SPI, he 

served as Assistant Manager of Non-Betalactam 

& Betalactam Production (2000–2005), Assistant 

Manager of Procurement [2005 – 2006], Assistant 

Manager of Material Warehouse [2007] , Assistant 

Manager of SPI [2007–2009], and Assistant 

Manager of Risk Management (2009 –2014). 
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SDM dan Sertifikasi Internal 
Audit 
Saat ini, SPI Phapros terdiri dari 1 (satu) orang 

Kepala SPI dibantu oleh 3 (tiga) Manajer, 6 (enam) 

orang Auditor Operasional, 2 (dua) orang Auditor 

Monitoring, 2 (dua) orang Officer Sistem Integrasi, 

serta 1 (satu) orang Administrasi. Dengan demikian, 

pada 2022 SDM di SPI Phapros sebanyak 15 (lima 

belas) personel. Untuk menjadi seorang auditor 

wajib memenuhi kualifikasi dan persyaratan 

antara lain: (1) memiliki integritas dan perilaku yang 

profesional, independen, jujur serta objektif dalam 

pelaksanaan tugasnya, (2) memiliki pengetahuan 

tentang peraturan perundang-undangan yang 

terkait dengan proses bisnis farmasi, (3) memiliki 

pengalaman mengenai teknis audit dan disiplin 

ilmu lain yang relevan dengan bidang tugasnya, (4) 

cakap dalam berinteraksi dan berkomunikasi baik 

lisan maupun tertulis secara efektif, (5) mematuhi 

standar profesi dan kode etik yang dikeluarkan oleh 

Asosiasi Audit Internal, (6) menjaga kerahasiaan 

dan/atau data Perusahaan terkait pelaksanaan 

tugas dan tanggung jawabnya, serta (7) memahami 

prinsip-prinsip tata kelola perusahaan yang baik 

dan memiliki pengetahuan manajemen risiko yang 

memadai.

Para Auditor selain dilengkapi dengan pengetahuan 

yang berkaitan dengan bisnis perusahaan juga 

dilengkapi dengan pengetahuan khusus bidang 

audit internal yang diberikan langsung oleh 

lembaga yang berwenang dalam melakukan 

sertifikasi auditor internal. Tahapan pendidikan 

sertifikasi auditor yang telah diselesaikan adalah 

Profesional Internal Auditor (4 orang), Tingkat 

Lanjutan (2 orang) dan Tingkat Dasar (2 orang).

HC and Internal Audit 
Certification 
Currently, SPI Phapros consists of 1 (one) Head 

of SPI assisted by 3 (three) Managers, 6 (six) 

Operational Auditors, 2 (two) Monitoring Auditors, 

2 [two] Integration System Officers, and 1 [one] 

person Administration. Thus, in 2022 the human 

resources at SPI Phapros are 15 [fifteen] personnel. 

To become an auditor, you must meet the following 

qualifications and requirements : [1] have integrity 

and conduct professionally, independently, 

honestly and objectively in the implementation of 

His duties, [2] have knowledge of legislation related 

to pharmaceutical business processes, [3] have 

experience regarding technical auditing and other 

disciplines relevant to the field his/her duties, [4] 

proficient in interacting and communicating both 

orally and in writing effectively,[5] comply with 

professional standards and codes of ethics issued 

by the Association Internal Audit, [6] maintain 

confidentiality and /or data of the Company 

related to the implementation of its duties and 

responsibilities, and [7] understand the principles 

of good corporate governance and have adequate 

risk management knowledge.

The auditors are not only equipped with knowledge 

related to the company's business, but also 

equipped with special knowledge in the field of 

internal audit provided directly by the institution 

authorized to conduct Internal auditor certification. 

The stages of auditor certification education that 

have been completed are Professional Internal 

Auditor (4 people), Advanced Level (2 people) and 

Basic Level (2 people).
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Sertifikasi	Anggota	Satuan	Pengawasan	Intern	(SPI)
Internal Control Unit (SPI) Member Certification

Nama
Name

Jabatan
Position

Sertifikasi
Certification

Riza Efendi Kepala SPI
Head of SPI

Profesional Internal Audit [PIA]

Rokhmat Subagyo Manajer Auditor Monitoring
Monitoring Auditor Manager

Profesional Internal Audit [PIA]

Lily Yuniati Sutriasningrum Manajer Audit Operasional
Operations Audit Manager

Profesional Internal Audit [PIA]

Dendy Haryadhie Auditor Operasional
Operational Auditor

Profesional Internal Audit [PIA]

Sumber Daya Manusia SPI Phapros
Human Resources SPI Phapros

Posisi
Position

Jumlah Auditor
Number of Auditors

Kepala SPI Head of SPI 1

Manajer Audit Operasional Operations Audit Manager 1

Manajer Audit Monitoring Audit Monitoring Manager 1

Manajer Sistem Terintegrasi Integrated System Manager 1

Auditor Marketing Auditor Marketing 2

Auditor Produksi Production Auditor 1

Auditor Keuangan dan Akuntansi Financial and Accounting Auditor 3

Auditor Monitoring Auditor Monitoring 2

Officer Sistem Terintegrasi Integrated System Officer 2

Administrasi Administration 1

Jumlah Pegawai Number of Employees 15

Pengembangan Kompetensi 
dan Sertifikat Auditor
Program pengembangan kompetensi tahun 

2022 mencakup Diklat berjenjang, workshop/ 

seminar, in house training, capacity building dan 

benchmarking/sharing knowledge ke/dan dari 

berbagai perusahaan. Program pelatihan dan 

jumlah peserta adalah sebagai berikut:

Competency Development and 
Auditor Certificate
The competency development program in 2022 

includes tiered training, workshops/seminars, 

in-house training, capacity building and 

benchmarking/sharing knowledge to/and from 

various companies . The training program and the 

number of participants are as follows:
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Pengembangan	Kompetensi	dan	Sertifikat	Auditor
Competency Development and Auditor Certificate

Posisi
Position

Jumlah Peserta
Number of 

Participants

Investigasi Auditing And Forensic Accounting Investigative Auditing and Forensic 
Accounting

5

Women in the  Anti Fraud Profession Women in the Anti-Fraud Profession 1

IT Auditor Professional IT Auditor Professional 1

Certified Internal Auditor Professional (CIAP) Certified Internal Auditor Professional (CIAP) 1

Internal Auditor Professional Internal Auditor Professional 1

Certified Professional Information Technology 
Auditor (CPITA)

Certified Professional Information 
Technology Auditor (CPITA)

1

Reposisi & Kontribusi Profesi dalam 
Meningkatkan Resiliensi APIP di Era Digital

Repositioning & Contribution of the 
Profession in Increasing APIP Resilience in 
the Digital Era

1

Sinergi Auditor Dalam Mengawal Pemulihan 
Dan Pertumbuhan Perekonomian Nasional

The synergy of auditors in overseeing 
national economic recovery and growth

1

Peran Strategis Itjen Kemenkes Dalam 
Mengawal Akuntabilitas Belanja Penanganan 
Covid 19 Dan Pemulihan Ekonomi Nasional 
(Pc Pen) Pada Kementerian Kesehatan RI

The Strategic Role of the Itjen of the Ministry 
of Health in Overseeing Accountability for 
Covid-19 Handling Spending and National 
Economic Recovery (Pc Pen) at the Ministry 
of Health of the Republic of Indonesia 

1

Peran Auditor Internal Di Lembaga Legislatif The Role of Internal Auditors in the 
Legislature

1

Konstribusi Auditor Internal dalam 
Keberlanjutan Organisasi

Internal Auditor's Contribution to 
Organizational Sustainability 

1

Sosialisasi Peningkatan Budaya Manajemen 
Risiko - Kapim

Socialization of Risk Management Culture 
Improvement – Kapim

8

Training Profesi Effective Technique For 
Internal Audit

Professional Training Effective Technique for 
Internal Audit

7

Internal Control Over Financial Reporting Internal Control Over Financial Reporting 7

Internal Auditor As Trusted Advisor Internal Auditor as Trusted Advisor 7

Memahami Proses Bisnis Akan 
Mempermudah Proses Audit & Mendeteksi 
Kecurangan (Fraud) Di Perusahaan

Understanding business processes will 
simplify the audit process & detect fraud in 
the company

7

Farmacovigilans 2022 - SPI/SI PHARMACOVIGILANCE 2022 - SPI/SI 8

Pengulangan CPOB 2022 - OFFICE CPOB Repetition 2022 – Office 8

K3LL 2022 - SPI & SI K3ll 2022 - Spi & Si 8

APAR 2022 - SPI/SI APAR 2022 - Spi/Si 8

Pertolongan Pertama Pada Kecelakaan (P3K) 
- SPI & SI

First Aid In Accidents (P3k) - SPI & SI 8

Sistem Jaminan  Halal 2022 - SPI & SI Halal Assurance System 2022 - SPI & SI 10

Budaya 2022 - SPI/SI Culture 2022 - SPI/SI 10

GCG 2022 - SPI/SI GCG 2022 - SPI/SI 10

Manajemen Risiko 2022 - SPI & SI Risk Management 2022 - SPI & SI 10
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Posisi
Position

Jumlah Peserta
Number of 

Participants

Aturan Kedisiplinan dan Tata tertib Pekerja - 
SPI/SI

Rules Of Discipline And Employee Order - 
SPI/SI

10

Kemitraan TJSL 2022 - SPI/SI TJSL Partnership 2022 - SPI/SI 10

Whistleblowing System 2022 - SPI & SI Whistle Blowing System 2022 - SPI & SI 10

Gratifikasi 2022 - SPI & SI Gratification 2022 - SPI & SI 10

Piagam Internal Audit
Piagam Pengawasan Intern ditetapkan oleh 

Direksi dan disetujui Dewan Komisaris. SPI 

memiliki Piagam Pengawasan Intern yang 

menjadi pedoman dalam melaksanakan tugas 

dan tanggung jawabnya. Piagam Pengawasan 

Intern dibuat untuk menjelaskan mandat 

dan kewenangan yang diberikan kepada SPI 

sebagai landasan tanggung jawab, kewenangan, 

independensi dan pelaporan kegiatan SPI. Piagam 

ini tidak membatasi Auditor Internal membuat 

pertimbangan profesional dan audit yang inovatif. 

Piagam Pengawasan Intern dirancang untuk 

memberikan nilai tambah bagi kegiatan operasi 

Perusahaan dalam mencapai tujuannya melalui 

pendekatan yang sistematis dan terukur dalam 

mengevaluasi serta meningkatkan efektivitas 

operasi, pengelolaan risiko, pengendalian dan 

proses tata kelola dengan mengedepankan sikap 

profesionalisme sesuai dengan prinsip GCG. 

Tugas dan Tanggung Jawab SPI 
Satuan Pengawasan Intern memiliki tugas dan 

tanggung jawab untuk: 

Internal Audit Charter
The Internal Control Charter is determined by the 

Board of Directors and approved by the Board of 

Commissioners. SPI has an Internal Supervision 

Charter which serves as a guideline for carrying 

out its duties and responsibilities. The Internal 

Supervision Charter was created to explain 

the mandate and authority given to SPI as the 

basis for SPI activities' responsibility, authority, 

independence and reporting.  The Charter 

does not restrict Internal Auditors from making 

professional judgments and innovative audits. 

The Internal Control Charter is designed to 

provide added value to the Company's operations 

in achieving its objectives through a systematic 

and measurable approach to evaluating and 

improving effective operations, risk management, 

control and governance processes by prioritizing 

professionalism by GCG principles. 

. 

Duties and Responsibilities of SPI 
The Internal Control Unit has duties and 

responsibilities to: 
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• Menyusun dan melaksanakan rencana Audit 

Internal tahunan;

• Menguji dan mengevaluasi pelaksanaan 

pengendalian internal dan sistem manajemen 

risiko sesuai dengan kebijakan perusahaan 

• Melakukan pemeriksaan dan penilaian atas 

efisiensi dan efektivitas di bidang keuangan, 

akuntansi, operasional, sumber daya manusia, 

pemasaran, teknologi informasi dan kegiatan 

lainnya

• Memberikan saran perbaikan dan informasi 

yang objektif tentang kegiatan yang diperiksa 

pada semua tingkat manajemen. 

• Membuat Laporan Hasil Pemeriksaan dan 

menyampaikan laporan tersebut kepada 

Direktur Utama.

• Memantau, menganalisis dan melaporkan 

pelaksanaan tindak lanjut perbaikan yang 

telah disarankan.

• Bekerja sama dengan Komite Audit 

• Menyusun program untuk mengevaluasi mutu 

kegiatan Audit Internal yang dilakukannya  

• Melakukan pemeriksaan khusus apabila 

diperlukan. 

Laporan Pelaksanaan Kegiatan 
Pemeriksaan Tahun 2022
Dalam menjalankan tugasnya, SPI memiliki 

Program Kerja Pemeriksaan Tahunan (PKPT) 2022 

yang disusun dengan menggunakan pendekatan 

audit berbasis risiko (risk-based audit). PKPT 2022 

disampaikan kepada Komite Audit dan Direktur 

Utama untuk dimintakan persetujuan. Berikut 

gambaran aktivitas SPI tahun 2022:

• Prepare and implement an annual Internal 

Audit plan;

• Test and evaluate the implementation of 

internal control and risk management systems 

by company policies

•      Inspect and assess efficiency and effectiveness 

in finance, accounting, operations, human 

resources, marketing, information technology, 

and other activities

•  Provide suggestions for improvement and 

objective information about the inspected 

activities at all levels of management. 

• Make an Examination Report and submit the 

report to the President Director. 

• Monitor, analyze, and report on the 

implementation of follow-up improvements 

that have been suggested.

• Cooperate with Audit Committee 

• Develop a program to evaluate the quality of 

Internal Audit activities carried out

• Perform special checks if necessary.

Report on the Implementation 
of Inspection Activities in 2022
In carrying out its duties, SPI has an Annual Audit 

Work Program [Program Kerja Pemeriksaan 

Tahunan: PKPT] 2022 which is prepared using a 

risk-based audit approach. PKPT 2022 is submitted 

to the Audit Committee and President Director for 

approval. Here is an overview of SPI activities in 

2022
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Laporan Pelaksanaan Kegiatan Pemeriksaan Tahun 2022
Report on the Implementation of Inspection Activities in 2022

Obyek Audit
Audit Object

Cakupan Audit
Audit Coverage

Jumlah Laporan
Number of Reports

Marketing Divisi OGB OGB Division 6

Divisi Ethical & Alkes Ethical & Medical Devices Division

Divisi OTC OTC Division

Non-Marketing Divisi Sekretaris Perusahaan Corporate Secretary Division 11

Divisi Produksi Production Division

Divisi QO QO Division

Divisi Teknik Engineering Division

Divisi Perencanaan Produksi dan 
Pengendalian Persediaan

Production Planning and Inventory 
Control Division

Divisi Perencanaan dan Pengemban-
gan Produk

Product Planning and Development 
Division

Divisi Pengadaan Procurement Division

Divisi Akuntansi Accounting Division

Divisi Keuangan Finance Division

Divisi Teknologi Informasi Information Technology Division

Anak 
Perusahaan 
Subsidiaries

Divisi Human Capital & General Affair Finance & HRGA Division 2

Divisi Finance & HRGA Quality & Development Division

Divisi Quality & Development Operational Division

Divisi Operasional Sales & Marketing Division

Divisi Sales & Marketing Divisi Sales & Marketing

Hasil Temuan Audit 2022
Hasil pelaksanaan audit tertuang dalam Laporan 

Hasil Pemeriksaan (LHP) antara lain memuat 

rekomendasi dari auditor atas temuan hasil audit. 

Rekomendasi tersebut harus ditindaklanjuti oleh 

auditee dengan masukan dari Direktur Utama. 

Hasil pelaksanaan tindak lanjut dilaporkan oleh 

auditee kepada Kepala SPI untuk dievaluasi 

implementasinya. Untuk tindak lanjut belum 

selesai dan masih berstatus ‘open’ diminta untuk 

memberikan progress report. 

Audit Findings 2022
The results of the audit are contained in the 

Examination Results Report [LHP], among 

others, containing recommendations from the 

auditor on the findings of the audit results. The 

recommendation must be followed up by the 

auditee with input from the President Director. 

The results of the follow-up implementation are 

reported by the auditee to the Head of SPI for 

evaluation of implementation. For follow-up has 

not been completed and is still 'open' status, it is 

requested to provide a progress report. 
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Perencanaan dan Realisasi 
Rekomendasi Audit Internal 
2022
Departemen Audit Operasional telah 

merealisasikan rekomendasi audit internal Tahun 

2022 dengan daftar rekomendasi sebagai berikut:

Perencanaan dan Realisasi Rekomendasi Audit Internal 2022
Planning and Realization of Internal Audit Recommendations 2022

Obyek Audit
Audit Object

Rekomendasi
Recommendations

Marketing Perbaikan web kunjungan. Improved web visits.

Digitalisasi Kartu Kunjungan. Sarprom web usage optimization

Optimalisasi penggunaan web sarprom. OTC branding must conform to the standards 
set by the Head Office 

Branding OTC harus sesuai standar yang 
ditetapkan dari Kantor Pusat.

E-Noeg Partnership Web System Review 
[Customer Database

Review Sistem Web Kemitraan E-Noeg 
[Database Pelanggan].

Review Sistem Web Kemitraan E-Noeg 
[Database Pelanggan].

Non-Marketing Melakukan pembaharuan analisis kajian risiko 
untuk pekerjaan proyek.

Update the risk assessment analysis for project 
work.

Review prosedur pengelolaan karyawan 
sebagai pelaksana tugas, pelaksana harian, dan 
pejabat sementara.

Review procedures for managing employees as 
acting officers, daily executors, and temporary 
officials 

Mencari penyedia alternatif untuk bahan baku 
yang disediakan oleh penyedia tunggal.

Finding alternative providers for raw materials 
provided by a single provider 

Meminta kelengkapan dokumen dan 
melakukan verifikasi dokumen suatu supplier.

Request completeness of documents and 
verify documents of a supplier

Review sistem usulan perbaikan tata kelola 
pergudangan sparepart.

Review of the proposed system for improving 
spare parts warehousing governance 

Review kamus kompetensi fungsional dan 
training mandatory.

Review of functional competency dictionaries 
and mandatory training

Review instruksi kerja stock opname produk 
jadi.

Review of finished product stock-taking work 
instructions

Melakukan pendampingan dengan bagian 
Gudang Teknik dalam stock opname 
persediaan sparepart.

Assisting with the Engineering Warehouse in 
stock-taking spare parts inventory

Revisi instruksi kerja mengenai batas waktu 
pembuatan review draft perjajian dengan 
pihak ketiga.

Revision of work instructions regarding the 
deadline for reviewing draft agreements with 
third parties

Perbaikan web E-FJL (Legal).  E-FJL (Legal) web repair.

Monitoring realisasi pelatihan karyawan.. Monitoring the realization of employee training

Pembuatan timeline riset produk berdasarkan 
klasifikasi tingkat kesulitan riset.

Creating a product research timeline based on 
the classification of research difficulty levels

Divisi Sales & Marketing Divisi Sales & Marketing

Planning and Realization 
of Internal Audit 
Recommendations 2022
The Operational Audit Department has realized 

the internal audit recommendations for 2022 with 

the following list of recommendations: 
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Pemantauan Tindak Lanjut 
Hasil Audit Internal (2018-2022) 
Kegiatan internal audit meliputi juga kegiatan 

pemantauan terhadap auditee atau auditable 

activities. Kegiatan pemantauan merupakan 

suatu kegiatan untuk mengetahui dan meyakini 

pelaksanaan tindak lanjut atas hasil audit baik 

oleh auditee maupun pihak terkait lainnya. Tindak 

lanjut hasil audit tersebut termasuk penyelesaian 

rekomendasi Internal audit dan disposisi Direksi. 

Selama tahun 2022 Departemen Audit Monitoring 

telah melakukan pemantauan tindak lanjut 

temuan pemeriksaan pada marketing dan non 

marketing atas pemeriksaan tahun 2022 dengan 

rincian sebagai berikut:

Tabel Realisasi Tindak Lanjut Atas Pemeriksaan Tahun 2022 (Per LHP)
Follow-up Realization Table for 2022 Examination (per LHP)

Objek Pemeriksaan
Object of Examination

Target
Target

Realisasi
Realization %

Marketing 22 22 100

Non-Marketing 18 18 100

Total 40 40 100

Adapun status saran tindak per 31 Desember 2022 

atas pemeriksaan tahun 2022 (per item saran 

tindak) adalah sebagai berikut:

Tabel Status Saran Tindak Atas Pemeriksaan Tahun 2022 [Per item Saran Tindak]
2022 Checked Suggestions Status Table [Per Action-Advice item]

Objek Pemeriksaan
Object of Examination

Jumlah Saran
Number of 

Suggestions

Tindak Lanjut
Follow Up %

Tutup
Close

Buka
Open

Tutup
Close

Buka
Open

Marketing 208 186 22 89% 11%

Non-Marketing 228 212 16 93% 7%

Total 436 398 38 91% 9%

Follow-up Monitoring of Internal 
Audit Results (2018-2022)  
Internal audit activities include monitoring 

of auditee or auditable activities. Monitoring 

activities are activities to know and believe in the 

implementation of follow-up on audit results both 

by auditees and other related parties. Follow-up 

of the audit results includes the completion of 

Internal audit recommendations and disposition 

of the Board of Directors. During 2022, the Audit 

Monitoring Department has monitored the 

follow-up of inspection findings on marketing and 

non-marketing for the 2022 inspection with the 

following details: 

The status of action suggestions as of December 

31, 2022 for the 2022 examination [per action 

advice item] is as follows: 
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Pada awal tahun 2018 Unit Audit Monitoring 

melakukan inovasi dengan membuat program 

Sistem Monitoring dan Tindak Lanjut (SIM-TL). 

Program SIM-TL akan memudahkan auditee dalam 

melakukan upload bukti (evidence) saran tindak 

secara langsung, bagi unit Tindak Lanjut sistem 

ini dapat meningkatkan efisiensi pemantauan 

cabang marketing yang sulit dijangkau. Sistem ini 

juga mendukung penyimpanan data bukti-bukti 

saran tindak.

Temuan Tahun
Year Findings

Total Jatuh Tempo
Total Due 

Selesai
Finish

Progres Penyelesaian
Completion Progress

2018 656 100% Tutup / Close

2019 443 100% Tutup / Close

2020 431 100% Tutup / Close

2021 468 93% On Progress (Follow up Temuan Open)

2022 436 91% On Progress (Follow up Temuan Open)

Progres Penyelesaian Disposisi Direksi
Progres Penyelesaian Disposisi Direksi

Temuan Tahun
Year Findings

Total Jatuh Tempo
Total Due 

Selesai
Finish

Progres Penyelesaian
Completion Progress

2018 - - Tutup / Close

2019 - - Tutup / Close

2020 - - Tutup / Close

2021 - - Tutup / Close

2022 - - Tutup / Close

Pemantauan Tindak Lanjut 
Hasil Audit Eksternal 
SPI menjalankan fungsinya sebagai pendamping 

auditor eksternal dengan memberikan dukungan 

kepada auditor eksternal, menjembatani 

antara auditor dengan auditee dan melakukan 

pembahasan temuan auditor dengan auditee. 

Pemantauan audit eksternal per 31 Desember 

2022:

In early 2018 the Audit Monitoring Unit innovated 

by creating a Monitoring and Follow-up System 

(SIM-TL) program. The SIM-TL program will make 

it easier for auditees to upload evidence [evidence] 

of direct-action suggestions, for the Follow-up 

unit this system can increase the efficiency of 

monitoring marketing branches which is hard to 

reach. The system also supports data storage of 

evidence of action suggestions.

Follow-up Monitoring of 
External Audit Results 
SPI performs its function as a companion to 

external auditors by providing support to external 

auditors, bridging between auditors and auditees 

and discussing auditor findings with auditees. 

External audit monitoring as of December 31, 2022:
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Pemantauan Tindak Lanjut Hasil Audit Eksternal 
Follow-up Monitoring of External Audit Results 

Nama Kantor
Office Name

Keperluan
Objective

Periode
Period

KAP Kreston HHES Audit Laporan Keuangan Financial Statement Audit 31 Desember 2022

Ernst & Young 
Indonesia

Fraud Risk Assessment (FRA) di 
lingkungan holding farmasi BUMN 
(PT Bio Farma)

Fraud Risk Assessment (FRA) 
in a pharmaceutical holding 
environment BUMN (PT Bio Farma)

2019 – Q3 2021

BPKP Jawa Tengah Review atas Peningkatan 
Penggunaan Produk Dalam Negeri 
(P3DN) dalam Rangka Bangga 
Buatan Indonesia (BBI) pada PT 
Phapros Tbk.

Review of the Increasing Use of 
Domestic Products (P3DN) in the 
Framework of Proud of Made in 
Indonesia (BBI) at PT Phapros Tbk

1 Januari 2022 – 
30 Mei 2022

Pemantauan Tindak Lanjut Hasil Audit Keputusan 

dan Arahan RUPS (2021 - 2022) SPI juga memantau 

tindak lanjut atas Keputusan dan Arahan RUPS 

2022 secara berkala dan dilaporkan kepada 

Pemegang Saham. Berikut rincian tindak lanjut 

sampai dengan 31 Desember 2022:

RUPS
GMS

Jumlah Keputusan dan Arahan
Number of Decisions and Directives

RUPS Kinerja Tahun Buku 2021 
GMS Performance for Financial Year 2021 100%

Rencana Kerja 2023
Divisi SPI menetapkan tujuan audit tahun 2023 

untuk mendorong efisiensi, dan menekan potensi 

fraud. Untuk mencapai tujuan audit, maka telah 

disusun strategi inisiatif dalam Business Plan 

Divisi Internal Audit Tahun 2023, sebagai berikut:

 

1. Melaksanakan audit dan konsultasi sesuai 

dengan isu kritikal maupun risiko terkini yang 

dihadapi oleh perseroan.

2. Melakukan audit dan tindak lanjut berdasarkan 

trend temuan di lapangan. 

3. Melengkapi kebutuhan review sistem baru.

4. Mendukung implementasi tata kelola 

Monitoring of Follow-up on Audit Results of GMS 

Decisions and Directives [2021 - 2022] SPI also 

monitors the follow-up of the 2022 GMS Decisions 

and Directives periodically and is reported to 

Shareholders. Here are the follow-up details until 

December 31, 2022:

2023 Work Plan
The SPI Division set audit goals for 2023 to drive 

efficiency, and reduce potential fraud. To achieve 

the audit objectives, an initiative strategy has been 

prepared in the Internal Audit Division's Business 

Plan for 2023, as follows: 

1. Carry out audits and consultations on critical 

issues and the latest risks faced by the 

company.

2.  Conduct audits and follow-ups based on 

trends in findings in the field. 

3.   Complete the needs of the new systematic 

review.
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perusahaan yang baik dan penerapan sistem 

manajemen risiko yang optimal.

5. Melakukan review atas penerapan P3DN dan 

TKDN di Perseroan.

6. Meningkatkan kompetensi dan kapabilitas 

karyawan, untuk mendukung pelaksanaan 

pelatihan dan sertifikasi secara berkelanjutan 

sesuai dengan kebutuhan bisnis.

7. Senantiasa melakukan penyempurnaan 

metodologi/perangkat audit/pemeriksaan sesuai 

perkembangan organisasi dan bisnis Perseroan.

8. Penggunaan SIM-TL (Sistem Informasi 

Monitoring Tindak Lanjut) versi ke 2 untuk Tindak 

Lanjut Hasil Pemeriksaan.

9. Integrasi dengan Phapros Group dan Holding 

Farmasi.

Tantangan Audit Internal 2023
Penerapan Teknologi Informasi Pada Proses 

Auditing

Teknologi Informasi yang terus berkembang 

seiring dengan kemajuan zaman membuat suatu 

perusahaan atau organisasi juga ikut mengalami 

perubahan. Salah satunya terjadi dalam proses 

auditing yang semula dikerjakan secara manual 

namun sekarang telah beralih menggunakan 

teknologi dalam penerapannya. Teknologi 

tersebut digunakan oleh auditor salah satunya 

untuk mengolah data keuangan dan hasil output 

sistem yang bertujuan validitas dan reliabilitas 

dari informasi tersebut. Hal ini akan membantu 

auditor dalam melakukan tugasnya namun juga 

akan berdampak pada sistem audit dan sistem 

pengendalian internal perusahaan.

4.    Support the implementation of good corporate 

governance and the implementation of an 

optimal risk management system.

5.  Review the implementation of P3DN and 

TKDN in the Company.

6.  Improve employee competence and capability, 

to support the implementation of training and 

certification on an ongoing basis by business 

needs. 

7.  Always improve the methodology/audit tools/

examinations by the development of the 

Company's organization and business.

8.  Use of SIM-TL [Follow-up Monitoring 

Information System] version 2 for Follow-up of 

Examination Results. 

9. Integration with Phapros Group and 

Pharmaceutical Holding.

Internal Audit Challenges 2023
Application of Information Technology in the 

Auditing Process

Information Technology that continues to 

develop along with the times makes a company 

or organization also experience changes. One of 

them occurs in the auditing process which was 

originally done manually but has now switched to 

using technology in its application. This technology 

is used by auditors, one of which is to process 

financial data and system output results aimed at 

the validity and reliability of the information. This 

will assist the auditor in performing his duties but 

will also have an impact on the company's audit 

system and internal control system.
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Selain itu, penerapan teknologi informasi pada 

proses audit dapat meningkatkan pengujian 

secara efektif dan kemampuan pengujian menjadi 

lebih luas, serta meningkatkan keandalan dari 

pengumpulan bukti sehingga menambah akurasi 

dan kepercayaan hasil dari audit.

In addition, the application of information 

technology in the audit process can improve 

testing effectively and test capabilities become 

more widespread, as well as increase the reliability 

of evidence collection so that Increase the 

accuracy and trustworthiness of audit results.
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Akuntan Publik
Public Accountant

Fungsi pengawasan independen terhadap 

aspek keuangan Phapros dilakukan dengan 

melaksanakan pemeriksaan Audit Eksternal yang 

dilakukan oleh Kantor Akuntan Publik (KAP). Auditor 

Eksternal yang memeriksa laporan keuangan 

Phapros tahun buku 2022 ditetapkan melalui RUPS 

Tahunan berdasarkan rekomendasi dari Dewan 

Komisaris dan Komite Audit. Proses pemilihannya 

dilakukan sesuai dengan mekanisme pengadaan 

barang dan jasa yang berlaku. Untuk menjamin 

independensi dan kualitas hasil pemeriksaan, 

Auditor Eksternal yang ditunjuk tidak boleh 

memiliki benturan kepentingan dengan perseroan

Kepatuhan Terhadap Standar 
Akuntansi Keuangan Indonesia 
Manajemen bertanggung jawab terhadap 

penyajian laporan keuangan Perseroan dan 

patuh terhadap SAK yang berlaku di Indonesia 

yang ditetapkan oleh Ikatan Akuntan Indonesia 

(IAI) dan Keputusan Ketua Badan Pengawas 

Pasar Modal Lembaga Keuangan (Bapepam-LK) 

yang sekarang menjadi Otoritas Jasa Keuangan 

(OJK) No. VIII.G.7, Lampiran Surat Keputusan No. 

KEP- 347/BL/2012, tanggal 25 Juni 2012 tentang 

Pedoman Penyajian dan Pengungkapan Laporan 

Keuangan Emiten atau Perusahaan Publik. 

Mekanisme Penunjukan 
Akuntan Publik 
Tahapan mekanisme penunjukan KAP: 

1. Keputusan RUPS Tahunan 

2. Rekomendasi dari Komite Audit Perseroan 

3. Keputusan Dewan Komisaris Perseroan atas 

Penunjukan Kantor Akuntan Publik 

The independent supervisory function of   Phapros 

financial aspects is carried out by carrying out an 

External Audit examination conducted by a   Public 

Accounting Firm (KAP). The External Auditor who 

examines Phapros' financial statements for the 

2022 financial year is determined through the 

Annual GMS based on recommendations from the 

Board of Commissioners and   Audit Committee. The 

selection process is carried out by the applicable 

procurement mechanism for goods and services.  

To ensure the independence and quality of the 

audit results, the appointed External Auditor must 

not have a conflict of interest with the company  

Compliance with Indonesian 
Financial Accounting Standards
The management  is responsible for the presentation 

of the  Company's  financial statements and complies 

with the  applicable SAK  in Indonesia as stipulated 

by  the Indonesian  Institute of Accountants (IAI) 

and the Decree  of the Chairman of the  Capital 

Market Supervisory  Agency of Financial Institutions   

( Bapepam-LK) which is now the Financial  Services  

Authority (OJK) No. VIII.G.7, Appendix to Decree No. 

KEP- 347 / BL /  2012, dated June 25,  2012 concerning 

Guidelines for Presentation and Disclosure of 

Financial Statements  of Issuers or Public Companies. 

Public Accountant Appointment 
Mechanism 
Stages of the KAP appointment mechanism:

1. Resolution of Annual GMS

2. Recommendation from the Company's Audit 

Committee

3. Board of Commissioners of the Company on 

Appointment of a Public Accounting Firm 
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Dasar Hukum Penunjukan KAP
Dasar penetapan di auditor eksternal adalah 

sebagai berikut: 

1. Berdasarkan Peraturan Menteri Keuangan 

Nomor 17/PMK.01/2008 Tanggal 5 Februari 

2008 tentang Jasa Akuntan Publik pada pasal 

3 ayat 1 disebutkan Pemberian jasa audit 

umum atas laporan keuangan dari suatu 

entitas dilakukan oleh KAP paling lama untuk 

6 (enam) tahun buku berturut-turut dan oleh 

seorang Akuntan Publik paling lama untuk 3 

(tiga) tahun buku berturut-turut. 

2. Proses Penunjukan KAP Hendrawinata Hanny 

Erwin & Sumargo sebagai auditor eksternal 

dilakukan melalui mekanisme lelang terbuka. 

Akuntan Publik Tahun 2022
Berdasarkan Keputusan RUPS Tahunan tanggal 

25 Mei 2022 Perseroan telah menyetujui untuk 

mendelegasikan kewenangan kepada Dewan 

Komisaris Perseroan untuk menunjuk Akuntan 

Publik Independen dari Kantor Akuntan Publik 

(KAP) untuk untuk melakukan pemeriksaan atas 

Laporan Keuangan Perseroan untuk tahun buku 

yang berakhir pada tanggal 31 Desember 2022 

berikut besaran nilai jasanya, sesuai ketentuan dan 

peraturan yang berlaku. 

Akuntan Publik yang melakukan audit terhadap 

Laporan Keuangan Tahunan Perseroan wajib 

melakukan audit sesuai dengan Standar 

Profesional Akuntan Publik, serta sesuai dengan 

perjanjian kerja dan ruang lingkup audit. 

Akuntan Publik dan/atau Kantor Akuntan Publik 

wajib memperhatikan ketentuan perundang-

undangan. Akuntan Publik dan Kantor Akuntan 

 Legal Basis of KAP Appointment
The basis for determination in the external auditor 

is as follows: 

1. Based on the Regulation of the Minister of 

Finance Number 17/PMK.01/2008 dated February 

5, 2008, concerning Public Accountant Services 

in article 3 paragraph 1 stated the provision of 

general audit services on financial statements 

from an entity is carried out by KAP no longer 

than 6 (six) consecutive financial years and by 

a Public Accountant no longer than 3 (three) 

consecutive   financial years. 

2. The process of appointing KAP Hendrawinata 

Hanny Erwin & Sumargo as external auditors are 

carried out through an open auction mechanism. 

Public Accountant of 2022
Based on the Resolution of the Annual GMS 

dated May 25, 2022, the Company has agreed to 

delegate authority to the Board of Commissioners 

of the Company to appoint an Independent Public 

Accountant from a Public Accounting Firm (KAP) 

to:  examine  the  Company's   Financial Statements 

for the  financial year  ended December 31,  2022 

along with the  amount of its service value, by the 

rules and regulations that  applies. 

Public Accountants who audit the Company's 

Annual Financial Statements are required to 

conduct audits by the Professional Standards of 

Public Accountants, as well as by the employment 

agreement and the scope of the audit. Public 

Accountants and/or Public Accounting Firms 

must pay attention to statutory provisions. Public 

Accountants and Public Accounting Firms (KAP) 
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Publik (KAP) yang telah memberikan jasa Audit 

kepada Phapros mulai tahun 2017 sampai dengan 

2022 adalah sebagai berikut:

Akuntan Publik 
Public Accounting Firm

Tahun
Year

Kantor Akuntan Publik
Public Accounting Firm

Nama Akuntan
Accountant Name

Jumlah Fee Audit
Audit Fee Amount

2017 PKF Drs. Paul Hadiwinata, Hidajat, Arsono,  Retno, 
Palilingan & Rekan

Nancy Rameli Rp188.000.000

2018 PKF Drs. Paul Hadiwinata, Hidajat, Arsono,  Retno, 
Palilingan & Rekan

Nancy Rameli Rp321.700.000

2019 KAP Amir Abadi Jusuf, Aryanto, Mawar & Rekan Dedy Sukrisnadi Rp300.000.000

2020 KAP Hendrawinata Hanny Erwin & Sumargo Iskariman Supardjo Rp315.867.000

2021 KAP Hendrawinata Hanny Erwin & Sumargo Leknor Joni Rp320.000.000

2022 KAP Hendrawinata Hanny Erwin & Sumargo Leknor Joni Rp324.000.000

Jasa Lain yang Diberikan 
Akuntan 
Jasa lain yang diberikan akuntan selama tahun 

2022 yaitu: 

1. Laporan Evaluasi Kinerja Perusahaan Tahun 

Buku 2020;

2. Laporan Audit kepatuhan (compliance audit) 

terhadap Peraturan Perundang-undangan 

dan Pengendalian Intern Tahun Buku 2022;

3. Laporan Audit atas Laporan Keuangan Program 

Kemitraan dan Bina Lingkungan untuk Tahun 

yang berakhir pada tanggal 31 Desember 2022.

4.  Laporan Penilaian Key Performance Indicators 

Untuk Tahun yang Berakhir pada Tanggal 31 

Desember 2022

Profil Akuntan Publik 

KAP Hendrawinata Hanny Erwin & 
Sumargo 
Intiland Tower Lt. 18 Jl. Jend Sudirman, Karet 

Tengsin, Tanah Abang, Jakarta Pusat 10220.

that have provided Audit services to Phapros from 

2014 to 2021 are as follows: 

Other Services Provided by 
Accountants
Other services provided by accountants during 

2022 are: 

1. Company Performance Evaluation Report for 

Fiscal Year 2020;

2.   Compliance Audit Report on Laws and Internal 

Control for Fiscal Year 2022;

3. Audit Report on the Financial Statements of 

the Partnership and Community Development 

Program for the Year ended December 31, 

2022.

4. Key Performance Indicators Assessment 

Report for the Year Ended December 31, 2022

Public Accountant Profile 

KAP Hendrawinata Hanny Erwin & 
Sumargo 
Intiland Tower 18th Floor Jl.  Jend Sudirman, Karet 

Tengsin, Tanah Abang, Central Jakarta 10220.
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Koordinasi Auditor Eksternal 
dan Komite Audit 
Dalam rangka pelaksanaan fungsi monitoring 

terhadap hasil audit yang dilakukan oleh auditor 

eksternal, yaitu Otoritas Jasa keuangan (OJK), 

Badan Pemeriksa Keuangan (BPK), Pusat 

Pelaporan dan Analisis Transaksi Keuangan 

(PPATK), dan KAP, Komite Audit telah melakukan 

evaluasi terhadap tindak lanjut yang dilakukan 

manajemen terhadap hasil audit auditor eksternal 

dimaksud. Koordinasi selengkapnya dapat dilihat 

pada uraian Laporan Komite Audit. 

Pengawasan Atas Auditor 
Eksternal 
Untuk tahun 2022, Kantor Akuntan Publik 

yang melakukan audit atas laporan keuangan 

konsolidasian adalah KAP Hendrawinata Hanny 

Erwin & Sumargo. Tahun 2022 merupakan tahun ke 

3 (tiga) bagi Kantor Akuntan Publik tersebut untuk 

melakukan pemeriksaan keuangan atas Phapros.

Penunjukan KAP Hendrawinata Hanny Erwin & 

Sumargo dilakukan melalui proses yang sesuai 

dengan ketentuan yang berlaku. Penunjukan 

tersebut telah ditelaah dan diawasi oleh Komite 

Audit termasuk dalam hal penetapan audit fee 

atas dasar kewajaran. Komite Audit melakukan 

pengawasan selama pelaksanaan proses audit 

eksternal melalui pertemuan secara rutin dengan 

Kantor Akuntan Publik untuk membahas seluruh 

temuan dan perkembangan selama pemeriksaan 

yang dilakukan oleh Kantor Akuntan Publik, 

membantu dan memastikan bahwa tidak 

terdapat hambatan dalam pelaksanaan audit 

Coordination of External 
Auditor and  Audit Committee
To carry out the monitoring function of audit results 

conducted by external auditors, namely the Financial 

Services Authority (Otoritas Jasa Keuangan: OJK), 

Audit Board (Badan Pemeriksa Keuangan: BPK), 

Financial Transaction Reporting and Analysis 

Center (Pusat Pelaporan Analisis dan Transaksi 

Keuangan: PPATK), and KAP, the Audit Committee 

has evaluated the follow-up actions carried out by 

management on the results of the external auditor's 

audit. The complete coordination can be seen in the 

description of the Audit Committee Report.   

Supervision of External Auditors 

For 2022, the Public Accounting Firm that audits 

the consolidated financial statements is KAP 

Hendrawinata Hanny Erwin & Sumargo. 2022 is 

the 3rd (three) year for the Public Accounting Firm 

to conduct a financial audit of Phapros.

The appointment of KAP Hendrawinata Hanny 

Erwin & Sumargo was carried out through a process 

by applicable regulations. The appointment 

has been reviewed and supervised by the Audit 

Committee, including in terms of determining 

audit fees on a fair basis.  The Audit Committee 

supervises the implementation of the external 

audit process through regular meetings with the 

Public Accounting Firm to discuss all findings and 

developments during the audit. carried out by a 

Public Accounting Firm, assisting and ensuring 

that there are no obstacles in the implementation 

of the   audit and evaluating the   quality of the 
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serta melakukan evaluasi atas kualitas proses 

audit, memastikan pelaksanaan audit telah sesuai 

ketentuan dan standar yang berlaku. 

Efektivitas Pelaksanaan Audit 
oleh Akuntan Publik 

Komite Audit berkoordinasi dengan Unit Internal 

Audit melakukan kajian atas efektivitas pelaksanaan 

audit eksternal untuk memastikan bahwa seluruh 

temuan dapat ditindaklanjuti sesuai kewenangan 

yang ditetapkan dan meningkatkan kinerja 

baik dari segi keuangan maupun operasional. 

Perseroan berupaya menindaklanjuti setiap 

temuan pelaksanaan audit oleh Kantor Akuntan 

Publik, sehingga secara efektif mampu menekan 

temuan-temuan ditahun berikutnya. 

Hasil Pemeriksaan 
Hasil Pemeriksaan yang sudah dilakukan oleh 

auditor eksternal disampaikan dalam bentuk 

Opini Laporan Keuangan. Untuk tahun 2016 

hingga 2022, Laporan Keuangan Konsolidasian 

Phapros memperoleh Opini disajikan secara 

Wajar tanpa Pengecualian. Hal ini menunjukkan 

Phapros telah menyajikan Laporan Keuangan 

Konsolidasian secara akurat dan sesuai dengan 

standar yang berlaku serta lepas dari salah saji 

yang material. Hal ini menunjukkan Phapros telah 

menyajikan Laporan Keuangan Konsolidasian 

secara akurat dan sesuai dengan standar yang 

berlaku dan lepas dari salah saji yang material.

audit process, ensuring that the implementation 

of the audit has been by applicable provisions and 

standards. 

Effectiveness of Audit 
Implementation by Public 
Accountants  
The Audit Committee coordinates with the 

Internal Audit Unit to review the effectiveness 

of the external audit to ensure that all findings 

can be followed up by the established authority 

and improve performance both in financial and 

operational terms. The Company strives to follow 

up on every finding of the audit implementation 

by the Public Accounting Firm, so as to effectively 

suppress the findings in the following year. 

Examination Results
The results of the examination that have been 

carried out by external auditors are submitted in 

the form of Financial Statement Opinions.    For 

the years   2016 to 2022, Phapros' Consolidated 

Financial Statements obtained an Opinion 

presented on an Unqualified basis. This shows 

that Phapros has presented the Consolidated 

Financial Statements accurately and by applicable 

standards and free from material misstatements. 

This shows that Phapros has presented the 

Consolidated Financial Statements accurately and 

by applicable standards and free from material 

misstatements. 



PT PHAPROS Tbk  2022  INTEGRATED ANNUAL REPORT

392

INTRO
Introduction

LAPORAN MANAJEMEN
Management Report

PROFIL PERUSAHAAN
Company Profile

SUMBER DAYA MANUSIA
Human Resources

01 02 03 04

Sistem Pengendalian Internal
Internal Control System

Pengendalian Internal merupakan suatu mekanisme 

pengawasan yang ditetapkan oleh manajemen 

perusahaan secara berkesinambungan guna:

• Menjaga dan mengamankan kekayaan 

perusahaan.

• Menjamin tersedianya laporan yang akurat.

• Meningkatkan kepatuhan terhadap ketentuan 

yang berlaku.

• Mengurangi dampak keuangan/kerugian, 

penyimpangan termasuk kecurangan, dan 

pelanggaran prinsip kehati-hatian.

• Meningkatkan efektivitas organisasi dan 

efisiensi biaya.

Tujuan Pengendalian Internal untuk menjamin:

• Kepatuhan terhadap peraturan dan 

perundang-undangan yang berlaku. Tujuan 

Kepatuhan ini dimaksudkan untuk menjamin 

bahwa semua kegiatan usaha perusahaan 

telah dilaksanakan sesuai dengan ketentuan 

dan peraturan perundang-undangan yang 

berlaku, baik ketentuan yang dikeluarkan oleh 

Sistem Pengendalian Internal merupakan komponen penting dalam manajemen dan 
menjadi dasar bagi kegiatan operasional perusahaan yang sehat dan aman. Sistem 
Pengendalian Intern yang efektif dapat membantu Manajemen menjaga aset perusahaan, 
menjamin tersedianya pelaporan keuangan dan manajerial yang terpercaya, meningkatkan 
kepatuhan perusahaan terhadap ketentuan dan peraturan perundang-undangan yang 
berlaku, serta mengurangi risiko terjadinya kerugian, penyimpangan dan pelanggaran 
sesuai prinsip kehati-hatian.

The Internal Control System is an important component in management and forms the basis for healthy 
and safe company operations.   An effective Internal Control System can help Management safeguard 
company assets, ensure the availability of reliable financial and managerial reporting, improve company 
compliance with applicable legislation, as well as reducing the risk of losses, irregularities, and violations 
by the precautionary principle.

Internal Control is a supervisory mechanism 

established by the company's management on an 

ongoing basis to: 

• Maintain and secure the company's wealth.

• Ensure the availability of accurate reports.

• Improve compliance with applicable 

regulations.

• Reduce financial impacts/losses, irregularities 

including fraud, and violations of prudential 

principles. 

• Improve organizational effectiveness and cost 

efficiency.

The purpose of Internal Control is to guarantee:

• Compliance with applicable legislation. This 

Compliance Purpose is intended to ensure 

that all business activities of the company have 

been carried out by applicable legislation, both 

provisions that   issued by the Government, 

the Company's Supervision Authority and 

internal policies, regulations, and procedures 
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Pemerintah, Otoritas Pengawasan Perusahaan 

maupun kebijakan, ketentuan, dan prosedur 

intern yang ditetapkan oleh perusahaan.

• Tersedianya informasi keuangan dan 

manajemen yang benar, lengkap dan tepat 

waktu. Tujuan Informasi ini dimaksudkan 

untuk menjamin ketersediaan laporan 

yang benar, lengkap, tepat waktu dan 

relevan yang diperlukan dalam rangka 

pengambilan keputusan yang tepat dan dapat 

dipertanggungjawabkan.

• Efisiensi dan efektivitas kegiatan usaha 

perusahaan. Tujuan Operasional ini 

dimaksudkan untuk meningkatkan efektivitas 

dan efisiensi dalam menggunakan aset 

dan sumber daya lainnya dalam rangka 

melindungi perusahaan dari risiko kerugian.

• Meningkatkan efektivitas budaya risiko pada 

organisasi secara menyeluruh. Tujuan Budaya 

Risiko ini dimaksudkan untuk mengidentifikasi 

kelemahan dan menilai penyimpangan secara 

dini dan menilai kembali kewajaran kebijakan 

dan prosedur yang ada di Perusahaan secara 

berkesinambungan.

Kesesuaian Sistem Pengendalian 
Internal Dengan COSO
Komponen Sistem Pengendalian Internal di 

Phapros mengacu kepada COSO memiliki 5 

komponen dasar yaitu:

1. Lingkungan pengendalian intern dalam 

Perusahaan yang dilaksanakan dengan 

disiplin dan terstruktur yang menjunjung 

tinggi integritas dan etika kerja;

2. Pengkajian terhadap pengelolaan risiko usaha 

secara menyeluruh;

established by the company. 

• Availability of correct, complete and timely 

financial and management information. 

The purpose of this Information is intended 

to ensure the availability of true, complete, 

timely, and relevant reports required to make 

appropriate decisions and can be accounted 

for.

• Efficiency and effectiveness of the company's 

business activities. This Operational Objective 

is intended to increase effectiveness and 

efficiency in using assets and other resources 

to protect the company from the risk of loss. 

• Improve the effectiveness of the risk culture 

in the organization as a whole.  The purpose 

of this Risk Culture is intended to identify 

weaknesses and assess deviations early and 

reassess the fairness of existing policies and 

procedures in the Company on an ongoing 

basis.

Internal Control System 
Compliance with COSO
Internal Control System Components at Phapros 

refer to COSO has 5 basic components, namely:

1. Internal control environment within the 

Company that is implemented with discipline 

and structured that upholds integrity and 

work ethics; 

2.  Assessment of business risk management as a 

whole;
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3. Aktifitas Pengendalian yang dijabarkan dalam 

bentuk kebijakan berupa Dokumen Acuan 

Kerja, yaitu Pedoman, Prosedur Operasi dan 

Instruksi Kerja yang mencakup seluruh bidang 

di Perusahaan antara lain bidang teknik, 

operasi, keuangan dan sumber daya manusia.

4. Sistem Informasi dan Komunikasi yang 

diciptakan untuk menjaga akuntabilitas 

transaksi, kualitas informasi dan efektifitas 

komunikasi.

5. Monitoring yang dilakukan untuk menilai 

mutu pengendalian baik secara berkelanjutan 

maupun secara berkala untuk menjaga sistem 

pengendalian Perusahaan selalu sesuai 

dengan kondisi terkini.

Pengendalian Keuangan dan 
Operasional
Pengendalian keuangan merupakan upaya 

yangdilakukan agar investasi, alokasi biaya, dan 

perolehan laba berjalan sesuai dengan rencana 

Perseroan. Pengendalian keuangan adalah tahap 

rencana keuangan diimplementasikan, yaitu 

menyangkut umpan balik dan proses penyesuaian 

yang diperlukan untuk menjamin bahwa rencana 

terlaksana atau untuk mengubah rencana yang ada 

sebagai tanggapan terhadap berbagai perubahan 

dalam lingkungan operasi.  Sedangkan pengendalian 

operasional adalah proses penempatan agar 

kegiatan operasional dilaksanakan secara efektif 

dan efisien. Pengendalian operasional Perseroan 

menggunakan prosedur dan aturan keputusan yang 

telah ditentukan lebih dahulu dalam jangka waktu 

yang relatif pendek. Perseroan mengidentifikasi 

operasi- operasi dan aktivitas yang terkait dengan 

aspek penting lingkungan teridentifikasi sejalan 

dengan kebijakan, tujuan dan sasaran.

3.   Control activities described in the form 

of policies in the form of Work Reference 

Documents, namely Guidelines, Operating 

Procedures and Work Instructions covering all 

fields in the Company, among others: areas of 

engineering, operations, finance, and human 

resources.

4.  Information and Communication System 

created to maintain transaction accountability, 

information quality and communication 

effectiveness.

5.  Monitoring carried out to assess the quality 

of control both on an ongoing basis and 

periodically to maintain the Company's control 

system always by the latest conditions.

Financial and operational 
control
Financial control is an effort made so that 

investment, cost allocation, and profit generation 

run by the Company's plan. Financial control is the 

stage at which a financial plan is implemented, i.e. 

it concerns the feedback and adjustment processes 

necessary to ensure that the plan is implemented or 

to   change Plans exist in response to various changes 

in the operating environment. While operational 

control is the placement process so that operational 

activities are carried out effectively and efficiently. 

The Company's operational control uses procedures 

and decision rules that have been determined in 

advance in a relatively short period of time. The 

Company identifies operations and activities related 

to important environmental aspects identified in 

line with policies, goals and objectives. 
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Pengendalian Operasional dan Keuangan 

meliputi:

1. Pengendalian fisik aset.

 Pengendalian fisik aset di lingkungan 

perusahaan diarahkan untuk mengamankan 

dan melindungi aset-aset berisiko. Hal ini 

penting karena kelalaian dalam pengamanan 

aset akan berakibat pada mudahnya terjadi 

pencurian, penggelapan dan bentuk menipulasi 

lainnya terhadap aset yang merugikan 

perusahaan. Pengendalian fisik aset yang 

dapat dilakukan antara lain adalah pembatasan 

individu yang dapat mengakses penggunaan 

aset, data dan informasi, penyediaan keamanan 

yang cukup dan penerapan prosedur lainnya 

yang menjamin pengendalian fisik aset sesuai 

dengan tujuannya.

2.  Pemisahan fungsi.

 Pemisahan fungsi diarahkan untuk mengurangi 

kesalahan, kecurangan dan pemborosan. 

Pemisahan fungsi di lingkungan Perseroan 

juga ditujukan untuk memperkuat sistem 

pengendalian internal. Pemisahan fungsi juga 

dilakukan sebagai upaya untuk mencegah 

terjadinya penyimpangan dan sebagai 

upaya manajemen untuk mengantisipasi 

permasalahan yang tidak diinginkan yang akan 

terjadi di kemudian hari. Contoh pemisahan 

fungsi yang dapat dilakukan antara lain:

•  Tidak seorangpun diperbolehkan 

mengendalikan seluruh aspek utama 

kejadian dan transaksi dari awal sampai 

akhir proses.

• Kegiatan pemberian otorisasi, pemrosesan, 

pencatatan dan review harus dilaksanakan 

oleh pegawai (personil) yang berbeda.

Operational and Financial Control includes:

1. Physical control of assets.

 Physical control of assets in the corporate 

environment is directed at securing and 

protecting risky assets. This is important 

because negligence in securing assets will 

result in easy theft, embezzlement and  other 

forms of  manipulation of assets that harm 

the  company. Physical control  of assets that   

can be carried out includes  restrictions on  

individuals who can access the use of  assets, 

data and information, provision of sufficient 

security, and implementation of  procedures 

others that ensure physical control of assets 

by their purpose.

2.  Separation of functions.

 Separation of functions is geared towards 

reducing errors, fraud and waste. The separation 

of functions within the Company is also aimed 

at strengthening the internal control system.  

Separation of functions is also carried out 

as an effort to prevent irregularities and as a 

management  effort  to anticipate  unwanted 

problems that will occur in the future  day. 

Examples of separation of functions that can 

be done include:

•  No one is allowed to control all major 

aspects of  events and transactions from 

the  beginning to the end of the process.

• Authorization, processing, recording, and 

review activities must be carried out by 

different personnel. 

•  The responsibilities of each function shall 

be carried out by Standard Operating 
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•  Tanggung jawab masing-masing fungsi 

harus dilaksanakan sesuai dengan 

Prosedur Operasional dan instruksi 

kerja untuk menjamin dilakukannya 

pengendalian terhadap pemisahan fungsi.

3.  Pelaksanaan kejadian dan transaksi

•  Pengendalian dilakukan untuk memastikan 

bahwa hanya kejadian dan transaksi valid 

yang dilakukan pencatatan sesuai dengan 

ketentuan.

•  Pengendalian dilakukan untuk 

memastikan bahwa seluruh kejadian dan 

transaksi telah diotorisasi dengan benar 

oleh pegawai yang diberikan tugas dan 

tanggung jawab.

•  Pelaksanaan ketentuan dan persyarat 

otorisasi secara jelas harus dirumuskan 

dan dikomunikasikan kepada Pimpinan 

Unit Kerja dan pegawai.

4.   Pencatatan yang akurat dan tepat waktu atas 

kejadian dan transaksi. Pencatatan yang akurat 

dan tepat waktu atas kejadian dan transaksi 

wajib dilakukan di lingkungan perusahaan untuk 

menjamin tersedianya informasi yang relevan, 

terpercaya dan tepat waktu untuk membantu 

pimpinan dalam pengambilan keputusan 

dalam pencapaian tujuan perusahaan.

 

5.  Pembatasan akses dan akuntabilitas 

atas sumber daya dan pencatatannya. 

Akses terhadap sumber daya dan catatan 

perusahaan harus dibatasi hanya oleh personil 

yang diberikan tugas tanggung jawab dan 

wewenang yang kemudian harus memberikan 

akuntabilitas atas pengelolaan sumber daya 

Procedures and work instructions to 

ensure control over the separation of 

functions.

3.  Execution of events and transactions

•  Control is carried out to ensure that only 

valid events and transactions are recorded 

in accordance with the provisions.

•  Control is carried out to ensure that all 

events and transactions have been properly 

authorized  by employees assigned  duties 

and responsibilities. 

•  The implementation of authorization 

provisions and requirements must be 

clearly formulated and communicated to 

the Head of Work Unit and employees. 

4.   Accurate and timely recording of events and 

transactions. Accurate and timely recording of 

events and transactions must be carried out 

within the company to ensure the availability 

of relevant, reliable and   timely information To 

assist leaders in decision making  in achieving 

company goals. 

 

5.  Restrictions on access and accountability for 

resources and their record keeping.   Access 

to company resources and records should 

be limited only to personnel assigned duties, 

responsibilities and authority who should 

then provide accountability for management 

resources and maintenance of all records.  To 
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dan pemeliharaan atas seluruh catatan. Untuk 

menjamin pengendalian dijalankan dengan 

benar, aspek ini harus diverifikasi secara periodik 

dengan melakukan perbandingan jumlah yang 

tercatat dengan fisik yang tersedia.

6.  Dokumentasi yang baik atas kejadian dan 

transaksi pengendalian. Setiap kejadian dan 

transaksi dalam perusahaan di dokumentasi 

dengan baik untuk menjamin bahwa seluruh 

kejadian dan transaksi tersebut dapat di 

akses oleh pihak-pihak yang berkepentingan 

sewaktu-waktu apabila dibutuhkan. 

Mendokumentasikan kejadian dan transaksi 

tersebut merupakan bagian dari pengendalian 

internal yang harus dilakukan secara memadai.

Evaluasi Efektivitas Sistem 
Pengendalian Intern  
Phapros secara berkesinambungan melakukan 

evaluasi efektivitas penerapan Sistem Pengendalian 

Internal atas terjadinya perubahan kondisi internal 

dan eksternal sehubungan dengan proses bisnis 

yang terus berlangsung. Evaluasi dilakukan oleh 

SPI berdasarkan komponen pengendalian, yaitu 

lingkungan pengendalian, sistem informasi dan 

komunikasi serta pemantauan.

Tim Audit SPI menyusun laporan hasil kegiatan 

evaluasi sebagai bagian pertanggungjawabannya 

dan mempresentasikannya kepada Direksi 

sebagai penanggung-jawab pengelolaan risiko 

dan pengendalian intern tertinggi.

Selain SPI, Kantor Akuntan Publik juga melakukan 

audit dan memberikan pendapat atas kepatuhan 

ensure that control is carried out correctly, 

this aspect must be verified periodically by 

comparing the amount recorded with the 

physical available.

6.  Good documentation of events and control 

transactions.  Every event and transaction in 

the company is well documented to ensure 

that all events and transactions can be 

accessed by interested parties at any time 

if needed.  Documenting such events and 

transactions is part of internal control that 

must be carried out adequately. 

Evaluation of the Effectiveness 
of the Internal Control System
Phapros continuously evaluates the effectiveness of 

the implementation of the Internal Control System 

on changes in internal and external conditions 

related to ongoing business processes.  Evaluation 

is carried out by SPI based on control components, 

namely control environment, information and 

communication systems, and monitoring. 

The SPI Audit Team prepares a report on the results 

of evaluation activities as part of its accountability 

and presents it to the Board of Directors as the 

highest person in charge of risk management and 

internal control..

In addition to SPI, the Public Accounting Firm 

also conducts audits and provides opinions on 
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terhadap pengendalian internal dalam bentuk 

Laporan Auditor Independen atas audit kepatuhan 

terhadap peraturan perundang-undangan dan 

pengendalian internal yang berakhir pada 31 

Desember 2020. Guna mengevaluasi sistem 

pengendalian intern dan tindak-lanjut, Phapros 

menugaskan unit kerja tertentu untuk melakukan:

• Evaluasi fungsi kepatuhan pada pengendalian 

internal perusahaan oleh Departemen 

Manajemen Risiko.

• Tindak-lanjut hasil pemeriksaan audit 

perusahaan oleh SPI.

• Penanganan dan tindak-lanjut terhadap 

kecurangan oleh Tim GCG.

• Pemantauan dan peningkatan sistem dan 

prosedur perusahaan secara berkesinambungan 

oleh Management Representative.

• Pengelolaan risiko, yaitu oleh Manajemen 

Risiko yang berkoordinasi dengan SPI untuk 

audit berbasis risiko dalam upaya memitigasi 

dan meningkatkan efektivitas penerapan 

Manajemen Risiko di seluruh lini perusahaan.

compliance with internal control in the form of 

an Independent Auditor's Report   on audits of 

compliance with legislation and internal control 

ended on December 31, 2020. To evaluate the 

internal control system and follow-up, Phapros 

assigns certain work units to perform:

• Evaluation of the compliance function of 

the company's internal control by the Risk 

Management Department.

• Follow-up on the results of the company's 

audit examination by SPI.

• Handling and follow-up on fraud by the GCG 

Team.

•  Continuous monitoring   and improvement 

of company systems and procedures by 

Management Representatives. 

•     Risk management, namely by Risk Management 

in coordination with SPI for risk-based 

audits   in an effort to mitigate and improve 

the effectiveness of Risk Management 

implementation across all lines company.
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Manajemen Risiko
Risk Management

Pengembangan Sistem Manajemen Risiko 

merupakan bagian tak terpisahkan dari 

strategi jangka panjang yang bertujuan untuk 

mengidentifikasi semua risiko dan mengelola 

posisi risiko sesuai dengan kebijakan Perseroan. 

Dalam penerapannya, Perseroan memastikan 

bahwa penerapan manajemen risiko telah 

terintegrasi ke dalam proses bisnis secara 

komprehensif sehingga dapat menjadi early 

warning system yang efektif dalam memberikan 

informasi dini mengenai potensi risiko yang 

dihadapi Perseroan. 

Dasar Penerapan Manajemen 
Risiko 
Sebagai anak perusahaan BUMN PT Kimia Farma  

(Persero) Tbk, Perseroan diwajibkan menerapkan 

prinsip-prinsip GCG dalam menjalankan kegiatan 

operasional bisnisnya. Merujuk pada Pasal 25 

Peraturan Menteri Negara BUMN RI Nomor PER-

Phapros sangat menyadari adanya berbagai eksposur risiko yang berpotensi mengganggu 
kelancaran kinerja operasional dan finansial. Karena alasan tersebut, Perseroan sejak 
dini telah mengembangkan Sistem Manajemen Risiko yang terintegrasi, memadai, andal, 
dan terukur di tingkat korporasi dengan melibatkan masing masing satuan kerja. Secara 
konsisten, Perseroan turut membangun budaya sadar risiko di seluruh aktivitas bisnis dan 
memastikan adanya evaluasi dan penyempurnaan efektivitas secara berkesinambungan 
sehingga implementasinya mampu mewujudkan terciptanya iklim bisnis yang sehat, 
kondusif, dan berkelanjutan. 

Phapros is well aware of various risk exposures that have the potential to disrupt smooth operational and 
financial performance. For this reason, the Company has developed an integrated, adequate, reliable, and 
measurable Risk Management System at the corporate level by involving each work unit. Consistently, 
the Company helps build a risk-aware culture in all business activities and ensures continuous evaluation 
and improvement of effectiveness so that its implementation is capably Creating a healthy, conducive, 
and sustainable business climate. 

Risk Management System development is an 

integral part of the long-term strategy that aims 

to identify all risks and manage risk position by 

the Company's policies. In its implementation, the 

Company ensures that the implementation of risk 

management has been integrated into business 

processes comprehensively so that it can become 

an effective early warning system in providing 

early information about potential risks faced by 

the Company. 

Basic Implementation of Risk 
Management
As a subsidiary of state-owned PT Kimia Farma 

(Persero) Tbk, the Company is required to apply 

GCG principles in carrying out its business 

operations. Referring to Article 25 of the Regulation 

of the State Minister of SOEs of the Republic of 
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01/MBU/2011.  Bahwa untuk menyesuaikan diri 

dengan perkembangan praktik terbaik tentang 

Enterprise Risk Management (ERM), maka 

pengembangan Manajemen Risiko Perseroan 

dilaksanakan dengan mengadopsi standar 

nasional SNI ISO 31000 dan regulasi (landasan) 

lain, di antaranya: 

1. UU No. 40 Tahun 2007 tanggal 16 Agustus 

2007 tentang Perseroan Terbatas. 

2. Peraturan Menteri BUMN No. PER-01/

MBU/2011 tanggal 1 Agustus 2011 tentang 

Penerapan Tata Kelola Perusahaan yang Baik 

sebagaimana telah diubah dengan PER-09/ 

MBU/2012 tanggal 6 Juli 2012. 

3. Keputusan Menteri Negara BUMN No. Kep-

117/ MBU/2002 tentang Good Corporate 

Governance. 

4. Kebijakan Strategis Perseroan yang mengatur 

agar saat menjalankan setiap aktivitas bisnis 

dan operasionalnya, Perseroan senantiasa 

menerapkan manajemen risiko guna mencari 

dan meminimalkan risiko yang berdampak 

negatif. 

Pelaksanaan Manajemen Risiko 
2022
Selama 2022, Phapros melakukan tinjauan atas 

risiko yang teridentifikasi dan mungkin terjadi 

akibat faktor internal maupun eksternal, serta 

melakukan upaya mitigasi untuk mengendalikan 

berbagai risiko tersebut. Kegiatan Manajemen 

Risiko yang dilakukan tersebut antara lain: 

• Mengidentifikasi risiko operasional rutin untuk 

Direktorat Utama, Direktorat Pemasaran, 

Direktorat Keuangan dan Manajemen Risiko, 

Indonesia Number PER-01/MBU/2011. To adapt to 

the development of best practices on Enterprise 

Risk Management (ERM), the development of the 

Company's Risk Management is carried out by 

adopting the national standard SNI ISO 31000 and 

regulations Other (foundations) include: 

1. Law No. 40 of 2007 dated August 16, 2007, 

concerning Limited Liability Companies. 

2. SOE Minister Regulation No. PER-01/

MBU/2011 dated August 1, 2011, concerning 

the Implementation of Good Corporate 

Governance as amended by PER-09 MBU/2012 

dated July 6, 2012. 

3. Decree of the State Minister of SOEs No. Kep-

117/MBU/2002 concerning Good Corporate 

Governance. 

4. The Company's Strategic Policy regulates that 

when carrying out every business activity and 

operation, the Company always implements 

risk management to find and minimize risks 

that have a negative impact. 

Risk Management 
Implementation 2022
During 2022, Phapros reviewed the identified risks 

that may occur due to internal and external factors, 

and carried out mitigation efforts to control these 

risks. The Risk Management activities carried out 

include: 

• Identify routine operational risks for the Main 

Directorate, Marketing Directorate, Finance, 

and Risk Management Directorate, Production 



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

401

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

Direktorat Produksi, dan Direktorat Human 

Capitals & General Affairs 

• Menganalisis risiko untuk perubahan visi dan 

misi Perusahaan, Beberapa usulan produk 

baru related COVID, antara lain: Amaropo 

plus new variant, Mineral mix, Pehavit-D3 

5000IU dll, kajian kelanjutan fasilitas produksi 

Beta Laktam, salep dan sirup botol non-Beta 

laktam, serta rencana tender Pro TB 4 tahun 

2022 untuk pasar luar negeri. 

• Menyusun risk response untuk penunjukan 

langsung BRI sebagai pengelola pensiun 

karyawan menggunakan Program Pensiun 

Iuran Pasti (PPIP) 

• Melakukan pengukuran tingkat risiko dan 

melakukan risk response terhadap isu internal 

dan eksternal Perusahaan melalui mekanisme 

SWOT risk analysis. 

• Melakukan Pembahasan risk corporate tahun 

2022 bersama para General Manager

Kebijakan dan Sistem 
Manajemen Risiko 
Manajemen Phapros berkomitmen menerapkan 

Sistem Manajemen Risiko di Perseroan. Hal ini 

tercermin dari kebijakan Perseroan (butir 3) yang 

berbunyi “Menerapkan tata kelola perusahaan 

yang baik serta sistem pengelolaan risiko dalam 

setiap aktivitas operasional perusahaan.”

Penerapan Manajemen Risiko ini tentunya harus 

didukung oleh peran aktif para karyawan di 

setiap level, departemen, atau unit. Untuk itu, 

Tim Manajemen menetapkan Pemangku Risiko 

sebagai counterpart Departemen Manajemen 

Directorate, and Human Capital & General 

Affairs Directorate 

• Analyzing risks for changes in the Company's 

vision and mission, Some new product 

proposals related to COVID, among others: 

Amaropo plus new variant, Mineral mix, 

Pehavit-D3 5000IU etc., the study of the 

continuation of production facilities Beta 

Lactam, non-Beta lactam bottle ointments 

and syrups, as well as Pro TB 4 tender plans in 

2022 for overseas markets. 

• Develop a risk response for BRI's direct 

appointment as an employee pension 

manager using the Defined Contribution 

Pension Program (PPIP) 

• Measuring the level of risk and conducting risk 

response to internal and external issues of the 

Company through the mechanism of SWOT 

risk analysis. 

• Discussing corporate risk in 2022 with General 

Managers

Risk Management Policy and 
System 
Phapros management is committed to 

implementing a Risk Management System in the 

Company. This is reflected in the Company's policy 

[point 3] which reads "Implementing good corporate 

governance and risk management systems in every 

operational activity of the company."

The implementation of Risk Management must 

certainly be supported by the active role of 

employees at every level, department, or unit. For 

this reason, the Management Team establishes 

Risk Stakeholders as counterparties of the Risk 
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Risiko di Departemen/ unitnya masing-masing. 

Dengan penerapan Sistem Manajemen Risiko 

ini diharapkan tercipta budaya risiko pada insan 

Phapros yang pada akhirnya akan melapangkan 

jalan bagi tercapainya tujuan Perseroan. 

Phapros menggunakan kerangka kerja ISO 

31000:2018 untuk Sistem Manajemen Risiko, 

dengan menjalankan Manual Manajemen Risiko 

mengacu pada Risk Management Charter. Yang 

telah ditandatangani oleh Dewan Komisaris dan 

Direksi pada tanggal 23 Desember 2021.

Ditandatanganinya Kebijakan Manajemen 

Risiko oleh semua Direksi menunjukkan 

komitmen, kesungguhan dan kepedulian 

Direksi terhadap pentingnya manajemen risiko 

dalam keberlangsungan hidup Perseroan dan 

mengamankan sasaran Perseroan. Kebijakan 

Manajemen Risiko tersebut adalah sebagai berikut: 

• Dalam rangka menerapkan kebijakan Risiko, 

Perseroan telah menerapkan prinsip-prinsip 

Tata Kelola Perusahaan yaitu Transparency, 

Accountability, Responsibility, Independency 

dan Fairness. 

• Risiko harus dipahami sebagai semua peristiwa 

yang mungkin dapat terjadi dalam proses bisnis 

Perseroan dalam pencapaian sasaran bisnisnya. 

• Semua risiko Perseroan harus dikelola secara 

maksimal dengan memanfaatkan sumber 

daya Perseroan sehingga tetap berada dalam 

batas Toleransi Risiko Perseroan. 

• Direksi, seluruh Karyawan dan Mitra Usaha 

Perseroan memiliki peran dalam pengelolaan 

risiko sesuai dengan tanggung jawabnya 

masing-masing. 

Management Department in their respective 

Departments/units. The implementation of this 

Risk Management System is expected to create 

a risk culture in Phapros personnel which will 

ultimately pave the way for the achievement of 

the Company's objectives.

Phapros uses the ISO 31000 framework for 

Risk Management System, by running a Risk 

Management Manual referring to the Risk 

Management Charter. Which has been signed 

by the Board of Commissioners and Board of 

Directors on December 23, 2021. 

The signing of the Risk Management Policy by 

all Directors shows the commitment, sincerity 

and concern of the Board of Directors to the 

importance of risk management in the survival 

of the Company and securing the Company's 

targets.  The Risk Management Policy is as follows: 

 

• To implement the Risk policy, the Company 

has implemented the principles of Corporate 

Governance, namely Transparency, 

Accountability, Responsibility, Independency 

and Fairness. 

• Risk must be understood as all events that may 

occur in the Company's business processes in 

achieving its business objectives. 

• All risks of the Company must be managed 

optimally by utilizing the Company's resources 

so that they remain within the limits of the 

Company's Risk Tolerance. 

• The Board of Directors, all employees and 

business partners of the Company have a role 

in risk management through their respective 

responsibilities. 
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• Menyempurnakan sistem pengelolaan risiko 

secara terus-menerus sesuai kondisi terkini 

dan mendorong seluruh karyawan untuk 

selalu mengembangkan dan memelihara 

budaya sadar risiko dalam rangka menjaga 

nilai Perseroan dan kepercayaan para 

pemangku kepentingan.

Struktur Tata Kelola Manajemen 
Risiko

• Improve the risk management system 

continuously according to the latest conditions 

and encourage all employees to always develop 

and maintain a risk-aware culture to maintain 

the Company's value and stakeholder trust.

Risk Management Governance 
Structure

Manager Pengelolaan Dana
Fund Management Manager

Manager Pajak & Asuransi
Tax and Insurance Manager

Spesialis Pengelolaan 
Dana

Fund Management 
Specialist 

GM Keuangan 
GM of Finance

Direktur Keuangan, Manajemen Risiko & SDM
Director of Finance, Risk Management & Human Capital

Manajer GCG dan 
Manajemen Risiko

GCG & Risk Management 
Manager

Staf Manajemen Risiko 
& GCG

GCG & Risk Management 
Specialist

GM Akuntansi
GM of Accounting

GM Teknologi 
Informasi

GM of Information 
and Technology

Struktur Tata Kelola Manajemen Risiko Phapros 

telah disempurnakan pada tahun 2022 dengan 

ditandatanganinya Risk Management Charter. 

Struktur Tata Kelola Manajemen Risiko Phapros 

adalah sebagai berikut: 

Phapros' Risk Management Governance Structure 

has been refined in 2022 with the signing of the 

Risk Management Charter. The Phapros Risk 

Management Governance Structure is as follows: 

1. Board of Commissioners. 
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1. Dewan Komisaris. 

2. Direksi. 

3. Komite GCG dan Manajemen Risiko 

4. General Manajer Keuangan 

5. Departemen Manajemen Risiko dan GCG

Profil Kepala Departemen 
Manajemen Risiko

DIAH ISTANTRI
Kepala Departemen Manajemen Risiko
Profile of Head of Risk Management 
Department

Meraih gelar Sarjana Ilmu Komunikasi dari 

Universitas Terbuka pada tahun 2015, beliau 

bergabung dengan PT Phapros Tbk pada tahun 

1989 sebagai Sekretaris, selanjutnya tahun 2013 

di Departemen CSR-PKBL sebagai Pembina 

CSR-PKBL, dan pada tahun 2020 di Departemen 

Manajemen Risiko dan GCG sebagai Manajer 

Manajemen Risiko dan GCG sampai sekarang.

Komposisi Personil Manajemen 
Risiko
Jumlah personil Manajemen Risiko adalah sebanyak 

3 (tiga) orang dengan komposisi sebagai berikut:

1.  Board of Commissioners. 

2. Board of Directors. 

3. GCG and Risk Management Committee

4. General Manager of Finance

5. Risk Management and GCG Department

Profile of Head of Risk 
Management Department

Earned his Bachelor of Communication Science 

degree from Universitas Terbuka in 2015, he 

joined PT Phapros Tbk in 1989 as Secretary, then 

in 2013 in the CSR-PKBL Department as CSR-PKBL 

coach, and in 2020 in the Risk Management and 

GCG Department as Risk Management and GCG 

Manager until now. 

Risk Management Personnel 
Composition
The number of Risk Management personnel is 3 

(three) people with the following composition:
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Komposisi Personil Manajemen Risiko
Risk Management Personnel Composition

No Nama
Nama

Jabatan
Position

1 Diah Istantri Manajer Manajemen Risiko dan GCG

2 Kristoforus Hekso Susantyo Staf Manajemen Risiko dan GCG

3 Dewanto Sinungharjo Operasional Risk Officer

Pengembangan Kompetensi 
Departemen Manajemen Risiko 
Pengembangan kompetensi yang diikuti anggota 

Departemen Manajemen Risiko selama 2022, 

sebagai berikut. Pengembangan Kompetensi 

Divisi Manajemen Risiko.

Pengembangan Kompetensi Departemen Manajemen Risiko 
Competency Development of Risk Management Department

Peserta
Participants

Pelatihan
Training

Waktu
Time

Penyelenggara
Organizers

Diah Istantri
Kristoforus Hekso Susantyo
Dewanto Sinungharjo

Peningkatan Budaya 
Risiko Perusahaan

Improvement of 
Corporate Risk Culture

05 Januari 2022
January 5, 2022

Kimia Farma

Diah Istantri Bedah tuntas 
penerapan ISO 
37000:2021

Complete review 
of ISO 37000:2021 
implementation

16-17 Februari 
2022
February 16-17, 
2022

GRC Indonesia - 
Proxsis

Diah Istantri Sosialisasi LHKPN LHKPN Socialization 16 Februari 2022
February 16, 2022

Kimia Farma

Diah Istantri
Dewanto Sinungharjo

Awareness GCG Holding Awareness GCG Holding 24 Maret 2022
March 24, 2022

Kimia Farma

Diah Istantri
Kristoforus Hekso Susantyo
Dewanto Sinungharjo

Manajemen Risiko 
sebagai alat pelindung 
nilai perusahaan

Risk Management 
as a corporate value 
hedging tool

30 Maret 2022
March 30, 2022

Kimia Farma

Kristoforus Hekso Risiko perusahaan 
aplikasi simanis KF 

Risks of simanis KF 
application companies

30-31 Maret 2022
March 30-31, 2022

Risk Associate 
Holding KF 

Diah Istantri
Kristoforus Hekso Susantyo
Dewanto Sinungharjo

Sosialisasi Sistem 
Manajemen Anti 
Penyuapan (SMAP) ISO 
37001:2016

Socialization of ISO 
37001:2016 Anti-Bribery 
Management System 
(SMAP)

27 Juni 2022
June 27, 2022

Kimia Farma

Diah Istantri
Kristoforus Hekso Susantyo
Dewanto Sinungharjo

Manajemen Risiko 
Terintegrasi dan Goal 
Oriented

Integrated Risk 
Management and Goal 
Oriented

14 Juli 2022
July 14, 2022

Kimia Farma

Kristoforus Hekso Susantyo Awareness Sistem 
Manajemen 
Produktivitas 

Awareness Productivity 
Management System

21 Juli 2022
July 21, 2022

Multi Sertifikasi 
Indonesia 

Competency Development of 
Risk Management Department 
Competency development followed by members 

of the Risk Management Department during 

2022, as follows. Competency Development of 

Risk Management Division.
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Pengembangan Kompetensi Departemen Manajemen Risiko 
Competency Development of Risk Management Department

Peserta
Participants

Pelatihan
Training

Waktu
Time

Penyelenggara
Organizers

Diah Istantri
Kristoforus Hekso Susantyo
Dewanto Sinungharjo

Protecting & Creating 
Value Through 
Strengthening Three 
Lines Model

Protecting & Creating 
Value Through 
Strengthening Three 
Lines Model

12 Agustus 
2022
August 12, 2022

PT Bio Farma 
(Persero)

Kristoforus Hekso Susantyo Sharing Knowledge 
PerMen 5/2022 tentang 
Manajemen Risiko

Sharing Knowledge of 
Permen 5/2022 on Risk 
Management

20 Oktober 2022
October 20, 
2022

Kimia Farma

Sertifikasi Manajemen Risiko 
Program Sertifikasi Manajemen Risiko diperlukan 

untuk meningkatkan kemampuan Perseroan dalam 

mengelola risiko dan menghasilkan sumber daya 

manusia yang qualified dan memiliki kompetensi 

di bidang Manajemen Risiko. Kepala Departemen 

Manajemen Risiko Phapros telah memiliki Sertifikat 

Kompetensi Manajemen Risiko pada 26 November 

2020 dengan kualifikasi Analis Manajemen Risiko 

Organisasi Terintegrasi yang di keluarkan oleh 

Badan Nasional Sertifikasi Profesi (BNSP).

Sertifikasi Manajemen Risiko yang dimiliki oleh 

pegawai Perseroan adalah sebagai berikut.

Sertifikasi	Manajemen	Risiko	
Risk Management Certification

Pelatihan
Trainigs

Peserta
Participants

Waktu
Time

Manajemen Risiko Dasar
(Certified Risk Management Officer)

Manajer Manajemen Risiko dan GCG
Risk Management and GCG Manager

1

Manajemen Risiko Utama
(Certified Risk Professional)

Staff Manajemen Risiko 
Risk Management and GCG Staff

1

Manajemen Risiko Utama
(Certified Risk Professional)

Manajer TJSL 
TJSL Manager

1

Manajemen Risiko Dasar
(Certified Risk Management Officer)

Operasional Risk Officer 
Operational Risk Officer

1

Risk Management Certification 
The Risk Management Certification Program 

is needed to improve the Company's ability to 

manage risk and produce qualified and competent 

human resources in the field of Risk Management. 

The Head of the Risk Management Department 

of Phapros has obtained a Risk Management 

Competency Certificate on November 26, 2020 

with the qualification of Integrated Organization 

Risk Management Analyst issued by the National 

Agency Professional Certification (BNSP).

Risk Management Certification owned by the 

Company's employees is as follows.
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Pelaksanaan Kegiatan 
Manajemen Risiko 
Selama periode tahun 2022, Perusahaan telah 

melakukan berbagai kegiatan sebagai upaya 

untuk mengembangkan penerapan manajemen 

risiko, diantaranya:

Pelaksanaan Kegiatan Manajemen Risiko 
Implementation of Risk Management Activities

Tanggal
Date

Kegiatan
Activities

Peserta
Participants

19 Januari 2022
Januari 19, 2022

Sharing Knowledge (Kongkow-
PEHA) dengan tema : 
Pemahaman dan Fundamental 
tentang manajemen risiko PT 
Phapros Tbk

Knowledge Sharing (Kongkow-
PEHA) with the theme:
Understanding and 
Fundamentals of PT Phapros 
Tbk's risk management

Seluruh Karyawan 
Pimpinan & Seluruh 
Supervisor/ All Employees, 
Leaders & All Supervisors

20 Januari 2022
Januari 20, 2022

Diskusi awal intergrasi QRM ke 
dalam ERM/Sistem Manajemen 
Risiko (Simanis)

Initial discussion of QRM 
integration into ERM/Risk 
Management System (Simanis) 

Staff Manajemen Risiko 
& Staff Quality Operation 
(QO)

21 Januari 2022
Januari 21, 2022

Kick Off Komunikasi dan 
Konsultasi Risk Register Risiko 
Rutin PT Phapros Tbk

Kick Off Communication and 
Risk Consultation Routine Risk 
Register of PT Phapros Tbk

Seluruh Pemangku Risiko 
PT Phapros Tbk.

25 Januari 2022
Januari 25, 2022

Rapat Koordinasi Manajemen 
Risiko dan SPI 

Risk Management and SPI 
Coordination Meeting

Departemen Manjemen 
Risiko & GCG dan SPI.

26 Januari 2022
Januari 26, 2022

Show Off Ke-2 Pengembangan 
Risk Corporate

2nd Show Off of Corporate Risk 
Development

Risk Associate Holding 
Kimia Farma & Team IT 

11 Februari 2022
February 11, 2022

Training Mandatory bagi 
Karyawan Baru di PT Phapros 
Tbk

Mandatory Training for New 
Employees at PT Phapros Tbk

Karyawan Baru

27 Juni 2022
June 27, 2022

In-House training SMAP yang 
diselenggarakan oleh Kimia 
Farma Holding

In-House SMAP training 
organized by Kimia Farma 
Holding

Seluruh Karyawan 
Pimpinan Kimia Farma 
Group

20 Oktober 2022
October 20, 2022

Sosialisasi Permen PER-05/
MBU/09/2022, Penerapan 
Manajemen Risiko Pada Badan 
Usaha Milik Negara

Socialization of Regulation PER-
05/MBU/09/2022, Application 
of Risk Management in State-
Owned Enterprises

Seluruh Karyawan 
Pimpinan/ All Employees, 
and Leaders

Tugas dan Tanggung Jawab 
Departemen Manajemen Risiko 
Adapun tugas dan tanggung jawab Satuan 

Kerja Manajemen Risiko berdasarkan Kebijakan 

Manajemen Risiko meliputi: 

1. Pemantauan terhadap implementasi 

manajemen risiko yang telah disetujui oleh 

Implementation of Risk 
Management Activities
During the period of 2022, the Company has 

carried out various activities as an effort to develop 

the application of risk management, including: 

Duties and Responsibilities of 
the Risk Management 
The duties and responsibilities of the Risk 

Management Work Unit based on the Risk 

Management Policy include: 

1. Monitoring of the implementation of risk 

management that has been approved by the 
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Direksi; 

2. Pemantauan posisi/eksposur risiko secara 

keseluruhan, per jenis risiko maupun per 

aktivitas fungsional; 

3. Penerapan stress testing guna mengetahui 

dampak dari implementasi kebijakan 

manajemen risiko terhadap hasil kerja 

(performance); 

4. Pengkajian terhadap usulan aktivitas dan/ 

atau produk baru yang diajukan oleh unit 

pengembangan bisnis termasuk sistem dan 

prosedur yang digunakan serta dampaknya 

terhadap eksposur risiko; 

5. Memberikan rekomendasi mengenai 

maksimum eksposur risiko yang wajib 

dipelihara Unit Kerja Bisnis sesuai dengan 

kewenangan yang dimiliki Departemen 

Manajemen Risiko; 

6. Melakukan evaluasi terhadap akurasi 

dan validitas data yang digunakan untuk 

mengukur risiko; dan 

7. Menyusun dan menyampaikan laporan 

penerapan manajemen risiko kepada Direksi, 

Dewan Komisaris dan/atau Regulator secara 

berkala sesuai dengan ketentuannya.

8. Melakukan identifikasi, pengukuran, dan 

monitoring risiko di seluruh unit bisnis.

9. Berkomunikasi dengan unit bisnis tentang 

perubahan risiko akibat isu internal maupun 

eksternal. 

10. Menyusun profil risiko perusahaan berikut 

tindakan mitigasinya.

11. Berkoordinasi dengan para pemangku 

kepentingan tentang monitoring terhadap 

mitigasi risiko perusahaan.

Board of Directors; 

2.     Monitoring of overall risk positions/ exposures, 

per type of risk as well as per functional activity; 

3.  Application of stress testing to determine 

the impact of the implementation of risk 

management policies on work results 

(performance); 

4.  Review of proposed new activities and /

or products submitted by the business 

development unit including the systems and 

procedures used and their impact on risk 

exposure; 

5.  Provide recommendations regarding the 

maximum risk exposure that must be 

maintained by the Business Work Unit 

by the authority of the Risk Management 

Department; 

 6.Evaluate the accuracy and validity of the 

data used to measure risk; and 

7.  Prepare and submit reports on the 

implementation of risk management to the 

Board of Directors, Board of Commissioners 

and/or Regulators periodically by its provisions.

8.    Identify, measure, and monitor risks across 

business units.

9.    Communicate with business units about 

changes in risk due to internal and external 

issues. 

10.  Develop the company's risk profile and 

mitigation actions.

11.  Coordinate with stakeholders on monitoring of 

the company's risk mitigation. 
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Strategi Manajemen Risiko 
Dalam implementasi manajemen risiko, perlu 

keselarasan antara strategi dan tujuan bisnis 

dengan strategi risiko dan risk appetite. Strategi 

risiko dan risk appetite tersebut implementasinya 

diterjemahkan ke dalam governance, proses, 

kebijakan serta alat dan metodologi yang 

didukung oleh teknologi informasi, sumber daya 

manusia dan budaya risiko yang kuat. 

Strategi manajemen Risiko dirumuskan sesuai 

strategi bisnis secara keseluruhan dengan 

memperhatikan tingkat Risiko yang akan diambil 

dan toleransi Risiko. Tujuan penetapan strategi 

manajemen risiko adalah untuk memastikan 

bahwa eksposur risiko telah dikelola secara 

terkendali sesuai dengan kebijakan dan prosedur 

intern serta peraturan perundang undangan dan 

ketentuan lain yang berlaku. Strategi manajemen 

risiko disusun mencakup beberapa prinsip yakni: 

1. Berorientasi jangka panjang untuk 

memastikan kelangsungan usaha Perseroan. 

2. Bersifat komprehensif, dapat mengendalikan 

dan mengelola risiko Perseroan baik secara 

individu maupun secara konsolidasi 

3. Terpenuhinya kecukupan modal yang 

dipersyaratkan serta alokasi sumber daya 

yang memadai. 

Dalam penyusunan strategi manajemen risiko, 

harus mempertimbangkan hal-hal sebagai berikut: 

1. Perkembangan ekonomi dan industri serta 

dampaknya pada eksposur perusahaan 

2. Organisasi Perusahaan termasuk kecukupan 

sumber daya manusia dan infrastruktur 

pendukung. 

Risk Management Strategy
In the implementation of risk management, it 

is necessary to align business strategies and 

objectives with risk strategies and risk appetite. 

The risk strategy and risk appetite implementation 

is translated into governance, processes, policies, 

and tools and methodologies supported by 

information technology, human resources and a 

strong risk culture. 

Risk management strategy is formulated 

according to the overall business strategy by 

taking into account the level of Risk to be taken 

and Risk tolerance. The purpose of establishing a 

risk management strategy is to ensure that risk 

exposures have been managed in a controlled 

manner by internal policies and procedures 

and laws and regulations and other applicable 

provisions. Risk management strategies are 

prepared to include several principles, namely:  

1. Long-term oriented to ensure the continuity 

of the Company's business. 

2.   Comprehensive, able to control and manage 

the Company's risks both individually and on 

a consolidated basis 

3.  Fulfillment of required capital adequacy and 

adequate resource allocation. 

In the preparation of risk management strategies, 

must consider the following: 

1. Economic and industrial developments and 

their impact on company exposure

2. The Company's organization includes the 

adequacy of human resources and supporting 

infrastructure. 
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3. Kondisi keuangan termasuk kemampuan 

untuk menghasilkan laba, dan kemampuan 

Perusahaan dalam mengelola risiko yang 

timbul sebagai akibat perubahan faktor 

eksternal dan internal. 

Strategi Manajemen Risiko dikomunikasikan oleh 

Direksi kepada Divisi/ Departemen/ Unit dan 

direview secara berkala sejalan dengan perubahan 

strategi bisnis, dengan memperhatikan kondisi 

perekonomian, adanya perubahan ketentuan 

oleh Regulator serta dampaknya terhadap kinerja 

keuangan perusahaan.

Pengukuran Risiko dan Upaya 
Mitigasi
Untuk mengurangi tingkat kemungkinan 

dan/atau dampak atas risiko-risiko tersebut, 

Perseroan telah menyusun rencana-rencana 

atas penanganan risiko yang ada. Hal tersebut 

bertujuan agar tercapainya sasaran Perseroan 

yang telah ditetapkan sebelumnya. Adapun 

perlakuan risiko untuk masing-masing risiko 

dijelaskan pada uraian berikut ini.

Profil Risiko 
Beberapa risiko utama yang berpengaruh besar 

terhadap kegiatan usaha Phapros selama 2022 

antara lain: 

1.  Rasio Biaya Umum & Administrasi dan Rasio 

Biaya Distribusi terhadap omset tinggi

2.  Beban bunga bank meningkat

3.  Rasio Perputaran Piutang meningkat

4.  Penetrasi produk baru kurang berkembang di 

pasaran

3. Financial condition includes the ability to 

generate profits, and the Company's ability to 

manage risks arising as a result of changes in 

external and internal factors.

Risk Management Strategy is communicated by 

the Board of Directors to the Division/Department/

Unit and reviewed regularly in line with changes in 

business strategy, taking into account economic 

conditions, changes provisions by the Regulator 

as well as their impact on the company's financial 

performance.

Risk Measurement and 
Mitigation Efforts
To reduce the level of possibility and/or impact 

of these risks, the Company has prepared plans 

for handling existing risks. This aims to achieve 

the Company's previously set targets. The risk 

treatment for each risk is explained in the following 

description.

Risk Profile
Some of the main risks that have a major impact 

on Phapros' business activities during 2022 

include

1.  General & Administrative Expense Ratio and 

Distribution Cost Ratio to high turnover

2.  Bank interest expense increases

3.  Receivables Turnover Ratio increases

4.  Penetration of new products is underdeveloped 

in the market
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Mitigasi Risiko 
Phapros telah melakukan upaya untuk mengelola 

berbagai risiko tersebut di atas dengan cara 

berikut: 

1. a.  Melakukan monitoring terhadap realisasi 

  penjualan

b. Melakukan monitoring Biaya Promosi 

Pusat/Cab, Kebijakan Diskon, Perhitungan 

Laba/Rugi e-catalog, dll

c.  Mengoptimalisasi penerapan KPI per-

divisi berbasis biaya

d. Manajemen mengeluarkan kebijakan 

efisiensi biaya 

2. a.  Pengendalian aliran kas dari aktivitas 

  investasi dengan selective investment

 b.   Memastikan aliran kas dari aktivitas 

operasional (penerimaan kas dari 

pelanggan, penerimaan lainnya, 

pembayaran ke supplier, pembayaran 

ke karyawan dan pembayaran lainnya) 

hasilnya positif

3.  a.  Penerapan distributor financing untuk  

 piutang reguler

b.  Komunikasi intensif

c. Rekonsiliasi hutang piutang dilakukan 

setahun sekali

d.  Memasukkan klausul denda atas 

keterlambatan pembayaran jatuh tempo 

4. Peningkatan efektivitas penetrasi produk baru 

dengan: 

a.  Memaksimalkan penjualan atas produk 

baru yang tidak mengalami kekurangan 

supply

Risk Mitigation 
Phapros has made efforts to manage the risks 

mentioned above in the following ways: 

1. a.   Monitoring sales realization 

b.  Monitoring Central/Cab Promotion Costs, 

Discount Policy, e-catalog Profit/Loss 

Calculation, etc.

c.  Optimizing the implementation of cost-

based per-division KPIs 

d. Management issues cost efficiency 

policies 

2. a.  Control of cash flow from investment 

  activities with selective investment 

 b.   Ensure cash flow from operational activities 

(cash receipts from customers, other 

receipts, payments to suppliers, payments 

to employees and other payments) results 

are positive

3.  a.  Application of distributor financing for

  regular receivables

 b.  Intensive communication 

 c.  Reconciliation of accounts receivable is 

  carried out once a year

 d.  Include a penalty clause for late payment 

  due 

4. Increased effectiveness of new product 

penetration by:

a.  Maximizing sales of new products that do 

not experience supply shortages 

b.  Create a special strategy for new products 
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b.  Membuat strategi khusus untuk produk 

baru dengan kompetisi yang ketat/tinggi

c. Melakukan evaluasi dan monitoring atas 

program untuk produk baru yang sudah 

dijalankan dengan metode CAPA

d. Melakukan usulan stream line atas produk 

baru yang tidak diterima oleh pasar dan 

mengajukan produk lain yang diterima 

oleh pasar

Infrastruktur Manajemen Risiko 
Penerapan manajemen risiko di Phapros didukung 

oleh infrastruktur yang telah diterbitkan dan 

disahkan oleh Perseroan berupa: 

• Manual Manajemen Risiko. 

 Manual ini merupakan pedoman penerapan 

Manajemen Risiko secara komprehensif, 

yang menjelaskan mulai dari proses bisnis 

setiap unit dalam perusahaan, identifikasi 

risiko, registrasi risiko, penilaian risiko, 

pemeringkatan risiko, pemetaan risiko, profil 

risiko, pengelolaan risiko, dan pemantauan. 

Manual Manajemen Risiko juga merupakan 

salah satu infrastruktur yang disyaratkan 

dalam penerapan Tata Kelola Perusahaan 

yang Baik. 

• Prosedur Operasional Proses Manajemen 

Risiko. 

 Prosedur ini menjelaskan proses Manajemen 

Risiko guna memastikan bahwa pelaksanaan 

identifikasi risiko, pengukuran risiko, 

pemetaan risiko, perlakuan dan evaluasinya 

telah optimal, sejalan dengan kebijakan 

Perseroan. 

• Instruksi Kerja Manajemen Risiko. 

with fierce / high competition

c. Evaluate and monitor programs for new 

products that have been run using the 

CAPA method

d.  Propose stream lines for new products 

that are not accepted by the market and 

propose other products that are accepted 

by the market 

Risk Management Infrastructure 
The implementation of risk management in 

Phapros is supported by infrastructure that has 

been issued and authorized by the Company in 

the form of: 

• Risk Management Manual. 

 This manual is a comprehensive guideline for 

the implementation of Risk Management, 

which explains starting from the business 

processes of each unit in the company, risk 

identification, risk registration, assessment 

risk, risk rating, risk mapping, risk profile, 

risk management, and monitoring. The 

Risk Management Manual is also one of the 

infrastructures required in the implementation 

of Good Corporate Governance. 

• Risk Management Process Operating 

Procedures

 This procedure describes the Risk Management 

process to ensure that the implementation 

of risk identification, risk measurement, risk 

mapping, treatment and evaluation is optimal, 

in line with the policy Company. 

• Risk Management Work Instructions. 
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 Instruksi kerja ini menjelaskan kegiatan 

identifikasi dan registrasi risiko yang ada dari 

seluruh aktivitas bisnis di area fungsional.

• Instruksi Kerja Pengukuran Risiko.

  Instruksi ini menjelaskan kegiatan pengukuran 

dan pemetaan risiko untuk mengetahui 

tingkat risiko yang telah diidentifikasi. 

• Instruksi Kerja Analisis Proyek. 

 Instruksi kerja ini menjelaskan kegiatan 

analisis berdasarkan usulan proyek atau 

kajian terhadap kondisi bisnis perusahaan 

untuk memberikan suatu opini dengan 

mempertimbangkan berbagai aspek. Proses 

Manajemen Risiko Phapros dilaksanakan 

melalui sistem konsultasi dan evaluasi, 

memungkinkan setiap unit kerja di seluruh 

bagian organisasi melakukan pengendalian 

untuk memitigasi berbagai risiko bisnis.”

Perbaikan dan Peningkatan 
Pengelolaan Risiko 
Untuk pengembangan ke depan, Phapros 

telah merencanakan beberapa inisiatif untuk 

meningkatkan kapabilitas dan kualitas penerapan 

manajemen risiko, antara lain: 

1. Memperkuat Budaya Risiko. Phapros terus 

meningkatkan kesadaran risiko di segenap 

unit, melalui peningkatan sosialisasi budaya 

risiko kepada seluruh karyawan, yang 

dilakukan baik melalui pendekatan top 

down maupun bottom up sehingga tercipta 

budaya risiko yang kuat. salah satunya materi 

e-learning yang wajib diikuti oleh segenap 

pegawai Phapros. 

2. Melakukan pengukuran Tingkat kematangan 

 This work instruction describes the existing 

risk identification and registration activities of 

all business activities in the functional area.

• Risk Measurement Work Instructions.

  This instruction describes risk measurement 

and mapping activities to determine the level 

of risk that has been identified. 

• Project Analysis Work Instructions. 

  This work instruction describes analysis 

activities based on project proposals or 

studies of the company's business conditions 

to provide an opinion by considering various 

aspects. "The Phapros Risk Management 

process is carried out through a consultation 

and evaluation system, allowing each work 

unit in all parts of the organization to control 

to mitigate various risks business." 

Improvement and Improvement 
of Risk Management
For future development, Phapros has planned 

several initiatives to improve the capability and 

quality of risk management implementation, 

including: 

1. Strengthen Risk Culture. Phapros continues 

to increase risk awareness in all units, through 

increased risk culture socialization to all 

employees, which is carried out both through 

top down and bottom-up approaches so that 

create a strong risk culture. one of them is 

e-learning material that must be followed by 

all Phapros employees. 

2. Measure the Risk Management Maturity 

Level independently (self-assessment) of 
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manajemen risiko (Risk Management Maturity 

Level) secara mandiri (self assessment) 

atas penerapan manajemen risiko yang 

telah dilakukan Perusahaan. Hal ini penting 

untuk mengetahui pada tingkatan mana 

Perusahaan berada, sebagai sarana untuk 

melaksanakan perbaikan dan peningkatan 

praktek pengelolaan risiko kedepannya.

Skema Proses Bisnis dan Posisi 
Risiko 
Fungsi-fungsi di dalam Perseroan secara umum 

dapat dikategorikan menjadi dua kelompok, yaitu 

fungsi operasi dan fungsi pendukung. Aktivitas 

yang dilaksanakan oleh kedua fungsi tersebut 

secara umum juga dibedakan menjadi dua 

golongan aktivitas, yaitu aktivitas yang terkait 

produksi dan nonproduksi. Penggolongan ini 

penting terkait dengan pelaksanaan proses 

manajemen risiko terutama kegiatan asesmen 

risiko, dalam arti bahwa untuk aktivitas produksi 

asesmen risiko akan melibatkan beberapa fungsi 

terkait dengan koordinasi oleh pemilik risiko, 

sedangkan untuk aktivitas non-produksi maka 

kegiatan asesmen risiko dapat dilakukan secara 

stand-alone oleh masing-masing fungsi sebagai 

pemilik risiko. 

Pada awal tahap pelaksanaan, manajemen unit 

usaha berdasarkan target RKAP dan alokasi risk 

appetite akan melakukan risk assessment. Hasil 

risk assessment awal yang dilakukan oleh setiap 

unit usaha dipresentasikan kepada Direksi untuk 

memastikan hal-hal sebagai berikut: 

1. Tingkat keyakinan inheren ketercapaian 

the implementation of risk management 

that has been carried out by the Company. 

It is important to know at which level the 

Company is located, as a means to carry out 

improvements and improvements in risk 

management practices in the future. 

Business Process Scheme and 
Risk Position
The functions within the Company can generally 

be categorized into two groups, namely operating 

functions and support functions. Activities 

carried out by these two functions are generally 

also divided into two groups of activities, 

namely activities related to production and non-

production. This classification is important related 

to the implementation of the risk management 

process, especially risk assessment activities, in 

the sense that for risk assessment production 

activities will involve several Functions related 

to coordination by risk owners, while for non-

production activities, risk assessment activities 

can be carried out stand-alone by each function 

as an owner risk. 

At the beginning of the implementation stage, 

business unit management based on RKAP targets 

and risk appetite allocation - will conduct a risk 

assessment. The results of the initial risk assessment 

conducted by each business unit are presented to 

the Board of Directors to ensure the following: 

1. Inherent level of confidence in achieving 
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target; 

2. Detail dampak risiko terhadap pencapaian 

target RKAP; 

3. Detail rencana mitigasi dan person in charge 

yang bertanggung jawab melaksanakan 

mitigasi risiko.

Progress produksi dan pencapaian target 

sebagaimana telah disajikan pada asesmen risiko 

awal tersebut dimutakhirkan (updated) setiap 

bulan bersamaan dengan presentasi kinerja bulan 

sebelumnya. Setiap deviasi yang terjadi akan 

dievaluasi sebagai dasar melakukan perubahan 

sasaran kedepannya.

Indikator Kunci Risiko 
Penggunaan indikator kunci risiko dapat 

memberikan peringatan atau informasi dini pada 

perusahaan tentang kemungkinan terjadinya suatu 

peristiwa risiko yang berdampak besar. Berdasarkan 

peringatan atau informasi tersebut dapat dilakukan 

tindakan untuk menghilangkan, mencegah, atau 

mengurangi dampak risiko yang mungkin terjadi. 

Dalam penerapan indikator kunci risiko di Phapros 

telah ditentukan parameter dampak dan peluang 

secara korporat. Parameter dampak dibuat mulai 

dari dampak yang paling ringan sampai yang 

terberat yang mungkin menimpa Perseroan. 

Parameter peluang disusun dari peluang terkecil 

sampai dengan yang terbesar yang mungkin 

datang. Dari hasil perkalian parameter dampak 

dan peluang diperoleh nilai risiko.

Dari seluruh identifikasi risiko aktivitas bisnis, 

Perseroan dapat menyusun profil risiko 

targets; 

 2.Details of the impact of risks on achieving 

RKAP targets; 

 3.Details of the mitigation plan and the person 

in charge responsible for implementing the 

risk mitigation.

Production progress and target achievement 

as presented in the initial risk assessment are 

updated every month along with the previous 

month's performance presentation. Any deviations 

that occur will be evaluated as a basis for making 

changes to future goals.

Key Risk Indicators
The use of key risk indicators can provide early 

warning or information to companies about the 

possibility of a major risk event. Based on these 

warnings or information, action can be taken to 

eliminate, prevent, or reduce the impact of risks 

that may occur. 

In the application of key risk indicators in Phapros, 

corporate parameters of impact and opportunities 

have been determined. Impact parameters are 

made ranging from the lightest to the heaviest 

impact that may befall the Company. Opportunity 

parameters are arranged from the smallest 

opportunity to the largest that may come. From 

the results of multiplication of impact and 

opportunity parameters, a risk value is obtained.

From all risk identification of business activities, 

the Company can compile a risk profile based on 
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berdasarkan nilai risiko. Profil risiko tersebut, 

dengan kriteria yang telah ditentukan, 

menggambarkan risiko yang dihadapi perusahaan 

dalam tiga tingkatan sebagai berikut: 

• Risiko utama. 

• Risiko sedang. 

• Risiko rendah. 

Risiko utama menjadi fokus bagi perusahaan 

untuk segera ditindaklanjuti dengan tetap 

memantau risiko sedang dan rendah agar tidak 

bergerak ke tingkat yang lebih tinggi. Hubungan 

Kerja dengan Pemantauan risiko merupakan 

kelanjutan dari pengelolaan risiko. Pemantauan 

ini bertujuan untuk memastikan agar tindakan 

yang telah ditentukan dalam pengelolaan risiko 

dapat dijalankan secara efektif.

Departemen Manajemen Risiko dan GCG 

menyiapkan data risiko utama dan pengelolaan 

risiko yang telah ditetapkan. Data tersebut akan 

digunakan sebagai dasar audit (risk-based audit) 

oleh Bagian Satuan Pengawas Intern untuk 

melakukan penilaian efektivitas pengendalian 

risiko. 

Road Map dan Sosialisasi 
Manajemen Risiko 
Sosialisasi Manajemen Risiko kepada karyawan 

telah dilakukan beberapa kali, yaitu: 

• 2009: Pembentukan Key Personal Area 

Functional (KPAF) yang menjadi mitra kerja 

Bagian Manajemen Risiko dalam melakukan 

proses manajemen risiko di unitnya masing-

masing. 

• 2012: Executive Briefing tentang Enterprise 

the risk value. The risk profile, with predetermined 

criteria, describes the risks faced by the company 

in three levels as follows: 

 

• Main risks. 

• Medium risk. 

• Low risk. 

The main risk is the focus for the company to 

be followed up immediately by still monitoring 

medium and low risks so as not to move to higher 

levels. Working Relationship with Risk monitoring 

is a continuation of risk management. This 

monitoring aims to ensure that the actions that 

have been determined in risk management can 

be carried out effectively.

The Risk Management and GCG Department 

prepares key risk data and established risk 

management. The data will be used as the basis 

for a risk-based audit by the Internal Audit Unit to 

assess the effectiveness of risk control. 

 

Road Map and Risk 
Management Socialization
Risk Management socialization to employees has 

been carried out several times, namely: 

• 2009: Establishment of Key Personal Area 

Functional [KPAF] which is a partner of the 

Risk Management Section in carrying out risk 

management processes in their respective 

units.

• 2012: Executive Briefing on Enterprise Risk-
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Risk-Management (ERM) yang diikuti oleh 

para karyawan pimpinan. 

• 2013: Penyesuaian Key Personal Area 

Functional (KPAF) karena adanya perubahan 

struktur organisasi. 

• 2014. Sosialisasi Manajemen Risiko kepada 

para karyawan baru. 

• 2015, 2016: Pemantauan hasil identifikasi risiko 

pada setiap unit kerja. 

• 2017: Training Enterprise Risk Management 

for Profesional, Induksi Enterprise Risk 

Management kepada karyawan baru. 

• 2018: Sosialisasi ulang dan pengukuran 

tingkat pemahaman Tata Kelola Perusahaan 

yang Baik melalui knowledge management 

“SINAU” ke seluruh karyawan. 

• 2019: Sosialisasi dan pengukuran tingkat 

pemahaman Manajemen Risiko dan GCG 

melalui knowledge management “SINAU” ke 

seluruh karyawan. 

• 2020: Sosialisasi aplikasi Sistem Manajemen 

Risiko berbasis Web – “simanis”

• 2021: Implementasi proses manajemen risiko 

melalui jalur komunikasi dan konsultasi 

kepada seluruh pemangku risiko terkait 

proses bisnis terkini

• 2022 : Sinergi Pengelolaan Risiko di lingkungan 

KF-Group melalui ToT dan implementasi 

Aplikasi Manajemen Risiko.

Evaluasi Pelaksanaan 
Manajemen Risiko 
Untuk memastikan bahwa Manajemen Risiko 

efektif dan menunjang kinerja organisasi, maka 

Phapros telah melakukan Pengukuran Tingkat 

Kematangan (Risk Maturity) dalam Pengelolaan 

Management [ERM] attended by leadership 

employees. 

• 2013: Adjustment of Key Personal Area 

Functional [KPAF] due to changes in 

organizational structure. 

• 2014. Risk Management socialization to new 

employees. 

• 2015, 2016: Monitoring the results of risk 

identification in each work unit. 

• 2017: Training Enterprise Risk Management 

for Professionals, Induction of Enterprise Risk 

Management to new employees. 

• 2018: Re-socialization and measurement of 

the level of understanding of Good Corporate 

Governance through knowledge management 

"SINAU" to all employees. 

• 2019: Socialization and measurement of the 

level of understanding of Risk Management 

and GCG through knowledge management 

"SINAU" to all employees. 

• 2020: Socialization of Web-based Risk 

Management System application – "sweet"

• 2021: Implementation of risk management 

processes through communication channels 

and consultations to all stakeholders regarding 

current business processes 

• 2022: Synergy of Risk Management within KF-

Group through ToT and implementation of 

Risk Management Application. 

Evaluation of Risk Management 
Implementation
To ensure that Risk Management is effective and 

supports organizational performance, Phapros 

has carried out Risk Maturity Measurement in Risk 

Management. This program is a measurement 
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Risiko. Program ini merupakan pengukuran 

efektivitas implementasi manajemen risiko, 

dalam rangka memberikan arah perbaikan 

terhadap sistem manajemen risiko yang sedang 

dilaksanakan di Phapros, dengan tujuan sebagai 

berikut: 

• Mendapatkan gambaran kondisi penerapan 

Manajemen Risiko beserta identifikasi aspek 

aspek di dalam perencanaan Kerangka Kerja 

Manajemen Risiko. 

• Mendapatkan data atas gap sejauh mana 

implementasi Manajemen Risiko di Perseroan. 

• Mendapatkan rekomendasi dan sekaligus 

mendapatkan arah dan saran perbaikan 

dalam rangka implementasi manajemen 

risiko ke depan. 

Dalam pengukuran maturitas, aspek-aspek 

penilaian terhadap implementasi manajemen 

risiko menggunakan ISO 31000 : 2018 sebagai 

Risk Management Best Practice yang akan 

dikembangkan di lingkungan Phapros. 

Sistem Manajemen Risiko yang diterapkan 

oleh Perseroan selalu di-review efektivitas 

penerapannya. Mekanisme review dilakukan 

melalui pengawasan Dewan Komisaris dan Direksi, 

kecukupan sistem informasi, dan kecukupan 

proses identifikasi, pengukuran, pemantauan, 

dan pengendalian risiko. 

Hasil evaluasi pelaksanaan manajemen risiko di 

tahun 2022 menunjukkan bahwa implementasi 

manajemen risiko di Phapros bersifat terkelola 

dengan baik, dimana risiko-risiko di Phapros 

terukur, terkelola, berlaku di seluruh perusahaan.

of the effectiveness of risk management 

implementation, to provide direction for 

improvement of the risk management system 

that is being implemented at Phapros, with the 

aim of as follows: 

• Obtain an overview of the conditions of 

implementation of Risk Management along 

with the identification of aspects in the 

planning of the Risk Management Framework. 

• Obtain data on the gap in the extent of Risk 

Management implementation in the Company. 

• Get recommendations and at the same 

time get direction and suggestions for 

improvements in the context of implementing 

risk management in the future.

In maturity measurement, aspects of assessment 

of risk management implementation use ISO 

31000 as Risk Management Best Practice to be 

developed in the Phapros environment. 

The Risk Management System implemented by the 

Company is always reviewed for the effectiveness of its 

implementation. The review mechanism is carried out 

through supervision of the Board of Commissioners 

and Board of Directors, adequacy of information 

systems, and adequacy of risk identification, 

measurement, monitoring, and control processes. 

The results of the evaluation of risk management 

implementation in 2022 show that the 

implementation of risk management in Phapros 

is well managed, where the risks in Phapros are 

measurable, managed, Valid throughout the 

company.
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Pengukuran implementasi manajemen risiko 

melalui mekanisme self assessment. Phapros 

terus berupaya melakukan improvement 

serta meningkatkan konsistensi implementasi 

manajemen risiko di seluruh proses bisnis dalam 

rangka pencapaian sasaran dan best practices. 

Selama tahun 2022 telah teridentifikasi Risiko 

Strategis maupun Risiko Operasional dan telah 

dilakukan pelaksanaan mitigasi risiko tersebut.

Tingkat Kematangan
Maturity Level

Skala Tingkat Kematangan
Maturity Level Scale

Belum ada/ Non-existent Level 0

Rintisan/ Stub Level 1

Berkembang/ Evolve Level 2

Terdefinisi/ Defined Level 3

Terkelola dan Terukur/ Managed and Measured Level 4

Optimum Level 5

Tingkat Kematangan 
Manajemen Risiko 
Tingkat kematangan manajemen risiko (Risk 

Management Maturity Level) adalah suatu kondisi 

penerapan manajemen risiko yang terbagi dalam 

6 kategori yaitu non-existent (level 0), initial (level 

1), repeatable (level 2), defined (level 3), managed 

(level 4), dan optimized (level 5). 

Level 0 Non – Existent (Belum ada) 

Kondisi dimana perusahaan belum menerapkan 

manajemen risiko sama sekali. 

Level 1 Initial/Naïve (Rintisan) 

Penerapan manajemen risiko perusahaan belum 

memiliki pendekatan formal, masih bersifat 

Measurement of risk management implementation 

through self-assessment mechanism. Phapros 

continues to strive to improve and improve the 

consistency of risk management implementation 

throughout business processes in to achieve 

targets and best practices. 

During 2022, Strategic and Operational Risks have 

been identified and these risk mitigation has been 

carried out.

Risk Management Maturity 
Level
Risk Management Maturity Level is a condition 

for the application of risk management which is 

divided into 6 categories, namely non-existent 

(level 0), initial (level 1), repeatable (level 2), defined 

(level 3 ), Managed (level 4), and optimized (level 

5). 

Level 0 Non – Existent 

Conditions where the company has not 

implemented risk management at all. 

Level 1 Initial/Naïve 

The implementation of company risk management 

does not yet have a formal approach, it is still ad-
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adhoc dan fungsi mengelola risiko dilakukan 

secara individual dan masih reaktif terhadap 

suatu peristiwa.

Level 2 Repeatable/Aware (Berkembang) 

Perusahaan telah memiliki kebijakan manajemen 

risiko meskipun substansi belum memadai. Proses 

manajemen risiko telah berjalan namun masih 

dalam tahap awal penerapan. Peran, tanggung 

jawab dan wewenang terkait risiko sudah mulai 

dirancang, namun akuntabilitasnya masih belum 

jelas. Data terkait risiko sudah mulai dibangun, 

namun proses yang ada masih memperlihatkan 

ketidak-seragaman atau ketidak-konsistenan 

antara unit dalam perusahaan. Komunikasi antara 

unit dan fungsi mulai berkembang. 

Level 3 Defined	(Terdefinisi)	

Perusahaan telah memiliki kebijakan dan 

proses manajemen risiko yang formal. Adanya 

keseragaman dalam proses manajemen risiko 

di seluruh unit perusahaan. Proses manajemen 

risiko didokumentasikan. Unit dan pemilik risiko 

menggunakan proses manajemen risiko yang 

telah dirancang, yang meliputi identifikasi risiko, 

pengukuran risiko, aktivitas pengendalian, 

komunikasi dan pemantauan risiko. Manajemen 

berkomitmen untuk mengelola proses 

manajemen risiko melalui koordinasi lintas 

fungsi dan lebih memperkuat dokumentasi 

pengendalian. Adanya mekanisme verifikasi 

untuk meyakinkan kebijakan diikuti dan proses 

terlaksana sebagaimana diinginkan. Peran dan 

tanggung jawab telah didefinisikan di seluruh 

organisasi. Laporan yang akurat, dan metodologi 

yang mendukung, menambah kejelasan 

akuntabilitas manajemen risiko. Sistem sudah 

hoc and the function of managing risk is carried 

out individually and is still reactive to an event. 

Level 2 Repeatable/Aware 

The company already has a risk management 

policy even though the substance is not adequate. 

The risk management process is already underway 

but is still in the early stages of implementation. 

Risk-related roles, responsibilities and authorities 

have begun to be designed, but accountability 

remains unclear. Data related to risk has begun 

to be built, but existing processes still show non-

uniformity or inconsistency between units within 

the company. Communication between units and 

functions began to develop. 

Level	3	Defined

The company already has a formal risk 

management policy and process. There is 

uniformity in the risk management process across 

all company units. The risk management process is 

documented. Risk units and owners use a designed 

risk management process, which includes 

risk identification, risk measurement, control 

activities, communication, and risk monitoring. 

Management is committed to managing the risk 

management process through cross-functional 

coordination and further strengthening control 

documentation. There is a verification mechanism 

to ensure policies are followed and processes are 

carried out as desired. Roles and responsibilities 

have been defined throughout the organization. 

Accurate reports, and supportive methodologies, 

add clarity to risk management accountability. 

The system has already been built and is relatively 

more stable and accurate
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dibangun dan relatif lebih stabil dan akurat 

Level 4 Managed (Terkelola dan Terukur) 

Kondisi penerapan manajemen risiko dimana 

selain kondisi yang terpenuhi dari tingkat 

kematangan sebelumnya, maka ada tambahan 

peningkatan dan keunggulan pada pengukuran 

yang telah dikuantifikasi dan didukung analisa 

yang lebih jelas. Penekanan pada pengukuran dan 

mengelola risiko perusahaan secara keseluruhan. 

Terdapat pemahaman yang konsisten dan 

kepatuhan terhadap kebijakan, prosedur dan 

metodologi perusahaan, insentif pegawai terkait 

dengan tujuan dan strategi perusahaan secara 

keseluruhan. Proses manajemen risiko dan 

outputnya secara kuantitatif telah terdefinisikan 

dan dikendalikan. Manajemen membuat 

keputusan dengan mempertimbangkan risiko 

berdasarkan data kuantitatif. Komunikasi 

perusahaan secara keseluruhan, kolaborasi dan 

penyebaran pengetahuan berjalan dengan efektif. 

Laporan manajemen risiko dihasilkan dari sistem 

informasi yang dibangun perusahaan. 

Level 5 Optimized/Enabled (Optimum) 

Kondisi penerapan manajemen risiko dimana 

manajemen risiko dan pengendalian internal 

telah menyatu dalam proses bisnis di perusahaan, 

Tahapan optimised merupakan tingkat kapabilitas 

yang paling tinggi. Tahapan ini secara terus 

menerus meningkatkan kapabilitas yang telah 

dikembangkan selama tahap sebelumnya, 

Perusahaan fokus pada peningkatan yang terus 

menerus untuk menghilangkan inefisiensi dan 

diterapkannya analisis biaya/manfaat pada seluruh 

praktik manajemen risiko. Secara rutin, praktik 

Level 4 Managed

Conditions of risk management implementation 

where in addition to the conditions met from 

the previous maturity level, there are additional 

improvements and advantages in measurements 

that have been quantified and supported by 

Clearer analysis. Emphasis on measuring and 

managing the risks of the company as a whole. 

There is a consistent understanding and 

adherence to company policies, procedures and 

methodologies, employee incentives related 

to overall company objectives and strategy. 

The risk management process and its outputs 

are quantitatively defined and controlled. 

Management makes decisions by considering 

risks based on quantitative data. Overall corporate 

communication, collaboration and knowledge 

dissemination are effective. Risk management 

reports are generated from information systems 

built by the company. 

 

Level 5 Optimized/Enabled  

Conditions of risk management implementation 

where risk management and internal control have 

been integrated into business processes in the 

company, the optimized stage is the highest level 

of capability. This stage continuously improves the 

capabilities that have been developed during the 

previous stage, the Company focuses on continuous 

improvement to eliminate inefficiencies and Cost/

benefit analysis is applied to all risk management 

practices. Routinely, best practices are identified 

and disseminated to organizations. The company 
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terbaik diidentifikasi dan disebarkan ke organisasi. 

Perusahaan sepenuhnya mendukung kebijakan 

manajemen risiko, proses manajemen risiko, 

sumber daya manusia, teknologi dan pengetahuan, 

proses manajemen risiko dilakukan pada level 

organisasi, proses dan individu. Adanya inovasi 

dan peningkatan budaya secara terus menerus, 

dengan fokus pada peningkatan kebijakan, 

prosedur, metodologi, kompetensi dan sistem. 

PT Phapros Tbk termasuk dalam kategori Defined 

(Terdefinisi), yaitu: 

• Perusahaan telah memiliki kebijakan dan 

proses Manajemen Risiko yang formal. 

• Ada keseragaman dalam proses Manajemen 

Risiko di seluruh unit perusahaan.

• Proses Manajemen Risiko didokumentasikan. 

• Unit dan pemilik risiko menggunakan proses 

Manajemen Risiko yang telah dirancang, 

yang meliputi identifikasi risiko, pengukuran 

risiko, aktivitas pengendalian, komunikasi dan 

pemantauan risiko. 

• Manajemen berkomitmen untuk mengelola 

proses Manajemen Risiko melalui koordinasi 

lintas fungsi dan lebih memperkuat 

dokumentasi pengendalian. 

• Ada mekanisme verifikasi untuk meyakinkan 

kebijakan diikuti dan proses terlaksana 

sebagaimana diinginkan. 

• Peran dan tanggung jawab telah didefinisikan 

di seluruh organisasi. 

• Laporan yang akurat, dan metodologi 

yang mendukung, menambah kejelasan 

akuntabilitas Manajemen Risiko. 

•     Sistem sudah dibangun dan relatif stabil dan 

akurat.

fully supports risk management policies, risk 

management processes, human resources, 

technology and knowledge, risk management 

processes are carried out at organizational, 

process and individual levels. There is continuous 

innovation and cultural improvement, focusing on 

improving policies, procedures, methodologies, 

competencies and systems. 

PT Phapros Tbk is included in the Defined 

category, namely: 

• The Company has a formal Risk Management 

policy and process. 

• There is uniformity in the Risk Management 

process across all units of the company. 

•     The Risk Management  process is 

documented. 

•  Risk units and owners use a designed Risk 

Management process, which includes risk 

identification, risk measurement, control 

activities, communication and   risk 

monitoring. 

• Management is committed to managing 

the Risk Management process through 

cross-functional coordination and further 

strengthening control documentation. 

• There is a verification mechanism in place to 

ensure policies are followed and processes are 

carried out as desired. 

• Roles and responsibilities have been defined 

throughout the organization. 

• Accurate reports, and supporting 

methodologies, add clarity to Risk 

Management accountability. 

• The system is already built and is relatively 

stable and accurate. 
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Akses Informasi dan Data Perusahaan
Access to Company Information and Data

Kebijakan Akses Informasi dan 
Data Perusahaan 
Perusahaan memastikan ketersediaan akses 

informasi publik dengan memperhatikan 

kepentingan Perseroan sesuai dengan kebijakan-

kebijakan mengenai kerahasiaan informasi 

perusahaan sesuai dengan Kebijakan dan 

Panduan Umum Keamanan Informasi, yang 

mengatur aspek-aspek tentang ketentuan 

keamanan teknologi informasi (TI) di lingkungan 

perusahaan dalam berbagai bentuk yang 

mendukung kesesuaian dengan prinsip-prinsip 

keamanan TI pada umumnya seperti prosedur 

keamanan, penyelesaian dan pelaporan, serta 

monitoring keamanan dan hal-hal lain yang 

terkait sesuai dengan kondisi dan kebutuhan 

perusahaan. 

Phapros berkomitmen memenuhi standar penerapan tata kelola perusahaan yang baik 
terkait prinsip transparansi, diantaranya dengan menyediakan akses informasi baik 
secara internal maupun eksternal. Keterbukaan Informasi Publik merupakan sarana 
dalam mengoptimalkan pengawasan publik terhadap penyelenggaraan Perusahaan dan 
segala sesuatu yang berakibat pada kepentingan publik sesuai dengan ketentuan internal 
terkait pengelolaan informasi. Phapros berupaya memberikan informasi yang memadai, 
bermanfaat dan aktual dengan memperhatikan ketentuan terkait data Perseroan yang 
tergolong dalam informasi rahasia Perusahaan. Pengungkapan informasi tersebut 
dilakukan oleh pejabat atau unit kerja sesuai dengan tugas, wewenang dan tanggung 
jawabnya yang dalam hal ini adalah Sekretaris Perusahaan. 

Phapros is committed to meeting the standards of implementing good corporate governance related 
to the principle of transparency, including by providing access to information both internally and 
externally. Public Information Disclosure is a means of optimizing public supervision of the Company's 
operations and everything that results in the public interest by internal provisions related to information 
management. Phapros strives to provide adequate, useful, and actual information by taking into 
account the provisions related to the Company's data which is classified as confidential information 
of the Company. Disclosure of such information is carried out by officers or work units by their duties, 
authorities and responsibilities which in this case is the Corporate Secretary. 

Company Information and Data 
Access Policy 
The Company ensures the availability of access 

to public information by taking into account the 

interests of the Company through the policies 

regarding the confidentiality of company 

information by the Policy and information 

security general guide, which regulates aspects of 

information technology (IT) security provisions in 

the corporate environment in various forms that 

support conformity with the principles IT security, 

in general such as security procedures, settlement, 

and reporting, as well as security monitoring and 

other related matters by the conditions and needs 

of the company.  
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Media Informasi Perseroan 
Perseroan memiliki media yang berfungsi 

sebagai saluran dalam memastikan ketersediaan 

akses dan pengungkapan informasi secara 

update, transparan, fair dan berimbang kepada 

stakeholders dan shareholders diantaranya 

Website, Media Cetak, Media Elektronik Interaktif, 

Media Sosial dan Media internal.

Media Cetak 
Media cetak Phapros terdiri dari company profile, 

leaflet, majalah korporat/buletin Buletin Swara, 

buku statistik, Laporan Tahunan (Annual Report) 

serta Laporan Berkelanjutan (Sustainability 

Report) yang mencakup seluruh kegiatan internal 

Perseroan yang perlu diketahui oleh shareholders 

dan stakeholders maupun publik. Selama tahun 

2022, Phapros telah mengeluarkan Laporan 

Tahunan Terintegrasi  (Annual Report dan 

Sustainability Report), Buletin Swara sebanyak 

12 edisi selama tahun 2022, buletin tersebut 

dapat diakses melalui https://www.phapros.co.id/

buletin-internal baik untuk laman berbahasa 

Indonesia maupun laman yang berbahasa Inggris. 

Buletin Swara yang 
diterbitkan selama 
tahun 2022.

Swara Newsletter 
published during 
2022.

Company Information Media 
The Company has a media that functions as a 

channel in ensuring the availability of access 

and disclosure of information in an updated, 

transparent, fair, and balanced manner to 

stakeholders and shareholders including Website, 

Print Media, Media Interactive Electronics, Social-

Media, and Internal Media.

Print Media
Phapros print media consists of company profiles, 

leaflets, corporate magazines/newsletters, Swara 

Bulletins, statistical books, Annual Reports, 

and Sustainability Reports covering all internal 

activities of the Company that need to be known 

by shareholders and stakeholders as well as the 

public. During 2022, Phapros issued an Integrated 

Annual Report (Annual Report and Sustainability 

Report), Swara Bulletin as many as 12 editions 2022, 

the bulletin can be accessed through https://www.

phapros.co.id/buletin-internal both for Indonesian 

and English pages.  
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Situs Web Perusahaan
Phapros menyediakan sarana portal informasi 

melalui situs Web Perseroan di www.phapros.

co.id, OJK yang bertujuan untuk memberikan 

akses informasi bagi para pemangku kepentingan. 

Sebagai bentuk kepatuhan terhadap keterbukaan 

informasi, Perseroan senantiasa melakukan 

pelaporan atas informasi dan fakta material 

melalui surat kepada Otoritas Jasa Keuangan 

(OJK). Beberapa pilihan Informasi yang tersedia 

dalam situs web Perseroan adalah meliputi:

a. Info Perusahaan

b. Produk dan Layanan

c. Investor & Tata Kelola Perusahaan yang Baik

d. Tanggung Jawab Sosial

Selain hal tersebut di atas, situs web Perseroan 

juga menyajikan informasi penting terkait dengan:

1. Informasi pemegang saham termasuk bagan 

kepemilikan sampai dengan pemilik akhir 

individu untuk pemegang saham pengendali;

2. Struktur grup Perusahaan;

3. Analisis kinerja keuangan;

4. Laporan keuangan

5. Profil Dewan Komisaris dan Direksi Perseroan.

E-mail Perusahaan
Perseroan secara terbuka menyiapkan 

jalur komunikasi dengan para pemangku 

kepentingan melalui e-mail korporat untuk 

mengakomodir berbagai pertanyaan terkait 

dengan Perseroan, yaitu dengan menghubungi 

Sekretaris perusahaan pada email: corporate@

phapros.co.id

Situs Web Perusahaan
Phapros provides information portal facilities 

through the Company's website at www.

phapros.co.id, OJK which aims to provide access 

to information for stakeholders. As a form of 

compliance with information disclosure, the 

Company always reports material information 

and facts through letters to the Financial Services 

Authority (OJK). Some of the information options 

available on the Company's website include: 

a. Company Info

b.   Products and Services

c.   Investor & Good Corporate Governance

d.   Social Responsibility 

In addition to the above, the Company's website 

also provides important information related to:

1. Shareholder information including ownership 

chart up to individual end owner for controlling 

shareholder; 

2. Company group structure;

3. Analysis of financial performance;

4. Financial statements 

5. Profile of the Company's Board of 

Commissioners and Board of Directors.

Company E-mail
The Company openly prepares a line of 

communication with stakeholders through 

corporate e-mail to accommodate various 

questions related to the Company, namely by 

contacting the Corporate Secretary at Email: 

corporate@phapros.co.id
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Media Sosial 
Perseroan juga menyediakan saluran informasi 

tentang Perseroan untuk berkomunikasi kepada 

publik dengan memanfaatkan media sosial melalui 

akun Facebook, Twitter, Instagram dan Youtube. 

Facebook : phapros

Twitter  : PTPhapros

Instagram : @phapros.id

Pertemuan dengan Stakeholder 
Penyediaan akses informasi juga dilakukan melalui 

pertemuan langsung dengan stakeholders. 

Selama tahun 2022, Phapros telah melakukan 

beberapa pertemuan dengan para stakeholder 

yaitu sebagai berikut: 

Kegiatan
Activities

Waktu
Time

Public Expose 25 Mei 2022/ May 25, 2022

Konferensi Pers “50 Tahun Antimo Bikin Nyaman Perjalanan” 
Press Conference “50 Years of Antimo Make Travel Comfortable”

19 Oktober 2022/ October 19, 2022

Analyst Gathering 20 Desember 2022/ December 20, 2022

Lunch with Media 27 Desember 2022/ December 27, 2022

Publikasi dan Pemberitaan Perseroan 
Phapros melakukan monitoring publikasi dan 

pemberitaan terkait Perseroan baik melalui 

media internal maupun media eksternal. Publikasi 

melalui media internal, Phapros telah menerbitkan 

informasi berupa 12 edisi Buletin Swara dan press 

release sebanyak 26 buah. Selain itu, pemberitaan 

oleh media eksternal sebanyak 1.048 buah 

dengan 662 diantaranya bertonalitas positif, 0 

berita bertonalitas negatif, dan 386 berita dengan 

bertonalitas netral. 

Social Media 
The Company also provides information channels 

about the Company to communicate to the public 

by utilizing social media through Facebook, Twitter, 

Instagram, and Youtube accounts. 

Facebook : phapros

Twitter  : PTPhapros

Instagram : @phapros.id

Meeting with Stakeholders 
The provision of access to information is also carried 

out through direct meetings with stakeholders. 

During 2022, Phapros has held several meetings 

with stakeholders, as follows: 

Company Publications and News 
Phapros monitors publications and news related 

to the Company both through internal and 

external media.  Published through internal media, 

Phapros has published information in the form 

of 12 editions of the Swara Bulletin and 26 press 

releases.  In addition, there were 1,048 reports by 

external media 662 of them with positive tonation, 

0 negative toned news, and 386 news with neutral 

tonation. 
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Sarana Penyampaian Informasi lainnya
Phapros secara aktif melakukan publikasi atas 

setiap aksi korporasinya melalui siaran pers. 

Seperti informasi lainnya terkait Perseroan, 

siaran pers tersebut tersedia di situs Web 

Phapros. Phapros juga senantiasa membina jalur 

komunikasi yang terbuka melalui fungsi “contact” 

pada situs Web Perseroan atau melalui surel ke 

corporate@phapros.co.id untuk mengakomodasi 

berbagai pertanyaan mengenai Perseroan.

Untuk para pihak yang ingin berhubungan dengan 

Perseroan dapat langsung menghubungi Sekretaris 

Perusahaan dengan alamat sebagai berikut:

Sekretaris Perusahaan

Telp. 021 576 2709; 

Fax. 021 576 3910

E. zahmilia@phapros.co.id

Other Information Delivery Means
Phapros actively publishes every corporate action 

through press releases.  Like other information 

related to the Company, the press release is available 

on the Phapros Web site. Phapros also constantly 

maintains an open line of communication 

through the "contact" function on the Company's 

website or via email to corporate@phapros.co.id 

to accommodate various questions about the 

Company.

For parties who want to get in touch with the 

Company, they can directly contact the Corporate 

Secretary at the following address:

Corporate Secretary

Telp. 021 576 2709; 

Fax. 021 576 3910

E. zahmilia@phapros.co.id
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Perkara Penting Yang Sedang 
Dihadapi Perusahaan/Entitas Anak/
Anggota Direksi/Anggota Dewan 
Komisaris yang Sedang Menjabat 
Pada Periode Laporan Tahunan
Important Matters Facing the Company/Subsidiaries/Members of the 
Board of Directors/Members of the Board of Commissioners who are 
currently serving in the Annual Report Period

Berikut ini adalah data perkara penting yang 

dihadapi oleh perseroan pada periode tahun 2022:

Perkara penting yang dihadapi oleh perseroan pada periode tahun 2022 
Legal Issues faced by the company in 2022

Perkara Penting
Legal Issues

Perdata
Civil

Pidana
Punishment

Telah selesai (telah mempunyai 
kekuatan hukum tetap)

Completed (has permanent legal 
force)

Nihil/ None Nihil/ None

Dalam Proses Penyelesaian In Process Completion Nihil/ None Nihil/ None

Jumlah Total Nihil/ None Nihil/ None

Dampak Permasalahan Hukum 
Terhadap Perusahaan 
Bahwa terhadap perkara hukum yang dihadapi 

oleh Perseroan, oleh karena Perseroan masih 

melakukan upaya hukum maka perkara 

hukum tersebut di atas sampai saat ini belum 

mempengaruhi operasional Perseroan. 

Pengungkapan Permasalahan 
Hukum Yang Sedang Dihadapi 
Dewan Komisaris Dan Direksi 
Yang Sedang Menjabat
Selama periode tahun 2022, tidak ada anggota 

Dewan Komisaris maupun Direksi Perseroan 

yang sedang menjabat, memiliki permasalahan 

hukum, baik perdata maupun pidana. 

The following is data on important cases faced by 

the company in 2022:

Impact of Legal Issues on the 
Company  
That the legal cases faced by the Company, 

because the Company is still carrying out legal 

efforts, the legal cases mentioned above have not 

yet affected the Company's operations.

Disclosure of Legal Problems 
Facing the Board of 
Commissioners and Board of 
Directors
During 2022, none of the current members of the 

Board of Commissioners or Board of Directors of 

the Company had legal problems, both civil and 

criminal. 
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Pengungkapan Permasalahan 
Hukum Yang Sedang Dihadapi 
Anak Perusahaan
Selama periode tahun 2022, tidak terdapat 

permasalahan hukum yang dihadapi oleh Anak 

Perusahaan Phapros baik perdata maupun 

pidana. 

Pengungkapan Sanksi 
Administrasi oleh Otoritas 
Terkait
Selama tahun 2022, tidak terdapat sanksi 

administratif material yang mempengaruhi 

kelangsungan usaha Perseroan. Namun pada 

Agustus 2022, terdapat sanksi administratif yang 

dikenakan kepada Perseroan sebagai organisasi 

oleh Otoritas Jasa Keuangan (“OJK”) dengan surat 

nomor S-911/PM.112/2022 tanggal 05 Agustus 2022 

perihal Sanksi Administratif terkait Kewajiban 

Penyampaian Laporan Tahunan PT Phapros Tbk 

Periode Tahun 2022.

Perkara Penting Di Luar Aspek 
Hukum 
Di sepanjang tahun 2022, Perseroan tidak 

menemukan adanya perkara penting di luar 

aspek hukum yang melibatkan Perseroan 

sebagai organisasi, entitas anak, Dewan Komisaris 

maupun Direksi. 

Disclosure of Legal Issues 
Facing Subsidiaries

During 2022, there were no legal problems faced 

by Phapros Subsidiaries both civil and criminal. 

Disclosure of Administrative 
Sanctions by Relevant 
Authorities
During 2022, there were no material administrative 

sanctions that affected the Company's business 

continuity. However, in August 2022, there 

were administrative sanctions imposed on the 

Company as an organization by the Financial 

Services Authority ("OJK") with letter number 

S-911/PM.112/2022 dated August 5, 2022, regarding 

Administrative Sanctions related to the Obligation 

to Submit the Annual Report of PT Phapros Tbk 

for the 2022 Period

Important Matters Beyond 
Legal Aspects 
Throughout 2022, the Company did not find 

any important cases outside the legal aspects 

involving the Company as an organization, 

subsidiaries, the Board of Commissioners, and the 

Board of Directors. 
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Pedoman Etika Bisnis dan Perilaku
Code of Conducts and Business Ethics

Standar Etika Perusahaan sebagai panduan 

dalam berperilaku bagi Insan Perseroan terakhir 

kali ditetapkan pada oleh Dewan Komisaris dan 

Direksi pada tanggal 16 Desember 2019. Standar 

Etika Perusahaan secara berkala dievaluasi 

dan apabila dipandang perlu dapat dilakukan 

pemutakhiran dalam menjaga relevansinya 

terhadap kondisi bisnis, lingkungan dan sosial 

Perseroan yang terus berkembang. Penerapan 

COC dalam jangka panjang secara konsisten 

diharapkan akan mendorong perbaikan kinerja 

Perseroan dan meningkatkan citra Perseroan. 

Sosialisasi Standar Etika 
Perusahaan 
Standar Etika Perusahaan Phapros 

dikomunikasikan dan disosialisasikan kepada 

seluruh karyawan, dari level operasional 

sampai top management. Kegiatan sosialisasi 

Standar Etika Perusahaan menjadi bagian dari 

Komponen penting dalam menjalankan Tata Kelola Perusahaan yang Baik adalah adanya 
Standar Etika Perusahaan atau Code of Conduct (COC). COC mengidentifikasikan standar 
perilaku yang harus ditaati (perintah) dan dihindari (larangan). Penyusunan Code of Conduct 
bertujuan untuk memberikan panduan dalam berprilaku bagi Insan Perseroan dan menjadi 
standar untuk menilai apakah seorang Insan Perusahaan telah mematuhi atau melakukan 
penyimpangan. Penerapan COC dalam jangka panjang secara konsisten diharapkan akan 
mendorong perbaikan kinerja Perusahaan dan meningkatkan citra Perusahaan. 

An important component in implementing Good Corporate Governance is the existence of a Code of 
Conduct (COC). The COC identifies standards of behavior that must be adhered to (commandments) 
and avoided (prohibitions). The preparation of the Code of Conduct aims to provide guidance in behavior 
for the Company's Personnel and become a standard to assess whether a Company Person has complied 
or committed irregularities. The consistent implementation of COC in the long term is expected to 
encourage improvements in the Company's performance and improve the Company's image. 

The Company's Ethical Standards as a guide in 

behavior for the Company's personnel were last 

established by the Board of Commissioners and 

Board of Directors on December 16, 2019. The 

Company's Ethical Standards are periodically 

evaluated and if deemed necessary can be updated 

in maintaining their relevance to the Company's   

continuing business, environmental and social 

conditions flourish. The consistent implementation 

of COC in the long term is expected to encourage 

improvements in the Company's performance and 

improve the Company's image.  

Socialization of Corporate 
Ethical Standards 
Phapros Corporate Ethics Standards are 

communicated and disseminated to all employees, 

from the operational level to top management. 

The socialization of Corporate Ethics Standards 

is part of the internalization stage of Corporate 
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tahapan internalisasi Budaya Perusahaan yang 

diharapkan dapat memberikan pemahaman 

dan mendorong sikap peduli seluruh insan 

Perseroan untuk menaati dan menerapkan 

Standar Etika Perusahaan disetiap kegiatan 

usaha Perseroan yang sejalan dengan Budaya 

Perseroan. Pelaksanaan sosialisasi Standar Etika 

Perusahaan dilakukan melalui saluran media di 

seluruh Unit Kerja Perseroan. Guna memastikan 

sosialisasi terlaksana secara efektif, Perseroan 

melakukan evaluasi dan pengukuran terhadap 

proses pelaksanaan dan hasil/output mengenai 

pemahaman karyawan terhadap Standar Etika 

Perusahaan. 

Perseroan memegang komitmen pada standar 

etika dan perilaku bisnis tertinggi. Ini meliputi 

hubungan Perseroan dengan para pelanggan, 

pemasok, pemegang saham dan investor, 

komunitas masyarakat dimana Perseroan 

beroperasi, serta antar pekerja di semua tingkatan 

organisasi Perseroan. Setiap unit kerja dan Anak 

Perusahaan dalam lingkup Grup Perseroan harus 

beroperasi sesuai dengan kebijakan dan prosedur 

yang konsisten dengan nilai-nilai dalam standar 

etika ini. 

Perseroan tidak akan mentolerir hal-hal terkait 

dengan integritas. Itu sebabnya beberapa aspek 

kritikal yang dipandang perlu diatur dalam Standar 

Etika Perusahaan sebagai pedoman perilaku 

dalam berhubungan dengan stakeholders, 

baik internal maupun eksternal. Oleh karena 

ini Standar etika Perusahaan memuat hal-hal 

sebagai berikut: 

Culture which is expected to provide the 

understanding and encourage the caring attitude 

of all Company personnel to obey and apply the 

Company's Ethical Standards in every business 

activity of the Company in line with the Company's 

Culture. The socialization of the Company's Ethical 

Standards is carried out through media channels 

in all of the Company's Work Units. To ensure 

effective socialization, the Company evaluates and 

measures the implementation process and results/

outputs regarding employees' understanding of 

the Company's Ethical Standards. 

The Company is committed to the highest 

standards of ethics and business conduct. This 

includes the Company's relationships with 

customers, suppliers, shareholders and investors, 

the communities in which the Company operates, 

and among workers at all levels of the organization 

Company. Each work unit and Subsidiary within 

the scope of the Group shall operate by policies 

and procedures consistent with the values in this 

ethical standard. 

The Company will not tolerate matters related to 

integrity. That is why several critical aspects that 

are considered necessary are regulated in the 

Company's Ethical Standards as a code of conduct 

in dealing with stakeholders, both internal 

and external. Therefore, the Company's ethical 

standards contain the following: 
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Kualitas dan Keamanan Produk
Kualitas dan keamanan produk yang baik 
merupakan ujung tombak yang mengangkat 
pendapatan suatu perusahaan. Karena itu, 
Perseroan sangat memperhatikan keselamatan 
dan kesehatan para pelanggan, pengguna 
produk, karyawan dan pihak terkait lainnya.

Pelanggan
Perseroan memandang pelanggan sebagai 
salah satu stakeholders utama.

Perwakilan dan Cabang Perusahaan
Setiap cabang merupakan gambaran kecil 
dari Perseroan secara keseluruhan. Karena 
itu, sikap dan perilaku insan di cabang harus 
mencerminkan sebagaimana insan Phapros,

Benturan Kepentingan
Kebijakan Perseroan tentang benturan 
kepentingan merupakan kebijakan secara 
menyeluruh, agar semua pimpinan perusahaan 
serta semua karyawan menghindarkan diri 
dari setiap pertentangan antara kepentingan 
pribadinya dengan kepentingan Perseroan.

Product Quality and Safety
Good product quality and safety are the 
spearheads that lift a company's revenue. 
Therefore, the Company is very concerned about 
the safety and health of customers, product 
users, employees and other related parties. 

Customer
The Company views customers as one of its main 
stakeholders. Company Representatives and Branches

Each branch is a small picture of the Company as 
a whole. Therefore, attitudes and the behavior of 
people in the branch must reflect that of Phapros 
personnel,

Conflict	of	Interest
The Company's policy on conflict of interest is 
comprehensive so that all company leaders and 
all employees avoid any conflict between their 
interests and the interests of the Company.

Kerahasiaan Informasi
Pada prinsipnya, Perseroan selalu berusaha 
menyajikan informasi yang transparan kepada 
semua stakeholders. Namun demikian, ada 
informasi yang harus dijaga kerahasiaannya, 
terutama yang terkait kelangsungan hidup dan 
keharmonisan dalam Perseroan.

Confidentiality	of	Information
In principle, the Company always strives 
to present transparent information to all 
stakeholders. However, there is information that 
must be kept confidential, especially related to 
survival and harmony in the Company. 

Para Mitra dan Pemasok
Mitra atau Pemasok diartikan sebagai mitra 
usaha yang berfungsi sebagai penyedia barang 
dan/atau jasa bagi perusahaan. Perseroan 
memandang bahwa pemasok merupakan 
mitra kerja penting bagi Perseroan.

Partners and Suppliers
A partner or Supplier is defined as a business 
partner who functions as a provider of goods 
and/or services for the company. The Company 
considers that suppliers are important partners 
of the Company.

Distributor
Sebagai mitra kerja utama, distributor dalam 
hubungannya dengan Perseroan juga diatur 
dalam code of conduct.

Distributor
As the main partner, distributors concerning the 
Company are also regulated in the code of conduct.
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Perlindungan Aset
Aset perusahaan harus dikelola dengan baik 
dan benar serta digunakan untuk kepentingan 
tujuan bisnis. Untuk itu, setiap Insan Phapros 
bertanggung jawab menjaga dan memelihara 
keutuhan serta keselamatan harta dan 
kekayaan Perseroan sesuai dengan fungsi, 
tugas, dan tanggung jawab masing masing 
berdasarkan aturan dan kebijakan Perseroan.

Media Massa
Perseroan membangun hubungan baik 
dengan Media Massa yang berpegang pada 
kebenaran dan keterbukaan informasi sesuai 
dengan kode etik jurnalistik dan peraturan 
perundang-undangan yang berlaku serta dapat 
dipertanggungjawabkan.

Komunikasi dengan Pemegang Saham
Perseroan memperlakukan para pemegang 
saham sesuai dengan Anggaran Dasar Perseroan 
dan peraturan perundang-undangan yang 
berlaku. Serta Perseroan berusaha memberikan 
kinerja optimal dan menjaga citra agar dapat 
meningkatkan nilai bagi para pemegang saham.

Ketepatan Pencatatan dan Pelaporan
Data keuangan perusahaan diolah untuk 
menghasilkan laporan-laporan yang bisa 
dipertanggungjawabkan, akurat, dan tepat 
waktu kepada Manajemen, Pemegang Saham, 
dan pihak berkepentingan lainnya. Karena 
itu, semua catatan resmi mengenai kegiatan 
bisnis harus akurat, jujur, lengkap dan tepat 
waktu, tanpa pembatasan dalam bentuk 
apapun. Akurasi tercermin dalam dua hal, yaitu 
dokumentasi fakta dan penilaian yang etis.

Asset Protection
Company assets must be managed properly and 
correctly and used for business purposes.  For this 
reason, each Phapros Employee is responsible for 
maintaining and maintaining the integrity and 
safety of the Company's assets and assets by their 
respective functions, duties, and responsibilities 
each based on the rules and policies of the 
Company.

Mass Media
The Company builds good relations with the Mass 
Media that adheres to the truth and disclosure of 
information by the journalistic code of ethics and 
applicable legislation and can be accounted for.

Kepatuhan terhadap Peraturan Pemerintah
Sebagai bentuk tanggung jawab perusahaan 
kepada Pemerintah, Phapros berkomitmen 
untuk mematuhi setiap ketentuan peraturan 
pemerintah

Compliance with Government Regulations
As a form of corporate responsibility to the 
Government, Phapros is committed to complying 
with every provision of government regulations 

Perwakilan dan Cabang Perusahaan
Sebagai bentuk kepedulian terhadap 
lingkungan, Perseroan berusaha melakukan 
upaya pemeliharaan lingkungan sesuai dengan 
standar yang ditetapkan dalam ISO 14001.

Company Representatives and Branches
As a form of concern for the environment, 
the Company strives to make environmental 
maintenance efforts by the standards stipulated in 
ISO 14001.

Communication with Shareholders 
The Company treats shareholders by the 
Company's Articles of Association and applicable 
legislation. And the Company strives to provide 
optimal performance and maintain an image to 
increase value for shareholders.

Accuracy of Recording and Reporting
The company's financial data is processed 
to produce reports that can be accounted 
for, accurate, and timely to Management, 
Shareholders, and other interested parties. 
Therefore, all official records regarding business 
activities must be accurate, honest, complete and 
timely, without restrictions of any kind. Accuracy 
is reflected in two things: documentation of facts 
and ethical assessments.
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Hubungan Insan Phapros
Hubungan baik yang terjalin antar-insan Phapros 
akan menciptakan suasana kerja yang positif, 
harmonis, dan dinamis. Karena itu, segenap 
Insan Phapros harus selalu menjaga hubungan 
baik dan saling menghormati, sehingga tercipta 
suasana kerja yang saling mendukung serta 
menumbuhkan suatu tim kerja yang kuat 
guna meningkatkan produktivitas Perseroan. 
Hubungan baik antar Insan Phapros mencakup 
hubungan antara atasan dengan bawahan dan 
sebaliknya, maupun sesama insan Phapros.

Dukungan terhadap Komunitas
Masyarakat merupakan salah satu stakeholders 
yang penting. Untuk itu, interaksi dengan 
komunitas setempat merupakan hal 
berpengaruh terhadap bisnis perusahaan. Dalam 
kaitan dengan dukungan terhadap komunitas

Keterlibatan dalam Politik Praktis
Perseroan membuat kebijakan untuk tak 
memberi sumbangan politik kepada partai 
politik apapun, kecuali memenuhi ketentuan 
hukum dan peraturan perundang-undangan 
yang berlaku. Sumbangan politik yang 
diberikan seorang karyawan yang memenuhi 
ketentuan hukum, ataupun keputusan untuk 
tak memberikan sumbangan, tidak akan 
mempengaruhi segala hak dan kewajibannya 
sebagai seorang karyawan.

Phapros Human Relations
Good relationships between Phapros people 
will create a positive, harmonious, and dynamic 
working atmosphere. Therefore, all Phapros 
personnel must always maintain good relations 
and mutual respect, to create a mutually 
supportive work atmosphere and grow a 
work team strong to increase the Company's 
productivity. Good relations between Phapros 
people include relationships between superiors 
and subordinates and vice versa, as well as fellow 
Phapros people. 

Community Support 
The community is one of the important 
stakeholders. For this reason, interaction with 
the local community is influential on the 
company's business. In relation to support for the 
community.

Engagement in Practical Politics 
The Company makes a policy not to make 
political contributions to any political party, 
unless it complies with the provisions of 
applicable laws and regulations. Political 
donations made by an employee who meets the 
requirements of the law, or the decision not to 
make a donation, will not affect all of his rights 
and obligations as an employee.

Kerahasiaan Pribadi Karyawan
Informasi karyawan yang bersifat pribadi dijaga 
oleh Perseroan

Praktik Ketenagakerjaan
Perseroan mengakui bahwa sumber daya 
manusia merupakan bagian dari aset 
perusahaan yang paling berharga dan salah satu 
pilar penyangga keberhasilan dalam mencapai 
visi dan tujuan perusahaan.

Employee Privacy 
Personal employee information is maintained by 
the Company

Employment Practices
The Company recognizes that human resources 
are part of the company's most valuable assets 
and one of the pillars supporting success in 
achieving the company's vision and goals. 

Antimonopoli
Perseroan selalu menjaga terciptanya 
persaingan yang adil, sehat, dan transparan 
sesuai dengan peraturan yang berlaku.

Antitrust
The Company always maintains the creation of 
fair, healthy, and transparent competition by 
applicable regulations. 
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Pemberlakuan Kode Etik Bagi 
Seluruh Level Organisasi 

Kode Etik Perseroan merupakan Standar Etika di 

lingkungan Perseroan yang wajib dipatuhi dan 

dilaksanakan oleh: 

• Insan Phapros, di semua level termasuk Dewan 

komisaris, Direksi dan Organ penunjang 

Kompensasi dan Tunjangan
Perseroan memandang Insan Phapros sebagai 
aset yang berharga bagi kelangsungan hidup 
dan kemajuan Perseroan. Karena itu, untuk 
usaha dan kerja keras setiap insan, Perseroan 
memberikan remunerasi berupa kompensasi 
dan tunjangan.

Hadiah dan Jamuan
Kebijakan Phapros mengenai hadiah maupun 
jamuan dibuat untuk menjaga reputasi 
Perseroan. Insan Phapros menyadari bahwa 
dalam membina hubungan bisnis dengan relasi 
tidak dapat dihindari adanya pemberian atau 
penerimaan hadiah, imbalan, cindera mata, 
fasilitas maupun suatu jamuan bisnis.

Gifts and Entertainment
Phapros policy regarding gifts and entertainment 
is made to maintain the Company's reputation. 
Phapros personnel realize that in fostering 
business relationships with relationships, it is 
inevitable that there is a giving or receiving 
gifts, rewards, souvenirs, facilities or a business 
entertainment.

Compensation	and	Benefits
The Company views Phapros personnel as 
valuable assets for the survival and progress of 
the Company. Therefore, for the efforts and hard 
work of each person, the Company provides 
remuneration in the form of compensation and 
benefits. 

Hukum Adat dan Kebiasaan Setempat
Perseroan menyadari kondisi bahwa insan 
Phapros dapat berdomilisi di mana saja dengan 
budaya dan kebiasaan yang beraneka ragam

Local Customary and Customary Law
The Company is aware of the condition that 
Phapros people can live anywhere with diverse 
cultures and customs

Komunikasi Karyawan
Mekanisme komunikasi yang ideal antara 
perusahaan dengan karyawan

Employee Communication
Ideal communication mechanism between the 
company and employees

Praktik Suap
Suap didefinisikan sebagai suatu perbuatan 
memberi atau menjanjikan sesuatu kepada 
seorang pejabat atau seseorang yang memiliki 
wewenang, dengan maksud agar yang 
bersangkutan berbuat atau tidak berbuat 
sesuatu dalam jabatannya yang bertentangan 
dengan kewajibannya. Pemberian suap bisa 
berupa uang, barang, fasilitas, pemberian 
jabatan, ataupun bentuk lainnya yang 
dimaksudkan sebagai imbalan. Suap juga 
termasuk ke dalam tindakan korupsi, nepotisme 
dan kolusi.

Bribery Practices
Bribery is defined as an act of giving or promising 
something to an official or someone who has 
authority, with the intention that the person 
concerned does or does not do something in his 
position contrary to his obligations. Bribes can 
be in the form of money, goods, facilities, giving 
positions, or other forms intended as rewards. 
Bribery is also included in acts of corruption, 
nepotism and collusion.

Enforcement of Code of 
Conduct for All Levels of the 
Organization
The Company's Code of Conduct is an Ethical 

Standard within the Company that must be 

complied with and implemented by: 

• 1.  Phapros personnel, at all levels including 

the Board of Commissioners, Board of 
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Dewan Komisaris. 

• Pihak Eksternal yang bertindak untuk dan 

atas nama Perseroan 

• Seluruh entitas Anak Perusahaan 

• Mitra Kerja yang bekerja sama dengan 

Phapros. 

Penyebaran Code of Conduct
Keberhasilan penerapan Code of Conduct di 

lingkungan unit kerja merupakan tanggung 

jawab dari seluruh karyawan pimpinan (Manajer, 

Asisten Manajer, Staf). Untuk itu, segenap 

karyawan pimpinan memiliki tanggung jawab 

dalam memberikan pemahaman penerapan Code 

of Conduct kepada karyawan di unit kerja masing-

masing. Sebagai bagian dalam upaya pemberian 

pemahaman karyawan dalam penerapan Code of 

Conduct, maka:

• Perusahaan membentuk Tim Corporate 

Governance untuk menangani penerapan 

Code of Conduct.

• Code of Conduct disosialisasikan kepada 

seluruh karyawan melalui karyawan pimpinan, 

sehingga dapat dipahami dan diterapkan 

dengan tepat, baik dan benar.

• Setiap karyawan mendapat satu salinan 

modul Code of Conduct dan menandatangani 

formulir pernyataan bahwa telah menerima, 

memahami, dan setuju untuk mematuhinya.

• Code of Conduct merupakan bagian yang tidak 

terpisahkan dari Perjanjian Kerja Bersama, 

sehingga setiap karyawan harus mengetahui 

bahwa ketidakpatuhan terhadap Code of 

Conduct dapat mempengaruhi hasil penilaian 

kinerja dan jenjang karir karyawan Perseroan.

• Setiap tahun, formulir pernyataan menerima, 

Directors, and supporting organs of the Board 

of Commissioners. 

• External Parties acting for and on behalf of the 

Company 

• All subsidiaries 

• Partners who work with Phapros

Code of Conduct Dissemination
The successful implementation of the Code 

of Conduct in the work unit environment is 

the responsibility of all leadership employees 

(Manager, Assistant Manager, Staff). For this reason, 

all leadership employees have the responsibility to 

provide an understanding of the application of the 

Code of Conduct to employees in their respective 

work units. As part of efforts to provide employee 

understanding in the application of the Code of 

Conduct, then:

• The Company establishes a Corporate 

Governance Team to handle the 

implementation of the Code of Conduct.

 • Code of Conduct is disseminated to all 

employees through leadership employees, 

so that it can be understood and applied 

appropriately, properly and correctly. 

• Each employee receives a copy of the Code of 

Conduct module and signs a declaration form 

that he has accepted, understood and agreed 

to abide by it. 

• The Code of Conduct is an integral part of the 

Collective Labor Agreement, so every employee 

should be aware that non-compliance with 

the Code of Conduct may affect the results of 

performance appraisals and career path of the 

Company's employees.

• Every year, the declaration form accepting, 
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memahami, dan setuju untuk mematuhi 

Code of Conduct harus diperbaharui dan 

ditandatangani kembali oleh setiap karyawan.

• Tim Corporate Governance bertanggung 

jawab atas pendokumentasian formulir 

pernyataan yang telah ditandatangani 

karyawan.

Sanksi dan Penerapan
Hal yang harus dilakukan Perseroan dalam 

menangani laporan pelanggaran Code of 

Conduct:

• Perseroan menjamin sepenuhnya kerahasiaan 

identitas pelapor dan data yang dilaporkan, 

serta melindungi pelapor dari kemungkinan 

tindakan balas dendam.

• Pimpinan Unit Kerja yang menerima laporan 

pelanggaran Code of Conduct menyampaikan 

kepada Tim Corporate Governance untuk 

selanjutnya diproses sesuai prosedur dan 

mekanisme yang telah berlaku.

• Insan Phapros yang diduga melanggar atau 

melakukan penyimpangan Code of Conduct 

diberikan hak untuk didengar penjelasannya 

maupun menyatakan pendapatnya, sebelum 

diputuskan sanksi pemberian tindakan atau 

hukuman.

• Departemen Human Capital memantau 

proses penanganan pengaduan pelanggaran 

Code of Conduct yang dilakukan oleh Tim 

Corporate Governance serta pelaksanaan 

sanksi yang telah dijatuhkan.

• Setiap Insan Perseroan yang terbukti melakukan 

pelanggaran terhadap Pedoman Perilaku akan 

diberikan sanksi sesuai dengan peraturan dan 

ketentuan yang berlaku di Perseroan.

understanding, and agreeing to comply with 

the Code of Conduct must be updated and re-

signed by each employee.

•     The Corporate Governance team is responsible 

for documenting the statement form that has 

been signed by the employee.

Sanctions and Application
Things that must be done by the Company in 

handling reports of violations of the Code of 

Conduct are:

• The Company fully guarantees the 

confidentiality of the reporter's identity 

and reported data, as well as protects the 

whistleblower from possible retaliation.

• The Head of the Work Unit who receives a 

report of violation of the Code of Conduct 

submits it to the Corporate Governance 

Team for further processing by applicable 

procedures and mechanisms.

• Phapros personnel who are suspected of 

violating or deviating from the Code of 

Conduct are given the right to be heard for their 

explanation or express their opinion, before the 

sanction of action or punishment is decided.

• The Human Capital Department monitors 

the process of handling complaints of 

violations of the Code of Conduct carried out 

by the Corporate Governance Team and the 

implementation of sanctions that have been 

imposed. 

* Every Company Personnel who is proven 

to have violated the Code of Conduct will 

be sanctioned by the rules and regulations 

applicable to the Company. 
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•  Sanksi bagi karyawan yang melakukan 

pelanggaran ditetapkan oleh Direksi setelah 

mendapat laporan dari atasan langsung 

karyawan yang bersangkutan. Dewan 

Komisaris dan Direksi memutuskan pemberian 

tindakan pembinaan, sanksi disiplin dan/

atau tindakan lainnya serta pencegahan yang 

harus dilaksanakan oleh atasan langsung di 

lingkungan masing-masing.

Tingkat Hukuman dan Sanksi
Penalties and Sanctions

Tingkat Hukuman
Penalty Rate

Jenis Sanksi
Types of Sanctions

Hukuman Disiplin 
Ringan

Minor Disciplinary 
Punishment

• Teguran
• Surat Peringatan Pertama

• Scold
• First Warning Letter

Hukuman Disiplin 
Sedang

Low discipline 
Punishment

• Surat Peringatan Kedua
• Surat Peringatan Ketiga

• Second Warning Letter
• Third Warning Letter

Hukuman Disiplin Berat Severe Disciplinary 
Punishment

Pemutusan Hubungan Kerja Termination of Employment 

• Sanksi bagi Direksi dan Dewan Komisaris yang 

melakukan pelanggaran diputuskan oleh 

Pemegang Saham.

• Sanksi bagi mitra kerja atau stakeholders lain 

yang melakukan pelanggaran adalah sesuai 

ketentuan sebagaimana yang tertuang dalam 

kontrak. Apabila terkait dengan tindak pidana 

dapat diteruskan kepada pihak yang berwajib.

Pelanggaran dan Sanksi Yang 
Diberikan
Selama tahun 2022 terdapat 0 pelanggaran 

atas kode etik. Adapun sanksi yang diberikan 

berdasarkan tingkatan sanksi adalah:

•  Sanctions for employees who commit violations 

are determined by the Board of Directors after 

receiving a report from the direct supervisor 

of the employee concerned. The Board 

of Commissioners and Board of Directors 

decide on the provision of coaching actions, 

disciplinary sanctions and/or other actions as 

well as prevention that must be carried out by 

direct superiors in the environment

• Sanctions for the Board of Directors and Board 

of Commissioners who commit violations are 

decided by the Shareholders.

• Sanctions for partners or other stakeholders 

who commit violations are by the provisions as 

stated in the contract. If it is related to a criminal 

act, it can be forwarded to the authorities. 

Violations and Sanctions Given

During 2022 there were 0 violations of the code of 

conduct. The sanctions given based on the level of 

sanctions are as follows:
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Sanksi
Penalty

Total
Total

Disiplin Ringan Light Discipline Nihil/ Nil

Disiplin Sedang Moderate Discipline Nihil/ Nil

Disiplin Berat Severe Discipline Nihil/ Nil

Selain itu, Phapros juga memberikan sanksi 

pelanggaran code of conduct bagi pemangku 

kepentingan eksternal berupa : 

1. Apabila pelanggaran dilakukan oleh pihak 

eksternal (pemasok, mitra bisnis atau 

pemangku kepentingan lainnya), maka akan 

dikenakan ketentuan yang tertuang dalam 

kontrak dan prosedur Perseroan yang relevan. 

Apabila ada indikasi tindak pidana dapat 

diteruskan kepada pihak yang berwajib. 

2. Mitra kerja Perseroan yang terbukti melakukan 

pelanggaran akan dikenai sanksi sesuai 

dengan peraturan dan keputusan Perseroan. 

3. Apabila terdapat kondisi yang melibatkan 

pelanggaran hukum maka akan diteruskan 

kepada pihak yang berwajib. 

Evaluasi Kualitas Penerapan 
Standar Etika Perusahaan 

Evaluasi atas kualitas penerapan code of conduct 

merupakan bagian dari mekanisme Internalisasi 

Budaya Perusahaan yang dilaksanakan secara 

untuk mengukur seberapa jauh efektifitas 

implementasi Standar Code Of Conduct dalam 

menekan potensi penyimpangan yang terjadi pada 

setiap kegiatan Perseroan. Jumlah Pelanggaran 

Code of Conduct dan pengaduan yang masuk dari 

pemangku kepentingan secara langsung atau 

melalui Whistleblowing System serta penindakan 

tegas melalui sanksi yang diberikan menjadi salah 

Selain itu, Phapros juga memberikan sanksi 

pelanggaran code of conduct bagi pemangku 

kepentingan eksternal berupa : 

1. Apabila pelanggaran dilakukan oleh pihak 

eksternal (pemasok, mitra bisnis atau 

pemangku kepentingan lainnya), maka akan 

dikenakan ketentuan yang tertuang dalam 

kontrak dan prosedur Perseroan yang relevan. 

Apabila ada indikasi tindak pidana dapat 

diteruskan kepada pihak yang berwajib. 

2. Mitra kerja Perseroan yang terbukti melakukan 

pelanggaran akan dikenai sanksi sesuai 

dengan peraturan dan keputusan Perseroan. 

3. Apabila terdapat kondisi yang melibatkan 

pelanggaran hukum maka akan diteruskan 

kepada pihak yang berwajib. 

Quality Evaluation of the 
Implementation of Corporate 
Ethical Standards 
Evaluation of the quality of the implementation 

of the code of conduct is part of the Corporate 

Culture Internalization mechanism which is carried 

out to measure how far the effectiveness of the 

implementation of the Code of Conduct Standard 

is in suppressing potential irregularities that occur 

in each of the Company's activities. The number 

of Code of Conduct violations and complaints 

received from stakeholders directly or through 

the Whistleblowing System as well as strict 

enforcement through sanctions given are wrong 
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aspek yang dievaluasi terkait efektivitas kualitas 

pelaksanaan Code of Conduct. 

Pedoman Etika dan Perilaku dikaji secara berkala 

dan berkelanjutan sesuai dengan dinamika 

lingkungan usaha yang terjadi dengan tetap 

memperhatikan nilai-nilai yang ada pada 

Budaya Perusahaan. Selain itu, Perseroan juga 

mengevaluasi strategi sosialisasi dan kegiatan 

dalam rangka meningkatkan kesadaran terhadap 

penerapan Pedoman Etika dan Perilaku serta 

perangkat pendukung lainnya untuk mendorong 

kualitas penerapan dan penegakan Pedoman 

Etika dan Perilaku dalam rangka mencapai 

sasaran tata kelola berkelanjutan 

Setiap tahun, Tim Good Corporate Governance 

melakukan rekapitulasi Terhadap hasil pengerjaan 

evaluasi GCG dan pengisian kepatuhan terhadap 

Code of Conduct sebagai salah satu tolok ukur 

dalam penerapan Tata Kelola Perusahaan yang 

Baik. Pada 2022, tingkat pengisian kepatuhan 

terhadap Code of Conduct mencapai 100%.

aspects evaluated related to the effectiveness of 

the quality of the implementation of the Code of 

Conduct. 

The Code of Ethics and Conduct is reviewed 

regularly and continuously by the dynamics of the 

business environment that occurs while still paying 

attention to the values that exist in the Corporate 

Culture.  In addition, the Company also evaluates 

socialization strategies and activities to increase 

awareness of the implementation of the Code of 

Ethics and Conduct as well as other supporting 

tools to encourage quality implementation and 

enforcement of the Code of Ethics and Conduct to 

achieve sustainable governance goals

Every year, the Good Corporate Governance Team 

recapitulates the results of GCG evaluation work 

and fills in compliance with the Code of Conduct 

as one of the benchmarks in the implementation 

of Good Corporate Governance. In 2022, the 

compliance rate with the Code of Conduct will 

reach 100%.
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Sistem Pelaporan Pelanggaran
Whistleblowing System

Kebijakan dan Ruang Lingkup 
Whistleblowing
Perseroan senantiasa memperhatikan kepentingan 

stakeholder berdasarkan asas kewajaran dan 

kesetaraan. Perseroan juga menyadari bahwa tidak 

adanya mekanisme standar dalam penanganan 

Pelaporan Pelanggaran oleh pemangku 

kepentingan dapat berakibat menurunkan 

reputasi dan kepercayaan masyarakat pada 

Perseroan. Ketentuan-ketentuan dalam Pedoman 

dan Prosedur Pelaporan Pelanggaran merupakan 

salah satu bentuk peningkatan perlindungan 

terhadap stakeholder dan perlindungan terhadap 

nama baik Perseroan.

Berkaitan dengan hal tersebut di atas, dalam 

rangka pelaksanaan pedoman dan prosedur, 

Perseroan menganggap perlu adanya mekanisme 

Pelaporan Pelanggaran.  Ruang lingkup 

Phapros telah membangun Whistleblowing System (WBS) sebagai salah satu perangkat 
dalam menopang pelaksanaan tata kelola perusahaan yang baik. Whistleblowing System 
(WBS) merupakan suatu kesatuan yang terdiri komponen atau elemen yang dihubungkan 
bersama terkait penyampaian, pengelolaan dan tindak lanjut atas laporan mengenai 
dugaan terjadinya pelanggaran yang dilakukan oleh Insan Perseroan. Hal tersebut 
mempertegaskan komitmen Phapros dalam menjalankan kegiatan usaha secara profesional 
dengan berlandaskan pada perilaku insan Perseroan yang sejalan dengan Code of Conduct 
dan budaya Perusahaan, guna mewujudkan pengelolaan bisnis yang berkelanjutan. 

Phapros has built a Whistleblowing System (WBS) as one of the tools in supporting the implementation 
of good corporate governance. Whistleblowing System (WBS) is a unit consisting of components or 
elements that are linked together related to the delivery, management and follow-up of reports 
regarding suspected occurrences of violations committed by the Company's personnel. This   affirms 
Phapros' commitment to carrying out business activities professionally based on the behavior of the 
Company's people in line with the Code of Conduct and Corporate culture, to realize sustainable business 
management. 

Whistleblowing Policy and 
Scope
The Company always pays attention to the 

interests of stakeholders based on the principles of 

fairness and equality. The Company is also aware 

that the absence of a standard mechanism in 

handling Whistleblowing by stakeholders may 

result in reducing public reputation and trust in 

the Company.  The provisions in the Guidelines 

and Procedures for Reporting Violations are a 

form of increasing protection for stakeholders and 

protection of the Company's good name. 

Above, to implement guidelines and procedures, 

the Company considers the need for a Violation 

Reporting mechanism. The scope of complaints 

of violations includes internal company parties 
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pengaduan pelanggaran ini meliputi pihak 

internal perusahaan mulai dari Dewan Komisaris, 

Direksi, dan seluruh karyawan serta pemangku 

kepentingan.

Sosialisasi Whistleblowing 
System 
Sosialisasi dilakukan untuk memberikan 

pemahaman dan mendorong kesadaran 

mengenai kebijakan dan penerapan WBS kepada 

pihak internal maupun eksternal Phapros. Untuk 

pihak internal, sosialisasi dilakukan melalui 

berbagai media antara lain forum tatap muka, 

website, dan Laporan Tahunan. Sedangkan 

sosialisasi kepada pihak eksternal melalui website, 

Laporan Tahunan dan Supplier Gathering atau 

forum lainnya. 

Mekanisme Penyampaian 
Pelaporan dan Pengelolaan 
Laporan WBS
Perseroan telah menyediakan berbagai 

media untuk mengakomodir para pemangku 

kepentingan dalam menyampaikan laporannya 

jika diduga telah terjadi pelanggaran yang 

dilakukan oleh karyawan Perseroan dengan 

mekanisme sebagai berikut:

• Menyampaikan surat resmi yang ditujukan 

kepada Perseroan c.q. Tim Corporate 

Governance dengan cara melalui Pimpinan 

Unit Kerja (Manajer), diantar langsung, dikirim 

melalui faksimili, atau melalui pos ke Perseroan.

• Melalui email whistleblowing@phapros.co.id.

• Disampaikan ke alamat resmi:

ranging from the Board of Commissioners, Board 

of Directors, and all employees and stakeholders. 

Whistleblowing System 
Socialization  
Socialization is carried out to provide an 

understanding and encourage awareness about 

WBS policies and implementation to internal and 

external parties of Phapros.  For internal parties, 

socialization is carried out through various media 

including face-to-face forums, websites, and 

Annual Reports. While socializing with external 

parties through the website, Annual Report, 

Supplier Gathering, or other forums. 

WBS Report Submission and 
Management Mechanism

The Company has provided various media to 

accommodate stakeholders in submitting 

their reports if violations are suspected by the 

Company's employees with the mechanism as the 

following:

• Submit an official letter addressed to the 

Company c.q. The Corporate Governance Team 

using the Head of Work Unit (Manager), is 

delivered directly, sent by facsimile, or by post 

to the Company. 

• By email whistleblowing@phapros.co.id.

• Delivered to official address:
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 PT Phapros Tbk.

Jl/ Simongan 131 Semarang 50148, Indonesia

Fax [62-24] 760 5133

Wajib dilengkapi fotokopi identitas pelapor 

(ID card, KTP, SIM) yang masih berlaku.

Perlindungan Pelapor
Perseroan berkomitmen untuk melindungi 

pelapor pelanggaran yang beritikad baik dan 

Perseroan akan patuh terhadap segala peraturan 

perundang-undangan yang terkait serta best 

practices yang berlaku dalam penyelenggaraan 

Whistleblowing System. Perlindungan pelapor 

dimaksudkan untuk mendorong terjadinya 

pelaporan pelanggaran dan menjamin keamanan 

pelapor.

Pelapor yang menginginkan dirinya tetap 

dirahasiakan diberikan jaminan atas kerahasiaan 

identitas pribadinya. Perusahaan melindungi 

Pelapor yang beritikad baik melalui:

• Ketersediaan fasilitas saluran pelaporan.

• Jaminan kerahasiaan identitas pelapor bila 

pelapor memberikan identitas serta informasi 

yang dapat digunakan untuk menghubungi 

pelapor.

• Jaminan keamanan informasi dan 

perlindungan terhadap tindakan balasan 

dari terlapor atau perusahaan, yang berupa 

ancaman keselamatan fisik, teror psikologis, 

keselamatan harta, perlindungan hukum dan 

keamanan pekerjaan, tekanan, penundaan 

kenaikan pangkat, penurunan jabatan 

atau pangkat, pemecatan yang tidak adil, 

pelecehan atau diskriminasi dalam segala 

 PT Phapros Tbk.

 Jalan Simongan 131 Semarang 50148, Indonesia

 Fax [62-24] 760 5133

 Must be completed with a photocopy of the 

reporter's identity [ID card, ID card, driver's 

license] that is still valid.

Whistleblower Protection
The Company is committed to protecting 

whistleblowers of violations in good faith 

and the Company will comply with all related 

legislation as well as best practices applicable 

in the implementation of the Whistleblowing 

System. Whistleblower protection is intended to 

encourage the reporting of violations and ensure 

the safety of whistleblowers.

Whistleblowers who wish to remain confidential 

are guaranteed the confidentiality of their identity. 

The Company protects Whistleblowers in good 

faith through:

• Availability of reporting channel facilities.

• Guarantee the confidentiality of the reporter's 

identity if the reporter provides identity and 

information that can be used to contact the 

reporter. 

• Guarantee of information security and 

protection against retaliation from the 

reported person or company, in the form 

of threats to physical safety, psychological 

terror, property safety, legal protection, and 

job security, pressure, postponement of 

promotion, demotion or rank, unfair dismissal, 

harassment or discrimination of any kind, and 

adverse records in personal data files.
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bentuk, dan catatan yang merugikan dalam 

file data pribadi.

• Informasi pelaksanaan tindak lanjut, berupa 

kapan dan bagaimana serta kepada unit kerja 

mana tindak lanjut diserahkan. Informasi ini 

disampaikan secara rahasia kepada pelapor 

yang lengkap identitasnya.

Perlindungan bagi Terlapor
Perlindungan terlapor dimaksudkan untuk 

memberikan hak atas prinsip praduga tidak 

bersalah sampai terbukti, dan untuk itu:

• Proses investigasi harus bebas dari bias dan 

dilakukan tidak tergantung dari siapa yang 

melaporkan ataupun siapa yang terlapor.

• Terlapor diberi kesempatan penuh untuk 

memberikan penjelasan atas bukti-bukti yang 

ditemui, termasuk pembelaan bila diperlukan.

• Perseroan akan memberikan sanksi bagi 

pelaporan pelanggaran yang tidak sesuai 

dengan maksud dan tujuan kebijakan WBS, 

misalnya fitnah atau pelaporan palsu.

Hasil Penanganan Pengaduan 
Pelanggaran
Setiap dugaan pelanggaran Code of Conduct 

yang dilaporkan akan ditindaklanjuti melalui 

pengkajian atau pemeriksaan lebih lanjut guna 

proses pembuktian dan penentuan bobot 

pelanggaran, serta sebagai bahan pertimbangan 

dalam pemberian sanksi.

Penanganan atas dugaan pelanggaran dilakukan 

oleh Tim Corporate Governance, melalui kajian, 

verifikasi dan penyelidikan atas informasi 

penyimpangan yang diterimanya.

• Information on the implementation of follow-

up, in the form of when and how and to which 

work unit the   follow-up was submitted. This 

information is communicated confidentially to 

the whistleblower whose identity is complete.

Protection for Reported Persons
The protection of the reported person is intended 

to provide the right to the principle of presumption 

of innocence until proven, and to that end: 

• The investigation process must be free 

from bias and conducted regardless of who 

reported or who was reported. 

• The reported person is given full opportunity to 

explain the evidence encountered, including 

defense if necessary.

• The Company will provide sanctions for 

reporting violations that are not by the aims 

and objectives of WBS policies, such as slander 

or false reporting. 

Results of Handling Violation 
Complaints 
Any alleged violation of the Code of Conduct 

reported will be followed up through further 

review or examination for the process of proving 

and determining the weight of the violation, 

as well as for consideration in the provision of 

sanctions.

Handling of alleged violations is carried out by 

the Corporate Governance Team, through review, 

verification and investigation of information 

irregularities received.
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Hasil penanganan dugaan penyimpangan 

tersebut berupa kesimpulan yang merupakan 

usulan tindakan-tindakan pembinaan, hukuman 

disiplin, dan tindakan perbaikan lainnya yang 

kemudian disampaikan kepada Departemen 

Human Capital untuk dikaji kesesuaiannya 

dengan aturan dan kebijakan yang berlaku.

Jika hasil kajian telah sesuai dengan kebijakan 

maupun aturan yang berlaku, hasil kajian tersebut 

disampaikan kepada Direktur Utama untuk 

mendapatkan persetujuan mengenai tindakan 

yang akan diambil.

Jika dugaan pelanggaran yang dilakukan 

memerlukan pemeriksaan lebih lanjut, 

sebelum usulan sanksi diputuskan Tim 

Corporate Governance, Direktur Utama dapat 

memerintahkan Satuan Pengawas Intern untuk 

melakukan pemeriksaan investigasi. Insan 

Phapros yang diduga melanggar atau melakukan 

penyimpangan Code of Conduct diberikan hak 

untuk didengar penjelasannya oleh Tim Corporate 

Governance, sebelum diputuskan pemberian 

sanksi tindakan atau hukuman disiplin.

Jumlah Pengaduan WBS dan 
Penanganannya
Sepanjang tahun 2022 terdapat 1 (satu) pelaporan 

pelanggaran yang diterima oleh Perseroan.

The results of handling the alleged irregularities 

are in the form of conclusions which are proposals 

for coaching actions, disciplinary punishments, 

and other corrective actions which are then 

submitted to the Human Capital Department to 

be reviewed for compliance with applicable rules 

and policies.

If the results of the study are by applicable 

policies or regulations, the results of the study 

are submitted to the President Director to obtain 

approval on the actions to be taken. 

If the alleged violation requires further 

examination, before the proposed sanction is 

decided by the Corporate Governance Team, 

the President Director may order the Internal 

Supervisory Unit to conduct an inspection 

investigation. Phapros personnel who are 

suspected of violating or deviating from the Code 

of Conduct are given the right to be heard by the 

Corporate Governance Team before it is decided 

to sanction actions or penalties for discipline.

Number of WBS Complaints and 
Their Handling
Throughout 2022, there was 1 (one) violation report 

received by the Company.
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Monitoring dan Evaluasi 
Pelaksanaan Whistleblowing 
System 
Phapros memastikan efektivitas penerapan 

Whistleblowing System dengan melakukan 

monitoring secara berkala. Selain itu, dilakukan 

evaluasi penerapan Whistleblowing System paling 

sedikit satu tahun sekali untuk meningkatkan 

kualitas seluruh perangkat pendukung dan 

penerapannya. Monitoring dan evaluasi dilakukan 

oleh Direksi melalui Satuan Pengawasan Intern 

atau dapat menggunakan pihak luar yang 

independen. Hasil monitoring dan evaluasi 

dituangkan dalam bentuk laporan kepada 

Direktur Utama. 

Monitoring and Evaluation 
of Whistleblowing System 
Implementation 
Phapros ensures the effectiveness of the 

implementation of the Whistleblowing System 

by conducting regular monitoring. In addition, 

an evaluation of the implementation of the 

Whistleblowing System is carried out at least 

once a year to improve the quality of all supported 

devices and their application. Monitoring and 

evaluation are carried out by the Board of 

Directors through the Internal Control Unit or 

can use independent external parties. The results 

of monitoring and evaluation are outlined in the 

form of a report to the President Director.  
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TANGGUNG 
JAWAB SOSIAL
PERUSAHAAN
CORPORATE SOCIAL 
RESPONSIBILITY

Meningkatkan fokus pengembangan bisnis dengan 

memperhatikan aspek Lingkungan, Sosial dan Tata Kelola 

(Environmental, Social and Governance – ESG) untuk semakin 

menjamin keberlanjutan usaha Phapros. 

Increasing the focus of business development by paying 

attention to Environmental, Social, and Governance (ESG) 

aspects to further ensure the sustainability of Phapros' 

business. 
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Tanggung Jawab Sosial 
Perseroan Bidang 
Lingkungan Hidup
The Company's Social Responsibility in the 
Environmental Sector 

Komitmen dan Kebijakan
Phapros mengelola lingkungan hidup 

melalui kegiatan yang dirancang dengan 

mengkombinasikan aturan yang diwajibkan 

pemerintah sebagaimana tertulis dalam dokumen 

lingkungan hidup yang relevan dengan operasi 

Perseroan dan praktik terbaik serta disesuaikan 

dengan perkembangan teknologi. 

Pengelolaan sistem manajemen lingkungan di 

Phapros dilakukan berdasarkan Undang-Undang 

Republik Indonesia Nomor 32 tahun 2009 tentang 

Perlindungan dan Pengelolaan Lingkungan 

Hidup dengan standarisasi yang mengacu pada 

ISO 14001:2015 Sistem Manajemen Lingkungan 

dan mengintegrasikannya dengan ISO 9001:2015 

Sistem Manajemen Mutu serta ISO 45001:2018 

Sistem Manajemen Kesehatan dan Kecelakaan 

Kerja (SMK3). Adopsi standar ini merupakan salah 

satu upaya Perseroan untuk mitigasi atas dampak 

dari kegiatan operasional Perseroan terhadap 

lingkungan.

Sistem ini diharapkan dapat membantu Perseroan 

meminimalkan dampak negatif dari kegiatan 

Commitments And Policies 
Phapros manages the environment through 

activities designed by combining government-

required regulations as written in environmental 

documents relevant to the Company's operations 

and practices best and adapted to technological 

developments.  

The management of the environmental 

management system at Phapros is carried out based 

on the Law of the Republic of Indonesia Number 

32 of 2009 concerning Environmental Protection 

and Management with standardization referring 

to ISO 14001:2015 Environmental Management 

System and integrates it with ISO 9001:2015 

Quality Management System and ISO 45001:2018   

Occupational Health and Accident Management 

System (OHS Management System). The adoption 

of this standard is one of the Company's efforts to 

mitigate the impact of the Company's operational 

activities on the environment. 

This system is expected to help the Company 

minimize the negative impact of operational 



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

451

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

operasional dan memberikan dampak positif 

bagi lingkungan. Sistem ini juga menjadi bagian 

integrasi dari sistem manajemen perusahaan 

secara keseluruhan yang meliputi struktur 

organisasi, tanggung jawab, prosedur, proses, 

serta sumber daya dalam mewujudkan kebijakan 

lingkungan. 

Acuan dasar pelaksanaan pengelolaan 

lingkungan tertuang dalam Kebijakan Phapros 

di Bidang Keselamatan, Kesehatan Kerja dan 

Lindung Lingkungan (K3LL) serta Undang-

Undang No.32 Tahun 2009 tentang Perlindungan 

dan Pengelolaan Lingkungan Hidup.

Pelibatan Pemangku 
Kepentingan 
Phapros memegang teguh komitmen untuk 

melaksanakan praktik terbaik dalam pengelolaan 

lingkungan hidup, mematuhi peraturan 

perundang- undangan dan persyaratan lainnya 

yang berlaku, serta melaksanakan perbaikan 

secara berkesinambungan untuk meningkatkan 

kinerja di bidang lingkungan hidup, sebagaimana 

activities and has a positive impact on the 

environment. This system is also part of the 

integration of the company's overall management 

system which includes organizational structure, 

responsibilities, procedures, processes, and 

resources in embodying environmental policy. 

The basic reference for the implementation of 

environmental management is contained in the 

Phapros Policy in the Field of Safety, Occupational 

Health and Environmental Protection (Keselamatan, 

Kesehatan Kerja dan Lindung Lingkungan: K3LL) 

and Law No.32 of 2009 concerning Protection and 

Environmental Management.

Stakeholder Engagement

Phapros upholds its commitment to implement 

best practices in environmental management, 

comply with applicable legislation, and implement 

improvements on an ongoing basis to improve 

performance in the environmental sector, as 

stated in its K3LL policy. Commitment to the 

environment is realized through several activities, 
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tertuang di dalam kebijakan K3LL-nya. Komitmen 

terhadap lingkungan hidup direalisasikan melalui 

beberapa aktivitas, misalnya identifikasi dampak 

kegiatan terhadap lingkungan hidup, serta 

mengelola dan memantau setiap dampak yang 

ditimbulkan terhadap air, udara, tanah, flora 

dan fauna, maupun kehidupan sosial, ekonomi, 

budaya dan kesehatan masyarakat sekitar. 

Target dan Rencana Kegiatan
Fokus Phapros terkait tanggung jawab terhadap 

pengelolaan lingkungan di tahun 2022, terletak 

pada upaya untuk meminimalkan dampak 

aktivitas bisnis terhadap kelestarian lingkungan 

hidup. Adapun untuk rencana kegiatan program 

TJSL terkait lingkungan hidup, Phapros mengacu 

pada Surat Keputusan Direksi Nomor 004/SK-

DIR/CS/2020 tentang Kebijakan Pengelolaan 

Corporate Social Responsibility (TJSL) Phapros, 

dimana salah satu program TJSL Phapros 

adalah Lingkungan yang merupakan bantuan 

lingkungan dalam bentuk fisik sarana prasarana, 

kebersihan lingkungan, sampah, keamanan dan 

ketertiban lingkungan.

Dampak dan Risiko Lingkungan 
Yang Terkait Dengan Perseroan 

Perseroan menyadari bahwa menjalankan bisnis 

di bidang farmasi secara tidak langsung akan 

mempengaruhi lingkungan seperti menghasilkan 

limbah, oleh sebab itu Perseroan memastikan 

bahwa seluruh aktivitas bisnis yang dikerjakan 

telah melalui proses yang sesuai dengan peraturan 

dan ketentuan yang berlaku.

such as identifying the impact of activities on the 

environment, as well as managing and monitoring 

every impact caused to water, air, soil, flora and 

fauna, as well as the social, economic, cultural, 

and health life of the surrounding community.  

Targets And Action Plans
Phapros' focus regarding responsibility for 

environmental management in 2022 lies in 

efforts to minimize the impact of business 

activities on environmental sustainability. As 

for the CSR program activity plan related to the 

environment, Phapros refers to the Decree of 

the Board of Directors Number 004/SK-DIR/

CS/2020 concerning Phapros Corporate Social 

Responsibility (TJSL) Management Policy, which 

is wrong One TJSL Phapros program is the   

Environment which is environmental assistance in 

the form of physical infrastructure, environmental 

cleanliness, garbage, security, and environmental 

order.

Environmental Impacts And 
Risks Associated With The 
Company  
The Company realizes that doing business in 

the pharmaceutical sector will indirectly affect 

the environment such as generating waste, 

therefore the Company ensures that all business 

activities   that done has gone through a process 

by applicable rules and regulations.
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Proses kerja pabrik juga secara tidak langsung 

turut berkontribusi pada pengeluaran emisi 

karbon yang berdampak pada polusi udara dan 

pemanasan global. Perseroan sadar dan peduli 

akan pentingnya memerangi pemanasan global 

ini dan mendukung Sustainable Development 

Goals (SDGs). Sejalan dengan komitmen ini, 

Perseroan melalui kegiatan produksinya akan 

terus berupaya beroperasi secara yang ramah 

lingkungan.

Dampak dan Risiko Lingkungan 
Penting
Dalam implementasi Sistem Manajemen 

Lingkungan perusahaan telah melakukan 

identifikasi pihak pihak yang berkepentingan 

termasuk keinginan dan harapannya, identifikasi 

aspek dan dampak lingkungan dari seluruh 

kegiatan termasuk hasil temuan PROPER secara 

terstruktur, terdokumentasi dan ditinjau ulang 

secara periodik setiap tahun sekali atau setiap 

kali ada perubahan proses, bahan baku ataupun 

penambahan produk baru. Peninjauan terhadap 

penaatan peraturan dan persyaratan lain 

dilakukan setiap 6 (enam) bulan sekali.

Perusahaan telah menetapkan Tujuan dan 

Sasaran Lingkungan Perusahaan untuk 5 

(lima) tahun kedepan yang dituangkan dalam 

Rencana Strategis Pengelolaan Lingkungan 

yang merupakan bagian dari Rencana Jangka 

Panjang Perusahaan 2017-2021. Untuk mengawal 

pencapaian tujuan dan sasaran tersebut serta 

mengorganisasi pelaksanaan sistem manajemen 

lingkungan dan K3.

The factory work process also indirectly contributes 

to the expenditure of carbon emissions that have 

an impact on air pollution and global warming. 

The Company is aware of and concerned about 

the importance of combating global warming 

and supporting Sustainable Development Goals 

(SDGs).    In line with this commitment, the 

Company through its production activities will 

continue to strive to operate in an environmentally 

friendly manner.

Important Environmental 
Impacts And Risks
In the implementation of the Environmental 

Management System, the company has identified 

interested parties including their wishes and 

expectations, identified environmental aspects 

and impacts of all activities including the findings 

of PROPER is structured, documented, and 

reviewed periodically every year or whenever 

there are changes in processes, raw materials, or 

additions of new products. A review of compliance 

with regulations and other requirements is carried 

out every 6 (six) months.

The Company has set Company Environmental 

Goals and Objectives for the next 5 (five) years 

as outlined in the Environmental Management 

Strategic Plan which is part of the Company's 

Long-Term Plan for 2017-2021. To oversee the 

achievement of these goals and objectives and 

organize the implementation of environmental 

management systems and OHS. 
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Perusahaan telah melakukan identifikasi 

potensi keadaan darurat dan mengembangkan 

sistem tanggap darurat yang dituangkan dalam 

Prosedur Tanggap Darurat yang mencakup aspek 

lingkungan dan keselamatan dan kesehatan kerja 

yang ditinjau ulang dan disimulasikan (Emergency 

and Preparedness Drill) secara berkala. Efektifitas 

sistem tanggap darurat dan pencegahan 

bahaya dibuktikan dengan menurunnya angka 

kecelakaan kerja/pencemaran lingkungan dan 

kondisi darurat selama 5 (lima) tahun terakhir. 

Untuk menjaga konsistensi dan efektivitas 

penerapan sistem manajemen, dilakukan Audit 

Internal yang telah tersertifikasi setiap 6 (enam) 

bulan sekali. Audit Eksternal dilakukan oleh 

lembaga sertifikasi Lloyd's Register Quality 

Assurance (LRQA) setiap 1 (satu) tahun sekali. Hasil 

temuan audit dan permasalahan lain yang terkait 

dengan perubahan situasi, penaatan, pencapaian 

tujuan dan sasaran lingkungan serta program 

perbaikan berkelanjutan dibahas dalam Tinjauan 

Manajemen yang dilakukan setiap 6 (enam) bulan 

sekali. Tinjauan Manajemen dihadiri oleh seluruh 

Board of Director (BOD) dan seluruh General 

Manager.

Implementasi sistem manajemen lingkungan 

dilaksanakan baik oleh karyawan sendiri maupun 

karyawan pihak lain yang bekerja untuk dan atas 

nama PT Phapros Tbk termasuk di dalamnya 

pemasok. Evaluasi kinerja kontraktor dan 

pemasok telah memasukkan parameter kinerja 

lingkungan dan K3. Hasil evaluasi akan digunakan 

untuk menilai dan menentukan peringkat dari 

kontraktor/pemasok.

The Company has identified potential emergencies 

and developed an emergency response system as 

outlined in the Emergency Response Procedure 

covering environmental and   safety and health 

aspects of work that is reviewed and simulated 

(Emergency and Preparedness Drill) periodically. 

The effectiveness of the emergency response 

system and hazard prevention is evidenced by 

the decrease in the number of work accidents/

environmental pollution and emergency 

conditions over the last 5 (five) years. To maintain 

consistency and effectiveness of management 

system implementation, a certified Internal 

Audit is conducted every 6 (six) months. External 

Audits are conducted by Lloyd's Register Quality 

Assurance (LRQA) certification bodies once every 1 

(one) year. Audit findings and other issues related 

to situation change, compliance, achievement 

of environmental goals and objectives, and 

continuous improvement programs are discussed 

in Management Review conducted every 6 (six) 

months.  The Management Review was attended 

by the entire Board of Directors (BOD) and all 

General Managers.

The implementation of the environmental 

management system is carried out   both by 

employees themselves and employees of other 

parties working for and on behalf of PT Phapros 

Tbk including suppliers.    Performance evaluations 

of contractors and suppliers have incorporated 

environmental and OHS performance parameters. 

The evaluation results will be used to assess and 

rank the contractor/supplier.
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Rencana Kegiatan 2022
Secara umum, Phapros merencanakan berbagai 

program pengelolaan lingkungan baik di 

wilayah operasi pabrik, maupun kantor pusat. 

Program-program yang dilakukan meliputi upaya 

pengelolaan energi, material, air maupun sumber 

daya lain, pengukuran maupun pemantauan 

kualitas lingkungan untuk memastikan tidak 

terjadinya pelanggaran dan sebagainya. 

Sebagai target kinerja di tahun 2022, Perseroan 

menargetkan tidak adanya gangguan lingkungan 

maupun kerusakan lingkungan sebagai indikator 

utama. Tentunya hal ini selain dari target umum 

bahwa hasil kualitas lingkungan tetap berada di 

bawah ambang batas. 

Kegiatan dan Inisiatif Pelaksanaan 
Tanggung Jawab Sosial Terhadap 
Lingkungan Hidup

Bentuk kegiatan tanggung jawab Perusahaan 

terhadap lingkungan hidup yang telah dilakukan 

Phapros selama tahun 2022 adalah sebagai berikut:

Action Plan 2022
In general, Phapros plans various environmental 

management programs both in the factory 

operating area, as well as the head office. The 

programs carried out include efforts to manage 

energy, materials, water, and other resources, 

measurement, and monitoring of environmental 

quality to ensure that violations do not occur, and 

so on.  

As a performance target in 2022, the Company 

targets no environmental disturbances or 

environmental damage as the main indicator. Of 

course, this is in addition to the general target 

that environmental quality results remain below 

the threshold. 

Activities and Initiatives For 
The Implementation Of Social 
Responsibility Toward The 
Environment
The forms of corporate responsibility activities 

towards the environment that have been carried 

out by Phapros during 2022 are as follows:
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Green Office
Dalam setiap aktivitas bisnisnya, Phapros selalu 

berupaya memperhatikan aspek lingkungan 

hidup melalui berbagai kegiatan sebagai berikut:

Penghematan Energi
Sebagai langkah efisiensi di bidang energi, di 

kantor pusat dan beberapa unit telah dilakukan 

penggantian seluruh lampu yang terpasang 

di area kerja dengan lampu LED. Tujuannya, 

agar lebih hemat dalam konsumsi listrik karena 

wattnya lebih kecil dan juga umur ekonomis 

lampu yang lebih panjang.

Pengaturan temperatur AC (air conditioning) 

yang optimal atau secara otomatis juga dilakukan 

sebagai bagian dari program efisiensi energi. 

Selain itu, Phapros juga selalu mengkampanyekan 

kepada karyawan untuk hemat energi diantaranya 

mematikan lampu, Komputer dan peralatan listrik 

lainnya pada jam istirahat maupun sepulang 

bekerja dengan memasang stiker dan poster 

yang mengimbau karyawan untuk senantiasa 

menghemat penggunaan energi.

Paperless
Paperless merupakan salah satu program yang 

dijalankan oleh Phapros untuk mengurangi 

penggunaan kertas dengan menerapkan budaya 

two-sided (dua halaman) dalam mencetak hasil 

kerja dan menyimpannya dalam data digital, E-filing. 

Penggunaan teknologi komputer ini mampu 

memudahkan setiap karyawan untuk mengakses 

data, tidak memakan tempat penyimpanan berkas, 

sekaligus berdampak pada efisiensi biaya.

Green Office
In every business activity, Phapros always strives to 

pay attention to environmental aspects through 

various activities as follows

Energy Saving
As an   efficiency measures in the energy sector, 

the head office, and several units have replaced 

all lights installed in the work area with LED lights.  

The goal is to be more efficient in electricity 

consumption because the wattage is smaller and 

also the economic life of the lamp is longer.

Setting the optimum air conditioning temperature 

automatically is also done as part of an energy 

efficiency program.  In addition, Phapros also 

always campaigns to employees to save energy 

including turning off lights, computers, and other 

electrical equipment during breaks and after work 

by installing stickers and posters that encourage 

employees to always save energy use.

Paperless
Paperless is one of the programs run by Phapros 

to reduce paper use by implementing a two-sided 

culture in printing work and storing it in digital data, 

E-filing.  The use of computer technology can make 

it easier for every employee to access data, does not 

take up file storage, as well as has an impact on cost 

efficiency.
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Efisiensi Pemakaian Ruang Kerja
Dalam rangka mewujudkan lingkungan kerja 

yang bersih dan sehat, Phapros menatausahakan 

dan mengolah dokumentasi yang sudah tidak 

terpakai serta penyimpanan untuk dokumentasi 

yang memasuki periode untuk disimpan.

Pengelolaan Air Limbah
Selain itu, terdapat program pemanfaatan kembali 

air limbah yang sudah terolah yang dimanfaatkan 

untuk yang dimanfaatkan untuk laundry guna 

mencuci pakaian kerja.

Pengendalian Pencemaran Udara
Dalam rangka mencegah pencemaran udara, 

Phapros memelihara peralatan pengendalian 

pencemaran udara seperti seperti 5 unit genset, 2 

unit boiler serta Dust Collector.

Monitoring Pengelolaan Lingkungan 
Hidup
Pelaksanaan monitoring pengelolaan lingkungan 

hidup dilakukan setiap bulan melalui laporan 

bulanan yang yang dilakukan oleh unit kerja 

K3. Adapun program monitoring pengelolaan 

lingkungan hidup yang dilakukan Phapros adalah:

1. Monitoring izin perlindungan dan pengelolaan 

lingkungan hidup

2. Monitoring pelaporan RKL-RPL

3. Monitoring pelaksanaan pengendalian 

pencemaran air, udara, dan pengelolaan 

limbah bahan berbahaya dan beracun.

Program Penilaian Peringkat 
Kinerja Perusahaan (PROPER)
Pencapian PROPER periode 2021-2022 adalah biru

Efficient Use of Workspace 
To create a clean and healthy work environment, 

Phapros administers and processes unused 

documentation and storage documentation that 

enters the period for saving.

  

Wastewater Management
In addition, there is a program to reuse treated 

wastewater which is used for laundry to wash 

work clothes. 

Air Pollution Control
To prevent air pollution, Phapros maintains air 

pollution control equipment such as 5 generator 

units, 2 boiler units, and Dust Collectors

Environmental Management 
Monitoring
The implementation of environmental 

management monitoring is carried out every 

month through monthly reports conducted by the 

OHS work unit. The environmental management 

monitoring programs    carried out by Phapros are:

1. Monitoring permits for environmental 

protection and management  

2. Monitoring RKL-RPL reporting

3. Monitoring the implementation of water, air 

pollution control, and hazardous and toxic 

waste management.

Company Performance Rating 
Assessment Program  (PROPER)
The PROPER stamping for the 2021-2022 period is 

blue
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Sertifikasi Di Sistem Manajemen 
Lingkungan
Phapros telah menerapkan sistem manajemen 

lingkungan secara terpadu dan terintegrasi dengan 

sistem manajemen yang lain serta telah secara 

konsisten melaksanakan upaya-upaya perbaikan 

berkelanjutan (continuous improvement) untuk 

mencapai visi dan misi perusahaan. Sistem 

manajemen lingkungan perusahaan mengacu 

kepada sistem manajemen lingkungan (EMS) ISO 

14001: 2004. Sertifikasi dilakukan oleh lembaga 

sertifikasi Lloyd Register Quality Assurance (LRQA) 

sejak tanggal 10 Agustus 2000. Saat ini sedang 

dilakukan proses migrasi ke EMS ISO 14001: 2015. 

Ruang lingkup sertifikasi meliputi keseluruhan 

aspek produksi dan pendukungnya (Manufacture 

of Pharmaceutical Product) yang dinilai dalam 

PROPER.

Kegiatan Bidang Lingkungan 
Hidup
Industri farmasi membutuhkan bahan baku 

yang cukup besar dalam proses produksi. Kami 

menyadari dampak nyata dari kegiatan industri 

kami adalah timbulnya limbah cair, limbah padat, 

emisi gas konvensional dan emisi gas rumah kaca. 

Oleh karena itu, Perseroan berupaya melakukan 

pemanfaatan sumber daya secara efisien. Hal 

ini diwujudkan dalam program efisiensi energi 

dan air, pengurangan dan pemanfaatan limbah 

B3, pengurangan dan pemanfaatan sampah, 

pengurangan beban pencemaran air serta 

penurunan beban pencemaran udara. 

Certification In Environmental 
Management Systems
Phapros has implemented an integrated 

environmental management system with other 

management systems and has consistently 

implemented continual improvement    efforts to 

achieve the Vision and mission of the company. 

The company's environmental management 

system refers to the ISO 14001:2004 environmental 

management system (EMS). Certification has 

been carried out by Lloyd's Register Quality 

Assurance (LRQA) certification body since 10 

August 2000. Currently, the migration process 

to EMS ISO 14001: 2015 is underway. The scope of 

certification covers all aspects of production and 

its supporters (Manufacture of Pharmaceutical 

Product) assessed in PROPER.

Environmental Activities

The pharmaceutical industry requires considerable 

raw materials in the production process. We 

realize the real impact of our industrial activities 

is the emergence of liquid waste, solid waste, 

conventional gas emissions, and greenhouse 

gas emissions. Therefore, the Company strives to 

utilize resources efficiently. This is manifested in 

energy and water efficiency programs, reduction 

and utilization of B3 waste, waste reduction and 

utilization, reduction of water pollution load, and 

reduction of pollution burden air. 
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Konsumsi Energi di dalam 
Organisasi 
Bahan baku utama dan sumber energi utama 

yang digunakan Perseroan untuk memproduksi 

obat-obatan berasal dari listrik PLN dengan 

kapasitas 2180 kVa. Selain itu perusahaan juga 

menggunakan solar dan LPG sebagai sumber 

energi. Sebagai back up pada saat listrik mati, 

Perseroan menggunakan genset yang didukung 

dengan UPS. Pemakaian energi terbesar adalah 

untuk pengkondisian ruang proses sesuai standar 

dan regulasi yang meliputi pemakaian energi 

listrik untuk pengoperasian Chiller, AHU, FCU 

dan dehumidifier yang jumlahnya hampir 54,14% 

dan diikuti dengan pemakaian energi untuk 

pengoperasian peralatan produksi yang mencapai 

16,80%. Sisanya digunakan untuk pengoperasian 

proses pendukung.

Perseroan menyadari bahwa ketersediaan listrik, 

solar dan elpiji semakin terbatas. Sebab itu, 

Phapros berupaya menggunakan sumber energi 

tersebut secara bijaksana, antara lain, dengan 

berupaya melakukan penghematan. 

Tabel di bawah ini menampilkan jumlah energi 

yang dikonsumsi oleh perusahaan, serta 

intensitas pemakaian energi yang merupakan 

perbandingan antara konsumsi energi dengan 

jumlah ton produksi selama satu tahun. Seluruh 

energi yang dikonsumsi berasal dari energi tidak 

terbarukan yang dihitung berdasarkan tagihan 

dari PLN dan kWh meter pada genset. 

Energy Consumption within the 
Organization 
The main raw materials and main energy sources 

used by the Company to produce medicines come 

from PLN electricity with a capacity of 2180 kVa.  In 

addition, the company also uses diesel and LPG as 

energy sources.  As a backup in the event of a power 

failure, the Company uses a generator supported 

by a UPS.  The   largest energy consumption 

is for process room conditioning according to 

standards and regulations which include the use 

of electrical energy for the operation of the Chiller, 

AHU, FCU, and dehumidifiers Almost 54.14% and 

followed by energy consumption for the operation 

of production equipment which reached 16.80%.  

The rest is used for the operation of supporting 

processes.

The Company realizes that the availability of 

electricity, diesel, and LPG is increasingly limited.   

Therefore, Phapros strives to use these energy 

sources wisely, among others, by trying to make 

savings.  

The table below displays the amount of energy 

consumed by the company, as well as the intensity 

of energy consumption which is a comparison 

between energy consumption and the number 

of tons of production during one year. All energy 

consumed comes from non-renewable energy 

which is calculated based on bills from PLN and 

kWh meters on generators.
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Tabel Konsumsi dan Intensitas Energi (GJ) 
Energy Consumption and Intensity (GJ) Table

Konsumsi Energi
Energy Consumption 2022 2021 (GJ)

Listrik (GJ) Electricity  (GJ) 47.445,166 48.230,064

Solar (GJ) Solar (GJ) 773,60 649,46

CNG (GJ) CNG (GJ) 40.880,21747 28.492,94386

Total (GJ) Total (GJ) 89.098,98814 77.372,46897

Jumlah Produksi (Kg) Total Production (Kg) 887.653,5 1.787.281,68 

Intensitas Konsumsi Energi (GJ/Kg) Energy Consumption Intensity (GJ/Kg) 0,10 0,04 

Upaya Menekan Konsumsi 
Energi 
Phapros memiliki komitmen yang tinggi perihal 

efisiensi energi. Hal ini ditunjukkan dengan 

dimasukkannya perihal efisiensi energi dalam 

Kebijakan Manajemen. Perseroan memiliki 

program melakukan penghematan energi yang 

dilakukan secara terus-menerus. Program tersebut 

termasuk dilakukannya sosialisasi kepada seluruh 

karyawan untuk melakukan efisiensi dan inovasi. 

Program-program yang diimplementasikan 

selalu dievaluasi dan dilakukan perbaikan untuk 

lebih baik (continuous improvement).

Perseroan memastikan proses produksi yang 

efisien, andal dan berkelanjutan. Sebagai dasar dari 

pelaksanaan kegiatan efisiensi energi, perusahaan 

telah menetapkan Kebijakan Manajemen untuk 

melakukan perbaikan berkelanjutan/continuous 

improvement untuk kualitas lingkungan yang 

lebih baik.

Kebijakan manajemen terkait efisiensi energi 

adalah dengan melakukan audit berkala untuk 

mengidentifikasi potensi-potensi penghematan 

energi dan menurunkan intensitas pemakaian 

energi.

Efforts to Reduce Energy 
Consumption
Phapros has a high commitment to energy 

efficiency. This is demonstrated by the inclusion 

of energy efficiency in the Management Policy. 

The Company has an energy-saving program that 

is carried out continuously. The program includes 

socialization with all employees to make efficiency 

and innovation. The programs implemented are 

always evaluated and made improvements for the 

better (continuous improvement).

The Company ensures an efficient, reliable, and 

sustainable production process. As the basis of the 

implementation of energy efficiency activities, the 

company has established a Management Policy 

to make continuous improvements for better 

environmental quality Ok.

Management policy related to energy efficiency 

is to conduct periodic audits to identify potential 

energy savings and reduce the intensity of energy 

use. 
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Audit Energi oleh lembaga eksternal dilakukan 

setiap 2 (dua) tahun sekali dan audit internal 

dilakukan setiap tahun sekali untuk memastikan 

efektivitas pelaksanaan manajemen energi. Untuk 

menjamin implementasi kebijakan manajemen 

terkait efisiensi energi ini, perusahaan memiliki 

Manajer Energi dan struktur organisasi serta 

sumber daya manusia yang kompeten dan 

tersertifikasi untuk melakukan upaya-upaya 

efisiensi energi. Pelaksanaan Audit Energi 

dilaksanakan bekerja sama dengan lembaga 

eksternal. Saat ini, bersama dengan pihak 

eksternal PT Phapros, Tbk sedang melakukan 

proses investment grade audit untuk mencari 

potensi penghematan energi yang lebih baik.

Kegiatan yang dilakukan oleh perusahaan 

dalam melakukan efisiensi energi berfokus pada 

pemakaian energi dalam pengkondisian ruang 

proses dan pengoperasian peralatan produksi 

yang signifikan mengkonsumsi energi. Walaupun 

demikian penghematan energi juga dilakukan 

pada area lain. Kegiatan penghematan energi 

yang telah dilakukan oleh perusahaan mampu 

menghemat biaya hingga Rp1.3 miliar/tahunnya. 

Berbagai program konservasi energi yang telah 

dilakukan Perseroan antara lain integrasi listrik 

antar pabrik, integrasi utilitas, pemanfaatan 

buangan air panas dan penggunaan lampu 

hemat energi. 

Energy Audit by external institutions is carried out 

every 2 (two) years and an internal audit is carried 

out once every year to ensure the effectiveness of 

energy management implementation. To ensure 

the implementation of this energy efficiency-

related management   policy, the company has 

a competent and certified Energy Manager 

and organizational structure and human 

resources to make energy efficiency efforts. 

Audit Implementation Energy is implemented in 

cooperation with external agencies.   Currently, 

together with external parties PT Phapros, Tbk is 

conducting an investment-grade audit process to 

look for better energy-saving potential.

The activities carried out by the company in 

carrying out energy efficiency focus on energy 

consumption in process space conditioning 

and operation of production equipment that 

significantly consumes energy. However, energy 

savings are also made in other areas. Energy-

saving activities that have been carried out by the 

company can save costs of up to IDR1.3 billion/

year. 

Various energy conservation programs that 

have been carried out by the Company include 

electricity integration between factories, utility 

integration, utilization of hot water waste, and use 

of energy-saving lamps.
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Kegiatan	Efisiensi	Energi	
Energy Efficiency Activities

No. Konsumsi Energi
Energy Efficiency Activities

A Penghematan Listrik Electricity Saving
1 Investasi Green Chiller (Hydrocarbon) HVAC unit ISS Investment Green Chiller (Hydrocarbon) HVAC unit 

ISS

2 Management beban HVAC unit produksi HVAC load management of production units

3 Optimasi performance Chiller dan HVAC Chiller and HVAC performance optimization

B Penghematan bahan bakar Fuel Saving
1 Pemanfaatan CNG untuk sealing ampul 

menggantikan LPG
Utilization of CNG for sealing ampoules replaces LPG

2 Optimasi performance boiler Boiler performance optimization

3 Optimasi performance generator listrik Optimization of power generator performance 

C Lainnya Other
1 Pemanfaatan Oksigen generator untuk produksi Utilization of Oxygen generators for the production

Program Pengurangan dan 
Pemanfaatan Sampah 
Phapros menerapkan prinsip 3R (Reduce, Reuse 

dan Recycle) dalam lingkungan perusahaan 

dalam hal energi, sumber daya serta dalam 

program pengolahan sampah/limbah baik 

cair maupun padat. Terkait produk yang tidak 

memenuhi spesifikasi (rejected) Phapros tidak 

melakukan pemanfaatan kembali ataupun daur 

ulang produk sesuai dengan regulasi yang sangat 

ketat terkait kesehatan dan nyawa pengguna 

produk (pasien). Namun pada area lain, prinsip 

tersebut tetap diterapkan. 

Upaya yang diterapkan oleh perusahaan 

salah satunya adalah dalam mengurangi 

pemakaian kertas. Pada Phapros telah dilakukan 

pengembangan sistem informasi dan komunikasi 

elektronik berbasis web sehingga terjadi 

pengurangan penggunaan kertas. Pengolahan 

sampah atau limbah yang dilakukan oleh Phapros 

tidak terbatas pada limbah yang dihasilkan pada 

Waste Reduction and Utilization 
Program
Phapros applies the 3R principle (Reduce, Reuse, 

and Recycle) in the company environment 

in terms of energy, resources, and waste/

waste treatment programs both liquid and 

solid. Regarding products that do not meet 

specifications (rejected), Phapros does not reuse 

or recycle products by very strict regulations 

related to health and the life of the user of the 

product (patient). But in other areas, the principle 

is still applied. 

One of the efforts applied by the company is to 

reduce paper usage. At Phapros, the development 

of web-based electronic information and 

communication systems have been carried out 

so that there is a reduction in paper usage.  The 

processing of waste or waste carried out by 

Phapros is not limited to waste generated in the 

production process, but Phapros also carries 
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proses produksi, tetapi Phapros juga melakukan 

tanggung jawab produsen (Extended Producers 

Responsibility) pada produk yang sudah 

kadaluarsa yang diolah secara bertanggung 

jawab. Penarikan produk yang sudah melewati 

masa kadaluarsanya mencegah penyalahgunaan 

obat yang sudah kadaluarsa dan juga merupakan 

salah satu pendekatan perusahaan untuk selalu 

menjaga mutu produk. Sejak tahun 2011 kami telah 

mempunyai prosedur khusus terkait penarikan dan 

pemusnahan produk yang sudah kadaluarsa yang 

secara kontinyu dikaji dalam manajemen mutu 

perusahaan. Prosedur tersebut juga mengacu 

kepada peraturan yang berlaku di Indonesia. 

Berikut ini adalah kegiatan extended producer 

responsibility berupa persentase produk 

kadaluarsa yang diolah secara bertanggung 

jawab oleh perusahaan. 

Deskripsi
Description 2022 2021

Produk kadaluarsa yang ditarik 
dari pasaran/ reclaimed products 
(Ton)

Expired products were withdrawn 
from the market/reclaimed 
products (Ton)

41,13 4,63

Total produksi (Ton) Total production (Ton) 2.851,71 1.963,81

Produk kadaluarsa yang ditarik 
dari pasaran/reclaimed products 
(%)

Expired products reclaimed 
products (%) 

1,44% 0,24%

Perseroan akan melakukan penarikan terhadap 

produk-produk yang kadaluarsa dari outlet-outlet 

melalui distributor. Produk tersebut kemudian 

diolah sebagai limbah B3 oleh perusahaan 

penyedia jasa pengolahan limbah B3 yang telah 

mendapat izin dari Kementerian Lingkungan 

Hidup. Selain itu, dalam melakukan pengolahan 

limbah obat, Perseroan juga bekerja sama 

dengan kelompok masyarakat dalam melakukan 

out the responsibility of producers (Extended 

Producers Responsibility) on expired products that 

are processed responsibly.   Recall of products that 

have passed their expiration date prevents abuse 

of expired drugs and is also one of the company's 

approaches to always maintain product quality.  

Since 2011 we have had special procedures related 

to the withdrawal and destruction of expired 

products which are continuously reviewed in the 

company's quality management.   The procedure 

also refers to the applicable regulations in 

Indonesia. 

  

The following are extended producer responsibility 

activities in the form of the percentage of expired 

products that are processed responsibly by the 

company.  

The Company will recall expired products from 

outlets through distributors.  The product is then 

processed as B3 waste by a B3 waste treatment 

service provider company that has received 

permission from the Ministry of Environment. 

In addition, in processing medicinal waste, the 

Company also collaborates with community 

groups in utilizing inorganic and organic waste.  
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pemanfaatan sampah anorganik maupun organik. 

Sampah organik dimanfaatkan dan diolah 

kembali menjadi kompos. Lebih dari 90% limbah 

padat (Non-B3) yang dihasilkan oleh perusahaan 

akan dimanfaatkan baik untuk kompos atau 

secara langsung. 

Program Efisiensi Air
Phapros terus berupaya menggunakan berbagai 

pendekatan untuk menggunakan air secara efisien. 

Salah satunya dengan mengurangi pemanfaatan 

air bersih melalui kegiatan pemanfaatan kembali 

air buangan dan air hujan sesuai kebutuhan 

dan teknologi yang tersedia. Setiap air limbah 

diupayakan untuk selalu memenuhi baku mutu 

air limbah yang ditetapkan. Selain itu perusahaan 

juga melakukan pemeliharaan pipa distribusi air 

untuk mencegah kebocoran. 

Perseroan melakukan dua kegiatan inovasi dalam 

usaha untuk mengefisienkan pemakaian air. 

Inovasi pertama, pembuatan mesin cuci vial HPLC, 

dari yang sebelumnya manual, agar penggunaan 

air lebih terkendali. Pembuatan mesin cuci vial ini 

mampu menurunkan pemakaian air hingga 30% 

dari kebutuhan air sebelumnya. Kegiatan inovasi 

kedua adalah melakukan modifikasi mesin vacuum 

blazer (tes kebocoran kemasan produk) dengan 

vacuum PIAB. Setelah dilakukan modifikasi ini, 

pemakaian air turun secara signifikan sebesar 80%. 

Pengambilan Air Berdasarkan 
Sumber 
Phapros menggunakan PDAM dan sumur artesis. 

Perusahaan juga memanfaatkan air daur ulang 

yang berasal dari berasal dari air buangan RO1 

Organic waste is utilized and reprocessed into 

compost.  More than 90% of solid waste (non-B3) 

generated by the company will be utilized either 

for compost or directly. 

Water Efficiency Program
Phapros is constantly working on using various 

approaches to use water efficiently. One of them 

is by reducing the use of clean water through 

wastewater and rainwater reuse activities 

according to needs and available technology. 

Every wastewater is strived to always meet 

the established wastewater quality standards. 

In addition, the company also carries out 

maintenance of water distribution pipes to 

prevent leakage. 

PThe Company conducts two innovation activities 

to streamline water usage. The first innovation, is 

the manufacture of HPLC vial washing machines, 

from the previous manual, so that water use is 

more controlled.  Making this vial washing machine 

can reduce water usage by up to 30% of previous 

water needs. The second innovation activity is 

to modify the vacuum blazer machine (product 

packaging leak test) with the PIAB vacuum. After 

this modification, water consumption dropped 

significantly by 80%. 

Water Retrieval by Source

Phapros uses PDAMs and artesian wells. The 

company also utilizes recycled water derived 

from RO1 and RO2 wastewater, Ampoule, and Vial 
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dan RO2, air buangan pembilasan Ampul dan Vial, 

serta air buangan wudhu. 

Deskripsi
Description 2022 2021

Pemakaian Air (m3) Water Usage (m3) 57.066 50.592,91

Pemanfaatan Air Buangan RO (m3) RO Wastewater Utilization (m3) 11.689 10.119

Rause Air Buangan (%) Wastewater Rause (%) 20,5% 20%

Standar dan metodologi yang digunakan dalam 

menghitung pemakaian air adalah:

a.  Sumber air PDAM: perhitungan konsumsi air 

(m3) berdasarkan besarnya tagihan PDAM 

tiap bulan.

b.  Sumber air sumur: perhitungan konsumsi 

air (m3) dilakukan dengan cara membaca 

langsung dari alat flowmeter yang ada pada 

tiap genset. Pencatatan angka yang tertera 

pada alat flowmeter sesuai dengan jumlah air 

yang terpakai setiap bulan.

Program Pengurangan, 
Pemanfaatan Limbah B3 dan 
Pengolahan Limbah Cair 
Perseroan telah melakukan upaya pengurangan 

dan pemanfaatan limbah bahan berbahaya dan 

beracun (B3) antara lain dengan melakukan 

pengurangan limbah pada sumbernya, 

mendaur ulang atau menggunakan kembali 

jika memungkinkan sebagai upaya untuk 

mengurangi dampak lingkungan. Setiap 

limbah yang dihasilkan oleh perusahaan akan 

diolah sesuai ketentuan peraturan perundang-

undangan yang berlaku. Selain itu, Perseroan 

bekerja sama dengan pihak ketiga yang memiliki 

izin pemanfaatan untuk memanfaatkan limbah 

B3 (co processing). Kegiatan inventarisasi limbah 

flushing wastewater, and ablution wastewater. 

The standards and methodologies used in 

calculating water usage are:

a.  PDAM water source: calculation of water 

consumption (m3) based on the amount of 

PDAM bill each month.

b.  Well water source: the calculation of water 

consumption (m3) is done by reading directly 

from the flowmeter device on each generator. 

Record the numbers listed on the flowmeter 

device according to the amount of water used 

each month.

Program for Reduction, 
Utilization of B3 Waste, and 
Treatment of Liquid Waste 
The Company has made efforts to reduce and 

utilize hazardous and toxic (B3) waste, among 

others, by reducing waste at the source, recycling, 

or reusing where possible as an effort to reduce 

environmental impact.  Any waste generated by 

the company will be processed by the provisions 

of the applicable legislation.   In addition, the 

Company cooperates with third parties who 

have utilization permits to utilize B3 waste (co-

processing). B3 waste inventory activities have 

been carried out referring to PP 101 of 2014 

concerning B3 Waste Management.
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B3 telah dilakukan mengacu kepada PP 101 Tahun 

2014 tentang Pengelolaan Limbah B3.

Total limbah B3 yang dihasilkan oleh perusahaan 

ditunjukkan pada tabel berikut: 

Total limbah B3 yang dihasilkan oleh perusahaan 
The total B3 waste generated by the company

Deskripsi
Description

Asal
Source

Satuan
Units 2022 2021

LIMBAH B3 DOMINAN
Limbah B3 Dominan

Produk Kadaluarsa/
Rusak

Expired/Damaged 
Products

Gudang Produk 
Jadi/Marketing

Finished Product 
Warehouse/Marketing

Ton 132,22 51,318

Total Limbah B3 
Dominan

Total Dominant B3 
Waste

Ton 132,22 51,318

LIMBAH B3 NON-DOMINAN
Limbah B3 Non-Dominan

Oli bekas Used oil Utility / Teknik
Utility/Engineering

Ton 0,6 0,413

Bahan Baku 
Kadaluarsa/ Rusak

Expired/ Damaged 
Raw Materials

Gudang Bahan Baku
Raw Material 
Warehouse

Ton 7,97 9,842

Residu Proses 
Produksi & Formulasi

Production 
Process Residues & 
Formulations 

R&D, laboratorium
&D, laboratory

Ton 39,64 23,195

Lampu TL TL Lamp General Ton 0 0,06

Kain Majun Majun Cloth Ton 0 0,076

Kemasan 
Terkontaminasi B3

B3 Contaminated 
Packaging

Produksi/Gudang 
Bahan Baku

Production/Raw 
Material Warehouse

Ton 34,36 14,722

Sludge WWTP Sludge WWTP WWTP Ton 2,48 1,207

Untuk penurunan beban pencemaran air 

limbah yang memiliki konsentrasi limbah tinggi 

dilakukan dengan mengolah limbah di Waste 

Water Treatment Plant yang mengolah kembali 

limbah cair sampai memenuhi baku mutu limbah 

cair yang dipersyaratkan sehingga aman untuk 

dibuang ke lingkungan. Limbah cair yang sudah 

diolah dialirkan ke sungai Kali Garang. 

The total B3 waste generated by the company is 

shown in the following table:

Reducing the burden of wastewater pollution 

which has a high concentration of waste, is 

carried out by treating waste at the Waste Water 

Treatment Plant which reprocesses liquid waste 

until it meets liquid     waste quality standards 

required so that it is safe to dispose of in the 

environment.  The treated liquid waste is flows 

into the Kali Garang river. 
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Deskripsi
Description

Satuan 
Unit 2022 2021

BOD5 Kg/Tahun/ Year 217,64 246,89

COD Kg/Tahun/ Year 852,94 592,29

TSS Kg/Tahun/ Year 159 273,1

Program Pengurangan Beban 
Pencemaran Udara
Phapros terus berupaya untuk mengurangi emisi 

yang dihasilkan dari kegiatan utama maupun 

kegiatan lain yang berhubungan dengan aktivitas 

perusahaan. Setiap peralatan yang menghasilkan 

emisi dipantau secara berkala dan diupayakan 

selalu memenuhi baku mutu emisi yang 

berlaku. Perusahaan senantiasa berkomitmen 

mengurangi pencemaran udara, baik yang 

berupa gas pencemar udara konvensional (SO2, 

NOx), maupun gas pencemar rumah kaca (CO2) 

yang diwujudkan dalam kebijakan tertulis. 

Perusahaan telah melakukan inventarisasi emisi 

gas konvensional (debu, SO2 dan NOx) dan gas 

rumah kaca. 

Semua cerobong telah memenuhi ketentuan 

teknis cerobong dan telah dipantau secara 

berkala sesuai ketentuan yang berlaku. Proses 

produksi yang berpotensi menghasilkan debu/

partikel (proses mixing, cetak tablet) sudah 

dilengkapi peralatan penangkap debu (dust 

collector). Selain itu dalam program pengurangan 

emisi, Perseroan juga memanfaatkan Ruang 

Terbuka Hijau seluas 1,35 Ha atau 35% dari luas 

area Perseroan yang dimiliki, yang sengaja dibuat 

dengan tujuan untuk membantu menjaga iklim 

mikro, mengurangi sebaran emisi udara dan 

meningkatkan penyerapan karbon di wilayah 

Perseroan. 

Air Pollution Load Reduction 
Program 
Phapros continues to strive to reduce emissions 

generated from main activities and other activities 

related to the company's activities.   Every piece of 

equipment that produces emissions is monitored 

regularly and strived to always meet applicable 

emission quality standards. The Company is always 

committed to reducing air pollution, both in the 

form of conventional air pollutants (SO2, NOx), and 

greenhouse gases (CO2) which are manifested in 

the policy written. The company has conducted 

an inventory of conventional gas emissions (dust, 

SO2, and NOx) and greenhouse gases. 

All chimneys have met the technical requirements 

of the chimney and have been monitored regularly 

according to applicable regulations. Production 

processes that have the potential to produce 

dust/particles (mixing process, tablet printing) 

are equipped with dust collector equipment.  In 

addition, in the emission reduction program, the 

Company also utilizes Green Open Space covering 

an area of 1.35 Ha or 35 % of the Company's area, 

which is deliberately made to help maintain 

the microclimate, reduce the distribution of air 

emissions and increase carbon sequestration in 

the Company's territory.  
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Isu perubahan iklim erat hubungannya dengan 

emisi gas rumah kaca, karena hal itulah Phapros 

sangat berfokus dalam pengembangan serta 

pengimplementasian program penurunan emisi 

gas rumah kaca. Berdasarkan hasil pengukuran, 

terdapat dua lingkup emisi gas rumah kaca yang 

tercatat di Perseroan.

Sumber emisi gas rumah kaca Phapros berasal dari 

keseluruhan kegiatan perusahaan baik kegiatan 

operasional pabrik, administrasi, maupun segala 

kegiatan lainnya yang menggunakan energi. Salah 

satu sumber utama berasal dari penggunaan 

mesin genset dan boiler. Berikut data emisi gas 

rumah kaca langsung (lingkup 1) untuk tahun 

2021 dan 2022 : 

Emisi Gas Rumah Kaca Langsung (Lingkup 1) – Genset 
Direct Greenhouse Gas Emissions (Scope 1) – Generator Set

Tahun
Year

Bahan Emisi CO2
CO2 Emission 

Load

Bahan Emisi CH4
CH4 Emission 

Load

Bahan Emisi N2O
N2O Emission 

Load

Total Gas Rumah Kaca Langsung
Total Direct Greenhouse Gases 

2022 0,00050 2,01E-08 4,02E-09 0,00050

2021 0,00055 2,21E-08 4,43E-09 0,00055

2020 0,00082 3,33E-08 6,654E-09 0,00082

Emisi Gas Rumah Kaca Langsung (Lingkup 1) – Boiler   
Direct Greenhouse Gas Emissions (Scope 1) – Boiler

Tahun
Year

Bahan Emisi CO2
CO2 Emission 

Load

Bahan Emisi CH4
CH4 Emission 

Load

Bahan Emisi N2O
N2O Emission 

Load

Total Gas Rumah Kaca Langsung
Total Direct Greenhouse Gases 

2022 0,5347 2,16E-06 4,33E-07 0,5347

2021 0,03545 1,44E-06 2,87E-07 0,03545

Emisi Gas Rumah Kaca Tidak Langsung (Lingkup 2) - *purchased electricity / PLN   
Indirect Greenhouse Gas Emissions (Scope 2) - *purchased electricity / PLN

Tahun
Year

Satuan
Unit

Indirect GHG
Indirect GHG

2022 Total ton CO2e 9.980

2021 Total ton CO2e 10.168

The issue of climate change is closely related to 

greenhouse gas emissions, which is why Phapros 

is very focused on developing and implementing 

programs to reduce greenhouse gas emissions. 

Based on the measurement results, there are two 

scopes of greenhouse gas emissions recorded in 

the Company.  

The source of Phapros greenhouse gas emissions 

comes from the entire company's activities, both 

factory operations, administration, and all other 

activities that use energy. One of the main sources 

comes from the use of generator engines and 

boilers.  Here are the data on direct greenhouse 

gas emissions (scope 1) for 2021 and 2022:
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Intensitas Emisi Gas Rumah 
Kaca 
Mitigasi emisi yang Phapros lakukan mencakup 

emisi CO2, CH4 dan N2O. Standar dan metodologi 

yang digunakan dalam menghitung intensitas 

emisi gas rumah kaca tersebut adalah berdasarkan 

jumlah emisi gas rumah kaca yang dihasilkan dari 

aktivitas produksi per jumlah ton produksi selama 

satu tahun. Intensitas emisi gas rumah kaca 2022 

Phapros terlihat dari tabel di bawah ini: 

Tabel Intensitas Emisi CO2 – Generators - CO2 Emission Intensity Table - Generators 
CO2 Emission Intensity Table – Generators - CO2 Emission Intensity Table - Generators

Deskripsi
Description 2022 2021

Total emisi CO2 (Ton CO2 eq.) Total CO2 emissions (Tons CO2 eq.) 0,00050 0,00055

Jumlah Produksi (Ton) Total Production (Ton) 887,7 647,8

Intensitas emisi (Ton CO2 eq.) Emission intensity (Ton CO2 eq./Ton 
Production)

5,59E-07 8,44E-07

Greenhouse Gas Emission 
Intensity
Phapros' emission mitigation includes CO2, 

CH4, and N2O emissions. The standards and 

methodologies used in calculating the intensity 

of greenhouse gas emissions are based on the 

amount of greenhouse gas emissions resulting 

from production activities per number of tons 

of production for one year. The 2022 Phapros 

greenhouse gas emission intensity can be seen in 

the table below: 
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Tabel Intensitas Emisi CH4 – Genset - CH4 Emission Intensity Table - Generators 
CH4 Emission Intensity Table - Generator Set - CH4 Emission Intensity Table - Generators 

Deskripsi
Description 2022 2021

Total emisi CO2 (Ton CO2 eq.) Total CO2 emissions (Tons CO2 eq.) 2,01E-08 2,21E-08

Jumlah Produksi (Ton) Total Production (Ton) 887,7 647,8

Intensitas emisi (Ton CO2 eq.) Emission intensity (Ton CO2 eq./Ton 
Production)

2,26E-11 3,42E-11

Tabel Intensitas Emisi N2O – Genset - N2O Emission Intensity Table - Generators 
N2O Emission Intensity Table - Generator Set - N2O Emission Intensity Table - Generators 

Deskripsi
Description 2022 2021

Total emisi CO2 (Ton CO2 eq.) Total CO2 emissions (Tons CO2 eq.) 4,02E-09 4,43E-09

Jumlah Produksi (Ton) Total Production (Ton) 887,7 647,8

Intensitas emisi (Ton CO2 eq.) Emission intensity (Ton CO2 eq./Ton 
Production)

4,52E-12 6,83E-12

Tabel Intensitas Emisi CO2 – Boiler - CO2 Emission Intensity Table - Boilers
CH4 Emission Intensity Table – Boilers - CH4 Emission Intensity Table - Boilers 

Deskripsi
Description 2022 2021

Total emisi CO2 (Ton CO2 eq.) Total CO2 emissions (Tons CO2 eq.) 0,5347 0,03545

Jumlah Produksi (Ton) Total Production (Ton) 887,7 647,8

Intensitas emisi (Ton CO2 eq.) Emission intensity (Ton CO2 eq./Ton 
Production)

6,02E-05 5,47E-05

Tabel Intensitas Emisi CH4 – Boiler - CH4 Emission Intensity Table - Boilers
CH4 Emission Intensity Table – Boilers - CH4 Emission Intensity Table - Boilers 

Deskripsi
Description 2022 2021

Total emisi CO2 (Ton CO2 eq.) Total CO2 emissions (Tons CO2 eq.) 2,16E-06 1,44E-06

Jumlah Produksi (Ton) Total Production (Ton) 887,7 647,8

Intensitas emisi (Ton CO2 eq.) Emission intensity (Ton CO2 eq./Ton 
Production)

2,44E-09 2,22E-09

Tabel Intensitas Emisi N2O – Boiler - N2O Emission Intensity Table - Boilers
N2O Emission Intensity Table - Boilers - N2O Emission Intensity Table - Boilers

Deskripsi
Description 2022 2021

Total emisi CO2 (Ton CO2 eq.) Total emisi CO2 (Ton CO2 eq.) 4,33E-07 2,87E-07

Jumlah Produksi (Ton) Jumlah Produksi (Ton) 887,7 647,8

Intensitas emisi (Ton CO2 eq.) Intensitas emisi (Ton CO2 eq.) 4,88E-10 4,43E-10
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NOx, SOx, dan Emisi Udara 
Lainnya 
Sumber emisi Gas Buang Konvensional (GBK) 

berasal dari 2 jenis sumber yaitu: 

Total Emisi dari Sumber Emisi Produksi (Kg/Tahun) – Boiler
Total Emissions from Production Emission Sources (Kg/Year) – Boiler

Parameter
Parameters 2022 2021

Partikel Particle 0,0003011 0,0002988

SO2 (benar, SO2 merupakan bagian 
dari Sox, sesuai dengan pengukuran 
yang dilakukan, sesuai regulasi)

SO2 (true, SO2 is part of SOX, 
according to the measurements 
made, according to regulations)

0,0004217 0,0004112

NO2 (benar, NO2 merupakan bagian 
dari Nox, sesuai dengan pengukuran 
yang dilakukan, sesuai regulasi)

NO2 (true, NO2 is part of NOx, 
according to the measurements 
made, according to regulations) 

0,00402 0,00358

Sertifikasi Bidang Lingkungan
Perseroan telah menerapkan dan memperoleh 

sertifikat Sistem Manajemen Lingkungan ISO 

14001:2015 dari Lloyd Register Quality Assurance 

sejak 2000 dengan ruang lingkup meliputi 

keseluruhan aktivitas proses produksi dan 

pendukung di Perseroan. Audit terhadap sistem 

dan pembahasan oleh manajemen dilakukan 

secara berkala setiap tahun untuk memastikan 

kesinambungan sistem tetap terjaga.

Pengelolaan Air
Dalam hal pengelolaan air, Phapros berusaha 

untuk mengelola penggunaan air seefektif 

mungkin dan terus-menerus menjaga 

ketersediaannya di alam. Sebagai salah satu 

upaya untuk mengurangi jumlah pemakaian air 

tanah, Phapros memanfaatkan air hujan yang 

ditampung dalam water pond untuk berbagai 

kegiatan, di antaranya: kegiatan fire drill, hydrant 

dan penyiraman tanaman. Phapros berupaya 

NOx, SOx, and Other Air 
Emissions
Conventional Exhaust Gas (GBK) emission sources 

come from 2 types of sources, namely: 

Environmental Certification
The Company has implemented and obtained ISO 

14001:2015 Environmental Management System 

certificate from Lloyd Register Quality Assurance 

since 2000 with a scope covering all production 

and supporting process activities in the Company. 

Audits of the system and discussions by 

management are carried out periodically every 

year to ensure the continuity of the system is 

maintained. 

Water Management
In terms of water management, Phapros strives to 

manage the use of water as effectively as possible 

and constantly maintains its availability in nature.  

As one of the efforts to reduce the amount of 

groundwater usage, Phapros utilizes rainwater 

collected in water ponds for various activities, 

including: fire drills, hydrants, and watering 

plants.  Phapros strives to regulate and supervise 
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untuk mengatur dan mengawasi penggunaan air 

seefisien mungkin. Dengan komitmen tersebut, 

Phapros tidak mendapat keluhan warga sekitar 

kawasan operasi yang terganggu dengan sumber 

air. 

Insiden Tumpahan 
Kesungguhan Phapros dalam mengelola 

perlindungan lingkungan, membuahkan hasil 

dengan tidak adanya insiden tumpahan limbah 

selama tahun 2022. Phapros juga mampu 

mencegah terjadinya peristiwa kebakaran, baik 

dalam skala peristiwa kecil maupun peristiwa 

besar. 

Kepatuhan Pada Hukum
PT Phapros Tbk senantiasa menaati ketentuan 

hukum dan perundang-undangan yang 

berlaku di Indonesia. Kepatuhan pada hukum 

menjadikan Perusahaan selama tahun 2022 tidak 

pernah mendapatkan sanksi denda finansial 

maupun sanksi hukum lain, yang terkait dugaan 

pelanggaran terhadap regulasi yang mengatur 

pengelolaan lingkungan hidup. 

Keanakeragaman Hayati 
Perseroan juga melaksanakan program 

penghijauan secara rutin dan berkesinambungan 

untuk membantu melestarikan lingkungan hidup 

dan mengurangi dampak pemanasan global. 

Selama tahun 2022, Phapros telah memiliki 

sejumlah pohon dengan beragam varietas 

dengan informasi sebagai berikut: 

water use as efficiently as possible.  With this 

commitment, Phapros did not receive complaints 

from residents around the operating area who 

were disturbed by water sources. 

Spill Incidents
Phapros' sincerity in managing environmental    

protection has paid off with no waste spill incidents 

during 2022. Phapros is also able to prevent the 

occurrence of fire events, both on the scale of 

small events and large events.  

Compliance with the law
PT Phapros Tbk always complies with the 

provisions of the laws and regulations in force in 

Indonesia.  Compliance with the law means that 

Company 2022 has never received financial  fines 

or other  legal sanctions, which are related to 

alleged violations of governing regulations  and 

environmental management. 

Biodiversity
The Company also carries out regular and 

sustainable reforestation programs to help 

preserve the environment and reduce the impact 

of global warming.   During 2022, Phapros has 

owned several trees with various varieties with the 

following information:  
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Jenis Tanaman
Types of plants

Jumlah Tanaman
Number of Plants

Tanaman Toga/ Toga Plants Tanaman Toga/ Toga Plants
Jahe Emprit Jahe Emprit 70

Jahe Merah Jahe Merah 70

Sereh Sereh 70

Kencur Kencur 90

Rosella Rosella 20

Sub Total Sub Total 320

Anggrek Bulan Putih Anggrek Bulan Putih 4

Anggrek Bulan Pink Anggrek Bulan Pink 4

Gaharu Gaharu 6

Sub Total Sub Total 14

Tanaman Lainnya/ Other Plants Tanaman Lainnya/ Other Plants

Akar Wangi Akar Wangi 650

Tanaman Indigo Tanaman Indigo 1000

Mangrove Mangrove 4000

Tabebuya Tabebuya 20

Sub Total Sub Total 5670

TOTAL TOTAL 6004

Dampak Kualitatif dan 
Kuantitatif Kegiatan TJSL 
Lingkungan 2022 

Kualitatif
Untuk mencegah terjadinya pencemaran 

lingkungan ke area masyarakat, Phapros 

senantiasa mengatur, mengelola dan 

mempergunakan lingkungan sebaik-baiknya 

serta menerbitkan sejumlah kebijakan sebagai 

upaya untuk mengurangi dampak operasional 

perusahaan terhadap lingkungan hidup. Hal 

ini tidak hanya untuk menguntungkan dan 

meningkatkan efisiensi bisnis perusahaan, tetapi 

juga menghindari kemungkinan terjadinya 

kerusakan lingkungan yang berdampak negatif 

bagi para warga ataupun komunitas yang 

menetap atau bertempat tinggal di sekitar area 

Qualitative And Quantitative 
Impact Of Environmental Csr 
Activities 2022

Qualitative
To prevent environmental pollution in the 

community area, Phapros always regulates, 

manages, and uses the environment as well as 

possible and issues several policies in an effort to 

reduce the impact of the company's operations 

on the environment. This is not only to benefit 

and improve the efficiency of the company's 

business needs but also to avoid the possibility of 

environmental damage that harms the company. 

Residents or communities who live or live around 

the company's environmental area.
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lingkungan perusahaan.

Selama tahun 2022, tidak terdapat pengaduan 

dari stakeholder terkait dengan pencemaran 

lingkungan, sehingga tidak ada informasi tentang 

dampak dan risiko lingkungan penting yang 

terkait secara langsung atau tidak langsung 

dengan perusahaan.

Kuantitatif 
Komitmen Perusahaan untuk melakukan 

kegiatan Tanggung Jawab Sosial Lingkungan 

(TJSL) di bidang lingkungan secara berkelanjutan 

dan kegiatan operasional yang ramah lingkungan 

telah berdampak positif dan memberikan 

nilai kemanfaatan yang maksimal bagi para 

pemangku kepentingan Perusahaan. Pada tahun 

2022 Perusahaan telah mengeluarkan biaya 

pengelolaan lingkungan sebesar Rp 17,9 miliar.

During 2022, there were no complaints from 

stakeholders related to environmental pollution, 

so there was no information about important 

environmental impacts and risks directly related 

to or indirectly with the company.

Quantitative
The Company's commitment to carry out CSR 

activities in the environmental sector in a 

sustainable manner and environmentally friendly 

operational activities have had a positive impact 

and provided maximum benefit value for the 

Company's stakeholders. In 2022, the Company 

has incurred environmental management costs 

of IDR17.9 billion.
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Tanggung Jawab Sosial 
Perseroan Bidang 
Ketenagakerjaan, Kesehatan 
dan Keselamatan Kerja
The Company's Social Responsibility in the Field of 
Manpower, Occupational Health, and Safety 

Komitmen dan Kebijakan 
Hubungan industrial yang baik antara Perseroan 

dengan seluruh karyawan merupakan kunci 

dalam menunjang pencapaian berbagai 

target Perseroan. Implementasi kebijakan 

tanggung jawab sosial perusahaan terkait 

praktik ketenagakerjaan adalah tanggung jawab 

Perseroan terhadap karyawan sebagai pemangku 

kepentingan internal. Implementasi ini meliputi 

praktik terbaik atas pengelolaan ketenagakerjaan, 

keseimbangan antara pekerjaan dengan 

kehidupan pribadi, serta persamaan hak dan 

kesempatan kerja. 

Untuk memastikan praktik ketenagakerjaan ini, 

Perseroan menerapkan berbagai kebijakan. Di 

antaranya melakukan berbagai pemenuhan atas 

hak karyawan, melakukan pengembangan talenta, 

mengupayakan remunerasi yang kompetitif, 

memberikan apresiasi serta menciptakan 

lingkungan kerja yang kondusif. 

Selain praktik ketenagakerjaan, Perseroan juga 

mengupayakan praktik mitigasi kesehatan 

dan keselamatan kerja terbaik untuk para 

pekerjanya. Komitmen ini meliputi mitigasi 

Commitments and Policies
Good industrial relations between the Company 

and all employees are key in supporting the 

achievement of the Company's various targets. The 

implementation of corporate social responsibility 

policies related to labor practices is the 

Company's responsibility to employees as internal 

stakeholders. This implementation includes best 

practices for employee management, work-

life balance, and equal employment rights and 

opportunities. 

To ensure this labor practice, the Company 

implements various policies. These include 

fulfilling various   employee rights, developing 

talents, seeking competitive remuneration, giving 

appreciation, and creating a conducive work 

environment. 

In addition to labor practices, the Company also 

strives for the best occupational health and 

safety mitigation practices for its employees. 

This commitment includes mitigation and 
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maupun minimalisasi atas risiko kecelakaan, 

penyakit ataupun absensi kerja yang dapat terjadi 

pada karyawan, pelanggan, mitra kerja ataupun 

pemangku kepentingan lainnya. 

Lingkup dan Perumusan 
Tanggung Jawab Sosial Aspek 
Ketenagakerjaan, Kesehatan 
dan Keselamatan Kerja
Lingkup kegiatan tanggung jawab sosial 

perusahaan terkait ketenagakerjaan, kesehatan 

dan keselamatan kerja terdiri dari pada program 

ketenagakerjaan yang meliputi kesetaraan 

gender, kesempatan kerja yang sama, kesetaraan 

dalam program pengembangan kompetensi, 

pemenuhan hak kesejahteraan karyawan, 

remunerasi, pembentukan lingkungan kerja yang 

kondusif, rekrutmen dan turnover karyawan, 

apresiasi terhadap karyawan, kebebasan 

berserikat, serta program lainnya. 

Rencana dan Target Kegiatan di 
Sepanjang Tahun 2022
Perseroan merencanakan dan menargetkan 

obyektif yang hendak dicapai tiap tahunnya. Dalam 

lingkup tanggung jawab sosial ketenagakerjaan, 

Perseroan menargetkan peningkatan kapabilitas 

SDM yang unggul, membangun budaya kinerja 

tinggi dan mengimplementasikan berbagai 

program otomasi proses bisnis ketenagakerjaan 

untuk meningkatkan layanan kepada pekerjanya. 

Selain itu untuk memastikan peran strategisnya, 

Perseroan juga memastikan ketersediaan sumber 

daya yang kompeten untuk dapat memberikan 

jasa terbaik kepada pelanggan. 

minimization of the risk of accidents, illness, or 

work absenteeism that can occur to employees, 

customers, partners, or stakeholders’ other 

interests. 

Scope and Formulation of 
Social Responsibility  Aspects  
of  Employment, Occupational 
Health,  and  Safety 
The scope of  corporate social responsibility  

activities related to employment, occupational 

health, and safety  consists of employment 

programs which include gender equality, 

equal employment opportunities,  equality in 

competency development programs, fulfillment 

of employee welfare rights, remuneration,   

Establishment of a conducive work environment, 

employee recruitment and turnover, appreciation 

of employees, freedom of association, and other 

programs. 

Activity Plans and Targets 
Throughout 2022
The Company plans and targets objectives to be 

achieved each year. Within the scope of labor social 

responsibility, the Company targets to improve 

superior HC capabilities, build a culture of high 

performance, and implement various business 

process automation programs employment to 

improve services to its employees. In addition, to 

ensure its strategic role, the Company also ensures 

the availability of competent resources to be able 

to provide the best service to customers.  
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Dalam lingkup tanggung jawab sosial kesehatan 

dan keselamatan kerja, Perseroan menargetkan 

tidak adanya kecelakaan kerja yang menyebabkan 

kematian maupun hilangnya waktu kerja. Target 

ini berlaku bukan hanya kepada karyawan, 

melainkan mitra kerja yang turut serta 

mendukung pekerjaan operasional perusahaan. 

Pada saat pandemi, Perseroan juga menjalankan 

program-program yang sesuai dengan ketentuan 

protokol kesehatan berdasarkan arahan 

Kementerian Kesehatan Republik Indonesia 

untuk menghindari terjadinya penyebaran virus 

COVID-19. 

Kesetaraan dalam Rekrutmen 
Karyawan
Phapros memberikan kesempatan yang sama 

bagi khalayak luas untuk menjadi calon karyawan 

tanpa memandang jenis kelamin, agama, ras 

ataupun golongan. Seleksi calon karyawan di 

Perseroan didasarkan pada kualifikasi yang 

dibutuhkan pada setiap jabatan.

Kesetaraan Gender dalam 
Kesempatan Kerja
Phapros memberikan kesempatan yang 

sama pada semua orang untuk memperoleh 

kesempatan kerja tanpa membedakan gender, 

suku dan agama dalam mengikuti program 

rekrutmen karyawan. Sedangkan untuk 

pengembangan karyawan dilakukan berdasarkan 

rencana dan kebutuhan perusahaan. Setiap 

karyawan diberikan kesempatan yang sama untuk 

mendapatkan pendidikan dan pelatihan yang 

dibutuhkan untuk meningkatkan kompetensi 

karyawan.

Within the scope of occupational health and 

safety social responsibility, the Company targets 

no work accidents that cause death or loss of 

working time. This target applies not only to 

employees but also to partners who participate 

in supporting the company's operational work. 

During the pandemic, the Company also runs 

programs with the provisions of health protocols 

based on the direction of the Ministry of Health of 

the Republic of Indonesia to avoid the spread of 

the COVID-19 virus.  

Equality in Employee 
Recruitment 
Phapros provides equal opportunities for a wide 

audience to become prospective employees 

regardless of gender, religion, race, or class. 

The selection of prospective employees in the 

Company is based on the qualifications required 

in each position.

Gender Equality in Employment 
Opportunities
Phapros provides equal opportunities for 

everyone to get job opportunities regardless of 

gender, ethnicity, and religion in participating 

in employee recruitment programs.   As for the 

development of employees, it is carried out based 

on the plans and needs of the company. Every 

employee is given the same opportunity to get 

the education and training needed to improve 

employee competence.
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Remunerasi
Dalam penetapan remunerasi karyawan, 

Phapros menganut kesetaraan gender sehingga 

tidak membedakan paket remunerasi antara 

karyawan pria dan wanita. Remunerasi karyawan 

dipengaruhi oleh posisi jabatan dan kinerja 

karyawan. Berikut paket remunerasi umum yang 

berlaku di Phapros:

Extrinsic Reward/Tangible 
Reward/Transactional Reward
Merupakan pemberian imbalan oleh Phapros 

yang bersifat finansial atau dapat berupa 

fasilitas lainya misalnya dalam bentuk barang. 

Pemberiannya merupakan suatu yang telah 

diperjanjikan kepada karyawan dan atau berupa 

ketentuan yang ditetapkan Phapros.

Intrinsic Reward/ Intangible/
Relational Reward
Merupakan pemberian imbalan oleh Phapros 

tidak dalam bentuk barang (tidak kasat mata), 

dapat berupa pemberian pelatihan kepada 

karyawan, pengembangan karyawan, pengakuan 

kepada karyawan, dan lain-lain, dimana hal ini 

berguna untuk melengkapi transactional reward. 

Komponen intrinsic reward yang dibahas dalam 

hal ini adalah Employee Recognition Programs, 

dan bantuan uang duka.

a) Pelatihan dan Pengembangan (Learning and 

Development).

1) Pelatihan (Training).

2) Pengembangan Karir (Career Development).

b) Work Environment

Remuneration
In determining employee remuneration, Phapros 

adheres to gender equality so that it doesn’t 

distinguish between remuneration packages 

between male and female employees. Employee 

remuneration is influenced by the position and 

performance of the employee. Here are the 

general remuneration packages that apply at 

Phapros:

Extrinsic Reward/Tangible 
Reward/Transactional Reward
It is a provision of rewards by Phapros that are 

financial or can be in the form of other facilities, 

for example in the form of goods.   The gift is 

something that has been agreed to by employees 

and/or in the form of provisions set by Phapros.

Intrinsic Reward/ Intangible/
Relational Reward
It is the provision of rewards by Phapros not in 

the form of   goods (invisible), which can be in 

the form of providing training to employees, 

employee development, recognition to 

employees, and others, where this is  useful to 

complete transactional rewards.  The intrinsic 

reward component discussed in this case is 

Employee Recognition Programs, and funeral 

money assistance.

a) Training and Development.

1) Training.

2)  Career Development.

b) Work Environment

1) Employee Recognition.
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1) Employee Recognition.

2) Santunan dan bantuan uang duka.

3) Bantuan dana bagi karyawan yang 

meninggal dunia atau karyawan yang 

berhenti bekerja karena mengalami cacat.

Penyusunan Perjanjian Kerja 
Bersama
Di Phapros, Perjanjian Kerja Bersama [PKB] 

disusun dengan tujuan menjelaskan posisi 

masing-masing pihak, yaitu perusahaan dan 

karyawan. Di dalam PKB diatur syarat-syarat kerja, 

hak dan kewajiban masing- masing pihak secara 

timbal-balik.

Pengelolaan hubungan industrial di Phapros 

saat ini diatur melalui PKB yang berlaku sejak 1 

Januari 2019 sampai dengan 31 Desember 2022. 

Keberhasilan Phapros dalam menyusun PKB 

dengan Serikat Pekerja PT Phapros Tbk. (SPPh) 

telah menciptakan hubungan yang harmonis 

dengan SPPh sebagai wakil karyawan Perseroan.

Lingkungan Kerja yang 
Kondusif
Untuk memberikan lingkungan kerja yang 

kondusif, Phapros memberikan fasilitas olahraga 

yang dapat digunakan bagi seluruh karyawan 

Perseroan. Dengan ketersediaan fasilitas tersebut 

diharapkan karyawan dapat melakukan kegiatan 

yang memungkinkan kondisi fisik lebih sehat dan 

bugar, sehingga menjadi lebih produktif dalam 

berkarya.

Kesejahteraan Karyawan
Phapros menjamin bahwa upah yang diterima 

2) Compensation and assistance with funeral 

money.

3)  Financial assistance for employees who 

have died or employees who have stopped 

working due   to disability.

Drafting a Collective Labor 
Agreement
In Phapros, the Collective Labor Agreement 

[Perjanjian Kerja Bersama: PKB] is prepared with 

the aim of explaining the position of each party, 

namely the company and employees. In PKB, the 

terms of work, rights and obligations of each party 

are regulated reciprocally.

The management of industrial relations at 

Phapros is currently regulated through PKB 

which is valid from January 1, 2019, to December 

31, 2022. The success of Phapros in compiling PKB 

with the Labor Union of PT Phapros Tbk. [SPPh] 

has created a harmonious relationship with SPPh 

as a representative of the Company's employees.

Conducive Work Environment

To provide a conducive working environment, 

Phapros provides sports facilities that can be 

used by all employees of the Company. With the 

availability of these facilities, it is expected that 

employees can carry out activities that allow for 

healthier and fitter physical conditions so that they 

become more productive in their work. 

Employee Welfare
Phapros guarantees that the wages received by 
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setiap karyawan di atas ketentuan Upah 

Minimum di masing-masing daerah. Termasuk 

dalam pengupahan ini adalah pemberian THR, 

Tunjangan Pendidikan yang dinormatifkan dalam 

PKB meski tidak diwajibkan oleh undang-undang, 

serta pemberian bonus dan insentif.

Kegiatan Kesehatan dan 
Keselamatan Kerja
Sumber daya manusia merupakan aset penting 

yang dimiliki Phapros dalam mencapai visi 

dan misi perusahaan. Perlindungan dan 

jaminan terhadap kesehatan dan keselamatan 

kerja (K3) karyawan akan berpengaruh 

terhadap peningkatan produktivitas kerja dan 

kesejahteraan hidup karyawan. Oleh sebab itu, 

Phapros memiliki komitmen untuk mematuhi 

persyaratan peraturan Perundang-undangan 

dan persyaratan lainnya terkait kesehatan dan 

keselamatan kerja serta mencegah kecelakaan 

kerja dan penyakit akibat kerja. 

Untuk mewujudkan zero accident di Phapros, 

setiap prosedur dan tahapan kerja di seluruh 

each employee are above the Minimum Wage 

provisions in each region.  Included in this wage 

are the provision of THR, Education Allowances 

that are normative in PKB even though they are 

not required by law, as well as the provision of 

bonuses and incentives.  

Occupational Health and Safety 
Activities
Human resources are important assets owned by 

Phapros in achieving the company's vision and 

mission.  Protection and guarantee of occupational 

health and safety (K3) employees will affect the 

increase in work productivity and welfare of 

employees. Therefore, Phapros is committed to 

complying with the requirements of legislation 

and other requirements related to occupational 

health and safety and preventing work accidents 

and occupational diseases. 

To realize zero accidents at Phapros, every 

procedure and stage of work in all production 
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kegiatan produksi hingga distribusi dijalankan 

sesuai aturan dan pedoman K3 yang berlaku. 

Seluruh entitas operasional Perseroan, mulai 

dari operator, manajemen, hingga pihak ketiga 

yang terlibat dengan kegiatan Perseroan, 

diwajibkan untuk mematuhi dan mensukseskan 

implementasi K3. 

Saat ini Perseroan berusaha mengoptimalisasi 

pendayagunaan modal insani yang ada. 

Undang-Undang No. 13 Tahun 2003 tentang 

Ketenagakerjaan menjadi acuan seluruh kebijakan 

ketenagakerjaan Perseroan untuk memastikan 

kepatuhan terhadap perundang-undangan 

yang berlaku dan meminimalkan terjadinya 

pelanggaran terhadap hak asasi manusia dalam 

hubungan kerja.  

Optimalisasi pelaksanaan pengelolaan 

sumberdaya manusia ini diterapkan oleh 

Perseroan dengan mengupayakan kebijakan-

kebijakan sebagai berikut:

• Melaksanakan kepatuhan terhadap 

perundang undangan ketenagakerjaan.

• Menjunjung tinggi hak-hak asasi pekerja.

• Memberikan program peningkatan dan 

pelatihan kompetensi.

• Menjunjung kesetaraan gender dan jenjang 

karir.

Pembentukan P2K3 
Phapros membentuk Panitia Pembina 

Keselamatan dan Kesehatan Kerja (P2K3) yang 

mengacu kepada Peraturan Menteri Tenaga Kerja 

No. PER.04/MEN/1987 tentang Panitia Pembina 

Keselamatan dan Kesehatan Kerja serta Tata 

activities to distribution is carried out according to 

applicable K3 rules and guidelines.   All operational 

entities of the Company, ranging from operators, 

management, to third parties involved with the 

Company's activities, are required to comply with 

and succeed in the implementation of K3.  

Currently, the Company is trying to optimize the 

utilization of existing human capital. Law No. 13 of 

2003 concerning Manpower is a reference for all of 

the Company's labor policies to ensure compliance 

with applicable legislation and minimize violations 

of human rights in employment relations.  

  

Optimization of the implementation of human 

resource management is implemented by the 

Company by pursuing the following policies:

• Implement compliance with labor laws and 

regulations.

• Uphold employees' human rights.

• Provide improvement programs and 

competency training.

• Uphold gender equality and career paths.

Formation of P2K3 
Phapros formed the Occupational Safety and 

Health Advisory Committee (Panitia Pembina 

Keselamatan dan Kesehatan Kerja: P2K3) which 

refers to the Minister of Manpower Regulation No. 

PER.04/MEN/1987 concerning the Occupational 
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Cara Penunjukan Ahli Keselamatan Kerja. P2K3 

merupakan badan pembantu sebagai wadah 

kerja sama antara Perseroan dan karyawan untuk 

mengembangkan kerja sama dalam penerapan 

keselamatan dan kesehatan kerja. 

Pengembangan Budaya Dan 
Pelatihan K3 
Agar K3 dapat berjalan dengan baik, Phapros 

mengadakan berbagai kegiatan dan program 

yang bertujuan untuk menginternalisasikan 

budaya K3 di lingkungan Perseroan maupun 

dalam interaksi dengan pihak ketiga, agar perilaku 

K3 menjadi bagian dari gaya hidup sehari-hari.

Diharapkan, melalui penerapan K3 yang lebih 

intens dan terarah, kinerja K3 Perseroan akan 

terus meningkat dan dapat mencapai target zero 

fatality, minimum recordable incidents serta 

pencegahan penyakit akibat kerja.

Untuk mencegah terjadinya kecelakaan kerja, 

Perseroan berupaya untuk meningkatkan safety 

awareness di semua tingkatan organisasi. 

Salah satu langkah yang dilakukan untuk 

meningkatkan safety awareness adalah dengan 

melaksanakan sejumlah pelatihan yang terkait 

dengan K3. Sepanjang tahun 2022, Perseroan 

telah menyelenggarakan pelatihan K3 yang diikuti 

oleh karyawan PT Phapros Tbk baik secara daring 

ataupun luring, dengan rincian sebagai berikut: 

Safety and Health Advisory Committee and 

Procedures for Appointing Experts   Work Safety. 

P2K3 is an auxiliary body as a forum for cooperation 

between the Company and employees to 

develop cooperation in the implementation of 

occupational safety and health.

Cultural Development and OHS 
Training 
For OHS to run well, Phapros holds various activities 

and programs aimed at internalizing OHS culture 

within the Company as well as in interactions 

with third parties, so that the behavior of OHS is 

becoming part of everyday lifestyle.

It is expected that through the implementation of 

more intense and targeted OHS, the Company's 

OHS performance will continue to increase 

and can achieve the target of zero fatality, 

minimum recordable incidents, and prevention of 

occupational diseases. 

To prevent work accidents, the Company strives 

to increase safety awareness at all levels of the 

organization. One of the steps taken to increase 

safety awareness is to carry out several pieces of 

trainings related to OHS. Throughout 2022, the 

Company has held OHS training attended by PT 

Phapros Tbk employees both online and offline, 

with the following details: 
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Nama Pelatihan
Training Name

Tanggal pelaksanaan
Tanggal pelaksanaan

Safety Talk Simbol B3 Safety Talk Symbol B3 6 Maret 2022
March 6, 2022

Safety Talk "Simbol B3" berdasarkan 
Permenperin No.23/2013

Safety Talk "Symbol B3" based on 
Permenperin No.23/2013

9 April 2022
April 9, 2022

 Penanganan Luka Bakar bekerja sama 
dengan RS. Columbia

Burn Management in collaboration with 
Columbia Hospital

9 Agustus 2022
August 9, 2022

Penanganan Luka Bakar bekerja sama 
dengan RS Elisabeth Semarang

Burn Management in collaboration with 
Elisabeth Hospital Semarang

10 Agustus 2022
August 10, 2022

Pelatihan Spill Kits bekerja sama dengan 
PT Graha Multisarana 

Spill Kits Training in collaboration with PT 
Graha Multisarana

11 Agustus 2022
August 11, 2022

Pelatihan APAR bekerja sama dengan CV. 
Global Safety Utama. 

APAR training in collaboration with CV. 
Global Safety Utama

20 Agustus 2022
August 20, 2022

Pelaksanaan Sosialisasi GP2SP 
bekerjasama dengan Puskesmas 
Ngemplak Simongan

Implementation of GP2SP Socialization in 
collaboration with Puskesmas Ngemplak 
Simongan

8 September 2022
September 8, 2022

Safety Talk Cara Perawatan Sepatu Safety & 
Inspeksi Kelayakan Helm Safety

Safety Talk How to Maintain Safety Shoes 
& Safety Helmet Feasibility Inspection

17 September 2022
September 17, 2022

Sosialisasi Risk Mapping, Area Evakuasi 
dan Fire Alarm Detektor

Risk Mapping Socialization, Evacuation 
Area, and Fire Alarm Detector

22  – 23 September 2022
September 22-23, 2022

Pelatihan & sertifikasi Kemenaker RI 
Petugas DAMKAR Kelas C  secara offline di 
Yogyakarta

Training & Certification of the Ministry of 
Manpower of the Republic of Indonesia 
Class C DAMKAR Officers offline in 
Yogyakarta

26 September - 1 Oktober 
2022

September 26 - October 1, 
2022

Pelatihan dan sertifikasi Kemenaker 
Petugas Damkar kelas D oleh Tim EHS

Training and Certification of Kemenaker 
Damkar Class D Officers by the EHS Team

4  -  6 Oktober 2022
 October 4-6, 2022

Pelatihan Penyimpanan Barang-barang 
Flammable dari PT Berkat Niaga Dunia

Training on Storage of Flammable Goods 
from PT Berkat Niaga Dunia

4 Oktober 2022
October 4, 2022

Training Pertolongan Pertama Pada 
Kecelakaan bekerja sama dengan PMI 
Provinsi Jawa Tengah

First Aid Training in Accidents in 
collaboration with PMI Central Java 
Province

12 Oktober 2022
October 12, 2022

Program K3 Unggulan Tahun 
2022
Selain menjalankan kegiatan yang bersifat rutin, 

tahun 2022 Perseroan juga memiliki program 

K3 unggulan yang baru dilaksanakan pada 

tahun 2022. Program-program tersebut tak lain 

ditujukan untuk semakin meningkatkan kualitas 

pelaksanaan aspek K3 di lingkungan Perseroan. 

Adapun program-program tersebut antara lain:

Featured OHS Program in 2022

In addition to carrying out routine activities, 2022 

the Company also has a flagship OHS program 

which will only be implemented in 2022. These 

programs are aimed at further improving the 

quality of implementation of OHS  aspects within 

the Company. These programs include:
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Proses
Process

Kegiatan
Activity

Manufacturing Area Pemeriksaan dan pengujian berkala 
terhadap peralatan K3 yg meliputi: pesawat 
angkat angkut, pesawat uap, bejana tekan, 
pesawat tenaga dan produksi, instalasi 
listrik, instalasi proteksi kebakaran dan 
instalasi penyalur petir

Periodic inspection and testing of OHS 
equipment which includes: lift aircraft, 
steam aircraft, pressure vessels, power and 
production aircraft, electrical installations, 
fire protection installations, and lightning 
distribution installations

Manufacturing Area Pengukuran lingkungan kerja yang meliputi 
aspek fisika, kimia, biologi, ergonomic dan 
psikologi

Measurement of the work environment 
which includes aspects of physics, 
chemistry, biology, ergonomics, and 
psychology

Manufacturing Area Meningkatkan kompetensi karyawan 
Phapros melalui:

a. Pelatihan bersama terkait tanggap 
darurat

b. Sertifikasi tim tanggap darurat 
(Pemadam Kebakaran, P3K)

c.     Simulasi tanggap darurat (Kebakaran, 
Banjir, Huru Hara, Teror Bom)

Improve the competence of Phapros 
employees through:

a. Joint training related to emergency 
response 

b. Emergency response team certification 
(Fire Department, P3K) 

c. Emergency response simulation (Fire, 
Flood, Riot, Bomb Terror)

Semua Karyawan  
All Employees 

Pemeriksaan Kesehatan Berkala (medical 
check up) untuk seluruh karyawan sesuai 
potensi bahaya yang diterima karyawan

Periodic Medical Check Up for all employees 
according to the potential hazards received 
by employees

Semua Karyawan  
All Employees 

Webinar Kesehatan (HIV Aids, Hipertensi, 
Cholesterol, Mudik… Vaksin Booster dulu, 
Hepatitis Misterius, Sehatkah Gigiku??, Toxic 
Workplace Environment, TBC (Tuberculosis), 
Deteksi Kanker Servik, Stress Management 
for Your Wellbeing, THT-Audiometri), 
Pembuatan Poster K3

Health Webinar (HIV Aids, Hypertension, 
Cholesterol, Homecoming... Booster Vaccine 
First, Mysterious Hepatitis, Sehatkah 
Gigiku??, Toxic Workplace Environment, 
Tuberculosis, Cervical Cancer Detection, 
Stress Management for Your Wellbeing, 
ENT-Audiometry), OHS Poster Making

Manufacturing Area Melakukan identifikasi masalah/ gap 
pemenuhan peraturan K3LL dengan Safety 
Patrol di area manufacturing 

Identify problems/gaps in compliance with 
K3LL regulations with Safety Patrol in the 
manufacturing area

Manufacturing Area Perbaikan Sarana Tanggap Darurat dan 
Penambahan system proteksi kebakaran di 
area manufacturing

Improvement of Emergency Response 
Facilities and Addition of Fire Protection 
Systems in the Manufacturing Area

Manufacturing Area Resertifikasi SMK3, ISO 45001 OHS Management System, ISO 45001 
Recertification

Pengelolaan Kesehatan Kerja 

Untuk mencegah terjadinya sakit dan penyakit 

akibat kerja serta menciptakan budaya hidup 

bersih dan sehat (higienis dan sanitasi), Phapros 

melakukan Pengelolaan Kesehatan Kerja yang 

terdiri dari pemeriksaan kesehatan pekerja yang 

terpapar bahaya kesehatan di tempat kerja antara 

Occupational Health 
Management 
To prevent occupational illness and disease   and 

create a culture of   clean and healthy living 

(hygienic  and sanitation), Phapros conducts 

Occupational Health  Management  consists of 

Health checks of  employees exposed to health 

hazards in the  workplace include: dust, steam, 
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lain: debu, uap, gas, asap, uap air dan gangguan 

kebisingan. Dalam mendukung tujuan tersebut 

di atas, maka disusun Program Kerja dan Biaya 

dalam Pengelolaan Kesehatan Kerja per triwulan 

selama 1 (satu) tahun sebagai berikut:

Rencana dan Realisasi Program dan Biaya Tahun 2021-2022
Program Plan and Realization and Costs for 2021-2022

Program 
Keselamatan

Safety 
Program

2022 2021

Program
Program

Biaya (Rupiah)
Cost

Program
Program

Biaya (Rupiah)
Cost

Realisasi
Realization

Rencana
Plan

Realisasi
Realization

Rencana
Plan

Realisasi
Realization

Rencana
Plan

Realisasi
Realization

Rencana
Plan

Pemeriksaan 
kesehatan 
karyawan 
berkala (MCU)
Periodic 
employee 
health checks 
(MCU)

Mei-Juni 
2022

Mei 2022 546.771.750 600.000.000 Desember 
2021 (Q4)

Maret 
2021 (Q1)

261.456.400 250.000.000

Identifikasi Bahaya Dan Mitigasi 
Risiko 
Aspek-aspek Keselamatan dari setiap aktivitas 

atau operasional Perseroan harus diidentifikasi 

dan dianalisa baik bahaya maupun tingkat 

risikonya. Identifikasi dan analisa bahaya serta 

risiko ini kemudian digunakan dalam menentukan 

pengendalian dan pengelolaan dampak-dampak 

aktivitas yang terkait dengan Keselamatan. Aspek 

Keselamatan diidentifikasi dan dianalisis sebagai 

berikut:

1. Komunikasi dan konsultasi risiko, penetapan 

konteks risiko dalam mengidentifikasi 

kegiatan-kegiatan operasional perusahaan. 

2. Mengidentifikasi bahaya yang mungkin 

timbul dan berdampak langsung terhadap 

pekerja maupun peralatan. 

gases, smoke,  water vapor, and  noise disturbances.  

In supporting the objectives mentioned above, 

the Work Program and Costs in Occupational 

Health Management are prepared quarterly for 1 

(one) year as follows:

Hazard identification and risk 
mitigation
Safety aspects of each activity or operation of the 

Company must be identified and analyzed both 

hazards and the level of risk.  The identification 

and analysis of these hazards and risks are then 

used in determining the control and management 

of the impacts of Safety-related activities. Safety 

Aspects are identified and analyzed as follows:

1. Risk communication and consultation, 

establishing the risk context in identifying the 

company's operational activities. 

2.   Identify hazards that may arise and have a 

direct impact on employees and equipment.  
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Kinerja K3
Sejalan dengan komitmen untuk mewujudkan 

zero accident, Phapros dan seluruh mitra telah 

berupaya secara maksimal untuk mencegah 

terjadinya kecelakaan kerja sekecil apapun. 

Table of Work accidents 2021-2022 
Tabel Kecelakaan kerja Tahun 2021-2022

Jenis Kecelakaan
Types of Accidents 2022 2021

Fatality Fatality 0 0

Lost time injury Lost time injury 2 0 

Restricted work injury Restricted work injury 0 0

Medical treatment injury Medical treatment injury 1 2 (peristiwa/events)

First aid First aid 249 111*

Near miss Near miss 12 (peristiwa/
event)**

3 (peristiwa/events)

*  Mulai melakukan perbaikan dengan merekap 

penggunaan kotak p3K di departemen masing 

masing

**   karyawan mulai aware untuk melaporkan 

ketidaksesuaian K3

Jumlah Peristiwa Kecelakaan Berdasarkan Lokasi 

Unit Bisnis, Kategori Kecelakaan, dan Gender.

Peristiwa Kecelakaan Berdasarkan Lokasi Unit Bisnis, Kategori Kecelakaan, dan Gender
Accident Event by Business Unit Location, Accident Category, and Gender 

Lokasi 
Operasional
Operational 

Location

2022 2021

Ringan
Minor

Berat
Severe

Meninggal
Deceased

Jumlah
Total

Ringan
Minor

Berat
Severe

Meninggal
Deceased

Jumlah
Total

L P L P L P L P L P L P L P L P

Produksi 1 0 0 0 0 0 1 0 2 1 - - - - 2 1

Teknik 0 0 0 0 0 0 0 0 1 - - - - - 1 -

QO 0 0 0 1 0 0 0 1 - - - - - - - -

OHS Performance
In line with the commitment to realize zero 

accidents, Phapros and all partners have made 

maximum efforts to prevent the slightest work 

accident. 

*  Start making improvements by recapping 

the use of p3K boxes in their respective 

departments

**  employees are starting to be aware to report 

OHS nonconformities

Number of Accident Events by Business Unit 

Location, Accident Category, and Gender. 
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Rekapitulasi Kecelakaan 2020-2021
2020-2021 Accident Recapitulation

Tahun
Year

Ringan
Minor

Berat
Severe

Meninggal
Deceased

2022 1 1 0

2021 4 0 0

       

     

Dampak Kuantitatif atas 
Pelaksanaan Tanggung Jawab 
Sosial Bidang Ketenagakerjaan 
Kesehatan dan Keselamatan 
Kerja 
Dampak dari pelaksanaan kegiatan tanggung 

jawab sosial terkait dengan ketenagakerjaan, 

kesehatan dan keselamatan kerja (K3) terlihat dari 

suasana yang kondusif di lingkungan Perseroan, 

di mana hingga akhir tahun 2022, tidak terdapat 

keluhan yang dilakukan karyawan, baik di kantor 

pusat maupun di pabrik. Hal ini membuktikan 

bahwa kegiatan tanggung jawab sosial terkait 

ketenagakerjaan, kesehatan dan keselamatan 

kerja yang dilakukan Perseroan terhadap seluruh 

karyawan yang terlibat dalam kegiatan usaha 

Perusahaan, telah berjalan dengan baik dan 

sesuai peraturan yang berlaku. 

Secara ketenagakerjaan, seiring dengan 

berbagai program ketenagakerjaan yang 

diimplementasikan Perseroan, kepuasan 

karyawan mencapai 71,81%. Persentase kepuasan 

karyawan ini diperoleh berdasarkan survei yang 

dilaksanakan dengan total responden sebanyak 

1043 karyawan. Aspek kepuasan tertinggi 

karyawan ada pada Aspek Pekerjaan.

Quantitative Impact on the 
Implementation of Social 
Responsibility in the Field 
of Manpower, Occupational 
Health, and Safety  
The impact of the implementation of social 

responsibility activities related to employment, 

occupational health, and safety (OHS) can be 

seen from the conducive atmosphere within the 

Company, where until the end of the year 2022, 

there were no complaints made by employees, 

either at the head office or at the factory. This 

proves that social responsibility activities related to 

employment, occupational health, and safety are 

carried out by the Company towards all employees 

involved in business activities  The company, has 

been running well  and by applicable regulations. 

In terms of employment, along with various 

employment programs implemented by the 

Company, employee satisfaction reached 71.81%. 

This percentage of employee satisfaction was 

obtained based on a survey conducted with a 

total of 1,043 respondents.  The highest aspect of 

employee satisfaction is in the Job Aspect.

.



PT PHAPROS Tbk  2022  INTEGRATED ANNUAL REPORT

488

INTRO
Introduction

LAPORAN MANAJEMEN
Management Report

PROFIL PERUSAHAAN
Company Profile

SUMBER DAYA MANUSIA
Human Resources

01 02 03 04

Sertifikasi dan Penghargaan 
di Bidang Ketenagakerjaan, 
Kesehatan dan Keselamatan 
Kerja
Perseroan memiliki sertifikasi eksternal terkait 

ketenagakerjaan, kesehatan dan keselamatan 

kerja yang berlaku hingga tahun 2025. Kedua 

sertifikasi merupakan bagian dari sistem 

manajemen terintegrasi yang dimiliki. Detail 

dari sertifikasi sebagaimana tersaji pada tabel di 

bawah. 

Sertifikasi
Certification

Masa Berlaku
Validity Period

ISO 45001: 2018 ISO 45001: 2018 3 Februari 2025/ February 3, 2025

Sertifikasi Sistem Manajemen K3 OHS Management System Certification 13 Mei 2025/ May 13, 2025

Survei Kepuasan Pekerja 
Dalam rangka meningkatkan semangat kerja dan 

komunikasi yang harmonis, dan membangun 

Perseoran menjadi organisasi yang tangguh, 

serta tempat kerja yang menyenangkan. 

Maka Perseroan telah melakukan Employee 

Engagement Survey (EES) pada tahun 2022 

untuk memperoleh masukan mengenai tingkat 

kepuasan serta motivasi dari seluruh Pekerja 

Perseroan. Berdasarkan hasil survei, Perseroan 

mendapatkan indeks kepuasan karyawan sebesar 

3,08 (skala 4,0) dan indeks keterikatan karyawan 

sebesar 3,18 (skala 4,0).

Certification and Award in 
the Field of Employment, 
Occupational Health, and Safety 

The Company has external certifications related to 

employment, occupational health, and safety that 

are valid until 2025. Both certifications are part 

of the integrated management system owned. 

Details of certification are presented in the table 

below.  

Employee Satisfaction Survey
To improve morale and harmonious 

communication, and build the Company into 

a strong organization, as well as a pleasant 

workplace. Therefore, the Company has conducted 

an Employee Engagement Survey (EES) in 2022 

to obtain input on the level of satisfaction and 

motivation of all Company Employees. Based 

on the survey results, the Company obtained an 

employee satisfaction index of 3.08 (scale 4.0) and 

an employee engagement index of 3.18 (scale 4.0).
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Tanggung Jawab Sosial Perseroan 
Bidang Pengembangan Sosial dan 
Masyarakat
The Company's Social Responsibility in the Field of Social and 
Community Development

Pelaksanaan TJSL merupakan komitmen Phapros 

terhadap pembangunan yang berkelanjutan 

dengan memberikan manfaat pada ekonomi, 

sosial, lingkungan serta hukum dan tata 

kelola dengan prinsip yang lebih terintegrasi, 

terarah, terukur dampaknya serta dapat 

dipertanggungjawabkan dan merupakan bagian 

dari pendekatan bisnis Perseroan. 

Dalam implementasinya, Perseroan juga merujuk 

Peraturan Pemerintah Republik Indonesia No. 

47 Tahun 2012 tentang Tanggung Jawab Sosial 

dan Lingkungan Perseroan Terbatas, yang 

menyatakan bahwa TJSL bisa dilaksanakan, baik 

di dalam maupun di luar lingkungan Perseroan. 

Peraturan ini menjadi pegangan Perseroan 

sehingga penerapan TJSL tepat sasaran dan 

memberikan manfaat sebesar-besarnya bagi 

masyarakat dan lingkungan. Pelaksanaan 

berbagai program TJSL  sekaligus merupakan 

Implementasi TJSL diwujudkan melalui program Tanggung Jawab Sosial dan Lingkungan 
Badan Usaha Milik Negara (TJSL BUMN) sebagaimana diatur dalam Peraturan Menteri BUMN 
No. PER-05/MBU/04/2021, yang diundangkan  dan berlaku per  20 April 2021. Peraturan 
ini mencabut empat peraturan sebelumnya yang mengatur tentang Program Kemitraan 
dan Bina Lingkungan (PKBL), yaitu  PER-02/MBU/04/2020, PER-02/MBU/7/2017,  PER-03/
MBU/12/2016 dan PER-09/MBU/07/2015. 

The implementation of CSR is realized through the Social and Environmental Responsibility program of 
State-Owned Enterprises (CSR SOEs) as stipulated in SOE Minister Regulation No. PER-05/MBU/04/2021, 
which was promulgated and effective as of April 20, 2021. This regulation repeals four previous regulations 
governing the Partnership and Community Development Program (Program Kemitraan dan Bina 
Lingkungan: PKBL), namely PER-02/MBU/04/2020, PER-02/MBU/7/2017, PER-03/MBU/12/2016 and PER-
09/MBU/07/2015. 

The implementation of CSR is Phapros' 

commitment to sustainable development by 

providing benefits to the economy, society, and 

environment as well as law and governance with 

principles that are more integrated, directed, 

measurable in impact, and accountable and are 

part of the Company's business approach. 

In its implementation, the Company also refers 

to the Government Regulation of the Republic 

of Indonesia No. 47 of 2012 concerning the Social 

and Environmental Responsibility of Limited 

Liability Companies, which states that CSR can 

be implemented, both inside and outside the 

Company's environment. This regulation is the 

Company's guideline so that the implementation 

of CSR is right on target and provides maximum 

benefits to the community and the environment. 

The implementation of various CSR programs 
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bentuk dukungan nyata Phapros terhadap 

pencapaian Tujuan Pembangunan Berkelanjutan 

(TPB) atau Sustainable Development Goals (SDGs) 

di Indonesia.  

Komitmen dan Kebijakan
Bagi Phapros, TJSL merupakan suatu komitmen 

berkelanjutan untuk bertindak etis dalam 

mengimplementasikan program tanggung jawab 

sosial Perusahaan untuk bersama membangun 

kualitas kehidupan yang lebih baik. Sebab itu, 

Perseroan memiliki komitmen jangka panjang 

untuk melaksanakan TJSL sebagai bagian 

dari tanggung jawab Perusahaan terhadap 

masyarakat dan lingkungan. 

Komitmen Phapros diwujudkan dengan secara 

konsisten menyediakan anggaran setiap tahun 

dan melaksanakan program-program TJSL 

secara sistematis dan berkelanjutan. Dengan 

pelaksanaan seperti itu, maka manfaatnya bagi 

masyarakat dan lingkungan akan semakin terasa, 

yang pada gilirannya akan menghadirkan citra 

positif dan memperkuat dukungan masyarakat 

terhadap keberadaan Perseroan, sehingga 

akan membuat Phapros bisa lebih fokus untuk 

meningkatkan kinerja dan mewujudkan usaha 

yang berkelanjutan. 

Analisa Isu, Dampak dan 
Penyusunan Program 
Pengembangan Sosial 
Kemasyarakatan  
Untuk mendapatkan hasil yang optimal, 

sekaligus agar program  TJSL yang dilaksanakan 

memberikan manfaat maksimal, sebelum 

is also a form of Phapros' real support for the 

achievement of the Sustainable Development 

Goals (SDGs) in Indonesia.

 

Commitments and Policies
For Phapros, CSR is an ongoing commitment to 

act ethically in implementing Corporate Social 

Responsibility programs to jointly build a better 

quality of life. Therefore, the Company has a long-

term commitment to implement CSR as part of 

the Company's responsibility to the community 

and the environment. 

Phapros' commitment is realized by consistently 

providing a budget every year and implementing 

CSR programs systematically and sustainably. 

With such implementation, the benefits for the 

community and the environment will be more 

pronounced, which in turn will present a positive 

image and strengthen community support for the 

Company's existence, so that it will make Phapros 

more focused on improving performance and 

realizing sustainable business.

Analysis of Issues, Impact, 
and Preparation of Social 
Community Development 
Programs  
To get optimal results, as well as so that the 

CSR program implemented provides maximum 

benefits, before determining a particular program, 
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menentukan program tertentu, Phapros 

melakukan pemetaan potensi masyarakat yang 

menjadi sasaran pelaksanaan program atau 

dapat juga melalui usulan masyarakat. Pemetaan 

dapat dilakukan sendiri ataupun bekerja sama 

dengan pihak ketiga, dengan tujuan untuk 

mengeksplorasi dan mengidentifikasi potensi 

dan kebutuhan masyarakat. 

Pemetaan semakin penting dilakukan karena 

dalam menentukan program TJSL, Phapros kerap 

dihadapkan dengan berbagai persoalan sosial dan 

lingkungan yang berkaitan dengan masyarakat 

di sekitar lokasi operasi. Dalam hal ini, pemetaan 

menjadi alternatif sekaligus mitigasi atas 

persoalan tersebut.  Melalui pemetaan yang tepat, 

maka Perusahaan bisa mewujudkan komitmen 

untuk memberikan manfaat positif terbaik bagi 

masyarakat di sekitar lokasi operasi, baik manfaat 

ekonomi langsung maupun manfaat sosial. Di sisi 

lain, Phapros juga melakukan mitigasi  terhadap 

potensi dampak negatif kegiatan operasional, 

Phapros maps the potential of the community that 

is the target of program implementation or can 

also be through community proposals. Mapping 

can be done alone or in collaboration with third 

parties, to explore and identify the potential and 

needs of the community. 

Mapping is increasingly important because in 

determining the CSR program, Phapros is often 

faced with various social and environmental 

problems related to the community around the 

location of operations. In this case, mapping 

becomes an alternative as well as a mitigation 

of the problem.  Through proper mapping, the 

Company can realize its commitment to providing 

the best positive benefits for the communities 

around the location of operations, both direct 

economic benefits and social benefits. On the 

other hand, Phapros also mitigates the potential 

negative impacts of operational activities, both 
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baik dari sisi ekonomi, sosial maupun lingkungan. 

Berikut adalah fokus dan perhatian Phapros atas 

aspek pengembangan ekonomi maupun sosial 

kemasyarakatan.

Isu Penting
Important Issues

Upaya Pengelolaan oleh Perusahaan
Management Efforts by the Company

Peningkatan taraf 
hidup masyarakat 
melalui Terciptanya 
pekerjaan layak 
dan pertumbuhan 
ekonomi sebagai 
tujuan pembangunan 
berkelanjutan

Improving the 
standard of living 
of the community 
through the creation 
of decent work and 
economic growth 
as Sustainable 
Development Goals

Peningkatan taraf hidup 
masyarakat melalui terciptanya 
pekerjaan layak dan pertumbuhan 
ekonomi sebagai tujuan 
pembangunan berkelanjutan

Improving people's living 
standards through decent 
work and economic growth as 
sustainable development goals

Pemberdayaan 
masyarakat dengan 
Program TJSL yang 
mendukung bisnis 
inti dan menciptakan 
Creating Shared Value 
(CSV) bagi perusahaan

Community 
empowerment with
CSR program that 
supports core 
business and creates 
Creating Shared 
Value (CSV) for the 
company

Membantu pengembangan 
ekonomi masyarakat 
sekitar perusahaan dengan 
meningkatkan sumber mata 
pencaharian mereka dan 
memanfaatkan sumber daya yang 
ada sekaligus menjaga ekosistem 
lingkungan.

Helping economic 
development communities 
surrounding the company 
by increasing their sources 
of livelihood and utilizing 
its resources. exist while 
maintaining the environmental 
ecosystem.

Tercapainya Tujuan 
Pembangunan 
Berkelanjutan (TPB) 
yang dikelompokkan 
dalam 4 (empat) 
pilar yaitu pilar sosial, 
ekonomi, lingkungan, 
hukum dan tata kelola

Achievement of 
Development Goals 
Sustainable (SDG) 
grouped into 4 
(four) pillars, namely 
social, economic, 
environmental, legal, 
and governance 
pillars

•   Melakukan perencanaan, 
pelaksanaan dan memonitor 
terhadap program Bantuan/
Kegiatan Lainnya yang berbasis 
kemasyarakatan agar tercipta 
masyarakat yang mandiri dan 
berkesinambungan.

•   Memprioritaskan Program 
Community Development (CD) 
melalui program Bantuan/
Kegiatan Lainnya  di bidang 
pendidikan, kesehatan, sarana 
ibadah dan bantuan sosial 
kemasyarakatan dalam rangka 
pengentasan kemiskinan.

•   Planning, implementing, 
and monitoring community-
based Assistance/Other 
Activities programs to 
create an independent and 
sustainable community.

•   Prioritizing Community 
Development (CD) Programs 
through Assistance/Other 
Activities programs in the 
fields of education, health, 
worship facilities, and social 
community assistance in the 
context of poverty alleviation.

Untuk menjaga keberlangsungan usahanya 

agar tumbuh berkelanjutan bersamaan dengan 

meningkatnya kesejahteraan masyarakat sebagai 

pemangku kepentingan, Phapros memperhatikan 

dan memelihara kelestarian lingkungan di sekitar 

lokasi unit-unit usaha. Semangat pemberdayaan 

masyarakat terutama diberikan kepada para 

pelaku usaha mikro, kecil dan menengah (UMKM), 

serta masyarakat yang termasuk kategori kurang 

from an economic, social, and environmental 

perspective. The following is the focus and 

attention of Phapros on aspects of economic and 

social development.

To maintain the sustainability of its business so 

that it grows sustainably along with increasing 

the welfare of the community as a stakeholder, 

Phapros pays attention to and maintains 

environmental sustainability around the location 

of business units. The spirit of community 

empowerment is mainly given to micro, small, and 

medium enterprises (MSMEs), as well as people 

belonging to the underprivileged category which 
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mampu yang telah berlangsung sejak awal 

pendirian dan terus berjalan seiring dengan 

pertumbuhan Perusahaan. Hal ini menjadi 

komitmen Perusahaan untuk memberikan nilai 

tambah lebih terhadap masyarakat. Oleh karena 

itu, program TJSL yang dikembangkan Phapros 

memiliki karakteristik tersendiri sesuai dengan 

visi yang diembannya dengan memberdayakan 

masyarakat untuk memiliki kapasitas dan 

berinovasi di tengah arus perubahan.

Investasi Pengembangan Sosial 
Kemasyarakatan
Fokus pengembangan sosial kemasyarakatan 

Phapros dikelompokkan ke dalam 3 (tiga) 

kelompok program, yaitu Program TJSL, Program 

Bina Wilayah dan Sumbangan serta Donasi

Program TJSL BUMN
Phapros turut berkontribusi bagi masyarakat 

sekitar maupun lingkungan di sekitar wilayah 

kerja Perusahaan melalui program TJSL. Sumber 

dana Program TJSL berasal dari:

a. anggaran kegiatan yang diperhitungkan 

sebagai biaya pada BUMN dalam tahun 

anggaran berjalan;

b.  penyisihan sebagian laba bersih pada tahun 

anggaran sebelumnya; dan/atau

c.  sumber lain yang sah sesuai dengan ketentuan 

peraturan perundang-undangan.

Sesuai regulasi terbaru, pelaksanaan Program 

TJSL BUMN dapat dilakukan dalam bentuk:

a.  Pembiayaan dan pembinaan usaha mikro dan 

usaha kecil,  dan/atau

b.  Bantuan dan/atau kegiatan lainnya.

has been going on since the beginning of its 

establishment and continues to go hand in hand 

with the Company's growth. This is the Company's 

commitment to providing more added value to 

the community. Therefore, the TJSL program 

developed by Phapros has its characteristics by the 

vision it carries by empowering the community to 

have the capacity and innovate during change.

Investment in Social 
Community Development
The focus of Phapros social community development 

is grouped into 3 (three) program groups, namely 

CSR Program, Regional Development Program 

and Endowment, and Donations

CSR SOEs Program
Phapros contributes to the surrounding community 

and the environment around the Company's 

work area through the CSR program. The funding 

sources of the CSR Program come from:

a.  activity budget calculated as costs to SOEs in 

years  current budget;

b.  partial allowance of net profit in the previous 

fiscal year; and/or

c.  other legitimate sources by the provisions of 

the legislation.

By the latest regulations, the implementation of the 

CSR SOEs Program can be carried out in the form of:

a.  Financing and development of micro and 

small enterprises, and/or

b.  Assistance and/or other activities.
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Secara spesifik, dalam rangka pelaksanaan 

Program TJSL untuk pembiayaan dan pembinaan 

usaha mikro dan usaha kecil, Perseroan dapat 

secara khusus membentuk Program Pendanaan 

UMK, yaitu program untuk meningkatkan 

kemampuan usaha mikro dan usaha kecil agar 

menjadi tangguh dan mandiri. 

Program Bina Wilayah
Tujuan pelaksanaan Program Bina Wilayah 

hampir sama dengan Program Bantuan dan/

atau Kegiatan Lainnya, hanya lebih dikhususkan 

pada masyarakat sekitar Perseroan untuk 

meningkatkan kondisi sosial dan infrastruktur 

kehidupan masyarakat, melalui berbagai bantuan 

kegiatan dan pengembangan sumber daya 

manusia dengan menggunakan biaya Perseroan.

Program Bina Wilayah bertumpu kepada 

pemberdayaan masyarakat untuk mendukung 

terciptanya masyarakat yang mandiri dan berdaya, 

baik dari sisi ekonomi, sosial, lingkungan, maupun 

kesejahteraan. Target pelaksanaan program 

adalah membaiknya tingkat kemandirian 

masyarakat secara berkelanjutan, sehingga kelak 

masyarakat akan mampu berperan lebih besar 

bagi meningkatnya taraf hidup seluruh wilayah 

sekitar secara mandiri.

Melalui realisasi berbagai kegiatan dalam 

Program Bina Wilayah tersebut, Phapros 

menunjukkan komitmennya untuk berperan 

aktif mendukung pencapaian berbagai rumusan 

Tujuan Pembangunan Berkelanjutan (Sustainable 

Development Goals – SDGs) khususnya 

meningkatnya taraf kehidupan sosial maupun 

ekonomi masyarakat sekitar.

To implement the CSR Program for financing 

and fostering micro and small businesses, the 

Company can specifically establish the MSE 

Funding Program, which is a program to improve 

the ability of micro and small businesses to 

become resilient and independent. 

 

Regional Development Program
The purpose of implementing the Regional 

Development Program is almost the same as 

the Assistance Program and/or Other Activities, 

only more specifically for the community around 

the Company to improve social conditions and 

infrastructure of people's lives, through various 

assistance activities and human resource 

development using the Company's costs.

The Regional Development Program relies 

on community empowerment to support the 

creation of an independent and empowered 

community, both in terms of economy, society, 

environment, as well as well-being. The target of 

the program implementation is to improve the 

level of community independence sustainably 

so that later the community will be able to play a 

greater role in improving the standard of living of 

all surrounding areas independently.

Through the realization of various activities in 

the Regional Development Program, Phapros 

shows its commitment to playing an active 

role in supporting the achievement of various 

formulations of Sustainable Development Goals 

(SDGs), especially in improving the social and 

economic living standards of the surrounding 

community.
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Sumbangan & Donasi
Pemberian sumbangan dan donasi dilaksanakan 

dalam kondisi-kondisi tertentu, dimana terdapat 

suatu kegiatan di sekitar lokasi operasional 

Perusahaan yang membutuhkan dukungan, 

namun kegiatan tersebut tidak masuk dalam 

rencana pemberian dukungan dalam Program 

Bantuan dan/atau Kegiatan Lainnya maupun 

Program Bina Wilayah yang telah tersusun.

Anggaran Investasi Program 
TJSL 
Total anggaran TJSL yang direalisasikan 

Phapros untuk program pengembangan sosial 

kemasyarakatan pada tahun 2021, 2022 dan 

rencana anggaran untuk tahun 2023 disajikan 

dalam tabel berikut:

Tabel Investasi dan Rencana Investasi TJSL Phapros (Dalam Rp Juta)
Investment Table and Investment Plan of CSR Phapros

Program
Program

Realisasi 2021*
Realization 2021*

RKA 2022
RKA 2022

Realisasi 2022
Realization 2022

RKA 2023
RKA 2023

Program Bantuan 
UMK *) 

MSE Assistance 
Program *) 

3.615.000.000 3.500.000.000 3.370.000.000 3.500.000.000

Bantuan dan/atau 
Kegiatan Lainnya 
(Kegiatan Kemitraan)

Assistance and/
or Other Activities 
(Partnership Activities)

18.192.850 17.000.000 17.332.197 17.000.000

Bina Wilayah (Pilar 
ekonomi, lingkungan 
/ Kel. Binaan)

Regional 
Development 
(Pillars of economy, 
environment/
Ex.Fostered)

275.788.474 97.000.000 73.217.994 80.000.000

Sumbangan dan 
Donasi (Sosial 
Lainnya)

Donations and 
Donations (Other 
Social)

432.975.955 40.000.000 42.229.597 38.000.000

Jumlah Total 4.341.957.279 3.654.000.000 3.502.779.788 3.635.000.000

*) sebelumnya bernama Program Kemitraan

**) sebelumnya bernama Program Bina Lingkungan

Endowment & Donations
Endowment and donations are carried out under 

certain conditions, where there is activity around 

the Company's operational location that requires

support, but these activities are not included 

in the plan to provide support in the Assistance 

Program and/or Other Activities or the Regional 

Development Program that has been compiled.

CSR Program Investment 
Budget  
The total CSR budget realized by Phapros for 

social community development programs in 2021, 

2022 and budget plans for 2023 are presented in 

the following table:

*) previously named Partnership Program 

**) previously named Community Development Program 
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Kinerja TJSL Tahun 2022
Sesuai dengan regulasi terbaru tentang TJSL, maka 

Phapros menjalankan TJSL melalui dua program, 

yaitu Program Pendanaan UMK dan Bantuan/

Kegiatan Lainnya. Implementasi TSJL di Phapros 

berorientasi pada empat pilar, yang merujuk pada 

Tujuan Pembangunan Berkelanjutan (TPB), yaitu:

CSR Performance in 2022
To the latest regulation on CSR, Phapros runs CSR 

through two programs, namely the MSE Funding 

Program and Other Assistance/Activities. The 

implementation of CSR in Phapros is oriented 

towards four pillars, which refer to the Sustainable 

Development Goals (SDGs), namely:

Program Pendanaan UMK 
Phapros merealisasikan Program Pendanaan UMK 

dengan tujuan meningkatkan kemampuan usaha 

kecil maupun mikro agar terus berkembang, 

menjadi tangguh dan mandiri melalui 

MSE Funding Program  
Phapros realizes the MSE Funding Program to 

increase the ability of small and micro businesses 

to continue to grow, and become resilient and 

independent through the utilization of funds from 
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pemanfaatan dana dari BUMN yang berbentuk 

dana bergulir/pemberian pinjaman modal usaha 

dan sarana produksi. Dana Program Pendaaan 

UMK  disalurkan dalam bentuk:

a.  Pemberian modal kerja dalam bentuk pinjaman 

dan/atau pembiayaan syariah dengan jumlah 

pinjaman dan/atau pembiayaan syariah untuk 

setiap usaha mikro dan usaha kecil paling 

banyak Rp250.000.000,00 (dua ratus lima 

puluh juta rupiah).

b.  Pinjaman tambahan dalam bentuk pinjaman 

dan/atau pembiayaan syariah untuk 

membiayai kebutuhan yang bersifat jangka 

pendek maksimal 1 tahun untuk memenuhi 

pesanan dari rekanan usaha mikro dan 

usaha kecil dengan jumlah paling banyak 

Rp100.000.000,00 (seratus juta rupiah).

Pemberian pinjaman modal kerja kepada pelaku 

usaha kecil dan mikro, selanjutnya disebut 

mitra binaan, untuk membiayai modal kerja 

dan/atau pembelian aktiva tetap dalam rangka 

meningkatkan produksi dan penjualan, memiliki 

besaran jasa administrasi sebesar 6% (enam 

persen) per tahun dengan jangka waktu/tenor 

pinjaman maksimal selama 3 (tiga) tahun.

Selama tahun 2022, dengan mengacu pada hasil 

pemetaan sosial yang dilaksanakan secara berkala, 

Phapros merealisasikan program-program bantuan 

pemberdayaan masyarakat agar mereka dapat 

berkembang secara mandiri. Program bantuan 

pemberdayaan masyarakat yang dilaksanakan 

oleh Phapros tidak hanya berbentuk bantuan 

temporer (one-time aid), namun diberikan dalam 

bentuk yang berkelanjutan. Salah satu bentuk 

realisasinya adalah dengan memberikan bantuan 

SOEs in the form of revolving funds/providing 

business capital loans and production facilities. 

MSE Funding Program funds are distributed in the 

form of:

a.  Provision of working capital in the form of 

sharia loans and/or financing with the number 

of sharia loans and/or financing for each 

micro and small business of a maximum of 

IDR250,000,000.00 (two hundred fifty million 

rupiahs).

b.  Additional loans in the form of loans and/or 

sharia financing to finance short-term needs 

of a maximum of 1 year to fulfill orders from 

micro and small business partners with the 

most amount of IDR100.000.000,00 (one 

hundred million rupiahs).

Provision of working capital loans to small and 

micro businesses, hereinafter referred to as 

fostered partners, to finance working capital and/

or purchase of fixed assets. To increase production 

and sales, it has an administrative service amount 

of 6% (six percent) per year with a maximum loan 

tenure of 3 (three) years.

During 2022, concerning the results of social 

mapping that is carried out regularly, Phapros 

realizes community empowerment assistance 

programs so that they can develop independently. 

Assistance programs Community empowerment 

implemented by Phapros is not only in the 

form of temporary assistance (one-time aid) 

but is provided in a sustainable form. One form 

of realization is to provide loan assistance 

and working capital to small businesses and 
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pinjaman modal kerja kepada usaha kecil dan 

koperasi dengan biaya administrasi relatif ringan 

demi membantu pengembangan usaha. 

Di tengah kondisi pandemi di tahun 2022, 

Phapros tetap menyalurkan pinjaman modal 

kerja di sektor perdagangan, jasa, industri, 

khusus untuk pertanian, peternakan, perikanan 

dengan pola penyaluran modal bersistem kluster. 

Realisasi penyaluran pinjaman modal kerja tahun 

2022 sebesar Rp 3.370.000.000 miliar dengan 

persentase 87.9 % dari RKAP 2022. Realisasi 

penyaluran tersebut merupakan bukti nyata 

kepedulian Phapros terhadap pelaku usaha mikro, 

kecil dan menengah (UMKM) dan kelompok tani.

Berikut adalah realisasi penyaluran modal kerja 

tahun  2022 perubahannya dari tahun 2021 

berdasarkan sektor usaha. 

Tabel Penyaluran Modal Kerja Berdasarkan Sektor
Table of Working Capital Disbursement by Sector

Industri Industry 59 mitra/ partners (28%)

Jasa Services 43 mitra/ partners (21%)

Perdagangan Trade 88 mitra/ partners (43%)

Peternakan/Pertanian Farming 17 mitra/ partners (8%)

Di samping memberikan pinjaman modal kerja, 

Program Pendanaan UMK juga melakukan 

pembinaan mitra binaan melalui bantuan 

khusus untuk membiayai pendidikan, pelatihan, 

pemagangan, pemasaran, promosi, dan lain-lain 

menyangkut peningkatan produktivitas mitra 

binaan serta untuk pengkajian/penelitian yang 

berkaitan dengan Program Pendanaan UMK. 

Pada tahun 2022, Phapros mengalokasikan Rp 

cooperatives with relatively low administrative 

costs to help business development. 

During the pandemic conditions in 2022, Phapros 

continues to distribute working capital loans in 

the trade, services, and industry, specifically for 

agriculture, animal husbandry, and fisheries with 

a cluster system capital distribution pattern. The 

realization of distribution working capital loans 

in 2022 amounted to IDR3,370,000,000 billion 

with a percentage of 87.9% of the 2022 RKAP. 

The realization of the distribution is clear proof of 

Phapros' concern for micro, small, and medium 

enterprises (MSMEs) and farmer groups.

The following is the realization of working capital 

distribution in 2021, the change from 2020 based 

on the business sector. 

In addition to providing working capital 

loans, the MSE Funding Program also fosters 

fostered partners through special assistance 

to finance education, training, apprenticeship, 

marketing, promotion, and others related to 

increasing the productivity of fostered partners 

as well as for studies/research related to the MSE 

Funding Program. In 2022, Phapros allocates 

IDR3,500,000,000 billion with absorption of 87.9% 
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3.500.000.000 miliar dengan penyerapan sebesar 

87.9 % atau Rp 3.370.000.000.

Adapun realisasi biaya pembinaan mitra binaan 

2022 dibandingkan dengan realisasi tahun 

sebelumnya dan penyerapan anggarannya diurai 

sebagai berikut.

Sektor
Sector

Realisasi 2021*
(dalam Rp Juta)
Realization 2021*

(in million Rupiah)

RKA 2022
(dalam Rp Juta)

RKA 2022
(in million Rupiah)

Realisasi 2022
(dalam Rp Juta)
Realization 2022

(in million Rupiah)

Pencairan Dana UMK Disbursement of MSE Funds 3.615.000.000 3.500.000.000 3.370.000.000

By Pencairan UMK By MSE Disbursement 6.945.850 8.000.000 4.982.170

Pelatihan Training 747.000 3.000.000 1.978.121

Pameran Exhibition 0 3.000.000 5.871.906

Kemitraan Lainnya Other Partnerships 10.500.000 3.000.000 4.500.000

Jumlah Total 3.633.192.850 3.517.000.000 3.387.332.197

Kegiatan pembinaan mitra binaan Phapros untuk 

tahun 2022 diberikan dalam bentuk pelatihan dan 

pemasaran (pameran) dan bentuk bantuan lain 

yang terkait dengan upaya peningkatan kapasitas 

mitra binaan Program Pendanaan UMK. Berikut 

uraiannya.

Kegiatan
Activities

Biaya
Cost

Pencairan dana UMK Disbursement of MSE funds Rp4.982.170,-

Pelatihan Training Rp1.978.121,-

Pameran Exhibition Rp5.871.906,-

Kemitraan Lainnya Other Partnerships Rp4.500.000,-

or IDR3,370,000,000.

The realization of the 2021 coaching costs 

compared to the realization of the previous year 

and the absorption of the budget is broken down 

as follows.

Phapros fostered partner development activities 

for 2022 are provided in the form of training 

and marketing (exhibitions) and other forms of 

assistance related to efforts to increase the capacity 

of MSE Funding Program fostered partners. Here's 

the description.
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Testimoni Mitra Binaan
Testimonials from Fostered Partners

Terimakasih untuk TJSL Phapros karena telah 
banyak dibantu, dibimbing, dan dibina warung 
kami mulai dari dana dan prasarana usaha 
warung sembako, sehingga menjadikan warung 
kami semakin maju. Kami berharap TJSL Phapros 
semakin giat membantu pelaku usaha seperti 
kami.

Thank you to CSR Phapros for being helped a lot, 
guided, and fostered by our stalls starting from 
funds and food stall business infrastructure, thus 
making our stalls more advanced. We hope that 
CSR Phapros will be more active in helping business 
actors like us.

Haris Suranto 
Warung Sembako & Depo 
Air / Semarang

Kami sangat terbantu dengan adanya program 
TJSL Phapros, dana tersebut kami gunakan untuk 
modal produksi sagon. Harapan kedepannya 
untuk TJSL Phapros agar dapat membantu 
menciptakan kehidupan masyarakat khususnya 
pelaku usaha yang lebih sejahtera dan mandiri, 
serta semangat sinergi yang terus menerus.

We are greatly helped by the CSR Phapros program, 
we use these funds for sagon production capital. 
Hope in the future for CSR Phapros to help create 
people's lives, especially business actors who are 
more prosperous and independent, as well as the 
spirit of continuous synergy.

Rofikhof 
Sagon Safitri / Magelang

Program TJSL Phapros sangat membantu kami 
dalam usaha bakery dan repacking makanan 
kecil. Harapannya untuk selanjutnya pinjaman 
yang kami terima dapat bertambah agar dapat 
dimaksimalkan untuk pengembangan usaha.

The CSR Phapros program helps us in the bakery 
business and repacking small foods. It is hoped that 
the loans we receive can increase so that they can 
be maximized for business development.

Puji Astuti 
Fast Bakery / Magelang

Dana pinjaman TJSL Phapros sangat bermanfaat 
sekali untuk menambah modal usaha dan 
renovasi tempat usaha, serta jasa administrasi 
pinjaman kecil sehingga tidak memberatkan bagi 
mitra. Harapannya TJSL phapros dapat membantu 
pemasaran produk mitra binaan dan memberikan 
pelatihan serta pembinaan untuk mitra binaan.

CSR Phapros loan funds are very useful to increase 
business capital and renovation of business premises, 
as well as small loan administration services so that 
they are not burdensome for partners. It is hoped 
that CSR phapros can help market the products of 
fostered partners and provide training and coaching 
for fostered partners

Chairu Anissa 
Rizkuna Nasi Kuning / Semarang

Sangat berterimakasih dan membantu berkat 
adanya program TJSL Phapros ini karena untuk 
pengembangan usaha kami di bidang produksi 
dan repacking snack, sehingga dapat terus 
berekspansi.

Very grateful and helpful thanks to the CSR Phapros 
program because it is for the development of 
our business in the field of snack production and 
repacking so that it can continue to expand.

Tony Andrianto 
Viejaya Group / Kendal
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Program Bantuan dan/atau Kegiatan 
Lainnya
Phapros melaksanakan berbagai Program 

Bantuan dan/atau Kegiatan Lainnya yang 

melibatkan masyarakat. Selain untuk 

meningkatkan kesejahteraan masyarakat, 

program ini diselenggarakan dengan tujuan 

untuk menjalin hubungan yang harmonis antara 

Perusahaan dengan pemangku kepentingan. 

Sepanjang tahun 2022, Phapros menyalurkan 

dana Program Bantuan dan/atau Kegiatan 

Lainnya sebesar Rp 115.447.591 miliar dengan 

rincian sebagai berikut.

Penyaluran Dana Program Bantuan dan/atau 

Kegiatan Lainnya Berdasarkan Bidang

Tabel Rincian Biaya Bantuan Kegiatan lainnya
Assistance Cost Breakdown Table Other activities

Keterangan
Information

Jumlah
Total

Bantuan Kesehatan Health Assistance Rp15.888.293

Bantuan Pelestarian Alam Nature Conservation Assistance Rp11.606.038

Bantuan Pemberdayaan Masyarakat Community Empowerment 
Assistance

Rp23.723.663

Bantuan untuk Pendidikan Donation for Education Rp1.000.000

Bantuan Sarana Ibadah Assistance for Worship Facilities Rp6.000.000

Bantuan Sarana Prasarana/sosial Infrastructure/social assistance Rp42.229.597

Hukum dan Tata Kelola Law and Governance Rp15.000.000

Total Total Rp115.447.591

Berdasarkan program-program yang telah 

diselenggarakan selama tahun pelaporan di 

atas, terdapat berbagai manfaat yang dirasakan 

masyarakat, sesuai dengan tujuan dan fokus 

setiap program. Dalam hal ini, Perusahaan 

berharap terlaksananya program-program 

Bantuan dan/atau Kegiatan Lainnya mampu 

meningkatkan kesejahteraan masyarakat serta 

Assistance Programs and/or Other 
Activities
Phapros carries out various Assistance Programs 

and/or Other Activities involving the community. 

In addition to improving community welfare, 

this program is held to establish a harmonious 

relationship between the Company and 

stakeholders. Throughout 2022, Phapros 

distributed funds for Assistance Programs and/

or Other Activities amounting to IDR115,447,591 

billion with the following details.

Disbursement of Aid Program Funds and/or Other 

Activities by Field

Based on the programs that have been held during 

the reporting year above, there are various benefits 

felt by the community, by the objectives and focus 

of each program. In this case, the Company hopes 

that the implementation of Assistance programs 

and/or Other Activities can improve the welfare of 

the community and become a means of building 

harmonious relationships and mutual help so 
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menjadi sarana terbinanya hubungan yang 

harmonis dan saling tolong-menolong sehingga 

masyarakat dapat tumbuh dan berkembang 

dengan baik bersama perusahaan. Implementasi 

program-program tersebut sekaligus diharapkan 

mampu mendorong terciptanya kesejahteraan 

masyarakat, meningkatkan kualitas pendidikan, 

kualitas kesehatan serta kemandirian masyarakat 

di sekitar perusahaan.

Rekapitulasi manfaat pelaksanaan Bantuan dan/

atau Kegiatan Lainnya adalah sebagai berikut:

•  Meningkatnya kapasitas sumber daya manusia 

masyarakat.

•  Meningkatkan kesejahteraan masyarakat 

sekitar.

•  Meningkatkan kelestarian, baik lingkungan 

hidup atau fisik maupun sosial dan   budaya di 

sekitar perusahaan.

•  Terbangun serta terpeliharanya fasilitas umum 

dan fasilitas masyarakat yang  sifatnya  sosial 

yang berguna untuk masyarakat khususnya 

yang berada di sekitar perusahaan tersebut.

that the community can grow and develop well 

with the company. The implementation of these 

programs is also expected to be able to encourage 

the creation of community welfare and improve 

the quality of education, health quality, and 

independence of the community around the 

company.

The recapitulation of the benefits of implementing 

Assistance and/or Other Activities is as follows:

•  Increasing the capacity of community human 

resources.

•  Improve the welfare of the surrounding 

community.

•  Improve sustainability, whether environmental 

or physical, or social and culture around the 

company.

•  Built and maintained public facilities and 

community facilities of a natural social that is 

useful for the community



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

503

ANALISIS & PEMBAHASAN 
MANAJEMEN
Management Discussion & Analysis

05
TATA KELOLA PERUSAHAAN
Good Corporate Governance

06
TANGGUNG JAWAB 
SOSIAL PERUSAHAAN
Corporate Social Responsibility

07
LAPORAN KEUANGAN AUDIT
Audited Financial Report

08

TJSL dan Dukungan terhadap 
TPB
Program Tanggung Jawab Sosial dan Lingkungan 

(Program TJSL) adalah kegiatan yang merupakan 

komitmen perusahaan terhadap pembangunan 

yang berkelanjutan dengan memberikan 

manfaat pada ekonomi, sosial, lingkungan serta 

hukum dan tata kelola dengan prinsip yang lebih 

terintegrasi, terarah, terukur dampaknya serta 

dapat dipertanggungjawabkan dan merupakan 

bagian dari pendekatan bisnis perusahaan. 

Pelaksanaan Program TJSL berorientasi pada 

pencapaian Tujuan Pembangunan Berkelanjutan 

(TPB) sebagai panduan pelaksanaan program, 

dengan harapan pelaksanaan Program TJSL yang 

lebih terukur, berdampak dan berkelanjutan. 

Tautan pelaksanaan TJSL Phapros terhadap 

pencapaian TPB disajikan dalam tabel berikut: 

Tabel Implementasi Program TJSL dan Dukungan terhadap TPB Tahun 2022
Table of CSR Program Implementation and Support for SDGs in 2022

TPB
TPB

RKA 2022 (Rp)
RKA 2022 (Rp)

Realisasi
Realization

Persentase 
Pencapaian(%)

Achievement 
Percentage (%)

Uraian Kegiatan 
Event description

PILAR SOSIAL
TPB 1 40.000.000 42.229.597 106% Kegiatan Bazar Ramadhan, Bantuan 

untuk korban kecelakaan Bus, 
Pencegahan Stunting dll

TPB 2 0 0 0

TPB 3 0 0 0

TPB 4 1.000.000 1.000.000 100% Bantuan dana renovasi sekolah 

TPB 5 0 0 0

PILAR EKONOMI
TPB 7 0 0 0

TPB 8 57.000.000 41.055.860 72% Pendampingan UMKM, Program 
dunia snack bongsari dan Roemah 
Jahit Difabel

TPB 9 0 0 0

TPB 10 0 0 0

TPB 17 0 0 0

CSR and Support for SDGs

The Social and Environmental Responsibility 

Program (CSR Program) is an activity that is 

the company's commitment to sustainable 

development by providing benefits to the economy, 

society, and environment as well as law and 

governance with principles that are more integrated, 

directed, measurable in impact and accountable 

and are part of the company's business approach. 

The implementation of the CSR Program is oriented 

towards achieving the Sustainable Development 

Goals (SDGs) as a guide for program implementation, 

with the hope that the implementation of the CSR 

Program will be more measurable, impactful, and 

sustainable. The link to the implementation of CSR 

Phapros to the achievement of SDGs is presented in 

the following table: 
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Tabel Implementasi Program TJSL dan Dukungan terhadap TPB Tahun 2022
Table of CSR Program Implementation and Support for SDGs in 2022

TPB
TPB

RKA 2022 (Rp)
RKA 2022 (Rp)

Realisasi
Realization

Persentase 
Pencapaian(%)

Achievement 
Percentage (%)

Uraian Kegiatan 
Event description

PILAR LINGKUNGAN
TPB 6 0 0 0

TPB 11 11.500.000 11.606.038 101% Penanaman tanaman akar wangi, 
studi banding rumah atsiri, bantuan 
tanaman tabebuya dan kegiatan 
mangrove Kesemat Undip

TPB 12 0 0 0

TPB 13 0 0 0

TPB 14 0 0 0

TPB 15 0 0 0

PILAR HUKUM DAN TATA KELOLA
TPB 16 15.000.000 15.000.000 100% Social Mapping

Total 0 0 0

Program TJSL Unggulan Tahun 
2022
Selama tahun 2022, Phapros menyelenggarakan 

berbagai Program TJSL, dan sebagian diantaranya 

merupakan program unggulan. Realisasi 

anggaran untuk program-program unggulan 

pada tahun pelaporan sebanyak Rp 3,438,550,191 

dengan rincian sebagai berikut: 

Program TJSL Unggulan Tahun 2022
Featured TJSL Program in 2022

Nama Program 
Unggulan

Program Name
TPB RKA 2022 (Rp)

RKA 2022 (Rp)

Realisasi per 
31/12/2022 (Rp)
Realization as 
of 31/12/2022

Dampak terhadap Program yang Diberikan  
Impact on the program provided

Pendanaan UMK
MSE Funding

8 3.517.000.000 3.387.332.197 Mendukung usaha UMKM
Supporting MSME businesses

Pencegahan Stunting
Stunting prevention

2 8.500.000 15.888.293 Penurunan angka stunting 
Reduction in stunting rate

Featured CSR Program in 2022

During 2022, Phapros held various CSR Programs, 

some of which were excellent programs. Budget 

realization for flagship programs in the reporting 

year amounted to IDR3,438,550,191 with the 

following details: 
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Program TJSL Unggulan Tahun 2022
Featured TJSL Program in 2022

Nama Program 
Unggulan

Program Name
TPB RKA 2022 (Rp)

RKA 2022 (Rp)

Realisasi per 
31/12/2022 (Rp)
Realization as 
of 31/12/2022

Dampak terhadap Program yang Diberikan  
Impact on the program provided

Pengembangan 
Taman Pelangi
Rainbow Park 
Development

11 11.500.000 11.606.038 Peningkatan ekonomi dan pelestarian alam 
melalui penanaman berbagai jenis tanaman .
Economic improvement and nature 
preservation through the cultivation of various 
types of crops

Roemah Jahit Difabel
Roemah Jahit Difabel

10 25.000.000 14.470.400 Peningkatan Kreativitas dan kemandirian anak-
anak difabel 
Increased creativity and independence of 
children with disabilities

Dunia Snack Bongsari
Dunia Snack Bongsari

8 15.000.000 9.253.263 Peningkatan ekonomi masyarakat di Ring 1 
Phapros
Economic improvement of the community in 
Ring 1 Phapros



PT PHAPROS Tbk  2022  INTEGRATED ANNUAL REPORT

506

INTRO
Introduction

LAPORAN MANAJEMEN
Management Report

PROFIL PERUSAHAAN
Company Profile

SUMBER DAYA MANUSIA
Human Resources

01 02 03 04

Tanggung Jawab Sosial Perseroan 
Terhadap Konsumen
The Company's Social Responsibility to Consumers

Kebijakan Bidang Hubungan 
Dengan Pelanggan
Phapros berkomitmen mengedepankan 

kepuasan pelanggan untuk menjaga 

keberlangsungan bisnis melalui layanan 

berkualitas yang sesuai standar industri. Untuk 

itu, Phapros menerapkan ISO 9001:2008 Sistem 

Manajemen Mutu untuk berbagai layanan 

yang dimiliki, sistem manajemen lingkungan 

ISO 14001, sistem manajemen kesehatan dan 

keselamatan kerja karyawan (OHSAS 18001), 

Tata Kelola Perusahaan yang Baik (Good 

Corporate Governance - GCG), Manajemen Risiko 

Perusahaan (Corporate Risk Management - CRM), 

serta regulasi lain yang terkait dengan perbaikan 

kinerja Phapros.

Lingkup dan Perumusan 
Perseroan memiliki kebijakan dalam pengelolaan 

pelanggan yang tertuang dalam Surat keputusan 

(SK) [ jika ada]. kebijakan dan lingkup pemberian 

produk dan layanan berkualitas bagi pelanggan 

mencakup: 

• Akses Pelanggan terhadap informasi Produk

• Jaminan Mutu Produk

• Pelayanan Keluhan Pelanggan. 

• Pengelolaan Hubungan Pelanggan. 

Pelaksanaan Kegiatan 
Pelaksanaan tanggung jawab sosial pada 

pelanggan diarahkan pada pemenuhan kontrak 

usaha perseroan dengan sebaik- baiknya tanpa 

ada permasalahan wanprestasi. perseroan juga 

senantiasa mengukur dan mengevaluasi tingkat 

Customer Relations Policy

Phapros is committed to prioritizing customer 

satisfaction to maintain business continuity 

through quality services that meet industry 

standards.  For this reason, Phapros applies ISO 

9001: 2008 Quality Management System for 

various services owned, ISO 14001 environmental 

management system, occupational health 

and safety management system employees 

(OHSAS 18001), Good Corporate Governance 

(GCG), Corporate Risk Management (CRM), and 

other regulations related to improving Phapros' 

performance.

Scope and Formulation
The Company has policies in customer 

management as stated in the Decree (SK) [if any].  

The policy and scope of delivering quality products 

and services to customers include:  

• Customer Access to Product information

•  Product Quality Assurance

• Customer Complaint Service.  

•  Customer Relationship Management. 

Implementation of Activities
The implementation of social responsibility to 

customers is directed at the best fulfillment of the 

company's business contracts without any default 

problems. The Company also constantly measures 

and evaluates the level of customer satisfaction 
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kepuasan pelanggan dengan metode survei dan 

interaksi antara karyawan- karyawan perseroan 

dengan para pelanggan. Kebijakan mutu dan 

kualitas serta standar prosedur operasi juga 

menjadi hal penting bagi perseroan. pelaksanaan 

kegiatan usaha yang sesuai dengan standar 

akan memberikan kualitas produk dan jasa yang 

bermutu.

Ketersediaan informasi Produk 
Phapros menyediakan berbagai media bagi 

pelanggan untuk memperoleh informasi terkait 

produk yang dipasarkan, sehingga pelanggan 

dapat dengan mudah memperoleh informasi 

tersebut, yaitu melalui website, call center, leaflet, 

brosur, iklan di media cetak hingga media sosial. 

Selain itu,  pada setiap produk dan kemasan 

dilengkapi label dan Informasi petunjuk praktis 

penggunaan obat yang meliputi komposisi, 

indikasi, deskripsi, dan sebagainya sesuai dengan 

kriteria yang telah ditetapkan oleh BPOM RI 

Pelayanan Pelanggan 
Untuk memberikan kesempatan kepada 

pelanggan menyampaikan pendapatnya atas 

layanan dan produk yang ada, Phapros membuka 

saluran komunikasi. Melalui saluran komunikasi 

ini, pelanggan/konsumen bisa menyampaikan 

pengaduan yang dialami, dan Perusahaan untuk 

segera memberikan solusi terbaik secepatnya. 

Saluran pengaduan yang tersedia adalah telepon, 

email maupun surat. Dengan membuka saluran 

pengaduan dan memberikan solusi secepatnya, 

Phapros optimistis akan bisa meningkatkan 

kepercayaan pelanggan, yang pada gilirannya 

akan menciptakan pelanggan yang setia.

with survey methods and interactions between 

the   Company's employees and customers. Quality 

and quality policies as well as standard operating 

procedures are also important for the company.  

The implementation of business activities by 

standards will provide quality products and 

services.

Availability of Product information 
Phapros provides various media for customers 

to obtain information related to marketed 

products so that customers can easily obtain 

such information, namely through websites, 

call centers, leaflets, brochures, advertisements 

in print media to social media. In addition, each 

product and packaging is equipped with a label 

and information on practical instructions for the 

use of the drug which includes composition, 

indications, descriptions, and so on by the 

criteria that have been determined by BPOM RI 

Customer Service
To provide an opportunity for customers to express 

their opinions on existing services and products, 

Phapros opens communication channels.  

Through this communication channel, customers/

consumers can submit complaints experienced, 

and the Company immediately provides the 

best solution as soon as possible.   The available 

complaint channels are telephone, email, or mail. 

By opening a complaint channel and providing a 

solution as soon as possible, Phapros is optimistic 

that it will be able to increase customer trust, 

which in turn will create loyal customers.  
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Penerapan Manajemen Mutu

Sebagai perusahaan yang sangat memperhatikan 

kualitas, Phapros termasuk satu dari lima 

perusahaan di Indonesia yang pertama kali 

mendapatkan sertifikasi Cara Pembuatan Obat 

yang Baik (CPOB) pada 1990. Saat ini PT Phapros 

telah memiliki 12 sertifikat CPOB yang meliputi 

Injeksi volume kecil Non Betalaktam, Serbuk steril 

injeksi Antibiotik Penisillin & turunannya, Tablet 

salut dan tablet salut Non Betalaktam, Serbuk steril 

injeksi antibiotik Sefalosporin dan turunannya, 

Serbuk oral antibiotik Penisillin dan turunannya, 

Tablet antibiotik Penisillin dan turunannya, Serbuk 

Steril Non Betalaktam untuk Injeksi, Tablet Non 

Betalaktam, kapsul Keras Non betalaktam, Serbuk 

Oral non betalaktam, Cairan oral Non betalaktam, 

Semi Solid Non betalaktam. PT Phapros juga 

memiliki 4 sertifikat CPOTB yang meliputi sediaan 

tablet, tablet salut, kapsul dan cairan obat dalam. 

Sertifikasi tersebut mencakup informasi mengenai 

formulasi, pencetakan, pengemasan primer dan 

pengemasan sekunder. Dengan demikian dapat 

dikatakan bahwa hal ini menjamin kesehatan 

dan keamanan semua produk. Selain itu, selama 

periode pelaporan tidak ditemukan adanya 

produk PT Phapros yang termasuk dalam daftar 

obat terlarang oleh BPOM RI. 

Hingga akhir tahun 2022, Phapros telah 

menerapkan Manajemen Mutu, yang meliputi 

Standarisasi Internasional terkait Pengelolaan 

Mutu sebagai berikut:  

Implementation of Quality 
Management
As a company that pays great attention to quality, 

Phapros is one of five companies in Indonesia that 

first received Good Manufacturing Practices (Cara 

Pembuatan Obat yang Baik: CPOB) certification 

in 1990.   Currently,  PT Phapros  has 12  CPOB 

certificates which include Non-Betalactam small 

volume  injection,  sterile powder,  Penicillin 

Antibiotic injection  & its derivatives, coated 

tablets and tablets Non-Betalactam coating,  

Cephalosporin antibiotic injection sterile powder 

and its derivatives, Penicillin antibiotic  oral 

powder and its derivatives, Penicillin antibiotic 

tablets, and derivatives,  Sterile powder Non-

Betalactam for Injection, Non-Betalactam Tablets, 

Non-Betalactam Hard capsules, Non-Betalactam  

Oral Powder,  Non-Betalactam oral  liquid, Non-

Betalactam Semi Solid. PT Phapros also has 4 

CPOTB certificates which include tablets, coated 

tablets, capsules, and internal medicine liquids. 

The certification includes information on 

formulation, printing, primary packaging, and 

secondary packaging.  Thus it can be said that this 

ensures the health and safety of all products.  In 

addition, during the reporting period, there were 

no PT Phapros products included in the list of 

prohibited drugs by BPOM RI. 

Until the end of 2022, Phapros has implemented 

Quality Management, which includes International 

Standards related to Quality Management as 

follows:
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Sertifikat
Certificate

Tanggal Terbit
Date of issue

Masa Berlaku
Validity period

Badan	Sertifikasi	
Certification institution

ISO 17025:2017 17 Oktober 2022
October 17, 2022

16 Oktober 2027
October 16, 2027

Komite Akreditasi Nasional

ISO 9001: 2015 30 Oktober 2020
October 30, 2022

30 September 2023
September 30, 
2023

Lloyd’s Register Quality Assurance

ISO 14001: 2015 10 Agustus 2021  
August 10, 2021

9 Agustus 2024
August 9, 2024

Lloyd’s Register Quality Assurance

ISO 45001: 2018 23 Januari 2020
January 23, 2020

3 Februari 2022
February 3, 2022

Lloyd’s Register Quality Assurance

Sertifikasi Sistem 
Manajemen K3
OHS Management System 
Certification

13 Mei 2022
May 13, 2022

13 Mei 2025
May 13, 2025

Kementerian Ketenagakerjaan Republik 
Indonesia
Kementerian Ketenagakerjaan Republik 
Indonesia

Sertifikat Halal Obat-Obatan
Medicine Halal Certificate

12 November 2021
November 12, 2021

11 November 2025
November 11, 2025

LP POM Majelis Ulama Indonesia (LPPOM MUI)

Sertifikat Halal Obat 
Tradisional
Traditional Medicine Halal 
Certificate

12 November 2021
November 12, 2021

11 November 2025
November 12, 2025

LP POM Majelis Ulama Indonesia (LPPOM MUI)

Sertifikat Halal Suplemen 
Kesehatan
Health Supplement Halal 
Certificate

12 November 2021
November 12, 2021

11 November 2025
November 11, 2025

LP POM Majelis Ulama Indonesia (LPPOM MUI)

Sertifikat Halal Alat 
Kesehatan 
Medical Devices Halal 
Certificate

12 November 2021
November 12, 2021

11 November 2025
November 12, 2025

LP POM Majelis Ulama Indonesia (LPPOM MUI)

Kepuasan Konsumen 
Perseroan telah mengelola keluhan pelanggan 

dalam rangka perlindungan terhadap pelanggan. 

Selama 2022, Perseroan telah menyelesaikan 

keseluruhan dari total pengaduan yang diperoleh 

dan berkomitmen untuk selalu menjaga kepuasan 

Pelanggan pada tahun selanjutnya.

Adapun jenis pengaduan yang disampaikan 

pelanggan menyangkut mutu baik untuk obat 

lokal maupun obat import sepanjang tahun 2021 

dan 2022 sebagai berikut:

Jumlah dan Jenis Pengaduan Pelanggan Phapros 

Tahun 2022:

Customer Satisfaction
The Company has managed customer complaints 

to protect customers.  During 2022, the Company 

has resolved the total number of complaints 

obtained and is committed to always maintaining 

customer satisfaction in the following year.

The types of complaints submitted by customers 

regarding the quality of both local and imported 

drugs throughout 2021 and 2022 are as follows: 

Number and Types of Phapros Customer 

Complaints in 2022:
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Jenis Pengaduan
Types of Complaints

Jumlah Pengaduan
Number of Complaints

Jumlah Selesai
Number of 

Completions

Persentase
Percentage

Kasus efek terapi berkurang (Inefektif)
Cases of reduced therapeutic effect (Ineffective)

0 0 -

Kasus efek samping
Cases of side effects

10 9 90%

Total 10 9 90%

Jumlah dan Jenis Pengaduan Pelanggan Phapros 

Tahun 2021:

Jenis Pengaduan
Types of Complaints

Jumlah Pengaduan
Number of Complaints

Jumlah Selesai
Number of 

Completions

Persentase
Percentage

Kasus efek terapi berkurang (Inefektif)
Cases of reduced therapeutic effect (Ineffective)

0 0 0

Kasus efek samping
Cases of side effects

5 5 100%

Total 5 5 100%

Berdasarkan tabel di atas, tingkat penyelesaian 

pengaduan pelanggan pada tahun 2022 adalah 

90% dari total pengaduan. 

Respons cepat dan cermat Phapros atas 

pengaduan yang disampaikan pelanggan, 

memberikan pengaruh positif bagi Perusahaan. 

Selama tahun 2022 Perusahaan tidak pernah 

dihadapkan pada sanksi hukum apapun terkait 

dugaan pelanggaran atas penerapan manajemen 

mutu maupun kepuasan pelanggan. 

Indeks Kepuasan Pelanggan 
Sebagai bentuk keseriusan Perseroan dalam 

memenuhi ekspektasi pelanggan, Perseroan 

senantiasa mencatat hasil penilaian tingkat 

kepuasan pelanggan yang terus menguat, 

sebagaimana tercermin dari Indeks Kepuasan 

Pelanggan yang rutin dilakukan setiap tahun. 

Number and Types of Phapros Customer 

Complaints in 2021:

Based on the table above, the customer complaint 

resolution rate in 2022 was 90% of the total 

complaints.  

Phapros' quick and careful response to complaints 

submitted by customers has a positive influence 

on the Company.  During 2022, the Company has 

never faced any legal sanctions related to alleged 

violations of the implementation of quality 

management and customer satisfaction.  

Customer Satisfaction Index
As a form of the Company's seriousness in meeting 

customer expectations, the Company always 

records the results of the assessment of customer 

satisfaction levels that continue to strengthen, as 

reflected in the Customer Satisfaction Index which 

is routinely carried out every year. The Company 
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Perseroan secara rutin melakukan survei kepuasan 

pelanggan atau Customer Satisfaction Index 

(CSI) hasil dari survei tersebut akan bermanfaat 

bagi Perseroan untuk dijadikan sebagai bahan 

masukan, evaluasi, dan perbaikan pengembangan 

produk dan jasa Perseroan di masa mendatang. 

Pada tahun 2022, Perseroan memperoleh nilai 

rata-rata CSI adalah sebesar 4. Merujuk pada 

hasil CSI tersebut, diperoleh kesimpulan bahwa 

Tingkat kepuasan pelanggan terhadap Produk 

(barang dan Jasa) serta Pelayanan yang diberikan 

oleh Perseroan kepada Pelanggannya sudah 

memenuhi ekspektasi pelanggan dan berada di 

kategori “Baik” Berikut adalah Informasi mengenai 

hasil CSI Perseroan dalam 2 (dua) tahun terakhir: 

Tahun
Year

Nilai Indeks CSI
Index Score CSI

Kategori
Category

2022 4 / 5 Baik/Good

2021 3,8 / 5 Baik/Good

Dampak Kualitatif
Pada dampak kualitatif dari kegiatan/program 

terkait tanggung jawab kepada konsumen 

yang telah dilakukan Perseroan yakni tingkat 

penyelesaian pengaduan pelanggan mencapai 

100% dari total pengaduan. Selain itu, Phapros 

memperoleh berbagai penghargaan baik level 

nasional maupun internasional atas inovasi yang 

dilakukan serta tidak adanya sanksi ataupun 

denda yang diberikan kepada Perusahaan atas 

ketidakpatuhan terhadap hukum dan peraturan 

terkait penyediaan jasa yang dilakukan. Selain itu, 

selama tahun 2022  tidak ada Surat Teguran atau 

Peringatan kepada Phapros terkait pelanggaran 

Pelabelan Produk. 

routinely conducts customer satisfaction surveys 

or Customer Satisfaction Index (CSI) the results 

of these surveys will be useful for the Company 

to be used as input material, evaluation, and 

improvement of the development of the 

Company's products and services in the future.  

In 2022, the Company obtained an average CSI 

score of 4.  Referring to the results of the CSI, 

it was concluded that the level of customer 

satisfaction with the Products (goods and 

services) and Services provided by the Company 

to its Customers has been meeting customer 

expectations and be in the "Good" category The 

following is information about the Company's CSI 

results in the last 2 (two) years: 

Qualitative Impact
On the qualitative impact of activities/programs 

related to responding to consumers that have 

been carried out by the Company, namely the level 

of customer complaint resolution reaches 100% of 

the total complaints. In addition, Phapros received 

various awards both at national and international 

levels for the innovations made and the absence of 

sanctions or fines given to the Company for non-

compliance with laws and regulations related to 

the provision of services performed.  In addition, 

during 2022 there was no Reprimand Letter or 

Warning to Phapros regarding Product Labeling 

violations. 
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Dampak Operasional dan 
Keuangan 
Phapros memandang program tanggung jawab 

sosial kepada konsumen merupakan investasi 

bagi perusahaan demi pertumbuhan dan 

keberlanjutan perusahaan dan bukan lagi dilihat 

sebagai sarana biaya (cost centre) melainkan 

sebagai sarana meraih keuntungan (profit 

centre). Pada tahun 2022, dana yang dialokasikan 

sebagai tanggung jawab sosial Perusahaan 

terhadap produk dan konsumen yaitu sebesar Rp 

4.300.000,-.

Operational and Financial 
Impact
Phapros views the social responsibility program to 

consumers as an investment for the company for 

the company's growth and sustainability and is no 

longer seen as a cost center but as a means of profit 

(profit center).  In 2022, the funds allocated as the 

Company's social responsibility towards products 

and consumers amounted to IDR4,300,000.
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Laporan Auditor Independen 
Independent Auditor’s Report 

 
 
No. : 00054/2.1127/AU.1/04/0797-2/1/III/2023 
 
 
Pemegang Saham, Dewan Komisaris 
dan Direksi 
PT PHAPROS TBK 

 To the Shareholders, Board of Commisioners,  
and Directors 
PT PHAPROS TBK 

   
Opini  Opinion 
   
Kami telah mengaudit laporan keuangan 
konsolidasian PT Phapros Tbk dan entitas anaknya 
(“Grup”) terlampir yang terdiri dari laporan posisi 
keuangan konsolidasian tanggal 31 Desember 2022, 
serta laporan laba rugi dan penghasilan 
komprehensif lain konsolidasian, laporan perubahan 
ekuitas konsolidasian, dan laporan arus kas 
konsolidasian untuk tahun yang berakhir pada 
tanggal tersebut, serta catatan atas laporan 
keuangan konsolidasian, termasuk ikhtisar 
kebijakan akuntansi signifikan. 

 We have audited the accompanying consolidated 
financial statements of PT Phapros Tbk and its 
subsidiaries (“the Group”), which comprise the 
consolidated statements of financial position as of 
December 31, 2022, and the consolidated statement 
of profit or loss and other comprehensive income, 
consolidated statement of changes in equity and 
consolidated statement of cash flows for the year 
then ended, and notes to the consolidated financial 
statements, including a summary of significant 
accounting policies. 

   
Menurut opini kami, laporan keuangan konsolidasian 
terlampir menyajikan secara wajar, dalam semua hal 
yang material, posisi keuangan konsolidasian Grup 
tanggal 31 Desember 2022, serta kinerja keuangan 
konsolidasian dan arus kas konsolidasiannya untuk 
tahun yang berakhir pada tanggal tersebut sesuai 
dengan Standar Akuntansi Keuangan di Indonesia. 

 In our opinion, the accompanying consolidated 
financial statements present fairly, in all material 
respects, the consolidated financial position of the 
Group as of December 31, 2022, and its 
consolidated financial performance and its 
consolidated cash flows for the year then ended in 
accordance with Indonesian Financial Accounting 
Standards. 

   
Basis Opini  Basis for Opinion 
   
Kami melaksanakan audit kami berdasarkan 
Standar Audit yang ditetapkan oleh Institut Akuntan 
Publik Indonesia. Tanggung jawab kami menurut 
standar tersebut diuraikan lebih lanjut dalam 
paragraf Tanggung Jawab Auditor terhadap Audit 
atas Laporan Keuangan Konsolidasian pada laporan 
kami. Kami independen terhadap Grup berdasarkan 
ketentuan etika yang relevan dalam audit kami atas 
laporan keuangan konsolidasian di Indonesia, dan 
kami telah memenuhi tanggung jawab etika lainnya 
berdasarkan ketentuan tersebut. Kami yakin bahwa 
bukti audit yang telah kami peroleh adalah cukup 
dan tepat untuk menyediakan suatu basis bagi opini 
audit kami. 

 We conducted our audit in accordance with 
Standards on Auditing established by the Indonesian 
Institute of Certified Public Accountants. Our 
responsibilities under those standards are further 
described in the Auditor's Responsibilities for the 
Audit of the Consolidated Financial Statements 
paragraph of our report. We are independent of the 
Group in accordance with the ethical requirements 
that are relevant to our audit of the consolidated 
financial statement in Indonesia, and we have 
fulfilled our other ethical responsibilities in 
accordance with these requirements. We believe 
that the audit evidence we have obtained is sufficient 
and appropriate to provide a basis for our opinion. 
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Laporan Auditor Independen 
Independent Auditor’s Report 

 
 
No. : 00054/2.1127/AU.1/04/0797-2/1/III/2023 
 
 
Pemegang Saham, Dewan Komisaris 
dan Direksi 
PT PHAPROS TBK 

 To the Shareholders, Board of Commisioners,  
and Directors 
PT PHAPROS TBK 

   
Opini  Opinion 
   
Kami telah mengaudit laporan keuangan 
konsolidasian PT Phapros Tbk dan entitas anaknya 
(“Grup”) terlampir yang terdiri dari laporan posisi 
keuangan konsolidasian tanggal 31 Desember 2022, 
serta laporan laba rugi dan penghasilan 
komprehensif lain konsolidasian, laporan perubahan 
ekuitas konsolidasian, dan laporan arus kas 
konsolidasian untuk tahun yang berakhir pada 
tanggal tersebut, serta catatan atas laporan 
keuangan konsolidasian, termasuk ikhtisar 
kebijakan akuntansi signifikan. 

 We have audited the accompanying consolidated 
financial statements of PT Phapros Tbk and its 
subsidiaries (“the Group”), which comprise the 
consolidated statements of financial position as of 
December 31, 2022, and the consolidated statement 
of profit or loss and other comprehensive income, 
consolidated statement of changes in equity and 
consolidated statement of cash flows for the year 
then ended, and notes to the consolidated financial 
statements, including a summary of significant 
accounting policies. 

   
Menurut opini kami, laporan keuangan konsolidasian 
terlampir menyajikan secara wajar, dalam semua hal 
yang material, posisi keuangan konsolidasian Grup 
tanggal 31 Desember 2022, serta kinerja keuangan 
konsolidasian dan arus kas konsolidasiannya untuk 
tahun yang berakhir pada tanggal tersebut sesuai 
dengan Standar Akuntansi Keuangan di Indonesia. 

 In our opinion, the accompanying consolidated 
financial statements present fairly, in all material 
respects, the consolidated financial position of the 
Group as of December 31, 2022, and its 
consolidated financial performance and its 
consolidated cash flows for the year then ended in 
accordance with Indonesian Financial Accounting 
Standards. 

   
Basis Opini  Basis for Opinion 
   
Kami melaksanakan audit kami berdasarkan 
Standar Audit yang ditetapkan oleh Institut Akuntan 
Publik Indonesia. Tanggung jawab kami menurut 
standar tersebut diuraikan lebih lanjut dalam 
paragraf Tanggung Jawab Auditor terhadap Audit 
atas Laporan Keuangan Konsolidasian pada laporan 
kami. Kami independen terhadap Grup berdasarkan 
ketentuan etika yang relevan dalam audit kami atas 
laporan keuangan konsolidasian di Indonesia, dan 
kami telah memenuhi tanggung jawab etika lainnya 
berdasarkan ketentuan tersebut. Kami yakin bahwa 
bukti audit yang telah kami peroleh adalah cukup 
dan tepat untuk menyediakan suatu basis bagi opini 
audit kami. 

 We conducted our audit in accordance with 
Standards on Auditing established by the Indonesian 
Institute of Certified Public Accountants. Our 
responsibilities under those standards are further 
described in the Auditor's Responsibilities for the 
Audit of the Consolidated Financial Statements 
paragraph of our report. We are independent of the 
Group in accordance with the ethical requirements 
that are relevant to our audit of the consolidated 
financial statement in Indonesia, and we have 
fulfilled our other ethical responsibilities in 
accordance with these requirements. We believe 
that the audit evidence we have obtained is sufficient 
and appropriate to provide a basis for our opinion. 
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Hal Audit Utama   Key Audit Matters  
   
Hal audit utama adalah hal-hal yang, menurut 
pertimbangan profesional kami, merupakan hal yang 
paling signifikan dalam audit kami atas laporan 
keuangan konsolidasian periode berjalan. Hal-hal 
tersebut disampaikan dalam konteks audit kami atas 
laporan keuangan konsolidasian secara 
keseluruhan, dan dalam merumuskan opini kami 
atas laporan keuangan konsolidasian terkait, dan 
kami tidak menyatakan suatu opini terpisah atas hal 
audit utama tersebut. Untuk setiap hal di bawah ini, 
penjelasan kami tentang bagaimana audit kami 
menangani masalah tersebut diberikan dalam 
konteks tersebut. 

 Key audit matters are those matters that, in our 
professional judgment, were of most significance in 
our audit of the consolidated financial statements of 
the current period. These matters were addressed 
in the context of our audit of the consolidated 
financial statements as a whole, and in forming our 
opinion thereon, and we do not provide a separate 
opinion on these matters. For each matter below, 
our description of how our audit addressed the 
matter is provided in that context. 

 
Pengakuan Pendapatan  Revenue Recognition 
   
Penjualan kepada pihak berelasi sejumlah 
Rp1.097.612.741 ribu, yang terutama berasal dari 
segmen usaha obat-obatan, mewakili 93,93% dari 
total penjualan bersih Grup. Pendapatan dari 
penjualan barang diakui pada saat pengendalian 
atas barang telah dialihkan pada suatu waktu kepada 
pelanggan pihak berelasi, umumnya ketika 
pelanggan telah mengakui penerimaan barang. 

 Sales to related parties is amounting to 
Rp1,097,612,741 thousand, which is mainly from its 
medicine business segment, represents 93.93% of 
the total Group’s total net sales. Revenue from sale 
of goods is recognized when control over the goods 
has been transferred at a point in time to the related 
parties customer, generally when the customer has 
acknowledged receipt of the goods. 

   
Kami menganggap pengakuan pendapatan sebagai 
masalah audit utama karena melibatkan volume 
transaksi yang signifikan, membutuhkan 
pengamatan yang tepat dan prosedur cut-off, dan 
berdampak langsung pada profitabilitas Grup. 

 We considered revenue recognition as key audit 
matter since it involves significant volume of 
transactions, requires proper observation and cut-
off procedures, and directly impacts the Group’s 
profitability. 

   
Pengungkapan Grup atas kebijakan pengakuan 
pendapatan dan rincian jumlah pendapatan disajikan 
dalam Catatan 2.aa dan 28 atas laporan keuangan 
konsolidasian. 

 The Group’s disclosures on its revenue recognition 
policy and details of total revenues are presented in 
Note 2.aa and 28 to the consolidated financial 
statements. 

   
Bagaimana Audit Kami Merespon Hal Audit 
Utama 

 How Our Audit Addressed the Key Audit Matters 

   
Prosedur audit kami untuk mengatasi risiko salah saji 
material yang berkaitan dengan pengakuan 
pendapatan mencakup, antara lain, hal-hal berikut: 

 Our audit procedures to address the risk of material 
misstatements relating to revenue recognition 
included, among others the following: 

   
   
 Menguji desain dan efektivitas pengoperasian 

proses dan pengendalian Grup atas pengakuan 
pendapatan, persetujuan dan dokumentasi, 
termasuk informasi penerapan pengendalian 
umum yang mencatat transaksi pendapatan; 

  Tested the design and operating effectiveness 
of the Group’s processes and controls over 
revenue recognition, approval and 
documentation, including the implemented 
information of general controls that record the 
revenue transactions; 

  



PT PHAPROS Tbk  2022  INTEGRATED ANNUAL REPORT

520

 

The original report included herein is in the Indonesian language. 
 
Halaman 3  Page 3 
   
 Mengevaluasi ketepatan kebijakan pengakuan 

pendapatan Grup sesuai dengan persyaratan 
PSAK 72, Pendapatan dari Kontrak dengan 
Pelanggan; 

  Evaluated the appropriateness of the Group’s 
revenue recognition policy in accordance with 
the requirements of PSAK 72, Revenue from 
Contracts with Customers; 

 Menguji, berdasarkan sampel, faktur penjualan, 
bukti pengiriman dan penerimaan kas, dari 
transaksi penjualan selama periode berjalan 
untuk menentukan apakah penjualan barang itu 
sah dan ada; 

  Tested, on sample basis, sales invoices, delivery 
receipts and cash receipts, of sales transactions 
throughout the current period to determine 
whether sale of goods is valid and existing; 

 Konfirmasi piutang usaha berdasarkan sampel, 
dan melakukan prosedur alternatif untuk 
pelanggan yang tidak menanggapi, seperti 
pemeriksaan bukti penagihan, atau faktur 
penjualan yang sesuai dan bukti pengiriman; 

  Confirmed trade receivables on a sample basis, 
and performed alternative procedures for non-
responding customers, such as examination of 
evidence of subsequent collections, or 
corresponding sales invoices and proof of 
deliveries; 

 Faktur penjualan dan tanda terima pengiriman 
yang diuji segera sebelum periode berikutnya 
untuk menentukan apakah transaksi penjualan 
terkait diakui dalam periode pelaporan yang 
tepat; dan 

  Tested sales invoices and delivery receipts 
immediately prior to subsequent to the current 
period to determine whether the related sales 
transactions are recognized in the proper 
reporting period; and 

 Melakukan prosedur substantif analitik atas 
pendapatan seperti, tetapi tidak terbatas pada, 
analisis tahunan dan bulanan penjualan per 
produk dan memverifikasi bahwa data yang 
mendasari yang digunakan dalam analisis 
adalah valid. 

  Performed substantive analytical review 
procedures over revenues such as, but not 
limited to, yearly and monthly analysis of sales 
per product and verifying that the underlying 
data used in the analysis are valid. 

 
Penilaian Persediaan  Valuation of Inventories 
   
Persediaan merupakan hal audit utama karena sifat 
kegiatan utama Perusahaan yang sangat 
bergantung pada persediaan dalam menghasilkan 
pendapatan yang selanjutnya menentukan laba atau 
hasil bisnis. Penilaian persediaan Perusahaan dan 
penentuan penyisihan persediaan kedaluwarsa 
memerlukan beberapa asumsi dan estimasi yang 
mungkin berdampak material terhadap laporan 
keuangan konsolidasian. Sebagaimana dinyatakan 
dalam Catatan 7, jumlah saldo persediaan pada 
tanggal 31 Desember 2022 adalah sebesar 
Rp284.408.410 ribu. Penyisihan penurunan nilai 
persediaan pada tanggal 31 Desember 2022 adalah 
sebesar Rp4.384.136 ribu. 

 Inventory is considered a key audit matter due to the 
nature of the activities of Company’s that depends 
primarily on the inventories in generating its 
revenues and the extent of its impact on business 
results. The valuation of Company’s inventories and 
determination of allowance for expired inventories 
requires several assumptions and estimates that 
may have material impact on the consolidated 
financial statements. As stated in Note 7, total 
balance of inventories as of December 31, 2022, 
amounted to Rp284,408,410 thousand. A provision 
was made for impairment of inventories as at 
December 31, 2022 amounting to  Rp4,384,136 
thousand. 

 
 
 
 
 
 
 
 
 
  



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

521

 

The original report included herein is in the Indonesian language. 
 
Halaman 3  Page 3 
   
 Mengevaluasi ketepatan kebijakan pengakuan 

pendapatan Grup sesuai dengan persyaratan 
PSAK 72, Pendapatan dari Kontrak dengan 
Pelanggan; 

  Evaluated the appropriateness of the Group’s 
revenue recognition policy in accordance with 
the requirements of PSAK 72, Revenue from 
Contracts with Customers; 

 Menguji, berdasarkan sampel, faktur penjualan, 
bukti pengiriman dan penerimaan kas, dari 
transaksi penjualan selama periode berjalan 
untuk menentukan apakah penjualan barang itu 
sah dan ada; 

  Tested, on sample basis, sales invoices, delivery 
receipts and cash receipts, of sales transactions 
throughout the current period to determine 
whether sale of goods is valid and existing; 

 Konfirmasi piutang usaha berdasarkan sampel, 
dan melakukan prosedur alternatif untuk 
pelanggan yang tidak menanggapi, seperti 
pemeriksaan bukti penagihan, atau faktur 
penjualan yang sesuai dan bukti pengiriman; 

  Confirmed trade receivables on a sample basis, 
and performed alternative procedures for non-
responding customers, such as examination of 
evidence of subsequent collections, or 
corresponding sales invoices and proof of 
deliveries; 

 Faktur penjualan dan tanda terima pengiriman 
yang diuji segera sebelum periode berikutnya 
untuk menentukan apakah transaksi penjualan 
terkait diakui dalam periode pelaporan yang 
tepat; dan 

  Tested sales invoices and delivery receipts 
immediately prior to subsequent to the current 
period to determine whether the related sales 
transactions are recognized in the proper 
reporting period; and 

 Melakukan prosedur substantif analitik atas 
pendapatan seperti, tetapi tidak terbatas pada, 
analisis tahunan dan bulanan penjualan per 
produk dan memverifikasi bahwa data yang 
mendasari yang digunakan dalam analisis 
adalah valid. 

  Performed substantive analytical review 
procedures over revenues such as, but not 
limited to, yearly and monthly analysis of sales 
per product and verifying that the underlying 
data used in the analysis are valid. 

 
Penilaian Persediaan  Valuation of Inventories 
   
Persediaan merupakan hal audit utama karena sifat 
kegiatan utama Perusahaan yang sangat 
bergantung pada persediaan dalam menghasilkan 
pendapatan yang selanjutnya menentukan laba atau 
hasil bisnis. Penilaian persediaan Perusahaan dan 
penentuan penyisihan persediaan kedaluwarsa 
memerlukan beberapa asumsi dan estimasi yang 
mungkin berdampak material terhadap laporan 
keuangan konsolidasian. Sebagaimana dinyatakan 
dalam Catatan 7, jumlah saldo persediaan pada 
tanggal 31 Desember 2022 adalah sebesar 
Rp284.408.410 ribu. Penyisihan penurunan nilai 
persediaan pada tanggal 31 Desember 2022 adalah 
sebesar Rp4.384.136 ribu. 

 Inventory is considered a key audit matter due to the 
nature of the activities of Company’s that depends 
primarily on the inventories in generating its 
revenues and the extent of its impact on business 
results. The valuation of Company’s inventories and 
determination of allowance for expired inventories 
requires several assumptions and estimates that 
may have material impact on the consolidated 
financial statements. As stated in Note 7, total 
balance of inventories as of December 31, 2022, 
amounted to Rp284,408,410 thousand. A provision 
was made for impairment of inventories as at 
December 31, 2022 amounting to  Rp4,384,136 
thousand. 
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Bagaimana Audit Kami Merespon Hal Audit 
Utama 

 How Our Audit Addressed the Key Audit Matters 

 
Prosedur audit yang kami lakukan, antara lain 
berdasarkan pertimbangan kami, antara lain sebagai 
berikut: 
 
 Kami menghadiri dan mengamati stock opname 

per 31 Desember 2022 untuk memverifikasi 
keberadaan fisik dan kondisi baik persediaan 
mereka berdasarkan sampel audit kami. 

 Menguji validitas pengukuran persediaan pada 
nilai yang lebih rendah antara biaya perolehan 
atau nilai terpulihkan bersih. Kami juga mereviu 
kebijakan Perusahaan untuk menentukan biaya 
menggunakan metode rata-rata tertimbang. 

 The audit procedures which we performed, among 
other matters based on our judgment, included the 
following: 

 
 We attended and observed the stock taking as of 

December 31, 2022 to verify the physical 
existence and the good condition their 
inventories based on our audit sample. 

 Tested the validity of inventories measurement 
at the lower of cost or net recoverable value. Also 
we reviewed Company’s policy to determine the 
cost using weighted average method. 
 

 Menguji kewajaran estimasi yang digunakan oleh 
Perusahaan untuk memeriksa penurunan nilai 
persediaan usang, kedaluwarsa dan slow 
moving. 

 Mengevaluasi kecukupan pengungkapan yang 
dicantumkan dalam laporan keuangan 
konsolidasian sesuai dengan persyaratan PSAK 
yang relevan. 

  Tested the reasonableness of estimates used by 
Group’s to examine the impairment of obsolete, 
expired and slow-moving inventories. 
 

 Evaluated the adequacy of the disclosures 
included in the consolidated financial statements 
in accordance with the requirements of the 
relevant PSAK. 

 
Penilaian Keuntungan (Kerugian) Aktuaria dan 
Penghasilan Komprehensif Lain 

 Valuation of Actuarial Gain (Loss) and Other 
Comprehensive Income 

   
Perusahaan telah mengakui keuntungan (kerugian) 
aktuaria sebesar Rp2.416.886 ribu pada  
penghasilan komprehensif lainnya pada tanggal  
31 Desember 2022. Asumsi yang mendasari 
penilaian keuntungan aktuarial merupakan hal 
penting, dan juga subjektif, pertimbangan karena 
saldo tidak stabil dan mempengaruhi komponen 
ekuitas lainnya Perusahaan. Manajemen telah 
memperoleh saran dari ahli aktuaria untuk 
menghitung keuntungan aktuaria ini. Penilaian 
aktuaria ini sensitif terhadap asumsi utama seperti 
tingkat diskonto, tingkat inflasi dan tingkat kematian. 
Mengingat pertimbangan diperlukan oleh 
Perusahaan dalam menetapkan asumsi ini, volatilitas 
dapat diakibatkan oleh perubahan asumsi dan 
signifikansi saldo terhadap laporan keuangan 
konsolidasian secara keseluruhan. Lihat Catatan 23. 

 Company’s has recognized an actuarial gain (loss) 
of Rp2,416,886 thousand reported in other 
comprehensive income as of December 31, 2022. 
The assumptions that underpin the valuation of the 
actuarial gain are important, and also subjective, 
judgments as the balance is volatile and affects 
Company’s other equity component. Management 
has obtained advice from actuarial specialists in 
order to calculate this actuarial gain. These actuarial 
valuations are sensitive to the key assumptions 
such as discount rates, inflation rates and mortality 
rates. Given to the judgement required by 
Company’s in setting these assumptions, the 
volatility can result from changes in assumptions 
and the significance of the balances to the 
consolidated financial statements as a whole. Refer 
to Note 23. 
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Bagaimana Audit Kami Merespon Hal Audit 
Utama 

 How Our Audit Addressed the Key Audit Matters 

 
Kami mengevaluasi penilaian Perusahaan atas 
asumsi yang digunakan dalam penilaian keuntungan 
(kerugian) aktuaria dan penghasilan komprehensif 
lainnya termasuk informasi yang terkandung dalam 
laporan penilaian aktuaria untuk setiap program. 
Kami juga menilai desain dan implementasi kontrol 
sehubungan dengan proses penilaian untuk program 
manfaat pensiun. 

 We evaluated Company’s assessment of the 
assumptions used in the valuation of actuarial gain 
(loss) and other comprehensive income including 
the information contained within the actuarial 
valuation reports for each plan. We also assessed 
the design and implementation of controls in respect 
of the valuation process for retirement benefit plans. 

 
Kami mereviu ruang lingkup penilaian yang dilakukan 
dan kami mengevaluasi keahlian dan independensi 
aktuaris Perusahaan. Ini termasuk penilaian dan 
penyelidikan untuk asumsi utama yang diterapkan, 
benchmarking, tingkat diskonto, inflasi, dan tingkat 
kematian, terhadap data eksternal jika tersedia dan 
membentuk ekspektasi independen kami sendiri 
berdasarkan pengetahuan kami tentang praktik 
pasar lokal. 
 
Kami juga menilai kecukupan dan kelengkapan 
pengungkapan manfaat pensiun terkait dalam 
laporan keuangan konsolidasian. 

 We review the scope of valuations performed and 
we evaluated the expertise and independence of 
Company’s actuaries. This included assessment 
and inquiry for the key assumptions applied, 
benchmarking, discount rates, inflation, and 
mortality rates, against external data where 
available and forming our own independent 
expectations based on our knowledge of local 
market practices. 
 
We also assessed the adequacy and completeness 
of the related retirement benefit disclosures in the 
consolidated financial statements. 

 
Penilaian Aset Tetap pada Nilai Wajar  Valuation of Fixed Assets at Fair Value 
   
Pada tanggal 31 Desember 2022, Grup 
membukukan tanahnya dengan menggunakan 
model revaluasi. Tanah dilaporkan sebesar 
Rp302.161.300 ribu dengan surplus revaluasi 
sebesar Rp810.000 ribu. Saldo aset tetap  
mewakili 32,27% dari total aset pada tanggal  
31 Desember 2022. Penilaian aset ini memerlukan 
bantuan penilai eksternal yang perhitungannya 
bergantung pada asumsi tertentu, seperti penjualan 
dan pencatatan properti sebanding yang terdaftar di 
sekitarnya, penyesuaian terhadap harga jual 
berdasarkan faktor internal dan eksternal serta biaya 
penggantian. Hal ini signifikan bagi audit kami karena 
melibatkan pertimbangan dan estimasi yang 
signifikan. 

 As of December 31, 2022, the Group’s accounts for 
its land using revaluation model. Lands are reported 
amounting to Rp302,161,300 thousand with 
revaluation surplus amounting to Rp810,000 
thousand. The fixed asset balance represents 
32.27% of the total assets as of December 31, 2022. 
The valuation of these assets requires assistance of 
external appraisers whose calculation depend on 
certain assumptions, such as sales and listing of 
comparable properties registered within the vicinity, 
adjustments to sales price based on internal and 
external factors and replacement cost. This matter 
is significant to our audit because it involves 
significant judgment and estimates. 

   
Pengungkapan Grup terkait dengan nilai revaluasi 
disajikan dalam Catatan 10 atas laporan keuangan 
konsolidasian. 

 The Group’s disclosures relating to revalued 
amounts are included in Note 10 to the consolidated 
financial statements. 
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Bagaimana Audit Kami Merespon Hal Audit 
Utama 

 How Our Audit Addressed the Key Audit Matters 

 
Kami mengevaluasi penilaian Perusahaan atas 
asumsi yang digunakan dalam penilaian keuntungan 
(kerugian) aktuaria dan penghasilan komprehensif 
lainnya termasuk informasi yang terkandung dalam 
laporan penilaian aktuaria untuk setiap program. 
Kami juga menilai desain dan implementasi kontrol 
sehubungan dengan proses penilaian untuk program 
manfaat pensiun. 

 We evaluated Company’s assessment of the 
assumptions used in the valuation of actuarial gain 
(loss) and other comprehensive income including 
the information contained within the actuarial 
valuation reports for each plan. We also assessed 
the design and implementation of controls in respect 
of the valuation process for retirement benefit plans. 

 
Kami mereviu ruang lingkup penilaian yang dilakukan 
dan kami mengevaluasi keahlian dan independensi 
aktuaris Perusahaan. Ini termasuk penilaian dan 
penyelidikan untuk asumsi utama yang diterapkan, 
benchmarking, tingkat diskonto, inflasi, dan tingkat 
kematian, terhadap data eksternal jika tersedia dan 
membentuk ekspektasi independen kami sendiri 
berdasarkan pengetahuan kami tentang praktik 
pasar lokal. 
 
Kami juga menilai kecukupan dan kelengkapan 
pengungkapan manfaat pensiun terkait dalam 
laporan keuangan konsolidasian. 

 We review the scope of valuations performed and 
we evaluated the expertise and independence of 
Company’s actuaries. This included assessment 
and inquiry for the key assumptions applied, 
benchmarking, discount rates, inflation, and 
mortality rates, against external data where 
available and forming our own independent 
expectations based on our knowledge of local 
market practices. 
 
We also assessed the adequacy and completeness 
of the related retirement benefit disclosures in the 
consolidated financial statements. 

 
Penilaian Aset Tetap pada Nilai Wajar  Valuation of Fixed Assets at Fair Value 
   
Pada tanggal 31 Desember 2022, Grup 
membukukan tanahnya dengan menggunakan 
model revaluasi. Tanah dilaporkan sebesar 
Rp302.161.300 ribu dengan surplus revaluasi 
sebesar Rp810.000 ribu. Saldo aset tetap  
mewakili 32,27% dari total aset pada tanggal  
31 Desember 2022. Penilaian aset ini memerlukan 
bantuan penilai eksternal yang perhitungannya 
bergantung pada asumsi tertentu, seperti penjualan 
dan pencatatan properti sebanding yang terdaftar di 
sekitarnya, penyesuaian terhadap harga jual 
berdasarkan faktor internal dan eksternal serta biaya 
penggantian. Hal ini signifikan bagi audit kami karena 
melibatkan pertimbangan dan estimasi yang 
signifikan. 

 As of December 31, 2022, the Group’s accounts for 
its land using revaluation model. Lands are reported 
amounting to Rp302,161,300 thousand with 
revaluation surplus amounting to Rp810,000 
thousand. The fixed asset balance represents 
32.27% of the total assets as of December 31, 2022. 
The valuation of these assets requires assistance of 
external appraisers whose calculation depend on 
certain assumptions, such as sales and listing of 
comparable properties registered within the vicinity, 
adjustments to sales price based on internal and 
external factors and replacement cost. This matter 
is significant to our audit because it involves 
significant judgment and estimates. 

   
Pengungkapan Grup terkait dengan nilai revaluasi 
disajikan dalam Catatan 10 atas laporan keuangan 
konsolidasian. 

 The Group’s disclosures relating to revalued 
amounts are included in Note 10 to the consolidated 
financial statements. 
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Bagaimana Audit Kami Merespon Hal Audit 
Utama 

 How Our Audit Addressed the Key Audit Matters 

 
Kami meninjau ruang lingkup, dasar, metodologi, dan 
hasil pekerjaan yang dilakukan oleh penilai eksternal 
Grup yang kualifikasi profesional dan objektivitasnya 
juga dipertimbangkan. Kami membandingkan 
informasi pendukung yang relevan dengan harga 
pasar dari properti serupa dan penyesuaian yang 
dilakukan terhadap harga pasar dan mengajukan 
pertanyaan kepada penilai eksternal sebagai 
dasarnya. Kami juga meninjau pengungkapan Grup 
sehubungan dengan nilai wajar aset tersebut. 

 We reviewed the scope, bases, methodology, and 
results of the work done by Group’s external 
appraisers whose professional qualifications and 
objectivity were also taken into consideration. We 
compared the relevant information supporting to the 
market price of similar properties and the 
adjustments made to the market price and made 
inquiries to the external appraisers as to the basis. 
We also reviewed Group’s disclosures with respect 
to the fair value of these assets. 

 
Pengujian Penurunan Nilai Goodwill  Impairment Testing of Goodwill 
   
Berdasarkan PSAK, Grup diharuskan untuk menguji 
jumlah goodwill untuk penurunan nilai setiap tahun. 
Per 31 Desember 2022, goodwill adalah sebesar 
Rp134.443.900 ribu atau 7,44% dari jumlah aset 
konsolidasian. Selain itu, proses penilaian 
manajemen memerlukan pertimbangan yang 
signifikan dan didasarkan pada asumsi yang 
mengandung ketidakpastian dalam proses estimasi 
karena kondisi ekonomi saat ini, khususnya tingkat 
diskonto dan pertumbuhan, asumsi pendapatan, dan 
inflasi harga material. 

 Under PSAK, the Group is required to annually test 
the amount of goodwill for impairment. As of 
December 31, 2022, goodwill is amounted to  
Rp134,443,900 thousand or 7.44% of total 
consolidated assets. In addition, management’s 
assessment process requires significant judgment 
and is based on assumptions which are subject to 
uncertainty on the estimation process due to the 
current economic conditions, specifically discount 
and growth rates, revenue assumptions, and 
material price inflation. 

   
Pengungkapan Grup tentang goodwill disertakan 
dalam Catatan 14 atas laporan keuangan 
konsolidasian. 

 The Group’s disclosures about goodwill are 
included in Note 14 to the consolidated financial 
statements. 

 
Bagaimana Audit Kami Merespon Hal Audit 
Utama 

 How Our Audit Addressed the Key Audit Matters 

   
 
Kami melibatkan spesialis eksternal kami dalam 
menilai metodologi dan asumsi yang digunakan. 
Kami membandingkan asumsi utama yang 
digunakan, seperti tingkat pertumbuhan dan asumsi 
pendapatan dengan kinerja historis UPK, prospek 
industri, dan data eksternal relevan lainnya. Kami 
telah meninjau parameter yang digunakan dalam 
penentuan tingkat diskonto terhadap data pasar. 
Kami juga meninjau pengungkapan Grup tentang 
asumsi-asumsi yang hasil uji penurunan nilainya 
paling sensitif; khususnya, hal-hal yang memiliki 
pengaruh paling signifikan terhadap penentuan 
jumlah terpulihkan goodwill. 

 We involved our external specialist in assessing the 
methodologies and assumptions used. We 
compared the key assumptions used, such as 
growth rate and revenue assumptions against the 
historical performance of the CGUs, industry 
outlook and other relevant external data. We have 
reviewed the parameters used in the determination 
of the discount rates against market data. We also 
reviewed the Group’s disclosures about those 
assumptions to which the outcome of the 
impairment test is most sensitive; specifically, those 
that have the most significant effect on the 
determination of the recoverable amount of 
goodwill. 
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Penyisihan untuk Kerugian Kredit Ekspektasian 
atas Piutang 

 Alowance for Expected Credit Losses (ECL) for 
Receivables 

   
Pada tanggal 31 Desember 2022, Perusahaan 
mencatat piutang usaha sebesar Rp450.583.739 
ribu, yang mencakup 24,95% dari total aset 
Perusahaan, dengan total cadangan kerugian 
kredit ekspektasian sebesar Rp769.194 ribu. 

 As of December 31, 2022, the Company has net trade 
receivables amounted to Rp450,583,739 thousand, 
which accounted for approximately 24.95% of the 
Company’s total assets, with total corresponding 
allowance for expected credit losses of Rp769,194 
thousand. 

   
Sesuai dengan PSAK 71 Instrumen Keuangan, 
Perusahan menentukan kerugian kredit 
ekspektasian dengan menerapkan pendekatan 
yang disederhanakan, yang menggunakan 
kerugian kredit ekspektasian sepanjang umur 
dengan basis masa depan. Tingkat kerugian kredit 
ekspektasian adalah berdasarkan pengalaman 
gagal bayar dari kelompok segmen pelanggan yang 
memiliki risiko kredit yang sama, disesuaikan 
dengan informasi masa depan. Sesuai yang 
diungkapkan pada Catatan 3 di laporan keuangan 
konsolidasian, penilaian ini melibatkan 
pertimbangan manajemen dan estimasi yang 
signifikan. 

 In accordance with PSAK 71 Financial Instruments, 
the Company’s determines ECL by applying the 
simplified approach, which uses a lifetime ECL on a 
forward looking basis. The expected credit loss rates 
are based on historical defaults rates for groupings of 
various customer segments that have similar credit 
risk characteristics, adjusted with forward looking 
information.  As disclosed in Note 3 to the consolidated 
financial statements, these assessments involve 
significant management judgment and estimates.    

   
Pengungkapan Perusahaan mengenai piutang 
usaha, dijelaskan dalam Catatan 5 atas laporan 
keuangan konsolidasian. 

 The Company’s disclosures on the trade receivables 
are set out in Note 5 to the consolidated financial 
statements. 

   
Bagaimana Audit Kami Merespon Hal Audit 
Utama 

 How Our Audit Addressed the Key Audit Matters 

   
 Kami telah melaksanakan prosedur dengan 

memahami dan mengevaluasi desain dan 
implementasi dari pengendalian internal 
Perusahaan yang relevan sehubungan dengan 
penyisihan kredit ekspektasian atas piutang. 

  We performed procedures to understand and 
evaluate the design and implementation of the 
Company’s relevant controls in respect of the 
allowance for expected credit losses of the 
receivables. 

 
 Kami mengevaluasi keakuratan dan 

kelengkapan data yang digunakan dalam 
model kerugian kredit ekspektasian dan 
memeriksa keakuratan matematis dari 
perhitungan tersebut. 

  We evaluated accuracy and completeness of data 
used in the expected credit loss model and 
checked mathematical accuracy of the 
calculation. 

 
 Kami mengevaluasi kewajaran dari model 

kerugian kredit ekspektasian yang diadopsi 
manajemen dan asumsi utama (yaitu definisi 
gagal bayar, pengelompokan pelanggan, 
karakteristik resiko kredit, dan informasi masa 
depan) yang digunakan manajemen untuk 
mengestimasi cadangan kerugian kredit 
ekspektasian.  

  We evaluated the reasonableness of key 
assumptions (i.e. definition of default, grouping of 
various customer segments, credit risk 
characteristics, and forward looking information) 
used by management to estimate the allowance 
for expected credit losses. 
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Penyisihan untuk Kerugian Kredit Ekspektasian 
atas Piutang 

 Alowance for Expected Credit Losses (ECL) for 
Receivables 

   
Pada tanggal 31 Desember 2022, Perusahaan 
mencatat piutang usaha sebesar Rp450.583.739 
ribu, yang mencakup 24,95% dari total aset 
Perusahaan, dengan total cadangan kerugian 
kredit ekspektasian sebesar Rp769.194 ribu. 

 As of December 31, 2022, the Company has net trade 
receivables amounted to Rp450,583,739 thousand, 
which accounted for approximately 24.95% of the 
Company’s total assets, with total corresponding 
allowance for expected credit losses of Rp769,194 
thousand. 

   
Sesuai dengan PSAK 71 Instrumen Keuangan, 
Perusahan menentukan kerugian kredit 
ekspektasian dengan menerapkan pendekatan 
yang disederhanakan, yang menggunakan 
kerugian kredit ekspektasian sepanjang umur 
dengan basis masa depan. Tingkat kerugian kredit 
ekspektasian adalah berdasarkan pengalaman 
gagal bayar dari kelompok segmen pelanggan yang 
memiliki risiko kredit yang sama, disesuaikan 
dengan informasi masa depan. Sesuai yang 
diungkapkan pada Catatan 3 di laporan keuangan 
konsolidasian, penilaian ini melibatkan 
pertimbangan manajemen dan estimasi yang 
signifikan. 

 In accordance with PSAK 71 Financial Instruments, 
the Company’s determines ECL by applying the 
simplified approach, which uses a lifetime ECL on a 
forward looking basis. The expected credit loss rates 
are based on historical defaults rates for groupings of 
various customer segments that have similar credit 
risk characteristics, adjusted with forward looking 
information.  As disclosed in Note 3 to the consolidated 
financial statements, these assessments involve 
significant management judgment and estimates.    

   
Pengungkapan Perusahaan mengenai piutang 
usaha, dijelaskan dalam Catatan 5 atas laporan 
keuangan konsolidasian. 

 The Company’s disclosures on the trade receivables 
are set out in Note 5 to the consolidated financial 
statements. 

   
Bagaimana Audit Kami Merespon Hal Audit 
Utama 

 How Our Audit Addressed the Key Audit Matters 

   
 Kami telah melaksanakan prosedur dengan 

memahami dan mengevaluasi desain dan 
implementasi dari pengendalian internal 
Perusahaan yang relevan sehubungan dengan 
penyisihan kredit ekspektasian atas piutang. 

  We performed procedures to understand and 
evaluate the design and implementation of the 
Company’s relevant controls in respect of the 
allowance for expected credit losses of the 
receivables. 

 
 Kami mengevaluasi keakuratan dan 

kelengkapan data yang digunakan dalam 
model kerugian kredit ekspektasian dan 
memeriksa keakuratan matematis dari 
perhitungan tersebut. 

  We evaluated accuracy and completeness of data 
used in the expected credit loss model and 
checked mathematical accuracy of the 
calculation. 

 
 Kami mengevaluasi kewajaran dari model 

kerugian kredit ekspektasian yang diadopsi 
manajemen dan asumsi utama (yaitu definisi 
gagal bayar, pengelompokan pelanggan, 
karakteristik resiko kredit, dan informasi masa 
depan) yang digunakan manajemen untuk 
mengestimasi cadangan kerugian kredit 
ekspektasian.  

  We evaluated the reasonableness of key 
assumptions (i.e. definition of default, grouping of 
various customer segments, credit risk 
characteristics, and forward looking information) 
used by management to estimate the allowance 
for expected credit losses. 
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Informasi Lain  Other Information 
   
Manajemen bertanggung jawab atas informasi lain. 
Informasi lain terdiri dari informasi yang tercantum 
dalam laporan tahunan, tetapi tidak termasuk laporan 
keuangan konsolidasian dan laporan auditor kami. 
Laporan tahunan diharapkan akan tersedia bagi kami 
setelah tanggal laporan auditor ini. 

 Management is responsible for the other information. 
The other information comprises the information 
included in the annual report, but does not include 
the consolidated financial statement and our 
auditors’ report thereon. The annual report is 
expected to be made available to us after the date of 
this auditors’ report. 

   
Opini kami atas laporan keuangan konsolidasian 
tidak mencakup informasi lain dan kami tidak 
menyatakan bentuk keyakinan apapun atas informasi 
lain tersebut. 

 Our opinion on the consolidated financial statements 
does not cover the other information and we will not 
express any form of assurance conclusion thereon. 

   
Sehubungan dengan audit kami atas laporan 
keuangan konsolidasian, tanggung jawab kami 
adalah untuk membaca informasi lain yang 
teridentifikasi di atas, jika tersedia dan, dalam 
melaksanakannya, mempertimbangkan apakah 
informasi lain mengandung ketidakkonsitensian 
material dengan laporan keuangan konsolidasian 
atau pemahaman yang kami peroleh selama audit, 
atau mengandung kesalahan penyajian material. 

 In connection with our audit of the consolidated 
financial statements, our responsibility is to read the 
other information identified above when it becomes 
available and, in doing so, consider whether the 
other information is materiality inconsistent with the 
consolidated financial statements or our knowledge 
obtained in the audit, or otherwise appears to be 
materiality misstated 

   
Ketika kami membaca laporan tahunan, jika kami 
menyimpulkan bahwa terdapat suatu kesalahan 
penyajian material di dalamnya, kami diharuskan 
untuk mengomunikasikan hal tersebut kepada pihak 
yang bertanggung jawab atas tata kelola dan 
mengambil tindakan tepat berdasarkan Standar Audit 
yang ditetapkan oleh Institut Akuntan Publik 
Indonesia. 

 When we read the annual report, if we conclude that 
there is a material misstatement therein, we are 
required to communicate the matter to those 
charged with governance and take appropriate 
actions in accordance with Standards on Auditing 
established by the Indonesian Institute of Certified 
Public Accountants. 

 
Tanggung Jawab Manajemen dan Pihak yang 
Bertanggung Jawab atas Tata Kelola terhadap 
Laporan Keuangan Konsolidasian 

 Responsibilities Of Management and Those 
Charged with Governance for The Consolidated 
Financial Statements 

   
Manajemen bertanggung jawab atas penyusunan 
dan penyajian wajar laporan keuangan 
konsolidasian tersebut sesuai dengan Standar 
Akuntansi Keuangan di Indonesia, dan atas 
pengendalian internal yang dianggap perlu oleh 
manajemen untuk memungkinkan penyusunan 
laporan keuangan konsolidasian yang bebas dari 
kesalahan penyajian material, baik yang disebabkan 
oleh kecurangan maupun kesalahan. 

 Management is responsible for the preparation and 
fair presentation of the consolidated financial 
statements in accordance with Indonesian Financial 
Accounting Standards, and for such internal control 
as management determines is necessary to enable 
the preparation of consolidated financial statements 
that are free from material misstatement, whether 
due to fraud or error. 
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Dalam penyusunan laporan keuangan 
konsolidasian, manajemen bertanggung jawab 
untuk menilai kemampuan Grup dalam 
mempertahankan kelangsungan usahanya, 
mengungkapkan, sesuai dengan kondisinya, hal-hal 
yang berkaitan dengan kelangsungan usaha, dan 
menggunakan basis akuntansi kelangsungan 
usaha, kecuali manajemen memiliki intensi untuk 
melikuidasi Grup atau menghentikan operasi, atau 
tidak memiliki alternatif yang realistis selain 
melaksanakannya. 

 In preparing the consolidated financial statements, 
management is responsible for assessing the Group 
ability to continue as a going concern, disclosing, as 
applicable, matters related to going concern and 
using the going concern basis of accounting unless 
management either intends to liquidate the Group or 
to cease operations, or has no realistic alternative 
but to do so. 

   
Pihak yang bertanggung jawab atas tata kelola 
bertanggung jawab untuk mengawasi proses 
pelaporan keuangan Grup. 

 Those charged with governance are responsible for 
overseeing the Group financial reporting process 

 
Tanggung Jawab Auditor terhadap Audit atas 
Laporan Keuangan Konsolidasian 

 Auditor’s Responsibilities for The Audit of The 
Consolidated Financial Statements 

   
Tujuan kami adalah untuk memperoleh keyakinan 
memadai tentang apakah laporan keuangan 
konsolidasian secara keseluruhan bebas dari 
kesalahan penyajian material, baik yang disebabkan 
oleh kecurangan maupun kesalahan, dan untuk 
menerbitkan laporan auditor yang mencakup opini 
kami. Keyakinan memadai merupakan suatu tingkat 
keyakinan tinggi, namun bukan merupakan suatu 
jaminan bahwa audit yang dilaksanakan 
berdasarkan Standar Audit akan selalu mendeteksi 
kesalahan penyajian material ketika hal tersebut 
ada. Kesalahan penyajian dapat disebabkan oleh 
kecurangan maupun kesalahan dan dianggap 
material jika, baik secara individual maupun secara 
agregat, dapat diekspektasikan secara wajar akan 
memengaruhi keputusan ekonomi yang diambil oleh 
pengguna berdasarkan laporan keuangan 
konsolidasian tersebut. 

 Our objectives are to obtain reasonable assurance 
about whether the consolidated financial statements 
as a whole are free from material misstatement, 
whether due to fraud or error, and to issue an 
auditor's report that includes our opinion. 
Reasonable assurance is a high level of assurance, 
but is not a guarantee that an audit conducted in 
accordance with Standards on Auditing will always 
detect a material misstatement when it exists. 
Misstatements can arise from fraud or error and are 
considered material if, individually or in the 
aggregate, they could reasonably be expected to 
influence the economic decisions of users taken on 
the basis of these consolidated financial statements. 

   
Sebagai bagian dari suatu audit berdasarkan 
Standar Audit, kami menerapkan pertimbangan 
profesional dan mempertahankan skeptisisme 
profesional selama audit. Kami juga: 

 As part of an audit in accordance with Standards on 
Auditing, we exercise professional judgment and 
maintain professional skepticism throughout the 
audit. We also:  
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Dalam penyusunan laporan keuangan 
konsolidasian, manajemen bertanggung jawab 
untuk menilai kemampuan Grup dalam 
mempertahankan kelangsungan usahanya, 
mengungkapkan, sesuai dengan kondisinya, hal-hal 
yang berkaitan dengan kelangsungan usaha, dan 
menggunakan basis akuntansi kelangsungan 
usaha, kecuali manajemen memiliki intensi untuk 
melikuidasi Grup atau menghentikan operasi, atau 
tidak memiliki alternatif yang realistis selain 
melaksanakannya. 

 In preparing the consolidated financial statements, 
management is responsible for assessing the Group 
ability to continue as a going concern, disclosing, as 
applicable, matters related to going concern and 
using the going concern basis of accounting unless 
management either intends to liquidate the Group or 
to cease operations, or has no realistic alternative 
but to do so. 

   
Pihak yang bertanggung jawab atas tata kelola 
bertanggung jawab untuk mengawasi proses 
pelaporan keuangan Grup. 

 Those charged with governance are responsible for 
overseeing the Group financial reporting process 

 
Tanggung Jawab Auditor terhadap Audit atas 
Laporan Keuangan Konsolidasian 

 Auditor’s Responsibilities for The Audit of The 
Consolidated Financial Statements 

   
Tujuan kami adalah untuk memperoleh keyakinan 
memadai tentang apakah laporan keuangan 
konsolidasian secara keseluruhan bebas dari 
kesalahan penyajian material, baik yang disebabkan 
oleh kecurangan maupun kesalahan, dan untuk 
menerbitkan laporan auditor yang mencakup opini 
kami. Keyakinan memadai merupakan suatu tingkat 
keyakinan tinggi, namun bukan merupakan suatu 
jaminan bahwa audit yang dilaksanakan 
berdasarkan Standar Audit akan selalu mendeteksi 
kesalahan penyajian material ketika hal tersebut 
ada. Kesalahan penyajian dapat disebabkan oleh 
kecurangan maupun kesalahan dan dianggap 
material jika, baik secara individual maupun secara 
agregat, dapat diekspektasikan secara wajar akan 
memengaruhi keputusan ekonomi yang diambil oleh 
pengguna berdasarkan laporan keuangan 
konsolidasian tersebut. 

 Our objectives are to obtain reasonable assurance 
about whether the consolidated financial statements 
as a whole are free from material misstatement, 
whether due to fraud or error, and to issue an 
auditor's report that includes our opinion. 
Reasonable assurance is a high level of assurance, 
but is not a guarantee that an audit conducted in 
accordance with Standards on Auditing will always 
detect a material misstatement when it exists. 
Misstatements can arise from fraud or error and are 
considered material if, individually or in the 
aggregate, they could reasonably be expected to 
influence the economic decisions of users taken on 
the basis of these consolidated financial statements. 

   
Sebagai bagian dari suatu audit berdasarkan 
Standar Audit, kami menerapkan pertimbangan 
profesional dan mempertahankan skeptisisme 
profesional selama audit. Kami juga: 

 As part of an audit in accordance with Standards on 
Auditing, we exercise professional judgment and 
maintain professional skepticism throughout the 
audit. We also:  
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• Mengidentifikasi dan menilai risiko kesalahan 

penyajian material dalam laporan keuangan 
konsolidasian, baik yang disebabkan oleh 
kecurangan maupun kesalahan, mendesain 
dan melaksanakan prosedur audit yang 
responsive terhadap risiko tersebut, serta 
memperoleh bukti audit yang cukup dan tepat 
untuk menyediakan basis bagi opini kami. 
Risiko tidak terdeteksinya kesalahan penyajian 
material yang disebabkan oleh kecurangan 
lebih tinggi dari yang disebabkan oleh 
kesalahan, karena kecurangan dapat 
melibatkan kolusi, pemalsuan, penghilangan 
secara sengaja, pernyataan salah, atau 
pengabaian pengendalian internal. 

 • Identify and assess the risks of material 
misstatement of the consolidated financial 
statements, whether due to fraud or error, 
design and perform audit procedures 
responsive to those risks, and obtain audit 
evidence that is sufficient and appropriate to 
provide a basis for our opinion. The risk of not 
detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, 
as fraud may involve collusion, forgery, 
intentional omissions, misrepresentations, or 
the override of internal control. 

     
• Memperoleh suatu pemahaman tentang 

pengendalian internal yang relevan dengan 
audit untuk mendesain prosedur audit yang 
tepat sesuai kondisinya, tetapi bukan untuk 
tujuan menyatakan opini atas keefektivitasan 
pengendalian internal Grup. 

 • Obtain an understanding of internal control 
relevant to the audit in order to design audit 
procedures that are appropriate in the 
circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of 
the Group internal control. 

     
• Mengevaluasi ketepatan kebijakan akuntansi 

yang digunakan serta kewajaran estimasi 
akuntansi dan pengungkapan terkait yang 
dibuat oleh manajemen.  

 • Evaluate the appropriateness of accounting 
policies used and the reasonableness of 
accounting estimates and related disclosures 
made by management. 

 
• Menyimpulkan ketepatan penggunaan basis 

akuntansi kelangsungan usaha oleh 
manajemen dan, berdasarkan bukti audit yang 
diperoleh, apakah terdapat suatu ketidakpastian 
material yang terkait dengan peristiwa atau 
kondisi yang dapat menyebabkan keraguan 
signifikan atas kemampuan Grup untuk 
mempertahankan kelangsungan usahanya. 
Ketika kami menyimpulkan bahwa terdapat 
suatu ketidakpastian material, kami diharuskan 
untuk menarik perhatian dalam laporan auditor 
kami ke pengungkapan terkait dalam laporan 
keuangan konsolidasian atau, jika 
pengungkapan tersebut tidak memadai, harus 
menentukan apakah perlu untuk memodifikasi 
opini kami. Kesimpulan kami didasarkan pada 
bukti audit yang diperoleh hingga tanggal 
laporan auditor kami. Namun, peristiwa atau 
kondisi masa depan dapat menyebabkan Grup 
tidak dapat mempertahankan kelangsungan 
usaha. 

 • Conclude on the appropriateness of 
management's use of the going concern basis 
of accounting and, based on the audit evidence 
obtained, whether a material uncertainty exists 
related to events or conditions that may cast 
significant doubt on the Group ability to continue 
as a going concern. If we conclude that a 
material uncertainty exists, we are required to 
draw attention in our auditor's report to the 
related disclosures in the consolidated financial 
statements or, if such disclosures are 
inadequate, to modify our opinion. Our 
conclusions are based on the audit evidence 
obtained up to the date of our auditor's report. 
However, future events or conditions may cause 
the Group to cease to continue as a going 
concern. 
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• Mengevaluasi penyajian, struktur, dan isi 

laporan keuangan konsolidasian secara 
keseluruhan, termasuk pengungkapannya, dan 
apakah laporan keuangan konsolidasian 
mencerminkan transaksi dan peristiwa yang 
mendasarinya dengan suatu cara yang 
mencapai penyajian wajar. 

 • Evaluate the overall presentation, structure and 
content of the consolidated financial statements, 
including the disclosures, and whether the 
consolidated financial statements represent the 
underlying transactions and events in a manner 
that achieves fair presentation. 

     
• Memperoleh bukti audit yang cukup dan tepat 

mengenai informasi keuangan entitas atau 
aktivitas bisnis dalam Grup untuk menyatakan 
suatu opini audit atas laporan keuangan 
konsolidasian. Kami bertanggung jawab atas 
arah, supervisi, dan pelaksanaan audit Grup. 
Kami tetap bertanggung jawab sepenuhnya 
atas opini audit kami. 

 • Obtain sufficient appropriate audit evidence 
regarding the financial information of the entities 
or business activities within the Group to 
express an audit opinion on the consolidated 
financial statements. We are responsible for the 
direction, supervision, and performance of the 
group audit. We remain solely responsible for 
our audit opinion. 

 
 
Kami mengomunikasikan kepada pihak yang 
bertanggungjawab atas tata kelola mengenai, antara 
lain, ruang lingkup dan saat yang direncanakan atas 
audit, serta temuan audit signifikan, termasuk setiap 
defisiensi signifikan dalam pengendalian internal 
yang teridentifikasi oleh kami selama audit. 

 We communicate with those charged with 
governance regarding, among other matters, the 
planned scope and timing of the audit and significant 
audit findings, including any significant deficiencies 
in internal control that we identify during our audit. 

 
 

HENDRAWINATA HANNY ERWIN & SUMARGO 
 
 
 
 
 
 

Leknor Joni, CPA 
No. Ijin AP. 0797 / License No. AP. 0797 

7 Maret 2023 / March 7, 2023 
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The original report included herein is in the Indonesian language. 
 
Halaman 11  Page 11 
   
     
• Mengevaluasi penyajian, struktur, dan isi 

laporan keuangan konsolidasian secara 
keseluruhan, termasuk pengungkapannya, dan 
apakah laporan keuangan konsolidasian 
mencerminkan transaksi dan peristiwa yang 
mendasarinya dengan suatu cara yang 
mencapai penyajian wajar. 

 • Evaluate the overall presentation, structure and 
content of the consolidated financial statements, 
including the disclosures, and whether the 
consolidated financial statements represent the 
underlying transactions and events in a manner 
that achieves fair presentation. 

     
• Memperoleh bukti audit yang cukup dan tepat 

mengenai informasi keuangan entitas atau 
aktivitas bisnis dalam Grup untuk menyatakan 
suatu opini audit atas laporan keuangan 
konsolidasian. Kami bertanggung jawab atas 
arah, supervisi, dan pelaksanaan audit Grup. 
Kami tetap bertanggung jawab sepenuhnya 
atas opini audit kami. 

 • Obtain sufficient appropriate audit evidence 
regarding the financial information of the entities 
or business activities within the Group to 
express an audit opinion on the consolidated 
financial statements. We are responsible for the 
direction, supervision, and performance of the 
group audit. We remain solely responsible for 
our audit opinion. 

 
 
Kami mengomunikasikan kepada pihak yang 
bertanggungjawab atas tata kelola mengenai, antara 
lain, ruang lingkup dan saat yang direncanakan atas 
audit, serta temuan audit signifikan, termasuk setiap 
defisiensi signifikan dalam pengendalian internal 
yang teridentifikasi oleh kami selama audit. 

 We communicate with those charged with 
governance regarding, among other matters, the 
planned scope and timing of the audit and significant 
audit findings, including any significant deficiencies 
in internal control that we identify during our audit. 

 
 

HENDRAWINATA HANNY ERWIN & SUMARGO 
 
 
 
 
 
 

Leknor Joni, CPA 
No. Ijin AP. 0797 / License No. AP. 0797 

7 Maret 2023 / March 7, 2023 
 

  The original consolidated financial statements included herein are 
in the Indonesian language. 

 

Catatan atas laporan keuangan konsolidasian merupakan bagian tidak 
terpisahkan dari laporan keuangan konsolidasian secara keseluruhan. 

 The accompanying notes to the consolidated financial statements form an 
integral part of these consolidated  financial statements taken as a whole. 
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PT PHAPROS Tbk 
DAN ENTITAS ANAKNYA 
LAPORAN POSISI KEUANGAN  
KONSOLIDASIAN 
Tanggal 31 Desember 2022 dan 2021  
(Disajikan dalam Ribuan Rupiah, kecuali dinyatakan lain) 

 PT PHAPROS Tbk 
AND ITS SUBSIDIARIES 

CONSOLIDATED STATEMENTS OF  
FINANCIAL POSITION 

As of December 31, 2022 and 2021 
 (Expressed in Thousands of Rupiah, unless otherwise stated) 

   

 
Catatan/
Notes 2022 2021

ASET ASSETS
Aset Lancar Current Assets
Kas dan Setara Kas 4,32 147.684.064 94.349.876 Cash and Cash Equivalents
Piutang Usaha Accounts Receivables

Pihak Berelasi 5,32 419.760.142 410.932.187 Related Parties
Pihak Ketiga 5 30.823.597 28.269.785 Third Parties

Piutang Lain-Lain 6 18.926.057 1.107.494 Other Receivables
Persediaan 7 284.408.410 339.153.737 Inventories
Uang Muka Advances

Pihak Berelasi 8,32 35.026 265.928 Related Parties
Pihak Ketiga 8 11.902.627 25.895.897 Third Parties

Biaya Dibayar di Muka 8 2.443.159 2.060.655 Prepaid Expenses
Pajak Dibayar di Muka 20.a 32.960.805 47.048.118 Prepaid Taxes
Aset Lancar Lainnya -- 41.040 Other Current Assets
Total Aset Lancar 948.943.887 949.124.717 Total Current Assets
Aset Tidak Lancar Non-Current Assets
Aset Keuangan Diukur Pada Nilai Wajar Financial Asset At Fair Value Through 

Melalui Penghasilan Komprehensif Lain 9 19.418.181 19.426.181 Other Comprehensive Income
Aset Pajak Tangguhan 20.d 14.135.694 18.040.668 Deferred Tax Assets
Aset Tetap 10 582.904.111 615.906.581 Fixed Assets
Aset Hak Guna 11 22.635.013 18.127.698 Right of Use Asset
Aset Takberwujud 12 4.337.671 4.391.713 Intangible Assets
Properti Investasi 13 77.650.000 77.553.000 Investment Property
Goodwill 14 134.443.900 134.443.900 Goodwill
Aset Tidak Lancar Lainnya 15 1.812.508 1.524.841 Other Non-Current Assets
Jumlah Aset Tidak Lancar 857.337.078 889.414.582 Total Non-Current Assets
JUMLAH ASET 1.806.280.965 1.838.539.299 TOTAL ASSETS
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  The original consolidated financial statements included herein are 
in the Indonesian language. 

 

Catatan atas laporan keuangan konsolidasian merupakan bagian tidak 
terpisahkan dari laporan keuangan konsolidasian secara keseluruhan. 

 The accompanying notes to the consolidated financial statements form an 
integral part of these consolidated  financial statements taken as a whole. 
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PT PHAPROS Tbk 
DAN ENTITAS ANAKNYA 
LAPORAN POSISI KEUANGAN  
KONSOLIDASIAN (Lanjutan) 
Tanggal 31 Desember 2022 dan 2021   
(Disajikan dalam Ribuan Rupiah, kecuali dinyatakan lain) 

 PT PHAPROS Tbk 
AND ITS SUBSIDIARIES 

CONSOLIDATED STATEMENTS OF  
FINANCIAL POSITION (Continued) 
As of December 31, 2022 dan 2021 

 (Expressed in Thousands of Rupiah, unless otherwise stated) 
 

 
Catatan/
Notes 2022 2021

LIABILITAS DAN EKUITAS LIABILITIES AND EQUITY
LIABILITAS LIABILITIES
Liabilitas Jangka Pendek Current Liabilities
Utang Bank Jangka Pendek 16 529.323.926 554.089.332 Short-Term Bank Loans
Utang Usaha Accounts Payable

Pihak Berelasi 17,32 4.227.726 13.352.146 Related Parties
Pihak Ketiga 17 60.350.939 80.908.478 Third Parties

Liabilitas Lancar Lainnya 18 4.768.868 2.158.162 Other Current Liabilities
Liabilitas Kontrak 2.485.145 300.745 Contract Liability
Beban Akrual 19 15.780.622 9.179.101 Accrued Expenses
Utang Pajak 20.b 2.225.655 2.892.289 Taxes Payable
Utang Dividen 21 6.467.583 9.650.240 Dividend Payable
Utang Pembiayaan Konsumen 22 -- 618.757 Consumer Financing Payables
Utang Jangka Panjang yang Jatuh Current Portion of Long-Term

Tempo dalam Satu Tahun: Liabilities:
Utang Bank 16 75.030.748 50.895.887 Bank Loans
Liabilitas Sewa 11 9.581.919 7.979.452 Lease Liabilities

Jumlah Liabilitas Jangka Pendek 710.243.131 732.024.589 Total Current Liabilities
Liabilitas Jangka Panjang Non-Current Liabilities
Utang Jangka Panjang-Setelah Dikurangi Long-Term Bank Loan-Net off

Bagian Jatuh Tempo dalam Satu Tahun Current Portion
Utang Bank 16 217.030.305 253.304.836 Bank Loans
Liabilitas Sewa 11 12.512.746 9.972.924 Lease Liabilities

Liabilitas Pajak Tangguhan 20.d -- 906.581 Deferred Tax Liabilities
Liabilitas Imbalan Kerja 23 94.678.709 101.353.106 Employee Benefits Liabilities
Jumlah Liabilitas Jangka Panjang 324.221.760 365.537.447 Total Non-Current Liabilities
JUMLAH LIABILITAS 1.034.464.891 1.097.562.036 TOTAL LIABILITIES

EKUITAS EQUITY
Modal Saham-Nilai Nominal Share Capital

Modal Dasar - 3.000.000.000 Saham Authorized - 3,000,000,000 Shares
dengan Nilai Nominal with Par Value of
Rp100 per Saham pada 31 Desember 2022 Rp100 per Share as of December 31, 2022
   dan 2021 and 2021

Modal Ditempatkan dan Disetor Penuh - Issues and Fully Paid -
840.000.000 Saham pada 31 Desember 2022 840,000,000 Shares as of December 31, 2022
   dan 2021 24 84.000.000 84.000.000 and 2021   

Tambahan Modal Disetor 25 17.139.103 17.139.103 Additional Paid in Capital
Komponen Ekuitas Lain 27 174.276.712 164.138.811 Other Components of Equity
Saldo Laba Retained Earnings

Telah ditentukan Penggunaannya 447.564.299 443.137.792 Appropriated
Belum ditentukan Penggunaannya 28.069.871 11.070.907 Unappropriated

Jumlah Ekuitas yang Dapat Total Equity Attributable to
Diatribusikan Kepada Pemilik Entitas Induk 751.049.985 719.486.613 Owners of the Parent Entity

Kepentingan Non Pengendali 20.766.089 21.490.650 Non-Controlling Interest
JUMLAH EKUITAS 771.816.074 740.977.263 TOTAL EQUITY
JUMLAH LIABILITAS DAN EKUITAS 1.806.280.965 1.838.539.299 TOTAL LIABILITIES AND EQUITY  
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  The original consolidated financial statements included herein are 
in the Indonesian language. 

 

Catatan atas laporan keuangan konsolidasian merupakan bagian tidak 
terpisahkan dari laporan keuangan konsolidasian secara keseluruhan. 

 The accompanying notes to the consolidated financial statements form an 
integral part of these consolidated  financial statements taken as a whole. 
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PT PHAPROS Tbk 
DAN ENTITAS ANAKNYA 
LAPORAN POSISI KEUANGAN  
KONSOLIDASIAN (Lanjutan) 
Tanggal 31 Desember 2022 dan 2021   
(Disajikan dalam Ribuan Rupiah, kecuali dinyatakan lain) 

 PT PHAPROS Tbk 
AND ITS SUBSIDIARIES 

CONSOLIDATED STATEMENTS OF  
FINANCIAL POSITION (Continued) 
As of December 31, 2022 dan 2021 

 (Expressed in Thousands of Rupiah, unless otherwise stated) 
 

 
Catatan/
Notes 2022 2021

LIABILITAS DAN EKUITAS LIABILITIES AND EQUITY
LIABILITAS LIABILITIES
Liabilitas Jangka Pendek Current Liabilities
Utang Bank Jangka Pendek 16 529.323.926 554.089.332 Short-Term Bank Loans
Utang Usaha Accounts Payable

Pihak Berelasi 17,32 4.227.726 13.352.146 Related Parties
Pihak Ketiga 17 60.350.939 80.908.478 Third Parties

Liabilitas Lancar Lainnya 18 4.768.868 2.158.162 Other Current Liabilities
Liabilitas Kontrak 2.485.145 300.745 Contract Liability
Beban Akrual 19 15.780.622 9.179.101 Accrued Expenses
Utang Pajak 20.b 2.225.655 2.892.289 Taxes Payable
Utang Dividen 21 6.467.583 9.650.240 Dividend Payable
Utang Pembiayaan Konsumen 22 -- 618.757 Consumer Financing Payables
Utang Jangka Panjang yang Jatuh Current Portion of Long-Term

Tempo dalam Satu Tahun: Liabilities:
Utang Bank 16 75.030.748 50.895.887 Bank Loans
Liabilitas Sewa 11 9.581.919 7.979.452 Lease Liabilities

Jumlah Liabilitas Jangka Pendek 710.243.131 732.024.589 Total Current Liabilities
Liabilitas Jangka Panjang Non-Current Liabilities
Utang Jangka Panjang-Setelah Dikurangi Long-Term Bank Loan-Net off

Bagian Jatuh Tempo dalam Satu Tahun Current Portion
Utang Bank 16 217.030.305 253.304.836 Bank Loans
Liabilitas Sewa 11 12.512.746 9.972.924 Lease Liabilities

Liabilitas Pajak Tangguhan 20.d -- 906.581 Deferred Tax Liabilities
Liabilitas Imbalan Kerja 23 94.678.709 101.353.106 Employee Benefits Liabilities
Jumlah Liabilitas Jangka Panjang 324.221.760 365.537.447 Total Non-Current Liabilities
JUMLAH LIABILITAS 1.034.464.891 1.097.562.036 TOTAL LIABILITIES

EKUITAS EQUITY
Modal Saham-Nilai Nominal Share Capital

Modal Dasar - 3.000.000.000 Saham Authorized - 3,000,000,000 Shares
dengan Nilai Nominal with Par Value of
Rp100 per Saham pada 31 Desember 2022 Rp100 per Share as of December 31, 2022
   dan 2021 and 2021

Modal Ditempatkan dan Disetor Penuh - Issues and Fully Paid -
840.000.000 Saham pada 31 Desember 2022 840,000,000 Shares as of December 31, 2022
   dan 2021 24 84.000.000 84.000.000 and 2021   

Tambahan Modal Disetor 25 17.139.103 17.139.103 Additional Paid in Capital
Komponen Ekuitas Lain 27 174.276.712 164.138.811 Other Components of Equity
Saldo Laba Retained Earnings

Telah ditentukan Penggunaannya 447.564.299 443.137.792 Appropriated
Belum ditentukan Penggunaannya 28.069.871 11.070.907 Unappropriated

Jumlah Ekuitas yang Dapat Total Equity Attributable to
Diatribusikan Kepada Pemilik Entitas Induk 751.049.985 719.486.613 Owners of the Parent Entity

Kepentingan Non Pengendali 20.766.089 21.490.650 Non-Controlling Interest
JUMLAH EKUITAS 771.816.074 740.977.263 TOTAL EQUITY
JUMLAH LIABILITAS DAN EKUITAS 1.806.280.965 1.838.539.299 TOTAL LIABILITIES AND EQUITY  
 

  The original consolidated financial statements included herein are 
in the Indonesian language. 

 

Catatan atas laporan keuangan konsolidasian merupakan bagian tidak 
terpisahkan dari laporan keuangan konsolidasian secara keseluruhan. 

 The accompanying notes to the consolidated financial statements form an 
integral part of these consolidated  financial statements taken as a whole. 
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PT PHAPROS Tbk 
DAN ENTITAS ANAKNYA 
LAPORAN LABA RUGI DAN PENGHASILAN  
KOMPREHENSIF LAIN KONSOLIDASIAN 
Untuk Tahun yang Berakhir pada 
Tanggal 31 Desember 2022 dan 2021 
(Disajikan dalam Ribuan Rupiah, kecuali dinyatakan lain) 

 PT PHAPROS Tbk 
AND ITS SUBSIDIARIES 

CONSOLIDATED STATEMENTS OF PROFIT OR LOSS 
AND OTHER COMPREHENSIVE INCOME 

For the Years Ended 
December 31, 2022 and 2021  

 (Expressed in Thousands of Rupiah, unless otherwise stated) 
 
 

 
Catatan/
Notes 2022 2021

PENJUALAN NETO 28 1.168.474.434 1.051.444.342 NET SALES
BEBAN POKOK PENJUALAN 29 (584.381.039) (531.914.614) COST OF GOODS SOLD
LABA BRUTO 584.093.395 519.529.728 GROSS PROFIT 
Beban Usaha 30 (489.647.237) (429.447.920) Operating Expenses
Pendapatan Lain-lain - Bersih 31 6.585.141 191.789 Other Income - Net
LABA USAHA 101.031.299 90.273.597 OPERATING INCOME
Penghasilan Keuangan 665.795 2.377.829 Finance Income
Beban Keuangan (60.194.977) (79.759.331) Finance Costs
LABA SEBELUM PAJAK 41.502.117 12.892.095 INCOME BEFORE TAX
MANFAAT (BEBAN) PAJAK PENGHASILAN INCOME TAX BENEFIT (EXPENSES)

Pajak Kini 20.c (13.829.176) (1.370.084) Current Tax
Pajak Tangguhan 20.c (277.687) (225.060) Deferred Tax

Total Pajak Penghasilan (14.106.863) (1.595.144) Total Income Tax
LABA TAHUN BERJALAN 27.395.254 11.296.951 INCOME FOR THE YEAR

PENGHASILAN KOMPREHENSIF LAIN OTHER COMPREHENSIVE INCOME
Pos yang Tidak Akan Items that Will Not Be

Direklasifikasi ke Laba Rugi: Reclassified to Profit or Loss:
Keuntungan Revaluasi Aset Tetap 10 810.000 314.000 Gain on Fixed Assets Revaluation
Pengukuran Kembali atas Program Remeasurement on Defined

Imbalan Pasti 23 2.416.886 9.896.013 Benefits Plan
Pajak Penghasilan Terkait 20.d (612.715) (2.208.523) Related Income Tax 

JUMLAH LABA TOTAL COMPREHENSIVE INCOME 
KOMPREHENSIF TAHUN BERJALAN 30.009.425 19.298.441 FOR THE YEAR

LABA TAHUN BERJALAN YANG INCOME FOR THE YEAR
DAPAT DIATRIBUSIKAN KEPADA: ATTRIBUTABLE TO:
Pemilik Entitas Induk 28.069.871 11.070.907 Owners of the Parent
Kepentingan Non Pengendali (674.617) 226.044 Non-Controlling Interests
Jumlah 27.395.254 11.296.951 Total 

JUMLAH LABA KOMPREHENSIF TAHUN BERJALAN TOTAL COMPREHENSIVE INCOME
YANG DAPAT DIATRIBUSIKAN KEPADA: FOR THE YEAR ATTRIBUTABLE TO:
Pemilik Entitas Induk 30.733.987 19.064.183 Owners of the Parent
Kepentingan Non Pengendali (724.562) 234.258 Non-Controlling Interests
Jumlah 30.009.425 19.298.441 Total 

Laba per Saham Dasar 26 Basic Earnings per Share
(Rupiah Penuh) 33 13 (Full Amount of Rupiah)
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Catatan atas laporan keuangan konsolidasian merupakan bagian tidak 
terpisahkan dari laporan keuangan konsolidasian secara keseluruhan. 

 The accompanying notes to the consolidated financial statements form an 
integral part of these  consolidated financial statements taken as a whole. 

   
 

5 

PT PHAPROS Tbk 
DAN ENTITAS ANAKNYA 
LAPORAN ARUS KAS KONSOLIDASIAN 
Untuk Tahun yang Berakhir pada Tanggal  
31 Desember 2022 dan 2021 
(Disajikan dalam Ribuan Rupiah, kecuali dinyatakan lain) 

 PT PHAPROS Tbk 
AND ITS SUBSIDIARIES 

CONSOLIDATED STATEMENTS OF CASH FLOWS 
For the Years Ended  

December 31, 2022 and 2021   
(Expressed in Thousands of Rupiah, unless otherwise stated) 

 

 
Catatan/

Note 2022 2021

ARUS KAS DARI AKTIVITAS OPERASI CASH FLOWS FROM OPERATING ACTIVITIES
Penerimaan Kas dari Pelanggan 1.160.701.803 1.080.497.115 Receipts from Customers
Pembayaran Kas kepada Pemasok (759.082.236) (662.104.415) Payment to Suppliers
Pembayaran Kas kepada Karyawan (261.109.879) (242.257.972) Payment to Employees
Penghasilan Bunga 665.795 2.377.829 Interest Received
Penerimaan (Pembayaran) dari Receipts (Payment) from 

Kegiatan Operasi Lainnya 50.826 (1.947.487) Other Operating Activites
Pengembalian Kelebihan Pembayaran 

Pajak Penghasilan 22.006.416 -- Refund from Overpayment of Income Tax
Penerimaan Restitusi Pajak Pertambahan Nilai 27.195.765 30.589.478 Restitution of Value Added Taxes
Pembayaran Pajak Penghasilan (17.445.414) (17.231.393) Income Taxes Payment
Arus Kas Bersih Diperoleh dari Net Cash Flows Provided by

Aktivitas Operasi 172.983.076 189.923.155 Operating Activities

ARUS KAS DARI AKTIVITAS INVESTASI CASH FLOWS FROM INVESTING ACTIVITIES
Hasil Penjualan Aset Tetap 10 55.054 1.003.424 Proceed from Sales of Fixed Assets
Perolehan Aset Tetap 10 (10.771.560) (7.227.048) Acquisitions of Fixed Assets
Perolehan Aset Hak Guna 11 (2.942.772) (4.293.632) Acquisitions of Right of Use Assets
Perolehan Aset Takberwujud 12 (1.656.731) (1.794.853) Acquisitions of Intangible Assets
Penerimaan Dividen 2.764.893 1.967.179 Dividend Income
Arus Kas Bersih yang Digunakan Untuk Net Cash Flows Used in Investing

Aktivitas Investasi (12.551.116) (10.344.930) Activities

ARUS KAS DARI AKTIVITAS PENDANAAN CASH FLOWS FROM FINANCING ACTIVITIES
Penerimaan dari Utang Bank Jangka Pendek 1.501.508.605 1.435.307.194 Receipt from  Short-term Bank Loan
Pembayaran untuk Utang Bank Jangka Pendek (1.502.139.151) (1.730.000.000) Payment for  Short-term Bank Loan
Penerimaan dari Utang Bank Jangka Panjang 70.669.511 253.304.836 Receipt from  Long-term Bank Loan
Pembayaran untuk Utang Bank Jangka Panjang (106.944.042) -- Payment for  Long-term Bank Loan
Pembayaran Bunga Utang Bank (56.606.615) (79.759.331) Interest Payment of Bank Loan
Pembayaran Utang Pembiayaan Konsumen (618.757) -- Payment for Consumer Financing Payables
Pembayaran Liabilitas Sewa (3.315.990) (4.586.171) Payment of Lease Liabilities
Pembayaran Dividen Kas (9.827.057) (19.509.192) Payment for Cash Dividend
Arus Kas Bersih Digunakan Untuk Net Cash Flows Used in

Aktivitas Pendanaan (107.273.496) (145.242.664) Financing Activities

KENAIKAN BERSIH  NET INCREASE IN
KAS DAN SETARA KAS 53.158.464 34.335.561 CASH AND CASH EQUIVALENTS

DAMPAK DARI PERUBAHAN KURS EXCHANGE RATES FLUCTUATION EFFECTS
TERHADAP KAS DAN SETARA KAS 175.724 (179.208) ON CASH AND CASH EQUIVALENTS

KAS DAN SETARA KAS PADA CASH AND CASH EQUIVALENTS
AWAL TAHUN 94.349.876 60.193.523 AT THE BEGINNING OF THE YEAR

KAS DAN SETARA KAS PADA CASH AND CASH EQUIVALENT
AKHIR TAHUN 4 147.684.064 94.349.876 AT THE END OF YEAR

 
 
 
Tambahan informasi aktivitas yang tidak mempengaruhi arus 
kas disajikan pada Catatan 37. 

 Additional information of non-cash activities are presented in 
note 37. 
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1. UMUM  1. GENERAL 
 
1. a. Pendirian dan Informasi Umum  1. a. Establishment and General Information 
       
  PT Phapros Tbk didirikan dengan nama 

N.V. Pharmaceutical Processing Industries,  
disingkat N.V. Phapros, berdasarkan Akta 
Notaris Tan A Sioe No. 54 tanggal  
21 Juni 1954, yang kemudian berubah 
menjadi PT Pharmaceutical Processing 
Industries, disingkat PT Phapros 
berdasarkan Akta Notaris E. Pondaag 
pengganti R.M. Soerojo No. 43 tanggal  
5 September 1995, yang kemudian 
akhirnya berubah menjadi PT Phapros 
berdasarkan Akta Notaris Prof. Dr. Liliana 
Tedjosaputro, S.H., M.H., MM., No. 48 
tanggal 12 April 2006. Akta pendirian telah 
disahkan oleh Menteri Kehakiman Republik 
Indonesia dalam Surat Keputusan  
No. J.A.5/92/20 tanggal 15 Oktober 1954 
dan telah didaftarkan dalam Buku Register 
pada Kepanitiaan Pengadilan Negeri 
Semarang No. 404 dan 405, tanggal  
29 Oktober 1954. 

   PT Phapros Tbk was established under 
the name of N.V. Pharmaceutical 
Processing Industries, in short N.V. 
Phapros, based on Notarial Deed No. 54 
of Tan A Sioe dated June 21, 1954, 
which later became PT Pharmaceutical 
Processing Industries, in short  
PT Phapros based on Notarial Deed  
No. 43 of E. Pondaag, replacing R.M. 
Soerojo, dated September 5, 1995, which 
finally became PT Phapros based on 
Notarial Deed No. 48 of Prof. Dr. Liliana 
Tedjosaputro, S.H., M.H., MM., dated 
April 12, 2006. The Deed of 
Establishment was approved by the 
Ministry of Justice of the Republic of 
Indonesia in the Decision Letter  
No. J.A.5/92/20 dated October 15, 1954 
and was registered at Semarang Court 
Office with a Registration Book No. 404 
and 405 dated October 29, 1954. 

       
  Anggaran Dasar Perusahaan telah 

mengalami beberapa kali perubahan, 
terakhir dengan Akta No. 03 tanggal  
8 Juni 2022, yang dibuat di hadapan 
Notaris Utiek R. Abdurachman, S.H., M.Li., 
M.Kn., tentang perubahan nomenklatur 
Direktur Keuangan dan Manajemen Risiko 
menjadi Direktur Keuangan, Manajemen 
Risiko dan Sumber Daya Manusia; 
Mengalihkan penugasan Tn. David 
Sidjabat semula sebagai Direktur 
Keuangan dan Manajemen Risiko  
PT Phapros Tbk menjadi Direktur 
Keuangan, Manajemen Risiko dan Sumber 
Daya Manusia PT Phapros Tbk; 
Memberhentikan dengan hormat Tn. Zainal 
Abidin sebagai Komisaris, Ny. Tri Andayani 
sebagai Direktur Pemasaran dan  
Tn. Syamsul Huda sebagai Direktur 
Produksi serta mengangkat Tn. Bimo 
Wijayanto sebagai Komisaris Independen, 
Ny. Imelda Alini Pohan sebagai Direktur 
Pemasaran, Ny. Ida Rahmi Kurniasih 
sebagai Direktur Produksi. 

   The Company’s Articles of Association 
have been amended several times, most 
recently by Deed No. 03 dated  
June 8, 2022, by Notary Utiek R. 
Abdurachman, S.H., M.Li., M.Kn., 
regarding changes in the nomenclature of 
the Director of Finance and Risk 
Management to the Director of Finance, 
Risk Management and Human 
Resources; Diverting the assignment of 
Mr. David Sidjabat previously as Director 
of Finance and Risk Management of  
PT Phapros Tbk to Director of Finance, 
Risk Management and Human 
Resources PT Phapros Tbk; Discharge 
with respect Mr. Zainal Abidin as 
Commissioner, Mrs. Tri Andayani as 
Marketing Director and Mr. Syamsul 
Huda as Director of Production and 
appointed Mr. Bimo Wijayanto as 
Independent Commissioner, Mrs. Imelda 
Alini Pohan as Marketing Director, Mrs. 
Ida Rahmi Kurniasih as Production 
Director. 
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1. UMUM (Lanjutan)  1. GENERAL (Continued) 
 
1. a. Pendirian dan Informasi Umum 

(Lanjutan) 
 1. a. Establishment and General Information 

(Continued) 
       
  Perubahan ini telah disimpan di dalam 

sistem Administrasi Badan Hukum melalui 
Surat Penerimaan Pemberitahuan 
Perubahan Data Perseroan oleh Menteri 
Hukum dan Hak Asasi Manusia Republik 
Indonesia dengan Nomor AHU-
AH.01.09.0020406 tanggal 10 Juni 2022. 

   The amendment has been filed in the Legal 
Entity Administration system through the 
Letter of Acceptance of Notification of 
Changes in Company Data by the Minister 
of Law and Human Rights of the Republic 
of Indonesia with Number AHU-
AH.01.09.0020406 dated June 10, 2022. 

       
  Sesuai dengan Anggaran Dasar, maksud 

dan tujuan Perusahaan adalah bergerak 
dalam bidang industri pabrik dengan 
memproduksi dan memperdagangkan 
meliputi ekspor, impor, agen, distributor, 
pemasok barang-barang diantaranya 
obat-obatan, bahan baku obat, alat-alat 
kesehatan, barang dan obat-obatan 
hewan, kosmetika, makanan dan 
minuman, serta mendirikan sarana 
pelayanan kesehatan umum lainnya. 
Perusahaan memulai operasi 
komersialnya pada 21 Juni 1954. 

   In accordance with the Articles of 
Association, the purpose and objectives of 
the Company is engaged in the industrial 
manufacturing sector by producing and 
trading including export, import, and an 
agent, distributor, supplier of goods 
including medicines, raw materials of 
medicines, health instruments, veterinary 
goods and medicines, cosmetics, food 
and beverages, and building other public 
health service facilities. The Company 
started commercial operations on  
June 21, 1954. 

       
  Perusahaan berkedudukan dan berkantor 

pusat di Menara Rajawali Lantai 17  
Jl. Dr Ide Anak Agung Gde Agung 
Kawasan Mega Kuningan Jakarta 
Selatan 12950, dengan lokasi pabrik 
terletak di Jl. Simongan 131, Semarang. 

   The Company’s head office is located at 
Menara Rajawali  17th Floor, Jl. Dr Ide 
Anak Agung Gde Agung District Mega 
Kuningan, South Jakarta 12950, and the 
factory is located at Jl. Simongan 131, 
Semarang. 

       
  PT Kimia Farma Tbk, yang didirikan di 

Jakarta, merupakan entitas induk utama 
Perusahaan. 

   PT Kimia Farma Tbk, which was 
incorporated in Jakarta, is the Company’s 
ultimate parent entity. 

       
1. b. Dewan Komisaris, Direksi, Komite 

Audit dan Karyawan 
 1. b. Boards of Commissioners, Director, 

Audit Committee and Employees 
       
  Susunan anggota Dewan Komisaris dan 

Direksi Perusahaan pada 31 Desember 
2022 dan 2021 berdasarkan Akta 
Pernyataan Rapat Umum Pemegang 
Saham No. 3 tanggal 8 Juni 2022 yang 
dibuat dihadapan Utiek R. Abdurachman, 
S.H., M.Li., M.Kn.,. Perubahan ini telah 
disahkan oleh Menteri Hukum dan Hak 
Asasi Manusia Republik Indonesia 
dengan Surat Keputusan No. AHU 
0108056.AH.01.11.TAHUN 2022 tanggal 
10 Juni 2022, adalah sebagai berikut: 

   The composition of the members of the 
Company's Board of Commissioners and 
Directors as of December 31, 2022 and 
2021 based on the Deed of Statement of 
the General Meeting of Shareholders No. 3 
dated June 8, 2022 made before Utiek R. 
Abdurachman, S.H., M.Li., M.Kn., This 
amendment has been ratified by the 
Minister of Law and Human Rights of the 
Republic of Indonesia with Decree No. 
AHU-0108056.AH.01.11.YEAR 2022 dated 
June 10, 2022, are as follows: 
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1. UMUM (Lanjutan)  1. GENERAL (Continued) 
 
1. b. Dewan Komisaris, Direksi, Komite 

Audit dan Karyawan (Lanjutan) 
 1. b. Boards of Commissioners, Director, 

Audit Committee and Employees 
(Continued) 

 
2022 2021

Dewan Komisaris: Board of Commissioner:
Komisaris Utama Maxi Rein Rondonuwu Maxi Rein Rondonuwu President Commissioner
Komisaris Drs. Masrizal Achmad Syarief, Apt Drs. Masrizal Achmad Syarief, Apt Commissioner
Komisaris Independen Chrisma Aryani Albandjar Chrisma Aryani Albandjar Independent Commissioner
Komisaris Independen Bimo Wijayanto Zainal Abidin, S.S Independent Commissioner

Direksi: Director:
Direktur Utama Hadi Kardoko, S.Si., Apt Hadi Kardoko, S.Si., Apt President Director
Direktur Keuangan, Manajemen Finance Director, Risk

Risiko dan SDM David Sidjabat David Sidjabat Management and HR
Direktur Pemasaran Imelda Alini Pohan Tri Andayani Marketing Director
Direktur Produksi Ida Rahmi Kurniasih Drs. Syamsul Huda, Apt Production Director  

 
2022 2021

Komite Audit: Audit Committee:
Ketua Bimo Wijayanto Zainal Abidin, S.E., MM Chairman
Anggota Dr. A. Totok Budisantoso, MBA., Akt., CA Dr. A. Totok Budisantoso, MBA., Akt., CA Member
Anggota Moh. Fatkhul Mujib, S.E., MM Moh. Fatkhul Mujib, S.E., MM Member  

 
  Jumlah kompensasi kepada Dewan 

Komisaris dan Direksi Perusahaan 
berupa gaji dan tunjangan adalah 
sebesar Rp8.823.550 dan Rp10.133.157, 
masing masing untuk tahun yang 
berakhir pada 31 Desember 2022 dan 
2021. 

   Total compensation to the Boards of 
Commissioners and Directors of the 
Company in the form of salary and 
benefits amounted to Rp8,823,550 and 
Rp10,133,157 respectively for the year 
ended December 31, 2022 and 2021. 

       
  Pada tanggal 31 Desember 2022 dan 

2021, jumlah karyawan Grup masing-
masing adalah 1.513 dan 1.669 orang. 

   As of December 31, 2022 and 2021, the 
Group had a total of 1,513 and 1,669 
employees. 

       
  Berdasarkan Akta Pernyataan Rapat 

Umum Pemegang Saham No. 3 tanggal 
8 Juni 2022 yang dibuat dihadapan Utiek 
R. Abdurachman, S.H., M.Li., M.Kn., 
terdapat beberapa perubahan yaitu 
Komisaris Independen dari Zainal Abidin, 
S.E., MM menjadi Bimo Wijayanto, 
Direktur Produksi dari Drs. Syamsul 
Huda, Apt menjadi Ida Rahmi Kurniasih 
dan Direktur Pemasaran dari  
Tri Andayani menjadi Imelda Alini Pohan. 

   Based on General Shareholders 
Meetings No. 3 dated June 8, 2022 which 
was made in the presence of Utiek R. 
Abdurachman, S.H., M.Li., M.Kn., there 
were changes of Independent 
Commissioner from Drs. Zainal Abidin, 
S.E., MM to Bimo Wijayanto, Production 
Director from Drs. Syamsul Huda, Apt to 
Ida Rahmi Kurniasih and Marketing 
Director from Tri Andayani to Imelda Alini 
Pohan. 

       
  Personil manajemen kunci Grup adalah 

anggota Dewan Komisaris dan Direksi 
Perusahaan dan entitas anak. 

   Key management personnel of the Group 
are members of the Boards of 
Commissioners and Directors of the 
Company and subsidiaries. 
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1. UMUM (Lanjutan)  1. GENERAL (Continued) 
 
1. c. Pendaftaran sebagai Perusahaan 

Publik 
 1. c. Registration as a Public Company 

       
  Pada tanggal 19 Desember 2000, 

Perusahaan mendapatkan Pernyataan 
Efektif Pendaftaran sebagai perusahaan 
publik dari Ketua Bapepam (sekarang 
Otoritas Jasa Keuangan) dalam suratnya 
No. S-3703/PM/2000. 

   On December 19, 2000, the Company 
obtained the Effective Statement of 
Registration as a public company from the 
Chairman of the Capital Market Supervisory 
Agency (now the Financial Services 
Authority) in the letter No. S-3703/PM/2000. 

       
  Pada tanggal 20 Desember 2018 

Perusahaan memperoleh Persetujuan 
Pencatatan Efek dengan surat  
No. S-07400/BEI.PP3/12-2018 untuk 
melakukan pencatatan sebanyak 840.000 
ribu lembar saham. Pada tanggal  
26 Desember 2018 saham tersebut telah 
dicatatkan pada Bursa Efek Indonesia. 

   On December 20, 2018, the Company 
obtained the a securities registration with 
letter No. S-07400/BEI.PP3/12-2018 to 
list 840,000 thousand shares. On 
December 26, 2018, these shares were 
listed in the Indonesia Stock Exchange. 

       
1. d. Entitas Anak  1. d. The Parent Company’s Subsidiaries 
       
  Pada tanggal 31 Desember 2022 dan 

2021, Perusahaan mempunyai 
kepemilikan langsung dan tidak langsung 
pada entitas anak sebagai berikut: 

   As of December 31, 2022 and 2021, the 
Company had direct and indirect 
ownership in the following subsidiaries: 

 
Lokasi/ Kegiatan Usaha Utama/ Tahun Operasi

Domicile Main Business Komersial/
Commercial 31 Desember/ 31 Desember/ 31 Desember/ 31 Desember/
Operating December 31, December 31, December 31, December 31,

Year 2022 2021 2022 2021
% %

Penyertaan Langsung/Direct Investment
PT Lucas Djaja (LD) Bandung Industri farmasi/

Pharmaceutical industry 1968 90,22% 90,22% 382.750.849            381.473.056            

Penyertaan Tidak Langsung/Indirect Subsidiary
Melalui/Through LD

PT Marin Liza Bandung Industri farmasi/
Pharmaceutical industry 1973 99,91% 99,91% 91.113.331              82.690.631              

Entitas Anak/ Persentase Kepemilikan/ Jumlah Aset/
Subsidiaries Ownership Total Assets

 
 

  Dalam laporan keuangan konsolidasian 
ini, Perusahaan dan entitas anak secara 
Bersama-sama disebut sebagai “Grup”. 

   In these consolidated financial statements, 
the Company and its subsidiaries 
collectively referred as “the Group”. 

       
  PT Lucas Djaja    PT Lucas Djaja 
       
  Berdasarkan Akta Notaris Boy Budiman 

Iskandar, S.H., M.Hum., No. 56 pada 
tanggal 29 September 2018, Perusahaan 
mengakuisisi 55% saham PT Lucas Djaja 
dan entitas anak yang bergerak dalam 
bidang industri farmasi dengan jumlah 
imbalan yang dialihkan sebesar 
Rp192.500.000. 

   Based on Notarial Deed No. 56 of Boy 
Budiman Iskandar, S.H., M.Hum., dated 
September 29, 2018, the Company 
acquired 55% of the share capital of  
PT Lucas Djaja and its subsidiary which 
operates in pharmaceutical industry with 
total consideration amounted to 
Rp192,500,000. 
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1. UMUM (Lanjutan)  1. GENERAL (Continued) 
 
1. d. Entitas Anak (Lanjutan)  1. d. The Parent Company’s Subsidiaries 

(Continued) 
 

  PT Lucas Djaja (Lanjutan)    PT Lucas Djaja (Continued) 
 
  Berdasarkan Akta Notaris Boy Budiman 

Iskandar, S.H., M.Hum., No. 44 pada 
tanggal 30 November 2018, Perusahaan 
meningkatkan kepemilikan sahamnya di  
PT Lucas Djaja dari 55% menjadi 90,22% 
dengan nilai sebesar Rp315.754.548. 

   Based on Notarial Deed No. 44 of Boy 
Budiman Iskandar, S.H., M.Hum., dated 
November 30, 2018, the Company increased 
its share ownership in PT Lucas Djaja from 
55% to 90.22% with a value amounting to 
Rp315,754,548. 

 
  PT Marin Liza Farmasi    PT Marin Liza Farmasi 
 
  Berdasarkan Akta Notaris Boy Budiman 

Iskandar, S.H., M.Hum., No. 25 pada 
tanggal 23 Oktober 2015, PT Lucas Djaja 
mengakuisisi 99% saham PT Marin Liza 
Farmasi yang bergerak dalam bidang 
industri farmasi dengan nilai investasi saham 
sebesar Rp3.497.000. 

   Based on Notarial Deed No. 25 of Boy 
Budiman Iskandar, S.H., M.Hum., dated 
October 23, 2015, PT Lucas Djaja acquired 
99% of the share capital of PT Marin Liza 
Farmasi which operates in pharmaceutical 
industry with stock investment of 
Rp3,497,000. 

 
  Berdasarkan Akta Perjanjian Pemasukan 

Modal Kedalam Perseroan Terbatas tanggal 
29 Maret 2018 oleh Boy Budiman Iskandar, 
S.H., M.Hum., Notaris di Bandung, terdapat 
tambahan modal disetor, dengan melakukan 
inbreng atas tanah, mesin dan inventaris. 

   Based on the Deed of Capital Investment 
Agreement into Limited Companies dated 
March 29, 2018 by Boy Budiman Iskandar, 
S.H., M.Hum., Notary in Bandung, there was 
additional paid-in capital, by conducting 
inbreng on land, machinery and inventory. 

 
  Akta atas tanah terdiri dari Akta No. 90, 91, 

92, 93, 94, 99 dan 104 dan akta atas mesin 
No. 105. Nilai tanah yang tercantum dalam 
akta tersebut sesuai dengan penilaian dari 
Kantor Jasa Penilaian Publik Suwendho 
Rinaldy tanggal 27 Maret 2018 dengan 
Nomor 180327.00X/SRR-JK/SR-A/LD/OR. 

   Deed for land consists of Deed No. 90, 91, 
92, 93, 94, 99 and 104 and deed for machine 
No. 105. The land value list in the deed is in 
accordance with the valuation from the Office 
of Public Appraisal Services Suwendho 
Rinaldy on March 27, 2018 under Number 
180327.00X/SRR-JK / SR-A/LD/OR. 
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  2. KEBIJAKAN AKUNTANSI YANG 
SIGNIFIKAN 

    2. SIGNIFICANT ACCOUNTING POLICIES 

 
2. a. Kepatuhan Terhadap Standar 

Akuntansi Keuangan (“SAK”) 
 2. a. Compliance to the Financial Accounting 

Standards (“FAS”) 
       
  Laporan keuangan konsolidasian telah 

disusun dan disajikan sesuai dengan 
Standar Akuntansi Keuangan di 
Indonesia yang meliputi Pernyataan 
Standar Akuntansi Keuangan (“PSAK”) 
dan Interpretasi Standar Akuntansi 
Keuangan (“ISAK”) yang diterbitkan oleh 
Dewan Standar Akuntansi Keuangan – 
Ikatan Akuntan Indonesia (“DSAK–IAI”), 
serta peraturan Pasar Modal yang 
berlaku antara lain Peraturan Otoritas 
Jasa Keuangan/Badan Pengawas Pasar 
Modal dan Lembaga Keuangan 
(OJK/Bapepam-LK) No. VIII.G.7 tentang 
pedoman penyajian laporan keuangan, 
keputusan Ketua Bapepam-LK No.KEP-
347/BL/2012 tentang penyajian dan 
pengungkapan laporan keuangan 
konsolidasian emiten atau perusahaan 
publik. 

   The consolidated financial statements  
were prepared and presented in accordance 
with Indonesian Financial Accounting 
Standards which include the Statements of 
Financial Accounting Standards ("SFAS”) 
and Interpretation of Financial Accounting 
Standards (“IFAS”) issued by the Financial 
Accounting Standard Board – Indonesian 
Institute of Accountant (FASB”), and 
regulations in the Capital Market include 
Regulations, others, of Financial Sevices 
Authority/Capital Market and Supervisory 
Board and Financial Institution 
(OJK/Bapepam-LK) No. VIII.G.7 regarding 
guidelines for the presentation of financial 
statements, decree of Chairman of 
Bapepam-LK No. KEP-347/BL/2012 
regarding presentation and disclosure of 
consolidated financial statements of the 
issuer or public company. 

 
2.  b. Dasar Penyusunan Laporan Keuangan 

Konsolidasian 
 2. b. Basis of Preparation of Consolidated 

Financial Statement  
       
  Laporan keuangan konsolidasian  

PT Phapros Tbk dan entitas anak disusun 
berdasarkan Standar Akuntansi Keuangan  
di Indonesia. 

   The consolidated financial statements of  
PT Phapros Tbk and subsidiaries have been 
prepared in accordance with Indonesian 
Financial Accounting Standards. 

       
  Laporan keuangan konsolidasian disusun 

berdasarkan konsep harga perolehan. 
   The consolidated financial statements have 

been prepared under the historical cost 
basis. 

       
  Laporan arus kas konsolidasian disusun 

dengan menggunakan metode langsung 
dengan mengelompokkan arus kas ke 
dalam aktivitas operasi, investasi dan 
pendanaan. 

   The consolidated statement of cash flow is 
prepared based on the direct method by 
classifying cash flows on the basis of 
operating, investing and financing activities. 

       
  Seluruh angka dalam laporan keuangan 

konsolidasian ini, dibulatkan dan disajikan 
dalam ribuan Rupiah (“Rp”), kecuali 
dinyatakan lain.  

   Figures in the consolidated financial 
statements are rounded to and stated in 
thousands of Rupiah (“Rp”), unless 
otherwise stated.  
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  Kebijakan akuntansi telah diterapkan 

secara konsisten dengan laporan keuangan  
tahunan untuk periode yang berakhir  
31 Desember 2022 yang telah sesuai 
dengan Standar Akuntansi Keuangan di 
Indonesia. 

   The accounting policies applied are 
consistent with those of the annual financial 
statements for the period ended  
December 31, 2022, which conform to the 
Indonesian Financial Accounting 
Standards. 

       
  Penyusunan laporan keuangan sesuai 

dengan Standar Akuntansi Keuangan di 
Indonesia mengharuskan penggunaan 
estimasi dan asumsi. Hal tersebut juga 
mengharuskan manajemen untuk membuat 
pertimbangan dalam proses penerapan 
kebijakan akuntansi Grup. Area yang 
kompleks atau memerlukan tingkat 
pertimbangan yang lebih tinggi atau area 
dimana asumsi dan estimasi dapat 
berdampak signifikan terhadap laporan 
keuangan konsolidasian diungkapkan di 
Catatan 3. 

   The preparation of financial statements in 
conformity with Indonesian Financial 
Accounting Standards requires the use of 
certain critical accounting estimates and 
asumptions. It also requires management to 
exercise its judgement in the process of 
applying the Group’s accounting policies.  
The areas involving a higher degree of 
judgement or complexity, or areas where 
assumptions and estimates are significant 
to the consolidated financial statements are 
disclosed in Note 3. 

 

 

  Berikut adalah amendemen dan standar 
baru yang relevan dengan operasi Grup: 
 
 
- Amendemen PSAK 57 - Provisi, 

Liabilitas Kontinjensi dan Aset 
Kontinjensi; 

   The adoption of the following new 
standards and amendment which are 
relevant to the Group operations are 
follows: 
- Amendment SFAS 57- Provisions, 

Contingent Liabilities and Contingent 
Assets; 

  - Penyesuaian PSAK 71 - Instrumen 
Keuangan; 

   - Annual Improvement SFAS 71- 
Financial Instruments; 

 

2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

       
2. b. Dasar Penyusunan Laporan Keuangan 

Konsolidasian (Lanjutan) 
 2. b. Basis of Preparation of Consolidated 

Financial Statement (Continued) 

2. c. Perubahan Pada Pernyataan Standar 
Akuntansi Keuangan dan Interpretasi 
Pernyataan Standar Akuntansi 
Keuangan 

 2. c. Changes to the Statements of Financial 
Accounting Standards and 
Interpretations of Statement of Financial 
Accounting Standards 

       
  Efektif tanggal 1 Januari 2022, Grup 

menerapkan PSAK baru yang berlaku 
efektif pada tanggal pelaporan. Perubahan 
kebijakan akuntansi Grup telah dibuat 
sesuai kebutuhan, sesuai dengan 
ketentuan transisi dalam standar masing-
masing. 

   Effective January 1, 2022, the Group 
adopted new SFAS that are effective for 
application from that date. Changes to the 
Group’s accounting policies have been 
made as required, in accordance with the 
transitional provisions in the respective 
standards. 
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  - Penyesuaian PSAK 73 – Sewa;    - Annual Improvement SFAS 73- 

Leases; 
 

 
 
 
 
 
 
 
 
 
 
 

2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

2. c. Perubahan Pada Pernyataan Standar 
Akuntansi Keuangan dan Interpretasi 
Pernyataan Standar Akuntansi 
Keuangan (Lanjutan) 

 2. c. Changes to the Statements of Financial 
Accounting Standards and 
Interpretations of Statement of Financial 
Accounting Standards (Continued) 

  Dampak dari penerapan standar akuntansi 
baru ini adalah sebagai berikut: 

   Impact of adoption these new accounting 
standards are follows: 

       
  - Amendemen PSAK 57 - Provisi, 

Liabilitas Kontinjensi dan Aset 
Kontinjensi 

   - Amendment SFAS 57- Provisions, 
Contingent Liabilities and Contingent 
Assets: 

   PSAK 57 mendefinisikan kontrak yang 
memberatkan sebagai kontrak dimana 
biaya yang tidak dapat dihindari untuk 
memenuhi kewajiban Perusahaan 
melebihi manfaat ekonomi yang akan 
diterima berdasarkan kontrak tersebut. 
Biaya yang tidak dapat dihindari 
adalah yang lebih rendah dari biaya 
bersih untuk keluar dari kontrak dan 
biaya untuk memenuhi kontrak. 
Amendemen tersebut mengklarifikasi 
arti ‘biaya untuk memenuhi kontrak’. 

    SFAS 57 defines an onerous contract 
as one in which the unavoidable costs 
of meeting the Company’s obligations 
exceed the economic benefits to be 
received under that contract. 
Unavoidable costs are the lower of the 
net cost of exiting the contract and the 
costs to fulfil the contract. The 
amendment clarifies the meaning of 
‘costs to fulfil a contract’. 

         
   Amendemen ini menjelaskan bahwa 

biaya langsung untuk memenuhi 
kontrak terdiri dari: 

    The amendment explains that the 
direct cost of fulfilling a contract 
comprises: 

     biaya inkremental untuk memenuhi 
kontrak tersebut (misalnya tenaga 
kerja langsung dan material); dan 

      the incremental costs of fulfilling 
that contract (for example, direct 
labor and materials); and 

     alokasi biaya lain yang 
berhubungan langsung untuk 
memenuhi kontrak (misalnya 
alokasi biaya penyusutan atas aset 
tetap yang digunakan dalam 
memenuhi kontrak tersebut). 

      an allocation of other costs that 
relate directly to fulfilling contracts 
(for example, an allocation of the 
depreciation charge for an item of 
PPE used to fulfil the contract). 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

2. c. Perubahan Pada Pernyataan Standar 
Akuntansi Keuangan dan Interpretasi 
Pernyataan Standar Akuntansi 
Keuangan (Lanjutan) 

 2. c. Changes to the Statements of Financial 
Accounting Standards and 
Interpretations of Statement of Financial 
Accounting Standards (Continued) 

   Amendemen tersebut juga 
mengklarifikasi bahwa, sebelum 
provisi terpisah untuk kontrak yang 
memberatkan ditetapkan, entitas 
mengakui kerugian penurunan nilai 
yang terjadi atas aset yang digunakan 
dalam memenuhi kontrak, bukan atas 
aset yang didedikasikan untuk kontrak 
tersebut. 

    The amendment also clarifies that, 
before a separate provision for an 
onerous contract is established, an 
entity recognizes any impairment loss 
that has occurred on assets used in 
fulfilling the contract, rather than on 
assets dedicated to that contract. 

         
  - Penyesuaian PSAK 71 - Instrumen 

Keuangan 
   - Annual Improvement SFAS 71 – 

Financial Instruments 
         
   Amendemen PSAK 71 mengatur 

biaya mana yang harus dimasukkan 
dalam pengujian 10% untuk 
penghentian pengakuan liabilitas 
keuangan. Biaya atau fee dapat 
dibayarkan kepada pihak ketiga atau 
pemberi pinjaman. Berdasarkan 
amendemen tersebut, biaya atau 
biaya yang dibayarkan kepada pihak 
ketiga tidak akan dimasukkan dalam 
tes 10%. 

    The amendment to SFAS 71 
addresses which fees should be 
included in the 10% test for 
derecognition of financial liabilities. 
Costs or fees could be paid to either 
third parties or the lender. Under the 
amendment, costs or fees paid to third 
parties will not be included in the 10% 
test. 

         
   Selain itu, amendemen ini juga 

mengklarifikasi perlakuan akuntansi 
untuk imbalan tersebut dalam kondisi 
modifikasi yang mengakibatkan 
penghentian pengakuan dan tidak 
memenuhi penghentian pengakuan 
liabilitas keuangan. Jika modifikasi 
tidak mengakibatkan penghentian 
pengakuan liabilitas keuangan, 
imbalan tersebut harus dimasukkan 
dalam perhitungan suku bunga. Jika 
modifikasi mengakibatkan 
penghentian pengakuan liabilitas 
keuangan awal, maka imbalan 
tersebut dibebankan langsung ke laba 
rugi. 

    In addition, this amendment also 
clarifies the accounting treatment for 
those fees in the condition for the 
modification resulting in derecognition 
and does not meet derecognition of 
financial liabilities If the modification 
does not result in derecognition of 
financial liabilities, those fees should 
be included in the effective interest 
rate calculation. If the modification 
results in derecognition of initial 
financial liabilities, those fees are 
charged directly to profit or loss. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

2. c. Perubahan Pada Pernyataan Standar 
Akuntansi Keuangan dan Interpretasi 
Pernyataan Standar Akuntansi 
Keuangan (Lanjutan) 

 2. c. Changes to the Statements of Financial 
Accounting Standards and 
Interpretations of Statement of Financial 
Accounting Standards (Continued) 

  - Penyesuaian PSAK 73 - Sewa    - Annual Improvement SFAS 73 – 
Lease 

   DSAK-IAI telah menghilangkan 
ilustrasi pembayaran dari lessor terkait 
dengan prasarana. Alasan 
amendemen tersebut adalah untuk 
menghilangkan potensi kebingungan 
tentang perlakuan insentif leasing. 

    FASB- IAI has remove the illustration 
of payments from the lessor relating to 
leasehold improvements. The reason 
for the amendment is to remove any 
potential confusion about the 
treatment of lease incentives. 

         

  Amendemen dan penyesuaian dari standar 
akuntansi berikut ini tidak mempunyai 
dampak signifikan terhadap laporan 
keuangan Grup: 

   The following amendment and 
improvement to accounting standards did 
not have a significant on the Group’s 
financial statements: 

  - Amendemen PSAK No. 22 - 
Kombinasi Bisnis; dan 

   - Amendment to SFAS No. 22- 
Business Combination; and, 

  - Penyesuaian PSAK No. 69 – 
Agrikultur 

   - Annual Improvement to SFAS No. 69- 
Agriculture. 

  Standar dan interpretasi standar akuntansi 
baru tertentu telah dikeluarkan tetapi tidak 
wajib diterapkan pada tahun yang berakhir 
31 Desember 2022 dan belum diterapkan 
secara dini oleh Grup, didiskusikan di 
Catatan 39. 

   Certain new accounting standards and 
interpretations have been published that 
are not mandatory for the year ended 
December 31, 2022 and have not been 
early adopted by the Group, are discussed 
in Note 39. 

2. d. Prinsip atas Akuntansi Konsolidasi dan 
Ekuitas  

 2. d. Principles of Consolidation and Equity 
Accounting 

  a Entitas Anak    a Subsidiaries 
         

   Entitas anak adalah seluruh entitas 
(termasuk entitas terstruktur) di mana 
Grup memiliki pengendalian. Grup 
mengendalikan entitas lain ketika 
Grup terekspos atas, atau memiliki 
hak untuk, pengembalian yang 
bervariasi dari keterlibatannya dengan 
entitas dan memiliki kemampuan 
untuk mempengaruhi pengembalian 
tersebut melalui kekuasaannya atas 
entitas tersebut. Entitas anak 
dikonsolidasikan secara penuh sejak 
tanggal dimana pengendalian 
dialihkan kepada Grup. Entitas anak 
tidak dikonsolidasikan lagi sejak 
tanggal dimana Grup kehilangan 
pengendalian. 

    Subsidiaries are tall entities (including 
structured entities) over which the 
Group has control. The Group controls 
an entity when the Group is exposed 
to, or has rights to, variable returns 
from its involvement with the entity 
and has the ability to affect those 
returns through its power over the 
entity. Subsidiaries are fully 
consolidated from the date on which 
control is transferred to the Group. 
They are de-consolidated from the 
date on which that control ceases. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

2. d. Prinsip atas Akuntansi Konsolidasi dan 
Ekuitas (Lanjutan) 

 2. d. Principles of Consolidation and Equity 
Accounting (Continued) 

  a Entitas Anak (Lanjutan)    a Subsidiaries (Continued) 
         

   Grup menerapkan metode akuisisi 
untuk mencatat kombinasi bisnis. 
Imbalan yang dialihkan untuk akuisisi 
suatu entitas anak adalah sebesar 
nilai wajar aset yang dialihkan, 
liabilitas yang diakui terhadap pemilik 
pihak yang diakusisi sebelumnya dan 
kepentingan ekuitas yang diterbitkan 
oleh Grup. Imbalan yang dialihkan 
termasuk nilai wajar aset atau liabilitas 
yang timbul dari kesepakatan imbalan 
kontinjensi. Aset teridentifikasi yang 
diperoleh dan liabilitas serta liabilitas 
kontinjensi yang diambil alih dalam 
suatu kombinasi bisnis diukur pada 
awalnya sebesar nilai wajar pada 
tanggal akuisisi. 

    The Group applies the acquisition 
method to account for business 
combinations. The consideration 
transferred for  the acquisition of a 
subsidiary is the fair value of the 
assets transferred, the liabilities 
incurred to the former owners of the 
acquiree and the equity interests 
issued by the Group. The 
consideration transferred includes the 
fair value of any asset or liability 
resulting from a contingent 
consideration arrangement. 
Identifiable assets acquired and 
liabilities and contingent liabilities 
assumed in a business combination 
are measured initially at their fair 
values at the acquisition date. 

         

   Grup mengakui kepentingan non-
pengendali pada pihak yang diakuisisi 
baik sebesar nilai wajar atau sebesar 
bagian proporsional kepentingan non-
pengendali atas aset neto pihak yang 
diakuisisi. Kepentingan non-
pengendali disajikan di ekuitas dalam 
laporan posisi keuangan 
konsolidasian, terpisah dari ekuitas 
pemilik entitas induk. 

    The Group recognize any non-
controlling  interest in the acquiree on 
an acquisition-by acquisition basis, 
either at fair value or at  
the non-controlling interest’s 
proportionate share of the acquiree’s 
net assets. Non-controlling interest is 
reported as equity in the consolidated 
statement of financial position, 
separate from the owner of the 
parent’s equity. 

         

   Selisih lebih imbalan yang dialihkan, 
jumlah setiap kepentingan non-
pengendali pada pihak diakuisisi dan 
nilai wajar pada tanggal akuisisi 
kepentingan ekuitas sebelumnya 
dimiliki oleh pihak pengakuisisi pada 
pihak diakuisisi atas nilai wajar aset 
bersih teridentifikasi yang diperoleh 
dicatat sebagai goodwill. Jika jumlah 
tersebut lebih rendah dari nilai wajar 
aset bersih teridentifikasi atas bisnis 
yang diakuisisi dalam kasus 
pembelian dengan diskon, selisihnya 
diakui dalam laporan laba rugi. 

    The excess of the consideration 
transferred the amount of any non-
controlling interest in the acquiree and 
the acquisition date fair value of any 
previous equity interest in the acquiree 
over the fair value of the net 
identifiable assets acquired is 
recorded as goodwill. If those amounts 
are less than the fair value of the net 
identifiable assets of the business 
acquired, in the case of a bargain 
purchase, the difference is recognized 
directly in the income statement. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 

 

 
 
 

2. d. Prinsip atas Akuntansi Konsolidasi dan 
Ekuitas (Lanjutan) 

 2. d. Principles of Consolidation and Equity 
Accounting (Continued) 

  a Entitas Anak (Lanjutan)    a Subsidiaries (Continued) 
         

   Imbalan kontinjensi yang masih harus 
dialihkan oleh Grup diakui sebesar 
nilai wajar pada tanggal akuisisi. 
Perubahan selanjutnya atas nilai wajar 
imbalan kontinjensi yang diakui 
sebagai aset atau liabilitas dan dicatat 
sesuai dengan PSAK 55 (revisi 2014) 
“Instrumen Keuangan: Pengakuan 
dan Pengukuran”, dalam laporan laba 
rugi. Imbalan kontinjensi yang 
diklasifikasikan sebagai ekuitas tidak 
diukur kembali dan penyelesaian 
selanjutnya diperhitungkan dalam 
ekuitas. 

    Any contingent consideration to be 
transferred by the Group is recognized 
at fair value at the acquisition date. 
Subsequent changes to the fair value 
of the contingent consideration that is 
deemed to be an asset or liability is 
recognized in accordance with SFAS 
55 (revised 2014) “Financial 
Instrument: Recognition and 
Measurement”, in profit or loss. 
Contingent consideration that is 
classified as equity is not remeasured 
and its subsequent settlement is 
accounted for within equity. 

         

   Biaya yang terkait dengan akuisisi 
dibebankan pada saat terjadinya. 

    Acquisition related costs are expensed 
as incurred. 

         

   Jika kombinasi bisnis diperoleh secara 
bertahap, nilai wajar pada tanggal 
akuisisi dari kepentingan ekuitas yang 
sebelumnya dimiliki oleh pihak 
pengakuisisi pada pihak yang 
diakuisisi diukur kembali ke nilai wajar 
tanggal akuisisi melalui laporan laba 
rugi. Pihak pengakusisi mungkin telah 
mengakui perubahan nilai wajar atas 
kepentingan ekuitasnya dalam 
penghasilan komprehensif lain. Jika 
demikian, jumlah yang telah diakui 
dalam penghasilan komprehensif lain 
diakui dengan dasar yang sama 
sebagaimana dipersyaratkan jika 
pihak pengakusisi telah melepas 
secara langsung kepentingan ekuitas 
yang dimiliki sebelumnya. 

    If the business combination is 
achieved in  stages, the acquisition 
date carrying value of the acquirer's 
previously held equity interest in the 
acquiree is remeasured to fair value at 
the acquisition date through profit or 
loss. The acquirer may have 
recognized changes in the value of its 
equity interest in other comprehensive 
income. If so, the amount that was 
recognized in other comprehensive 
income shall be recognized on the 
same basis as would be required if the 
acquirer has disposed directly of the 
previously held equity interest. 

         

   Transaksi, saldo dan keuntungan 
antar entitas Grup yang belum 
direalisasi telah dieliminasi. Kerugian 
yang belum direalisasi juga 
dieliminasi. Jika diperlukan, nilai yang 
dilaporkan oleh entitas anak telah 
diubah untuk menyesuaikan dengan 
kebijakan akuntansi yang diadopsi 
oleh Grup. 

    Inter-company transactions, balances 
and unrealized gains on transactions 
between Group companies are 
eliminated. Unrealized losses are also 
eliminated. When necessary, amounts 
reported by subsidiaries have been 
adjusted to conform to the Group’s 
accounting policies. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 

 

 
 

2. d. Prinsip atas Akuntansi Konsolidasi dan 
Ekuitas (Lanjutan) 

 2. d. Principles of Consolidation and Equity 
Accounting (Continued) 

  b Perubahan Kepemilikan    b Changes in Ownwership Interests 
         
   Grup memperlakukan transaksi 

dengan kepentingan non-pengendali 
yang tidak mengakibatkan hilangnya 
kontrol sebagai transaksi dengan 
pemilik ekuitas Grup. Perubahan 
dalam kepemilikan menghasilkan 
penyesuaian antara nilai tercatat dari 
kepentingan pengendali dan non-
pengendali untuk mencerminkan 
kepentingan relatifnya di anak 
perusahaan. Selisih antara jumlah 
penyesuaian untuk kepentingan non-
pengendali dan pertimbangan yang 
dibayarkan atau diterima diakui dalam 
cadangan terpisah dalam ekuitas yang 
dapat diatribusikan kepada pemilik 
Grup. 

    The Group treats transactions with 
non-controlling interests that do not 
result in a loss of control as 
transactions with equity owners of the 
Group. A change in ownership interest 
results in an adjustment between the 
carrying amounts of the controlling 
and non-controlling interests to reflect 
their relative interests in the 
subsidiary. Any difference between the 
amount of the adjustment to non-
controlling interests and any 
consideration paid or received is 
recognized in a separate reserve 
within equity attributable to owners of 
the Group. 

         
   Ketika Grup tidak lagi 

mengkonsolidasikan atau mencatat 
menggunakan metode ekuitas untuk 
investasi karena hilangnya 
pengendalian, pengendalian bersama 
atau pengaruh signifikan, maka 
kepentingan yang masih tersisa atas 
entitas diukur kembali berdasarkan 
nilai wajarnya, dan perubahan nilai 
tercatat diakui dalam laporan laba 
rugi. Nilai tercatat awal adalah 
sebesar nilai wajar untuk kepentingan 
pengukuran kembali kepentingan 
yang tersisa sebagai entitas asosiasi, 
ventura bersama atau aset keuangan. 
Di samping itu, jumlah yang 
sebelumnya diakui pada pendapatan 
komprehensif lain sehubungan 
dengan entitas tersebut dicatat 
seolah-olah Grup telah melepas aset 
atau liabilitas terkait. Hal ini dapat 
berarti bahwa jumlah yang 
sebelumnya diakui pada pendapatan 
komprehensif lain direklasifikasi ke 
laporan laba rugi. 

    When the Group ceases to 
consolidate or equity account for an 
investment because of a loss of 
control, joint control or significant 
influence, any retained interest in the 
entity is remeasured to its fair value at 
the date when the control is lost, with 
the change in carrying amount 
recognized in profit or loss. The fair 
value is the initial carrying amount for 
the purposes of subsequently 
accounting for the retained interest as 
an associate, joint venture or financial 
asset. In addition, any amounts 
previously recognized in other 
comprehensive income in respect of 
that entity are accounted for as if the 
Group had directly disposed of the 
related assets or liabilities. This may 
mean that amounts previously 
recognized in other comprehensive 
income are reclassified to profit or 
loss. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 

 

 
2. e. Kombinasi Bisnis  2. e. Business Combinations 
 
  Kombinasi bisnis adalah suatu transaksi 

atau peristiwa lain dimana pihak 
pengakuisisi memperoleh pengendalian 
atas satu atau lebih bisnis. Kombinasi bisnis 
dicatat dengan menggunakan metode 
akuisisi. Imbalan yang dialihkan dalam 
suatu kombinasi bisnis diukur pada nilai 
wajar, yang dihitung sebagai hasil 
penjumlahan dari nilai wajar tanggal akuisisi 
atas seluruh aset yang dialihkan oleh Grup, 
liabilitas yang diakui oleh Grup kepada 
pemilik sebelumnya dari pihak yang 
diakuisisi dan kepentingan ekuitas yang 
diterbitkan oleh Grup dalam pertukaran 
pengendalian dari pihak yang diakuisisi. 
Biaya-biaya terkait akuisisi diakui sebagai 
beban pada periode saat biaya tersebut 
terjadi dan jasa diterima. 

   Business combination is a transaction or 
other event in which an acquirer obtains 
control of one or more businesses. 
Business combination is accounted for by 
applying the acquisition method. The 
consideration transferred in a business 
combination is measured at fair value, 
which is calculated as the sum of the 
acquisition-date fair values of the assets 
transferred by the Group, liabilities incurred 
by the Group to former owners of the 
acquiree, and the equity interests issued by 
the Group in exchange for control of the 
acquiree. Acquisition-related costs are 
recognized as expenses in the periods in 
which the costs are incurred and the 
services are received. 

       
  Pada tanggal akuisisi, aset teridentifikasi 

yang diperoleh dan liabilitas yang diambil 
alih diakui pada nilai wajar kecuali untuk 
aset dan liabilitas tertentu yang diukur 
sesuai dengan standar yang relevan. 

   At the acquisition date, the identifiable 
assets acquired and the liabilities assumed 
are recognized at their fair value except for 
certain assets and liabilities that are 
measured in accordance with the relevant 
standards. 

       
  Komponen kepentingan non-pengendali 

pada pihak diakuisisi diukur baik pada nilai 
wajar ataupun pada bagian proporsional 
instrumen kepemilikan yang ada dalam 
jumlah yang diakui atas aset neto 
teridentifikasi dari pihak diakuisisi. 

   Component of non-controlling interests are 
measured either at fair value or at the 
present ownership instruments’ 
proportionate share in the recognized 
amounts of the acquiree’s identifiable net 
assets. 

2. d. Prinsip atas Akuntansi Konsolidasi dan 
Ekuitas (Lanjutan) 

 2. d. Principles of Consolidation and Equity 
Accounting (Continued) 

  b Perubahan Kepemilikan (Lanjutan)    b Changes in Ownwership Interests 
(Continued) 

         
   Jika kepemilikan saham pada ventura 

bersama atau perusahaan asosiasi 
berkurang namun pengendalian 
bersama atau pengaruh signifikan 
dipertahankan, hanya sebagian 
proporsional dari jumlah yang telah 
diakui sebelumnya dalam pendapatan 
komprehensif lain yang direklasifikasi 
ke laba atau rugi jika diperlukan. 

    If the ownership interest in a joint 
venture or an associate is reduced but 
joint control or significant influence is 
retained, only a proportionate share of 
the amounts previously recognized in 
other comprehensive income are 
reclassified to profit or loss where 
appropriate. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

     
2. e. Kombinasi Bisnis (Lanjutan)  2. e. Business Combinations (Continued) 
       
  Bila suatu kombinasi bisnis dilakukan 

secara bertahap, kepemilikan terdahulu 
Grup atas pihak terakuisisi diukur kembali 
ke nilai wajar pada tanggal akuisisi dan 
keuntungan atau kerugiannya, jika ada, 
diakui dalam laba rugi. Apabila pada 
periode sebelumnya, perubahan nilai wajar 
yang berasal dari kepentingan ekuitasnya 
sebelum tanggal akuisisi telah diakui dalam 
penghasilan komprehensif lain, jumlah 
tersebut diakui dengan dasar yang sama 
sebagaimana dipersyaratkan jika Grup telah 
melepas secara langsung kepentingan 
ekuitas yang dimiliki sebelumnya. 

   When a business combination is achieve in 
stages, the Group’s previously held equity 
interest in the acquire is remeasured to fair 
value at the acquisition date and the 
resulting gain or loss, if any, is recogized in 
profit or loss. When in prior periods, a 
changes in the value of its equity interest in 
the acquiree prior to the acquisition date 
had been recognized in other 
comprehensive income date amount shall 
be recognized on the same basis as would 
be required if the Group had desposed 
directly of the previously held equity 
interest. 

       
  Jika akuntansi awal untuk kombinasi bisnis 

belum selesai pada akhir periode pelaporan 
saat kombinasi terjadi, Grup melaporkan 
jumlah sementara untuk pos-pos yang 
proses akuntansinya belum selesai dalam 
laporan keuangannya. Selama periode 
pengukuran, pihak pengakuisisi 
menyesuaikan, aset atau liabilitas tambahan 
yang diakui, untuk mencerminkan informasi 
baru yang diperoleh tentang fakta dan 
keadaan yang ada pada tanggal akuisisi 
dan, jika diketahui, akan berakibat terhadap 
pengakuan aset dan liabilitas dimaksud 
pada tanggal tersebut. 

   If the initial accounting for a business 
combination is incomplete by the end of the 
reporting period in which the combination 
occurs, the Group reports provisional 
amounts for the items for which the 
accounting is incomplete. In its financial 
statements, during the measurement 
period the acquirer adjust, recognized 
additional assets or liabilities, to reflect new 
information obtained about facts and 
circumstances that existed as of the 
acquisition date that, if known, would have 
resulted in the recognition of those assets 
and liabilities as of that date. 

       
  Pada tanggal akuisisi, goodwill diukur pada 

harga perolehan yang merupakan selisih 
lebih antara (a) nilai gabungan dari imbalan 
yang dialihkan dan jumlah setiap 
kepentingan non-pengendali, atas (b) 
jumlah neto teridentifikasi dari aset yang 
diperoleh dan liabilitas yang diambil alih. 
Jika imbalan tersebut kurang dari nilai wajar 
aset neto entitas anak yang diakuisisi, 
selisih tersebut diakui dalam laporan laba 
rugi sebagai keuntungan dari akuisisi entitas 
anak setelah sebelumnya manajemen 
menilai kembali apakah telah 
mengidentifikasi dengan tepat seluruh aset 
yang diperoleh dan liabilitas yang diambil 
alih serta mengakui setiap aset atau 
liabilitas tambahan yang dapat diidentifikasi 
dalam penelaahan tersebut. 

   At acquisition date, goodwill is measured at 
its cost being the excess of (a) the 
aggregate of the consideration transferred 
and the amount of any non-controlling 
interest, over (b) the net of identifiable 
assets acquired and liabilities assumed. If 
this consideration is lower than the fair 
value of the net assets of the subsidiary 
acquired, the difference is recognized in 
profit or loss as gain on bargain purchase 
after previously the management 
reassesses whether it has correctly 
identified all of the assets acquired and all 
of the liabilities assumed and recognize 
any additional assets or liabilities that are 
identified in that review. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

     
2. e. Kombinasi Bisnis (Lanjutan)  2. e. Business Combinations (Continued) 
       
  Setelah pengakuan awal, goodwill diukur 

pada jumlah tercatat dikurangi akumulasi 
kerugian penurunan nilai. Untuk tujuan 
pengujian penurunan nilai, goodwill yang 
diperoleh dari suatu kombinasi bisnis, sejak 
tanggal akuisisi dialokasikan kepada setiap 
Unit Penghasil Kas dari Grup yang 
diperkirakan akan memberikan manfaat dari 
sinergi kombinasi bisnis tersebut, terlepas 
dari apakah aset atau liabilitas lain dari 
pihak yang diakuisisi ditempatkan dalam 
Unit Penghasil Kas tersebut. 

   After initial recognition, goodwill is 
measured at cost less any accumulated 
impairment losses. For the purpose of 
impairment testing, goodwill acquired in a 
business combination, from the acquisition 
date, be allocated to each of the Group’s 
Cash Generating Units that is expected to 
benefit from the synergies of the 
combination, irrespective of whether other 
assets or liabilities of the acquiree are 
assigned to those Cash Generating Units. 

       
  Jika goodwill telah dialokasikan pada suatu 

Unit Penghasil Kas dan operasi tertentu 
atas Unit Penghasil Kas tersebut 
dilepaskan, maka goodwill yang terkait 
dengan operasi yang dilepaskan tersebut 
termasuk dalam jumlah tercatat operasi 
tersebut ketika menentukan keuntungan 
atau kerugiaan dari pelepasan. Goodwill 
yang dilepaskan tersebut diukur 
berdasarkan nilai relatif operasi yang 
dihentikan dan porsi Unit Penghasil Kas 
yang ditahan. 

   If goodwill has been allocated to Cash 
Generating Units and certain operations on 
the Cash Generating Units is disposed, the 
goodwill associated with the operation 
disposed is included in the carrying amount 
of the operation when determining the gain 
or losses on disposal. Disposed goodwill is 
measured on the basis of relative values of 
the operation disposed of and the portion of 
the Cash Generating Units retained. 

 
2. f. Kombinasi Bisnis Entitas Sepengendali  2. f. Business Combination Entities under 

Common Control 
       
  Transaksi kombinasi bisnis entitas 

sepengendali, berupa pengalihan bisnis 
yang dilakukan dalam rangka reorganisasi 
entitas-entitas yang berada dalam suatu 
kelompok usaha yang sama, bukan 
merupakan perubahan kepemilikan dalam 
arti substansi ekonomi, sehingga transaksi 
tersebut tidak dapat menimbulkan laba atau 
rugi bagi Grup secara keseluruhan ataupun 
bagi entitas individual dalam Grup tersebut. 

   Business combination of entities under 
common control transactions, such as 
transfers of business conducted within the 
framework of the reorganization of the 
entities that are in the same group, not a 
change of ownership in terms of economic 
substance, so that the transaction can’t 
result in a gain or loss for the Group as a 
whole or the individual entity within the 
Group. 

       
  Karena transaksi restrukturisasi antara 

entitas sepengendali tidak mengakibatkan 
perubahan substansi ekonomi kepemilikan 
atau bisnis yang dipertukarkan, maka 
transaksi tersebut diakui pada jumlah 
tercatat berdasarkan metode penyatuan 
kepemilikan. 

   Due to business combination transactions 
of entities under common control does not 
lead to changes in economic substance or 
business ownership are exchanged, then 
the transaction is recognized in the carrying 
amount based on the pooling of interest 
method. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. f. Kombinasi Bisnis Entitas Sepengendali 

(Lanjutan) 
 2. f. Business Combination Entities under 

Common Control (Continued) 
 
  Entitas yang menerima bisnis, dalam 

kombinasi bisnis entitas sepengendali, 
mengakui selisih antara jumlah imbalan 
yang dialihkan dan jumlah tercatat dari 
setiap transaksi kombinasi bisnis entitas 
sepengendali di ekuitas dalam akun 
tambahan modal disetor. 

   An entity that receives the business, in a 
business combination of entities under 
common control, recognize the difference 
between the amount of the consideration 
transferred and the carrying amount of 
each transaction is a business combination 
of entities under common control in equities 
as part of additional paid in capital. 

 
2. g. Penjabaran Mata Uang Asing  2. g. Foreign Currency Translation 
       
  a. Mata Uang Fungsional dan Penyajian    a. Functional and Presentation Currency 
         
   Item-item yang disertakan dalam 

laporan keuangan setiap entitas 
anggota Grup diukur menggunakan 
mata uang yang sesuai dengan 
lingkungan ekonomi utama dimana 
entitas beroperasi (“mata uang 
fungsional”). 

    Items included in the financial 
statements of each of the Group’s 
entities are measured using the 
currency of the primary economic 
environment in which the entity 
operates (the “functional currency”). 

         
   Laporan keuangan konsolidasian 

disajikan dalam Rupiah yang 
merupakan mata uang fungsional dan 
penyajian Grup. 

    The consolidated financial statements 
are presented in Rupiah, which is the 
functional and presentation currency of 
the Group. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. g. Penjabaran Mata Uang Asing (Lanjutan)  2. g. Foreign Currency Translation 

(Continued) 
       
  b. Transaksi dan Saldo    b. Transactions and Balances 
         
   Transaksi dalam mata uang asing 

dijabarkan ke dalam mata uang Rupiah 
dengan menggunakan kurs yang 
berlaku pada tanggal transaksi. Pada 
setiap tanggal pelaporan, aset dan 
liabilitas moneter dalam mata uang 
asing dijabarkan ke dalam mata uang 
Rupiah menggunakan kurs penutup. 
Kurs yang digunakan sebagai acuan 
adalah kurs yang dikeluarkan oleh 
Bank Indonesia. Keuntungan dan 
kerugian selisih kurs yang timbul dari 
penyelesaian transaksi dalam mata 
uang asing dan dari penjabaran aset 
dan liabilitas moneter dalam mata uang 
asing secara umum diakui di dalam 
laporan laba rugi. Keuntungan atau 
kerugian ini ditangguhkan di dalam 
ekuitas jika terkait dengan lindung nilai 
arus kas dan lindung nilai investasi 
bersih yang memenuhi syarat atau 
disebabkan oleh sebagian investasi 
bersih dalam operasi asing. 

    Foreign currency transactions are 
translated into Rupiah using the 
exchange rates prevailing at the dates 
of the transactions. At each reporting 
date, monetary assets and liabilities 
denominated in foreign currency are 
translated into Rupiah using the 
closing exchange rate used as 
benchmark is the rate which is issued 
by Bank Indonesia. Foreign exchange 
gains and losses resulting from the 
settlement of such transactions and 
from the translation at period-end 
exchange rates of monetary assets 
and liabilities denominated in foreign 
currencies are generally recognized in 
the profit or loss. They are deferred in 
equity if they relate to qualifying cash 
flow hedges and qualifying net 
investment hedges or are attributable 
to part of the net investment in a 
foreign operation. 

         
   Akun aset dan kewajiban moneter 

dalam mata uang asing dilaporkan ke 
dalam mata uang Rupiah dengan 
menggunakan kurs tengah Bank 
Indonesia pada tanggal neraca. 

    Monetary assets and liabilities 
denominated in foreign currencies at 
the reporting period are translated into 
Rupiah using the middle rates of Bank 
Indonesia at reporting date. 

 
2022 2021
Rp Rp

Mata uang asing Foreign currencies
1 USD 15.731 14.269 1 USD
1 EUR 16.713 16.127 1 EUR
1 SGD 11.659 10.534 1 SGD
1 AUD 10.581 10.344 1 AUD
1 CNY 2.257 2.238 1 CNY
1 GBP 18.926 19.200 1 GBP
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. g. Penjabaran Mata Uang Asing (Lanjutan)  2. g. Foreign Currency Translation 

(Continued) 
  b. Transaksi dan Saldo (Lanjutan)    b. Transactions and Balances 

(Continued) 
         
   Laba atau rugi kurs yang timbul akibat 

penjabaran pos aset dan kewajiban 
moneter dalam mata uang asing 
dikreditkan atau dibebankan pada 
laporan laba rugi konsolidasian pada 
periode berjalan. 

    Gains or losses arising from foreign 
exchange transactions are credited or 
charged to the consolidated 
statements of profit or loss in the 
current period. 

         
   Keuntungan dan kerugian selisih kurs 

yang berhubungan dengan pinjaman, 
serta kas dan setara kas disajikan pada 
laporan laba rugi sebagai “penghasilan 
atau biaya keuangan”. Keuntungan 
atau kerugian neto selisih kurs lainnya 
disajikan pada laporan laba rugi 
sebagai “(kerugian)/keuntungan lain-
lain – neto”. 

    Foreign exchange gains and losses 
that relate to borrowings and cash and 
cash equivalents are presented in the 
profit or loss within ”finance income or 
costs”. All other net foreign exchange 
gains and losses are presented in the 
profit or loss within “other 
(losses)/gains - net”. 

 
2. h. Instrumen Keuangan  2. h. Financial Instruments 
       
  Aset Keuangan    Financial Assets 
       
  1. Klasifikasi    1. Classification 
         
   Grup mengklasifikasikan aset 

keuangannya dalam kategori 
pengukuran berikut: 

    The Group classifies its financial 
assets in the following measurement 
categories: 

   - aset keuangan yang diukur pada 
nilai wajar (baik melalui penghasilan 
komprehensif lain, atau melalui laba 
rugi), dan 

    - those to be measured 
subsequently at fair value (either 
through other comprehensive 
income, or through profit or loss), 
and 

   - aset keuangan yang diukur pada 
biaya perolehan diamortisasi 

    - those to be measured at amortized 
cost. 

           
   Klasifikasi tersebut tergantung pada 

model bisnis Grup untuk mengelola 
aset keuangan dan persyaratan 
kontraktual arus kas. 

    The classification depends on the 
Group’s business model for managing 
the financial assets and the 
contractual terms of the cash flows. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. h. Instrumen Keuangan (Lanjutan)  2. h. Financial Instruments (Continued) 
       
  Aset Keuangan (Lanjutan)    Financial Assets (Continued) 
       
  1. Klasifikasi (Lanjutan)    1. Classification (Continued) 
         
   Untuk aset yang diukur pada nilai 

wajar, keuntungan dan kerugian akan 
dicatat dalam laporan laba rugi atau 
penghasilan komprehensif lain. Untuk 
investasi pada instrumen utang, hal ini 
akan bergantung pada model bisnis 
dimana investasi tersebut diadakan. 
Untuk investasi pada instrumen ekuitas 
yang tidak dimiliki untuk 
diperdagangkan, hal ini akan 
tergantung pada apakah Grup telah 
melakukan pemilihan takterbatalkan 
pada saat pengakuan awal untuk 
mencatat investasi ekuitas pada nilai 
wajar melalui penghasilan 
komprehensif lain 

    For assets measured at fair value, 
gains and losses will either be 
recorded in profit or loss or other 
comprehensive income. For 
investments in debt instruments, this 
will depend on the business model in 
which the investment is held. For 
investments in equity instruments that 
are not held for trading, this will 
depend on whether the Group has 
made an irrevocable election at the 
time of initial recognition to account for 
the equity investment at fair value 
through other comprehensive income. 

         
   Grup mereklasifikasi investasi utang 

jika dan hanya jika model bisnis untuk 
mengelola aset tersebut berubah. 

    The Group reclassifies debt 
investments when and only when its 
business model for managing those 
assets changes. 

 
  2. Pengukuran    2. Measurement 
         
   Pada pengakuan awal, Grup mengukur 

aset keuangan pada nilai wajarnya 
ditambah, dalam hal aset keuangan 
tidak diukur pada nilai wajar melalui 
laporan laba rugi, biaya transaksi yang 
dapat diatribusikan secara langsung 
dengan perolehan aset keuangan. 
Biaya transaksi dari aset keuangan 
yang dicatat pada nilai wajar melalui 
laporan laba rugi dibebankan pada 
laporan laba rugi. 

    At initial recognition, the Group 
measures a financial asset at its fair 
value plus, in the case of a financial 
asset not at fair value through profit or 
loss, transaction costs that are directly 
attributable to the acquisition of the 
financial asset. Transaction costs of 
financial assets carried at fair value 
through profit or loss are expensed in 
profit or loss. 

         
   Aset keuangan dengan derivatif 

melekat dipertimbangkan secara 
keseluruhan saat menentukan apakah 
arus kasnya hanya merupakan 
pembayaran pokok dan bunga. 

    Financial assets with embedded 
derivatives are considered in their 
entirety when determining whether 
their cash flows are solely payment of 
principal and interest. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. h. Instrumen Keuangan (Lanjutan)  2. h. Financial Instruments (Continued) 
       
  Aset Keuangan (Lanjutan)    Financial Assets (Continued) 
 
  2. Pengukuran (Lanjutan)    2. Measurement (Continued) 
 
   Instrumen utang     Debt instrument 
         
   Pengukuran selanjutnya instrumen 

utang bergantung pada model bisnis 
Grup dalam mengelola aset dan 
karakteristik arus kas dari aset 
tersebut. Kategori pengukuran Grup 
mengklasifikasikan instrumen 
utangnya: 

    Subsequent measurement of debt 
instruments depends on the Group’s 
business model for managing the 
asset and the cash flow characteristics 
of the asset. Measurement categories 
into which the Group classifies its debt 
instruments: 

 
   •  Biaya perolehan diamortisasi: 

Aset yang dimiliki untuk 
mengumpulkan arus kas 
kontraktual dimana arus kas 
tersebut hanya mewakili 
pembayaran pokok dan bunga 
diukur dengan biaya perolehan 
diamortisasi. Keuntungan atau 
kerugian dari investasi utang yang 
selanjutnya diukur pada biaya 
perolehan diamortisasi dan bukan 
merupakan bagian dari hubungan 
lindung nilai, diakui dalam laporan 
laba rugi pada saat aset tersebut 
dihentikan pengakuannya atau 
penurunan nilainya. Pendapatan 
bunga dari aset keuangan 
tersebut dimasukkan ke dalam 
pendapatan keuangan dengan 
menggunakan metode suku 
bunga efektif. 

    •  Amortized cost: Assets that are 
held for collection of contractual 
cash flows where those cash 
flows represent solely payments 
of principal and interest are 
measured at amortized cost. A 
gain or loss on a debt investment 
that is subsequently measured at 
amortized cost and is not part of a 
hedging relationship is recognized 
in profit or loss when the asset is 
derecognised or impaired. 
Interest income from these 
financial assets is included in 
finance income using the effective 
interest rate method. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. h. Instrumen Keuangan (Lanjutan)  2. h. Financial Instruments (Continued) 
       
  Aset Keuangan (Lanjutan)    Financial Assets (Continued) 
 
  2. Pengukuran (Lanjutan)    2. Measurement (Continued) 
 
   Instrumen Ekuitas     Equity Instrument 
         
   Grup selanjutnya mengukur semua 

investasi ekuitas pada nilai wajar. Jika 
manajemen Grup telah memilih untuk 
menyajikan keuntungan dan kerugian 
nilai wajar atas investasi ekuitas dalam 
penghasilan komprehensif lain, tidak 
ada reklasifikasi keuntungan dan 
kerugian nilai wajar ke laba rugi 
setelah penghentian pengakuan 
investasi tersebut. Dividen dari 
investasi semacam itu tetap diakui 
dalam laba rugi sebagai pendapatan 
lainnya ketika hak Grup untuk 
menerima pembayaran ditetapkan. 

    The Group subsequently measures all 
equity investments at fair value. Where 
the Group’s management has elected 
to present fair value gains and losses 
on equity investments in other 
comprehensive income, there is no 
subsequent reclassification of fair 
value gains and losses to profit or loss 
following the derecognition of the 
investment. Dividends from such 
investments continue to be recognised 
in profit or loss as other income when 
the Group’s right to receive payments 
is established. 

 
   Perubahan nilai wajar aset keuangan 

yang diukur pada nilai wajar melalui 
laporan laba rugi diakui dalam 
keuntungan/(kerugian) lain-lain dalam 
laporan laba rugi sebagaimana 
berlaku. Kerugian penurunan nilai (dan 
pemulihan kerugian penurunan nilai) 
atas investasi ekuitas yang diukur pada 
nilai wajar melalui penghasilan 
komprehensif lain tidak dilaporkan 
secara terpisah dari perubahan nilai 
wajar lainnya. 

    Changes in the fair value of financial 
assets at fair value through profit or 
loss are recognised in other gain/ 
(losses) in the statement of profit or 
loss as applicable. Impairment losses 
(and reversal of impairment losses) on 
equity investments measured at 
FVOCI are not reported separately 
from other changes in fair value. 

 
  Liabilitas Keuangan    Financial Liabilities 
       
  Liabilitas keuangan diklasifikasikan sebagai 

FVTPL atau pada biaya perolehan 
diamortisasi menggunakan metode suku 
bunga efektif. 

   Financial liabilities are classified as either 
financial liabilities “at FVTPL” or “at 
amortized cost” using the effective interest 
method. 

       
  Liabilitas keuangan pada biaya perolehan 

diamortisasi 
   Financial liabilities at amortized cost 

       
  Liabilitas keuangan yang bukan merupakan 

1) imbalan kontinjen dari pihak pengakuisisi 
dalam kombinasi bisnis, 2) dimiliki untuk 
diperdagangkan, atau 3) ditetapkan sebagai 
FVTPL, selanjutnya diukur pada biaya 
perolehan diamortisasi dengan menggunakan 
metode suku bunga efektif. 

   Financial liabilities that are not 1) contingent 
consideration of an acquirer in a business 
combination, 2) held-for-trading, or 3) 
designated as at FVTPL, are subsequently 
measured at amortized cost using the 
effective interest method. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. h. Instrumen Keuangan (Lanjutan)  2. h. Financial Instruments (Continued) 
 
  Liabilitas Keuangan (Lanjutan)    Financial Liabilities (Continued) 
 
  Metode Suku Bunga Efektif    Effective Interest Method 
       
  Metode suku bunga efektif adalah metode 

yang digunakan untuk menghitung biaya 
perolehan diamortisasi dari liabilitas keuangan 
dan metode untuk mengalokasikan biaya 
bunga selama periode yang relevan. Suku 
bunga efektif adalah suku bunga yang secara 
tepat mendiskontokan estimasi pembayaran 
kas masa depan (mencakup seluruh komisi 
dan bentuk lain yang dibayarkan dan diterima 
yang merupakan bagian yang tak terpisahkan 
dari suku bunga efektif, biaya transaksi dan 
premium dan diskonto lainnya) selama 
perkiraan umur liabilitas keuangan, atau (jika 
lebih tepat) digunakan periode yang lebih 
singkat untuk memperoleh nilai tercatat bersih 
pada saat pengakuan awal. 

   The effective interest method is a method of 
calculating the amortized cost of a financial 
liability and of allocating interest expense 
over the relevant period. The effective 
interest rate is the rate that exactly discounts 
estimated future cash payments (including 
all fees and points paid or received that form 
an integral part of the effective interest rate, 
transaction costs and other premiums or 
discounts) through the expected life of the 
financial liability, or (where appropriate) a 
shorter period to the net carrying amount on 
initial recognition. 

 
2. i. Penghentian Pengakuan Liabilitas 

Keuangan 
 2. i. Derecognition of Financial Liabilities 

       
  Grup menghentikan pengakuan liabilitas 

keuangan, jika dan hanya jika, liabilitas 
Grup telah dilepaskan, dibatalkan atau 
kedaluwarsa. Selisih antara jumlah tercatat 
liabilitas keuangan yang dihentikan 
pengakuannya dan imbalan yang 
dibayarkan dan utang diakui dalam laba 
rugi. 

   The Group derecognizes financial liabilities 
when, and only when, the Group’s 
obligations are discharged, cancelled or 
have expired. The difference between the 
carrying amount of the financial liability 
derecognized and the consideration paid 
and payable is recognized in profit or loss. 

       
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

557

  The original consolidated financial statements included herein are 
in the Indonesian language. 

   
PT PHAPROS Tbk  PT PHAPROS Tbk 
DAN ENTITAS ANAKNYA  AND ITS SUBSIDIARIES 
CATATAN ATAS LAPORAN KEUANGAN  NOTES TO THE CONSOLIDATED  
KONSOLIDASIAN (Lanjutan)  FINANCIAL STATEMENTS (Continued)       
Tanggal 31 Desember 2022 dan 2021 Dan  As of December 31, 2022 and 2021 
Untuk Tahun-Tahun yang Berakhir pada Tanggal Tersebut  And For the Years Then Ended 
(Disajikan dalam Ribuan Rupiah, kecuali dinyatakan lain)  (Expressed in Thousands of Rupiah, unless otherwise stated) 
   

 

29 

2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. i. Penghentian Pengakuan Liabilitas 

Keuangan (Lanjutan) 
 2. i. Derecognition of Financial Liabilities 

(Continued) 
 
  Ketika Grup bertukar dengan pemberi 

pinjaman, satu instrumen utang menjadi 
instrumen lain dengan persyaratan yang 
berbeda secara substansial, pertukaran 
tersebut dicatat sebagai penghapusan 
liabilitas keuangan orisinal dan pengakuan 
liabilitas keuangan baru. Demikian pula, 
Grup memperhitungkan modifikasi 
substansial dari ketentuan liabilitas yang 
ada atau bagian dari liabilitas tersebut 
sebagai pelepasan liabilitas keuangan 
orisinal dan pengakuan liabilitas baru. 
Diasumsikan bahwa persyaratannya 
berbeda secara substansial jika nilai kini 
arus kas yang didiskonto berdasarkan 
persyaratan yang baru, termasuk setiap fee 
(imbalan) yang dibayarkan setelah 
dikurangi setiap fee (imbalan) yang diterima 
dan didiskonto menggunakan suku bunga 
efektif orisinal, berbeda sedikitnya 10% dari 
nilai kini sisa arus kas yang didiskonto yang 
berasal dari liabilitas keuangan orisinal. Jika 
modifikasi tidak substansial, maka 
perbedaan antara: (1) jumlah tercatat 
liabilitas sebelum modifikasi; dan (2) nilai 
kini dari arus kas setelah modifikasi, diakui 
dalam laba rugi sebagai keuntungan atau 
kerugian modifikasi dalam keuntungan dan 
kerugian lainnya. 

   When the Group exchanges with the 
existing lender one debt instrument into 
another one with the substantially different 
terms, such exchange is accounted for as 
an extinguishment of the original financial 
liability and the recognition of a new 
financial liability. Similarly, the Group 
accounts for substantial modification of 
terms of an existing liability or part of it as 
an extinguishment of the original financial 
liability and the recognition of a new liability. 
It is assumed that the terms are 
substantially different if the discounted 
present value of the cash flows under the 
new terms, including any fees paid net of 
any fees received and discounted using the 
original effective rate is at least 10% 
different from the discounted present value 
of the remaining cash flows of the original 
financial liability. If the modification is not 
substantial, the difference between: (1) the 
carrying amount of the liability before the 
modification; and (2) the present value of 
the cash flows after modification is 
recognized in profit or loss as the 
modification gain or loss within other gains 
and losses. 

 
2. j. Penurunan Nilai Aset Keuangan  2. j. Impairment of Financial Assets 
       
  Grup menerapkan pendekatan yang 

disederhanakan untuk mengukur Kerugian 
Kredit Ekspektasian (“KKE”) yang 
menggunakan cadangan KKE seumur 
hidup berdasarkan basis forward-looking 
untuk seluruh saldo piutang usaha dan 
kontrak aset tanpa komponen pendanaan 
yang signifikan. Selain untuk piutang usaha 
dan kontrak aset tanpa komponen 
pendanaan yang signifikan, Grup 
menerapkan pendekatan umum untuk 
mengukur KKE. 

   The Group applies the “simplified 
approach” to measure the Expected Credit 
Loss (“ECL”) which uses a lifetime 
expected loss allowance on a forward-
looking basis for all trade receivables and 
contract assets without significant financing 
component. Other than trade receivables 
and contract assets without significant 
financing component, the Group applies 
general model to ensure ECL. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. j. Penurunan Nilai Aset Keuangan 

(Lanjutan) 
 2. j. Impairment of Financial Assets 

(Continued) 
 
  Pada setiap periode pelaporan, Grup 

menilai apakah risiko kredit dari instrumen 
keuangan telah meningkat secara signifikan 
sejak pengakuan awal. Ketika melakukan 
penilaian, Grup menggunakan perubahan 
atas risiko gagal bayar yang terjadi 
sepanjang perkiraan usia instrumen 
keuangan daripada perubahan atas jumlah 
kerugian kredit ekspektasian. 

   At each reporting date, the Group assess 
whether the credit risk on a financial 
instrument has increased significantly since 
initial recognition. When making the 
assessment, the Group use the change in 
the risk of a default occurring over the 
expected life of the financial instrument 
instead of the change in the amount of 
expected credit losses. 

       
  Dalam melakukan penilaian, Grup 

mempertimbangkan kewajaran serta 
ketersediaan informasi, yang tersedia tanpa 
biaya atau usaha pada saat tanggal 
pelaporan terkait dengan kejadian masa 
lalu, kondisi terkini dan perkiraan atas 
kondisi ekonomi di masa depan, yang 
mengindikasikan kenaikan risiko kredit 
sejak pengakuan awal.   

   When making the assessment, the Group 
consider reasonable and supportable 
information, that is available without undue 
cost or effort at the reporting date about 
past events, current conditions and 
forecasts of future economic conditions, 
that is indicative of significant increases in 
credit risk since initial recognition. 

       
  Untuk kas dan setara kas, Grup 

menerapkan penyederhanaan risiko kredit 
rendah. Kemungkinan gagal bayar dan 
kerugian karena gagal bayar tersedia untuk 
umum dan dianggap sebagai investasi 
berisiko kredit rendah. Merupakan 
kebijakan Grup untuk mengukur ECL pada 
instrumen tersebut dalam basis 12 bulan. 
Namun, jika terjadi peningkatan risiko kredit 
yang signifikan sejak origination, penyisihan 
akan didasarkan pada ECL seumur hidup. 
Grup menggunakan peringkat dari lembaga 
pemeringkat kredit terkemuka untuk 
menentukan apakah instrumen utang 
memiliki SICR dan untuk memperkirakan 
ECL. 

   For cash and cash equivalents, the Group 
applies the low credit risk simplification. 
Default possibilities and losses due to 
default are publicly available and are 
considered low credit risk investments. It is 
the Group's policy to measure ECL on 
these instruments on a 12 months basis. 
However, if there has been a significant 
increase in credit risk since origination, the 
allowance will be based on ECL for life. 
Group use ratings from leading credit rating 
agencies to determine whether a debt 
instrument has an SICR and to estimate 
ECL. 

       
  Definisi gagal bayar    Definition of default 
       
  Grup menganggap hal-hal berikut ini 

merupakan peristiwa gagal bayar untuk 
tujuan manajemen risiko kredit internal 
karena pengalaman historis menunjukkan 
bahwa aset keuangan yang memenuhi 
salah satu kriteria berikut umumnya tidak 
dapat dipulihkan: 

   The Group considers the following as 
constituting an event of default for internal 
credit risk management purposes as 
historical experience indicates that financial 
assets that meet either of the following 
criteria are generally not recoverable: 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. j. Penurunan Nilai Aset Keuangan 

(Lanjutan) 
 2. j. Impairment of Financial Assets 

(Continued) 
 
  Definisi gagal bayar (Lanjutan)    Definition of default (Continued) 
       
    Ketika terdapat pelanggaran 

persyaratan keuangan oleh debitur; 
atau 
 

     When there is a breach of financial 
covenants by the debtor; or.   
 

    Informasi yang dikembangkan secara 
internal atau diperoleh dari sumber 
eksternal menunjukkan bahwa debitur 
kemungkinan tidak akan membayar 
kreditornya, termasuk Grup, secara 
penuh (tanpa memperhitungkan 
jaminan yang dimiliki oleh Grup). 

     Information developed internally or 
obtained from external sources 
indicates that the debtor is unlikely to 
pay its creditors, including the Group, 
in full (without taking into account any 
collateral held by the Group). 

 
  Terlepas dari analisis di atas, Grup 

menganggap bahwa gagal bayar telah 
terjadi ketika aset keuangan tertunggak 
lebih dari 90 hari kecuali jika Grup memiliki 
informasi yang wajar dan terdukung untuk 
menunjukkan bahwa kriteria yang lebih 
panjang lebih tepat. 

   Irrespective of the above analysis, the 
Group considers that default has occurred 
when a financial asset is more than 90 
days past due unless the Group has 
reasonable and supportable information to 
demonstrate that a more lagging default 
criterion is more appropriate. 

       
  Grup menilai dengan basis forward-looking 

kerugian kredit ekspektasian terkait dengan 
instrumen utangnya yang dicatat pada 
biaya perolehan diamortisasi dan nilai wajar 
melalui penghasilan komprehensif lain. 
Metodologi penurunan nilai yang diterapkan 
tergantung pada apakah telah terjadi 
peningkatan risiko kredit yang signifikan. 

   The Group assesses on a forward-looking 
basis the expected credit losses associated 
with its debt instruments carried at 
amortized cost and FVOCI. The impairment 
methodology applied depends on whether 
there has been a significant increase in 
credit risk. 

       
  Kebijakan penghapusan    Write-off policy 
       
  Grup menghapuskan aset keuangan ketika 

ada informasi yang menunjukkan bahwa 
pihak lawan berada dalam kesulitan 
keuangan yang buruk dan tidak ada 
prospek pemulihan yang realistis, contoh 
ketika pihak lawan dalam proses likuidasi 
atau telah memasuki proses kebangkrutan, 
atau untuk hal piutang usaha, ketika 
jumlahnya sudah lebih dari 120 hari 
tertunggak, mana yang terjadi lebih dulu. 
Aset keuangan yang dihapuskan dapat 
menjadi subjek aktivitas penagihan dalam 
prosedur pemulihan Grup, dengan 
mempertimbangkan nasihat hukum yang 
sesuai. Setiap pemulihan yang terjadi diakui 
dalam laba rugi. 

   The Group writes off a financial asset when 
there is information indicating that the 
counterparty is in severe financial difficulty 
and there is no realistic prospect of 
recovery, e.g. when the counterparty has 
been placed under liquidation or has 
entered into bankruptcy proceedings, or in 
the case of trade accounts receivable, 
when the amounts are over 120 days past 
due, whichever occurs sooner. Financial 
assets written off may still be subject to 
enforcement activities under the Group’s 
recovery procedures, taking into account 
legal advice where appropriate. Any 
recoveries made are recognized in profit or 
loss. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. k. Penghentian Pengakuan Aset Keuangan  2. k. Derecognition of Financial Asset 
       
  Grup menghentikan pengakuan aset 

keuangan jika dan hanya jika hak 
kontraktual atas arus kas yang berasal dari 
aset keuangan berakhir, atau Grup 
mentransfer aset keuangan dan secara 
substansial mentransfer seluruh risiko dan 
manfaat atas kepemilikan aset kepada 
entitas lain. Jika Grup tidak mentransfer 
serta tidak memiliki secara substantial 
seluruh risiko dan manfaat kepemilikan 
serta masih mengendalikan aset yang 
ditransfer, maka Grup mengakui 
keterlibatan berkelanjutan atas aset yang 
ditransfer dan liabilitas terkait sebesar 
jumlah yang mungkin harus dibayar. Jika 
Grup memiliki secara substansial seluruh 
risiko dan manfaat kepemilikan aset 
keuangan yang ditransfer, Grup masih 
mengakui aset keuangan dan juga 
mengakui pinjaman yang dijamin sebesar 
pinjaman yang diterima. 

   The Group derecognizes a financial asset 
only when the contractual rights to the cash 
flows from the asset expire, or it transfers 
the financial asset and substantially all the 
risks and rewards of ownership of the asset 
to another entity. If the Group neither 
transfers nor retains substantially all the 
risks and rewards of ownership and 
continues to control the transferred asset, 
the Group recognizes its retained interest 
in the asset and an associated liability for 
amounts it may have to pay. If the Group 
retains substantially all the risks and 
rewards of ownership of a transferred 
financial asset, the Group continues to 
recognize the financial asset and also 
recognizes a collateralized borrowing for 
the proceeds received. 

       
  Pada penghentian pengakuan aset 

keuangan yang diukur pada biaya 
perolehan diamortisasi, perbedaan antara 
nilai tercatat aset dan jumlah imbalan yang 
diterima dan piutang diakui dalam laba rugi. 
Selain itu, pada penghentian pengakuan 
investasi dalam instrumen utang yang 
diklasifikasikan sebagai FVTOCI, 
keuntungan atau kerugian kumulatif yang 
sebelumnya diakumulasi dalam cadangan 
revaluasi investasi, direklasifikasi ke laba 
rugi. Sebaliknya, pada penghentian 
pengakuan investasi dalam instrumen 
ekuitas yang telah dipilih Grup pada 
pengakuan awal untuk diukur di FVTOCI, 
keuntungan atau kerugian kumulatif yang 
sebelumnya diakumulasi dalam cadangan 
revaluasi investasi tidak direklasifikasi ke 
laba rugi, tetapi dipindahkan ke saldo laba. 

   On derecognition of a financial asset 
measured at amortized cost, the difference 
between the asset’s carrying amount and 
the sum of the consideration received and 
receivable is recognized in profit or loss. In 
addition, on derecognition of an investment 
in a debt instrument classified as at 
FVTOCI, the cumulative gain or loss 
previously accumulated in the investment 
revaluation reserve is reclassified to profit 
or loss. In contrast, on derecognition of an 
investment in an equity instrument which 
the Group has elected on initial recognition 
to measure at FVTOCI, the cumulative gain 
or loss previously accumulated in the 
investment revaluation reserve is not 
reclassified to profit or loss, but is 
transferred to retained earnings. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 

2. l. Kas dan Setara Kas  2. l. Cash and Cash Equivalents 
       

  Pada laporan arus kas konsolidasian, kas 
dan setara kas mencakup kas, simpanan 
yang sewaktu-waktu bisa dicairkan dan 
investasi likuid jangka pendek lainnya 
dengan yang jatuh tempo dalam waktu tiga 
bulan atau kurang dan cerukan. Pada 
laporan posisi keuangan konsolidasian, 
cerukan disajikan bersama sebagai 
pinjaman dalam liabilitas jangka pendek. 

   In the consolidated statement of cash 
flows, cash and cash equivalents include 
cash on hand, deposits held at call with 
banks, other short-term highly liquid 
investments with original maturities of three 
months or less and bank overdrafts. In the 
consolidated statement of financial 
position, bank overdrafts are shown within 
borrowings in current liabilities. 

 

2. m. Piutang Usaha dan Piutang Non-Usaha  2. m. Accounts and Non-Accounts Receivable 
       

  Piutang usaha merupakan jumlah yang 
terutang dari pelanggan atas penjualan 
barang dagangan atau jasa dalam kegiatan 
usaha normal. Jika piutang diperkirakan 
dapat ditagih dalam waktu satu tahun atau 
kurang (atau dalam siklus operasi normal 
jika lebih panjang), piutang diklasifikasikan 
sebagai aset lancar. Jika tidak, piutang 
disajikan sebagai aset tidak lancar. 

   Accounts receivable are amounts due from 
customers for merchandise sold or services 
performed in the ordinary course of 
business. If collection is expected in one 
year or less (or in the normal operating 
cycle of the business if longer), they are 
classified as current assets. If not, they are 
presented as non-current assets. 

       

  Piutang non-usaha dari pihak berelasi 
merupakan saldo piutang yang terkait 
dengan pinjaman yang diberikan kepada 
pihak berelasi Perusahaan. 

   Non-accounts receivable from related 
parties are receivables balance reflecting 
loan given to related parties of the 
Company. 

       

  Piutang usaha dan piutang non-usaha pada 
awalnya diakui sebesar nilai wajar dan 
selanjutnya diukur pada biaya perolehan 
diamortisasi dengan menggunakan metode 
bunga efektif, apabila dampak 
pendiskontoan signifikan, dikurangi provisi 
atas penurunan nilai.  

   Accounts and non-accounts receivable are 
recognized initially at fair value and 
subsequently measured at amortized cost 
using the effective interest method, if the 
impact of discounting is significant, less 
any provision for impairment. 

 

2. n. Saling Hapus Instrumen Keuangan  2. n. Offsetting Financial Instruments 
       

  Aset keuangan dan liabilitas keuangan 
disalinghapuskan dan jumlah netonya 
dilaporkan pada laporan posisi keuangan 
ketika terdapat hak yang berkekuatan 
hukum untuk melakukan saling hapus atas 
jumlah yang telah diakui tersebut dan 
adanya niat untuk menyelesaikan secara 
neto, atau untuk merealisasikan aset dan 
menyelesaikan liabilitas secara bersamaan. 
Hak saling hapus tidak kontinjen atas 
peristiwa di masa depan dan dapat 
dipaksakan secara hukum dalam situasi 
bisnis yang normal dan dalam peristiwa 
gagal bayar, atau peristiwa kepailitan atau 
kebangkrutan Grup atau pihak lawan. 

   Financial assets and liabilities are offset 
and the net amount is reported in the 
statement of financial position when there 
is a legally enforceable right to offset the 
recognised amounts and there is an 
intention to settle on a net basis, or realise 
the asset and settle the liability 
simultaneously. The legally enforceable 
right must not be contingent on future 
events and must be enforceable in the 
normal course of business or in the event 
of default in solvency or bankcrupty of the 
Company or the counter party. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. n. Saling Hapus Instrumen Keuangan 

(Lanjutan) 
 2. n. Offsetting Financial Instruments 

(Continued) 
 
  Nilai wajar adalah harga yang akan diterima 

untuk menjual suatu aset atau harga yang 
akan dibayar untuk mengalihkan suatu 
liabilitas dalam transaksi teratur antara 
pelaku pasar pada tanggal pengukuran. 
Pengukuran nilai wajar berdasarkan asumsi 
bahwa transaksi untuk menjual aset atau 
mengalihkan liabilitas terjadi di: pasar 
utama untuk aset dan liabilitas tersebut; 
atau dalam hal tidak terdapat pasar utama, 
maka pasar yang paling menguntungkan 
untuk aset atau liabilitas tersebut. 

   Fair value is the price that would be 
received to sell an asset or paid to transfer 
a liability in an orderly transaction between 
market participants at the measurement 
date. The fair value measurement is based 
on the presumption that the transaction to 
sell the asset or transfer the liability takes 
place either: In the principal market for the 
asset or liability; or In the absence of a 
principal market, in the most advantageous 
market for the asset or liability. 

       
2. o. Pengukuran Nilai Wajar  2. o. Fair Value Measurement 
       
  Pasar utama atau pasar yang paling 

menguntungkan harus dapat diakses oleh 
Grup. 

   The principal or the most advantageous 
market must be accessible by the Group. 

       
  Nilai wajar aset dan liabilitas diukur 

menggunakan asumsi yang akan digunakan 
pelaku pasar ketika menentukan harga aset 
atau liabilitas tersebut, dengan asumsi 
bahwa pelaku pasar bertindak dalam 
kepentingan ekonomi terbaiknya. 

   The fair value of an asset or a liability is 
measured using the assumptions that 
market participants would use when pricing 
the asset or liability, assuming that market 
participants act in their economic best 
interest. 

       
  Grup menggunakan teknik penilaian yang 

sesuai dalam keadaan dan dimana data 
yang memadai tersedia untuk mengukur 
nilai wajar, memaksimalkan penggunaan 
input yang dapat diobservasi yang relevan 
dan meminimalkan penggunaan input yang 
tidak dapat diobservasi. 

   The Group uses valuation techniques that 
are appropriate in the circumstances and 
for which sufficient data are available to 
measure fair value, maximising the use of 
relevant observable inputs and minimising 
the use of unobservable inputs. 

       
  Semua aset dan liabilitas yang nilai 

wajarnya diukur atau diungkapkan dalam 
laporan keuangan konsolidasian 
dikelompokkan dalam hirarki nilai wajar, 
sebagaimana dijelaskan dibawah ini, 
berdasarkan tingkatan level input yang 
terendah yang signifikan terhadap 
pengukuran nilai wajar secara keseluruhan: 

   All assets and liabilities for which fair value 
is measured or disclosed in the 
consolidated financial statements are 
categorised within the fair value hierarchy, 
described as follows, based on the lowest 
level input that is significant to the fair value 
measurement as a whole: 

  1. Harga kuotasian (tanpa penyesuaian) 
di pasar aktif untuk aset atau liabilitas 
yang identik. 

   1. Quoted (unadjusted) market prices in 
active markets for identical assets or 
liabilities. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. o. Pengukuran Nilai Wajar (Lanjutan)  2. o. Fair Value Measurement (Continued) 
 
  2. Teknik penilaian dimana tingkat level 

input terendah yang signifikan 
terhadap pengukuran nilai wajar dapat 
diobservasi baik secara langsung atau 
tidak langsung. 

   2. A valuation technique in which the 
lowest level of input that is significant 
to the fair value measurement can be 
observed either directly or indirectly. 

  3. Teknik penilaian dimana tingkat level 
input terendah yang signifikan 
terhadap pengukuran nilai wajar tidak 
dapat diobservasi baik secara 
langsung atau tidak langsung. 

   3. Valuation techniques for which the 
lowest level input that is significant to 
the fair value measurement is 
unobservable. 

       
  Untuk aset dan liabilitas yang diakui pada 

laporan keuangan konsolidasian secara 
berulang, Grup menentukan apakah 
terdapat perpindahan antara Level dalam 
hirarki dengan melakukan evaluasi ulang 
atas penetapan kategori (berdasarkan level 
masukan (input) paling rendah yang 
signifikan terhadap pengukuran nilai wajar 
secara keseluruhan) pada tiap akhir periode 
pelaporan. 

   For assets and liabilities that are 
recognized in the consolidated financial 
statements on a recurring basis, the Group 
determines whether transfers have 
occurred between Levels in the hierarchy 
by re-assessing categorization (based on 
the lowest level input that is significant to 
the fair value measurement as a whole) at 
the end of each reporting period. 

 
2. p. Persediaan  2. p. Inventories 
       
  Persediaan dinyatakan sebesar nilai yang 

lebih rendah antara harga perolehan dan 
nilai realisasi bersih. Harga perolehan 
ditentukan dengan menggunakan metode 
rata-rata tertimbang. Harga perolehan 
barang jadi dan pekerjaan dalam proses 
terdiri dari bahan baku, tenaga kerja 
langsung, biaya langsung lainnya dan biaya 
overhead produksi (berdasarkan kapasitas 
normal operasi). Persediaan tidak 
mencakup biaya pinjaman. Nilai realisasi 
bersih adalah estimasi harga penjualan 
dalam kegiatan usaha biasa, dikurangi 
beban penjualan bervariasi. 

   Inventories are stated at the lower of cost 
and net realizable value. Cost is 
determined using weighted average 
method. The cost of finished goods and 
work in progress comprises raw materials, 
direct labour, other direct costs and related 
production overheads (based on normal 
operating capacity). It excludes borrowing 
costs. Net realizable value is the estimated 
selling price in the ordinary course of 
business, less applicable variable selling 
expenses. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. q. Biaya Dibayar di Muka dan Uang Muka  2. q. Prepaid Expenses and Advances 
       
  Biaya dibayar di muka diamortisasi selama 

masa manfaat dengan menggunakan 
metode garis lurus (straight-line method). 

   Prepaid expenses are amortized over their 
beneficial periods using the straight-line 
method.   

       
  Uang muka adalah bagian dari kontrak 

yang dibayarkan atau diterima di muka 
untuk barang atau jasa. Uang muka dicatat 
sebagai aset pada laporan posisi Keuangan 
konsolidasian.   

   Advances is part of contractually due that is 
paid or received in advance for goods or 
services. Advances are recorded as asset 
on the consolidated statements of financial 
position. 

 
2. r. Aset Tetap  2. r. Fixed Assets 
       
  Aset tetap pada awalnya diakui sebesar 

biaya perolehan yang meliputi harga 
perolehannya dan setiap biaya yang dapat 
diatribusikan langsung untuk membawa 
aset ke kondisi dan lokasi yang diinginkan 
agar aset siap digunakan sesuai intensi 
manajemen. 

   Fixed assets are initially recognized at cost, 
which comprises its purchase price and 
any cost directly attributable in bringing the 
assets to the location and condition 
necessary for it to be capable of operating 
in the manner intended by management. 

       
  Apabila relevan, biaya perolehan juga dapat 

mencakup estimasi awal biaya 
pembongkaran dan pemindahan aset tetap 
dan restorasi lokasi aset tetap, kewajiban 
tersebut timbul ketika aset tetap diperoleh 
atau sebagai konsekuensi penggunaan aset 
tetap selama periode tertentu untuk tujuan 
selain untuk memproduksi persediaan 
selama periode tersebut. 

   When applicable, the cost may also 
comprise the initial estimate of the costs of 
dismantling and removing the item and 
restoring the site on which it is located, the 
obligation for which an entity incurs either 
when the item is acquired or because of 
having used the item during a particular 
period for purposes other than to produce 
inventories during that period. 

       
  Setelah pengakuan awal, aset tetap kecuali 

tanah dinyatakan sebesar biaya perolehan 
dikurangi akumulasi penyusutan dan 
akumulasi rugi penurunan nilai. 

   After initial recognition, fixed assets, except 
land, are carried at its cost less any 
accumulated depreciation and any 
accumulated impairment losses. 

       
  Aset tetap berupa tanah, setelah 

pengakuan awal diukur dengan 
menggunakan model revaluasi. Nilai wajar 
tanah biasanya ditentukan melalui penilaian 
berdasarkan bukti pasar yang dilakukan 
oleh penilai yang memiliki kualifikasi 
profesional. 

   Fixed assets comprised of land, after the 
initial recognition are measured using the 
revaluation model. The fair value of land is 
usually determined through an assessment 
based on market evidence conducted by a 
qualified professional appraiser. 

       
  Tanah tidak disusutkan. Penyusutan aset 

lain dihitung dengan menggunakan metode 
garis lurus untuk mengalokasikan harga 
perolehan atau jumlah revaluasi sampai 
dengan nilai sisanya selama masa manfaat 
yang diestimasi, sebagai berikut: 

   Land is not depreciated. Depreciation on 
other assets is calculated using the 
straightline method to allocate their cost or 
revalued amounts to their residual values 
over their estimated useful lives, as follows: 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. r. Aset Tetap (Lanjutan)  2. r. Fixed Assets (Continued) 
 

Tahun/Years

Bangunan 20 Building
Mesin dan Alat Produksi 10 Machinery and Production Equipment
Kendaraan 5 Vehicles
Inventaris dan Perlengkapan Kantor 5-10 Office Equipment and Supplies
 

  Nilai sisa aset, masa manfaat dan metode 
penyusutan ditelaah dan jika perlu 
disesuaikan, pada setiap akhir periode 
pelaporan. 

   The asset’s residual values, useful lives 
and depreciation method are reviewed and 
adjusted if appropriate, at the end of each 
reporting period. 

       
  Ketika suatu aset tetap direvaluasi, maka 

jumlah tercatat dari aset tetap tersebut 
disesuaikan pada jumlah revaluasiannya. 
Pada tanggal revaluasi, aset diperlakukan 
dengan salah satu cara berikut ini: 

   When an item of fixed assets is revalued, 
the carrying amount of that asset is 
adjusted to the revalued amount. At the 
date of the revaluation, the asset is treated 
in one of the following ways: 

       
  a) Jumlah tercatat bruto disesuaikan 

secara konsisten dengan revaluasi 
jumlah tercatat aset. Akumulasi 
penyusutan pada tanggal revaluasi 
disesuaikan untuk menyamakan 
perbedaan antara jumlah tercatat bruto 
dan jumlah tercatat aset setelah 
memperhitungkan akumulasi rugi 
penurunan nilai; atau 

   a) The gross carrying amount is adjusted 
in a manner that is consistent with the 
revaluation of the carrying amount of 
the asset. The accumulated 
depreciation at the date of the 
revaluation is adjusted to equal the 
difference between the gross carrying 
amount and the carrying amount of the 
asset after taking into account 
accumulated impairment losses; or 

         
  b) Akumulasi penyusutan dieliminasi 

terhadap jumlah tercatat bruto aset. 
   b) The accumulated depreciation is 

eliminated against the gross carrying 
amount of the assets. 

       
  Jumlah penyesuaian akumulasi penyusutan 

tersebut membentuk bagian kenaikan atau 
penurunan dalam jumlah tercatat yang 
ditentukan sebagaimana dinyatakan dalam 
kebijakan berikut ini. 

   The amount of the adjustment of 
accumulated depreciation forms part of the 
increase or decrease in carrying amount 
that is accounted for in accordance with the 
following policy. 

       
  Jika jumlah tercatat aset meningkat akibat 

revaluasi, maka kenaikan tersebut diakui 
dalam penghasilan komprehensif lain dan 
terakumulasi dalam ekuitas pada bagian 
surplus revaluasi. Akan tetapi, kenaikan 
tersebut diakui dalam laba rugi hingga 
sebesar jumlah penurunan nilai aset yang 
sama akibat revaluasi yang pernah diakui 
sebelumnya dalam laba rugi. 

   If an asset’s carrying amount is increased 
as a result of a revaluation, the increase is 
recognised in other comprehensive income 
and accumulated in equity under the 
heading of revaluation surplus. However, 
the increase is recognised in profit or loss 
to the extent that it reverses a revaluation 
decrease of the same asset previously 
recognised in profit or loss. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. r. Aset Tetap (Lanjutan)  2. r. Fixed Assets (Continued) 
 
  Revaluasi dilakukan dengan keteraturan 

yang cukup reguler untuk memastikan 
bahwa jumlah tercatat tidak berbeda secara 
material dari jumlah yang ditentukan 
dengan menggunakan nilai wajar pada 
akhir periode pelaporan. Perusahaan 
melakukan penilaian kembali aset maksimal 
setiap tiga tahun. 

   Revaluations are performed with sufficient 
regularity to ensure that the carrying 
amount does not differ materially from that 
which would be determined using fair value 
at the end of the reporting period. The 
company reassesses its assets maximum 
of every three years. 

       
  Aset tetap yang dikonstruksi sendiri 

disajikan sebagai bagian aset tetap sebagai 
“Aset dalam Penyelesaian” dan dinyatakan 
sebesar biaya perolehannya. Semua biaya, 
termasuk biaya pinjaman, yang terjadi 
sehubungan dengan konstruksi aset 
tersebut dikapitalisasi sebagai bagian dari 
biaya perolehan aset tetap dalam 
konstruksi. Biaya perolehan aset tetap 
dalam konstruksi tidak termasuk setiap laba 
internal, jumlah tidak normal dari biaya 
pemborosan yang terjadi dalam pemakaian 
bahan baku, tenaga kerja atau sumber daya 
lain. 

   Self-constructed fixed assets are presented 
as part of the fixed assets under 
“Construction in Progress” and are stated 
at its cost. All costs, including borrowing 
costs, incurred in relation with the 
construction of these assets are capitalized 
as part of the cost of assets in construction. 
Cost of assets in construction shall exclude 
any internal profits, cost of abnormal 
amounts of wasted material, labour, or 
other resources incurred. 

       
  Akumulasi biaya perolehan yang akan 

dipindahkan ke masing-masing pos aset 
tetap yang sesuai pada saat aset tersebut 
selesai dikerjakan atau siap digunakan dan 
disusutkan sejak beroperasi. 

   The accumulated costs will be transferred 
to the respective fixed assets items at the 
time the asset is completed or ready for 
use and are depreciated since the 
operation. 

       
  Nilai tercatat dari suatu aset tetap 

dihentikan pengakuannya pada saat 
pelepasan atau ketika tidak terdapat lagi 
manfaat ekonomik masa depan yang 
diharapkan dari penggunaan atau 
pelepasannya. Keuntungan atau kerugian 
yang timbul dari penghentian pengakuan 
tersebut (yang ditentukan sebesar selisih 
antara jumlah hasil pelepasan neto, jika 
ada, dan jumlah tercatatnya) dimasukkan 
dalam laba rugi pada saat penghentian 
pengakuan tersebut dilakukan. 

   The carrying amount of an item of fixed 
assets is derecognized on disposal or 
when no future economic benefits are 
expected from its use or disposal. Any gain 
or loss arrising from derecognition (that 
determined as the difference between the 
net disposal proceeds, if any, and the 
carrying amount of the item) is included in 
profit or loss when item is derecognized. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. s. Aset Takberwujud  2. s. Intangible Assets 
       
  a. Goodwill    a. Goodwill 
         
   Selisih lebih imbalan yang dialihkan, 

jumlah setiap kepentingan non-
pengendali pada pihak diakuisisi dan 
nilai wajar pada tanggal akuisisi 
kepentingan ekuitas sebelumnya 
dimiliki oleh pihak pengakuisisi pada 
pihak diakuisisi atas nilai wajar aset 
bersih teridentifikasi yang diperoleh 
dicatat sebagai goodwill. 

    The excess of the consideration 
transferred, the amount of any non-
controlling interest in the acquiree and 
the acquisition-date fair value of any 
previous equity interest in the acquiree 
over the fair value of the net 
identifiable assets acquired is 
recorded as goodwill. 

         
   Goodwill yang muncul atas akuisisi 

entitas anak disertakan dalam aset 
takberwujud. 

    Goodwill on acquisitions of 
subsidiaries is included in intangible 
assets. 

         
   Peninjauan atas penurunan nilai pada 

goodwill dilakukan setahun sekali atau 
dapat lebih sering apabila terdapat 
peristiwa atau perubahan keadaan 
yang mengindikasikan adanya potensi 
penurunan nilai. Goodwill dinyatakan 
sebesar nilai perolehan dikurangi 
akumulasi kerugiaan penurunan nilai. 

    Goodwill impairment reviews are 
undertaken annually or more 
frequently if events or changes in 
circumstances indicate a potential 
impairment. Goodwill is carried at cost 
less accumulated impairment losses. 

         
   Untuk pengujian penurunan nilai, 

goodwill yang diperoleh dalam 
kombinasi bisnis dialokasikan pada 
setiap unit penghasil kas, atau 
kelompok unit penghasil kas, yang 
diharapkan dapat memberikan manfaat 
dari sinergi kombinasi bisnis tersebut. 
Setiap unit atau kelompok unit yang 
memperoleh alokasi goodwill 
menunjukkan tingkat terendah dalam 
entitas yang goodwill-nya dipantau 
untuk tujuan manajemen internal. 
Goodwill dipantau pada level segmen 
operasi. 

    For the purpose of impairment testing, 
goodwill acquired in a business 
combination is allocated to each of the 
Cash-Generating Units (“CGU”), or 
groups of CGUs, that is expected to 
benefit from the synergies of the 
combination. Each unit or group of 
units to which the goodwill is allocated 
represents the lowest level within the 
entity at which the goodwill is 
monitored for internal management 
purposes. Goodwill is monitored at the 
operating segment level. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. s. Aset Takberwujud (Lanjutan)  2. s. Intangible Assets (Continued) 
 
  b. Lisensi    b. License 
         
   Lisensi yang diperoleh secara terpisah 

disajikan sebesar harga perolehan. 
Lisensi memiliki masa manfaat yang 
terbatas dan dicatat sebesar harga 
perolehan dikurangi akumulasi 
amortisasi. Amortisasi dihitung dengan 
menggunakan metode garis lurus 
untuk mengalokasikan harga 
perolehan lisensi selama estimasi 
masa manfaatnya. 

    Licences are disclose at historical 
cost. Licences have a finite useful live 
and are carried at cost less 
accumulated amortization. 
Amortization is calculated using the 
straight-line method to allocate the 
cost of licences over their estimated 
useful lives. 

         
  c. Piranti Lunak Komputer    c. Computer Software 
         
   Biaya yang terkait dengan 

pemeliharaan program piranti lunak 
komputer diakui sebagai beban pada 
saat terjadinya. Biaya pengembangan 
yang dapat secara langsung 
diatribusikan kepada desain dan 
pengujian produk piranti lunak yang 
dapat diidentifikasi dan unik yang 
dikendalikan oleh Grup diakui sebagai 
aset takberwujud. 

    Costs associated with maintaining 
computer software programs are 
recognized as an expense as incurred. 
Development costs that are directly 
attributable to the design and testing of 
identifiable and unique software 
products controlled by the Group are 
recognized as intangible assets. 

         
   Biaya yang dapat diatribusikan secara 

langsung dikapitalisasi sebagai bagian 
produk piranti lunak mencakup beban 
pekerja pengembang piranti lunak dan 
bagian overhead yang relevan.  
 

    Directly attributable costs that are 
capitalized as part of the software 
product include the software 
development employee costs and an 
appropriate portion of relevant 
overheads. 

         
   Pengeluaran pengembangan yang lain 

yang tidak memenuhi kriteria ini diakui 
sebagai beban pada saat terjadinya.  
Biaya pengembangan yang 
sebelumnya diakui sebagai beban 
tidak dapat diakui sebagai aset pada 
periode berikutnya. 

    Other development expenditures that 
do not meet these criteria are 
recognized as an expense as incurred. 
Development costs previously 
recognized as an expense are not 
recognized as an asset in a 
subsequent period. 
 

         
   Biaya pengembangan piranti lunak 

komputer diakui sebagai aset yang 
diamortisasi selama estimasi masa 
manfaat, yang tidak lebih dari lima 
tahun. 

    Computer software development costs 
recognized as assets are amortized 
over their estimated useful lives, which 
does not exceed five years. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. s. Aset Takberwujud (Lanjutan)  2. s. Intangible Assets (Continued) 
 
  d. Biaya Pengembangan    d. Development Cost 
         
   Pengeluaran untuk penelitian diakui 

beban pada saat terjadinya. 
Pengeluaran dari pengembangan 
diakui sebagai aset takberwujud. 

    Expenditures for research expenses 
are recognized when incurred. 
Expenditures from development phase 
is recognized as an intangible asset. 

         
   Aset takberwujud yang timbul dari 

pengembangan (atau dari tahap 
pengembangan proyek internal) harus 
diakui jika, dan hanya jika, entitas 
dapat menunjukkan hal-hal berikut: 

    An intangible asset arising from 
development (or from the development 
phase of an internal project) shall be 
recognized if, and only if, an entity can 
demonstrate all of the following: 

   a. Kelayakan teknis untuk 
menyelesaikan aset takberwujud 
sehingga akan tersedia untuk 
penggunaan atau penjualan,   

    a. The technical feasibility of 
completing the intangible asset so 
that it will be available for use or 
sale, 

   b. Niatnya untuk melengkapi aset 
takberwujud dan menggunakan 
atau menjualnya,   

    b. Its intention to complete the 
intangible asset and use or sell it,   

   c. Kemampuannya untuk 
menggunakan atau menjual aset 
takberwujud,   

    c. Its ability to use or sell the 
intangible asset, 

   d. Bagaimana aset takberwujud 
akan menghasilkan kemungkinan 
manfaat ekonomi masa depan. 
Antara lain, entitas dapat 
menunjukkan adanya pasar untuk 
keluaran aset takberwujud atau 
aset takberwujud itu sendiri atau, 
jika digunakan secara internal, 
kegunaan aset takberwujud, 

    d. How the intangible asset will 
generate probable future 
economic benefits. Among other 
things, the entity can demonstrate 
the existence of market for the 
output of the intangible asset or 
the intangible asset itself or, if it is 
to be used internally, the 
usefulness of the intangible asset, 

   e. Tersedianya sumber daya teknis, 
keuangan dan sumber daya yang 
memadai untuk menyelesaikan 
pembangunan dan untuk 
menggunakan atau menjual aset 
takberwujud,   

    e. The availability of adequate 
technical, financial and other 
resources to complete the 
development and to use or sell 
the intangible asset,   

   f. Kemampuannya untuk mengukur 
andal pengeluaran yang dapat 
diatribusikan. 

    f. Its ability to measure reliably the 
expenditure attributable. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. s. Aset Takberwujud (Lanjutan)  2. s. Intangible Assets (Continued) 
 
  d. Biaya Pengembangan (Lanjutan)    d. Development Cost (Continued) 
 
   Dalam tahap pengembangan proyek 

internal, suatu entitas dapat, dalam 
beberapa kasus, mengidentifikasi aset 
takberwujud dan menunjukkan bahwa 
aset tersebut akan menghasilkan 
kemungkinan manfaat ekonomi masa 
depan. Ini karena fase pengembangan 
sebuah proyek lebih maju daripada 
fase penelitian. 

    In the development phase of an 
internal project, an entity can, in some 
instances, identify an intangible asset 
and demonstrate that the asset will 
generate probable future economic 
benefits. This is because the 
development phase of a project is 
further advanced than the research 
phase. 

 
  Amortisasi takberwujud dihitung dengan 

menggunakan metode garis lurus selama 
masa manfaat yang diestimasi, sebagai 
berikut: 

   Amortization on intangible assets is 
calculated using the straight-line method 
over their estimated useful lives, as follows: 

 
Tahun/Years

Lisensi 10 License
Hak atas Tanah 30 Land Right
Pengembangan Piranti Lunak 5 Software Development
Pengembangan Produk 3 Product Development
 

 
  Biaya terkait dengan pembaharuan hak 

atas tanah diakui sebagai aset tidak 
berwujud dan diamortisasi sepanjang umur 
hukum hak. 

   Cost related to renewal of land rights are 
recognized as intangible assets and 
amortized during the period of the land 
rights. 

 
2. t. Properti Investasi  2. t. Investment Property 
       
  Properti yang dimiliki untuk disewakan 

dalam jangka panjang atau untuk kenaikan 
harga atau keduanya, dan yang tidak 
ditempati oleh perusahaan-perusahaan di 
Grup konsolidasian diklasifikasikan sebagai 
properti investasi. Properti investasi juga 
mencakup properti yang sedang 
dikonstruksi atau dikembangkan untuk 
digunakan sebagai properti investasi di 
masa depan. 

   Property that is held for long-term rental 
yields or for capital appreciation or both, 
and that is not occupied by the companies 
in the consolidated Group, is classified as 
investment property. Investment property 
also includes property that is being 
constructed or developed for future use as 
investment property. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. t. Properti Investasi (Lanjutan)  2. t. Investment Property (Continued) 
 
  Properti investasi awalnya diukur 

berdasarkan biayanya, termasuk biaya 
transaksi yang terkait dan biaya pinjaman 
yang berlaku. 

   Investment property is measured initially at 
its cost, including related transaction costs 
and where applicable borrowing costs. 

 
  Setelah pengakuan awal, properti investasi 

dicatat sebesar nilai wajarnya. Properti 
investasi yang sedang dalam 
pengembangan ulang untuk penggunaan 
lebih lanjut sebagai properti investasi atau 
ketika pasar menjadi kurang aktif tetap 
dicatat sebesar nilai wajarnya. Properti 
investasi dalam konstruksi diukur 
menggunakan nilai wajar jika nilai wajar 
dianggap dapat diukur secara andal. 
Properti investasi dalam konstruksi yang 
nilai wajarnya tidak dapat diukur secara 
andal, tetapi Perusahaan mengharapkan 
nilai wajarnya dapat diukur secara andal. 
Ketika konstruksi selesai, diukur senilai 
biaya dikurangi penurunan nilai sampai nilai 
wajarnya dapat diukur secara andal atau 
konstruksi diselesaikan – yang mana yang 
lebih awal. 

   After initial recognition, investment property 
is carried at fair value. Investment property 
that is being redeveloped for continuing 
use as investment property or for which the 
market has become less active continues 
to be measured at fair value. Investment 
property under construction is measured at 
fair value if the fair value is considered to 
be reliably determinable. Investment 
properties under construction for which the 
fair value cannot be determined reliably, 
but for which the Company expects that the 
fair value of the property will be reliably 
determinable when construction is 
completed, are measured at cost less 
impairment until the fair value becomes 
reliably determinable or construction is 
completed - whichever is earlier. 

       
  Terkadang sulit untuk mengukur secara 

andal nilai wajar dari properti investasi 
dalam konstruksi. Untuk mengevaluasi 
apakah nilai wajar dari properti investasi 
dalam konstruksi dapat diukur secara andal, 
manajemen mempertimbangkan faktor-
faktor berikut, antara lain, provisi dari 
kontrak konstruksi, tahap penyelesaian, 
apabila properti standar (umum di pasaran) 
atau tidak standar, tingkat keandalan arus 
kas masuk setelah penyelesaian, risiko 
pengembangan spesifik atas properti, 
pengalaman terdahulu dengan konstruksi 
serupa dan status izin konstruksi. 

   It may sometimes be difficult to determine 
reliably the fair value of the investment 
property under construction. In order to 
evaluate whether the fair value of an 
investment property under construction can 
be determined reliably, management 
considers the following factors, among 
others, the provisions of the construction 
contract, the stage of completion, whether 
the property is standard (typical for the 
market) or non-standard, the level of 
reliability of cash inflows after completion, 
and the development risk specific to the 
property, past experience with similar 
constructions and status of construction 
permits. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. t. Properti Investasi (Lanjutan)  2. t. Investment Property (Continued) 
 
  Nilai wajar didasarkan kepada harga pasar 

aktif, disesuaikan, jika perlu, dengan 
perbedaan alam, lokasi atau kondisi dari 
aset tersebut. Jika informasi tersebut tidak 
tersedia, Grup menggunakan metode 
penilaian alternatif, seperti harga terbaru di 
pasar yang kurang aktif atau projeksi arus 
kas yang didiskontokan. Penilaian dilakukan 
pada tanggal neraca oleh penilai ahli 
dengan kualifikasi yang diakui dan relevan 
dan memiliki pengalaman terbaru atas 
lokasi dan kategori dari properti investasi 
yang dinilai. Penilaian ini membentuk dasar 
untuk nilai tercatat pada laporan keuangan 
konsolidasian. 

   Fair value is based on active market prices, 
adjusted, if necessary, for differences in the 
nature, location or condition of the specific 
asset. If this information is not available, 
the Group uses alternative valuation 
methods, such as recent prices on less 
active markets or discounted cash flow 
projections. Valuations are performed as of 
the financial position date by professional 
valuers who hold recognized and relevant 
professional qualifications and have recent 
experience in the location and category of 
the investment property being valued. 
These valuations form the basis for the 
carrying amounts in the consolidated 
financial statements. 

       
  Penambahan selanjutnya dikapitalisasi ke 

nilai tercatat aset hanya ketika ada 
keuntungan ekonomi di masa yang akan 
datang dapat dinikmati oleh Grup dari 
penambahan tersebut dan hal tersebut 
dapat diukur secara andal. Biaya perbaikan 
dan perawatan lainnya akan menjadi biaya 
saat terjadi. Ketika bagian dari properti 
investasi digantikan, nilai tercatat dari 
bagian yang digantikan tersebut akan 
dihapus. 

   Subsequent expenditure is capitalized to 
the asset’s carrying amount only when it is 
probable that future economic benefits 
associated with the expenditure will flow to 
the Group and the cost of the item can be 
measured reliably. All other repairs and 
maintenance costs are expensed when 
incurred. When part of an investment 
property is replaced, the carrying amount of 
the replaced part is derecognized. 

       
  Perubahan nilai wajar diakui di laporan laba 

rugi dan penghasilan komprehensif lain. 
Properti investasi tidak diakui ketika dilepas. 

   Changes in fair values are recognized in 
the statement of profit or loss and other 
comprehensive income. Investment 
properties are derecognized when they 
have been disposed. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. u. Penurunan Nilai Aset Non-Keuangan  2. u. Impairment of Non-Financial Assets 
       
  Pada akhir setiap periode pelaporan, Grup 

menelaah nilai tercatat aset non-keuangan 
untuk menentukan apakah terdapat indikasi 
bahwa aset tersebut telah mengalami 
penurunan nilai. Jika terdapat indikasi 
tersebut, jumlah terpulihkan dari aset 
diestimasi untuk menentukan tingkat 
kerugian penurunan nilai (jika ada). Bila 
tidak memungkinkan untuk mengestimasi 
jumlah terpulihkan atas suatu aset 
individual, Grup mengestimasi jumlah 
terpulihkan dari unit penghasil kas atas 
aset. Ketika dasar alokasi yang wajar dan 
konsisten dapat diidentifikasi, aset 
perusahaan juga dialokasikan ke masing-
masing kelompok unit penghasil kas, atau 
sebaliknya mereka dialokasikan ke 
kelompok terkecil dari kelompok unit 
penghasil kas dimana dasar alokasi yang 
wajar dan konsisten dapat diidentifikasi. 

   At the end of each reporting period, the 
Group reviews the carrying amount of non-
financial assets to determine whether there 
is any indication that those assets have 
suffered an impairment loss. If any such 
indication exists, the recoverable amount of 
the asset is estimated in order to determine 
the extent of the impairment loss (if any). 
Where the asset does not generate cash 
flows that are independent from other 
assets, the Group estimates the 
recoverable amount of the cash generating 
unit to which the asset belongs. When a 
reasonable and consistent basis of 
allocation can be identified, corporate 
assets are also allocated to individual cash 
generating units, or otherwise they are 
allocated to the smallest group of cash 
generating units for which a reasonable 
and consistent allocation basis can be 
identified. 

       
  Aset takberwujud dengan masa manfaat 

tidak terbatas dan aset takberwujud yang 
belum tersedia untuk digunakan diuji 
penurunan nilainya setiap tahun dan ketika 
terdapat indikasi penurunan nilai. 

   Intangible assets with indefinite useful lives 
and intangible assets not yet available for 
use are tested for impairment annually, and 
whenever there is an indication that the 
asset maybe impaired. 

       
  Jumlah terpulihkan adalah nilai tertinggi 

antara nilai wajar dikurangi biaya pelepasan 
dan nilai pakai. Dalam menilai nilai 
pakainya, estimasi arus kas masa depan 
didiskontokan ke nilai kini menggunakan 
tingkat diskonto sebelum pajak yang 
menggambarkan penilaian pasar kini dari 
nilai waktu uang dan risiko spesifik atas 
aset dengan estimasi arus kas masa depan 
belum disesuaikan. 

   Recoverable amount is the higher of fair 
value less cost to sell and value in use. In 
assessing value in use, the estimated 
future cash flows are discounted to their 
present value using a pre-tax discount rate 
that reflects current market assessments of 
the time value of money and the risks 
specific to the asset for which the estimates 
of future cash flows have not been 
adjusted. 

 
 
 
 
 
 
 
 



PT PHAPROS Tbk  2022  INTEGRATED ANNUAL REPORT

574

  The original consolidated financial statements included herein are 
in the Indonesian language. 

   
PT PHAPROS Tbk  PT PHAPROS Tbk 
DAN ENTITAS ANAKNYA  AND ITS SUBSIDIARIES 
CATATAN ATAS LAPORAN KEUANGAN  NOTES TO THE CONSOLIDATED  
KONSOLIDASIAN (Lanjutan)  FINANCIAL STATEMENTS (Continued)       
Tanggal 31 Desember 2022 dan 2021 Dan  As of December 31, 2022 and 2021 
Untuk Tahun-Tahun yang Berakhir pada Tanggal Tersebut  And For the Years Then Ended 
(Disajikan dalam Ribuan Rupiah, kecuali dinyatakan lain)  (Expressed in Thousands of Rupiah, unless otherwise stated) 
   

 

46 

 

2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. u. Penurunan Nilai Aset Non-Keuangan 

(Lanjutan) 
 2. u. Impairment of Non-Financial Assets 

(Continued) 
       
  Jika jumlah terpulihkan dari aset non-

keuangan (unit penghasil kas) lebih kecil 
dari nilai tercatatnya, nilai tercatat aset (unit 
penghasil kas) diturunkan menjadi sebesar 
jumlah terpulihkan dan rugi penurunan nilai 
segera diakui dalam laba rugi, kecuali aset 
tersebut disajikan pada jumlah revaluasian, 
di mana kerugian penurunan nilai 
diperlakukan sebagai penurunan revaluasi. 

   If the recoverable amount of the 
nonfinancial asset (cash generating unit) is 
less than its carrying amount, the carrying 
amount of the asset (cash generating unit) 
is reduced to its recoverable amount and 
an impairment loss is recognized 
immediately in profit or loss, unless the 
relevant asset is carried at revaluation 
amount, in which the impairment loss is 
treated as a revaluation decrease. 

       
  Ketika penurunan nilai selanjutnya dibalik, 

jumlah tercatat aset (atau unit penghasil 
kas) ditingkatkan ke estimasi yang direvisi 
dari jumlah terpulihkannya, namun kenaikan 
jumlah tercatat tidak boleh melebihi jumlah 
tercatat ketika kerugian penurunan nilai 
tidak diakui untuk aset (atau unit penghasil 
kas) pada tahun-tahun sebelumnya. 
Pembalikan rugi penurunan nilai diakui 
segera dalam laba rugi, kecuali aset yang 
bersangkutan disajikan pada jumlah 
revaluasian, dalam hal ini pembalikan 
kerugian penurunan nilai diperlakukan 
sebagai kenaikan revaluasi. 

   When an impairment loss subsequently 
reverses, the carrying amount of the asset 
(or a cash-generating unit) is increased to 
the revised estimate of its recoverable 
amount, but so that the increased carrying 
amount does not exceed the carrying 
amount that would have been determined 
had no impairment loss been recognized 
for the asset (or cash-generating unit) in 
prior years. A reversal of an impairment 
loss is recognized immediately in profit or 
loss, unless the relevant asset is carried at 
a revalued amount, in which case the 
reversal of the impairment loss is treated 
as a revaluation increase. 

 
2. v. Utang Usaha  2. v. Accounts Payable 
       
  Utang usaha adalah kewajiban membayar 

barang atau jasa yang telah diterima dalam 
kegiatan usaha normal dari pemasok. 
Utang usaha diklasifikasikan sebagai 
liabilitas jangka pendek jika pembayarannya 
jatuh tempo dalam waktu satu tahun atau 
kurang (atau dalam siklus operasi normal, 
jika lebih lama). Jika tidak, utang tersebut 
disajikan sebagai liabilitas jangka panjang. 

   Accounts payable are obligations to pay for 
goods or services that have been acquired 
in the ordinary course of business from 
suppliers. Accounts payable are classified 
as current liabilities if payment is due within 
one year or less (or in the normal operating 
cycle of the business if longer). If not, they 
are presented as non-current liabilities. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. v. Utang Usaha (Lanjutan)  2. v. Accounts Payable (Continued) 
 
  Utang usaha pada awalnya diakui sebesar 

nilai wajar dan selanjutnya diukur pada 
biaya perolehan diamortisasi dengan 
menggunakan metode bunga efektif. 

   Accounts payable are recognized initially at 
fair value and subsequently measured at 
amortized cost using the effective interest 
method. 

 
2. w. Pinjaman  2. w. Borrowings 
       
  Pada saat pengakuan awal, pinjaman diakui 

sebesar nilai wajar, dikurangi dengan biaya-
biaya transaksi yang terjadi. Selanjutnya, 
pinjaman diukur sebesar biaya perolehan 
diamortisasi; selisih antara penerimaan 
(dikurangi biaya transaksi) dan nilai 
pelunasan dicatat pada laporan laba rugi 
selama periode pinjaman dengan 
menggunakan metode bunga efektif. 

   Borrowings are recognized initially at fair 
value, net of transaction costs incurred. 
Borrowings are subsequently carried at 
amortized cost; any difference between the 
proceeds (net of transaction costs) and the 
redemption value is recognized in the profit 
or loss over the period of the borrowings 
using the effective interest method. 

       
  Biaya yang dibayar untuk memperoleh 

fasilitas pinjaman diakui sebagai biaya 
transaksi pinjaman sepanjang besar 
kemungkinan sebagian atau seluruh 
fasilitas akan ditarik. Dalam hal ini, biaya 
memperoleh pinjaman ditangguhkan 
sampai penarikan pinjaman terjadi. 
Sepanjang tidak terdapat bukti bahwa besar 
kemungkinan sebagian atau seluruh 
fasilitas akan ditarik, biaya memperoleh 
pinjaman dikapitalisasi sebagai 
pembayaran di muka untuk jasa likuiditas 
dan diamortisasi selama periode fasilitas 
yang terkait. 

   Fees paid on the establishment of loan 
facilities are recognized as transaction 
costs of the loan to the extent that it is 
probable that some or all of the facility will 
be drawn down. In this case, the fee is 
deferred until the draw-down occurs. To the 
extent that there is no evidence that it is 
probable that some or all of the facility will 
be drawn down, the fee is capitalized as a 
pre-payment for liquidity services and 
amortized over the period of the facility to 
which it relates. 

       
  Biaya pinjaman akan dihentikan 

pengakuannya dari laporan posisi 
keuangan ketika kewajiban yang tertulis 
pada kontrak dibatalkan, atau sudah tidak 
berlaku. Selisih antara nilai tercatat dari 
liabilitas keuangan yang sudah berakhir 
atau dialihkan ke pihak lain dan imbalan 
yang dibayarkan, termasuk aset non-kas 
yang dialihkan atau liabilitas yang 
ditanggung, diakui dalam laba rugi sebagai 
pendapatan lain-lain atau biaya keuangan. 

   Borrowings are removed from the 
statement of financial position when the 
obligation specified in the contract is 
discharged, cancelled or expired. The 
difference between the carrying amount of 
a financial liability that has been 
extinguished or transferred to another party 
and the consideration paid, including any 
non-cash assets transferred or liabilities 
assumed, is recognized in profit or loss as 
other income or finance costs. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. w. Pinjaman (Lanjutan)  2. w. Borrowings (Continued) 
 
  Ketika liabilitas keuangan dinegosiasikan 

kembali dan entitas mengeluarkan 
instrument ekuitas kepada kreditor untuk 
menyelesaikan seluruh atau sebagian 
liabilitas (debt for equity swap), keuntungan 
atau kerugian diakui dalam laporan laba 
rugi yang dicatat sebagai selisih antara 
jumlah tercatat dari liabilitas keuangan. 

   Where the terms of a financial liability are 
renegotiated and the entity issues equity 
instruments to a creditor to extinguish all or 
part of the liability (debt for equity swap), a 
gain or loss is recognized in profit or loss, 
which is measured as the difference 
between the carrying amount of the 
financial liability and the fair value of the 
equity instruments issued. 

       
  Pinjaman diklasifikasikan sebagai liabilitas 

jangka pendek kecuali Grup memiliki hak 
tanpa syarat untuk menunda pembayaran 
liabilitas selama paling tidak 12 bulan 
setelah tanggal pelaporan. 

   Borrowings are classified as current 
liabilities unless the Group has an 
unconditional right to defer the settlement 
of the liability for at least 12 months after 
the reporting date. 

 
2. x. Biaya Pinjaman  2. x. Borrowings Cost 
       
  Biaya bunga dan biaya pinjaman lainnya, 

seperti biaya diskonto pinjaman baik yang 
secara langsung atau tidak langsung 
digunakan untuk pendanaan konstruksi aset 
kualifikasian, dikapitalisasi hingga asset 
tersebut selesai dikonstruksi. Untuk biaya 
pinjaman yang dapat didistribusikan secara 
langsung pada aset kualifikasian, jumlah 
yang dikapitalisasi ditentukan dari biaya 
pinjaman aktual yang terjadi selama periode 
berjalan, dikurangi penghasilan yang 
diperoleh dari investasi sementara atas 
dana hasil pinjaman tersebut. Untuk 
pinjaman yang tidak dapat didistribusikan 
secara langsung pada suatu asset 
kualifikasian, jumlah yang dikapitalisasi 
ditentukan dengan mengalikan tingkat 
kapitalisasi terhadap jumlah yang 
dikeluarkan untuk memperoleh asset 
kualifikasian. Tingkat kapitalisasi dihitung 
berdasarkan rata-rata tertimbang biaya 
pinjaman yang dibagi dengan jumlah 
pinjaman yang tersedia selama periode, 
selain pinjaman yang secara spesifik 
diambil untuk tujuan memperoleh suatu 
aset kualifikasian. 

   Interest and other borrowing costs, such as 
discount fees on loans either directly or 
indirectly used in financing the construction 
of a qualifying asset, are capitalized up to 
the date when construction is complete. 
For borrowings that are directly attributable 
to a qualifying asset, the amount to be 
capitalized is determined as the actual 
borrowing cost incurred during the period, 
less any income earned on the temporary 
investment of such borrowings. For 
borrowings that are not directly attributable 
to a qualifying asset, the amount to be 
capitalized is determined by applying a 
capitalization rate to the amount expended 
on the qualifying assets. The capitalization 
rate is the weighted average of the total 
borrowing costs applicable to the total 
borrowings outstanding during the period, 
other than borrowings made specifically for 
the purpose of obtaining a qualifying asset. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. y. Sewa  2. y. Leases 
       
  Penentuan apakah suatu perjanjian 

merupakan, atau mengandung, sewa dibuat 
berdasarkan substansi perjanjian itu sendiri 
dan penilaian apakah pemenuhan atas 
perjanjian bergantung dari penggunaan 
aset tertentu atau aset, dan apakah 
perjanjian memberikan hak untuk 
menggunakan aset. 

   Determining whether an agreement is, or 
contains, a lease is based on the 
substance of the agreement itself and 
assessing whether fulfillment of the 
agreement depends on the use of certain 
assets or assets, and whether the 
agreement conveys the right to use the 
assets. 

       
  Grup menyewa berbagai aset tetap. 

Kontrak sewa biasanya dibuat untuk 
periode tetap dari 2 hingga 5 tahun tetapi 
mungkin memiliki opsi ekstensi. 

   Group leases various fixed assets. Lease 
contracts are usually drawn up for a fixed 
period of 2 to 5 years but may have 
extension options. 

       
  Kontrak dapat berisi komponen sewa dan 

non-sewa berdasarkan harga relatif yang 
berdiri sendiri. 

   The contract may contain both lease and 
non-lease components based on 
standalone relative prices. 

       
  Persyaratan sewa dinegosiasikan secara 

individual dan berisi berbagai persyaratan 
dan ketentuan yang berbeda. Perjanjian 
sewa tidak memberlakukan perjanjian apa 
pun selain jaminan untuk tujuan 
peminjaman. 

   Lease terms are negotiated individually and 
contain a variety of different terms and 
conditions. The lease agreement does not 
impose any agreement other than collateral 
for borrowing purposes. 

       
  Sewa diakui sebagai aset hak guna dan 

liabilitas terkait pada tanggal di mana asset 
sewaan tersedia untuk digunakan oleh 
Grup. Setiap pembayaran sewa 
dialokasikan antara liabilitas dan biaya 
keuangan. Biaya Keuangan dibebankan ke 
laba rugi selama masa sewa sehingga 
menghasilkan suku bunga periodik yang 
konstan atas saldo liabilitas yang tersisa 
untuk setiap periode. Aset hak guna 
didepresiasi selama periode yang lebih 
pendek antara masa manfaat aset dengan 
masa sewa dengan metode garis lurus. 

   Leases are recognized as rights of use 
assets and related liabilities on the date on 
which the leased assets are available for 
use by the Group. Each lease payment is 
allocated between a liability and finance 
cost. Finance costs are charged to profit or 
loss over the lease term, resulting in a 
constant periodic interest rate on the 
remaining balance of the liability for each 
period. Right of use assets are depreciated 
over the shorter period between the useful 
lives of the assets and the lease terms 
using the straight-line method. 

       
  Aset dan liabilitas yang timbul dari sewa 

pada awalnya diukur dengan basis nilai kini. 
Liabilitas sewa termasuk nilai bersih 
sekarang dari pembayaran sewa berikut: 

   Assets and liabilities arising from leases 
are initially measured on the present value 
basis. Lease liabilities include the net 
present value of the following lease 
payments: 

  1. Pembayaran tetap (termasuk 
pembayaran tetap secara substansi), 
dikurangi piutang insentif sewa; 

   1. Fixed payments (including fixed 
payments in substance), less lease 
incentive receivables; 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. y. Sewa (Lanjutan)  2. y. Leases (Continued) 
 
  2. Pembayaran sewa variabel yang 

didasarkan pada indeks atau tingkat, 
pada awalnya diukur menggunakan 
indeks atau tingkat pada tanggal mulai; 

   2. Variable lease payments which are 
based on an index or rate, are initially 
measured using an index or rate at the 
start date; 

  3. Jumlah yang diperkirakan akan 
dibayarkan oleh penyewa berdasarkan 
jaminan nilai residu; 

   3. The amount that the lessee is 
expected to pay based on a 
guaranteed residual value; 

  4. Harga pelaksanaan dari opsi 
pembelian jika penyewa cukup yakin 
untuk menggunakan opsi tersebut; dan 

   4. The exercise price of the purchase 
option if the lessee is confident 
enough to exercise the option; and 

  5. Pembayaran penalti untuk penghentian 
sewa, jika masa sewa mencerminkan 
penyewa yang melaksanakan opsi 
tersebut. 

   5. Payment of penalty for terminating the 
lease, if the lease term reflects the 
lessee exercising the option. 

       
  Pembayaran sewa yang harus dilakukan 

berdasarkan opsi perpanjangan tertentu 
juga termasuk dalam pengukuran liabilitas. 

   Lease payments that have to be made 
under certain renewal options are also 
included in the measurement of the liability. 

       
  Pembayaran sewa didiskontokan dengan 

menggunakan suku bunga implisit dalam 
sewa. Jika tarif tidak dapat segera 
ditentukan, di mana hal tersebut secara 
umum terjadi pada sewa dalam 
Perusahaan, suku bunga pinjaman 
incremental penyewa digunakan, yaitu tarif 
yang harus dibayar oleh penyewa untuk 
meminjam dana yang diperlukan untuk 
memperoleh asset dengan nilai yang sama 
dengan aset hak guna dalam lingkungan 
ekonomi serupa dengan syarat dan 
ketentuan yang serupa. 

   Lease payments are discounted using the 
interest rate implicit in the lease. If the rate 
cannot be immediately determined, which 
is generally the case with leases in the 
Company, the incremental loan interest 
rate of the lessee is used, namely the rate 
that must be paid by the lessee to borrow 
the funds needed to acquire an asset with 
a value equal to the asset used in similar 
economic environment with similar terms 
and conditions. 

       
  Untuk menentukan suku bunga pinjaman 

tambahan, Grup: 
 

   To determine the incremental loan interest 
rate, the Group: 
 

       
  1. Jika memungkinkan, menggunakan 

pembiayaan pihak ketiga terkini yang 
diterima oleh penyewa individu 
sebagai titik awal, disesuaikan untuk 
mencerminkan perubahan kondisi 
pembiayaan sejak pembiayaan pihak 
ketiga diterima; 

   1. Where possible, use the most recent 
third party financing received by the 
individual lessee as a starting point, 
adjusted to reflect changes in 
financing conditions since third party 
financing was received; 

  2. Menggunakan pendekatan build-up 
yang dimulai dengan suku bunga 
bebas risiko yang disesuaikan dengan 
risiko kredit; dan 

   2. Uses a build-up approach that starts 
with a risk-free interest rate adjusted 
for credit risk; and 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. y. Sewa (Lanjutan)  2. y. Leases (Continued) 
 
  3. Membuat penyesuaian spesifik untuk 

sewa, misalnya jangka waktu, negara, 
mata uang dan keamanan. 

   3. Make specific adjustments to leases, 
such as term, country, currency and 
security. 

         
  Grup dihadapkan pada potensi kenaikan di 

masa depan dalam pembayaran sewa 
variable berdasarkan indeks atau tarif, yang 
tidak termasuk dalam liabilitas sewa sampai 
diberlakukan. Ketika penyesuaian 
pembayaran sewa berdasarkan indeks atau 
suku bunga mulai berlaku, liabilitas sewa 
dinilai kembali dan disesuaikan dengan aset 
hak guna.  

   The Group is faced with the potential for 
future increases in variable lease payments 
based on index or rate, which are not 
included in the lease liability until enacted. 
When the adjustment of lease payments 
based on index or interest rates comes into 
effect, the lease liability is revalued and 
adjusted according to the rights of use 
assets.  

       
  Pembayaran sewa dialokasikan antara 

biaya pokok dan keuangan. Biaya 
keuangan dibebankan pada laporan laba 
rugi selama masa sewa sehingga 
menghasilkan suku bunga periodik yang 
konstan atas sisa saldo liabilitas untuk 
setiap periode. 

   Lease payments are allocated between 
principal and finance costs. Finance costs 
are charged to the income statement over 
the lease term so as to produce a constant 
periodic interest rate on the remaining 
balance of the liability for each period. 

       
  Aset hak guna diukur pada biaya perolehan 

yang terdiri dari berikut ini: 
 

   Right of use assets are measured at cost, 
which consists of the following: 

       
  1. Jumlah pengukuran awal liabilitas 

sewa; 
   1. The amount of the initial measurement 

of the lease liability; 
  2. Pembayaran sewa yang dilakukan 

pada atau sebelum tanggal dimulainya 
dikurangi insentif sewa yang diterima; 

   2. Rental payments made on or before 
the commencement date are less 
rental incentives received; 

  3. Biaya langsung awal; dan    3. Initial direct costs; and 
  4. Biaya restorasi.    4. Restoration costs. 
         
  Aset hak guna umumnya disusutkan 

sepanjang waktu yang lebih pendek antara 
lama masa manfaat aset dan jangka waktu 
sewa menggunakan metode garis lurus. 
Jika Grup cukup yakin untuk melaksanakan 
opsi pembelian, aset hak guna disusutkan 
selama masa manfaat aset yang 
mendasarinya. Sementara Grup menilai 
kembali tanah dan bangunannya yang ada 
di dalam properti, gedung dan peralatan, 
Grup memilih untuk tidak melakukannya 
untuk bangunan hak guna yang dimiliki oleh 
Grup.  

   Right-of-use assets are generally 
depreciated over the shorter of the asset’s 
useful life and the lease term on a 
straightline basis. If the Group is 
reasonably certain to exercise a purchase 
option, the right-of-use asset is depreciated 
over the underlying assets’s useful life. 
While the Group revalues its land and 
buildings that are presented within 
property, plant and equipment, it has 
chosen not to do so for the right-of-use 
buildings held by the Group. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. y. Sewa (Lanjutan)  2. y. Leases (Continued) 
 
  Pembayaran terkait dengan sewa jangka 

pendek dan sewa aset bernilai rendah 
diakui atas dasar garis lurus sebagai beban 
dalam laporan laba rugi. Sewa jangka 
pendek adalah sewa dengan masa sewa 12 
bulan atau kurang. Aset bernilai rendah 
terdiri dari sewa kendaraan, dormitory dan 
ruangan. 

   Payments associated with short-term 
leases and leases of low-value assets are 
recognized on a straight-line basis as an 
expense in profit or loss. Short-term leases 
are leases with a lease term of 12 months 
or less. Low-value assets consist of car 
rental, dormitory and room space. 

       
  Opsi ekstensi dan terminasi    Extension and termination options 
       
  Opsi ekstensi dan terminasi termasuk 

dalam sejumlah sewa properti dan 
peralatan di seluruh Perusahaan. Istilah-
istilah ini digunakan untuk memaksimalkan 
fleksibilitas operasional dalam hal 
pengelolaan kontrak. Mayoritas opsi 
ekstensi dan terminasi yang dimiliki hanya 
dapat dilaksanakan oleh Perusahaan dan 
bukan oleh pemberi sewa masing-masing. 

   Extension and termination options are 
included in a number of property and 
equipment leases throughout the 
Company. These terms are used to 
maximize operational flexibility in terms of 
contract management. The majority of 
extension and termination options that are 
owned can only be exercised by the 
Company and not by the respective 
lessees. 

       
  Jaminan nilai residu    Guaranteed residual value 
       
  Untuk mengoptimalkan biaya sewa selama 

periode kontrak, Perusahaan terkadang 
memberikan jaminan nilai residu 
sehubungan dengan sewa peralatan. 

   To optimize rental costs during the contract 
period, the Company sometimes 
guarantees a residual value in connection 
with equipment leases. 

       
  Pendapatan sewa guna usaha dari kegiatan 

operasi sewa dimana Perusahaan bertindak 
sebagai pemberi sewa diakui sebagai 
pendapatan secara garis lurus selama 
masa sewa. 

   Lease income from leasing operations 
wherein the Company acts as the lessee is 
recognized as income on a straight-line 
basis over the lease term. 

 
2. z. Imbalan Kerja  2. z. Employee Benefit 
       
  a. Kewajiban Jangka Pendek    a. Short-Term Obligations 
         
   Perusahaan mengakui liabilitas 

imbalan kerja jangka pendek ketika 
jasa diberikan oleh karyawan dan 
imbalan atas jasa tersebut akan 
dibayarkan dalam waktu 12 bulan 
setelah jasa tersebut diberikan.   

    The Company recognizes short-term 
employee benefits liability when 
services are rendered and the 
compensation for such services are to 
be paid within 12 months after such 
services are rendered.   
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. z. Imbalan Kerja (Lanjutan)  2. z. Employee Benefit (Continued) 
 
  b. Kewajiban Pensiun    b. Pension Obligations 
         
   Sesuai dengan Undang-Undang 

Ketenagakerjaan No. 13/2003 (“UU 
13/2003”) sebagaimana diubah melalui 
Undang-Undang Nomor 11 Tahun 
2020 tentang Cipta Kerja (“UU 
11/2020”), Grup disyaratkan untuk 
memberikan imbalan pensiun 
sekurang-kurangnya seperti imbalan 
pensiun yang diatur dalam UU 
11/2020, yang pada dasarnya adalah 
program imbalan pasti. Jika imbalan 
pensiun sesuai UU lebih besar dari 
program pensiun yang ada, selisih 
tersebut diakui sebagai bagian dari 
liabilitas imbalan pensiun. 

    In accordance with the Manpower Act 
No.13/2003 ("Law 13/2003") as 
amended through Law Number 11 of 
2020 regarding Job Creation ("Law 
11/2020"), the Group is required to 
provide pension benefits at least as 
regulated in Law 11/2020, which is 
basically a defined benefit plan. If the 
pension benefit under the Law is 
greater than the existing pension plan, 
the difference is recognized as part of 
the pension benefit liability. 

         
   Pada bulan April 2022, Dewan Standar 

Akuntansi Keuangan Ikatan Akuntan 
Indonesia (“DSAK-IAI”) – menerbitkan 
siaran pers mengenai “Pengatribusian 
imbalan pada periode jasa” dan oleh 
karena itu, Grup mengubah kebijakan 
terkait dengan pengatribusian imbalan 
pada periode jasa sesuai dengan 
ketentuan dalam PSAK No. 24 
“Imbalan Kerja” mengikuti pola fakta 
umum program pensiun berdasarkan 
Undang-Undang Cipta Kerja  
No. 11/2020 dan Peraturan 
Pemerintah No. 35/2021. Dampak dari 
perubahan perhitungan tersebut  
material terhadap Grup, Grup 
mencatat dampak dari perubahan 
tersebut secara keseluruhan sebagai 
penyesuaian terhadap saldo awal 
dalam laporan keuangan konsolidasian 
dan laporan perubahan ekuitas 
konsolidasi  pada tahun berjalan. 

    In April 2022, Financial Accounting 
Standard Boards of Institute of 
Indonesia Chartered Accountants 
(“DSAK-IAI”) published a press 
release regarding “Attributing benefit 
to periods of service”, and accordingly 
the Group changed the policy related 
to attributing benefit to periods of 
service in accordance with the 
provisions in SFAS No. 24 “Employee 
Benefit” following the general fact 
pattern of pension programs based on 
the Labor Law No. 11/2020 and 
Government Regulation No.35/2021. 
The impact of the changes in 
calculation is material to the Group, 
therefore the Group recorded the 
impact of the changes entirety as an 
adjustment to the begining balance in 
the consolidated financial statements 
and consolidated statement of 
changes in equity for the current year. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. z. Imbalan Kerja (Lanjutan)  2. z. Employee Benefit (Continued) 
 
  b. Kewajiban Pensiun (Lanjutan)    b. Pension Obligations (Continued) 
         
   Program imbalan pasti adalah program 

pensiun yang bukan merupakan 
program iuran pasti. Pada umumnya, 
program imbalan pasti ditentukan 
berdasarkan jumlah imbalan pensiun 
yang akan diterima seorang pekerja 
pada saat pensiun, biasanya 
tergantung oleh satu faktor atau lebih 
misalnya usia, masa bekerja dan 
kompensasi. 

    A defined benefit plan is a pension 
plan that is not a defined contribution 
plan. Typically, defined benefit plans 
define an amount of pension benefit 
that an employee will receive on 
retirement, usually dependent on one 
or more factors such as age, years of 
service and compensation. 

         
   Sehubungan dengan program imbalan 

pasti, liabilitas diakui pada laporan 
posisi keuangan sebesar nilai kini 
kewajiban imbalan pasti pada akhir 
periode pelaporan dikurangi nilai wajar 
aset program. Kewajiban imbalan pasti 
dihitung setiap tahun oleh aktuaris 
yang independen dengan 
menggunakan metode projected unit 
credit. Nilai kini kewajiban imbalan 
pasti ditentukan dengan 
mendiskontokan arus kas keluar yang 
diestimasi dengan menggunakan 
tingkat bunga Obligasi Pemerintah 
(dikarenakan saat ini tidak ada pasar 
aktif untuk obligasi perusahaan yang 
berkualitas tinggi) yang 
didenominasikan dalam mata uang di 
mana imbalan akan dibayarkan dan 
memiliki jangka waktu jatuh tempo 
mendekati jangka waktu kewajiban 
pensiun. 

    The liability recognized in the 
statement of financial position in 
respect of defined benefit pension 
plans is the present value of the 
defined benefit obligation at the end of 
the reporting period less the fair value 
of plan assets. The defined benefit 
obligation is calculated annually by 
independent actuaries using the 
projected unit credit method. The 
present value of the defined benefit 
obligation is determined by discounting 
the estimated future cash outflows 
using interest rates of Government 
Bonds (considering currently there is 
no deep market for high-quality 
corporate bonds) that are 
denominated in the currency in which 
the benefits will be paid and that have 
terms to maturity approximating to the 
terms of the related pension obligation. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. z. Imbalan Kerja (Lanjutan)  2. z. Employee Benefit (Continued) 
 
  b. Kewajiban Pensiun (Lanjutan)    b. Pension Obligations (Continued) 
 
   Biaya bunga bersih dihitung dengan 

menerapkan tingkat diskonto terhadap 
saldo bersih kewajiban imbalan pasti 
dan nilai wajar aset program. Biaya ini 
termasuk dalam beban imbalan kerja 
dalam laporan laba rugi. 

    The net interest cost is calculated by 
applying the discount rate to the net 
balance of the defined benefit 
obligation and the fair value of plan 
assets. This cost is included in 
employee benefit expense in the 
statement of profit or loss. 

         
   Keuntungan dan kerugian atas 

pengukuran kembali yang timbul dari 
penyesuaian dan perubahan dalam 
asumsi-asumsi aktuarial langsung 
diakui seluruhnya melalui pendapatan 
komprehensif lain pada saat terjadinya. 
Keuntungan dan kerugian ini termasuk 
di dalam laba ditahan pada laporan 
perubahan ekuitas dan pada neraca. 

    Remeasurement gains and loses 
arising from experience adjustments 
and changes in actuarial assumptions 
are charged or credited to equity in 
other comprehensive income in the 
period in which they arise. They are 
included in retained earnings in the 
statement of changes in equity and in 
the balance sheet. 

         
   Perubahan nilai kini atas kewajiban 

imbalan pasti yang timbul dari 
amendemen rencana atau pembatasan 
langsung diakui dalam laporan laba 
rugi sebagai biaya jasa lalu. 

    Changes in the present value of the 
defined benefit obligation resulting 
from plan amendments or curtailments 
are recognized immediately in a profit 
or loss as past service costs. 

         
   Untuk program iuran pasti, Grup 

membayar iuran program pensiun baik 
karena diwajibkan, berdasarkan 
kontrak atau sukarela. Namun, karena 
Undang-Undang Ketenagakerjaan No. 
13 tahun 2003 mengharuskan entitas 
membayar jumlah tertentu kepada para 
pekerja yang telah memasuki usia 
pensiun yang ditentukan berdasarkan 
masa kerja, Grup rentan terhadap 
kemungkinan untuk membayar 
kekurangan apabila iuran kumulatif 
kurang dari jumlah tertentu. Sebagai 
akibatnya untuk tujuan pelaporan 
keuangan, program iuran pasti secara 
efektif diberlakukan seolah-olah 
sebagai program imbalan pasti. 

    For defined benefit plans, the Group 
pays contributions to pension plans on 
a mandatory, contractual or voluntary 
basis. However, since Labour Law No. 
13 of 2003 requires an entity to pay to 
a worker entering into pension age a 
certain amount based on the worker’s 
length of service, the Group is 
exposed to the possibility of having to 
make further payments to reach that 
certain amount in particular when the 
cumulative contributions are less than 
that amount. Consequently for 
financial reporting purposes, defined 
contribution plans are effectively 
treated as if they were defined benefit 
plans. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. z. Imbalan Kerja (Lanjutan)  2. z. Employee Benefit (Continued) 
 
  c. Kewajiban Pascakerja Lainnya    c. Other Post-Employment Obligations 
         
   Beberapa entitas di dalam Grup 

memberikan imbalan kesehatan 
pascakerja untuk pensiunannya. 
Imbalan ini biasanya diberikan kepada 
pekerja yang tetap bekerja sampai usia 
pension dan memenuhi masa kerja 
minimum. Biaya yang diharapkan 
timbul atas imbalan ini diakru selama 
masa kerja dengan menggunakan 
metode projected unit credit. 
Kewajiban ini dinilai setiap tahun oleh 
aktuaris independen yang memenuhi 
syarat. 

    Some Group companies provide post 
retirement healthcare benefits to their 
retirees. The entitlement to these 
benefits is usually conditional on the 
employee remaining in service up to 
retirement age and the completion of a 
minimum service period. The expected 
costs of these benefits are accrued 
over the period of employment using 
projected unit credit method. These 
obligations are valued annually by 
independent qualified actuaries. 

         
  d. Pesangon Pemutusan Kontrak Kerja    d. Termination Benefits 
         
   Pesangon pemutusan kontrak kerja 

terutang ketika Grup memberhentikan 
hubungan kerja sebelum usia pension 
normal, atau ketika seorang pekerja 
menerima penawaran mengundurkan 
diri secara sukarela dengan 
kompensasi imbalan pesangon. Grup 
mengakui pesangon pemutusan 
kontrak kerja pada tanggal yang lebih 
awal antara: (i) Ketika Grup tidak dapat 
lagi menarik tawaran atas imbalan 
tersebut dan (ii) ketika Grup mengakui 
biaya untuk restrukturisasi yang berada 
dalam ruang lingkup PSAK 57 dan 
melibatkan pembayaran pesangon. 
Dalam hal menyediakan pesangon 
sebagai penawaran untuk 
mengundurkan diri secara sukarela, 
pesangon pemutusan kontrak kerja 
diukur berdasarkan jumlah karyawan 
yang diharapkan menerima penawaran 
tersebut. Imbalan yang jatuh tempo 
lebih dari 12 bulan setelah periode 
pelaporan di diskontokan menjadi nilai 
kininya. 

    Termination benefits are payable when 
employment is terminated by the 
Group before the normal retirement 
date, or whenever an employee 
accepts voluntary redundancy in 
exchange for these benefits. The 
Group recognize termination benefits 
at the earlier of the following dates: (i) 
when the Group can no longer 
withdraw the offer of those benefits 
and (ii) when the Group recognize 
costs for a restructuring that is within 
the scope of SFAS 57 and involves the 
payment of termination benefits. In the 
case of an offer made to encourage 
voluntary redundancy, the termination 
benefits are measured based on the 
number of employees expected to 
accept the offer. Benefits falling due 
more than 12 months after the 
reporting date are discounted to their 
present value. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. z. Imbalan Kerja (Lanjutan)  2. z. Employee Benefit (Continued) 
 
  d. Pesangon Pemutusan Kontrak Kerja 

(Lanjutan) 
   d. Termination Benefits (Continued) 

 
   Grup diharuskan menyediakan imbalan 

pensiun minimum yang diatur dalam 
UU Cipta Kerja (”UUCK”) 
No. 11/2020, yang merupakan 
kewajiban imbalan kerja. Jika imbalan 
pensiun sesuai dengan UUCK  
No. 11/2020 lebih besar dari program 
pensiun yang ada, selisih tersebut 
diakui sebagai bagian dari kewajiban 
imbalan pensiun. 

    The Group are required to provide a 
minimum pension benefit as stipulated 
in the Omnibus Law No. 11/2020, 
which represents an underlying 
defined benefit obligation. If the 
pension benefits based on Omnibus 
Law No. 11/2020 are higher than 
those based on the existing pension 
plan, the difference is recorded as part 
of the pension benefits obligation. 

 
2. aa. Pengakuan Pendapatan  2. aa. Revenue Recognition 
       
  Sejak 1 Januari 2020, Grup telah 

menerapkan PSAK 72 yang membutuhkan 
pendapatan pengakuan untuk memenuhi 5 
langkah penilaian: 

   From January 1, 2020, the Group has 
applied SFAS 72 which requires revenue 
recognition to fulfill 5 steps of assessment: 

       
  1. Identifikasi kontrak dengan pelanggan.    1. Identify contract(s) with a customer. 
         
  2. Identifikasi kewajiban pelaksanaan 

dalam kontrak. Kewajiban pelaksanaan 
adalah janji dalam kontrak untuk 
mentransfer barang atau jasa yang 
berbeda kepada pelanggan. 

   2. Identify the performance obligations in 
the contract. Performance obligations 
are promises in a contract to transfer 
to a customer goods or services that 
are distinct. 

         
  3. Tentukan harga transaksi. Harga 

transaksi adalah jumlah imbalan yang 
diharapkan menjadi hak entitas 
sebagai imbalan untuk mentransfer 
barang atau jasa yang dijanjikan 
kepada pelanggan. Jika pertimbangan 
yang dijanjikan dalam kontrak 
mencakup jumlah variabel, Grup 
memperkirakan jumlah imbalan yang 
diharapkan berhak sebagai imbalan 
atas pengalihan barang atau jasa yang 
dijanjikan kepada pelanggan dikurangi 
perkiraan jumlah jaminan tingkat 
layanan yang akan dibayarkan selama 
masa kontrak. 

   3. Determine the transaction price. 
Transaction price is the amount of 
consideration to which an entity 
expects to be entitled in exchange for 
transferring promised goods or 
services to a customer. If the 
consideration promised in a contract 
includes a variable amount, the Group 
estimates the amount of consideration 
to which it expects to be entitled in 
exchange for transferring the promised 
goods or services to a customer less 
the estimated amount of service level 
guarantee which will be paid during 
the contract period. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. aa. Pengakuan Pendapatan (Lanjutan)  2. aa. Revenue Recognition (Continued) 
 
  4. Alokasikan harga transaksi untuk 

setiap kewajiban pelaksanaan atas 
dasar harga jual berdiri sendiri relatif 
dari setiap barang atau jasa berbeda 
yang dijanjikan dalam kontrak. Jika hal 
ini tidak dapat diamati secara 
langsung, harga jual berdiri sendiri 
relatif diestimasi berdasarkan biaya 
ekspektasian ditambah marjin. 

   4. Allocate the transaction price to each 
performance obligation on the basis of 
the relative stand-alone selling prices 
of each distinct goods or services 
promised in the contract. Where these 
are not directly observable, the relative 
standalone selling price are estimated 
based on expected cost plus margin. 

         
  5. Mengakui pendapatan ketika 

kewajiban pelaksanaan dipenuhi 
dengan mentransfer barang atau jasa 
yang dijanjikan kepada pelanggan 
(yaitu ketika pelanggan memperoleh 
kendali atas barang atau jasa). 

   5. Recognize revenue when performance 
obligation is satisfied by transferring a 
promised goods or services to a 
customer (which is when the customer 
obtains control of that goods or 
services). 

         
  Kewajiban pelaksanaan dapat dipenuhi 

dalam kondisi sebagai berikut: 
 

   A performance obligation may be satisfied 
at the following: 
 

       
  a. Pada waktu tertentu (biasanya untuk 

janji dalam memindahkan barang ke 
pelanggan); atau 

   a. A point in time (typically for promises 
to transfer goods to a customer); or 
 

  b. Sepanjang waktu (biasanya untuk janji 
dalam memberikan layanan pada 
pelanggan). Untuk kewajiban 
pelaksanaan yang dipenuhi sepanjang 
waktu, Grup memilih ukuran kemajuan 
yang sesuai untuk menentukan jumlah 
pendapatan yang harus diakui Ketika 
kewajiban pelaksanaan dipenuhi. 

   b. Over time (typically for promises to 
transfer services to a customer). For a 
performance obligation satisfied over 
time, the Group selects an appropriate 
measure of progress to determine the 
amount of revenue that should be 
recognized as the performance 
obligation is satisfied. 

       
  Pembayaran harga transaksi berbeda untuk 

setiap kontrak. Aset kontrak diakui setelah 
imbalan yang dibayarkan oleh pelanggan 
kurang dari saldo kewajiban pelaksanaan 
yang telah dipenuhi. Liabilitas kontrak diakui 
setelah imbalan yang dibayarkan oleh 
pelanggan lebih dari saldo kewajiban 
pelaksanaan yang telah dipenuhi. 

   Payment of the transaction price is different 
for each contract. A contract asset is 
recognized once the consideration paid by 
customer is less than the balance of 
performance obligation which has been 
satisfied. A contract liability is recognized 
once the consideration paid by customer is 
more than the balance of performance 
obligation which has been satisfied. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. aa. Pengakuan Pendapatan (Lanjutan)  2. aa. Revenue Recognition (Continued) 
 
  Penjualan Barang    Sales of Goods 
       
  Perusahaan memproduksi dan 

memperdagangkan meliputi ekspor, impor, 
agen, distributor, pemasok, barang-barang 
di antaranya obat-obatan, bahan baku obat, 
alat-alat kesehatan, barang dan obat-
obatan, kosmetika, makanan dan minuman, 
serta mendirikan sarana pelayanan 
kesehatan umum lainnya. 

   The Company producing and trading 
including export, import, and an agent, 
distributor, supplier, goods including 
medicines, raw material of medicines, 
health instruments, veterinary goods and 
medicines, cosmetics, food and beverages, 
and building other public health service 
facilities. 

       
  Perusahaan melakukan beberapa jenis 

perjanjian pekerjaan dengan pihak lain, 
yaitu perjanjian toll-out, dimana pihak ketiga 
memproduksi obat Perusahaan, perjanjian 
toll-in dimana pihak ketiga memproduksi 
obat pihak ketiga, perjanjian distribusi obat 
dimana pihak berelasi maupun pihak ketiga 
menjadi distributor dari obat Perushaan. 
Pendapatan diakui pada suatu waktu atau 
setelah dikirimkan ke pelanggannya. 

   The Group's revenue comes from several 
types, namely manufacturing by producing 
the Group's own medicines (toll-out), 
producing third-party medicines (toll-in). 
The Group also enters into distribution 
partnerships with customers for these 
revenues which are recognized at the time 
or after delivery to the customers. 

       
  Barang Umum    For General Goods 
       
  Pendapatan diakui pada suatu waktu atau 

setelah dikirimkan ke pelanggannya. 
Pelanggan memperoleh kendali atas aset 
yang dijanjikan dan kewajiban kinerja 
Perusahaan. Indikator kontrol yang 
dialihkan ke pelanggan termasuk tetapi 
tidak terbatas pada hal-hal berikut: 

   Revenue is recognized at point in time or 
upon delivery to its customer. The 
customer obtain control of a promised 
asset and the Company's performance 
obligation. Indicators of control is 
transferred to customer include but not 
limited to the following: 

       
  a. Perusahaan memiliki hak saat ini untuk 

pembayaran aset; 
   a. The Company has a present right to 

payment of the asset; 
  b. Pelanggan memiliki hak legal atas aset 

tersebut; 
   b. The Customer has legal title to the 

asset; 
  c. Perusahaan telah mengalihkan 

kepemilikan fisik aset; 
   c. The Company has transferred physical 

ownership of the assets; 
  d. Pelanggan memiliki risiko dan manfaat 

yang signifikan atas kepemilikan aset; 
dan 

   d. The Customer has the significant risks 
and rewards of ownership of the asset; 
and 

  e. Pelanggan telah menerima aset 
tersebut. 

   e. The Customer has accepted the asset. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. aa. Pengakuan Pendapatan (Lanjutan)  2. aa. Revenue Recognition (Continued) 
 
  Penjualan Barang    Sales of Goods 
       
  Perusahaan memproduksi dan 

memperdagangkan meliputi ekspor, impor, 
agen, distributor, pemasok, barang-barang 
di antaranya obat-obatan, bahan baku obat, 
alat-alat kesehatan, barang dan obat-
obatan, kosmetika, makanan dan minuman, 
serta mendirikan sarana pelayanan 
kesehatan umum lainnya. 

   The Company producing and trading 
including export, import, and an agent, 
distributor, supplier, goods including 
medicines, raw material of medicines, 
health instruments, veterinary goods and 
medicines, cosmetics, food and beverages, 
and building other public health service 
facilities. 

       
  Perusahaan melakukan beberapa jenis 

perjanjian pekerjaan dengan pihak lain, 
yaitu perjanjian toll-out, dimana pihak ketiga 
memproduksi obat Perusahaan, perjanjian 
toll-in dimana pihak ketiga memproduksi 
obat pihak ketiga, perjanjian distribusi obat 
dimana pihak berelasi maupun pihak ketiga 
menjadi distributor dari obat Perushaan. 
Pendapatan diakui pada suatu waktu atau 
setelah dikirimkan ke pelanggannya. 

   The Group's revenue comes from several 
types, namely manufacturing by producing 
the Group's own medicines (toll-out), 
producing third-party medicines (toll-in). 
The Group also enters into distribution 
partnerships with customers for these 
revenues which are recognized at the time 
or after delivery to the customers. 

       
  Barang Umum    For General Goods 
       
  Pendapatan diakui pada suatu waktu atau 

setelah dikirimkan ke pelanggannya. 
Pelanggan memperoleh kendali atas aset 
yang dijanjikan dan kewajiban kinerja 
Perusahaan. Indikator kontrol yang 
dialihkan ke pelanggan termasuk tetapi 
tidak terbatas pada hal-hal berikut: 

   Revenue is recognized at point in time or 
upon delivery to its customer. The 
customer obtain control of a promised 
asset and the Company's performance 
obligation. Indicators of control is 
transferred to customer include but not 
limited to the following: 

       
  a. Perusahaan memiliki hak saat ini untuk 

pembayaran aset; 
   a. The Company has a present right to 

payment of the asset; 
  b. Pelanggan memiliki hak legal atas aset 

tersebut; 
   b. The Customer has legal title to the 

asset; 
  c. Perusahaan telah mengalihkan 

kepemilikan fisik aset; 
   c. The Company has transferred physical 

ownership of the assets; 
  d. Pelanggan memiliki risiko dan manfaat 

yang signifikan atas kepemilikan aset; 
dan 

   d. The Customer has the significant risks 
and rewards of ownership of the asset; 
and 

  e. Pelanggan telah menerima aset 
tersebut. 

   e. The Customer has accepted the asset. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

     
2. aa. Pengakuan Pendapatan (Lanjutan)  2. aa. Revenue Recognition (Continued) 
       
  Hak Pengembalian    Right of Return 
       
  Untuk memperhitungkan pengalihan produk 

dengan hak pengembalian, entitas harus 
mengakui semua hal berikut: 

   To account for the transfer of products with 
a right of return, an entity shall recognize 
all of the following: 

       
  a. Pendapatan untuk produk yang 

ditransfer sebesar jumlah imbalan 
yang diharapkan menjadi hak entitas 
(oleh karena itu pendapatan tidak akan 
diakui untuk produk yang diharapkan 
dikembalikan); 

   a. Revenue for the transferred products 
in the amount of consideration to 
which the entity expects to be entitled 
(therefore revenue would not be 
recognized for the products expected 
to be returned); 

  b. Kewajiban pengembalian uang; dan    b. A refund liability; and 
  c. Produk lain sebagai gantinya.    c. Another product in exchange. 
         
  Komponen Pembiayaan    Financing Component 
       
  Grup tidak memperkirakan adanya kontrak 

di mana jangka waktu antara pengalihan 
barang atau jasa yang dijanjikan kepada 
pelanggan dan pembayaran oleh pelanggan 
melebihi satu tahun. Akibatnya, Grup tidak 
menyesuaikan harga transaksi apa pun 
dengan nilai waktu uang. 

   The Group does not expect to have any 
contracts where the period between the 
transfer of the promised goods or services 
to the customer and payment by the 
customer exceeds one year.  As a 
consequence, the Group does not adjust 
any of the transaction prices for the time 
value of money. 

 
2. ab. Penghasilan Bunga  2. ab. Interest Income 
       
  Pendapatan bunga dari aset keuangan 

pada FVPL dimasukkan dalam 
keuntungan/(kerugian) nilai wajar bersih 
atas aset tersebut. Pendapatan bunga dari 
aset keuangan pada biaya perolehan 
diamortisasi dan aset keuangan pada 
FVOCI yang dihitung dengan menggunakan 
metode suku bunga efektif diakui dalam 
laporan laba rugi sebagai bagian dari 
pendapatan lain. 

   Interest income from financial assets at 
FVPL is included in the net fair value 
gains/(losses) on these assets. Interest 
income on financial assets at amortized 
cost and financial assets at FVOCI 
calculated using the effective interest 
method is recognized in the statement of 
profit or loss as part of other income. 

       
  Pendapatan bunga dihitung dengan 

menerapkan suku bunga efektif terhadap 
nilai tercatat bruto dari aset keuangan 
kecuali untuk aset keuangan yang 
kemudian mengalami penurunan nilai 
kredit. Untuk aset Keuangan yang 
mengalami penurunan nilai kredit, suku 
bunga efektif diterapkan ke nilai tercatat 
bersih dari aset keuangan (setelah 
dikurangi penyisihan kerugian). 

   Interest income is calculated by applying 
the effective interest rate to the gross 
carrying amount of a financial asset except 
for financial assets that subsequently 
become credit-impaired. For credit-
impaired financial assets, the effective 
interest rate is applied to the net carrying 
amount of the financial asset (after 
deduction of the loss allowance). 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 

2. ab. Penghasilan Bunga (Lanjutan)  2. ab. Interest Income (Continued) 
       

  Pendapatan bunga disajikan sebagai 
pendapatan keuangan yang diperoleh dari 
aset keuangan yang dimiliki untuk tujuan 
pengelolaan kas. Pendapatan bunga 
lainnya dimasukkan ke dalam pendapatan 
lain. 

   Interest income is presented as finance 
income where it is earned from financial 
assets that are held for cash management 
purposes. Any other interest income is 
included in other income. 

 

2. ac. Pajak Penghasilan Kini dan Tangguhan  2. ac. Current and Deferred Income Tax 
       

  Pajak kini    Current tax 
       

  Pajak kini terutang berdasarkan laba kena 
pajak untuk suatu tahun. Laba kena pajak 
berbeda dari laba sebelum pajak seperti 
yang dilaporkan di laba rugi karena tidak 
memperhitungkan penghasilan atau beban 
yang dikenakan pajak atau dikurangkan 
pada tahun berbeda dan tidak 
memperhitungkan pos-pos yang tidak 
pernah dikenakan pajak atau tidak dapat 
dikurangkan. Liabilitas Grup untuk pajak kini 
dihitung berdasarkan tarif pajak yang telah 
berlaku pada akhir periode peiaporan.    

   The tax currently payable is based on 
taxable profit for the year. Taxable profit 
differs from net profit as reported in profit or 
loss because it excludes items of income or 
expense that are taxable or deductible in 
other years and it further excludes items 
that are never taxable or deductible. The 
Group’s liability for current tax is calculated 
using tax rates that have been enacted or 
substantively enacted by the end of the 
reporting period. 

       

  Provisi diakui untuk penentuan pajak yang 
tidak pasti, tetapi kemungkinan besar akan 
mengakibatkan arus keluar dana kepada 
otoritas pajak. Provisi diukur sebesar 
estimasi terbaik atas jumlah ekspektasian 
yang terhutang. Penilaian berdasarkan 
pada pertimbangan professional pajak 
dalam Grup yang didukung dengan 
pengalaman lalu atas aktivitas tersebut dan 
dalam kasus tertentu berdasarkan saran 
pakar pajak independen.   

   A provision is recognized for those matters 
for which the tax determination is uncertain 
but it is considered probable that there will 
be a future outflow of funds to a tax 
authority. The provisions are measured at 
the best estimate of the amount expected 
to become payable. The assessment is 
based on the judgement of tax 
professionals within the Group supported 
by previous experience in respect of such 
activities and in certain cases based on 
specialist independent tax advice. 

       

  Pajak tangguhan    Deferred tax 
       

  Pajak tangguhan diakui atas perbedaan 
temporer antara jumlah tercatat aset dan 
liabilitas dalam laporan keuangan 
konsolidasian dengan dasar pengenaan 
pajak yang digunakan dalam perhitungan 
laba kena pajak. Liabilitas pajak tangguhan 
umumnya diakui untuk seluruh perbedaan 
temporer kena pajak. Aset pajak tangguhan 
umumnya diakui untuk seluruh perbedaan 
temporer yang dapat dikurangkan 
sepanjang kemungkinan besar bahwa laba 
kena pajak akan tersedia sehingga 
perbedaan temporer dapat dimanfaatkan. 

   Deferred tax is recognized on temporary 
differences between the carrying amounts 
of assets and liabilities in the consolidated 
financial statements and the corresponding 
tax bases used in the computation of 
taxable profit. Deferred tax liabilities are 
generally recognized for all taxable 
temporary differences. Deferred tax assets 
are generally recognized for all deductible 
temporary differences to the extent that is 
probable that taxable profits will be 
available against which those deductible 
temporary differences can be utilized. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. ac. Pajak Penghasilan Kini dan Tangguhan 

(Lanjutan) 
 2. ac. Current and Deferred Income Tax 

(Continued) 
 
  Pajak tangguhan (Lanjutan)    Deferred tax (Continued) 
 
  Aset dan liabilitas pajak tangguhan tidak 

diakui jika perbedaan temporer timbul dari 
pengakuan awal (selain dari kombinasi 
bisnis) dari aset dan liabilitas suatu 
transaksi yang tidak mempengaruhi laba 
kena pajak atau laba akuntansi. Selain itu, 
liabilitas pajak tangguhan tidak diakui jika 
perbedaan temporer timbul dari pengakuan 
awal goodwill.    

   Such deferred tax assets and liabilities are 
not recognized if the temporary differences 
arise from the initial recognition (other than 
in a business combination) of assets and 
liabilities in a transaction that affects 
neither the taxable profit nor the accounting 
profit. In addition, deferred tax liabilities are 
not recognized if the temporary differences 
arises from the initial recognition of 
goodwill. 

       
  Pajak penghasilan tangguhan diakui 

dengan menggunakan metode balance 
sheet untuk semua perbedaan temporer 
antara dasar pengenaan pajak aset dan 
liabilitas dengan nilai tercatatnya pada 
laporan keuangan konsolidasian.   

   Deferred income tax is recognized, using 
the balance sheet method, on temporary 
differences arising between the tax bases 
of assets and liabilities and their carrying 
amounts in the consolidated financial 
statements. 

       
  Aset dan liabilitas pajak tangguhan diukur 

dengan menggunakan tarif pajak yang 
diharapkan berlaku dalam periode ketika 
liabilitas diselesaikan atau aset dipulihkan 
berdasarkan tarif pajak (dan peraturan 
pajak) yang telah berlaku atau secara 
substantif telah berlaku pada akhir periode 
pelaporan. 

   Deferred tax assets and liabilities are 
measured at the tax rates that are 
expected to apply in the period in which the 
liability is settled or the asset realized, 
based on the tax rates (and tax laws) that 
have been enacted, or substantively 
enacted, by the end of the reporting period. 

       
  Pengukuran aset dan liabilitas pajak 

tangguhan mencerminkan konsekuensi 
pajak yang sesuai dengan cara Grup 
memperkirakan, pada akhir periode 
pelaporan, untuk memulihkan atau 
menyelesaikan jumlah tercatat aset dan 
liabilitasnya.   

   The measurement of deferred tax assets 
and liabilities reflects the tax consequences 
that would follow from the manner in which 
the Group expects, at the end of the 
reporting period, to recover or settle the 
carrying amount of their assets and 
liabilities. 

       
  Jumlah tercatat aset pajak tangguhan 

ditelaah ulang pada akhir periode pelaporan 
dan dikurangi jumlah tercatatnya jika 
kemungkinan besar laba kena pajak tidak 
lagi tersedia dalam jumlah yang memadai 
untuk mengkompensasikan sebagian atau 
seluruh aset pajak tangguhan tersebut. 

   The carrying amount of deferred tax asset 
is reviewed at the end of each reporting 
period and reduced to the extent that it is 
no longer probable that sufficient taxable 
profits will be available to allow all or part of 
the asset to be recovered. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. ad. Transaksi dan Saldo dengan Pihak 

Berelasi 
 2. ad. Transaction and Balances with Related 

Parties 
       
  Pihak berelasi adalah orang atau entitas 

yang terkait dengan entitas pelapor: 
   Related party represents a person or an 

entity who is related to the reporting entity: 
       
  a) Orang atau anggota keluarga terdekat 

mempunyai relasi dengan entitas 
pelapor jika orang tersebut: 

   a) A person or a close member of that 
person’s family is related to a reporting 
entity if that person: 

         
   i. Memiliki pengendalian atau 

pengendalian bersama atas 
entitas pelapor; 

    i. Has control or joint control over 
the reporting entity; 

   ii. Memiliki pengaruh signifikan atas 
entitas pelapor; atau 

    ii. Has significant influence over the 
reporting entity; or 

   iii. Personil manajemen kunci entitas 
pelapor atau entitas induk dari 
entitas pelapor. 

    iii. Is a member of the key 
management personnel of the 
reporting entity or of a parent of 
the reporting entity. 

       
  b) Satu entitas berelasi dengan 

Perusahaan pelapor jika memenuhi 
salah satu hal berikut: 

   b) An entity is related to the reporting 
Company if any of the following 
conditions applies: 

         
   i. Entitas dan entitas pelapor adalah 

anggota dari kelompok usaha 
yang sama (artinya entitas induk, 
entitas anak dan entitas anak 
berikutnya terkait dengan 
perusahaan lain); 

    i. The entity and the reporting entity 
are members of the same group 
(which means that each parent, 
subsidiary and fellow subsidiary is 
related to the others); 

   ii. Satu entitas adalah entitas 
asosiasi atau ventura bersama 
dari entitas lain (atau entitas 
asosiasi atau ventura bersama 
yang merupakan anggota suatu 
kelompok usaha, yang mana 
entitas lain tersebut adalah 
anggotanya); 

    ii. One entity is an associate or  
joint venture of the other entity  
(or an associate or joint venture  
of a member of a group of which 
the other entity is a member); 

   iii. Kedua entitas tersebut adalah 
ventura bersama dari pihak ketiga 
yang sama; 

    iii. Both entities are joint ventures of 
the same third party; 

   iv. Satu entitas adalah ventura 
bersama dari entitas dan entitas 
yang lain adalah entitas asosiasi 
dari entitas ketiga; 

    iv. One entity is a joint venture of a 
third entity and the other entity is 
an associate of the third entity; 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. ad. Transaksi dan Saldo dengan Pihak 

Berelasi (Lanjutan) 
 2. ad. Transaction and Balances with Related 

Parties (Continued) 
 
  b) Satu entitas berelasi dengan 

Perusahaan pelapor jika memenuhi 
salah satu hal berikut: (Lanjutan) 

   b) An entity is related to the reporting 
Company if any of the following 
conditions applies: (Continued) 

 
   v. Entitas tersebut adalah suatu 

program imbalan pasca kerja 
untuk imbalan kerja dari salah 
satu entitas pelapor atau entitas 
yang terkait dengan entitas 
pelapor. Jika entitas pelapor 
adalah entitas yang 
menyelenggarakan program 
tersebut, maka entitas sponsor 
juga berelasi dengan entitas 
pelapor; 

    v. The entity is a post-employment 
benefit plan for the benefit of 
employees of either the reporting 
entity or an entity related to the 
reporting entity. If the reporting 
entity is itself such a plan, the 
sponsoring employers are also 
related to the reporting entity; 

   vi. Entitas yang dikendalikan atau 
dikendalikan bersama oleh orang 
yang diidentifikasi dalam huruf (a); 
atau 

    vi. The entity is controlled or jointly 
controlled by a person identified in 
(a); or 

   vii. Orang yang diidentifikasi dalam 
huruf (a) (i) memiliki pengaruh 
signifikan atas entitas atau 
personil manajemen kunci entitas 
(atau entitas induk dari entitas); 

    vii. A person identified in (a) (i) has 
significant influence over the 
entity or is a member of the key 
management personnel of the 
entity (or of a parent of the entity); 

   viii. Entitas, atau anggota dari 
kelompok yang mana entitas 
merupakan bagian dari kelompok 
tersebut, menyediakan jasa 
personil manajemen kunci kepada 
entitas pelapor atau kepada 
entitas induk dari entitas pelapor. 

    viii. The entity, or any member of a 
group of which it is a part, 
provides key management 
personnel services to the 
reporting entity or to the parent of 
the reporting entity. 

           
  Entitas yang berelasi dengan pemerintah 

adalah entitas yang dikendalikan, 
dikendalikan bersama atau dipengaruhi 
oleh pemerintah. Pemerintah mengacu 
kepada pemerintah, instansi pemerintah 
dan badan yang serupa baik lokal, nasional 
maupun internasional. 

   A government-related entity is an entity that 
is controlled, jointly controlled or significant 
influence by a government. Government 
refers to government, government agencies 
and similar bodies whether local, national or 
international. 

       
  Entitas yang berelasi dengan Pemerintah 

dapat berupa entitas yang dikendalikan 
atau dipengaruhi secara signifikan oleh 
Kementerian Keuangan yang merupakan 
Pemegang Saham Entitas, atau entitas 
yang dikendalikan oleh Pemerintah 
Republik Indonesia melalui Kementerian 
BUMN sebagai kuasa pemegang saham. 

   Government related entity can be an entity 
which controlled or significanty influenced 
by the Ministry of Finance that representing 
as the shareholders of the entity or an entity 
controlled by the Government of Republic 
of Indonesia, represented by the SOE’e 
Ministry as a shareholder’s representative. 
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

 
2. ae. Modal Saham  2. ae. Share Capital 
       
  Biaya tambahan yang secara langsung 

dapat diatribusikan kepada penerbitan 
saham biasa atau opsi disajikan pada 
ekuitas sebagai pengurang penerimaan, 
setelah dikurangi pajak. 

   Incremental costs directly attributable to the 
issue of new ordinary shares or options are 
shown in equity as a deduction, net of tax, 
from the proceeds. 

       
  Ketika entitas Grup membeli modal saham 

ekuitas entitas (saham treasuri), imbalan 
yang dibayar, termasuk biaya tambahan 
yang secara langsung dapat diatribusikan 
(dikurangi pajak penghasilan) dikurangkan 
dari ekuitas yang diatribusikan kepada 
pemilik ekuitas entitas sampai saham 
tersebut dibatalkan atau diterbitkan kembali. 
Ketika saham biasa tersebut selanjutnya 
diterbitkan kembali, imbalan yang diterima, 
dikurangi biaya tambahan transaksi yang 
terkait dan dampak pajak penghasilan yang 
terkait dimasukkan pada ekuitas yang dapat 
diatribusikan kepada pemilik ekuitas entitas. 

   Where any Group entity purchases the 
Company’s equity share capital (treasury 
shares), the consideration paid, including 
any directly attributable incremental costs 
(net of income taxes) is deducted from 
equity attributable to the Company’s equity 
holders until the shares are cancelled or 
reissued. Where such ordinary shares are 
subsequently reissued, any consideration 
received, net of any directly attributable 
incremental transaction costs and the 
related income tax effects is included in 
equity attributable to the Company’s equity 
holders. 

       
2. af. Laba per Saham  2. af. Earnings per Share 
       
  Laba per saham dasar dihitung dengan 

membagi laba atau rugi yang dapat 
diatribusikan kepada pemegang saham 
biasa entitas induk dengan jumlah rata-rata 
tertimbang saham biasa yang beredar 
dalam suatu periode. 

   Basic earnings per share is computed by 
dividing the profit or loss attributable to 
ordinary equity holders of the parent entity 
by the weighted average number of 
ordinary shares outstanding during the 
period. 
 

       
  Untuk tujuan penghitungan laba per saham 

dilusian, Grup menyesuaikan laba atau rugi 
yang dapat diatribusikan kepada pemegang 
saham biasa entitas induk dan jumlah rata-
rata tertimbang saham yang beredar, atas 
dampak dari seluruh instrumen berpotensi 
saham biasa yang bersifat dilutif. 

   For the purpose of calculation of diluted 
earnings per share, the Group shall adjust 
profit or loss attributable to ordinary equity 
holders of the parent entity and the 
weighted average number of shares 
outstanding, for the effect of all dilutive 
potential ordinary shares. 
 

       
2. ag. Distribusi Dividen  2. ag. Dividend Distribution 
       
  Distribusi dividen kepada pemilik 

Perusahaan diakui sebagai liabilitas dalam 
laporan keuangan Grup pada periode di 
mana dividen telah disetujui oleh pemegang 
saham entitas dalam Rapat Umum 
Pemegang Saham Perseroan. 

   Dividend distribution to the Company’s 
shareholders is recognized as a liability in 
the Group’s financial statements in the 
period in which the dividends are approved 
by the Company’s shareholders.  
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2. KEBIJAKAN AKUNTANSI SIGNIFIKAN 
(Lanjutan) 

 2. SIGNIFICANT ACCOUNTING POLICIES 
(Continued) 

     
2. ah. Kontinjensi  2. ah. Contingencies 
       
  Liabilitas kontinjensi tidak diakui dalam 

laporan keuangan konsolidasian tetapi 
diungkapkan dalam catatan atas laporan 
keuangan konsolidasian. Namun 
pengungkapan tidak diperlukan jika arus 
keluar sumber daya yang mengandung 
manfaat ekonomi kemungkinannya kecil. 
Aset kontinjensi tidak diakui dalam laporan 
keuangan konsolidasian tetapi diungkapkan 
dalam catatan atas laporan keuangan 
konsolidasian jika adanya kemungkinan 
arus masuk dari manfaat ekonomi. 

   Contingent liabilities are not recognized in 
the consolidated financial statements but 
are disclosed in the notes to the 
consolidated financial statements unless 
the possibility of an outflow of resources 
embodying economic benefits is remote. 
Contingent assets are not recognized in the 
consolidated financial statements but are 
disclosed in the notes to the consolidated 
financial statements when an inflow of 
economic benefits is probable. 

       
2. ai. Provisi  2. ai. Provision 
       
  Provisi restorasi lingkungan, biaya 

restrukturisasi dan tuntutan hukum diakui 
ketika: Perseroan dan entitas anak memiliki 
kewajiban hukum atau konstruktif masa kini 
sebagai akibat peristiwa masa lalu; terdapat 
kemungkinan besar penyelesaian 
kewajiban tersebut mengakibatkan arus 
keluar sumber daya dan jumlah kewajiban 
tersebut dapat diukur secara andal. Provisi 
tidak diakui untuk kerugian operasi masa 
depan. 

   Provision for environmental restoration, 
restructuring costs and legal claims is 
recognized when: the Company and its 
subsidiaries has a present legal or 
constructive obligation as a result of past 
events; it is probable that an outflow of 
resources will be required to settle the 
obligation and the amount has been 
reliably estimated. Provision is not 
recognized for future operating losses. 

       
  Ketika terdapat beberapa kewajiban yang 

serupa, kemungkinan penyelesaian 
mengakibatkan arus keluar ditentukan 
dengan mempertimbangkan kelas 
kewajiban secara keseluruhan. Provisi 
diakui walaupun kemungkinan adanya arus 
keluar sehubungan dengan item manapun 
yang termasuk dalam kelas kewajiban yang 
sama mungkin kecil. 

   Where there are a number of similar 
obligations, the likelihood that an outflow 
will be required in settlement is determined 
by considering the class of obligations as a 
whole. A provision is recognized even if the 
likelihood of an outflow with respect to any 
one item included in the same class of 
obligations may be small. 

       
2. aj. Peristiwa Setelah Tanggal Neraca  2. aj. Events After the Reporting Period 
       
  Peristiwa setelah tanggal neraca yang 

menyediakan informasi tambahan tentang 
posisi Perusahaan dan entitas anaknya 
pada tanggal pelaporan (peristiwa 
penyesuaian) disajikan dalam laporan 
keuangan konsolidasian jika material. 
Peristiwa setelah tanggal neraca yang 
bukan merupakan peristiwa penyesuaian 
diungkapkan dalam catatan atas laporan 
keuangan konsolidasian apabila material. 

   Post year-end events that provide 
additional information about the Company 
and its subsidiaries positions at the 
reporting date (adjusting events) are 
reflected in the consolidated financial 
statements when material. Post year-end 
events that are not adjusting events are 
disclosed in the notes to the consolidated 
financial statements when material. 
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3. SUMBER KETIDAKPASTIAN ESTIMASI DAN 
PERTIMBANGAN AKUNTANSI YANG 
PENTING 

 3. SOURCE OF ESTIMATION UNCERTAINTY 
AND CRITICAL ACCOUNTING JUDGMENTS 

     
 Estimasi dan pertimbangan terus dievaluasi 

berdasarkan pengalaman historis dan faktor-
faktor lain, termasuk ekspektasi peristiwa masa 
depan yang diyakini wajar berdasarkan kondisi 
yang ada. 

  Estimates and judgements are continually 
evaluated and are based on historical 
experience and other factors, including 
expectations of future events that are believed 
to be reasonable under the circumstances. 

 
 Estimasi dan Asumsi Akuntansi yang 

Penting 
  Critical Accounting Estimates and 

Assumptions 
       
 Grup membuat estimasi dan asumsi mengenai 

masa depan. Estimasi akuntansi yang 
dihasilkan, menurut definisi, akan jarang sekali 
sama dengan hasil aktualnya. Estimasi dan 
asumsi yang secara signifikan berisiko 
menyebabkan penyesuaian material terhadap 
jumlah tercatat aset dan liabilitas selama 12 
bulan ke depan dipaparkan di bawah ini. 

  The Group makes estimates and assumptions 
concerning the future. The resulting accounting 
estimates will, by definition, seldom equal the 
related actual results. The estimates and 
assumptions that have a significant risk of 
causing a material adjustment to the carrying 
amounts of assets and liabilities within the next 
12 months are addressed below. 

       
 a. Penggunaan asumsi kelangsungan usaha   a. The use of going concern assumption 
       
  Dalam menerapkan kebijakan akuntansi 

Grup, selain yang melibatkan estimasi, 
manajemen telah menyusun laporan 
keuangan konsolidasian dengan asumsi 
bahwa Grup akan dapat mempertahankan 
kelangsungan usaha dalam operasinya di 
tahun mendatang, yang merupakan 
pertimbangan penting yang berdampak 
paling signifikan terhadap jumlah yang 
diakui dalam laporan keuangan 
konsolidasian. Penilaian asumsi 
kelangsungan usaha melibatkan 
pengambilan keputusan oleh manajemen, 
pada titik waktu tertentu, tentang hasil masa 
depan dari peristiwa atau kondisi yang 
secara inheren tidak pasti. Manajemen 
Grup mempertimbangkan bahwa Grup 
memiliki kemampuan untuk melanjutkan 
kelangsungan usahanya dan peristiwa atau 
kondisi utama, yang dapat menimbulkan 
risiko bisnis, yang secara individual atau 
kolektif dapat menimbulkan keraguan 
signifikan atas asumsi kelangsungan usaha. 

   In the process of applying the Group’s 
accounting policies, apart from those 
involving estimations, management has 
prepared the consolidated financial 
statements on the assumption that the Group 
will be able to operate as a going concern in 
the coming years, which is a critical 
judgement that has the most significant 
effect on the amounts recognised in the 
consolidated financial statements. The 
assessment of the going concern 
assumption involves making a judgement by 
the management, at a particular point of 
time, about the future outcome of events or 
conditions which are inherently uncertain. 
The Group’s management considers that the 
Group has the capability to continue as a 
going concern and the major events or 
conditions, which may give rise to business 
risks, that individually or collectively may cast 
significant doubt upon the going concern. 
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3. SUMBER KETIDAKPASTIAN ESTIMASI DAN 
PERTIMBANGAN AKUNTANSI YANG 
PENTING (Lanjutan) 

 3. SOURCE OF ESTIMATION UNCERTAINTY 
AND CRITICAL ACCOUNTING JUDGMENTS 
(Continued) 

 
 Estimasi dan Asumsi Akuntansi yang 

Penting (Lanjutan) 
  Critical Accounting Estimates and 

Assumptions (Continued) 
 
 b. Estimasi Penurunan Nilai Goodwill   b. Estimated Impairment of Goodwill 
       
  Grup melakuan pengujian setiap tahun atas 

goodwill yang telah mengalami penurunan 
nilai, sesuai dengan kebijakan akuntansi 
yang dinyatakan diatas. Tidak ada indikator 
penurunan nilai yang diamati dalam 
goodwill Perusahaan (Catatan 14). 

   The Group tests annually whether goodwill 
has suffered any impairment, in accordance 
with the accounting policy stated above. 
There were no impairment indicators 
observed in Company’s goodwill (Note 14). 

       
 c. Nilai Wajar pada Aset Non Keuangan   c. Fair Value of Non Financial Assets 
       
  Nilai wajar dari aset non-keuangan 

ditentukan menggunakan teknik valuasi. 
Valuasi aset non-keuangan milik Grup 
dilakukan valuasi oleh penilai independen 
profesional yang memiliki kualifikasi yang 
relevan dan memiliki pengalaman yang 
berhubungan dengan segmen aset non 
keuangan yang akan dinilai untuk semua 
aset non-keuangan, penggunaan saat ini 
setara dengan penggunaan tertinggi dan 
terbaik. Nilai wajar untuk semua aset non-
keuangan ditentukan menggunakan 
pendekatan perbandingan nilai jual. 
Pendekatan ini membandingkan properti 
dalam jarak yang berdekatan. Nilai ini 
ditentukan berdasarkan beberapa 
pertimbangan seperti ukuran properti, 
lokasi, akses menuju lokasi dan kualitas 
dari interior properti. Hal yang paling 
signifikan dalam valuasi ini adalah harga 
per meter persegi. 

   The fair value of non-financial assets is 
determined by using valuation techniques. 
The Group’s non-financial assets were 
valued by independent professionally 
qualified valuers who hold a recognized 
relevant professional qualification and have 
recent experience in the locations and 
segment of the non-financial assets valued. 
For all non financial assets, their current use 
equates to the highest and best use. The fair 
value for all non-financial assets was 
determined using sales comparison 
approach. This approach takes into account 
comparable properties in close proximity. 
These values are adjusted for differences in 
key attributes such as property size, location, 
accessibility and quality of interior fittings. 
The most significant input into this valuation 
approach is price per square metre. 

       
 d. Imbalan Pensiun   d. Pension Benefits 
       
  Nilai kini kewajiban pensiun tergantung 

pada beberapa faktor yang ditentukan 
dengan dasar aktuarial berdasarkan 
beberapa asumsi. Asumsi yang digunakan 
untuk menentukan biaya/(penghasilan) 
pensiun neto mencakup tingkat diskonto 
dan kenaikan gaji di masa mendatang. 
Adanya perubahan pada asumsi ini akan 
mempengaruhi jumlah tercatat kewajiban 
pensiun. 

   The present value of the pension obligations 
depends on a number of factors that are 
determined on an actuarial basis using a 
number of assumptions. The assumptions 
used in determining the net cost/(income) for 
pensions include the discount rate and future 
salary increase. Any changes in these 
assumptions will have an impact on the 
carrying amount of pension obligations. 
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3. SUMBER KETIDAKPASTIAN ESTIMASI DAN 
PERTIMBANGAN AKUNTANSI YANG 
PENTING (Lanjutan) 

 3. SOURCE OF ESTIMATION UNCERTAINTY 
AND CRITICAL ACCOUNTING JUDGMENTS 
(Continued) 

 
 Estimasi dan Asumsi Akuntansi yang 

Penting (Lanjutan) 
  Critical Accounting Estimates and 

Assumptions (Continued) 
 
 d. Imbalan Pensiun (Lanjutan)   d. Pension Benefits (Continued) 
 
  Grup menentukan tingkat diskonto dan 

kenaikan gaji masa datang yang sesuai 
pada akhir periode pelaporan. Tingkat 
diskonto adalah tingkat suku bunga yang 
harus digunakan untuk menentukan nilai 
kini atas estimasi arus kas keluar masa 
depan yang diharapkan untuk 
menyelesaikan kewajiban pensiun. Dalam 
menentukan tingkat suku bunga yang 
sesuai, Grup mempertimbangkan tingkat 
suku bunga obligasi pemerintah yang 
didenominasikan dalam mata uang imbalan 
akan dibayar dan memiliki jangka waktu 
yang serupa dengan jangka waktu 
kewajiban pensiun yang terkait. 

   The Group determines the appropriate 
discount rate and future salary increase at 
the end of each reporting period. The 
discount rate is interest rate that should be 
used to determine the present value of 
estimated future cash outflows expected to 
be required to settle the pension obligations. 
In determining the appropriate discount rate, 
the Group considers the interest rates of 
government bonds that are denominated in 
the currency in which the benefits will be 
paid and that have terms to maturity 
approximating the terms of the related 
pension obligation. 

       
  Untuk tingkat kenaikan gaji masa datang, 

Grup mengumpulkan data historis 
mengenai perubahan gaji dasar pekerja dan 
menyesuaikannya dengan perencanaan 
bisnis masa datang. 

   For the rate of future salary increases, the 
Group collects all historical data relating to 
changes in base salaries and adjusts it for 
future business plans. 

       
  Asumsi kunci kewajiban pensiun lainnya 

sebagian ditentukan berdasarkan kondisi 
pasar saat ini. Informasi tambahan 
diungkapkan pada Catatan 23. 

   Other key assumptions for pension 
obligations are based in part on current 
market conditions. Additional information is 
disclosed in Note 23. 

       
 Pertimbangan Penting Dalam Penentuan 

Kebijakan Akuntansi Entitas 
  Critical Judgements In Applying The Entity’s 

Accounting Policies 
 
 a. Pengakuan Pendapatan   a. Revenue Recognition 
       
  Grup mengakui pendapatan sebesar 

Rp1.168.474.434 untuk penjualan barang 
selama periode berjalan. Pembeli berhak 
mengembalikan barang jika konsumennya 
tidak puas. Berdasarkan pengalaman 
sebelumnya dengan penjualan serupa, 
Grup yakin bahwa tingkat ketidakpuasan 
tidak akan melebihi 0,0010%.  

   The Group has recognized revenue 
amounting to Rp1,168,474,434 for sales of 
goods during the period. The buyer has the 
right to return the goods if their customers 
are dissatisfied. Based on past experience 
with similar sales, the Group believes that 
the dissatisfaction rate will not exceed 
0.0010%.  

       
  Oleh karena itu, Grup mengakui 

pendapatan dikurangi dengan provisi atas 
estimasi retur. 

   The Group has, therefore, recognized 
revenue on this transaction without a 
corresponding provision against revenue for 
estimated returns. 
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3. SUMBER KETIDAKPASTIAN ESTIMASI DAN 
PERTIMBANGAN AKUNTANSI YANG 
PENTING (Lanjutan) 

 3. SOURCE OF ESTIMATION UNCERTAINTY 
AND CRITICAL ACCOUNTING JUDGMENTS 
(Continued) 

 
 Pertimbangan Penting Dalam Penentuan 

Kebijakan Akuntansi Entitas (Lanjutan) 
  Critical Judgements In Applying The Entity’s 

Accounting Policies (Continued) 
 
 b. Estimasi Masa Sewa   b. Estimation of Lease Term 
       
  Dalam mengestimasi masa sewa dari 

masing-masing perjanjian sewa, 
manajemen mempertimbangkan seluruh 
fakta dan keadaan yang memberikan 
insentif ekonomik untuk mengeksekusi opsi 
perpanjangan, atau untuk tidak 
mengeksekusi opsi penghentian, termasuk 
perubahan fakta atau keadaan yang 
diekspektasi dari tanggal permulaan hingga 
tanggal eksekusi opsi. Opsi perpanjangan 
(atau periode setelah opsi penghentian) 
hanya diperhitungkan dalam masa sewa 
jika sewa cukup pasti akan diperpanjang 
(atau tidak dihentikan). 

   When estimating the lease term of the 
respective lease arrangement, management 
considers all facts and circumstances that 
create an economic incentive to exercise an 
extension option, or not to exercise a 
termination option, including any expected 
changes in facts and circumstances from the 
commencement date until the exercise date 
of the option. Extension options (or periods 
after termination options) are only included in 
the lease term if the lease is reasonably 
certain to be extended (or not terminated). 

       
 c. Mata Uang Fungsional   c. Functional Currency 
       
  Mata uang fungsional dari Perusahaan 

adalah mata uang dari lingkungan ekonomi 
utama dimana entitas beroperasi. 

   The functional currency of the Company is 
the currency of the primary economic 
environment in which each entity operates. 

       
  Perusahaan mempertimbangkan beberapa 

faktor dalam menentukan mata uang 
fungsionalnya seperti mata uang yang 
mempengaruhi pendapatan, biaya dan 
aktivitas pendanaan serta mata uang yang 
mana penerimaan dari aktivitas operasi 
pada umumnya dipertahankan. 

   The Company considers some factors in 
determining its functional currency, among 
others, the currency that mainly influences 
the revenue, cost and financing activities, 
and the currency in which receipts from 
operating activities are usually retained. 

       
  Berdasarkan substansi ekonomis dari 

kondisi yang sesuai dengan Perusahaan, 
mata uang fungsional telah ditentukan 
berupa Rupiah Indonesia (IDR), karena hal 
ini berkaitan dengan fakta bahwa mayoritas 
bisnis Perusahaan dipengaruhi oleh 
penetapan harga dengan lingkungan 
ekonomis lokal. 

   Based on the economic substance of the 
underlying circumstances relevant to the 
Company, the functional currency has been 
determined to be Indonesian Rupiah (IDR), 
as this reflected the fact that majority of the 
Company’s operational businesses are 
influenced by pricing in local economic 
environment. 
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3. SUMBER KETIDAKPASTIAN ESTIMASI DAN 
PERTIMBANGAN AKUNTANSI YANG 
PENTING (Lanjutan) 

 3. SOURCE OF ESTIMATION UNCERTAINTY 
AND CRITICAL ACCOUNTING JUDGMENTS 
(Continued) 

 
 Pertimbangan Penting Dalam Penentuan 

Kebijakan Akuntansi Entitas (Lanjutan) 
  Critical Judgements In Applying The Entity’s 

Accounting Policies (Continued) 
 
 d. Estimasi Penyisihan atas Penurunan Nilai 

dari Piutang 
  d. Estimating Allowance for Impairment Losses 

on Receivables 
       
  Penerapan PSAK 71 mengakibatkan 

perubahan penilaian atas estimasi 
akuntansi yang signifikan dan 
pertimbangan terkait dengan cadangan 
kerugian penurunan nilai piutang. Grup 
menerapkan pendekatan yang 
disederhanakan untuk mengukur Kerugian 
Kredit Ekspektasian (KKE) yang 
menggunakan penyisihan kerugian 
ekspektasian seumur hidup untuk semua 
piutang usaha. 

   The implementation of SFAS 71 resulted in a 
change to the assessment of the significant 
accounting estimates and judgements 
related to provision for loss impairment of 
receivables. The Group applies a simplified 
approach to measure Expected Credit 
Losses (ECL) which uses a lifetime expected 
loss allowance for all trade receivables. 

       
  Dalam menentukan Kerugian Kredit 

Ekspektasian (KKE), manajemen 
diharuskan untuk melakukan pertimbangan 
dalam menentukan apa yang dianggap 
sebagai peningkatan risiko kredit yang 
signifikan dan dalam membuat asumsi dan 
estimasi untuk memasukkan informasi 
yang relevan tentang peristiwa masa lalu, 
kondisi saat ini dan prakiraan kondisi 
ekonomi. Pertimbangan telah diterapkan 
dalam menentukan umur dan titik 
pengakuan awal piutang. 

   In determining Expected Credit Losses 
(ECL), management is required to exercise 
judgement in defining what is considered to 
be a significant increase in credit risk and in 
making assumptions and estimates to 
incorporate relevant information about past 
events, current conditions and forecasts of 
economic conditions. Judgement has been 
applied in determining the lifetime and point 
of initial recognition of receivables. 

       
  Tingkat penyisihan tertentu dievaluasi oleh 

manajemen berdasarkan faktor-faktor yang 
mempengaruhi kolektibilitas akun. Dalam 
kasus ini, Grup menggunakan penilaian 
berdasarkan fakta dan keadaan terbaik 
yang tersedia, termasuk namun tidak 
terbatas pada, lamanya hubungan 
Perusahaan dengan pelanggan dan status 
kredit pelanggan berdasarkan laporan 
kredit pihak ketiga dan faktor pasar yang 
diketahui, untuk mencatat cadangan 
khusus untuk pelanggan terhadap jumlah 
yang jatuh tempo untuk mengurangi 
piutang Grup menjadi jumlah yang 
diharapkan dapat ditagih. 

   The level of a specific provision is evaluated 
by management in the basis of factors that 
affect the collectibility of the accounts. In 
these cases, the Group uses judgement 
based on the best available facts and 
circumstances, including but not limited to, 
the length of the Group’s relationship with 
the customer and customers’ credits status 
based on third-party credit reports and 
known market factors, to record specific 
reserves for customers against amounts due 
in order to reduce the Group receivables to 
amounts that it expects to collect. 

       
 
 



PT PHAPROS Tbk  2022  INTEGRATED ANNUAL REPORT

600

  The original consolidated financial statements included herein are 
in the Indonesian language. 

   
PT PHAPROS Tbk  PT PHAPROS Tbk 
DAN ENTITAS ANAKNYA  AND ITS SUBSIDIARIES 
CATATAN ATAS LAPORAN KEUANGAN  NOTES TO THE CONSOLIDATED  
KONSOLIDASIAN (Lanjutan)  FINANCIAL STATEMENTS (Continued)       
Tanggal 31 Desember 2022 dan 2021 Dan  As of December 31, 2022 and 2021 
Untuk Tahun-Tahun yang Berakhir pada Tanggal Tersebut  And For the Years Then Ended 
(Disajikan dalam Ribuan Rupiah, kecuali dinyatakan lain)  (Expressed in Thousands of Rupiah, unless otherwise stated) 
   

 

72 

 

3. SUMBER KETIDAKPASTIAN ESTIMASI DAN 
PERTIMBANGAN AKUNTANSI YANG 
PENTING (Lanjutan) 

 3. SOURCE OF ESTIMATION UNCERTAINTY 
AND CRITICAL ACCOUNTING JUDGMENTS 
(Continued) 

 
 Pertimbangan Penting Dalam Penentuan 

Kebijakan Akuntansi Entitas (Lanjutan) 
  Critical Judgements In Applying The Entity’s 

Accounting Policies (Continued) 
 
 d. Estimasi Penyisihan atas Penurunan Nilai 

dari Piutang (Lanjutan) 
  d. Estimating Allowance for Impairment Losses 

on Receivables (Continued) 
 
  Cadangan spesifik ini dievaluasi ulang dan 

disesuaikan karena informasi tambahan 
yang diterima mempengaruhi jumlah yang 
diestimasi. Selain penyisihan khusus atas 
piutang yang signifikan secara individual, 
Perusahaan juga mengakui penyisihan 
penurunan nilai kolektif terhadap eksposur 
kredit debitur yang dikelompokkan 
berdasarkan karakteristik kredit yang 
umum, dan meskipun tidak secara spesifik 
diidentifikasikan memerlukan penyisihan 
khusus, memiliki risiko gagal bayar yang 
lebih besar dibandingkan saat piutang 
pada awalnya diberikan kepada debitur. 

   These specific reserves are re-evaluated and 
adjusted as additional information received 
affects the amounts estimated. In addition to 
specific provision against individually 
significant receivables, the Company also 
recognizes a collective impairment 
provisions against credit exposure of its 
debtors which are grouped based on 
common credit characteristics, and although 
not specifically identified as requiring a 
specific provision, have a greater risk of 
default than when the receivables were 
originally granted to the debtors. 

       
  Pada tanggal 31 Desember 2022, 

penyisihan penurunan nilai piutang usaha 
Perusahaan adalah sebesar Rp769.194 
(Catatan 5). 

   As of December 31, 2022, allowance for 
impairment on the Company’s receivables is 
amounting to Rp769,194 (Note 5). 

       
 e. Penurunan Nilai Persediaan   e. Allowance for Decline in Value of Inventories 
       
  Grup membuat penyisihan penurunan nilai 

persediaan berdasarkan estimasi 
persediaan pada masa mendatang. 
Walaupun asumsi yang digunakan dalam 
mengestimasi penurunan nilai persediaan 
telah sesuai dan wajar, namun perubahan 
signifikan atas asumsi ini akan berdampak 
material terhadap penyisihan penurunan 
nilai persediaan, yang pada akhirnya akan 
mempengaruhi hasil usaha Grup. 

   The Group provides allowance for decline in 
value of inventories based on future 
estimated inventories. While it is believed 
that the assumptions used in the estimation 
of the allowance for decline in value of 
inventories are appropriate and reasonable, 
significant changes in these assumptions 
may materially affect the assessment of the 
allowance for decline in value of inventories, 
which ultimately will impact the result of the 
Group’s operations. 

       
  Nilai tercatat cadangan penurunan nilai 

persediaan Grup pada tanggal  
31 Desember 2022 adalah sebesar  
Rp4.384.136. Penjelasan lebih lanjut 
diungkapkan dalam Catatan 7. 

   The carrying amount of the Group’s 
allowance for impairment inventory as of 
December 31, 2022 amounted to  
Rp4,384,136. Further details are disclosed in 
Note 7. 
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3. SUMBER KETIDAKPASTIAN ESTIMASI DAN 
PERTIMBANGAN AKUNTANSI YANG 
PENTING (Lanjutan) 

 3. SOURCE OF ESTIMATION UNCERTAINTY 
AND CRITICAL ACCOUNTING JUDGMENTS 
(Continued) 

 
 Pertimbangan Penting Dalam Penentuan 

Kebijakan Akuntansi Entitas (Lanjutan) 
  Critical Judgements In Applying The Entity’s 

Accounting Policies (Continued) 
 
 f. Penurunan Nilai atas Aset Tetap dan Aset 

Takberwujud 
  f. Impairment of Property, Plant and Equipment 

and Intangible Assets 
       
  PSAK mensyaratkan bahwa penelaahan 

atas penurunan nilai atas aset tetap dan 
aset takberwujud harus dilakukan apabila 
terdapat kejadian atau perubahan keadaan 
yang mengindikasikan bahwa nilai tercatat 
aset tersebut tidak dapat diperoleh 
kembali. Penentuan jumlah yang dapat 
diperoleh kembali membutuhkan estimasi 
arus kas yang diharapkan, yang akan 
dihasilkan dari penggunaan secara 
berkelanjutan dan hasil akhir dari aset 
tersebut. Sementara itu, manajemen yakin 
bahwa asumsi yang digunakan dalam 
menghitung estimasi nilai wajar yang 
tercermin di dalam laporan keuangan 
konsolidasian adalah sudah sesuai dan 
wajar. Maka perubahan yang signifikan 
dalam asumsi ini dapat secara material 
mempengaruhi penilaian atas jumlah yang 
dapat diperoleh kembali dan kerugian atas 
penurunan nilai yang dihasilkan bisa 
memiliki dampak yang material terhadap 
hasil usaha. 

   SFAS requires that an impairment review be 
performed on property, plant and equipment 
and intangible assets when events or 
changes in circumstances indicate that the 
carrying amount may not be recoverable. 
Determining the net recoverable amount of 
assets requires the estimation of cash flows 
expected to be generated from the continued 
use and ultimate disposition of such assets. 
While it is believed that the assumptions 
used in the estimation of fair values reflected 
in the financial statements are appropriate 
and reasonable, significant changes in these 
assumptions may materially affect the 
assessment of recoverable amounts and any 
resulting impairment loss could have a 
material adverse impact on the results of 
operations. 

       
  Pada tanggal 31 Desember 2022, tidak ada 

penurunan nilai yang diakui dalam aset 
tetap dan aset takberwujud Grup  
(Catatan 10 dan 12). 

   As of December 31, 2022, there was no 
allowance for impairment losses recognized 
on the Group property, plant and equipment 
and intangible assets (Notes 10 and 12). 

       
 g. Penentuan Nilai Wajar atas Instrumen 

Keuangan 
  g. Determining Fair Value of Financial 

Instruments 
       
  Manajemen menggunakan teknik penilaian, 

termasuk model diskonto arus kas dalam 
mengukur nilai wajar dari instrumen 
keuangan dimana penawaran pasar aktif 
tidak tersedia. 

   Management uses valuation techniques, 
including the discounted cash flow model in 
measuring the fair value of financial 
instruments where active market quotes are 
not available. 
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3. SUMBER KETIDAKPASTIAN ESTIMASI DAN 
PERTIMBANGAN AKUNTANSI YANG 
PENTING (Lanjutan) 

 3. SOURCE OF ESTIMATION UNCERTAINTY 
AND CRITICAL ACCOUNTING JUDGMENTS 
(Continued) 

 
 Pertimbangan Penting Dalam Penentuan 

Kebijakan Akuntansi Entitas (Lanjutan) 
  Critical Judgements In Applying The Entity’s 

Accounting Policies (Continued) 
 
 g. Penentuan Nilai Wajar atas Instrumen 

Keuangan (Lanjutan) 
  g. Determining Fair Value of Financial 

Instruments (Continued) 
 
  Dalam menerapkan teknik penilaian. 

manajemen memanfaatkan input pasar 
semaksimal mungkin, dan menggunakan 
estimasi dan asumsi, yang sejauh 
mungkin, sesuai dengan data yang dapat 
diobservasi oleh pelaku pasar akan 
digunakan di dalam penentuan harga 
instrumen. Dalam hal data yang berlaku 
tidak dapat dicermati, maka manajemen 
akan menggunakan estimasi terbaik 
dimana asumsi akan digunakan oleh 
pelaku pasar. Perkiraan ini mungkin 
berbeda dengan harga sebenarnya yang 
akan dicapai dalam transaksi wajar pada 
tanggal pelaporan. 

   In applying the valuation techniques, 
management makes maximum use of market 
inputs, and uses estimates and assumptions 
that are, as far as possible, consistent with 
observable data that market participants 
would use in pricing the instrument. Where 
applicable data is not observable, 
management uses its best estimate about 
the assumptions that market participants 
would make. These estimates may vary from 
the actual prices that would be achieved in 
an arm’s length transaction at the reporting 
date. 

       
 h. Pajak Penghasilan   h. Income Tax 
       
  Pertimbangan signifikan dilakukan dalam 

menentukan provisi atas pajak penghasilan 
badan. Terdapat transaksi dan perhitungan 
tertentu yang penentuan pajak akhirnya 
adalah tidak pasti sepanjang kegiatan 
usaha normal. Grup mengakui liabilitas 
atas pajak penghasilan badan berdasarkan 
estimasi apakah akan terdapat tambahan 
pajak penghasilan badan. 

   Significant judgment is involved in 
determining the provision for corporate 
income tax. There are certain transactions 
and computation for which the ultimate tax 
determination is uncertain during the 
ordinary course of business. The Group 
recognizes liabilities for expected corporate 
income tax issues based on estimates of 
whether additional corporate income tax will 
be due. 

       
  Penentuan provisi untuk pajak penghasilan 

badan memerlukan pertimbangan yang 
signifikan dari manajemen. Ada transaksi 
dan perhitungan tertentu yang penentuan 
pajak akhirnya tidak pasti selama kegiatan 
usaha biasa. Grup mengakui liabilitas atas 
masalah pajak penghasilan badan yang 
diharapkan berdasarkan estimasi apakah 
tambahan pajak penghasilan badan akan 
terutang. Jika hasil pajak final dari hal-hal 
tersebut berbeda dari jumlah yang pada 
awalnya dicatat, perbedaan tersebut akan 
berdampak pada aset dan liabilitas pajak 
kini dan tangguhan pada periode di mana 
penentuan tersebut dibuat. 

   Determining provision for corporate income 
tax requires significant judgment by 
management. There are certain transactions 
and computation for which the ultimate tax 
determination is uncertain during the 
ordinary course of business. The Group 
recognizes liabilities for expected corporate 
income tax issues based on estimates of 
whether additional corporate income tax will 
be due. Where the final tax outcome of these 
matters is different from the amount that are 
initially recorded, such differences will have 
an impact on the current and deferred tax 
assets and liabilities in the period in which 
such determination is made. 
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3. SUMBER KETIDAKPASTIAN ESTIMASI DAN 
PERTIMBANGAN AKUNTANSI YANG 
PENTING (Lanjutan) 

 3. SOURCE OF ESTIMATION UNCERTAINTY 
AND CRITICAL ACCOUNTING JUDGMENTS 
(Continued) 

 
 Pertimbangan Penting Dalam Penentuan 

Kebijakan Akuntansi Entitas (Lanjutan) 
  Critical Judgements In Applying The Entity’s 

Accounting Policies (Continued) 
 
 h. Pajak Penghasilan (Lanjutan)   h. Income Tax (Continued) 
 
  Realisasi dari Aset Pajak Tangguhan    Realization of Deferred Tax Assets 
 
  Grup melakukan penelaahan atas nilai 

tercatat aset pajak tangguhan pada setiap 
akhir periode pelaporan dan mengurangi 
nilai aset tersebut sebesar mungkin yang 
tidak dapat direalisasikan, dimana 
ketersediaan penghasilan kena pajak 
memungkinkan untuk menggunakan 
seluruh atau sebagian dari aset pajak 
tangguhan tersebut. Penelaahan Grup atas 
pengakuan aset pajak tangguhan untuk 
perbedaan temporer yang dapat 
dikurangkan dapat dikurangkan 
berdasarkan tingkat dan waktu dari 
taksiran penghasilan kena pajak untuk 
periode pelaporan berikutnya. Estimasi 
tersebut didasarkan pada pencapaian Grup 
di masa lalu dan ekspektasi masa depan 
terhadap pendapatan dan beban, serta 
dengan strategi perencanaan pajak di 
masa depan. Namun tidak ada kepastian 
bahwa Grup dapat menghasilkan 
penghasilan kena pajak yang cukup untuk 
memungkinkan penggunaan sebagian atau 
seluruh aset pajak tangguhan tersebut. 

   The Group conducted a review of the 
carrying amount of deferred tax assets at 
each end of reporting period and reduce the 
value of such assets by as much as possible 
which cannot be realized, where the 
availability of taxable income allows to use 
all or part of the deferred tax assets. The 
Group’s review on the recognition of deferred 
tax assets for deductible temporary 
difference can be deductible based on the 
level and timing from the estimated taxable 
income for the next reporting period. The 
estimation is based on the achievement of 
the Group in the past and future expectation 
toward income and expenses, as well as with 
the tax planning strategies in the future. But 
there is no certainty that the Group can 
generate sufficient taxable income to allow to 
use part or all of these deferred tax assets.   

       
 i Provisi dan Kontijensi   i Provisions and Contingencies 
       
  Grup, dalam kegiatan usaha normal, 

menjalankan sesuai ketentuan untuk 
kewajiban hukum maupun konstruktif, jika 
ada, sesuai dengan kebijakan pada 
ketentuan dan kontinjensi. Dalam 
pengakuan dan pengukuran ketentuan, 
manajemen mengambil pertimbangan 
risiko dan ketidakpastian. 

   The Group, in the ordinary course of 
business, sets up appropriate provisions for 
its present legal or constructive obligations, if 
any, in accordance with its policies on 
provisions and contingencies. In recognizing 
and measuring provisions, management 
takes risk and uncertainties into account. 

       
  Grup tidak mengakui provisi pada tanggal 

31 Desember 2022 dan 2021. 
   The Group has not recognized any provision 

as of December 31, 2022 and 2021. 
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4. KAS DAN SETARA KAS  4. CASH AND CASH EQUIVALENTS 
 
 Saldo kas dan setara kas yang dimiliki dengan 

rincian sebagai berikut: 
  Balance of cash and cash equivalents are held 

with the following details: 
     

2022 2021

Kas Cash on Hand
Rupiah 296.802 241.920 Rupiah
Dolar Amerika Serikat 3.117 2.827 United States Dollar
Euro 2.089 2.020 Euro
Dolar Singapura 58 53 Singapore Dollar
Sub Jumlah 302.066 246.820 Sub Total

Bank Cash in Banks
Rupiah Rupiah

Pihak Berelasi (Catatan 32) Related Parties  (Note 32)
PT Bank Mandiri (Persero) Tbk 47.110.154 10.805.679  PT Bank Mandiri (Persero) Tbk
PT Bank Syariah Indonesia Tbk 24.990.340 5.370.489 PT Bank Syariah Indonesia Tbk
PT Bank Rakyat Indonesia PT Bank Rakyat Indonesia

(Persero) Tbk 18.933.395 27.942.438 (Persero) Tbk
PT Bank Negara Indonesia PT Bank Negara Indonesia

(Persero) Tbk 16.852.855 16.180.305 (Persero) Tbk
Sub Jumlah 107.886.744 60.298.911 Sub Total

Pihak Ketiga Third Parties 
PT Bank Maybank Indonesia Tbk 26.097.539 21.442.084 PT Bank Maybank Indonesia Tbk
PT Bank Sinarmas Syariah 2.371.050 3.452.242 PT Bank Sinarmas Syariah
PT BPD Jawa Tengah 2.116.268 2.613.371 PT BPD Jawa Tengah
PT Bank OCBC NISP Tbk 31.518 -- PT Bank OCBC NISP Tbk
PT Bank Central Asia Tbk 24.879 1.515.540 PT Bank Central Asia Tbk
PT Bank CIMB Niaga Tbk 19.722 524.752 PT Bank CIMB Niaga Tbk
PT BPD Jawa Barat dan Banten Tbk 6.714 92.985 PT BPD Jawa Barat and Banten Tbk
PT Bank KEB Hana Indonesia 5.373 79.627 PT Bank KEB Hana Indonesia
PT Bank Muamalat Indonesia Tbk 1.395 1.635 PT Bank Muamalat Indonesia Tbk
Sub Jumlah 30.674.458 29.722.236 Sub Total

Dolar Amerika Serikat  United States Dollar
Pihak Berelasi (Catatan 32) Related Parties (Note 32)

PT Bank Mandiri (Persero) Tbk 1.289.584 20.527 PT Bank Mandiri (Persero) Tbk
PT Bank Rakyat Indonesia PT Bank Rakyat Indonesia

(Persero) Tbk 14.473 -- (Persero) Tbk
PT Bank Negara Indonesia PT Bank Negara Indonesia

(Persero) Tbk 14.315 624 (Persero) Tbk
Sub Jumlah 1.318.372 21.151 Sub Total

Pihak Ketiga  Third Parties
PT Bank Maybank Indonesia Tbk 6.904.068 2.598.986 PT Bank Maybank Indonesia Tbk
PT Bank Central Asia Tbk 28.363 700.401 PT Bank Central Asia Tbk
Sub Jumlah 6.932.431 3.299.387 Sub Total

Yuan Cina China Yuan
Pihak Ketiga  Third Parties

PT Bank Maybank Indonesia Tbk 295 147 PT Bank Maybank Indonesia Tbk
Sub Jumlah 295 147 Sub Total

Euro Euro
Pihak Berelasi (Catatan 32) Related Parties  (Note 32 )

PT Bank Mandiri (Persero) Tbk 21.664 223.349 PT Bank Mandiri (Persero) Tbk
Sub Jumlah 21.664 223.349 Sub Total

Pihak Ketiga  Third Parties
PT Bank Maybank Indonesia Tbk 148.035 137.875 PT Bank Maybank Indonesia Tbk
Sub Jumlah 148.035 137.875 Sub Total
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4. KAS DAN SETARA KAS (Lanjutan)  4. CASH AND CASH EQUIVALENTS (Continued) 
 

 Saldo kas dan setara kas yang dimiliki dengan 
rincian sebagai berikut: (Lanjutan) 

  Balance of cash and cash equivalents are held 
with the following details: (Continued) 

 
2022 2021

Deposito Berjangka Short-term Bank Deposits
Rupiah Rupiah

Pihak Berelasi (Catatan 32) Related Parties (Notes 32)
PT Bank Rakyat Indonesia PT Bank Rakyat Indonesia

(Persero) Tbk 400.000 400.000 (Persero) Tbk
Sub Jumlah 400.000 400.000 Sub Total

Cadangan Kerugian Penurunan Nilai (1) -- Allowance for Impairment Losses

Jumlah 147.684.064 94.349.876 Total

 
 Eksposur maksimum terhadap risiko kredit 

pada akhir periode pelaporan adalah senilai 
jumlah tercatat dari setiap kelas kas dan 
setara kas sebagaimana yang diungkapkan di       
Catatan 34. 

  The maximum exposure to credit risk at the end 
of the reporting period is the carrying amount of 
each class of cash and cash equivalents is 
disclosed in Note 34. 

 
 
5. PIUTANG USAHA  5. ACCOUNTS RECEIVABLES 
 
 a. Berdasarkan Pelanggan   a. Based on Customer 

 
2022 2021

Pihak Berelasi (Catatan 32) Related Parties (Note 32)
PT Kimia Farma Trading & PT Kimia Farma Trading & 

Distribution              327.447.948              205.234.247 Distribution 
PT Rajawali Nusindo                91.950.341              205.883.359 PT Rajawali Nusindo
PT Kimia Farma Tbk                     879.512                     780.572 PT Kimia Farma Tbk
PT Indofarma Global Medika                        5.166                     428.807 PT Indofarma Global Medika

Sub Jumlah              420.282.967              412.326.985 Sub Total
Cadangan Kerugian Allowance for Impairment

Penurunan Nilai                   (522.825)                (1.394.798) Losses

Sub Jumlah              419.760.142              410.932.187 Sub Total
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5. PIUTANG USAHA (Lanjutan)  5. ACCOUNTS RECEIVABLES (Continued) 
 

 a. Berdasarkan Pelanggan (Lanjutan)   a. Based on Customer (Continued) 
 

2022 2021
Pbf Menjangan Enam                  6.283.165                  7.133.263 Pbf Menjangan Enam
Pacific Pharmacheutical, PTE, Ltd 3.952.296 -- Pacific Pharmacheutical, PTE, Ltd
PT Wita Laras Kirana                  3.098.036                  5.197.500 PT Wira Laras Kirana
Hikmat Hanifi Co. Ltd 2.587.737 -- Hikmat Hanifi Co. Ltd
PT Anugra Argon Medica 1.793.195 -- PT Anugra Argon Medica
CV Abad Dua Satu Makmur 1.247.433 -- CV Abad Dua Satu Makmur
PT Podo Mekar Jaya Sentosa                     255.013                  1.287.392 PT Podo Mekar Jaya Sentosa
PT Sehat Inti Perkasa                     116.277                  2.092.204 PT Sehat Inti Perkasa
PT Dosniroha --                  1.221.205 PT Dosniroha

 Lainnya (masing-masing bersaldo Others (each balance below
dibawah Rp1.000.000)                11.736.814                11.757.094 Rp1,000,000)

Cadangan Kerugian Allowance for Impairment
Penurunan Nilai                   (246.369)                   (418.873) Losses

Sub Jumlah                30.823.597                28.269.785 Sub Total
Jumlah 450.583.739 439.201.972 Total

 
 b. Berdasarkan Umur   b. Based on Aging 
 

2022 2021

0-60 hari              416.750.864              380.984.163 0-60 days
61-90 hari                  4.590.180                18.726.142 61-90 days
Lebih dari 90 hari                30.011.889                41.305.338 More than 90 days
Sub Jumlah              451.352.933              441.015.643 Sub Total
Cadangan Kerugian Allowance for

Penurunan Nilai (769.194)                  (1.813.671)               Impairment Losses

Jumlah 450.583.739 439.201.972 Total

 
 c. Berdasarkan Mata Uang   c. Based On Currency 

 
2022 2021

Rupiah              444.812.855              436.254.032 Rupiah
Dolar Amerika Serikat 6.540.078                  4.761.611 United States Dollar

Sub Jumlah 451.352.933 441.015.643 Sub Total
Cadangan Kerugian Allowance for

Penurunan Nilai (769.194) (1.813.671)               Impairment Losses

Jumlah 450.583.739 439.201.972 Total

 
 d. Mutasi Cadangan Kerugian Penurunan 

Nilai 
  d. Movements in Allowance for Impairment 

Losses 
 
  Mutasi cadangan kerugian penurunan nilai 

adalah sebagai berikut: 
   Changes in the allowance for impairment 

losses are as follows: 
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5. PIUTANG USAHA (Lanjutan)  5. ACCOUNTS RECEIVABLES (Continued) 
 
 d. Mutasi Cadangan Kerugian Penurunan 

Nilai (Lanjutan) 
  d. Movements in Allowance for Impairment 

Losses (Continued) 
 

2022 2021

Saldo Awal 1.813.671 2.238.158 Beginning Balance
Penambahan (Catatan 31) 27.777 -- Additions (Note 31)
Pemulihan (Catatan 31) (1.072.254) (424.487) Recovery (Note 31)
Saldo Akhir 769.194 1.813.671 Ending Balance

 
 Perhitungan atas cadangan kerugian 

penurunan nilai berdasarkan konsep expected 
credit losses. Penyisihan sebesar Rp769.194 
terdiri dari saldo awal pencadangan sebesar 
Rp1.813.671, penambahan cadangan sebesar 
Rp27.777 dan pemulihan dari pencadangan 
penurunan nilai periode berjalan sebesar 
Rp1.072.254.  

  The calculation of the allowance 
impairment losses uses expected credit 
losses. The allowance amounted 
Rp769,194 consist of beginning balance of 
Rp1,813,671, additional of allowance of 
Rp27,777 and recovery of allowance 
impairment loss in the current period 
amounted Rp1,072,254. 

     
 Manajemen berpendapat bahwa cadangan 

penurunan nilai tersebut cukup untuk menutup 
kerugian yang mungkin timbul dari tidak 
tertagihnya piutang tersebut. 

  Management believes that the allowance 
for impairment losses is adequate to cover 
possible loss on non-collectible 
receivables. 

 
 Manajemen juga berpendapat bahwa tidak 

terdapat risiko yang terkonsentrasi secara 
signifikan atas piutang kepada pihak ketiga. 

  Management also believes there are no 
significant concentrations of risk on 
receivable to third parties. 

 
 Eksposur maksimum terhadap risiko kredit 

pada akhir periode pelaporan adalah senilai 
jumlah tercatat dari setiap kelas piutang 
usaha sebagaimana yang diungkapkan di       
Catatan 34. 

  The maximum exposure to credit risk at the 
end of the reporting period is the carrying 
amount of each class of accounts 
receivables is disclosed in Note 34. 

 
 
6. PIUTANG LAIN-LAIN  6. OTHER RECEIVABLES 
 

2022 2021

Piutang Klaim Asuransi Insurance Claim Receivables
Mesin dan Alat Produksi 8.081.971 -- Machinery and Production Equipments
Persediaan 7.438.749 -- Inventories
Bangunan 2.392.881 -- Buildings

Karyawan 332.925 170.626 Employees
Lain-lain 679.531 936.868 Others
Cadangan Kerugian Penurunan Allowance for Impairment Losses 

Piutang Lain-lain -- -- Other Receivables
Jumlah 18.926.057 1.107.494 Total
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6. PIUTANG LAIN-LAIN (Lanjutan)  6. OTHER RECEIVABLES (Continued) 
 
 Mutasi Cadangan Kerugian Penurunan Nilai:   

 
Movements in Allowance for Impairment 
Losses: 

 
2022 2021

Saldo Awal -- 26.008.398 Beginning Balance
Penambahan -- -- Additions 
Penghapusan Piutang Ragu-Ragu -- (26.008.398) Written-off Allowance
Saldo Akhir -- -- Ending Balance

 
 Piutang klaim asuransi merupakan piutang 

klaim asuransi PT Lucas Djaja, entitas anak, 
kepada PT KSK Insurance Indonesia atas 
mesin dan alat produksi; PT Lippo General 
Insurance Tbk atas persediaan dan  
PT Asuransi Tri Pakarta atas bangunan gudang 
yang terbakar.  

  Insurance claim receivables are insurance 
claim receivables of PT Lucas Djaja, subsidiary, 
to PT KSK Insurance Indonesia for machinery 
and production equipment; PT Lippo General 
Insurance Tbk for inventory and PT Asuransi 
Tri Pakarta for warehouse building due to fire 
incident.  

 
 Perusahaan melakukan penghapusan piutang 

Persatuan Dokter Gigi Indonesia yang 
merupakan piutang atas pengadaan produk 
Lidocaine Carpule sebesar Rp26.008.398. 
Penghapusan ini telah mendapat persetujuan 
dari Dewan Komisaris dalam surat nya nomor 
03.S.KOM-VB/PH/IV/2021 tanggal 20 April 2021. 

  The Company write off its receivables from the 
Indonesian Dentists Association which represent 
receivables from the procurement of Lidocaine 
Carpule products amounting to Rp26,008,398. 
This write off has been approved by the Board of 
Commissioners in its letter number 03.S.KOM-
VB/PH/IV/2021 dated April 20, 2021. 

     
 Piutang karyawan merupakan piutang atas 

kelebihan plafon asuransi karyawan yang 
belum dibayarkan. 

  Employees receivables represent receivables 
from the excess of the unpaid employee 
insurance ceiling. 

 
 Eksposur maksimum terhadap risiko kredit 

pada akhir periode pelaporan adalah senilai 
jumlah tercatat dari setiap kelas piutang lain-
lain sebagaimana yang diungkapkan di  
Catatan 34. 

  The maximum exposure to credit risk at the end 
of the reporting period is the carrying amount of 
each class of other receivables is disclosed in 
Note 34. 

 
 

7. PERSEDIAAN  7. INVENTORIES 
 

2022 2021

Barang Jadi 137.601.907 145.700.510 Finished Goods
Bahan Baku 61.142.913 107.130.895 Raw Materials
Bahan Pengemas 71.307.314 74.777.259 Packaging Materials
Barang dalam Proses 10.969.766 7.115.380 Work in Process
Barang Varian, Suku Cadang Various Goods, Spare Part and

dan Alat Laboratorium 7.770.646 8.374.223 Laboratorium Equipment
288.792.546 343.098.267

Penyisihan atas Penurunan Allowance for Impairment
Nilai Persediaan (4.384.136) (3.944.530) of Inventories

Jumlah 284.408.410 339.153.737 Total
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7. PERSEDIAAN  7. INVENTORIES 
 

 Mutasi penyisihan atas penurunan nilai 
persediaan adalah sebagai berikut: 

  Movements in the allowance for impairment of 
inventories are as follows: 

 
2022 2021

Saldo Awal 3.944.530 2.448.223 Beginning Balance
Penambahan 439.606 1.496.307 Addition
Saldo Akhir 4.384.136 3.944.530 Ending Balance
 

 Manajemen berkeyakinan penyisihan 
penurunan nilai persediaan memadai untuk 
menutup kerugian karena penurunan nilai 
persediaan. 

  Management believes that allowance for 
impairment of inventories was adequate to 
cover all possible losses. 

     
 Biaya persediaan yang diakui sebagai beban 

dan termasuk dalam beban pokok penjualan 
sebesar Rp330.485.237 dan Rp306.169.283 
untuk periode 31 Desember 2022 dan 2021.  

  The cost of inventories recognized as 
expense and included in cost of goods sold 
amounted to Rp330,485,237 and 
Rp306,169,283 for the periods December 31, 
2022 and 2021.  

 
 Pada tanggal 31 Desember 2022 dan 2021 

seluruh persediaan telah diasuransikan 
terhadap semua risiko kerusakan kepada  
PT Asuransi Jasa Raharja Putra; PT Great 
Eastern General Insurance Indonesia;  
PT Asuransi Multi Artha Guna; PT Asuransi 
Bina Dana Arta Tbk dan PT Lippo General 
Insurance Tbk dengan total nilai pertanggungan 
masing-masing sebesar Rp148.310.000 dan 
Rp158.709.157. 

  As of December 31, 2022 and 2021, all 
inventories have been insured against all 
risks of damage to PT Asuransi Jasa Raharja 
Putra; PT Great Eastern General Insurance 
Indonesia; PT Asuransi Multi Artha Guna; 
PT Asuransi Bina Dana Arta Tbk and  
PT Lippo General Insurance Tbk with a total 
sum insured of Rp148,310,000 and 
Rp158,709,157, respectively. 

 
 Manajemen berpendapat bahwa seluruh 

persediaan pada tanggal 31 Desember 2022 
dan 2021 telah diasuransikan secara memadai. 

  The management believes that all the 
inventories as of December 31, 2022 and 
2021 were adequately insured. 

 
 
8. UANG MUKA DAN BIAYA DIBAYAR DI 

MUKA 
 8. ADVANCES AND PREPAID EXPENSES 

 
 Rincian uang muka adalah sebagai berikut:   The details of advances are as follows: 
 

2022 2021

Jasa 10.454.314 23.186.494 Services
Bahan Baku 517.237 1.291.413 Raw Material
Operasional 966.102 1.683.918 Operational
Jumlah 11.937.653 26.161.825 Total
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8. UANG MUKA DAN BIAYA DIBAYAR DI 
MUKA (Lanjutan) 

 8. ADVANCES AND PREPAID EXPENSES 
(Continued) 

 
 a. Rincian uang muka berdasarkan pihak 

adalah sebagai berikut: 
  a. The details of advance based on parties are 

as follows: 
 

2022 2021
Pihak Berelasi (Catatan 32) 35.026 265.928 Related Parties (Note 32)
Pihak Ketiga 11.902.627 25.895.897 Third Parties
Jumlah 11.937.653 26.161.825 Total26.008.397.839      

 
 b. Rincian biaya dibayar di muka adalah 

sebagai berikut: 
  b. The details of prepaid expense are as 

follows: 
 

2022 2021

Asuransi 955.392 547.493 Insurance
Sewa rumah 205.132 201.919 House rental
Lain-lain 1.282.635 1.311.243 Others
Jumlah 2.443.159 2.060.655 TToottaall

 
9. ASET KEUANGAN DIUKUR PADA NILAI 

WAJAR MELALUI PENGHASILAN 
KOMPREHENSIF LAIN  

 9. FINANCIAL ASSET AT FAIR VALUE 
THROUGH OTHER COMPREHENSIVE 
INCOME  

 

2022 2021 2022 2021
% %

PT Raudhatussyfaa Sehat Bersama 19,8 19,8 19.362.000 19.370.000
PT Bank Muamalat Indonesia 0,0028 0,0028 56.181 56.181
Jumlah/ Total 19.418.181 19.426.181

Persentase Kepemilikan/ Nilai Penyertaan/
Percentage of Ownership Investment Value
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10. ASET TETAP  10. FIXED ASSETS 
 

Saldo Awal/
Beginning Penambahan/ Revaluasi/ Pengurangan/ Reklasifikasi/ Saldo Akhir/
Balance Addition Revaluation Deduction Reclassification Ending Balance

Nilai Perolehan Acquisition Cost
Tanah 301.351.300 -- 810.000 -- -- 302.161.300 Land

Harga Perolehan Acquisition Cost
Bangunan 128.629.520 -- -- (17.683) 1.334.617 129.946.454 Building
Mesin dan Machinery and 

Alat Produksi 430.312.077 49.500 -- (12.069.054) 2.918.744 421.211.267 Production Equipment
Kendaraan 12.361.885 -- -- (30.000) -- 12.331.885 Vehicles
Inventaris dan Office Equipment and 

Perlengkapan Kantor 28.732.575 101.709 -- (1.121.252) 2.467.129 30.180.161 Supplies
Jumlah 901.387.357 151.209 810.000 (13.237.989) 6.720.490 895.831.067 Total

Aset dalam Penyelesaian 16.988.389 12.809.704 -- -- (6.720.490) 23.077.603 Construction in Progress
Sewa Pembiayaan Lease

Kendaraan 1.559.907 -- -- -- -- 1.559.907 Vehicles
Jumlah Nilai Perolehan 919.935.653 12.960.913 810.000 (13.237.989) -- 920.468.577 Total Acquisition Cost

Akumulasi Penyusutan Accumulated Depreciation
Bangunan 48.600.910 5.997.158 -- (2.308) -- 54.595.760 Building
Mesin dan Machinery and 

Alat Produksi 226.501.907 31.812.447 -- (6.406.189) 864.330 252.772.495 Production Equipment
Kendaraan 7.340.503 181.772 -- -- (64.960) 7.457.315 Vehicles
Inventaris dan Office Equipment and 

Perlengkapan Kantor 21.273.771 2.715.976 -- (1.075.443) (799.370) 22.114.934 Supplies
Jumlah 303.717.091 40.707.353 -- (7.483.940) -- 336.940.504 Total
Sewa Pembiayaan Lease

Kendaraan 311.981 311.981 -- -- -- 623.962 Vehicles
Jumlah Akumulasi  Total Accumulated

Penyusutan 304.029.072 41.019.334 -- (7.483.940) -- 337.564.466 Depreciation

Nilai Buku Bersih 615.906.581 582.904.111 Net Book Value

2022

 

Saldo Awal/
Beginning Penambahan/ Revaluasi/ Pengurangan/ Reklasifikasi/ Saldo Akhir/
Balance Addition Revaluation Deduction Reclassification Ending Balance

Nilai Perolehan Acquisition Cost
Tanah 301.037.300 -- 314.000 -- -- 301.351.300 Land

Harga Perolehan Acquisition Cost
Bangunan 124.546.567 -- -- -- 4.082.953 128.629.520 Building
Mesin dan Machinery and 

Alat Produksi 421.311.680 54.250 -- (1.276.956) 10.223.103 430.312.077 Production Equipment
Kendaraan 12.534.694 334.800 -- (529.854) 22.245 12.361.885 Vehicles
Inventaris dan Office Equipment and 

Perlengkapan Kantor 26.310.002 73.319 -- (1.195.465) 3.544.719 28.732.575 Supplies
Jumlah 885.740.243 462.369 314.000 (3.002.275) 17.873.020 901.387.357 Total

Aset dalam Penyelesaian 29.366.359 7.610.979 -- -- (19.988.949) 16.988.389 Construction in Progress
Sewa Pembiayaan Finance Lease

Kendaraan -- 2.098.452 -- (538.545) -- 1.559.907 Vehicles
Jumlah Nilai Perolehan 915.106.602 10.171.800 314.000 (3.540.820) (2.115.929) 919.935.653 Total Acquisition Cost

Akumulasi Penyusutan Accumulated Depreciation
Bangunan 42.382.935 5.829.354 -- -- 388.621 48.600.910 Building
Mesin dan Machinery and 

Alat Produksi 195.239.261 32.924.324 -- (1.276.956) (384.722) 226.501.907 Production Equipment
Kendaraan 6.892.803 977.555 -- (529.855) -- 7.340.503 Vehicles
Inventaris dan Office Equipment and 

Perlengkapan Kantor 19.939.633 2.528.781 -- (1.190.744) (3.899) 21.273.771 Supplies
Jumlah 264.454.632 42.260.014 -- (2.997.555) -- 303.717.091 Total

Sewa Pembiayaan Finance Lease
Kendaraan -- 401.739 -- (89.758) -- 311.981 Vehicles

Jumlah Akumulasi Total Accumulated
Penyusutan 264.454.632 42.661.753 -- (3.087.313) -- 304.029.072 Depreciation

Nilai Buku Bersih 650.651.970 615.906.581 Net Book Value

2021
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10. ASET TETAP (Lanjutan)  10. FIXED ASSETS (Continued) 
 

 Beban depresiasi dialokasikan sebagai berikut:   Depreciation expenses is allocated as follows: 
    

2022 2021

Beban Pokok Penjualan Cost of Goods Sold
(Catatan 29) 35.185.314 36.436.604 (Note 29)

Beban Penjualan (Catatan 30) 619.560 566.658 Selling Expenses (Note 30)
Beban Umum dan Administrasi General and Administrative 

 (Catatan 30) 5.214.460 5.658.491 Expenses (Note 30)

Jumlah 41.019.334 42.661.753 Total 
 

 Perhitungan keuntungan/kerugian penjualan dan 
penghapusan aset tetap sebagai berikut: 

  Calculation of gain/loss on sale and write off 
of fixed assets as follows: 

 
2022 2021

Harga Perolehan 647.883 3.540.820 Acquisition Cost
Akumulasi Penyusutan (626.959) (3.087.313) Accumulated Depreciation

Nilai buku aset tetap yang dijual 20.924 453.507 Book value of disposed fixed assets
Hasil penjualan aset tetap (55.054) (1.003.424) Proceeds from sales of fixed assets 
Keuntungan dari 

penjualan aset tetap (34.130) (549.917) Gain on sale of fixed assets

 

 Grup memiliki beberapa bidang tanah yang 
berlokasi di Semarang seluas 42.152 M², di 
Bandung seluas 19.997 M² dan di Jakarta 
seluas 348 M², yang diperuntukkan untuk 
Pabrik, Mess, dan Gudang dengan sertifikat 
berupa Hak Guna Bangunan (HGB) yang 
berjangka waktu 20 - 30 tahun yang akan jatuh 
tempo antara tahun 2024 dan 2043 . 

  The Company own several pieces of land 
located in Semarang covering an area of 
42,152 M², in Bandung covering an area of 
19,997 M² and Jakarta covering an area of 
348 M², which are earmarked for Factories, 
Dormitory and Warehouses with certificates 
in the form of Building Use Rights (HGB) for 
a period of 20 - 30 years which will mature 
between 2024 and 2043. 

 

 

 Perusahaan melakukan penilaian atas tanah 
berdasarkan penilaian yang dilakukan oleh 
KJPP Ferdinand, Danar, Ichsan dan Rekan 
dalam laporan No. 00001/2.0176-
01/PI/04/0551/1/I/2023 tanggal 20 Januari 2023, 
nilai pasar tanah milik perusahaan sebesar 
Rp154.915.000. 

  The Company is assesing land based on the 
assessment conducted by KJPP Ferdinand, 
Danar, Ichsan and Partners in report  
No. 00001/2.0176-01/PI/04/0551/1/I/2023 
dated January 20, 2023, the market value of 
the Company’s land amounting to 
Rp154,915,000. 

 

 Pendekatan yang digunakan dalam penentuan 
nilai wajar adalah pendekatan pasar, dengan 
menggunakan metode perbandingan harga 
pasar. 

  The approach used in determining fair value 
is the market approach, using the market 
price comparison method. 

 

 Aset dalam penyelesaian pada 31 Desember 
2022 dan 2021 sebagian besar merupakan 
perakitan mesin yang diperkirakan akan selesai 
pada tahun 2023. Persentase penyelesaian aset 
dalam pengerjaan tersebut (secara finansial) 
masing-masing adalah sekitar 84% dan 73% 
dari nilai kontrak keseluruhan pada  
31 Desember 2022 dan 2021. 

  The construction in progress as of December 
31, 2022 and 2021 is an assembly of 
machines which is expected to be completed 
on 2023. The percentage of completion of 
aforesaid construction in progress (in 
financial terms) is about 84% and 73% of the 
total contract value as of December 31, 2022 
and 2021, respectively. 
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10. ASET TETAP (Lanjutan)  10. FIXED ASSETS (Continued) 
 
 Aset tetap tertentu diasuransikan kepada  

PT Asuransi Jasaraharja Putera; PT Great 
Eastern General Insurance Indonesia;  
PT Asuransi Tri Pakarta; PT Asuransi Bina Dana 
Arta Tbk; PT Lippo General Insurance Tbk dan 
PT Asuransi Multi Artha Guna dengan nilai total 
pertanggungan masing-masing sebesar 
Rp562.522.991 dan Rp436.274.639 pada  
31 Desember 2022 dan 2021.  

  Certain fixed assets are insured to  
PT Asuransi Jasaraharja Putera; PT Great 
Eastern General Insurance Indonesia;  
PT Asuransi Tri Pakarta; PT Asuransi Bina 
Dana Arta Tbk; PT Lippo General Insurance 
Tbk dan PT Asuransi Multi Artha Guna with a 
total coverage value of Rp562,522,991 and 
Rp436,274,639 as of December 31, 2022 
and 2021, respectively.  

 
 Manajemen Grup berpendapat bahwa aset tetap 

pada tanggal 31 Desember 2022 dan 2021 telah 
diasuransikan secara memadai.  

  The Group’s management believes that the 
fixed assets as of December 31, 2022 and 
2021 were adequately insured. 

 
 Aset tetap dijadikan jaminan kepada PT Bank 

OCBC NISP Tbk, PT Bank Central Asia Tbk dan 
PT Bank KEB Hana Indonesia seperti yang 
diungkapkan dalam Catatan 16. 

  Fixed assets were used as a collateral to  
PT Bank OCBC NISP Tbk, PT Bank Central 
Asia Tbk and PT Bank KEB Hana Indonesia 
as described in Notes 16. 

 
 Manajemen Grup berpendapat bahwa nilai 

tercatat aset tetap Grup dapat dipulihkan, 
sehingga tidak diperlukan penurunan nilai atas 
aset tersebut. 

  The Group’s management has the opinion 
that the carrying values of the fixed assets of 
the Group are fully recoverable, therefore no 
Impairment in value is necessary. 

 
 

11. ASET HAK GUNA DAN LIABILITAS SEWA  11. RIGHT OF USE ASSETS AND LEASE 
LIABILITIES 

 
 Aset hak guna terdiri dari :   Right of use assets consist of. 
 

Saldo Awal / Penambahan / Pengurangan / Reklasifikasi / Saldo Akhir /
Beginning Additional Deduction Reclasification Ending Balance

Nilai Tercatat Carrying Values
Bangunan 15.072.322 10.561.741 -- (562.670) 25.071.393 Building
Kendaraan 22.715.408 4.272.176 -- -- 26.987.584 Vehicle

Jumlah 37.787.730 14.833.917 -- (562.670) 52.058.977 Total

Akumulasi Amortisasi Accumulated Amortization
Bangunan 9.228.882 5.570.187 -- (642.797) 14.156.272 Building
Kendaraan 10.431.150 4.836.542 -- -- 15.267.692 Vehicle

Jumlah 19.660.032 10.406.729 -- (642.797) 29.423.964 Total
Nilai Buku Bersih 18.127.698 22.635.013 Net Book Value

2022

 
Saldo Awal / Penambahan / Pengurangan / Reklasifikasi/ Saldo Akhir /
Beginning Additional Deduction Reclasification Ending Balance

Nilai Tercatat Carrying Values
Bangunan 7.933.414 7.138.908 -- -- 15.072.322 Building
Kendaraan 22.020.440 694.968 -- -- 22.715.408 Vehicle

Jumlah 29.953.854 7.833.876 -- -- 37.787.730 Total

Akumulasi Amortisasi Accumulated Amortization
Bangunan 2.890.194 5.666.143 -- 672.545 9.228.882 Building
Kendaraan 4.931.922 5.535.332 -- (36.104) 10.431.150 Vehicle

Jumlah 7.822.116 11.201.475 -- 636.441 19.660.032 Total
Nilai Buku Bersih 22.131.738 18.127.698 Net Book Value

2021
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11. ASET HAK GUNA DAN LIABILITAS SEWA 
(Lanjutan) 

 11. RIGHT OF USE ASSETS AND LEASE 
LIABILITIES (Continued) 

 
 Beban sewa yang tidak termasuk dalam cakupan 

PSAK 73 adalah sebagai berikut: 
  Rent expenses are not included in the scope 

of SFAS 73 are: 
 

2022 2021
Beban Sewa Jangka Pendek Expenses Relating Short Term
   dan Nilai yang Rendah and Low Value
Beban Pokok Penjualan (Catatan 29) 39.355 29.693 Cost Of Good Sold (Note 29)
Biaya Umum dan Administrasi General and Administrative

(Catatan 30) 417.845 743.089 Expense (Note 30)
Biaya Penjualan (Catatan 30) 1.871.844 757.529 Selling Expense (Note 30)
Jumlah 2.329.044 1.530.311 Total

 
 Biaya amortisasi dari aset hak guna adalah 

sebagai berikut: 
  The Amortization of Right of use assets are : 

 
2022 2021

Beban Pokok Penjualan (Catatan 29) 865.618                 1.245.000 Cost Of Good Sold (Note 29)
Biaya Penjualan (Catatan 30) 6.494.758              7.457.709 Selling Expense (Note 30)
Biaya Umum dan Administrasi  General and Administrative

(Catatan 30) 3.046.353              2.498.766 (Note 30)
Jumlah 10.406.729            11.201.475 Total

 
 Liabilitas sewa adalah sebagai berikut:    Lease liabilities are as follows:  

 
2022 2021

Liabilitas Sewa 22.094.665 17.952.376 Lease Liabilities
Dikurangi: Bagian Jangka Pendek (9.581.919) (7.979.452) Less: Current Portion
Liabilitas Sewa Jangka Panjang 12.512.746 9.972.924 Long-Term Lease Liability

 
12. ASET TAKBERWUJUD  12. INTANGIBLE ASSETS 
     

Saldo Awal/
Beginning Penambahan/ Pengurangan/ Reklasifikasi/ Saldo Akhir/
Balance Addition Deduction Reclassification Ending Balance

Nilai Perolehan Acquisition Cost
Lisensi 1.234.172 10.000 -- -- 1.244.172 License
Hak atas Tanah 160.513 -- -- -- 160.513 Land Right 
Pengembangan Software 12.338.106 -- -- 108.137 12.446.243 Sofware Development
Pengembangan Produk 8.750.649 -- -- 190.000 8.940.649 Product Development 

Jumlah 22.483.440 10.000 -- 298.137 22.791.577 Total
Aset dalam Penyelesaian 836.560 1.646.731 -- (298.137) 2.185.154 Construction in Progress

Jumlah Nilai Perolehan 23.320.000 1.656.731 -- -- 24.976.731 Total Acquisition Cost
 

Akumulasi Penyusutan Accumulated Depreciation
Lisensi 1.234.172 1.500 -- -- 1.235.672 License
Hak atas Tanah 113.617 6.145 -- -- 119.762 Land Right 
Pengembangan Software 10.432.125 819.878 -- -- 11.252.003 Sofware Development
Pengembangan Produk 7.148.373 883.250 -- -- 8.031.623 Product Development 

Jumlah Akumulasi Total Accumulated 
Penyusutan 18.928.287 1.710.773 -- -- 20.639.060 Depreciation

Nilai Buku Bersih 4.391.713 4.337.671 Net Book Value

2022
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12. ASET TAKBERWUJUD (Lanjutan)  12. INTANGIBLE ASSETS (Continued) 
 

Saldo Awal/
Beginning Penambahan/ Pengurangan/ Reklasifikasi/ Saldo Akhir/
Balance Addition Deduction Reclassification Ending Balance

Nilai Perolehan Acquisition Cost
Lisensi 1.234.172 -- -- -- 1.234.172 License
Hak atas Tanah 160.513 -- -- -- 160.513 Land Right 
Pengembangan Software 11.730.277 26.356 -- 581.473 12.338.106 Sofware Development
Pengembangan Produk 7.917.649 -- -- 833.000 8.750.649 Product Development 

Jumlah 21.042.611 26.356 -- 1.414.473 22.483.440 Total
Aset dalam Penyelesaian 465.060 1.768.497 -- (1.396.997) 836.560 Construction in Progress

Jumlah Nilai Perolehan 21.507.671 1.794.853 -- 17.476 23.320.000 Total Acquisition Cost
 

Akumulasi Penyusutan Accumulated Depreciation
Lisensi 1.234.172 -- -- -- 1.234.172 License
Hak atas Tanah 107.473 6.144                             -- -- 113.617 Land Right 
Pengembangan Software 9.579.235 852.890 -- -- 10.432.125 Sofware Development
Pengembangan Produk 6.194.233 954.140 -- -- 7.148.373 Product Development 

Jumlah Akumulasi Total Accumulated 
Penyusutan 17.115.113 1.813.174 -- -- 18.928.287 Depreciation

Nilai Buku Bersih 4.392.558 4.391.713 Net Book Value

2021

 
 Beban depresiasi dialokasikan sebagai berikut:   Depreciation expenses is allocated as follows: 

 
2022 2021

Beban Pokok Penjualan Cost of Goods Sold
(Catatan 29) 1.133.267 1.150.833 (Note 29)

Beban Penjualan (Catatan 30) 41.392 46.940 Selling Expenses (Note 30)
Beban Umum dan Administrasi General and Administrative 

 (Catatan 30) 536.114 615.401 Expenses (Note 30)

Jumlah 1.710.773 1.813.174 Total 

 
 Aset takberwujud dengan masa manfaat 

terbatas direviu untuk penurunan nilai apabila 
terdapat indikasi bahwa aset takberwujud 
tersebut mengalami penurunan nilai. Periode 
amortisasi dan metode amortisasi untuk aset 
takberwujud dengan masa manfaat terbatas 
direviu setidaknya pada tiap akhir periode 
pelaporan. Perubahan dalam ekspektasi masa 
manfaat atau pola konsumsi atas keuntungan 
ekonomis masa depan yang terkandung dalam 
aset tersebut dipertimbangkan untuk 
mengubah periode atau metode amortisasi, jika 
sesuai dan diperlakukan sebagai perubahan 
estimasi. 

  Intangible assets with finite lives are 
assessed for impairment whenever there is 
an indication that the intangible asset may be 
impaired. The amortization period and the 
amortization method for an intangible asset 
with a finite useful life are reviewed at least 
at the end of each reporting period. Changes 
in the expected useful life or the expected 
pattern of consumption of future economic 
benefits embodied in the asset are 
considered to modify the amortization period 
or method, as appropriate and are treated as 
changes in accounting estimates. 

 
 
 
13. PROPERTI INVESTASI  13. INVESTMENT PROPERTY 
 

Penambahan/ Pengurangan/ Reklasifikasi/ Revaluasi/
2022 Additions Deduction Reclassifications Revaluation 2022Rp Rp

Biaya Perolehan Acquisition Cost
Tanah 77.553.000 -- -- -- 97.000 77.650.000 Land

Jumlah 77.553.000 -- -- -- 97.000 77.650.000 Total
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13. PROPERTI INVESTASI (Lanjutan)  13. INVESTMENT PROPERTY (Continued) 
 

Penambahan/ Pengurangan/ Reklasifikasi/ Revaluasi/
 2021 Additions Deduction Reclassifications Revaluation  2021

Biaya Perolehan Acquisition Cost
Tanah 77.715.000 -- -- -- (162.000) 77.553.000 Land

Jumlah 77.715.000 -- -- -- (162.000) 77.553.000 Total

 
 Akun ini merupakan tanah milik Perusahaan 

yang terletak di Kecamatan Pringapus, 
Kabupaten Semarang, Provinsi Jawa Tengah, 
dengan luas tanah 97.307 M² dengan sertifikat 
berupa Hak Guna Bangunan (HGB) yang 
berjangka waktu 30 tahun yang akan jatuh 
tempo antara tahun 2047 dan 2049. 

  This account is land owned by the 
Company, located in Pringapus Sub-district, 
Semarang District, Central Java Province, 
with land area 97,307 M² with certificates in 
the form of Building Use Rights (HGB) for a 
period of 30 years which will mature 
between 2047 and 2049. 

     
 Berdasarkan memorandum No. 268/S.Pmb/ 

DIRKEU/S/XII/2018 tanggal 31 Desember 2018, 
Perusahaan melakukan reklasifikasi tanah 
menjadi properti investasi dikarenakan tidak 
dilanjutkannya proses pembangunan pabrik dan 
berfokus pada pengembangan pabrik PT Lucas 
Djaja dan Entitas Anak. 

  Based on memorandum No. 268/S.Pmb/ 
DIRKEU/S/XII/2018 dated December 31, 2018, 
the Company reclassified land into investment 
property due to the continuing process of 
building the plant and focusing on the 
development of PT Lucas Djaja and its 
Subsidiary. 

 
 Berdasarkan laporan penilai KJPP Ferdinand, 

Danar, Ichsan dan Rekan dalam laporan  
No. 00002/2.0176-01/PI/04/0551/1/I/2023 
tanggal 20 Januari 2023 nilai wajar properti 
investasi pada 31 Desember 2022 sebesar 
Rp77.650.000. 

  Based on appraisal report of KJPP 
Ferdinand, Danar, Ichsan & Partners in 
report No. 00002/2.0176-
01/PI/04/0551/1/I/2023  dated January 20, 
2023, the fair value of investment property in 
December 31, 2022 amounted to 
Rp77,650,000. 

     
 Pendekatan yang digunakan dalam penentuan 

nilai wajar adalah pendekatan pasar, dengan 
menggunakan metode perbandingan harga 
pasar. 

  The approach used in determining fair value 
is the market approach, using the market 
price comparison method. 

 
 

14. GOODWILL  14. GOODWILL 
 

 Goodwill sebesar Rp134.443.900 berasal dari 
selisih antara harga beli PT Lucas Djaja dan 
entitas anak oleh Perusahaan sebesar 
Rp315.754.548 dengan nilai wajar aset bersih 
yang diakuisisi sebesar Rp200.965.028. 
 

  The goodwill amounting to Rp134,443,900 
arise from the difference between the 
acquisition cost of Rp315,754,548 of 
PT Lucas Djaja and Subsidiary by the 
Company and fair value of net assets 
acquired of Rp200,965,028. 

 

 Nilai wajar aset bersih PT Lucas Djaja dan 
entitas anak dan goodwill atas akuisisi di atas 
adalah sebagai berikut: 

  Fair value of net assets PT Lucas Djaja and 
Subsidiary and goodwill for the acquisition 
PT Lucas Djaja and Subsidiary, are as 
follows: 
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14. GOODWILL (Lanjutan)  14. GOODWILL (Continued) 
 

Nilai Wajar/ 
Fair Value

Modal Saham 28.500.000 Share Capital
Tambahan Modal Disetor 118.596.177 Additional paid in capital
Revaluasi Aset Tetap 12.430.480 Asset Revaluation
Komponen Ekuitas Lain (239.695) Other Components of Equity
Saldo Laba 41.639.454 Retained Earning
Kepentingan Non Pengendali 38.612 Non-Controlling Interest
Jumlah Nilai Wajar Aset Bersih 200.965.028 Total Fair Value of Net Assets

Porsi Kepemilikan Nilai Wajar Ownership Portion of Fair Value of
Aset Bersih (90,22%) 181.310.648 Net Assets (90.22%)

Harga Pembelian 315.754.548 Purchase Price
Goodwill 134.443.900 Goodwill

 

 Berdasarkan pengujian penurunan nilai yang 
telah dilakukan, dengan perhitungan 
Pendekatan Pendapatan menggunakan metode 
diskonto arus kas dan Pendekatan Aset 
menggunakan metode kapitalisasi kelebihan 
pendapatan, didapatkan nilai wajar 90,22% 
Ekuitas Perusahaan per 31 Desember 2022 
sebesar Rp315.912.000 atau lebih tinggi dari 
harga pembelian oleh Perusahaan sehingga 
tidak terdapat indikasi penurunan nilai atas 
goodwill. 

  Based on the impairment testing that has 
been conducted by Income Approach using 
the discounted cash flow method and the 
Assets Approach using the capitalization 
excess earnings method, as of December 
31, 2022, the fair value of 90.22% of the 
Company's Equity amounted to 
Rp315,912,000 or higher than the 
Company’s purchase price thus there were 
no indication of impairment of goodwill. 

 
 Penilaian atas ekuitas PT Lucas Djaja dan 

entitas anak untuk tahun 2022 ditentukan 
berdasarkan laporan penilaian Penilai Publik 
pada tanggal 31 Desember 2022 dari KJPP 
Ferdinand, Danar, Ichsan dan Rekan, penilai 
independen tanggal 28 Februari 2023.  

  Valuation of the equity of PT Lucas Djaja 
and its subsidiary for year 2022 is 
determined based on the Public Appraiser's 
valuation report as of December 31, 2022 
from KJPP Ferdinand, Danar, Ichsan and 
Partners, independent appraisers dated 
February 28, 2023.  

 
 

15. ASET TIDAK LANCAR LAINNYA  15. OTHER NON-CURRENT ASSET 
 

2022 2021

Uang Muka Pembelian Advance for Vehicle Purchase
Kendaraan untuk Karyawan 783.975 496.308 for Employee

Uang Jaminan 1.028.533 1.028.533 Security Deposit
Jumlah 1.812.508 1.524.841 Total 
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16. UTANG BANK   16. BANK LOAN 
 

2022 2021
Jangka Pendek Short Term
Pihak Berelasi Related Party

(Catatan 32) (Note 32)
PT Bank Syariah Indonesia Tbk 205.000.000 -- PT Bank Syariah Indonesia Tbk
PT Bank Negara Indonesia (Persero) Tbk 160.000.000 360.000.000 PT Bank Negara Indonesia (Persero) Tbk

Pihak Ketiga Third Parties
PT Bank Maybank Indonesia Tbk 147.766.834 130.000.000 PT Bank Maybank Indonesia Tbk
PT Bank KEB Hana Indonesia 15.998.790 -- PT Bank KEB Hana Indonesia
PT Bank CIMB Niaga Tbk -- 49.254.897 PT Bank CIMB Niaga Tbk
PT Bank OCBC NISP Tbk -- 14.834.435 PT Bank OCBC NISP Tbk
PT Bank Central Asia Tbk 558.302 -- PT Bank Central Asia Tbk

Sub Jumlah 529.323.926 554.089.332 Sub Total 
Jangka Panjang Long Term
Pihak Ketiga Third Parties

PT Bank Maybank Indonesia Tbk 288.103.238 300.000.000 PT Bank Maybank Indonesia Tbk
PT Bank KEB Hana Indonesia 3.890.759 3.783.047 PT Bank KEB Hana Indonesia
PT Bank Central Asia Tbk 67.056 417.676 PT Bank Central Asia Tbk
Dikurangi: Bagian Jatuh Tempo 

dalam Satu Tahun (75.030.748) (50.895.887) Less: Current Portion

Sub Jumlah 217.030.305 253.304.836 Sub Total 
Jumlah 746.354.231 807.394.168 Total

 
 PT Bank Syariah Indonesia Tbk   PT Bank Syariah Indonesia Tbk 
 

 Berdasarkan Akta Notaris No. 11 tanggal  
15 Juli 2022 dari Pratiwi Handayani, S.H., 
Perusahaan melalui PT Kimia Farma Tbk, 
entitas induk, mendapatkan fasilitas line 
facility dari Bank Syariah Indonesia, Tbk., 
sebesar maksimum Rp950.000.000 yang juga 
dapat digunakan untuk menerbitkan 
LC/SKBDN. Fasilitas ini diberikan tanpa 
jaminan (clean basis) dengan bunga yang 
akan ditentukan pada saat realisasi.  

  Based on Notarial Deed No. 11 on  
July 15, 2022 of Pratiwi Handayani, S.H., 
the Company through PT Kimia Farma Tbk, 
parent enity, obtained line facility credit facility 
from Bank Syariah Indonesia, Tbk., amounted 
to maximum of Rp950,000,000 which can also 
be used to issue LC/SKBDN. This facility is 
provided without guarantee (clean basis) with 
rate that determined on realization credit.  

     
 Berdasarkan Surat No. 118/KU 

000/PP300/VII/2022, tanggal 26 Juli 2022, 
Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Line Facility 
sebesar Rp30.000.000 jatuh tempo 4 (empat) 
bulan pada 28 November 2022. Pinjaman ini 
telah dilunasi pada tanggal 28 November 
2022.  

  Based on Letter No. 118/KU 
000/PP300/VII/2022, dated July 26, 2022, the 
Company submit an application for withdrawal 
of the Line Facility ceiling facility amounting to 
Rp30,000,000 and will be due in 4 (four) 
months on November 28, 2022. This loan has 
been repaid on November 28, 2022.  

     
 Berdasarkan Surat No. 122/KU 

000/PP300/VIII/2022, tanggal 2 Agustus 
2022, Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Line Facility 
sebesar Rp40.000.000 jatuh tempo 4 (empat) 
bulan pada 8 Desember 2022. Pinjaman ini 
telah dilunasi pada tanggal 8 Desember 2022.  

  Based on Letter No. 122/KU 
000/PP300/VIII/2022, dated August 2, 2022, 
the Company submit an application for 
withdrawal of the Line Facility ceiling facility 
amounting to Rp40,000,000 and will be due in 
4 (four) months on December 8, 2022. This 
loan has been repaid on December 8, 2022.  
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16. UTANG BANK (Lanjutan)  16. BANK LOAN (Continued) 
 
 PT Bank Syariah Indonesia Tbk (Lanjutan)   PT Bank Syariah Indonesia Tbk (Continued) 
 
 Berdasarkan Surat No. 123/KU 

000/PP300/VIII/2022, tanggal 15 Agustus 
2022, Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Line Facility 
sebesar Rp60.000.000 jatuh tempo 4 (empat) 
bulan pada 22 Desember 2022. Pinjaman ini 
telah dilunasi pada tanggal 22 Desember 
2022.  

  Based on Letter No. 123/KU 
000/PP300/VIII/2022, dated August 15, 2022, 
the Company submit an application for 
withdrawal of the Line Facility ceiling facility 
amounting to Rp60,000,000 and will be due in 
4 (four) months on December 22, 2022. This 
loan has been repaid on December 22, 2022.  

  
 Berdasarkan Surat No. 154/KU 

000/PP300/IX/2022, tanggal 15 September 
2022, Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Line Facility 
sebesar Rp90.000.000 jatuh tempo 4 (empat) 
bulan pada 23 Januari 2023. Pinjaman ini 
telah dilunasi pada tanggal 23 Januari 2023.  

  Based on Letter No. 154/KU 
000/PP300/IX/2022, dated September 15, 
2022, the Company submit an application for 
withdrawal of the Line Facility ceiling facility 
amounting to Rp90,000,000 and will be due in 
4 (four) months on January 23, 2023. This loan 
has been repaid on January 23, 2023. 

     
 Berdasarkan Surat No. 242/KU 

000/PP300/XI/2022, tanggal 18 November 
2022, Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Line Facility 
sebesar Rp30.000.000 jatuh tempo 4 (empat) 
bulan pada 29 Maret 2023.  

  Based on Letter No. 242/KU 
000/PP300/XI/2022, dated November 18, 
2022, the Company submit an application for 
withdrawal of the Line Facility ceiling facility 
amounting to Rp30,000,000 and will be due in 
4 (four) months on March 29, 2023.  

     
 Berdasarkan Surat No. 258/KU 

000/PP300/XII/2022, tanggal 13 Desember 
2022, Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Line Facility 
sebesar Rp85.000.000 jatuh tempo 4 (empat) 
bulan pada 20 April 2023.  

  Based on Letter No. 258/KU 
000/PP300/XII/2022, dated December 13, 
2022, the Company submit an application for 
withdrawal of the Line Facility ceiling facility 
amounting to Rp85,000,000 and will be due in 
4 (four) months on April 20, 2023.  

     
 Pada tanggal 31 Desember 2022 dan 2021, 

saldo pinjaman ini masing–masing adalah 
sebesar Rp205.000.000 dan Nihil. 

  As of December 31, 2022 and 2021, the 
outstanding balance of this loan, amounted to 
Rp205,000,000 and Nil, respectively. 
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16. UTANG BANK (Lanjutan)  16. BANK LOAN (Continued) 
 
 PT Bank Negara Indonesia (Persero) Tbk   PT Bank Negara Indonesia (Persero) Tbk 
 

 Berdasarkan Akta Notaris No. 38 tanggal  
30 Desember 2019 dari Fatiah Helmi, S.H., 
yang diubah dengan Persetujuan Perubahan 
Perjanjian Kredit No. (9) 15 tanggal 12 April 
2021, Perusahaan melalui PT Kimia Farma 
Tbk, entitas induk, mendapatkan fasilitas 
kredit modal kerja dari Bank Negara 
Indonesia (Persero), Tbk., sebesar 
maksimum Rp500.000.000 yang juga dapat 
digunakan untuk menerbitkan LC/SKBDN, 
Garansi Bank, Stand By Letter of Credit 
(SBLC), dan Trust Receipt. Fasilitas ini 
diberikan tanpa jaminan (clean basis) dengan 
bunga yang akan ditentukan pada saat 
realisasi.  

  Based on Notarial Deed No. 38 on  
December 30, 2019 of Fatiah Helmi, S.H.,that 
changed with Credit Agreement Change 
Approval No.(9) 15 dated April 12, 2021, the 
Company through PT Kimia Farma Tbk, parent 
enity, obtained working capital credit facility 
from Bank Negara Indonesia (Persero), Tbk., 
amounted to maximum of Rp500,000,000 
which can also be used to issue LC/SKBDN, 
Bank Guarantee, Stand By Letter of Credit 
(SBLC), and Trust Receipt. This facility is 
provided without guarantee (clean basis) with 
rate that determined on realization credit.  

 

 Berdasarkan Surat No. 139/KU 
000/PP300/VIII/2021, tanggal 18 Agustus 
2021, Perusahaan menerima pencairan 
sebesar Rp150.000.000 dengan suku bunga 
6,3% jatuh tempo 6 (enam) bulan pada  
15 Februari 2022. Pada tanggal 15 Februari 
2022, Perusahaan telah melunasi pinjaman 
tersebut.  

  Based on Letter No. 139/KU 
000/PP300/VIII/2021, dated August 18, 2021, 
the Company received loan amounted to 
Rp150,000,000 with an interest rate of 6.3% 
and will be due in 6 (six) months on February 
15, 2022. On February 15, 2022, the Company 
have repaid the loan.  

 
 Berdasarkan Surat No. 174/KU 

000/PP300/X/2021, tanggal 7 Oktober 2021, 
Perusahaan menerima pencairan sebesar 
Rp150.000.000 dengan suku bunga 6,3% 
jatuh tempo 6 bulan pada 12 April 2022. Pada 
tanggal 12 April 2022, Perusahaan telah 
melunasi pinjaman tersebut.   

  Based on Letter No. 174/KU 
000/PP300/X/2021, dated October 7, 2021 the 
Company received loan amounted to 
Rp150,000,000 with an interest rate of 6.3% 
and will be due in 6 (six) months on April 12, 
2022. On April 12, 2022, the Company have 
repaid the loan. 

 

 Berdasarkan Surat No. 15/KU 
000/PP300/I/2022, tanggal 25 Januari 2022, 
Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Kredit Modal Kerja 
sebesar Rp150.000.000 dengan suku bunga 
6,3% jatuh tempo 6 (enam) bulan pada  
10 Agustus 2022. Pinjaman ini telah dilunasi 
pada tanggal 10 Agustus 2022.  

  Based on Letter No. 15/KU 000/PP300/I/2022, 
dated January 25, 2022, the Company submit 
an application for withdrawal of the Working 
Capital Credit ceiling facility amounting to 
Rp150,000,000 with an interest rate of 6.3% 
and will be due in 6 (six) months on  
August 10, 2022. This loan has been repaid on 
August 10, 2022.  

 
 Berdasarkan Surat No. 25/KU 

000/PP300/II/2022, tanggal 15 Februari 2022, 
Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Kredit Modal Kerja 
sebesar Rp60.000.000 dengan suku bunga 
6,3% jatuh tempo 6 (enam) bulan pada  
24 Agustus 2022. Pinjaman ini telah dilunasi 
pada tanggal 24 Agustus 2022.  

  Based on Letter No. 25/KU 000/PP300/I/2022, 
dated February 15, 2022, the Company submit 
an application for withdrawal of the Working 
Capital Credit ceiling facility amounting to 
Rp60,000,000 with an interest rate of 6.3% and 
will be due in 6 (six) months on  
August 24, 2022. This loan has been repaid on 
August 24, 2022.  
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16. UTANG BANK (Lanjutan)  16. BANK LOAN (Continued) 
 
 

 PT Bank Negara Indonesia (Persero) Tbk 
(Lanjutan) 

  PT Bank Negara Indonesia (Persero) Tbk 
(Continued) 

 
 Berdasarkan Surat No. 62/KU 

000/PP300/IV/2022, tanggal 22 April 2022, 
Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Kredit Modal Kerja 
sebesar Rp35.000.000 dengan suku bunga 
6,3% jatuh tempo 6 (enam) bulan pada  
11 November 2022. Pinjaman ini telah 
dilunasi pada tanggal 7 November 2022.  

  Based on Letter No. 62/KU 
000/PP300/IV/2022, dated April 22, 2022, the 
Company submit an application for withdrawal 
of the Working Capital Credit ceiling facility 
amounting to Rp35,000,000 with an interest 
rate of 6.3% and will be due in 6 (six) months 
on November 11, 2022. This loan has been 
repaid on November 7, 2022.  

 

 Berdasarkan Surat No. 155/KU 
000/PP300/IX/2022, tanggal 15 September 
2022, Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Kredit Modal Kerja 
sebesar Rp50.000.000 dengan suku bunga 
6,3% jatuh tempo 3 (tiga) bulan pada  
22 Desember 2022. Pinjaman ini telah 
dilunasi pada tanggal 22 Desember 2022.  

  Based on Letter No. 155/KU 
000/PP300/IX/2022, dated September 15, 
2022, the Company submit an application for 
withdrawal of the Working Capital Credit ceiling 
facility amounting to Rp50,000,000 with an 
interest rate of 6.3% and will be due in 3 (three) 
months on December 22, 2022. This loan has 
been repaid on December 22, 2022.  

 

 Berdasarkan Surat No. 248/KU 
000/PP300/XII/2022, tanggal 1 Desember 
2022, Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Kredit Modal Kerja 
sebesar Rp100.000.000 dengan suku bunga 
7,25% jatuh tempo 6 (enam) bulan pada  
4 Juni 2023.  

  Based on Letter No. 248/KU 
000/PP300/XII/2022, dated December 1, 2022, 
the Company submit an application for 
withdrawal of the Working Capital Credit ceiling 
facility amounting to Rp100,000,000 with an 
interest rate of 7.25% and will be due in 6 (six) 
months on June 4, 2023.  

 

 Berdasarkan Surat No. 259/KU 
000/PP300/XII/2022, tanggal 13 Desember 
2022, Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Kredit Modal Kerja 
sebesar Rp25.000.000 dengan suku bunga 
7,1% jatuh tempo 3 (tiga) bulan pada  
20 Maret 2023.  

  Based on Letter No. 259/KU 
000/PP300/XII/2022, dated December 13, 
2022, the Company submit an application for 
withdrawal of the Working Capital Credit ceiling 
facility amounting to Rp25,000,000 with an 
interest rate of 7.1% and will be due in 3 (three) 
months on March 20, 2023.  

 
 Atas fasilitas kredit yang diterima di atas, 

Grup diharuskan menjaga rasio keuangan 
secara konsolidasi, seperti rasio aktiva lancar 
terhadap hutang lancar tidak kurang dari 1 
kali, rasio total kewajiban terhadap modal 
tidak lebih dari 3 kali, rasio EBITDA terhadap 
kewajiban yang jatuh tempo dan biaya bunga 
(DSCR) tidak kurang dari 1 kali. Pada tanggal 
31 Desember 2022, Grup memenuhi rasio 
DSCR yang ditentukan dalam perjanjian. 

  For the credit facilities received above the 
Group are required to maintain financial ratios 
on a consolidated basis, as the ratio of current 
assets to current liabilities of not less than 1 
times, the ratio of total liabilities to equity is not 
more than 3 times, the ratio of EBITDA to its 
maturing obligations and costs interest (DSCR) 
of not less than 1 times. As of December 31, 
2022, the Group has fulfilled DSCR ratio 
requirements within the agreement. 
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16. UTANG BANK (Lanjutan)  16. BANK LOAN (Continued) 
 
 

 PT Bank Negara Indonesia (Persero) Tbk 
(Lanjutan) 

  PT Bank Negara Indonesia (Persero) Tbk 
(Continued) 

 
 Berdasarkan Surat No. 62/KU 

000/PP300/IV/2022, tanggal 22 April 2022, 
Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Kredit Modal Kerja 
sebesar Rp35.000.000 dengan suku bunga 
6,3% jatuh tempo 6 (enam) bulan pada  
11 November 2022. Pinjaman ini telah 
dilunasi pada tanggal 7 November 2022.  

  Based on Letter No. 62/KU 
000/PP300/IV/2022, dated April 22, 2022, the 
Company submit an application for withdrawal 
of the Working Capital Credit ceiling facility 
amounting to Rp35,000,000 with an interest 
rate of 6.3% and will be due in 6 (six) months 
on November 11, 2022. This loan has been 
repaid on November 7, 2022.  

 

 Berdasarkan Surat No. 155/KU 
000/PP300/IX/2022, tanggal 15 September 
2022, Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Kredit Modal Kerja 
sebesar Rp50.000.000 dengan suku bunga 
6,3% jatuh tempo 3 (tiga) bulan pada  
22 Desember 2022. Pinjaman ini telah 
dilunasi pada tanggal 22 Desember 2022.  

  Based on Letter No. 155/KU 
000/PP300/IX/2022, dated September 15, 
2022, the Company submit an application for 
withdrawal of the Working Capital Credit ceiling 
facility amounting to Rp50,000,000 with an 
interest rate of 6.3% and will be due in 3 (three) 
months on December 22, 2022. This loan has 
been repaid on December 22, 2022.  

 

 Berdasarkan Surat No. 248/KU 
000/PP300/XII/2022, tanggal 1 Desember 
2022, Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Kredit Modal Kerja 
sebesar Rp100.000.000 dengan suku bunga 
7,25% jatuh tempo 6 (enam) bulan pada  
4 Juni 2023.  

  Based on Letter No. 248/KU 
000/PP300/XII/2022, dated December 1, 2022, 
the Company submit an application for 
withdrawal of the Working Capital Credit ceiling 
facility amounting to Rp100,000,000 with an 
interest rate of 7.25% and will be due in 6 (six) 
months on June 4, 2023.  

 

 Berdasarkan Surat No. 259/KU 
000/PP300/XII/2022, tanggal 13 Desember 
2022, Perusahaan mengajukan permohonan 
penarikan fasilitas plafond Kredit Modal Kerja 
sebesar Rp25.000.000 dengan suku bunga 
7,1% jatuh tempo 3 (tiga) bulan pada  
20 Maret 2023.  

  Based on Letter No. 259/KU 
000/PP300/XII/2022, dated December 13, 
2022, the Company submit an application for 
withdrawal of the Working Capital Credit ceiling 
facility amounting to Rp25,000,000 with an 
interest rate of 7.1% and will be due in 3 (three) 
months on March 20, 2023.  

 
 Atas fasilitas kredit yang diterima di atas, 

Grup diharuskan menjaga rasio keuangan 
secara konsolidasi, seperti rasio aktiva lancar 
terhadap hutang lancar tidak kurang dari 1 
kali, rasio total kewajiban terhadap modal 
tidak lebih dari 3 kali, rasio EBITDA terhadap 
kewajiban yang jatuh tempo dan biaya bunga 
(DSCR) tidak kurang dari 1 kali. Pada tanggal 
31 Desember 2022, Grup memenuhi rasio 
DSCR yang ditentukan dalam perjanjian. 

  For the credit facilities received above the 
Group are required to maintain financial ratios 
on a consolidated basis, as the ratio of current 
assets to current liabilities of not less than 1 
times, the ratio of total liabilities to equity is not 
more than 3 times, the ratio of EBITDA to its 
maturing obligations and costs interest (DSCR) 
of not less than 1 times. As of December 31, 
2022, the Group has fulfilled DSCR ratio 
requirements within the agreement. 
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16. UTANG BANK (Lanjutan)  16. BANK LOAN (Continued) 
 
 

 PT Bank Negara Indonesia (Persero) Tbk 
(Lanjutan) 

  PT Bank Negara Indonesia (Persero) Tbk 
(Continued) 

 
 Berdasarkan Surat Permohonan Penarikan 

Fasilitas Plafond Corporate Loan No. 232/KU 
000/PP300/XII/2021 tanggal 23 Desember 
2021, Perusahaan mengajukan alokasi 
fasilitas Corporate Loan sebesar 
Rp60.000.000 dengan jangka waktu 2 bulan. 
Fasilitas ini dibebani suku bunga sebesar 5% 
per tahun dan jatuh tempo pada  
28 Februari 2022. Pada tanggal 28 Februari 
2022, Perusahaan telah melunasi pinjaman 
tersebut.   

  Based on the Application for Withdrawal of the 
Corporate Loan Plafond Facility No. 232/KU 
000/PP300/XII/2021 dated December 23, 
2021, the Company proposed to allocate a 
Corporate Loan facility of Rp60,000,000 with a 
period of 2 months. This Facilities has rate 5% 
p.a. and due on February 28, 2022. On 
February 28, 2022, the Company have repaid 
the loan. 

 
 Berdasarkan Surat Permohonan Penarikan 

Fasilitas Plafond Corporate Loan No. 42/KU 
000/PP300/III/2022 tanggal 22 Maret 2022, 
Perusahaan mengajukan alokasi fasilitas 
Corporate Loan sebesar Rp170.000.000 
dengan jangka waktu 6 bulan. Fasilitas ini 
dibebani suku bunga sebesar 6,3% per tahun 
dan jatuh tempo pada 30 September 2022. 
Pinjaman ini telah dilunasi pada tanggal  
28 September 2022.  

  Based on the Application for Withdrawal of the 
Corporate Loan Plafond Facility No. 42/KU 
000/PP300/III/2022 dated March 22, 2022, the 
Company proposed to allocate a Corporate 
Loan facility of Rp170,000,000 with a period of 
6 months. This Facilities has rate 6.3% p.a. 
and due on September 30, 2022. This loan has 
been repaid on September 28, 2022.  

 
 Pada tanggal 31 Desember 2022 dan 2021, 

saldo pinjaman ini masing–masing adalah 
sebesar Rp160.000.000 dan Rp360.000.000. 

  As of December 31, 2022 and 2021, the 
outstanding balance of this loan, amounted to 
Rp160,000,000 and Rp360,000,000, 
respectively. 

 
 PT Bank Maybank Indonesia Tbk   PT Bank Maybank Indonesia Tbk 
 
 Fasilitas Pembiayaan Musyarakah   Musyarakah Funding Facilities  
 
 Berdasarkan Akta Perubahan Akad Fasilitas 

Pembiayaan Musyarakah No.02 yang dibuat 
dihadapan M. Nova Faisal, S.H., M.Kn, pada 
tanggal 3 Desember 2019, Perusahaan melalui 
PT Kimia Farma Tbk., entitas induk, 
mendapatkan fasilitas Pembiayaan Musyarakah 
dengan plafon senilai Rp550.000.000. 
Perjanjian ini telah diperpanjang dengan Surat 
tanggal 7 Mei 2021 No.196/ADDPK/05/2021 
hingga tanggal 17 Mei 2023.  Selanjutnya, 
berdasarkan Surat Perubahan Akad Line 
Fasilitas Pembiayaan Musyarakah iB  
No. 46/PrbMusy/CDU1/2022 tanggal 17 Maret 
2022, Perusahaan mendapatkan Fasilitas 
Pembiayaan Musyarakah dengan perubahan 
limit maksimum menjadi Rp750.000.000. 
Fasilitas pinjaman ini diberikan tanpa jaminan 
(Clean Basis).  

  Based on the Deed of Amendment to the 
Musyarakah Work Financing Facility No.02 made 
in the presence of M. Nova Faisal, S.H., M.Kn, on 
December 3, 2019, the Company through  
PT Kimia Farma Tbk., parent entity, obtained a 
Musyarakah Financing facility with a maximum of 
Rp550,000,000. This agreement has been 
extended with Letter dated May 7, 2021 
No.196/ADDPK/05/2021 until May 17, 2023. 
Furthermore, based on the Letter of Amendment 
to the iB Musyarakah Financing Facility Line 
Contract No. 46/PrbMusy/CDU1/2022 dated 
March 17, 2022, the Company obtained a 
Musyarakah Financing Facility with a change in 
the maximum limit to Rp750.000.000. This loan 
facility was had no collateral (Clean Basis). 



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

623

  The original consolidated financial statements included herein are 
in the Indonesian language. 

   
PT PHAPROS Tbk  PT PHAPROS Tbk 
DAN ENTITAS ANAKNYA  AND ITS SUBSIDIARIES 
CATATAN ATAS LAPORAN KEUANGAN  NOTES TO THE CONSOLIDATED  
KONSOLIDASIAN (Lanjutan)  FINANCIAL STATEMENTS (Continued)       
Tanggal 31 Desember 2022 dan 2021 Dan  As of December 31, 2022 and 2021 
Untuk Tahun-Tahun yang Berakhir pada Tanggal Tersebut  And For the Years Then Ended 
(Disajikan dalam Ribuan Rupiah, kecuali dinyatakan lain)  (Expressed in Thousands of Rupiah, unless otherwise stated) 
   

 

95 

16. UTANG BANK (Lanjutan)  16. BANK LOAN (Continued) 
 

 PT Bank Maybank Indonesia Tbk (Lanjutan)   PT Bank Maybank Indonesia Tbk (Continued) 
 

 Fasilitas Pembiayaan Musyarakah (Lanjutan)   Musyarakah Funding Facilities (Continued) 
 

 Berdasarkan Dokumen Realisasi Pembiayaan 
Musyarakah No. 164/KU 000/PP300/IX/2021 
tanggal 1 Oktober 2021, Perusahaan menerima 
pencairan sebesar Rp130.000.000 jatuh tempo 
pada 1 Januari 2022. Kemudian berdasarkan 
Surat No. 225/KU 000/PP300/XII/2021, fasilitas 
ini diperpanjang sampai dengan 1 April 2022, 
dengan bagi hasil 4,4%. Pada tanggal 1 April 
2022, Perusahaan telah melunasi pinjaman 
tersebut.   

  Based on the Musyarakah Work Financing 
Facility No. 164/KU 000/PP300/IX/2021 dated 
October 1, 2021, the Company received a loan 
disbursement of Rp130,000,000 due on January 
1, 2022. Later, based on No. 225/KU 
000/PP300/XII/2021, this facility extended to April 
1, 2022, with profit sharing of 4.4%. On April 1, 
2022, the Company have repaid the loan. 

 

 Berdasarkan Dokumen Realisasi Pembiayaan 
Musyarakah No. 47/KU 000/PP300/III/2022 
tanggal 31 Maret 2022, Perusahaan menerima 
pencairan sebesar Rp130.000.000 jatuh tempo 
pada 30 April 2022, dengan bagi hasil 4,4%. 
Kemudian berdasarkan Surat No. 55/KU 
000/PP300/IV/2022, fasilitas ini diperpanjang 
sampai dengan 30 Mei 2022, dengan bagi hasil 
4,4%. Kemudian berdasarkan Surat No. 72/KU 
000/PP300/V/2022, fasilitas ini diperpanjang 
sampai dengan 30 Juni 2022, dengan bagi hasil 
4,4%. Kemudian berdasarkan Surat No. 94/KU 
000/PP300/VI/2022, fasilitas ini diperpanjang 
sampai dengan 30 Juli 2022, dengan bagi hasil 
4,95%. Kemudian berdasarkan Surat No. 
105/KU 000/PP300/VII/2022, fasilitas ini 
diperpanjang sampai dengan 30 Agustus 2022, 
dengan bagi hasil 5,05%. Kemudian 
berdasarkan Surat terakhir No. 130/KU 
000/PP300/VIII/2022, fasilitas ini diperpanjang 
sampai dengan 30 September 2022, dengan 
bagi hasil 5,15%. Pada tanggal 23 September 
2022, Perusahaan telah melunasi pinjaman 
tersebut.  

  Based on the Musyarakah Work Financing 
Facility No. 47/KU 000/PP300/III/2022 dated 
March 31, 2022, the Company received a loan 
disbursement of Rp130,000,000 due on April 30, 
2022, with profit sharing of 4.4%. Later based on 
Letter No.  55/KU 000/PP300/IV/2022, this facility 
has been extended until May 30, 2022, with profit 
sharing of 4.4%. Later based on Letter No.  
72/KU 000/PP300/V/2022, this facility has been 
extended until June 30, 2022, with profit sharing 
of 4.4%. Later based on Letter No.  94/KU 
000/PP300/VI/2022, this facility has been 
extended until July 30, 2022, with profit sharing of 
4.95%. Later based on Letter No.  105/KU 
000/PP300/VII/2022, this facility has been 
extended until August 30, 2022, with profit 
sharing of 5.05%. Later based on latetst Letter 
No.  130/KU 000/PP300/VIII/2022, this facility has 
been extended until September 30, 2022, with 
profit sharing of 5.15%. This loan has been repaid 
on September 23, 2022.   

 

 Berdasarkan Dokumen Realisasi Pembiayaan 
Musyarakah No. 56/KU 000/PP300/IV/2022 
tanggal 20 April 2022, Perusahaan menerima 
pencairan sebesar Rp18.000.000 jatuh tempo 
pada 20 Mei 2022. Kemudian berdasarkan 
Surat No. 65/KU 000/P300/V/2022, fasilitas ini 
diperpanjang sampai dengan 20 Juni 2022. 
Kemudian berdasarkan Surat No. 95/KU 
000/P300/VI/2022, fasilitas ini diperpanjang 
sampai dengan 20 Juli 2022. Kemudian 
berdasarkan Surat No. 103/KU 
000/PP300/VII/2022, fasilitas ini diperpanjang 
sampai dengan 20 Agustus 2022. Kemudian 
berdasarkan Surat terakhir No. 149/KU 
000/PP300/IX/2022, fasilitas ini diperpanjang 
sampai dengan 20 Oktober 2022. Pinjaman ini 
dilunasi pada tanggal  
20 Oktober 2022.  

  Based on the Musyarakah Work Financing 
Facility No. 56/KU 000/PP300/IV/2022 dated April 
20, 2022, the Company received a loan 
disbursement of Rp18,000,000 due on May 20, 
2022. Later, based on the letter  
No. 65/KU 000/P300/V/2022, this facility has 
been extended until June 20, 2022. Later, based 
on the letter No. 95/KU 000/P300/VI/2022, this 
facility has been extended until July 20, 2022. 
Later, based on the letter No. 103/KU 
000/PP300/VII/2022, this facility has been 
extended until August 20, 2022. Later, based on 
the latest Letter No. 149/KU 000/PP300/IX/2022, 
this facility has been extended until October 20, 
2022. This loan has been repaid on October 20, 
2022.  
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16. UTANG BANK (Lanjutan)  16. BANK LOAN (Continued) 
 
 PT Bank Maybank Indonesia Tbk (Lanjutan)   PT Bank Maybank Indonesia Tbk (Continued) 
 
 Fasilitas Pembiayaan Musyarakah (Lanjutan)   Musyarakah Funding Facilities (Continued) 
 
 Berdasarkan Dokumen Realisasi Pembiayaan 

Musyarakah No. 120/KU 000/PP300/VIII/2022 
tanggal 8 Agustus 2022, Perusahaan 
menerima pencairan sebesar Rp100.000.000 
jatuh tempo pada 8 September 2022, dengan 
bagi hasil 5,15%. Kemudian berdasarkan 
Surat No. 136/KU 000/PP300/IX/2022, 
fasilitas ini diperpanjang sampai dengan 
8 Oktober 2022, dengan bagi hasil 5,25%. 
Kemudian berdasarkan Surat No. 164/KU 
000/PP300/X/2022, fasilitas ini diperpanjang 
sampai dengan 8 November 2022, dengan 
bagi hasil 5,25%. Kemudian berdasarkan 
Surat terakhir No. 225/KU 
000/PP300/XI/2022, fasilitas ini diperpanjang 
sampai dengan 8 Desember 2022, dengan 
bagi hasil 6,55%. Pada tanggal 8 Desember 
2022, Perusahaan telah melunasi pinjaman 
tersebut. 

  Based on the Musyarakah Work Financing 
Facility No. 120/KU 000/PP300/VIII/2022 dated 
August 8, 2022, the Company received a loan 
disbursement of Rp100,000,000 due on 
September 8, 2022, with profit sharing of 
5.15%. Later, based on Letter No.  136/KU 
000/PP300/IX/2022, this facility has been 
extended until October 8, 2022, with profit 
sharing of 5.25%. Later based on Letter No.  
164/KU 000/PP300/X/2022, this facility has 
been extended until November 8, 2022, with 
profit sharing of 5.25%. Later based on latetst 
Letter No.  225/KU 000/PP300/XI/2022, this 
facility has been extended until December 8, 
2022, with profit sharing of 6.55%. This loan 
has been repaid on December 8, 2022.   

     
 Berdasarkan Dokumen Realisasi Pembiayaan 

Musyarakah No. 150/KU 000/PP300/IX/2022 
tanggal 26 September 2022, Perusahaan 
menerima pencairan sebesar Rp160.000.000 
jatuh tempo pada 26 Oktober 2022, dengan 
bagi hasil 5,25%. Kemudian berdasarkan 
Surat No. 215/KU 000/PP300/X/2022, fasilitas 
ini diperpanjang sampai dengan 26 Januari 
2023, dengan bagi hasil 6,62%. Pada tanggal 
30 Desember 2022, Perusahaan telah 
melunasi sebagian pinjaman tersebut sebesar 
Rp 50.000.000. 

  Based on the Musyarakah Work Financing 
Facility No. 150/KU 000/PP300/IX/2022 dated 
September 26, 2022, the Company received a 
loan disbursement of Rp160,000,000 due on 
October 26, 2022, with profit sharing of 5.25%. 
Later, based on Letter No.  215/KU 
000/PP300/X/2022, this facility has been 
extended until January 26, 2023, with profit 
sharing of 6.62%. This loan has been repaid 
separately on December 30, 2022 amountig to 
Rp50,000,000. 

     
 Berdasarkan Dokumen Realisasi Pembiayaan 

Musyarakah No. 214/KU 000/PP300/X/2022 
tanggal 21 Oktober 2022, Perusahaan 
menerima pencairan sebesar Rp18.000.000 
jatuh tempo pada 21 Januari 2023, dengan 
bagi hasil 6,62%. 

  Based on the Musyarakah Work Financing 
Facility No. 214/KU 000/PP300/X/2022 dated 
October 21, 2022, the Company received a 
loan disbursement of Rp18,000,000 due on 
January 21, 2023, with profit sharing of 6.62%. 
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16. UTANG BANK (Lanjutan)  16. BANK LOAN (Continued) 
 
 PT Bank Maybank Indonesia Tbk (Lanjutan)   PT Bank Maybank Indonesia Tbk (Continued) 
 
 Fasilitas Pembiayaan Musyarakah (Lanjutan)   Musyarakah Funding Facilities (Continued) 
 
 Atas fasilitas kredit yang diterima di atas, 

Grup diharuskan menjaga rasio keuangan 
secara konsolidasi, seperti rasio aktiva lancar 
terhadap utang lancar tidak kurang dari 1.1 
kali, rasio total utang terhadap ekuitas 
maksimal 2.5 kali dan rasio EBITDA terhadap 
kewajiban yang jatuh tempo dan biaya bunga 
(DSCR) tidak kurang dari 1,1 kali. Pada 
tanggal 31 Desember 2022, Grup memenuhi 
semua persyaratan covenant yang ditentukan 
dalam perjanjian. 

  For the credit facility received above, the Group 
are required to maintain financial ratios on a 
consolidated basis, as the ratio of current 
assets to current liabilities not less than 1.1 
times, the ratio of total liabilities to equity 
maximum of 2,5 times, the ratio of EBITDA to 
its maturing obligations and costs interest 
(DSCR) not less than 1,1 times. As of 
December 31, 2022, the Group has fulfilled all 
covenant requirements within the agreement. 

 
 Berdasarkan Dokumen Akad Line Fasilitas 

Pembiayaan Musyawarah No. 
S.2021.160/MBI/DIR Global–Public Sector 
tanggal 6 Desember 2021, Perusahaan 
mendapatkan Fasilitas Pembiayaan 
Musyarakah senilai Rp300.000.000 dengan 
jangka waktu selama 72 bulan terhitung sejak 
tanggal 23 Desember 2021, dengan bagi hasil 
mengacu pada JIBOR 3 bulan +3%.  Pada 
tanggal 15 Februari 2022, 17 Mei 2022 dan 
15 November 2022, Perusahaan melakukan 
pembayaran masing-masing sebesar 
Rp12.525.000.  

  Based on the Musyarakah Work Financing 
Facility No. S.2021.160/MBI/DIR Global-Public 
Sector dated December 6, 2021, the Company 
received a loan facility amounted to 
Rp300,000,000 with period of 72 month 
starting from December 23, 2021, with profit 
sharing refer to JIBOR 3 bulan +3%. On 
February 15, 2022, May 17, 2022 and 
November 15, 2022, the Company have paid 
the loan amounted to Rp12,525,000, 
respectively.  

 
 Pada tanggal 31 Desember 2022 dan 2021, 

saldo pinjaman masing-masing adalah 
sebesar Rp435.870.072 dan Rp430.000.000. 

  As of December 31, 2022 and 2021 the 
outstanding balance of this loan, amounted to 
Rp435,870,072 and Rp430,000,000, 
respectively.  

 
 PT Bank OCBC NISP Tbk   PT Bank OCBC NISP Tbk 
 
 PT Lucas Djaja   PT Lucas Djaja 
 
 Berdasarkan Surat Perpanjangan Fasilitas 

Kredit No. 30/ILS-JKT/PK/II/2022, PT Lucas 
Djaja memperoleh fasilitas kredit dengan 
rincian sebagai berikut: 

  Based on Letter of Credit Facility Extension No. 
30/ILS-JKT/PK/II/2022, PT Lucas Djaja 
obtained credit facility as follow: 
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16. UTANG BANK (Lanjutan)  16. BANK LOAN (Continued) 
 

 PT Bank OCBC NISP Tbk (Lanjutan)   PT Bank OCBC NISP Tbk (Continued) 
 

 PT Lucas Djaja (Lanjutan)   PT Lucas Djaja (Continued) 
 

 a. Fasilitas Rekening Koran (RK) dengan 
jumlah batas sebesar Rp8.000.000. Suku 
bunga sebesar 10,5% per tahun, jatuh 
tempo sampai dengan 19 Februari 2021 
telah diperpanjang sampai dengan  
19 Februari 2022. Kemudian 
berdasarkan Perubahan Perjanjian 
Pinjaman No. 30/ILS-JKT/PK/II/2022 
tanggal 10 Februari 2022, fasilitas ini 
diperpanjang sampai dengan 19 Februari 
2023. Biaya provisi sebesar 0,15% 

  a. Overdraft Facility, with an initial limit of 
Rp8,000,000. Interest rate is 10.5% p.a., 
maturity date on February 19, 2021 and 
has been extended until  
February 19, 2022. Later, based on the 
Amendment to the Loan Agreement  
No. 30/ILS-JKT/PK/II/2022 dated February 
10, 2022, this facility has been extended 
until February 19, 2023. Provision charge 
of 0.15%. 
 

 b. Fasilitas Demand Loan dengan jumlah 
batas sebesar Rp10.000.000. Suku 
bunga sebesar 10,5% per tahun, jatuh 
tempo sampai dengan 19 Februari 2021 
dan telah diperpanjang sampai dengan 
19 Februari 2022. Kemudian 
berdasarkan Perubahan Perjanjian 
Pinjaman No. 30/ILS-JKT/PK/II/2022 
tanggal 10 Februari 2022, fasilitas ini 
diperpanjang sampai dengan 19 Februari 
2023. Biaya provisi sebesar 0,15%. 

  b. Demand Loan Facility, with an initial limit of 
Rp10,000,000. Interest rate is 10.5% per 
year, maturity date on February 19, 2021 
and has been extended until  
February 19, 2022. Later, based on the 
Amendment to the Loan Agreement  
No. 30/ILS-JKT/PK/II/2022 dated February 
10, 2022, this facility has been extended 
until February 19, 2023. Provision charge 
of 0.15%. 
 

 

 Pinjaman ini telah dilunasi berdasarkan Surat 
Konfirmasi Kredit Lunas tanggal 28 Oktober 
2022. 

  This loan has been repaid based on the Paid 
Credit Confirmation Letter dated October 28, 
2022. 

 

 Seluruh fasilitas ini dijamin dengan satu 
bidang tanah dan bangunan atas nama  
PT Marin Liza Farmasi, entitas anak, dengan 
Sertifikat Hak Guna Bangunan No. 02052 
yang berlokasi di Buah Batu, Bandung 
(Catatan 10). 

  All of these facilities are guaranteed by land 
and building in the name of PT Marin Liza 
Farmasi, subsidiary, with Building Rights 
Certificate No. 02052 located in Buah Batu, 
Bandung (Note 10). 
 

 

 PT Marin Liza Farmasi    PT Marin Liza Farmasi 
 

 Berdasarkan Surat Perpanjangan Fasilitas 
Kredit No. 29/ILS-JKT/PK/II/2022, PT Marin 
Liza Farmasi memperoleh fasilitas kredit 
dengan rincian sebagai berikut: 

  Based on Letter of Credit Facility Extension  
No. 29/ILS-JKT/PK/II/2022, PT Marin Liza 
Farmasi obtained credit facility as follow: 

 

 a. Fasilitas Rekening Koran (RK) dengan 
jumlah batas sebesar Rp2.000.000. Suku 
bunga sebesar 10,50% per tahun, jatuh 
tempo sampai dengan 19 Februari 2022. 
Kemudian berdasarkan Perubahan 
Perjanjian Pinjaman No. 29/ILS-
JKT/PK/II/2022 tanggal 10 Februari 
2022, fasilitas ini diperpanjang sampai 
dengan 19 Februari 2023. Biaya provisi 
sebesar 0,15%.  

  a. Overdraft Facility, with an initial limit of 
Rp2,000,000. Interest rate is 10.50% per 
annum, due in February 19, 2022. Later, 
based on the Amendment to the Loan 
Agreement No. 29/ILS-JKT/PK/II/2022 
dated February 10, 2022, this facility has 
been extended until February 19, 2023.  
Provision charge is 0.15%. 
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16. UTANG BANK (Lanjutan)  16. BANK LOAN (Continued) 
 
 PT Bank OCBC NISP Tbk (Lanjutan)   PT Bank OCBC NISP Tbk (Continued) 
 
 PT Marin Liza Farmasi (Lanjutan)   PT Marin Liza Farmasi (Continued) 
 
 Seluruh fasilitas ini dijamin dengan satu 

bidang tanah dan bangunan atas nama  
PT Marin Liza Farmasi dengan Sertifikat Hak 
Guna Bangunan No. 02052 yang berlokasi di 
Buah Batu, Bandung. 

  All of these facilities are guaranteed by landand 
building in the name of PT Marin Liza Farmasi 
with Building Rights Certificate No. 02052 
located in Buah Batu, Bandung. 

     
 Pinjaman ini telah dilunasi berdasarkan Surat 

Konfirmasi Kredit Lunas tanggal 28 Oktober 
2022. 

  This loan has been repaid based on the Paid 
Credit Confirmation Letter dated October 28, 
2022. 

 
 Pada tanggal 31 Desember 2022 dan 2021, 

saldo pinjaman ini adalah sebesar Nihil dan 
Rp14.834.435. 

  As of December 31, 2022 and 2021, the 
outstanding balance of this loan is amounted to 
Nil and Rp14,834,435, respectively. 

 
 PT Bank CIMB Niaga Tbk   PT Bank CIMB Niaga Tbk 
 
 PT Lucas Djaja   PT Lucas Djaja 
 
 Berdasarkan perubahan keenam dan 

Pernyataan Kembali Perjanjian Kredit  
No. 480/LGLMSMEJABAR/SME/PK/DGO/2017 
tanggal 10 Mei 2021 PT Bank CIMB Niaga Tbk 
menyetujui untuk mengubah dan menyatakan 
kembali perjanjian kredit sebagai berikut: 

  Based on the sixth amendment and 
Restatement of Credit Agreement  
No. 480/LGLMSMEJABAR/SME/PK/DGO/2017 
dated on May 10, 2021 PT Bank CIMB Niaga 
Tbk agreed to amend and restate the credit 
agreement as follows: 

 
 Jumlah Fasilitas 

Kredit 
: Rp50.000.000 

 
: Total of Credit Facility 

 Jenis Kredit : Pinjaman Rekening Koran dan Pinjaman Tetap/ 
Overdraft and Fixed Loan 

: Type of Credit 

 Tujuan 
Penggunaan 

: Modal Kerja/  
Working Capital 

: Purpose 

 Bunga : 9,9% per Tahun/  
9.9% per Year 

: Interest 

 Jangka waktu : 14 Mei 2020 Sampai dengan 14 Mei 2022, 
perpanjangan sampai 14 Agustus 2022/ 
May 14, 2020 to May 14, 2022, extended to 
August 14, 2022 

: Time Period 

 Jaminan : Sertifikat Hak Guna Bangunan No. 02048, 
02049, 02039, 02046, dan 02032 yang terletak 
di Buah Batu, Bandung (Catatan10), Tagihan 
atas Piutang Dagang kepada Pihak Lain 
(Catatan 5), dan Persediaan (Catatan 7) / 
Building Right No. 02048, 02049, 02050, 
02039, 02046, and 02032 which Located at 
Buah Batu, Bandung (Note 10), Claims for 
Accounts Receivables from Other Parties (Note 
5), and Inventories (Note 7) 

: Collateral 

 Nilai Jaminan : Rp108.125.100 / Rp108,125,100 : Collateral Amount 
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16. UTANG BANK (Lanjutan)  16. BANK LOAN (Continued) 
 
 PT Bank CIMB Niaga Tbk   PT Bank CIMB Niaga Tbk 
 
 PT Lucas Djaja (Lanjutan)   PT Lucas Djaja (Continued) 
 
 Berdasarkan surat permohonan Fasilitas 

Kredit Sementara tanggal 29 Maret 2022. 
Perusahaan mengajukan permohonan 
perpanjangan Fasilitas Pinjaman Rekening 
Koran dan Fasilitas Pinjaman Tetap untuk 
diperpanjang selama 3 bulan sejak 
berakhirnya jangka waktu perjanjian 
perubahan keenam. 

  Based on Credit Facilities Temporary 
Agreement on March 29, 2022. The Company 
proposed the extension of Overdraft Facility 
and Fixed Loan Facility for 3 months, started 
after the end of sixth amendment agreement 
periods. 

 
 Berdasarkan Perjanjian Kredit dengan  

PT Bank Maybank Indonesia Tbk  
No.S.2022.0330/Dir CFS – Business Banking 
tanggal 11 Mei 2022, seluruh Fasilitas kredit 
dengan PT Bank CIMB Niaga Tbk telah di take 
over oleh PT Bank Maybank Indonesia Tbk. 

  Based on Letter of Credit Facility with  
PT Bank Maybank Indonesia Tbk 
No.S.2022.0330/Dir CFS – Business Banking 
dated May 11, 2022, all credit facilities with 
PT Bank CIMB Niaga Tbk have been taken 
over by PT Bank Maybank Indonesia Tbk. 

 
 Pada tanggal 31 Desember 2022 dan 2021, 

saldo pinjaman ini masing-masing adalah Nihil 
dan Rp49.254.897. 

  As of December 31, 2022 and 2021, the 
outstanding balance of this loan was Nil and 
Rp49,254,897, respectively. 

 

 Atas fasilitas kredit yang diterima di atas, 
Perusahaan diharuskan menjaga rasio-rasio 
keuangan, seperti rasio cakupan pelunasan 
utang (Debt Service Coverage Ratio) lebih 
besar sama dengan 1x (satu kali), semi annual 
testing dengan periode testing 1 (satu) bulan 
setelah periode penerimaan Laporan 
Keuangan Semesteran. Perusahaan juga 
diharuskan untuk menjaga rasio lancar lebih 
besar sama dengan 100%. 

  For the credit facilities received above, the 
Company are required to maintain financial 
ratios, as the Debt Service Coverage Ratio 
(DSCR) not less than, equal to 1x (1 times), 
semi annual testing with a testing period of 1 
(one) month after the period of receipt of the 
Semester Financial Statements. The Company 
is also required to maintain current ratio not 
less than, equal to 100%. 

 

 Pada tanggal 31 Desember 2022, PT Lucas 
Djaja belum memenuhi persyaratan rasio lancar 
yang ditentukan dalam perjanjian. 

  As of December 31, 2022, PT Lucas Djaja has 
not fulfilled current ratio requirement within the 
agreement. 

 

 Eksposur maksimum terhadap risiko likuiditas 
pada akhir periode pelaporan adalah senilai 
jumlah tercatat dari setiap kelas utang bank 
jangka pendek sebagaimana yang dijabarkan 
pada Catatan 34. 

  The maximum exposure to liquidity risk at the 
end of the reporting date is the carrying value 
of each class of short-term bank loan disclosed 
in Note 34. 
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16. UTANG BANK (Lanjutan)  16. BANK LOAN (Continued) 
 
 PT Bank KEB Hana Indonesia    PT Bank KEB Hana Indonesia 
 
 PT Lucas Djaja    PT Lucas Djaja  
 
 Berdasarkan Perjanjian Kredit nomor 

33/18/PK/BDG/2021 tanggal 26 Juli 2021, 
Perusahaan memperoleh fasilitas kredit dari 
PT Bank KEB Hana Indonesia dengan 
perincian sebagai berikut: 

  Based on the Letter of  
Credit Facility No. 33/18/PK/BDG/2021 dated 
July 26, 2021, the Company has credit facility 
form PT Bank KEB Hana Indonesia as follow: 

       
 Fasilitas Kredit Rekening Investasi (KRI) 

dengan jumlah batas sebesar Rp4.000.000 
Suku bunga sebesar 8,5% per tahun dan 
memiliki jangka waktu 6 tahun sejak 
pencairan. Biaya provisi sebesar 0,75%. 

  KRI Facility, with an initial limit of Rp4,000,000. 
Interest rate is 8.5% per annum and time 
period 6 years since disbursement. Provision 
charge is 0.75%. 

 
 Seluruh fasilitas ini dijamin dengan bidang 

tanah dan bangunan berupa Gudang / Pabrik 
yang terletak di Jl. Margacitra/Ciwastra No. 
100, Kelurahan Margasari, Kecamatan Buah 
batu, Kota Bandung, Propinsi Jawa Barat, 
dengan total luas tanah 2.096m2 sesuai 
dengan:  

  All of these facilities are guaranteed with 
several of land and building. Location in 
Margacitra/Ciwastra street, No. 100 Kelurahan 
Margasari, Kecamatan Buah batu, Bandung, 
Provinsi Jawa Barat with total large building 
2,096 m2 follow as: 

 
 - 

- 
- 
- 

SHGB No.02041/ Margasari 
SHGB No.02025/ Margasari 
SHGB No.02038/ Margasari 
SHGB No.02035/ Margasari 

  - 
- 
- 
- 

SHGB No.02041/ Margasari 
SHGB No.02025/ Margasari 
SHGB No.02038/ Margasari 
SHGB No.02035/ Margasari 

 

 Keempat sertifikat tersebut tercatat atas nama 
PT Lucas Djaja yang berkedudukan di Kota 
Bandung dengan jatuh tempo hak s.d tanggal  
28 September 2048. 

  All four of certificate under the name of  
PT Lucas Djaja. Location in Bandung with due 
date September 28, 2048. 

     
 Berdasarkan Perjanjian Kredit PT Lucas Djaja 

dengan PT Bank Maybank Indonesia Tbk 
No.S.2022.0330/Dir CFS – Business Banking 
tanggal 11 Mei 2022, seluruh Fasilitas kredit 
dengan PT Bank KEB Hana Indonesia telah 
di take over oleh PT Bank Maybank Indonesia 
Tbk. 

  Based on Letter of Credit Facility PT Lucas 
Djaja with PT Bank Maybank Indonesia Tbk 
No.S.2022.0330/Dir CFS – Business Banking 
dated May 11, 2022, all credit facilities with 
PT Bank KEB Hana Indonesia have been 
taken over by PT Bank Maybank Indonesia 
Tbk. 
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16. UTANG BANK (Lanjutan)  16. BANK LOAN (Continued) 
 
 PT Bank KEB Hana Indonesia (Lanjutan)    PT Bank KEB Hana Indonesia (Continued) 
 
 PT Marin Liza Farmasi    PT Marin Liza Farmasi 
 

 Berdasarkan Akta Perjanjian Kredit No. 85 
oleh Notaris Raden Tendy Suwarman tanggal 
27 Oktober 2022, Perusahaan memperoleh 
fasilitas kredit yaitu Pinjaman Rekening 
Koran dan Fasilitas Working Capital 
Installment, dengan jumlah batas masing-
masing sebesar Rp16.000.000 dan 
Rp4.000.000. Suku bunga sebesar 8% per 
tahun, jatuh tempo Fasilitas Pinjaman 
Rekening Koran sampai dengan 27 Oktober 
2023, dan Fasilitas Working Capital 
Installment sampai dengan 27 Oktober 2027. 
Biaya provisi adalah sebesar 0,25%. 

  Based on Deed of Credit Agreement No. 85 by 
Notary Raden Tendy Suwarman dated October 
27, 2022, the Company obtained credit 
facilities, namely a Current Account Loan and 
Working Capital Installment Facility, with limit 
amount of Rp16,000,000 and Rp4,000,000, 
respectively. The interest rate is 8% per 
annum, the maturity of the Current Account 
Loan Facility is up to October 27, 2023, and 
the Working Capital Installment Facility is up to 
October 27, 2027. The provision fee is 0.25%. 

 
 Seluruh fasilitas ini dijamin dengan tanah 

dengan SHGB No. 02052/Kel. Margasari 
dengan luas 2.345 m2 atas nama PT Marin 
Liza Farmasi yang terletak di Kelurahan 
Margasari Kecamatan Buah Batu, Bandung 
(Catatan 10). 

  All of these facilities are guaranteed by land with 
SHGB No. 02052/Kel. Margasari with an area of 
2,345 m2 under the name of PT Marin Liza 
Farmasi which located in Margasari Village, 
Buah Batu District, Bandung (Note 10). 

 

 Pada tanggal 31 Desember 2022 dan 2021 
saldo pinjaman ini adalah masing masing 
sebesar Rp19.889.549 dan Rp3.783.047. 

  As of December 31, 2022 and 2021, the 
outstanding balance of this loan, amounted to 
Rp19,889,549 and Rp3,783,047, respectively. 

 

 PT Bank Central Asia Tbk   PT Bank Central Asia Tbk 
 

 PT Marin Liza Farmasi    PT Marin Liza Farmasi 
 

 Perusahaan memperoleh fasilitas kredit 
berdasarkan perjanjian kredit No.1547/0437/21 
tanggal 6 Mei 2021. Fasilitas Rekening Koran 
(RK) memiliki jumlah batas sebesar Rp568.000, 
dan Fasilitas Installment Loan, dengan jumlah 
batas sebesar Rp142.000. Suku bunga sebesar 
9,99% per tahun, jatuh tempo sampai dengan 
6 Mei 2022 dan fasilitas Installment Loan 
sampai dengan 6 Mei 2024. Biaya provisi 
adalah sebesar 1%. 

  The Company obtained a credit facility based 
on a credit agreement No.1547/0437/21 dated 
May 6, 2021. Current Account Facility (RK) has 
a limit of Rp568,000, and Installment Loan 
Facility, with a maximum limit of Rp142,000. 
Interest rate is 9.99% per annum, due until  
May 6, 2022 and Installment Loan Facility until 
May 6, 2024. Provision fee is 1%. 

 

 
 Seluruh fasilitas ini dijamin dengan tanah dan 

bangunan dengan SHGB No. 02026/. 
Margasari sebesar Rp2.000.000 atas nama  
PT Marin Liza Farmasi yang terletak di 
Kelurahan Margasari Kecamatan Buah Batu, 
Bandung (Catatan 10). 

  All these facilities were secured by Building 
Right Title No. 02026/Margasari as Amount 
Rp2,000,000 in the name of PT Marin Liza 
Farmasi located in Margasari, Buah Batu, 
Bandung (Note 10). 
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16. UTANG BANK (Lanjutan)  16. BANK LOAN (Continued) 
 
 PT Bank Central Asia Tbk (Lanjutan)   PT Bank Central Asia Tbk (Continued) 
 

 PT Marin Liza Farmasi (Lanjutan)   PT Marin Liza Farmasi (Continued) 
 
 Pada tanggal 31 Desember 2022 dan 2021 

saldo pinjaman ini adalah masing masing 
sebesar Rp625.358 dan Rp417.676. 

  As of December 31, 2022 and 2021 the 
outstanding balance of this loan, amounted to 
Rp625,358 and Rp417,676, respectively. 

 
 

17. UTANG USAHA  17. ACCOUNTS PAYABLE 
 
17.a. Berdasarkan Pemasok  17.a. Based On Supplier 
 

2022 2021

Pihak Berelasi (Catatan 32) 4.227.726 13.352.146 Related Parties (Note 32)
Pihak Ketiga 60.350.939 80.908.478 Third Parties
Jumlah 64.578.665 94.260.624 Total

 
17.b. Berdasarkan Mata Uang  17.b. Based on Currencies 

 
2022 2021

Rupiah 55.874.939 91.136.950 Rupiah
Dolar Amerika Serikat 7.631.573 2.648.110 United States Dollar
Yuan 1.072.153 -- Chinese Yuan
Euro -- 475.564 Euro
Jumlah 64.578.665 94.260.624 Total
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17. UTANG USAHA (Lanjutan)  17. ACCOUNTS PAYABLE (Continued) 
 
 Eksposur maksimum terhadap risiko likuiditas 

pada akhir periode pelaporan adalah senilai 
jumlah tercatat dari setiap kelas utang usaha 
sebagaimana yang dijabarkan pada Catatan 34. 

  The maximum exposure to liquidity risk at 
the end of the reporting date is the carrying 
value of each class of accounts payable 
disclosed in Note 34. 

 
 
18. LIABILITAS LANCAR LAINNYA  18. OTHER CURRENT LIABILITIES 
 

2022 2021

Pihak Berelasi (Catatan 32) 48.650 48.650 Related Parties (Notes 32)
Pihak Ketiga 4.720.218 2.109.512 Third Parties
Jumlah 4.768.868 2.158.162 Total

 
 
 
 

Utang pihak ketiga merupakan utang atas BPJS 
kesehatan dan tenaga kerja, DPLK, utang 
pegawai dan liabilitas retur.  

  Third parties represent debts arising from 
BPJS health and manpower, DPLK, 
employee debts and refund liabilities.  

 
 Eksposur maksimum terhadap risiko likuiditas 

pada akhir periode pelaporan adalah senilai 
jumlah tercatat dari setiap kelas utang lancar 
lainnya  sebagaimana yang dijabarkan pada 
Catatan 34. 

  The maximum exposure to liquidity risk at the 
end of the reporting date is the carrying value 
of each class of other current liabilities 
disclosed in Note 34. 

 
 
19. BEBAN AKRUAL  19. ACCRUED EXPENSES 
 

2022 2021

Jasa Produksi 10.147.155 3.581.193 Production Services
Bunga 4.985.382 1.397.020 Interest
Promosi dan Operasional 648.085 4.200.888 Promotion and Operational
Jumlah 15.780.622 9.179.101 Total 
 

 Eksposur maksimum terhadap risiko likuiditas 
pada akhir periode pelaporan adalah senilai 
jumlah tercatat dari setiap kelas beban akrual 
sebagaimana yang dijabarkan pada Catatan 34. 

  The maximum exposure to liquidity risk at 
the end of the reporting date is the carrying 
value of each class of accrued expenses 
disclosed in Note 34. 
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20. PERPAJAKAN  20. TAXATION 
 

20.a. Pajak Dibayar Di Muka  20.a. Prepaid Taxes 
 

2022 2021
Perusahaan The Company

PPh pasal 28A - 2022 4.811.219 -- Article 28A - 2022
PPh pasal 28A - 2021 15.981.759 15.981.759 Article 28A - 2021
PPh pasal 28A - 2020 -- 21.688.121 Article 28A - 2020
Pajak Pertambahan Nilai 7.846.374 7.395.681 Value Added Tax

Entitas Anak Subsidiaries
PPh pasal 28A 1.910.482 1.982.557 Article 28A
Pajak Pertambahan Nilai 2.410.971 -- Value Added Tax

Jumlah 32.960.805 47.048.118 TotalValue Added Tax 

 
 

 Pada tahun 2022, perusahaan telah menerima 
pencairan restitusi atas Pajak Pertambahan 
Nilai untuk masa pajak Desember 2021, Maret 
2022, Juni 2022 dan September 2022 sebesar 
Rp27.196.980 dan menerima pencairan atas 
Pajak Penghasilan Badan tahun 2020 sebesar 
Rp21.110.965. 

  In 2022, the Company has received refund of 
Value Added Tax for December 2021, March 
2022, June 2022 and September 2022 
amounted to Rp27,196,980 and has received 
refund of Corporate Income Tax 2020 
amounted to Rp21,110,965. 

     

 Pada tahun 2021, perusahaan telah menerima 
pencairan restitusi atas Pajak Pertambahan 
Nilai untuk masa pajak September 2020, 
Desember 2020, Maret 2021, Juni 2021 dan 
September 2021 sebesar Rp30.589.478. 

  In 2021, the Company has received refund of 
Value Added Tax for September 2020, 
December 2020, March 2021, June 2021 
and September 2021 amounted to 
Rp30,589,478. 

 

20.b. Utang Pajak  20.b. Taxes Payable 
     

2022 2021

Perusahaan The Company
PPh pasal 21 1.180.095 435.153 Article 21
PPh pasal 22 271.523 305.980 Article 22
PPh pasal 23 221.394 214.203 Article 23
PPh pasal 4 (2) 3.471 3.316 Article 4(2)

Entitas Anak: Subsidiaries
PPh pasal 21 52.294 108.658 Article 21
PPh pasal 22 20.462 9.266 Article 22
PPh pasal 23 7.121 121.465 Article 23
PPh pasal 25 78.588 72.841 Article 25
PPh pasal 29 -- 338.106 Article 29
Pajak Pertambahan Nilai 390.707 1.283.301 Value Added Tax 

Jumlah 2.225.655 2.892.289 Total
 

20.c. Beban/(Manfaat) Pajak Penghasilan  20.c. Income Tax Expense/(Benefit) 
     

 Beban/(manfaat) pajak penghasilan Grup 
adalah sebagai berikut: 

  Income tax expense/(benefit) of the 
Group is as follows: 
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20. PERPAJAKAN (Lanjutan)  20. TAXATION (Continued) 
     
20.c. Beban/(Manfaat) Pajak Penghasilan 

(Lanjutan) 
 
 

 20.c. Income Tax Expense/(Benefit) 
(Continued) 

 
 

2022 2021

Perusahaan The Company
Pajak Kini 12.891.153 -- Current Tax
Pajak Kini Penyesuaian dari Current Tax - 

Tahun Sebelumnya 577.156 -- Prior Year Adjustment
Pajak Tangguhan 1.685.077 1.028.914 Deferred Tax
Sub Jumlah 15.153.386 1.028.914 Sub Total

Entitas Anak Subsidiaries
Pajak Kini -- 1.370.084 Current Tax
Pajak Kini Penyesuaian dari Current Tax - 

Tahun Sebelumnya 360.867 -- Prior Year Adjustment
Pajak Tangguhan (1.407.390) (803.854) Deferred Tax
Sub Jumlah (1.046.523) 566.230 Sub Total

Jumlah 14.106.863 1.595.144 Total

 
 Rekonsiliasi antara laba sebelum pajak 

penghasilan menurut laporan laba rugi dan 
penghasilan komprehensif lainnya konsolidasian 
adalah sebagai berikut: 

  A reconciliation between income before tax 
as shown in the consolidated statements of 
profit or loss and other comprehensive 
income is as follows: 
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20. PERPAJAKAN (Lanjutan)  20. TAXATION (Continued) 
     
20.c. Beban/(Manfaat) Pajak Penghasilan 

(Lanjutan) 
 
 

 20.c. Income Tax Expense/(Benefit) 
(Continued) 

 
2022 2021

Laba Sebelum Pajak Sesuai Income Before Taxes as Presented in
Laporan Laba Rugi dan Consolidated Statements of

Penghasilan Komprehensif Profit or Loss and
Lain Konsolidasian 41.502.117 12.892.095 Other Comprehensive Income

Dikurangi : Less:
Laba Sebelum Pajak Entitas Anak 7.932.057 (2.835.405) Income Before IncomeTax of Subsidiaries

Laba Sebelum Pajak Income Before
Penghasilan Perusahaan 49.434.174 10.056.690 Income Tax of The Company

Perbedaan Waktu: Timing Differences:
Beban Imbalan Kerja 5.521.292 4.184.214 Employee Benefit Expense
Penghapusan Piutang Lain-Lain -- (26.008.398) Write-Off Other Receivables
Beban (Pemulihan) atas Allowance (Recovery) for Impairment

Penurunan Nilai Piutang (871.973) 412.618 Account Receivable
Beban (Pemulihan) atas Allowance (Recovery) for Impairment 

Penurunan Nilai Persediaan 439.606 1.496.307 of Inventories
Beban (Pemulihan) atas Allowance (Recovery) for Impairment 

Kas dan Setara Kas 1 -- of Cash and Cash Equivalent
Liabilitas Retur Bersih 296.814 37.614 Refund Liabilities-Net
Beban Penyusutan 2.836.603 (278.342) Depreciation Expenses
Beban Amortisasi 306.339 78.266 Amortization Expenses
Sewa Pembiayaan (311.981) 401.739 Finance Lease

Jumlah Beda Waktu 8.216.701 (19.675.982) Total Temporary Differences
Perbedaan Tetap: Permanent Differences:

Jasa Produksi 6.565.961 (7.466.380) Production Service
Beban Kesejahteraan Karyawan 3.718.679 1.656.210 Benefits in Kind
Beban Pajak 2.511.110 1.165.953 Tax Expense
Tunjangan Biaya Operasional 4.889.858 1.939.997 Operational Expenses Allowance
Biaya Sumbangan 1.025.656 1.825.000 Donation
Penghasilan Kena Pajak Final (655.833) (1.617.692) Income Subject to Final Tax
Pendapatan Dividen (2.764.894) (1.967.179) Dividend Income
Angsuran Leasing 618.757 (915.718) Leasing Installment 

Jumlah Beda Tetap 15.909.294 (5.379.809) TToottaall  ppeerrmmaanneenntt  ddiiffffeerreenncceess
Taksiran Laba (Rugi) Estimated Taxable Income

Fiskal Perusahaan 73.560.169 (14.999.101) (Loss) of the Company
Penyesuaian Rugi Fiskal Adjusted Fiscal Loss

dan Koreksi tahun 2021 35.084 -- and Correction Year 2021
Kompensasi Rugi Pajak Tahun 2021 (14.999.101) -- Tax Loss Compensation Year 2021
Taksiran Laba (Rugi) Estimated Taxable Income

Fiskal Perusahaan 58.596.152 (14.999.101) (Loss) of the Company
Jumlah Beban Pajak Kini 12.891.153 -- Current Tax Expense
Pajak Dibayar Dimuka Prepaid Taxes

PPh Pasal 22 (17.359.315) (15.664.985) Income Tax Article 22
PPh Pasal 23 (343.057) (290.868) Income Tax Article 23
PPh Pasal 25 -- (25.906) Income Tax Article 25

Lebih Bayar Over Payment
Pajak Penghasilan (4.811.219) (15.981.759) of Income Tax 
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20. PERPAJAKAN (Lanjutan)  20. TAXATION (Continued) 
     
20.c. Beban/(Manfaat) Pajak Penghasilan 

(Lanjutan) 
 20.c. Income Tax Expense/(Benefit) (Continued) 

 
 Penghasilan kena pajak menjadi dasar 

penyusunan SPT untuk periode setiap tahun 
yang disajikan dalam Laporan keuangan 
konsolidasian. 
 
Rekonsiliasi antara beban pajak dan hasil 
perkalian laba komersial sebelum pajak 
penghasilan dengan tarif pajak penghasilan 
yang berlaku adalah sebagai berikut: 

  The taxable income is the basis for the 
preparation of tax returns every year 
period presented in the consolidated 
financial statements. 
 
A reconciliation between income tax 
expense with the result of computation of 
commercial income with the prevailing tax 
rate is as follows: 

 
2022 2021

Laba Sebelum Pajak Sesuai Income Before Taxes as Presented in
Laporan Laba Rugi dan Penghasilan Consolidated Statements of Profit or 

Komprehensif Lain Konsolidasian 41.502.117 12.892.095 Loss and Other Comprehensive Income
Laba Entitas Anak 7.932.057 (2.835.405) Income of Subsidiaries
Laba Komersial Perusahaan 49.434.174 10.056.690 Commercial Income - the Company

Pajak Penghasilan Dihitung dengan Income Tax Calculated using
Tarif Pajak Yang Berlaku (10.875.518) (2.212.472) Current Tax Rate
Beban yang Dapat (Tidak Dapat)  

Menjadi Pengurang Pajak (4.453.272) 394.886 Deductible (Non Deductible) Expenses
Penghasilan Tidak Kena Non-Taxable Income/
   Pajak/Dikenakan Pajak Final 752.560 788.672 Subject to Final Tax
Penyesuaian Beban Pajak Kini Adjustment on Prior Year

Tahun Sebelumnya (938.023) -- Income Tax Expense
Total Beban Pajak Penghasilan Total of Company Income

Perusahaan (15.514.253) (1.028.914) Tax Expenses

Pajak Kini Entitas Anak -- (1.370.084) Current Tax - Subsidiaries
Pajak Tangguhan Entitas Anak 1.407.390 803.854 Deferred Tax - Subsidiaries
Total Beban Pajak Penghasilan - Total of Income Tax Expenses- 

Entitas Anak 1.407.390 (566.230)    Subsidiaries  
Total Beban Pajak Penghasilan Total Consolidated Income 

Konsolidasian (14.106.863) (1.595.144) Tax Expenses
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20. PERPAJAKAN (Lanjutan)  20. TAXATION (Continued) 
 
20.d. Aset (Liabilitas) Pajak Tangguhan  20.d. Deferred Tax Assets (liabilities) 
 

Dikreditkan
(Dibebankan)

Dikreditkan pada Penghasilan Penyesuaian atas
(Dibebankan) Komprehensif Lain/ Perubahan Metode

pada Laba Rugi/ Credited Atribusi
Credited (Charged) to Other PSAK 24/

Saldo Awal/ (Charge) to Comprehensive Adjustment for Saldo Akhir/
Beginning Profit or Loss Income Changes in Attribution Ending
Balance Method PSAK 24 Balance

Aset Pajak Tangguhan Deferred Tax Assets
Perusahaan The Company
Surplus Revaluasi Fixed Asset 

Aset Tetap (3.202.070) -- (81.000) -- (3.283.070) Revaluation Surplus
Liabilitas Imbalan Employee Benefit

Pascakerja 21.441.497 1.214.684 (675.479) (2.107.991) 19.872.711 Liabilities
Cadangan Penurunan Allowance For 

Nilai Piutang 306.855 (191.834) -- -- 115.021 Doubtful Account
Cadangan Penurunan Allowance For Impairment

Nilai Kas dan Setara Kas -- -- -- -- -- of Cash and Cash Equivalent
Persediaan 867.797 96.713 -- -- 964.510 Inventories
Aset Tetap (4.941.237) 433.911 -- -- (4.507.326) Fixed Assets
Aset Takberwujud (54.259) 64.588 -- -- 10.329 Intangible Assets
Liabilitas Retur Bersih 8.275 65.299 -- -- 73.574 Refund Liabilities-Net
Rugi Fiskal 3.299.802 (3.299.802) -- -- -- Tax Loss
Sewa Pembiayaan 314.008 (68.636) -- -- 245.372 Finance Lease

Sub Jumlah 18.040.668 (1.685.077) (756.479) (2.107.991) 13.491.121 Sub Total 

Entitas Anak (906.581) 1.407.390 143.764 -- 644.573 Subsidiaries
Total Aset Pajak Tangguhan 17.134.087 (277.687) (612.715) (2.107.991) 14.135.694 Total Deferred Tax Assets

2022

 
Dikreditkan

(Dibebankan)
Dikreditkan pada Penghasilan

(Dibebankan) Komprehensif Lain/ Dampak
pada Laba Rugi/ Credited Penerapan Awal

Credited (Charged) to Other PSAK 71/
Saldo Awal/ (Charge) to Comprehensive Effect of Initial Saldo Akhir/
Beginning Profit or Loss Income Implementation Ending
Balance Rp Rp SFAS 71 Balance

Aset Pajak Tangguhan Deferred Tax Assets
Perusahaan The Company
Surplus Revaluasi Fixed Asset 

Aset Tetap (3.170.670) -- (31.400) -- (3.202.070) Revaluation Surplus
Liabilitas Imbalan Employee Benefit

Pascakerja 22.674.391 920.527 (2.153.421) -- 21.441.497 Liabilities
Cadangan Penurunan Allowance For 

Nilai Piutang 5.937.927 (5.631.072) 306.855 Doubtful Account
Persediaan 538.609 329.188 -- -- 867.797 Inventories
Aset Tetap (4.880.002) (61.235) -- -- (4.941.237) Fixed Assets
Aset Takberwujud (71.477) 17.218 -- -- (54.259) Intangible Assets
Liabilitas Retur Bersih -- 8.275 -- -- 8.275 Refund Liabilities-Net
Rugi Fiskal -- 3.299.802 -- -- 3.299.802 Tax Loss
Sewa Pembiayaan 225.625 88.383 -- -- 314.008 Finance Lease

Total Aset Pajak Tangguhan 21.254.403         (1.028.914) (2.184.821) -- 18.040.668 Total Deferred Tax Assets

Liabilitas Pajak Tangguhan Total Deferred Tax Liabilities

Entitas Anak (1.686.733) 803.854 (23.702) -- (906.581) Subsidiaries
Total Liabilitas Pajak Tangguhan (1.686.733) 803.854 (23.702) -- (906.581) Deferred Tax Liabilities

2021

 
20.e Administrasi  20.e Administration 
 
 Berdasarkan Undang-Undang Perpajakan yang 

berlaku di Indonesia, Perusahaan yang 
berdomisili di Indonesia menghitung dan 
membayar sendiri besarnya jumlah pajak yang 
terutang. DJP dapat menetapkan atau 
mengubah pajak dalam batas waktu lima tahun 
saat terutangnya pajak. 

  Under the Taxation Laws of Indonesia, a 
Company which is domiciled in Indonesia 
calculates and pays tax based on self 
assessment. DGT may assess or amend 
taxes within five years of the time the tax 
become due. 
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20. PERPAJAKAN (Lanjutan)  20. TAXATION (Continued) 
 
20.e Administrasi (Lanjutan)  20.e Administration (Continued) 
 
 Perubahan Tarif Pajak   The Change in Tax Rate 
 
 Pada tanggal 31 Maret 2020, Pemerintah 

menerbitkan Peraturan Pemerintah Pengganti 
Undang-Undang (Perpu) Republik Indonesia 
No. 1 Tahun 2020 yang telah menjadi Undang-
Undang (UU) No. 2 Tahun 2020, serta 
menetapkan Peraturan Pemerintah (PP) No. 30 
Tahun 2020 tentang Penurunan Tarif Pajak 
Penghasilan bagi Wajib Pajak Badan Dalam 
Negeri yang Berbentuk Perseroan Terbuka dan 
berlaku sejak tanggal 19 Juni 2020. Aturan 
tersebut menetapkan penurunan tarif pajak 
penghasilan wajib pajak badan dalam negeri 
dan bentuk usaha tetap dari semula 25% 
menjadi 22% untuk tahun pajak 2020 dan 2021 
dan 20% mulai tahun pajak 2022 dan 
seterusnya.  

  On March 31, 2020, the Government Issue 
Government Regulation in Lieu of Law 
(Perpu) of the Republic of Indonesia No. 1 
year 2020 which has become Law (UU) No. 
2 year 2020, as well as stipulated 
Government Regulation (PP) No. 30 year 
2020 concerning Rate Reduction for 
Domestic Public Companies Taxpayers and 
effective since June 19, 2020. The regulation 
has stipulated the reduction in the income 
tax rates for domestic corporate taxpayers 
and business establishments from 25% to 
22% for Fiscal Year 2020 and 2021 and 20% 
for the Fiscal Year 2022 onwards.  

 
 Pada tanggal 29 Oktober 2021, Pemerintah 

menerbitkan Undang-Undang Republik 
Indonesia No. 7 Tahun 2021 tentang 
Harmonisasi Peraturan Perpajakan. Aturan 
tersebut menetapkan tarif pajak penghasilan 
wajib pajak dalam negeri dan bentuk usaha 
tetap sebesar 22% yang mulai berlaku pada 
tahun pajak 2022 dan seterusnya, dan 
pengurangan tarif pajak sebesar 3% untuk 
wajib pajak dalam negeri yang memenuhi 
persyaratan tertentu, dengan demikian, 
penetapan tarif pajak sebelumnya sebesar 20% 
menjadi tidak berlaku setelah Undang-Undang 
ini disahkan. Terdapat kenaikan tarif pajak 
pertambahan nilai dari sebelumnya 10% 
menjadi 11% efektif mulai dari 1 April 2022 dan 
menjadi 12% paling lambat 1 Januari 2025. 

  On October 29, 2021, the Government issue 
Law of the Republic of Indonesia No. 7 year 
2021 concerning Harmonization of Tax 
Regulations. The regulation has stipulated 
the income tax rate for domestic taxpayers 
and business establishments of 22% which 
will be effective from the Fiscal Year 2022 
onwards, and a further reduction of the tax 
rate by 3% for domestic taxpayers who meet 
certain requirements. Hence, the previously 
tax rate determination of 20% will be invalid 
after the ratification of this Law. Increase of 
the value added tax rate from previously 
10% to become 11% effective from April 1, 
2022 and become 12% no later than January 
1, 2025. 

 
20.f. Surat Ketetapan Pajak 

 
Pada periode 2022, Perusahaan menerima 
surat restitusi atas Pajak Pertambahan Nilai 
masa Desember 2021 dan Maret 2022 
berdasarkan surat keputusan pengembalian 
pendahuluan kelebihan pembayaran pajak 
(SKPPKP) dengan rincian sebagai berikut: 

 20.f. Tax Assessment Letter  
 
In 2022, the Company has received the 
restitution letter of Value Added Tax for 
December 2021 and March 2022,  
based on preliminary return for tax 
overpayment (SKPPKP) with the following 
details: 

 
 
 
 
 



    LAPORAN TAHUNAN  TERINTEGRASI  2022  PT PHAPROS Tbk 

639

  The original consolidated financial statements included herein are 
in the Indonesian language. 

   
PT PHAPROS Tbk  PT PHAPROS Tbk 
DAN ENTITAS ANAKNYA  AND ITS SUBSIDIARIES 
CATATAN ATAS LAPORAN KEUANGAN  NOTES TO THE CONSOLIDATED  
KONSOLIDASIAN (Lanjutan)  FINANCIAL STATEMENTS (Continued)       
Tanggal 31 Desember 2022 dan 2021 Dan  As of December 31, 2022 and 2021 
Untuk Tahun-Tahun yang Berakhir pada Tanggal Tersebut  And For the Years Then Ended 
(Disajikan dalam Ribuan Rupiah, kecuali dinyatakan lain)  (Expressed in Thousands of Rupiah, unless otherwise stated) 
   

 

111 

20. PERPAJAKAN (Lanjutan)  20. TAXATION (Continued) 
 

20.f. Surat Ketetapan Pajak (Lanjutan)  
 

20.f. Tax Assessment Letter (Continued) 

 

Tahun Keterangan/ Dalam Rupiah Penuh/
Year Description In Full Rupiah

2022 SKPPKP PPN No. KEP-00014/SKPPKP/WPJ.19/KP.0303/2022 Tanggal 21 Februari 2022
VAT Return Letter KEP-00014/SKPPKP/WPJ.19/KP.0303/2022 dated February 21, 2022 5.576.461.995

2022 SKPPKP PPN No. KEP-00061/SKPPKP/WPJ.19/KP.0303/2022 Tanggal 20 Mei 2022
VAT Return Letter KEP-00061/SKPPKP/WPJ.19/KP.0303/2022 dated Mei 20, 2022 6.780.590.405

2022 SKPLB Pajak Penghasilan Badan No. 00007/406/20/051/22 tanggal 14 April 2022
SKPLB Tax No. 00007/406/20/051/22 dated April 14, 2022 21.110.964.502             

2022 SKPKB Pajak Penghasilan Pasal 21 No. 00002/201/20/051/22 tanggal 14 April 2022
SKPKB Tax No. 00002/201/20/051/22 dated April 14, 2022 (49.717.651)                  

2022 Surat Tagihan Pajak No. 00121/107/21/051/22 tanggal 07 April 2022
Tax Collection Letter No. 00121/107/21/051/22 dated April 07, 2022 (1.214.747)                    

2022 Surat Tagihan Pajak No. 00105/101/20/503/22 tanggal 26 April 2022
Tax Collection Letter No. 00105/101/20/503/22 dated April 26, 2022 (302.825)                       

2022 SKPPKP PPN No. KEP-00139/SKPPKP/WPJ.19/KP.0303/2022 Tanggal 24 Agustus 2022
VAT Return Letter KEP-00139/SKPPKP/WPJ.19/KP.0303/2022 dated August 24, 2022 7.465.447.851

2022 SKPPKP PPN No. KEP-00187/SKPPKP/KPP.190303/2022 Tanggal 24 November 2022
VAT Return Letter KEP-00187/SKPPKP/KPP.190303/2022 dated November 24, 2022 7.374.479.360

48.256.708.890             

 
 Pada tanggal 21 Februari 2022, Perusahaan 

menerima Surat Pengembalian Pendahuluan 
Kelebihan Pajak (SPPKP) Pajak Pertambahan 
Nilai masa Desember 2021 sebesar 
Rp5.576.462. 

  On February 21, 2022, the Company 
received Tax Overpayment Refund Order of 
Value Added Tax for the December 2021 
period amounting to Rp5,576,462. 

     
 Pada tanggal 7 April 2022, Perusahaan 

menerima Surat Tagihan Pajak (STP) Pajak 
Pertambahan Nilai masa Mei 2021 sebesar 
Rp1.215. 

  On April 7, 2022, the Company received Tax 
Collection Letter of Value Added Tax for the 
May 2021 period amounting to Rp1,215. 

     
 Pada tanggal 14 April 2022, Perusahaan 

menerima Surat Ketetapan Pajak Kurang Bayar 
(SKPKB) Pajak Penghasilan Pasal 21 masa 
pajak Desember 2020 sebesar Rp49.717.651 
(nilai penuh) dan dicatat sebagai bagian dari 
akun “Beban Pajak”.  

  On April 14, 2022, the Company received 
Underpayment Tax Assessment Letter 
(SKPKB) for income Tax Article 21 for 
December 2020 period amounting to 
Rp49,717,651 (full amount) and was 
recorded as part of “Tax Expenses” account.  

     
 Pada tanggal 11 November 2021, Perusahaan 

menerima Surat Pemberitahuan Perintah 
Pemeriksaan Pajak No. PRIN- 
00313/WPJ.19/KP.0304/RIK.SIS/2021 atas SPT 
PPh Badan lebih bayar tahun pajak 2020. Pada 
tanggal 14 April 2022, Perusahaan menerima 
Surat Ketetapan Pajak Lebih Bayar (SKPLB) 
Pajak Penghasilan Badan tahun pajak 2020 
sebesar Rp21.110.965. Perusahaan 
menghapus selisih estimasi tagihan pajak 
penghasilan badan tersebut sebesar Rp577.156 
dan dicatat sebagai pajak kini penyesuaian dari 
tahun sebelumnya.  

  On November 11, 2021, the Company 
received Tax Audit Notification Letter No. 
PRIN- 00313/WPJ.19/KP.0304/RIK.SIS/2021 
related to overpayment of corporate income 
tax return for fiscal year 2020. On April 14, 
2022, the Company received Overpayment 
Tax Assessment Letter (SKPLB) for 
Corporate Income Tax 2020 amounting to 
Rp21,110,965. The Company wrote-off 
estimated claims for corporate income tax 
refund amounting to Rp577,156 and was 
recorded as current tax – prior year 
adjustment. 
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20. PERPAJAKAN (Lanjutan)  20. TAXATION (Continued) 
 

20.f. Surat Ketetapan Pajak (Lanjutan)  
 

20.f. Tax Assessment Letter (Continued) 

 Pada tanggal 26 April 2022, Perusahaan 
menerima Surat Tagihan Pajak (STP) Pajak 
Penghasilan Pasal 21 masa Desember 2020 
sebesar Rp303. 

  On April 26, 2022, the Company received 
Tax Collection Letter of Income Tax Article 
21 for the December 2020 period amounting 
to Rp303. 

     
 Pada tanggal 20 Mei 2022, Perusahaan 

menerima Surat Pengembalian Pendahuluan 
Kelebihan Pajak (SPPKP) Pajak Pertambahan 
Nilai masa Maret 2022 sebesar Rp6.780.590. 

  On May 20, 2022, the Company received  
Tax Overpayment Refund Order of Value 
Added Tax for the March 2022 period 
amounting to Rp6,780,590. 

     
 Pada tanggal 24 Agustus 2022, Perusahaan 

menerima Surat Pengembalian Pendahuluan 
Kelebihan Pajak (SPPKP) Pajak Pertambahan 
Nilai masa Juni 2022 sebesar Rp7.465.448. 

  On August 24, 2022, the Company received  
Tax Overpayment Refund Order of Value 
Added Tax for the June 2022 period 
amounting to Rp7,465,448. 

     
 Pada periode 2022, PT Lucas Djaja, entitas anak 

menerima surat restitusi atas Pajak Penghasilan 
Badan berdasarkan surat perintah membayar 
kelebihan pajak (SPMKP) dengan rincian sebagai 
berikut: 

  In 2022, PT Lucas Djaja, a subsidiary has 
received the restitution of Corporate Income 
Tax based on disbursement of refund claim 
(SPMKP) with the following details: 

 

Tahun/ Keterangan/ Dalam Rupiah Penuh/
Year Description In Full Rupiah

2022 SPMKP Pajak Penghasilan Badan No.00092A tanggal 17 Maret 2022/ 606.092.779                 
SPMKP Corporate Income Tax No.00092A dated March 17, 2022

2022 SPMKP Pajak Penghasilan Badan No.00271A tanggal 12 Agustus 2022/ 512.811.569                 
SPMKP Corporate Income Tax No.00271A dated August 12, 2022

2022 SPMKP Pajak Penghasilan Badan No.00361A tanggal 31 Oktober 2022/ 187.434.182                 
SPMKP Corporate Income Tax No.00361A dated October 31, 2022

1.306.338.530             
 

 Pada tanggal 17 Maret 2022, PT Lucas Djaja 
menerima Surat Perintah Membayar Kelebihan 
(SPMKP) Pajak Penghasilan Badan No.00092A, 
atas kelebihan pembayaran PPh Badan untuk 
tahun pajak 2020 sebesar Rp606.093, dengan 
kompensasi utang pajak melalui potongan 
SPMKP sebesar Rp319.494, sehingga 
dibayarkan kepada perusahaan sebesar 
Rp286.599. 

  On March 17, 2022, PT Lucas Djaja received 
an Tax Overpayment Refund Order of 
Corporate Income Tax No.00092A, regarding 
the overpayment of Corporate Income Tax 
for the 2020 fiscal year amounting to 
Rp606,093, with tax payable compensation 
through SPMKP deductions amounting to 
Rp319,494, so that it was paid to the 
company in the amount of Rp286,599. 

 
 Pada tanggal 12 Agustus 2022, PT Lucas Djaja 

menerima Surat Perintah Membayar Kelebihan 
(SPMKP) Pajak Penghasilan Badan No.00271A, 
atas kelebihan pembayaran PPh Badan untuk 
tahun pajak 2021 sebesar Rp512.814, dengan 
kompensasi utang pajak melalui potongan 
SPMKP sebesar Rp41.373, sehingga 
dibayarkan kepada perusahaan sebesar 
Rp471.438. 

  On August 12, 2022, PT Lucas Djaja 
received an Tax Overpayment Refund Order 
of Corporate Income Tax No.00271A, 
regarding the overpayment of Corporate 
Income Tax for the 2021 fiscal year 
amounting to Rp512,814, with tax payable 
compensation through SPMKP deductions 
amounting to Rp41,373, so that it was paid 
to the company in the amount of Rp471,438. 
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20. PERPAJAKAN (Lanjutan)  20. TAXATION (Continued) 
 

20.f. Surat Ketetapan Pajak (Lanjutan)  
 

20.f. Tax Assessment Letter (Continued) 

 Pada tanggal 31 Oktober 2022, PT Lucas Djaja 
menerima Surat Perintah Membayar Kelebihan 
(SPMKP) Pajak Penghasilan Badan No.00361A, 
atas kelebihan pembayaran PPh Badan untuk 
tahun pajak 2021 sebesar Rp187.434. 

  On October 31, 2022, PT Lucas Djaja received 
an Tax Overpayment Refund Order of 
Corporate Income Tax No.00361A, regarding 
the overpayment of Corporate Income Tax for 
the 2021 fiscal year amounting to Rp187,434. 

 

 PT Lucas Djaja menghapus selisih estimasi 
tagihan pajak penghasilan badan tersebut sebesar 
Rp360.867 dan dicatat sebagai pajak kini – 
penyesuaian dari tahun sebelumnya. 

  PT Lucas Djaja wrote off the difference in the 
estimated claim for corporate income tax 
amounting to Rp360,867 and recorded it as 
current tax – prior year adjustment. 

 

 Tahun 2021   Year 2021 
 

 Pada tahun 2021, Perusahaan menerima 
pencairan restitusi atas Pajak Pertambahan Nilai 
masa pajak September 2020, Desember 2020, 
Maret 2021, Juni 2021 dan September 2021 
berdasarkan surat keputusan pengembalian 
pendahuluan kelebihan pembayaran pajak 
(SKPPKP) dengan rincian sebagai berikut:  

  In 2021, the Company has received the 
restitution of Value Added Tax for September 
2020, December 2020, March 2021, June 2021 
and September 2021, based on preliminary 
return for tax overpayment (SKPPKP) with the 
following details: 

 

Tahun Keterangan/ Dalam Rupiah Penuh/
Year Description In Full Rupiah

2020 SKPPKP No. KEP-00063/SKPPKP/WPJ.19/KP.0303/2020 Tanggal 1 Desember 2020
Tax Return Letter No.KEP-00063/SKPPKP/WPJ.19/KP.0303/2020 dated December 1, 2020 7.817.609.374              

2021 SKPPKP No. KEP-00009/SKPPKP/WPJ.19/KP.0303/2021 Tanggal 22 Februari 2021
Tax Return Letter No.KEP-00009/SKPPKP/WPJ.19/KP.0303/2021 dated February 22, 2021 5.789.253.999              

2021 SKPPKP No. KEP-00035/SKPPKP/WPJ.19/KP.0303/2021 Tanggal 20 Mei 2021
Tax Return Letter No.KEP-00035/SKPPKP/WPJ.19/KP.0303/2021 dated May 20, 2021 3.303.478.141              

2021 SKPPKP No. KEP-00068/SKPPKP/WPJ.19/KP.0303/2021 Tanggal 27 Agustus 2021
Tax Return Letter No. KEP-00068/SKPPKP/WPJ.19/KP.0303/2021 dated August 27, 2021 5.301.199.892              

2021 SKPPKP No. KEP-00091/SKPPKP/WPJ.19/KP.0303/2021 Tanggal 23 November 2021
Tax Return Letter KEP-00091/SKPPKP/WPJ.19/KP.0303/2021 dated November 23, 2021 8.377.936.717              

30.589.478.123             
 

 

21. UTANG DIVIDEN  21. DIVIDEND PAYABLE 
 

 Pada Rapat Umum Pemegang Saham 
Tahunan Perusahaan tanggal 25 Mei 2022, 
pemegang saham telah menyetujui pembagian 
jumlah dividen kas untuk tahun 2021 sejumlah 
Rp6.644.400 (belum dikurangi pajak 
penghasilan) atau Rp7,9 (dalam rupiah penuh) 
per saham biasa dividen kas tersebut akan 
dibayarkan pada akhir periode. 

  At the Company’s Annual General Meeting 
of shareholders held on May 25, 2022, 
shareholders agreed to allocation of cash 
dividend for 2021 amounting to Rp6.644.400 
(including income tax) or Rp7.9 (in full 
amount) per ordinary share was approved. 
The cash dividend will be paid in period 
ended. 

 

 Pada Rapat Umum Pemegang Saham 
Tahunan Perusahaan tanggal 27 Mei 2021, 
pemegang saham telah menyetujui pembagian 
jumlah dividen kas untuk tahun 2020 sejumlah 
Rp19.395.150 (belum dikurangi pajak 
penghasilan) atau Rp23 (dalam rupiah penuh) 
per saham biasa. Dividen kas tersebut akan 
dibayarkan pada akhir periode.  

  At the Company’s Annual General Meeting 
of shareholders held on May 27, 2021, 
shareholders agreed to allocation of cash 
dividend for 2020 amounting to 
Rp19,395,150 (including income tax) or 
Rp23 (in full amount) per ordinary share was 
approved. The cash dividend will be paid in 
period ended. 
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21. UTANG DIVIDEN (Lanjutan)  21. DIVIDEND PAYABLE (Continued) 
 
 Sampai dengan 31 Desember 2022 dan 2021 

dividen kas yang telah dibayarkan masing-
masing sebesar Rp6.376.047 dan 
Rp19.509.924. 
 
Sampai dengan 31 Desember 2022 dan  
2021 utang dividen adalah sebagai berikut:    

  As of December 31, 2022 and 2021, cash 
dividend has been paid amounting to 
Rp6,376,047 and Rp19,509,924. 
 
 

As of December 31, 2022 and 2021 dividend 
payable are as follows: 

 
2022 2021

Utang Dividen Tahun 2020 597.330 699.714 Dividend Payable 2020
Utang Dividen Tahun 2019 1.745.879 2.114.308 Dividend Payable 2019
Utang Dividen Tahun 2018 1.971.313 2.376.594 Dividend Payable 2018
Utang Dividen Tahun 2017 2.153.061 2.546.040 Dividend Payable 2017
Utang Dividen Tahun 2016 -- 910.724 Dividend Payable 2016
Utang Dividen Tahun Sebelumnya -- 1.002.860 Dividend Payable Prior Years
Jumlah 6.467.583 9.650.240 Total

 
 Eksposur maksimum terhadap risiko likuiditas 

pada akhir periode pelaporan adalah senilai 
jumlah tercatat dari setiap kelas utang dividen 
sebagaimana yang dijabarkan pada Catatan 34. 

  The maximum exposure to liquidity risk at 
the end of the reporting date is the carrying 
value of each class of dividend payables 
disclosed in Note 34. 

 
 
22. UTANG PEMBIAYAAN KONSUMEN  22. CONSUMER FINANCING PAYABLES 
 
 Tabel berikut menunjukkan rincian utang 

pembiayaan konsumen dalam laporan posisi 
keuangan konsolidasian: 

  The table shows details of consumer 
financing payable in the consolidated 
statement of financial position: 

 
2022 2021

Pembayaran Minimun 
di Masa Depan 5.517 642.719 Future Minimum Payment

Dikurangi Beban keuangan di Less the Future Finance
 Masa Depan (5.517) (23.962) Charges

Pembiayaan - Bersih -- 618.757 Financing - Net
Dikurangi Bagian yang Jatuh Tempo Less Current Maturity Within

adalah sebagai berikut:dalam Satu Tahun -- (618.757) One Yearfinancing is as follows:
Bagian Jangka Panjang -- -- Long Term Portion

 
 Utang pembiayaan konsumen merupakan utang 

pembiayaan atas pengadaan aset tetap dengan 
tingkat bunga antara 3,34% sampai dengan 
6,84% per tahun dengan jangka waktu angsuran 
selama 24 bulan.  

  Consumer financing payables represent 
lease payable incurred from procurement of 
fixed assets with interest rate approximately 
3.34% to 6.84% p.a. with installment period 
valid for 24 months.  

     
 Utang pembiayaan kosumen atas kendaraan 

operasional kepada PT Mandiri Tunas Finance. 
  Consumer financing payables represents 

acquisitions of vehicles to PT Mandiri Tunas 
Finance. 
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22. UTANG PEMBIAYAAN KONSUMEN (Lanjutan)  22. CONSUMER FINANCING PAYABLES 
(Continued) 

 
 Eksposur maksimum terhadap risiko likuiditas 

pada akhir periode pelaporan adalah senilai 
jumlah tercatat dari setiap kelas liabilitas sewa 
sebagaimana yang dijabarkan pada Catatan 34. 

  The maximum exposure to liquidity risk at 
the end of the reporting date is the carrying 
value of each class of lease liability 
disclosed in Note 34. 

 
 
23. LIABILITAS IMBALAN KERJA  23. EMPLOYEE BENEFITS LIABILITIES 
 

2022 2021

Imbalan Kerja 76.116.927 83.426.194 Employee Benefits
Imbalan Kerja Jangka Panjang Lainnya 18.561.782 17.926.912 Other Long-term Employee Benefits
Jumlah 94.678.709 101.353.106 TToottaall

 
 Perusahaan membukukan imbalan kerja dan 

imbalan penghargaan tanda jasa imbalan 
pasti (bersama-sama disebut “imbalan kerja 
jangka panjang”) untuk karyawan sesuai 
dengan Undang-Undang Ketenagakerjaan 
No. 13/2003 dan Peraturan Perusahaan. 
Program imbalan kerja jangka panjang ini 
tidak didanai dan tidak memiliki aset program, 
Perusahaan tidak memiliki program 
kesehatan pascakerja. 

  The Company provided defined employee 
benefits and gratuities (together referred as 
“long term employee benefits”) for its qualifying 
employees in accordance with Labor Law No. 
13/2003 and the Company’s Policy. This long-
term employment benefit program is not funded 
and does not have any plan assets, the 
Company does not provide postmedical 
benefits. 

 
 Jumlah liabilitas imbalan kerja yang diakui 

dalam laporan posisi keuangan konsolidasian 
per 31 Desember 2022 berdasarkan laporan 
tanggal 28 Februari 2023 Nomor 0752/ST-
DA-PSAK24-PEHA/II/2023 oleh Kantor 
Konsultan Aktuaria Steven & Mourits; laporan 
tanggal 11 Januari 2023 Nomor 149/RAZ-
LD/I/2023 oleh Kantor Konsultan Aktuaria 
Rinaldi & Zulhamdi; laporan tanggal  
11 Januari 2023 Nomor 150/RAZ-MLF/I/2023 
oleh Kantor Konsultan Aktuaria Rinaldi & 
Zulhamdi, aktuaris independen, yang dihitung 
dengan menggunakan metode Projected Unit 
Credit. 

  The amounts of the employee benefit 
obligations recognized in the consolidated 
statements of financial position  
December 31, 2022 based on the report dated  
February 28, 2023 Number 0752/ST-DA-
PSAK24-PEHA/II/2023 issued by Actuarial 
Consultant Office, Steven & Mourits; report 
dated January 11, 2023 Number 149/RAZ-
LD/I/2023  by Actuarial Consultant Office 
Rinaldi & Zulhamdi; report dated January 11, 
2022 Number 150/RAZ-MLF/I/2023 by 
Actuarial Consultant Office Rinaldi & Zulhamdi  
an independent actuary, which were calculated 
using the Projected Unit Credit. 
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23. LIABILITAS IMBALAN KERJA (Lanjutan)  23. EMPLOYEE BENEFITS LIABILITIES 
(Continued) 

 
 Asumsi aktuaria yang digunakan dalam 

menghitung liabilitas imbalan kerja pada 
tanggal 31 Desember 2022 dan 2021 adalah 
sebagai berikut: 

  The principal actuarial assumptions used in 
determining the employee benefit obligations 
as of December 31, 2022 and 2021 are as 
follows: 

 
2022 2021

Tingkat Diskonto: Discount Rate:
Imbalan Kerja 7,20% - 7,25% 7,10% - 7,50% Employee Benefits
Imbalan Kerja Jangka Other Long-term

Panjang Lainnya 7,25 7,10% Employee Benefits
Tingkat Kenaikan Gaji 5,00% - 7,00% 5,00% - 7,00% Salary Increment Rate
Tabel Mortalita Mortality Table
Usia Pensiun Retirement Age
Tingkat Cacat Disability rate

Tingkat Pengunduran Diri Resignation Rate
menurun secara linear sampai dengan 

TMI IV 2019
56 tahun/ years

5,00% dari tingkat mortalita/
5.00% of the mortality rate

1,00% pada usia 20 tahun dan 

0% pada Usia Pensiun Normal/
1.00% for participants with age 

of 20 years, linearly reduced to 0% 
for participants with normal age pension

 
 Rekonsiliasi saldo awal dan akhir dari nilai kini 

liabilitas imbalan kerja serta rekonsiliasi nilai 
kini liabilitas imbalan pasti dan liabilitas yang 
diakui dalam laporan posisi keuangan 
konsolidasian adalah sebagai berikut: 

  The reconciliation of beginning and ending 
balance of the present value of defined benefit 
obligations and the reconciliation of the present 
value of defined benefit obligations and 
liabilities recognized in the consolidated 
statements of financial position were as 
follows: 
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23. LIABILITAS IMBALAN KERJA (Lanjutan)  23. EMPLOYEE BENEFITS LIABILITIES 
(Continued) 

 

2022 2021

Imbalan Kerja Employee Benefit
Nilai Kini Kewajiban Imbalan Pasti Present Value of Defined Benefit

Awal Periode - Sebelum IFRIC 83.426.194 88.644.649 Obligations - Before IFRIC
Dampak atas Perubahan Metode Impact of Changes in Attribution

Atribusi (IFRIC) (9.581.777) -- Method (IFRIC)
Nilai Kini Kewajiban Imbalan Pasti Present Value of Defined Benefit

Awal Periode - Setelah IFRIC 73.844.417 88.644.649 Obligations - After IFRIC
Biaya Bunga 5.123.858 6.438.103 Interest Costs
Biaya Jasa Kini 6.265.578 5.539.316 Current Service Costs
Biaya Jasa Lalu -- (494.451) Past Service Costs
Dampak IFRIC pada Entitas Anak (796.894) -- Impact of IFRIC in Subsidiaries
Perubahan Asumsi (3.572.695) (12.295.884) Changes in Assumptions
Pembayaran Imbalan Kerja (5.903.146) (6.805.411) Benefits Paid
Penyesuaian Pengalaman 1.155.809 2.399.872 Experience Adjustments
Nilai Kini Kewajiban Imbalan PPrreesseenntt  vvaalluuee  ooff  DDeeffiinneedd

pasti-akhir 76.116.927 83.426.194 BBeenneeffiitt  OObblliiggaattiioonnss--eenndd

Imbalan kerja jangka Other long-term employee
panjang lainnya benefits

Nilai Kini Kewajiban Imbalan Present Value of Defined
Pasti-Awal 17.926.912 18.274.980 Obligations-Beginning Benefit

Biaya Bunga 1.244.873 1.254.754 Interest Costs
Biaya Jasa Lalu -- 113.151 Past Service Costs
Biaya Jasa Kini 1.344.773 1.534.774 Current service Costs
Pembayaran Imbalan Kerja (781.271) (1.313.415) Benefits Paid
Penyesuaian Pengalaman (573.328) (189.620) Experience Adjustments
Perubahan Asumsi (600.177) (1.747.712) Changes in Assumptions
Nilai Kini Kewajiban Imbalan PPrreesseenntt  VVaalluuee  ooff  DDeeffiinneedd

Pasti-Akhir 18.561.782 17.926.912 OObblliiggaattiioonnss--EEnnddiinngg  BBeenneeffiitt
Jumlah 94.678.709 101.353.106 TToottaall

 

 Keuntungan/kerugian aktuaria yang diakui 
dalam penghasilan komprehensif lain adalah: 

  Actuarial gain/loss recognized in other 
comprehensive income are: 

 
2022 2021

Imbalan Kerja Employee Benefits
Kerugian Aktuaria yang Belum Unrealized Actuarial

Diakui Awal Periode (2.556.297) 7.339.716 Loss-Beginning
(Keuntungan)/Kerugian Aktuaria Current Year Actuarial

Bersih Tahun Berjalan- Kewajiban (2.416.886) (9.896.013) (Gain)/Loss, net - Liability

Jumlah (4.973.183) (2.556.297) TToottaall
 
 

 Risiko Tingkat Suku Bunga   Interest Risk 
 

 Nilai kini liabilitas imbalan pasti dihitung 
menggunakan tingkat diskonto yang ditetapkan 
dengan mengacu pada imbal hasil obligasi 
korporasi berkualitas tinggi. Penurunan suku 
bunga obligasi akan meningkatkan liabilitas 
program. 

  The present value of the defined benefit liabilities 
is calculated using a discount rate determined by 
reference to yields on high quality corporate 
bonds. A decrease in the bond interest rate will 
increase the plan liability. 
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23. LIABILITAS IMBALAN KERJA (Lanjutan)  23. EMPLOYEE BENEFITS LIABILITIES 
(Continued) 

 
 Risiko Gaji   Salary Risk 
 
 Nilai kini kewajiban imbalan pasti dihitung 

dengan mengacu pada gaji masa depan 
peserta program. Dengan demikian, kenaikan 
gaji peserta program akan meningkatkan 
liabilitas program.  

  The present value of the defined benefit plan 
liability is calculated by reference to the future 
salaries of plan participants. As such, an 
increase in the salary of the plan participants 
will increase the plan’s liability. 

 
 Analisa Sensitivitas   Sensitivity Analysis 
 

2022 2021

Analisa Sensitivitas Tingkat Diskonto Discount Rate Sensitivity Analysis
Jika Tingkat + 1% 87.256.585         93.319.756                If Rate +  1%
Jika Tingkat - 1% 99.249.352         108.333.077              If Rate - 1%

Analisa Sensitivitas Kenaikan Gaji Salary Increment Sensitivity Analysis

Jika Tingkat + 1% 99.525.306         108.744.341              If Rate +  1%
Jika Tingkat - 1% 86.916.166         92.847.212                If Rate - 1%
 

 Perkiraan jumlah manfaat imbalan kerja yang 
akan jatuh tempo sesuai dengan rata-rata 
durasi tertimbang adalah sebagai berikut: 

  Expected maturity analysis of undiscounted 
future cashflow are as follows: 

 

Manfaat Jatuh Tempo/ Nilai Kini  Kewajiban Manfaat Jatuh Tempo/ Nilai Kini  Kewajiban 
Defined Benefit Imbalan Pasti/ Present Defined Benefit Imbalan Pasti/ Present 

 Value of Liabilities  Value of Liabilities
Rp Rp Rp Rp

Jangka Waktu/ Time Period
- < 1 5.920.133                       5.692.724                    5.595.500                       2.863.958                       
- 1 < 2 13.130.769                     13.458.222                  6.304.062                       4.385.448                       
- 2 < 3 12.749.519                     10.435.418                  14.807.806                     9.318.639                       
- 3 < 4 11.227.083                     8.579.626                    12.319.042                     7.552.469                       
- 4 < 5 14.773.806                     11.282.694                  10.737.913                     7.230.369                       
- > 5 377.656.261                   39.938.257                  396.950.492                   70.002.223                     

2022 2021
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24. MODAL SAHAM  24. SHARE CAPITAL 
     
 Susunan pemegang saham pada tanggal  

31 Desember 2022 dan 2021 adalah sebagai 
berikut: 

  The composition of shareholders as of 
December 31, 2022 and 2021 were as follows: 

  

Saham
Ditempatkan
dan Disetor/

Capital Stock
are Issued
and Paid Persentase/
Lembar/ Percentage Jumlah/

Pemegang Saham Shares % Total Shareholders
PT Kimia Farma Tbk 476.901.860 56,77% 47.690.186 PT Kimia Farma Tbk
Drs. Masrizal A Syarief **) 84.647.050 10,08% 8.464.705 Drs. Masrizal A Syarief **)
Lain-lain (di bawah 5%) 278.451.090 33,15% 27.845.109 Others (below 5%)
Jumlah 840.000.000 100% 84.000.000 Total

2022

 

Saham
Ditempatkan
dan Disetor/

Capital Stock
are Issued
and Paid Persentase/
Lembar/ Percentage Jumlah/

Pemegang Saham Shares % Total Shareholders
PT Kimia Farma Tbk 476.901.860 56,77% 47.690.186 PT Kimia Farma Tbk
Drs. Masrizal A Syarief **) 76.436.850 9,10% 7.643.685 Drs. Masrizal A Syarief **)
Drs. Syamsul Huda *) 56.700 0,01% 5.670 Drs. Syamsul Huda *)
Lain-lain (di bawah 5%) 286.604.590 34,12% 28.660.459 Others (below 5%)
Jumlah 840.000.000 100% 84.000.000 Total
*)   Direktur/ Director
**) Komisaris/ Commissioner

2021

 
 

25. TAMBAHAN MODAL DISETOR  25. ADDITIONAL PAID IN CAPITAL 
 
 Tambahan modal disetor berupa agio saham 

pada 31 Desember 2022 dan 2021 sebesar 
Rp17.139.103. 

  The addition of paid in capital on December 31, 
2022 and 2021 are amounted to 
Rp17,139,103. 

     
 Agio saham berasal dari selisih harga jual di 

atas nilai nominalnya yang diperoleh saat 
penawaran umum publik. 

  Additional paid-in capital comes from the 
difference in selling price over the par value 
which obtained during initial public offering. 
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26. LABA PER SAHAM  26. EARNINGS PER SHARE 
 

2022 2021
Laba yang Dapat Diatribusikan Profit Attributable to Owners of

Kepada Pemilik Entitas Induk 28.069.871 11.070.907 the Parent Entity
Rata-rata Tertimbang Jumlah Weighted Average Number of

Saham Biasa yang Beredar Ordinary Shares Outstanding
(Lembar Saham) 840.000 840.000 (Number of Shares)

Laba per Saham Dasar Basic Earnings per
(Rupiah penuh) 33 13 share (full amount of Rupiah)

 
 Perusahaan tidak memiliki efek berpotensi 

saham yang bersifat dilutif sehingga tidak ada 
dampak dilusian pada perhitungan laba per 
saham. 

  The Company did not have any dilutive 
potential shares, as such there was no dilutive 
impact to the calculation of earnings per share. 

 
 
27. KOMPONEN EKUITAS LAIN  27. OTHER COMPONENTS OF EQUITY 
     

2022 2021
Revaluasi Aset Tetap 166.340.492 165.611.492 Revaluation of Fixed Assets
Aset Keuangan Tersedia Financial Assets Avaialable

untuk Dijual 726.948 726.948 for Sale
Keuntungan (Kerugian) Aktuaria 7.052.747 (2.306.210) Actuarial Gain (Loss)
Bagian Penghasilan Komprehensif Share of Other Comprehensive

Lain dari Entitas Anak 156.525 106.581 Income of Subsidiaries

Jumlah 174.276.712 164.138.811 Total

 
 

28. PENJUALAN NETO  28. NET SALES 
     

2022 2021

Pihak Berelasi (Catatan 32) 1.097.612.741 988.003.387 Related Parties (Note 32)
Pihak Ketiga 70.861.693 63.440.955 Third Parties
Jumlah 1.168.474.434 1.051.444.342 Total 

 

 Pada 31 Desember 2022 dan 2021 persentase 
penjualan Grup kepada pihak berelasi masing-
masing sebesar 94% dan 94%. 

  As of December 31, 2022 and 2021 the 
percentage of the Group's sales to related 
parties was 94% and 94%, respectively. 

 
 Rincian penjualan yang melebihi 10% dari total 

penjualan pada 31 Desember 2022 dan 2021 
adalah sebagai berikut: 

  Details of sales that more than 10% of total 
sales as of December 31, 2022 and 2021 are 
as follows: 

 
2022 2021

PT Rajawali Nusindo 79.427.784 271.059.084 PT Rajawali Nusindo 
PT Kimia Farma Trading & Distribution  1.012.261.840 715.560.321 PT Kimia Farma Trading & Distribution 
Jumlah 1.091.689.624 986.619.405 Total
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29. BEBAN POKOK PENJUALAN  29. COST OF GOODS SOLD 
 
 Tidak ada pembelian dari pemasok tunggal 

yang melebihi 10% dari jumlah pendapatan. 
  No purchases from a single supplier exceeded 

10% of total revenues. 
     

2022 2021

Bahan Baku yang Digunakan 325.801.414 273.104.791 Usage of  Raw Material 
Pencadangan atas Provision for 

Penurunan Nilai Persediaan Impairment of Inventories
(Catatan 7) 439.606 1.496.307 (Note 7)

Beban Tenaga Kerja Langsung 58.267.914 49.181.235 Direct Labor
Beban Pabrikasi *) 195.627.888 176.564.096 Manufacturing Overhead *)
Jumlah Biaya Produksi 580.136.822 500.346.429 TToottaall  PPrroodduuccttiioonn  CCoosstt

Barang dalam Proses Awal 7.115.380 5.331.162 Work in Process Beginning 
Barang dalam Proses Akhir (10.969.766) (7.115.380) Work in Process Ending 
Harga Pokok Produksi 576.282.436 498.562.211 CCoosstt  ooff  GGooooddss  MMaannuuffaaccttuurreedd

Persediaan Barang jadi Awal 145.700.510 179.052.913 Beginning Finished Goods
Persediaan Barang jadi Akhir (137.601.907) (145.700.510) Ending Finished Goods
Jumlah 584.381.039 531.914.614 Total

 
 *) Perincian beban pabrikasi   *) Detail of manufacturing overhead expenses 
 

2022 2021
Beban Pabrikasi *) Manufacturing Overhead *)
Gaji dan Tunjangan 39.892.003 36.007.223 Salaries and allowances
Penyusutan Aset Tetap (Catatan 10) 35.185.314 36.436.604 Depreciation of Fixed Assets (Note 10)
Penelitian dan Pengembangan 27.300.571 24.886.120 Research and Development
Energi 26.560.028 25.477.632 Energy
Operasional Mesin 25.727.205 20.114.829 Operational Machineries
Perawatan 12.948.816 11.697.756 Maintenance
Kesejahteraan karyawan 8.674.648 4.110.804 Employee Welfare
Dana Pensiun 5.347.452 5.841.473 Pension Fund
Provisi Imbalan Pascakerja Provision Post Employee 

 (Catatan 23) 4.109.397 1.436.684 Benefits (Note 23)
Impor 2.789.342 1.343.320 Import
Realisasi Imbalan Pascakerja Realization of Post Employee 

(Catatan 23) 2.104.579 4.739.747 Benefit (Note 23)
Perlengkapan 1.568.467 1.224.366 Equipments
Perjalanan Dinas 1.381.826 822.012 Business Travel
Amortisasi (Catatan 12) 1.133.267 1.150.833 Amortization (Note 12)
Penyusutan Aset Hak Guna Right of Use  Depreciation

(Catatan 11) 865.618 1.245.000 (Note 11)
Sewa (Catatan 11) 39.355 29.693 Rental (Note 11)
Jumlah Beban Pabrikasi 195.627.888 176.564.096 Total Manufacturing Overhead
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30. BEBAN USAHA   30. OPERATING EXPENSES 
 

2022 2021

Beban Penjualan: Selling Expenses:
Pemasaran dan Distribusi 211.734.550 203.983.006 Marketing and Distribution
Gaji dan Tunjangan 75.281.252 70.799.365 Salaries and Allowance
Barang Rusak 20.155.596 4.664.860 Damaged Goods
Perjalanan Dinas 13.547.779 7.955.867 Business Travel
Pemeliharaan dan Reparasi 9.675.440 7.162.696 Repair and Maintenance
Penyusutan Aset Right Of Use Assets 

Hak Guna (Catatan 11) 6.494.759 7.457.709 Depreciation (Note 11)
Kesejahteraan Karyawan 4.869.344 4.568.634 Employee Welfare
Operasional dan Administrasi 4.758.317 3.037.581 Operational and Administration
Beban Ekspor/ Impor 1.896.829 8.846 Export/Import Charge
Sewa (Catatan 11) 1.871.844 757.529 Rental (Note 11)
Realisasi Imbalan Pascakerja Realization of Post Employee 

(Catatan 23) 1.695.499 1.349.214 Benefits  (Note 23)
Provisi Imbalan Pascakerja Provision for Post  Employee 

(Catatan 23) 1.180.979 2.478.862 Benefits (Note 23)
Jasa Profesional 673.157 414.267 Professional Services
Penyusutan Aset Tetap (Catatan 10) 619.560 566.658 Fixed Asset Depreciation (Note 10)
Royalti 594.598 108.699 Royalty
Kebersihan 277.792 258.964 Cleaning
Perlengkapan Kerja 132.656 97.798 Working-Supplies
Sumbangan 123.805 244.443 Donation
Beban Pajak 113.490 527.405 Tax Expense
Hiburan 111.852 40.963 Entertainment
Kegiatan Olahraga 104.724 48.703 Sport Activities
Amortisasi (Catatan 12) 41.392 46.940 Amortization (Note 12)
Lain-lain 238.764 383.912 Others
Sub Jumlah 356.193.978 316.962.921 SSuubbttoottaall  

 
2022 2021

Umum dan Administrasi: General and Administrative:
Gaji dan Tunjangan 85.464.770 69.047.978 Salaries and Allowances
Pemeliharaan dan Reparasi 10.948.332 10.297.753 Repair and Maintenance
Operasional dan Administrasi 7.474.659 8.703.615 Operation and Administration
Penyusutan Aset Tetap (Catatan 10) 5.214.460 5.658.491 Depreciation of Fixed Assets (Note 10)
Perjalanan Dinas 3.861.369 2.398.377 Business Travel
Jasa Profesional 3.229.354 2.170.901 Professional Services
Penyusutan Aset Hak Guna (Catatan 11) 3.046.353 2.498.766 Right of Use Depreciation (Note 11)
Kesejahteraan Karyawan 2.878.694 2.349.863 Employee Welfare
Premi Asuransi 2.697.497 1.968.425 Insurance Premium
Pajak 2.364.546 1.147.538 Tax
Realisasi Imbalan Pascakerja Realization of Post Employee 

(Catatan 23) 2.248.281 2.156.258 Benefits  (Note 23)
Provisi Imbalan Pascakerja Provision for Post Employee 

(Catatan 23) 717.799 538.333 Benefits (Note 23)
Sumbangan 641.634 491.530 Donation
Rapat 579.843 320.289 Meeting
Amortisasi (Catatan 12) 536.114 615.401 Amortization (Note 12)
Sewa (Catatan 11) 417.845 743.089 Rental (Note 11)
ISO 349.731 252.900 ISO
Pengelolaan Limbah 273.555 77.910 Waste Management
Konsumsi Karyawan 226.926 195.959 Employee Meal
Operasional PKBL 137.396 675.744 PKBL Operations
Lain-lain 144.101 175.879 Others
Sub Jumlah 133.453.259 112.484.999 SSuubbttoottaall  
Jumlah 489.647.237 429.447.920 Total 
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31. PENDAPATAN LAIN-LAIN - BERSIH  31. OTHER INCOME – NET 
 

2022 2021

Penghasilan Lain-lain: Other Income:
Pendapatan Denda Piutang 1.134.924 1.862.014 Penalty on Receivables
Laba Pelepasan Aset 34.130 549.917 Gain on Assets Disposal
Pemulihan Piutang Usaha Recovery of Account Receivables 

(Catatan 5.d) 1.072.254 424.487 (Note 5.d)
Nilai Wajar atas Properti Fair Value Changes of Investment 

Investasi 97.000 -- Property
Pendapatan Dividen 2.764.893 1.967.179 Dividend Income
Estimasi Pendapatan Klaim Asuransi 2.892.381 -- Estimated of Insurance Claim Revenue
Lain-lain 1.237.951 709.996 Others
Sub Jumlah 9.233.533 5.513.593 Subtotal 

Beban Lain-lain: Other Expenses:
Beban Pajak (730.551) -- Tax Expense 
Beban Sewa Pembiayaan (1.560.921) (1.919.689) Finance Lease Expense
Beban Penyisihan Piutang (Catatan 5.d) 27.777 -- Bad Debt Expenses (Note 5.d)
Rugi Selisih Kurs 175.724 (179.208) Loss on Foreign Exchange
Kekurangan atas pencadangan -- (1.532.278) Under Allowance of Production
Beban Denda -- (475.173) Penalty
Nilai Wajar atas Properti Fair Value Changes of Investment

Investasi -- (162.000) Property
Lain-lain (532.644) (1.053.456) Others
Sub Jumlah (2.648.392) (5.321.804) Subtotal 
Jumlah 6.585.141 191.789 Total 

 
 
32. TRANSAKSI PIHAK BERELASI  32. RELATED PARTIES TRANSACTIONS 
 
a. Sifat Hubungan dan Transaksi  a. Nature of Relationships and Transactions 

Pihak Berelasi/ Sifat Hubungan/ Sifat Transaksi/
Related Parties Nature of Relationships Nature of Transactions

PT Kimia Farma Tbk Pemegang Saham/Stockholders Penjualan Barang, Piutang
Usaha, Utang Usaha, Utang Lainnya/
Sale of Goods, Account Receivables, 
Account Payables, Other Payable

PT Kimia Farma Trading Dibawah Pengendalian yang Sama/ Penjualan Barang, Piutang
   & Distribution Under the Same Control Usaha, Utang Lainnya/

Sale of Goods, Account Receivables,
Other Payable

PT Kimia Farma Sungwun Dibawah Pengendalian yang Sama/ Utang Usaha/ Accounts Payable
   Pharmacopia Under the Same Control
PT Indofarma (Persero) Dikendalikan oleh Pemerintah Penjualan Barang, Piutang Usaha/

yang sama (Kementerian BUMN)/ Sale of Goods, Account Receivables
Controlled by the same government
(the Ministry of State-Owned
Enterprises)
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32. TRANSAKSI PIHAK BERELASI (Lanjutan)   32. RELATED PARTIES TRANSACTIONS 
(Continued) 

 
a. Sifat Hubungan dan Transaksi (Lanjutan)  a. Nature of Relationships and Transactions 

(Continued) 
 

Pihak Berelasi/ Sifat Hubungan/ Sifat Transaksi/
Related Parties Nature of Relationships Nature of Transactions

PT Rajawali Nusindo Dikendalikan oleh Pemerintah Penjualan Barang, Piutang Usaha/
yang sama (Kementerian BUMN)/ Sale of Goods, Account Receivables
Controlled by the same Government
(the Ministry of State-Owned
Enterprises)

PT Rajawali Nusantara Dikendalikan oleh Pemerintah Beban Usaha, Uang Muka/
    Indonesia (Persero) yang sama (Kementerian BUMN)/ Expenses, Advances

Controlled by the same Government
(the Ministry of State-Owned
Enterprises)

PT Bank Mandiri (Persero) Tbk Dikendalikan oleh Pemerintah Kas dan Setara Kas/ 
yang sama (Kementerian BUMN)/ Cash and Cash Equivalent
Controlled by the same Government
(the Ministry of State-Owned
Enterprises)

PT Bank Negara Indonesia Dikendalikan oleh Pemerintah Kas dan Setara Kas, 
(Persero) Tbk yang sama (Kementerian BUMN)/ Pinjaman Jangka Pendek/ 

Controlled by the same Government Cash and Cash Equivalent, 
(the Ministry of State-Owned Short-term Loan, 
Enterprises)

PT Bank Rakyat Indonesia Dikendalikan oleh Pemerintah Kas dan Setara Kas/ 
(Persero) Tbk yang sama (Kementerian BUMN)/ Cash and Cash Equivalent

Controlled by the same Government
(the Ministry of State-Owned
Enterprises)
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32. TRANSAKSI PIHAK BERELASI (Lanjutan)   32. RELATED PARTIES TRANSACTIONS 
(Continued) 

 

b. Ikhtisar Transaksi-transaksi Signifikan 
dengan Pihak-pihak Hubungan Istimewa 

 b. Summary of Significant Transactions with 
Related Parties 

     

2022 2021
2022 2021 % %

Kas dan Setara Kas/ 
Cash and Cash Equivalents

(Catatan/ Note  4)
PT Bank Mandiri (Persero) Tbk 48.421.402 11.049.555 0,027 0,006
PT Bank Syariah Indonesia Tbk 24.990.340 5.370.489 0,014 0,003
PT Bank Rakyat Indonesia (Persero) Tbk 19.347.868 28.342.438 0,011 0,015
PT Bank Negara Indonesia (Persero) Tbk 16.867.170 16.180.929 0,009 0,009
Jumlah/ Total 109.626.780 60.943.411 0,061 0,033

Piutang Usaha/ Account Receivables
(Catatan/ Note  5)
PT Kimia Farma Trading & Distribution 327.447.948 205.234.247 0,181 0,112
PT Rajawali Nusindo 91.950.341 205.883.359 0,051 0,112
PT Kimia Farma Tbk 879.512 780.572 0,000 0,000
PT Indofarma Global Medika 5.166 428.807 0,000 0,000
Jumlah/ Total 420.282.967 412.326.985 0,233 0,224

Uang Muka/ Advances ( Catatan/ Note 8)
PT Kimia Farma Tbk 34.757 34.757 0,000 0,000
PT Bio Farma (Persero) 269 -- 0,000 --
PT Rajawali Nusantara Indonesia (Persero) -- 231.171 0,000 0,000
Jumlah/ Total 35.026 265.928 0,000 0,000

Aset Keuangan pada Nilai Wajar Melalui 
Pendapatan Komprehensif Lain/ 
Financial Assets at Fair Value Through 
Comprehensive Income
(Catatan/ Note 9)
PT Raudhatussyfaa Sehat Bersama 19.362.000 19.370.000 0,011 0,011
PT Bank Muamalat Tbk 56.181 56.181 0,000 0,000
Jumlah/ Total 19.418.181 19.426.181 0,011 0,011

Utang Usaha/ Accounts Payable 
(Catatan/ Note  17)
PT Kimia Farma Tbk 3.440.599 811.322 0,003 0,001
PT Kimia Farma Apotek 577.839 418.275 0,001 0,000
PT Rajawali Nusantara Indonesia (Persero) 209.288 -- 0,000 --
PT Kimia Farma Trading & Distribution -- 12.122.549 -- 0,011
Jumlah/ Total 4.227.726 13.352.146 0,004 0,012

Liabilitas Lancar Lainnya/ Other
Current Liabilities  (Catatan/ Note 18)
PT Kimia Farma Tbk 48.650 48.650 0,000 0,000
Jumlah/ Total 48.650 48.650 0,000 0,000

Utang Dividen/ Dividend Payable 
(Catatan/ Note  21) 6.467.583 9.650.240 0,006 0,009
Jumlah/ Total 6.467.583 9.650.240 0,006 0,009

Utang Bank/ Bank Loan  (Catatan/ Note 16)
PT Bank Syariah Indonesia Tbk 205.000.000 -- 0,198 --
PT Bank Negara Indonesia (Persero) Tbk 160.000.000 360.000.000 0,155 0,328
Jumlah/ Total 365.000.000 360.000.000 0,353 0,328

Jumlah/ Total Assets (Liabilities)

Persentase Terhadap
Jumlah/ Total Aset (Liabilitas)/

Percentage of
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32. TRANSAKSI PIHAK BERELASI (Lanjutan)   32. RELATED PARTIES TRANSACTIONS 
(Continued) 

 

b. Ikhtisar Transaksi-transaksi Signifikan 
Dengan Pihak-pihak Hubungan Istimewa 
(Lanjutan) 

 b. Summary of Significant Transactions With 
Related Parties (Continued) 

 

2022 2021
2022 2021 % %

Penjualan/ Sales  (Catatan/ Note 28 )
PT Kimia Farma Trading & Distribution 1.012.261.840 715.560.321 0,866 0,681
PT Rajawali Nusindo 79.427.784 271.059.084 0,068 0,258
PT Kimia Farma Tbk 5.907.821 384.349 0,005 0,000
PT Indofarma Global Medika 15.296 999.633 0,000 0,001

Jumlah/ Total 1.097.612.741 988.003.387 0,939 0,940

Pembelian/ Purchase  (Catatan/ Note 29 )
PT Kimia Farma Tbk 8.650 171.720 0,00 0,00

Jumlah/ Total 8.650 171.720 0,000 0,000

Beban Usaha / Operating Expenses 
(Catatan/ Note 30 )
PT Rajawali Nusantara 

Indonesia (Persero) -- 201.667 -- 0,000                  
Jumlah/ Total -- 201.667 -- 0,000                  

Penghasilan (Beban) Lainnya / 
Other Income (Expenses)
(Catatan/ Note 31 )
PT Rajawali Nusantara 

Indonesia (Persero) 1.134.925 1.862.014 0,172 9,709
PT Kimia Farma Trading & Distribution -- (127.594) -- (0,665)

Jumlah/ Total 1.134.925 1.734.420 0,172                  9,043                  

Beban Keuangan / 
Finance Cost
PT Bank Mandiri (Persero) Tbk -- (12.255.556) -- 0,158
PT Bank Syariah Indonesia Tbk (4.044.056) -- 0,068 --
PT Bank Negara Indonesia (Persero) Tbk (19.058.712) (21.943.423) 0,320 0,284

Jumlah/ Total (23.102.768) (34.198.979) 0,388                  0,442                  

Persentase Terhadap
Total Pendapatan/

Percentage of
Total Revenues
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33. ASET DAN KEWAJIBAN DALAM MATA 
UANG ASING 

 33. ASSETS AND LIABILITIES DENOMINATED 
IN FOREIGN CURRENCIES 

 
 Pada tanggal 31 Desember 2022 dan  

2021, Grup memiliki aset dan kewajiban 
moneter dalam mata uang asing sebagai 
berikut: 

  As of December 31, 2022 and 2021, the Group 
had monetary assets and liabilities in foreign 
currencies as follows: 

 

Mata Uang Asing/ Ekuivalen/ Mata Uang Asing/ Ekuivalen/
Foreign Equivalent Foreign Equivalent

Currencies Rp Currencies Rp

Aset Assets
Kas dan Setara Kas USD 524,69 8.253.920 232,91 3.323.365 Cash and Cash Equivalents

EUR 10,28 171.788 13,97 225.369
CNY 0,03 295 0,07 147
SGD 0,01 58 0,01 53

Piutang Usaha USD 415,74 6.540.078 333,70 4.761.611 Trade Receivable
Jumlah Aset 14.966.139 8.310.545 Total Assets

Liabilitas Liabilities
Utang Usaha USD 485,13 7.631.573 185,58 2.648.110 Trade Payable

EUR -- -- 29,49 475.564
CNY 91,96 1.072.153 -- --

Jumlah Liabilitas 7.631.573 3.123.674 Total Liabilities
Jumlah Aset (Liabilitas) Bersih 7.334.566 5.186.871 Total Net Assets (Liabilities)

2022 2021

 
  
34. MANAJEMEN RISIKO KEUANGAN  34. FINANCIAL RISK MANAGEMENT 
 
 a. Kebijakan Manajemen Risiko Keuangan   a. Financial Risk Management Policies 
 

 Dalam menjalankan aktivitas operasi, 
investasi dan pendanaan, Grup 
menghadapi risiko keuangan yaitu risiko 
kredit, risiko likuiditas dan risiko pasar dan 
mendefinisikan risiko-risiko sebagai 
berikut: 

  In running its operating, investing, and 
financing activities, the Group is faced by 
financial risks such as credit risk, liquidity 
risk and market risk and define risks as 
follows: 

 

 - Risiko kredit: kemungkinan bahwa 
pelanggan tidak membayar semua atau 
sebagian piutang atau tidak membayar 
secara tepat waktu dan akan 
menyebabkan kerugian Grup. 

  - Credit risk: the possibility that the 
customer does not pay all or part of 
receivables or do not pay in a timely 
manner and will lead to loss of the 
Group. 

 - Risiko likuiditas: Grup menetapkan 
risiko likuiditas atas kolektibilitas dari 
piutang usaha seperti yang dijelaskan di 
atas, sehingga mengalami kesulitan 
dalam memenuhi liabilitas yang terkait 
dengan liabilitas keuangan. 

  - Liquidity risk: Liquidity risk the Group 
sets the collectibility of accounts 
receivable as described above, thus 
have difficulty in meeting obligations 
associated with financial liabilities. 

 - Risiko pasar: pada saat ini tidak 
terdapat risiko pasar, selain risiko suku 
bunga dan risiko nilai tukar karena Grup 
tidak berinvestasi di instrumen 
keuangan dalam aktivitas normal. 
 

  - Market risk: now there is no market risk, 
in addition to interest rate risk and 
exchange rate risk because the Group 
does not invest in financial instruments 
in their activity. 
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34. MANAJEMEN RISIKO KEUANGAN (Lanjutan)  34. FINANCIAL RISK MANAGEMENT 
(Continued) 

 
 a. Kebijakan Manajemen Risiko Keuangan 

(Lanjutan) 
  a. Financial Risk Management Policies 

(Continued) 
 
 Dalam rangka untuk mengelola risiko 

tersebut secara efektif, Direksi telah 
menyetujui beberapa strategi untuk 
pengelolaan risiko keuangan, yang sejalan 
dengan tujuan Grup. Pedoman ini 
menetapkan tujuan dan tindakan yang 
harus diambil dalam rangka mengelola 
risiko keuangan yang dihadapi Grup. 
Pedoman utama Grup dari kebijakan ini 
adalah semua kegiatan manajemen risiko 
keuangan dilakukan dan dipantau oleh 
Direksi. 

  To manage these risks effectively, the 
Boards of Directors has approved several 
strategies for financial risk management, 
which is in line with the Group’s objectives. 
These guidelines set goals and actions to 
be taken to manage financial risks facing by 
the Group. The Group's main guidelines of 
this policy is all the financial risk 
management activities performed and 
monitored by Director. 
 

     
 Grup tidak memiliki instrumen derivatif 

untuk mengantisipasi risiko yang terjadi. 
  The Group does not have derivative 

instruments to anticipate the risk. 
 
 Risiko Kredit   Credit Risk 
 
 Grup mengendalikan eksposur risiko kredit 

dengan menetapkan kebijakan risiko yang 
berhubungan dengan bank, Grup 
menempatkan hanya pada bank-bank 
dengan predikat baik. Selain itu, kebijakan 
Grup adalah untuk tidak membatasi 
penempatan dana hanya di satu bank 
tertentu, sehingga Grup memiliki kas dan 
setara kas di berbagai institusi keuangan. 
Piutang usaha dilakukan dengan pihak 
ketiga terpercaya dan pihak berelasi. 

  The Group controls credit risk exposure by 
defining policies risk associated with the 
bank, the Group put only on the banks with 
a good rating. In addition, the Group's policy 
is not to restrict the placement of funds only 
in one bank, so that the Group had cash 
and cash equivalents in the various financial 
institutions. Account’s receivable is 
conducted with a trusted third party and 
related party. 
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34. MANAJEMEN RISIKO KEUANGAN (Lanjutan)  34. FINANCIAL RISK MANAGEMENT 
(Continued) 

 
 a. Kebijakan Manajemen Risiko Keuangan 

(Lanjutan) 
  a. Financial Risk Management Policies 

(Continued) 
 
 Risiko Kredit (Lanjutan)   Credit Risk (Continued) 
 
 Tabel berikut menganalisis aset keuangan 

berdasarkan sisa umur jatuh temponya: 
  The following tables analyze financial assets 

based on the remaining period to maturity: 
 

0 - 60 hari/ 61 - 90 hari/ > 90 hari/ Jumlah/
days days days Total

Pinjaman yang Diberikan Loans and Receivables :
dan Piutang:

Kas dan Setara Kas 147.684.064 -- -- 147.684.064 Cash and Cash Equivalents
Piutang Usaha 416.750.864 4.590.180 29.242.695 450.583.739 Account Receivables
Piutang Lain-lain 18.926.057 -- -- 18.926.057 Other Receivables
Uang Jaminan -- -- 1.028.533 1.028.533 Security Deposit

Jumlah 583.360.985 4.590.180 30.271.228 618.222.393 Total

0 - 60 hari/ 61 - 90 hari/ > 90 hari/ Jumlah/
days days days Total

Pinjaman yang Diberikan Loans and Receivables :
dan Piutang:

Kas dan Setara Kas 94.349.876 -- -- 94.349.876 Cash and Cash Equivalents
Piutang Usaha 380.984.163 18.726.142 39.491.667 439.201.972 Account Receivables
Piutang Lain-lain 1.107.494 -- -- 1.107.494 Other Receivables
Uang Jaminan -- -- 1.028.533 1.028.533 Security Deposit

Jumlah 476.441.533 18.726.142 40.520.200 535.687.875 Total

2022

2021

 
 Pada tanggal pelaporan, eksposur maksimum 

Grup terhadap risiko kredit adalah sebesar nilai 
tercatat masing-masing kategori aset keuangan 
yang disajikan pada laporan posisi keuangan 
konsolidasian. 

  On the reporting date, the Group's 
maximum exposure to credit risk is the 
carrying amount of each financial asset 
category are presented in the consolidated 
statement of financial position. 

 
 Perusahaan menerapkan pendekatan 

sederhana PSAK 71 untuk mengukur kerugian 
kredit ekspektasian yang menggunakan 
penyisihan kerugian ekspektasian sepanjang 
umurnya untuk semua piutang usaha dan aset 
kontrak. 

  The Company applies the SFAS 71 
simplified approach to measuring expected 
credit losses which uses a lifetime expected 
loss allowance for all account receivables 
and contract assets. 

 
 Untuk mengukur kerugian kredit ekspektasian, 

piutang usaha dan aset kontrak telah 
dikelompokkan berdasarkan karakteristik risiko 
kredit bersama dan hari jatuh tempo. Aset 
kontrak terkait dengan pekerjaan yang belum 
tertagih dan secara substansial memiliki 
karakteristik risiko yang sama dengan piutang 
usaha untuk jenis kontrak yang sama. Oleh 
karena itu, Perusahaan menyimpulkan bahwa 
tingkat kerugian yang diharapkan untuk 
piutang usaha adalah perkiraan yang wajar 
dari tingkat kerugian untuk aset kontrak. 

  To measure the expected credit losses, 
account receivables and contract assets 
have been grouped based on shared credit 
risk characteristics and the days past due. 
The contract assets relate to unbilled work 
in progress and have substantially the 
same risk characteristics as the account 
receivables for the same types of contracts. 
The Company has therefore concluded that 
the expected loss rates for account 
receivables are a reasonable approximation 
of the loss rates for the contract assets. 
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34. MANAJEMEN RISIKO KEUANGAN (Lanjutan)  34. FINANCIAL RISK MANAGEMENT 
(Continued) 

 
 a. Kebijakan Manajemen Risiko Keuangan 

(Lanjutan) 
  a. Financial Risk Management Policies 

(Continued) 
 
 Risiko Kredit (Lanjutan)   Credit Risk (Continued) 
 
  Tingkat kerugian yang diharapkan didasarkan 

pada profil pengumpulan penjualan untuk 
tahun yang berakhir pada tanggal  
31 Desember 2022 dan 2021 masing-masing 
dan kerugian kredit historis terkait yang 
dialami dalam periode ini. Tingkat kerugian 
historis disesuaikan untuk mencerminkan 
arus dan informasi berwawasan ke depan 
mengenai faktor makroekonomi yang 
mempengaruhi kemampuan pelanggan 
dalam melunasi piutang. Perusahaan telah 
mengidentifikasi PDB Indonesia di mana ia 
menjual barang-barangnya sebagai faktor 
yang paling relevan, dan karenanya 
menyesuaikan tingkat kerugian historis 
berdasarkan perubahan yang diharapkan 
pada faktor-faktor ini. 

  The expected loss rates are based on the 
collection profiles of sales for the year ended 
December 31, 2022 and 2021 respectively 
including the corresponding historical credit 
losses experienced within this period. The 
historical loss rates are adjusted to reflect 
current and forward-looking information on 
macroeconomic factors affecting the ability 
of the customers to settle the receivables. 
The Company has identified the GDP of 
Indonesia in which it sells its goods to be the 
most relevant factors, and accordingly 
adjusts the historical loss rates based on 
expected changes in these factors. 

 
  Atas dasar itu, penyisihan kerugian pada 

tanggal 31 Desember 2022 dan 2021 
(dengan penerapan PSAK 71) ditetapkan 
sebagai berikut untuk piutang usaha: 

  On that basis, the loss allowance as at  
December 31, 2022 and 2021 (on adoption 
of SFAS 71) was determined as follows for 
account receivables : 

 
 Piutang Usaha   Accounts Receivables 
     

Tingkat Kerugian 
Ekspektasian/

Cadangan untuk (Pemulihan 
dari) Kerugian Kredit 

Ekspektasian/

Tingkat Kerugian 
Ekspektasian/

Expected Loss Rate Provision for (Recovery From) 
expected Credit Loss Expected Loss Rate

Piutang Usaha Account Receivables

Lancar 0,81% - 4,39% 146.842 0,61% - 3,77% 198.971
1-30 hari 3,16% - 13,61% 120.055 4,27% - 14,76% 34.602
31-90 hari 7,64% - 81,63% 324.343 12,81% - 39,97% 258.820
91-180 hari 21,98% - 100,00% 134.501 27,20% - 58,12% 486.865
181-360 hari 30,89% - 84,00% 39.654 63,73% - 100,00% 211.780
Lebih dari 360 hari 100,00% 3.799 100% 622.633

Jumlah                                      769.194 

  91- 180 days

Total

  Current
  1-30 days

  31- 90 days

More than 360 days
  181- 360 days

Cadangan untuk 
(Pemulihan dari) Kerugian 

Kredit Ekspektasian/
Provision for Expected 

Credit Loss

20212022

                          1.813.671 
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34. MANAJEMEN RISIKO KEUANGAN (Lanjutan)  34. FINANCIAL RISK MANAGEMENT 
(Continued) 

 
 a. Kebijakan Manajemen Risiko Keuangan 

(Lanjutan) 
  a. Financial Risk Management Policies 

(Continued) 
 
 Risiko Kredit (Lanjutan)   Credit Risk (Continued) 
 
  Piutang usaha dan aset kontrak 

dihapuskan jika tidak ada ekspektasi 
pemulihan yang wajar. Indikator bahwa 
tidak ada ekspektasi pemulihan yang wajar 
mencakup, antara lain, kegagalan debitur 
untuk terlibat dalam rencana pembayaran 
kembali dengan Grup, dan kegagalan 
melakukan pembayaran kontraktual untuk 
jangka waktu lebih dari 360 hari lewat jatuh 
tempo. 

 

   Account receivables and contract assets are 
written off when there is no reasonable 
expectation of recovery. Indicators that there 
is no reasonable expectation of recovery 
include, amongs others, the failure of a 
debtor to engage in a repayment plan with 
the Group, and a failure to make contractual 
payments for a period of greater than 360 
days past due. 

  Kerugian penurunan nilai piutang usaha 
dan aset kontrak disajikan sebagai 
kerugian penurunan nilai bersih dalam laba 
operasi. Pemulihan selanjutnya dari jumlah 
yang dihapuskan sebelumnya dikreditkan 
ke item baris yang sama. 

   Impairment losses on account receivables 
and contract assets are presented as net 
impairment losses within operating profit. 
Subsequent recoveries of amounts 
previously written off are credited against the 
same line item. 

 
  Risiko Likuiditas    LLiquidity Risk 
 
 Pada saat ini Grup berharap dapat 

membayar semua liabilitas pada saat jatuh 
tempo. Untuk memenuhi komitmen kas, 
Grup mengelola risiko likuiditas dengan 
menjaga kas dan simpanan untuk operasi 
normal Grup. 

  Currently the Group expects to pay all 
liabilities at maturity. To meet cash 
commitments, the Group manages liquidity 
risk by maintaining cash and deposits for 
normal operation. 

 
 Tabel berikut menganalisis liabilitas 

keuangan yang diukur pada biaya 
perolehan diamortisasi berdasarkan sisa 
jatuh temponya: 

  The following table analyzes financial 
liabilities measured at amortized cost based 
on the remaining maturity: 

 

Tidak Kurang Lebih dari Total
Ditentukan/ dari 1 tahun/ 1 Tahun/
Not Defined Less than 1 More than 1

Year Year
Utang Bank --          604.912.975 216.472.004         821.384.979 Bank Loan
Utang Usaha -- 64.578.665 --           64.578.665 Accounts Payable
Beban Akrual -- 15.780.622 --           15.780.622 Accrued Expenses
Liabilitas Lancar Lainnya -- 4.768.868 --             4.768.868 Other Current Liabilities
Utang Dividen -- 6.467.583 --             6.467.583 Dividend Payable
Utang Pembiayaan Konsumen -- -- --                         -   Consumer Finance Payable
Liabilitas Sewa -- 9.581.919 12.512.746           22.094.665 Lease Liabilities
Jumlah -- 706.090.632 228.984.750 935.075.382 Total

2022
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34. MANAJEMEN RISIKO KEUANGAN (Lanjutan)  34. FINANCIAL RISK MANAGEMENT 
(Continued) 

 
 a. Kebijakan Manajemen Risiko Keuangan 

(Lanjutan) 
  a. Financial Risk Management Policies 

(Continued) 
 
  Risiko Likuiditas (Lanjutan)    LLiquidity Risk (Continued) 
 

Tidak Kurang Lebih dari Total
Ditentukan/ dari 1 tahun/ 1 Tahun/
Not Defined Less than 1 More than 1

Year Year
Utang Bank --          604.985.219 253.304.836         858.290.055 Bank Loan
Utang Usaha -- 94.260.624 --           94.260.624 Accounts Payable
Beban Akrual -- 9.179.101 --             9.179.101 Accrued Expenses
Liabilitas Lancar Lainnya -- 2.158.162 --             2.158.162 Other Current Liabilities
Utang Dividen -- 9.650.240 --             9.650.240 Dividend Payable
Utang Pembiayaan Konsumen -- 618.757 --                618.757 Consumer Finance Payable
Liabilitas Sewa -- 7.979.452 9.972.924           17.952.376 Lease Liabilities
Jumlah -- 728.831.555 263.277.760 992.109.315 Total

2021

 
 Risiko Suku Bunga   Interest Rate Risk 
 
 Grup memiliki risiko suku bunga terutama 

terhadap dampak perubahan suku bunga 
pinjaman bank. Grup memonitor pergerakan 
suku bunga untuk meminimalisasi dampak 
negatif terhadap Perusahaan. 

  The Group has interest rate risk mainly to 
the impact of changes in interest rates on 
bank loans. The Group monitor the 
movement of interest rates to minimize the 
negative impact on the Group. 

     
 Adapun liabilitas keuangan yang dimiliki Grup 

tidak memiliki tingkat suku bunga 
mengambang. 

  The financial liabilities of the Group have 
not a floating interest rate. 

 
 Risiko Nilai Tukar    Foreign Exchange Risk 
 
 Grup melakukan transaksi dengan 

menggunakan mata uang asing dalam hal 
penjualan jasa dan kas yang dimiliki. Grup 
tidak terekspos terhadap pengaruh 
fluktuasi nilai tukar mata uang asing 
dikarenakan transaksi pendapatan 
sebagian besar sudah menggunakan tarif 
dalam mata uang Rupiah. Grup mengelola 
risiko mata uang dengan memonitor 
fluktuasi nilai tukar mata uang secara terus 
menerus.  

  The Group conduct transactions using 
foreign currency in terms of sales of 
services and cash held. The Group is not 
exposed to the effect of exchange rate 
fluctuations of foreign currency transactions 
due to the revenues mostly been using the 
rates in local currency. The Group 
manages currency risk by monitoring 
fluctuations in currency exchange rates 
continuously. 
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34. MANAJEMEN RISIKO KEUANGAN (Lanjutan)  34. FINANCIAL RISK MANAGEMENT 
(Continued) 

 
 a. Kebijakan Manajemen Risiko Keuangan 

(Lanjutan) 
  a. Financial Risk Management Policies 

(Continued) 
 
 Tabel berikut ini menunjukkan sensitivitas 

kemungkinan perubahan tingkat 
pertukaran mata uang asing terhadap 
Rupiah, dengan asumsi variabel lain 
konstan, dampak terhadap laba sebelum 
beban pajak penghasilan sebagai berikut: 

  The following table shows the sensitivity 
ofthe possibility of changes in exchange 
rates of foreign currencies against the 
Rupiah, assuming other variables constant, 
the impact on income before income tax 
expense as follows: 

 
2022 2021

Dampak Terhadap Laba Sebelum Impact on Profit Before
Pajak Penghasilan Income Tax
Perubahan tingkat pertukaran Changes in Exchange Rate
terhadap Rupiah (1%) (73.346) (51.869) On Rupiah (1%)
Perubahan tingkat pertukaran Changes in Exchange Rate
terhadap Rupiah (-1%) 73.346 51.869 On Rupiah (-1%)
 

 b. Nilai Wajar Instrumen Keuangan   b. Fair Value of Financial Instruments 
 

 Nilai wajar instrumen keuangan 
ditentukan melalui analisis arus kas yang 
didiskonto dengan menggunakan tingkat 
diskonto yang setara dengan tingkat 
pengembalian yang berlaku bagi 
instrumen keuangan yang memiliki syarat 
dan periode jatuh tempo yang sama. 

  The fair value of financial instruments is 
determined through an analysis of 
discounted cash flows using a discount rate 
equal to the rate of return applicable to 
financial instruments that have the same 
terms and maturity periods. 
 

 
 Tabel di bawah ini menggambarkan nilai 

tercatat dan nilai wajar dari aset dan 
liabilitas keuangan: 

  The following table represents the carrying 
value and fair value of financial assets and 
liabilities: 

 
Nilai Tercatat/ Nilai Wajar/ Nilai Tercatat/ Nilai Wajar/

Carrying Amount Fair Value Carrying Amount Fair Value
Aset Keuangan Financial Assets
Kas dan Setara Kas 147.684.064 147.684.064 94.349.876 94.349.876 Cash and Cash Equivalents
Piutang Usaha 450.583.739 450.583.739 439.201.972 439.201.972 Account Receivables
Piutang Lain-lain 18.926.057 18.926.057 1.107.494 1.107.494 Other Receivables
Uang Jaminan 1.028.533 1.028.533 1.028.533 1.028.533 Security Deposit
Jumlah Aset Keuangan 618.222.393 618.222.393 535.687.875 535.687.875 Total Financial Assets

Liabilitas Keuangan Financial Liabilities
Utang Bank 821.384.979 821.384.979 858.290.055 858.290.055 Bank Loan
Utang Usaha 64.578.665 64.578.665 94.260.624 94.260.624 Account Payables
Beban Akrual 15.780.622 15.780.622 9.179.101 9.179.101 Accrued Expenses
Liabilitas Lancar lainnya 4.768.868 4.768.868 2.158.162 2.158.162 Other Current Liabilities
Utang Dividen 6.467.583 6.467.583 9.650.240 9.650.240 Dividend Payable
Utang Pembiayaan Konsumen -- -- 618.757 618.757 Consumer Finance Payable
Liabilitas Sewa 22.094.665 22.094.665 17.952.376 17.952.376 Lease Liabilities
Jumlah Liabilitas Keuangan 935.075.382 935.075.382 992.109.315 992.109.315 Total Financial Liabilities

2022 2021
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34. MANAJEMEN RISIKO KEUANGAN 
(Lanjutan) 

 34. FINANCIAL RISK MANAGEMENT 
(Continued) 

 
 c. Manajemen Permodalan   c. Capital Management 
 
 Pengelolaan modal bertujuan menjamin 

kemampuan kelangsungan usaha Grup 
serta memaksimalkan manfaat bagi 
pemegang saham dan pemangku 
kepentingan lainnya. 

  Capital management aims to ensure the 
ability of the Group's business continuity 
and maximizing benefits for shareholders 
and other stakeholders. 

     
 Secara berkala, Grup menelaah dan 

mengelola struktur permodalannya untuk 
memastikan struktur modal dan 
pengembalian kepada pemegang saham 
yang optimal. Dalam usaha untuk menjaga 
struktur modal yang optimal, Grup dapat 
menyesuaikan jumlah dividen yang 
dibayarkan kepada pemegang saham, 
penerbitan saham baru atau menjual aset 
dalam rangka mengurangi aset dan utang 
beresiko tinggi. 

  Periodically, the Group examines and 
manages its capital structure to ensure its 
capital structure and returns to 
shareholders are optimal. In an effort to 
maintain an optimal capital structure, the 
Group may adjust the number of 
dividends paid to shareholders, issuing 
new shares or sell assets in order to 
reduce high-risk assets and debts. 

 
 
35. INFORMASI SEGMEN  35. SEGMENT INFORMATION 
 
 Manajemen telah menentukan segmen 

operasi berdasarkan informasi yang ditelaah 
oleh Dewan Direksi yang ditujukan untuk 
mengalokasikan sumber daya dan menilai 
kinerja. 

  Management has determined the operating 
segments based on the information reviewed 
by the Boards of Directors for the purposes of 
allocating resources and assessing 
performance.  

 
 Direksi mempertimbangkan bisnis dari 

perspektif pasar sasaran sehingga segmen 
dilaporkan meliputi segmen OTC (Over the 
Counter), Ethical dan OGB (Obat Generik 
Berlogo). Obat yang dijual bebas termasuk 
dalam kelompok segmen OTC. Obat yang 
dijual melalui peresepan termasuk dalam 
segmen Ethical dan obat-obatan generik 
termasuk dalam segmen OGB. Selain tiga 
segmen tersebut, kerjasama toll 
manufacturing juga memberikan kontribusi 
yang signifikan sehingga disajikan juga dalam 
laporan segmen. 

  Directors considers the business from the 
perspective of the target market so reportable 
segments include of OTC (Over the Counter), 
Ethical and OGB (generic drugs bearing). The-
counter medicines including the OTC segment 
group. Drugs sold through prescription 
included in a segment of Ethical and generic 
drugs are included in the segment OGB. In 
addition to these three segments, the 
cooperation toll manufacturing also provides a 
significant contribution that is also presented in 
the segment report. 
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35. INFORMASI SEGMEN (Lanjutan)  35. SEGMENT INFORMATION (Continued) 
 
 Kinerja segmen dievaluasi berdasarkan laba 

atau rugi operasi dan diukur secara konsisten 
dengan laba atau rugi operasi dalam Laporan 
keuangan konsolidasian. Namun, pendanaan 
Perusahaan (termasuk biaya bunga dan 
pendapatan bunga) dan pajak penghasilan 
diatur untuk Perusahaan secara keseluruhan 
dan tidak dialokasikan untuk segmen operasi. 

  Segment performance is evaluated based on 
operating profit or loss and is measured 
consistently with operating profit or loss in the 
consolidated financial statements. However, 
Company financing (including finance cost and 
finance income) and income taxes are 
managed on a Company basis and are not 
allocated to operating segments. 

 
OTC OGB Ethical Toll-in Jumlah/Total

Penjualan Bersih          218.335.287           554.596.467           372.689.079           22.853.601        1.168.474.434 Net Sales
Beban Pokok Penjualan          (92.783.127)          (386.736.588)            (97.020.590)            (7.840.734)          (584.381.039) Cost of Good Sold
Hasil Segmen          125.552.160           167.859.879           275.668.489           15.012.867           584.093.395 Segment Result
Beban Usaha : Operating Expense :

Beban Umum dan Administrasi          (133.453.259) General and Administrative Expense
Beban Penjualan (356.193.978) Selling Expense

Beban Lainnya yang Unlocated Other
Tidak Dapat Dialokasikan            (52.944.041) Expense

Laba Sebelum Pajak Penghasilan             41.502.117 Income Before Tax

Aset Assets
Aset Segmen        1.806.280.965 Segment Asset
Total Aset        1.806.280.965 Total Assets

Liabilitas Liabilities
Liabilitas Segmen        1.034.464.891 Segment liabilties
Total Liabilitas        1.034.464.891 Total Liabilities

Belanja Modal 12.960.913 Capital Expenditure
Penyusutan 41.019.334 Depreciation

OTC OGB Ethical Toll-in Jumlah/Total

Penjualan Bersih 173.248.039 537.560.366 317.104.409 23.531.528 1.051.444.342 Net Sales
Beban Pokok Penjualan (72.926.695) (365.869.971) (84.386.272) (8.731.676) (531.914.614) Cost of Good Sold
Hasil Segmen 100.321.344 171.690.395 232.718.137 14.799.852 519.529.728 Segment Result
Beban Usaha : Operating Expense :

Beban Umum dan Administrasi (112.484.999) General and Administrative Expense
Beban Penjualan (316.962.921) Selling Expense

Beban Lainnya yang Unlocated Other
tidak dapat dialokasikan (77.189.713) Expense

Laba Sebelum Pajak Penghasilan             12.892.095 Income Before Tax

Aset Assets
Aset Segmen 1.838.539.299 Segment Asset
Total Aset        1.838.539.299 Total Assets

Liabilitas Liabilities
Liabilitas Segmen        1.097.562.036 Segment liabilties
Total Liabilitas        1.097.562.036 Total Liabilities

Belanja Modal             10.171.800 Capital Expenditure
Penyusutan             42.661.753 Depreciation

2022

2021
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36. 
 

PERJANJIAN, KOMITMEN, DAN LIABILITAS 
KONTIJENSI YANG SIGNIFIKAN 

 36. SIGNIFICANT AGREEMENTS, 
COMMITMENTS AND CONTIGENCIES 
LIABILITIES 

     
 Perjanjian dan Komitmen   Agreements and Commitments 
 
 a. Perjanjian Manufaktur   a. Manufacturing Agreements 
 
 Dalam aktivitas bisnisnya, Perusahaan 

mengadakan perjanjian dengan pihak ketiga 
untuk memproduksi obat Perusahaan (toll-
out).  
 
Selain itu, Perusahaan mengadakan 
perjanjian dengan pihak ketiga untuk 
memproduksi obat pihak ketiga (toll-in). Biaya 
terkait aktivitas toll-out dan imbalan jasa 
terkait aktivitas toll-in, termasuk produk yang 
diproduksi diatur secara spesifik dalam 
perjanjian.  
 
Perjanjian-perjanjian tersebut memiliki jangka 
waktu yang bervariasi antara 1 (satu) dan 2 
(dua) tahun serta memiliki klausul pembaruan 
secara otomatis. 

  In doing its business activities, the Company 
has entered into an agreement with third 
parties to produce its products (toll-out). 
 
 

In addition to that, the Company has entered 
into an agreement with third parties to produce 
third parties’ products (toll-in). Costs related to 
the toll-out activities and fees related to the 
toll-in activities, including products to be 
manufactured, are specified in each 
agreement. 
 
These agreements have various durations 
between 1 (one) and 2 (two) years and have 
automatic renewal clauses. 
 

 
 Berikut ini pihak ketiga di mana Perusahaan 

melakukan perjanjian manufaktur obat: 
 
Pihak Ketiga/ Third Parties 
PT Ethica Industri Farmasi 
PT Meprofarm 
PT Dipa Pharmalab Intersains 
PT Erlimpex 
PT Futamed 
PT Guardian Pharmatama  
PT Hexpharm Jaya Laboratories 
PT Ikapharmindo 
PT Interbat 
PT Mahakam Beta Farma 
PT Metiska Farma 
PT Nufarindo 
PT Oryza Farma Indonesia 
PT Otto Pharmaceutical 
PT Pertiwi Agung 
PT Soho Global Health 
PT Bernofarm 
PT Coronet Crown Pharmaceutical Industries 
PT Dankos Farma 
PT Darya Varia 

  Following are the third parties of which the 
Company has manufacturing agreements 
with: 

Jenis Perjanjian/ Type of Agreements 
Toll-in 
Toll-in, Toll-out 
Toll-in 
Toll-in 
Toll-in 
Toll-in 
Toll-in 
Toll-in 
Toll-in 
Toll-in, Toll-out 
Toll-in 
Toll-in 
Toll-in 
Toll-in 
Toll-in 
Toll-in 
Toll-out 
Toll out. 
Toll-in, toll out. 
Toll-out 
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36. 
 
 
 

PERJANJIAN, KOMITMEN, DAN LIABILITAS 
KONTIJENSI YANG SIGNIFIKAN (Lanjutan) 

 36. SIGNIFICANT AGREEMENTS, 
COMMITMENTS AND CONTIGENCIES 
LIABILITIES (Continued) 

 Perjanjian dan Komitmen (Lanjutan)   Agreements and Commitments (Continued) 
 
 a. Perjanjian Manufaktur (Lanjutan)   a. Manufacturing Agreements (Continued) 
 
 Pihak Ketiga/ Third Parties (Lanjutan) 

 
PT Promedraharjo 
PT Nulab Pharmaeutical 
PT Infion 
PT Sejahtera Lestari Farma 

  Jenis Perjanjian/ Type of Agreements 
(Continued) 
Toll-in 
Toll-in 
Toll-in 
Toll-out 

 
 Pihak Berelasi/ Related Parties 

PT Kimia Farma Tbk 
PT Indofarma (Persero)Tbk 
PT Lucas Djaja 
PT Marin Liza Farmasi 
 
Jumlah pendapatan terkait dengan aktivitas 
toll manufacturing adalah masing-masing 
sebesar Rp22.853.601 dan Rp23.531.528 
pada 31 Desember 2022 dan 2021. 

  Jenis Perjanjian/ Type of Agreement 
Toll-in, Toll-out 
Toll-in 
Toll-in, Toll-out 
Toll-out 
 

Total revenues related to toll manufacturing 
activities were Rp22,853,601 and 
Rp23,531,528 for period ended as of 
December 31, 2022 and 2021, respectively. 

 
 b. Perjanjian Distribusi  b. Distribution Agreement 
 
  Pada tanggal 20 Januari 1992, 

Perusahaan mengadakan perjanjian 
distribusi dengan PT Rajawali 
Nusindo, pihak berelasi 
(“Distributor”), di mana Perusahaan 
menunjuk PT Rajawali Nusindo pada 
awalnya ditunjuk sebagai distributor 
utama produk Perusahaan. 

   On January 20, 1992, the Company 
entered into a distribution agreement 
with PT Rajawali Nusindo, related 
party (“Distributor”), of which the 
Company initially appointed  
PT Rajawali Nusindo as the sole 
distributor of the Company’s products. 

     
 Perjanjian ini telah diperpanjang 

beberapa kali; terakhir diperpanjang 
dengan Addendum VI Perjanjian 
Distribusi Nomor: 002/S.Pj/LE/I/23 
dan Nomor: 0051/S.Pj/ 
NUS.03.00/I/2023 tertanggal  
13 Januari 2023, yang 
memperpanjang masa berlaku 
kerjasama untuk produk-produk e-
katalog hingga 31 Desember 2023. 

  This agreement was extended several 
times; the latest was extended with 
Addendum VI Distribution Agreement 
Number: 002/S.Pj/LE/I/23 and 
Number: 0051/S.Pj/NUS.03.00/I/2023 
dated January 13th, 2023, which was 
extended for e-catalogue products to 
December 31th, 2023. 
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36. PERJANJIAN, KOMITMEN, DAN 
LIABILITAS KONTIJENSI YANG 
SIGNIFIKAN (Lanjutan) 

 36. SIGNIFICANT AGREEMENTS, 
COMMITMENTS AND CONTIGENCIES 
LIABILITIES (Continued) 
 

 b. Perjanjian Distribusi   b. Distribution Agreement 
       
  Distributor wajib membayar 

Perusahaan sebesar harga yang yang 
telah disepakati dalam perjanjian yang 
berlaku, terhitung sejak produk 
diterima di gudang cabang Distributor. 
Distributor berhak mendapatkan 
margin distribusi yang besarannya 
ditentukan dalam perjanjian. 

   The distributor must pay the 
Company the price as agreed in the 
valid agreement when the product is 
received in the Distributor’s 
warehouse. The Distributor is entitled 
for a distribution margin whose 
amount was agreed in the agreement. 

 
  Apabila Distributor terlambat 

melakukan pembayaran dengan batas 
maksimum keterlambatan selama 45 
(empat puluh lima) hari. Distributor 
akan dikenakan denda sebesar suku 
bunga pinjaman komersial yang 
berlaku dari harga produk yang belum 
dibayar. Apabila keterlambatan telah 
melebihi batas maksimum tersebut, 
Perusahaan berhak menetapkan 
denda di luar bunga pinjaman 
komersial. 

   If the Distributor made late payments 
with a maximum of 45 (forty-five)-day 
late. The Distributor will be imposed a 
penalty as much as applicable 
commercial interest rate of the 
product price which has not been 
paid. If the late period has exceeded 
that maximum limit, the Company has 
the right to impose sanctions outside 
the commercial interests. 

       
  Jumlah pendapatan sampai dengan  

31 Desember 2022 terkait dengan 
perjanjian distribusi ini adalah            
Rp70.801.343 dan 31 Desember 2021 
sebesar Rp245.639.734. Jumlah 
pendapatan bersih dari denda 
keterlambatan pembayaran sampai 
dengan 31 Desember 2022 dan 2021 
adalah Rp1.134.925 dan 
Rp1.862.014. 

   Total revenues up to December 31, 
2022 related to the distribution 
agreement were Rp70,801,343 and 
December 31, 2021 amounted of 
Rp245,639,734. The net revenues 
from penalty receivables in until on 
December 31, 2022 and 2021 were 
Rp1,134,925 and Rp1,862,014. 
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36. 
 
 
 

PERJANJIAN, KOMITMEN, DAN LIABILITAS 
KONTIJENSI YANG SIGNIFIKAN (Lanjutan) 

 36. SIGNIFICANT AGREEMENTS, 
COMMITMENTS AND CONTIGENCIES 
LIABILITIES (Continued) 

 Perjanjian dan Komitmen (Lanjutan)   Agreements and Commitments 
(Continued) 

 
 b. Perjanjian Distribusi (Lanjutan)   b. Distribution Agreement (Continued) 
 
   Pada tanggal 14 Mei 2019, 

Perusahaan telah mengadakan 
perjanjian distribusi dengan Kimia 
Farma Trading & Distribution dengan 
Perjanjian No. 018/S.Pj/LE/V/19 
dengan jangka waktu dimulai per 1 
Juni 2019 yang telah dilakukan 
beberapa kali perubahan, dan terakhir 
diperpanjang dengan Perjanjian 
Distribusi Nomor: 193/S.Pj/LE/ 
XII/2022 dan Nomor:060/00/PERJ- 
KFTD/DIR/12/2022 tertanggal  
30 Desember 2022 untuk jangka 
waktu selama 2 (dua) tahun sampai 
dengan 31 Desember 2024. 

 
Jumlah pendapatan terkait dengan 
perjanjian distribusi ini masing-masing 
pada 31 Desember 2022 dan 2021 
adalah sebesar Rp988.450.462 dan 
Rp702.633.172. 

    On May 14, 2019 the Company has 
entered into a distribution agreement 
with Kimia Farma Trading & 
Distribution under agreement No. 
018/S.Pj/LE/V/19 with a period 
starting from June 1, 2019 which 
been amended several times, the 
latest was extended with Distribution 
Agreement Nomor:193/S.Pj/LE/ 
XII/2022 dan Nomor:060/00/PERJ-
KFTD/DIR/12/2022 dated December 
30th, 2022 for a period of 2 (two) 
years until December 31th, 2024.  

 
 
 

Total revenues related to the 
distribution agreement for the period 
ended December 31, 2022 and 2021 
amounted to Rp988,450,462 and 
Rp702,633,172, respectivley. 

       
   Pada tanggal 01 Agustus 2022, 

Perusahaan telah mengadakan 
perjanjian distribusi dengan 
PT Anugrah Argon Medica dengan 
perjanjian No. 104/S.Pj/LE/VIII/22 
dengan jangka waktu dimulai per 
1 Agustus 2022, untuk jangka waktu 
selama 18 (delapan belas) bulan 
sampai dengan 31 Desember 2023 

    On August 1st, 2022 the Company 
has entered into a distribution 
agreement with PT Anugrah Argon 
Medica under agreement No. 
104/S.Pj/LE/VIII/22 with a period 
starting from August 1th, 2022, for a 
period of 18 (eighteen) years until 
December 31th, 2023. 
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36. 
 
 
 

PERJANJIAN, KOMITMEN, DAN LIABILITAS 
KONTIJENSI YANG SIGNIFIKAN (Lanjutan) 

 36. SIGNIFICANT AGREEMENTS, 
COMMITMENTS AND CONTIGENCIES 
LIABILITIES (Continued) 

 Perjanjian dan Komitmen (Lanjutan)   Agreements and Commitments 
(Continued) 

 
 b. Perjanjian Distribusi (Lanjutan)   b. Distribution Agreement (Continued) 
 
       
  Jumlah pendapatan terkait dengan 

perjanjian distribusi ini masing-masing pada 
31 Desember 2022 dan 2021 adalah 
sebesar Rp17.543.434 dan Nihil. 

   Total revenues related to the distribution 
agreement for the period ended 
December 31, 2022 and 2021 amounted 
to Rp17,543,434 and Nil, respectively. 

       
 c. Perjanjian Pemasaran dan Distribusi    c. Marketing and Distribution 

Agreement  
 

  Pada tanggal 20 November 2019, 
Perusahaan mengadakan Perjanjian 
dengan PT Swayasa Perkasa  
No. 080/S.Pj/LE/XI/19 dan  
No. 033/Kontrak/SP-Phapros/XI/2019 
dengan jangka waktu 5 (lima) tahun untuk 
produk sesuai kesepakatan. 

   On November 20, 2019, the Company has 
entered into distribution agreement with  
PT Swayasa Perkasa  
No. 080/S.Pj/LE/XI/19 and  
No. 033/Kontrak/SP-Phapros/XI/2019 with 
5 (five) years period for agreed product. 

 
  Jumlah pendapatan terkait dengan 

perjanjian distribusi ini masing-masing 
pada 31 Desember 2022 dan 2021 adalah 
sebesar Nihil dan Nihil.  

   Total revenues related to the distribution 
agreement for the period ended December 
31, 2022 and 2021 amounted to Nil and 
Nil, respectively. 

 

 
 d. Perjanjian Kerjasama Pemegang Izin 

Edar 
 
PT B. Braun Medical Indonesia 
 
Pada tanggal 15 Desember 2016, 
Perusahaan mengadakan kerjasama 
pemegang izin edar dengan PT B. Braun 
Medical Indonesia berdasarkan Perjanjian 
Nomor:29/PTBB/LGU/XI/2016, anak 
perusahaan dari B. Braun Melsungen A.G 
(bersama-sama disebut B. Braun). 
 
Perusahaan mendapatkan hak esklusif 
sebagai pemegang Nomor Izin Edar 
dengan mendaftarkan produk-produk 
farmasi B. Braun atas nama Perusahaan. 
Atas kerja sama ini, Perusahaan 
mendapatkan kompensasi sebesar 5% 
dari harga Cost Insurance Freight (CIF) 
produk, pengadaan, pendistribusian dan 
pemasaran dilakukan oleh B. Braun.  

  d. License Holder Agreement 
 
 
PT B. Braun Medical Indonesia 
 
On December 15th, 2016 the Company 
entered into a license-holder cooperation 
with PT B. Braun Medical Indonesia under 
Agreement 
Number:29/PTBB/LGU/XI/2016, a 
subsidiary of B. Braun Melsungen A.G 
(together referred to as B. Braun). 
 

The Company obtained an exclusive right 
as a license holder to register 
pharmaceutical products of B. Braun under 
the Company’s name. From this 
arrangement, the Company receives a 
compensation amounted of 5% of the Cost 
Insurance Freight (CIF) product price, 
procurement, distribution and marketing 
are done by B. Braun. 
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36. 
 
 
 

PERJANJIAN, KOMITMEN, DAN 
LIABILITAS KONTIJENSI YANG 
SIGNIFIKAN (Lanjutan) 

 36. SIGNIFICANT AGREEMENTS, 
COMMITMENTS AND CONTIGENCIES 
LIABILITIES (Continued) 

 Perjanjian dan Komitmen (Lanjutan)   Agreements and Commitments (Continued) 
 
 d. Perjanjian Kerjasama Pemegang Izin 

Edar (Lanjutan) 
  d. License Holder Agreement (Continued) 

       
  Perjanjian ini berlaku selama 1 (satu) 

tahun. Perubahan terakhir pada tanggal 
27 Februari 2023 terkait perubahan jangka 
waktu perjanjian hingga 31 Desember 
2023. 
 
Jumlah pendapatan terkait dengan 
perjanjian kerjasama pemegang izin edar 
ini masing-masing pada 31 Desember 
2022 dan 2021 adalah sebesar 
Rp1.806.910 dan Rp1.748.514. 

   The agreement is valid for 1 (one) year.The 
latest amendment was on February 27th, 
2023 related to changes in the agreement 
period until December 31th, 2023. 
 
 
Total revenues related to the license holder 
agreement for the period ended December 
31, 2022 and 2021 amounted to 
Rp1,806,910 and Ro1,748,515, 
respectively. 

 
  PT BCHT Bioteknologi Indonesia 

(BCHT) 
 
Pada tanggal 26 Februari 2018 
Perusahaan mengadakan kerjasama 
pemegang izin edar dengan PT BCHT 
Bioteknologi Indonesia (BCHT) 
berdasarkan Perjanjian No. 
003/S.Pj/LE/II/18 dan No. 
001/SPA/II/2018, dimana Perusahaan 
mendapatkan fee sebesar 7,5% sebagai 
kompensasi penunjukan selaku 
Registrator. 
 
Jumlah pendapatan terkait dengan 
perjanjian kerjasama pemegang izin edar 
ini masing-masing pada 31 Desember 
2022 dan 2021 adalah sebesar Nihil dan 
Rp20.000. 

   PT BCHT Bioteknologi Indonesia 
(BCHT) 
 
On February 26, 2018, the Company 
entered into a license-holder agreement 
with PT BCHT Bioteknologi Indonesia 
(BCHT) under Agreement No. 
003/S.Pj/LE/II/18 and No. 001/SPA/II/2018. 
From this arrangement, the Company 
receives a fee of 7.5% as compensation for 
appointment as Registrator. 
 
 
 
Total revenues related to the license holder 
agreement for the period ended December 
31, 2022 and 2021 amounted to Nil and 
Ro20,000, respectively. 
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36. 
 
 
 

PERJANJIAN, KOMITMEN, DAN 
LIABILITAS KONTIJENSI YANG 
SIGNIFIKAN (Lanjutan) 

 36. SIGNIFICANT AGREEMENTS, 
COMMITMENTS AND CONTIGENCIES 
LIABILITIES (Continued) 

 Perjanjian dan Komitmen (Lanjutan)   Agreements and Commitments (Continued) 
 
 d. Perjanjian Kerjasama Pemegang Izin 

Edar (Lanjutan) 
  d. License Holder Agreement (Continued) 

 
  PT Usaha Sarana Medika 

 
Pada tanggal 12 Januari 2015 
Perusahaan mengadakan kerjasama 
pemegang izin edar dengan PT Usaha 
Sarana Medika (Usamed) berdasarkan 
Perjanjian No.001/S.Pj/LE/I/15 dimana 
Perusahaan mendapatkan fee sebesar 
2,5% sebagai kompensasi penunjukan 
selaku Registrator. 
 
Jumlah pendapatan terkait dengan 
perjanjian kerjasama pemegang izin edar 
ini masing-masing pada 31 Desember 
2022 dan 2021 adalah sebesar Rp87.137 
dan Rp274.597. 

   PT Usaha Sarana Medika 
 
On January 12th, 2015, the Company 
entered into a license-holder agreement 
with PT Usaha Sarana Medika (Usamed) 
under Agreement No.001/S.Pj/LE/I/15. 
From this agreement, the Company 
receives a fee of 2.5% as compensation for 
appointment as Registrator. 
 
 
Total revenues related to the license holder 
agreement for the period ended December 
31, 2022 and 2021 amounted to Rp87,137 
and Ro274,597, respectively. 

 
 e. Perjanjian Kerjasama Penyaluran Obat 

 
 
Berdasarkan Surat Pelimpahan 
Wewenang No 2046/PBPDGI/IV/2019 
pada 2 April 2019 dan Memorandum of 
Understanding (MoU) No. SKEP/699/ 
PBPDGI/IX/2019 tanggal 29 Agustus 2019 
antara Perusahaan dan Persatuan Dokter 
Gigi Indonesia (PDGI), Persatuan Dokter 
Gigi Indonesia melimpahkan wewenang 
kepada Perusahaan untuk mengadakan 
dan menyalurkan obat Lidocaina Con 
Adrenalina Carpule. Perjanjian kerjasama 
ini bersifat nirlaba. Perjanjian ini berlaku 
sejak MoU ditandatangani dan berakhir 
setelah kewajiban Perusahaan dipenuhi. 

  e. Drug Distribution Cooperation 
Agreement 
 
Based on Authorization Letter  
No 2046/PBPDGI/IV/2019 on April 2, 2019 
and Memorandum of Understanding (MoU) 
No. SKEP/699//PBPDGI/IX/2019 date 
Agustus 29, 2019, between the Company 
and the Indonesian Dentist Association 
delegates authority to the Company to 
procure and distribute the Lidocaina Con 
Adrenalina Carpule drug. This cooperation 
agreement is non-profit. This agreement is 
valid since the MoU is signed and ends 
after the Company's obligations are 
fulfilled. 
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37. INFORMASI TAMBAHAN ARUS KAS  37. ADDITIONAL INFORMATION OF CASH 
FLOW 

 
 a. Transaksi Non-Kas  a. Non-Cash Transaction 
      

2022 2021

Penambahan Aset Tetap yang Addition of Fixed Assets
Berasal dari Utang 2.189.353 2.944.752 Resulted from Finance Lease Payables

Penambahan Aset Hak Guna yang Addition of Right of Use Assets
Berasal dari Utang 8.016.221 3.540.244 Resulted from Lease Payables

 

 

 b. Rekonsiliasi Liabilitas yang Timbul dari 
Aktivitas Pendanaan 

 b. Reconciliation of Liabilities Arising 
from Financing Activity 

 
Penambahan/ Pembayaran/ Pergerakan Valuta Deklarasi 

Addition of Fixed Assets 2021 Additional Payment Asing/ Dividen/ 2022
Foreign Exchange Dividend

Addition of Fixed Assets Movement Declared
Utang Bank Jangka Short-Term 
   Pendek 604.985.219 1.501.508.605 (1.502.139.151) -- -- 604.354.673 Bank Loans
Utang Bank Jangka Long-Term 

Panjang 253.304.836 -- (106.944.042) -- -- 146.360.794 Bank Loans
Utang Dividen 9.650.240 -- (9.827.057) -- 6.644.400 6.467.583 Dividend Payable
Jumlah Liabilitas Total Libilities 

dari Aktivitas from Financing 
Pendanaan 867.940.295 1.501.508.605 (1.618.910.250) -- 6.644.400 757.183.050 Activities

Penambahan/ Pembayaran/ Pergerakan Valuta Deklarasi 
2020 Additional Payment Asing/ Dividen/ 2021

Foreign Exchange Dividend
Movement Declared

Utang Bank Jangka Short-Term 
   Pendek 899.678.025 1.435.307.194 (1.730.000.000) -- -- 604.985.219 Bank Loans
Utang Bank Jangka Long-Term 
Panjang -- 253.304.836 -- -- -- 253.304.836 Bank Loans

Utang Dividen 9.764.282 -- (19.509.192) -- 19.395.150 9.650.240 Dividend Payable
Jumlah Liabilitas Total Libilities

dari Aktivitas from Financing 
Pendanaan 909.442.307        1.688.612.030     (1.749.509.192) -- 19.395.150 867.940.295 Activities

Arus Kas/ Cash Flow Perubahan Nonkas/Non-cash Changes

Arus Kas/ Cash Flow Perubahan Nonkas/Non-cash Changes
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38. KETIDAKPASTIAN KONDISI EKONOMI  38. ECONOMIC ENVIRONMENT UNCERTAINTY 
     
 Panitia anggaran DPR RI dan pemerintah 

sepakat menetapkan target pertumbuhan 
ekonomi 2023 sebesar 5,3% seperti yang 
diusulkan oleh Presiden Republik Indonesia. 
Inflasi diproyeksikan akan meningkat secara 
signifikan pada tahun 2022 dan akan tetap 
tinggi pada tahun 2023. Inflasi yang rata-rata 
mencapai 1,6% tahun lalu, diperkirakan akan 
meningkat menjadi 4,6% pada tahun 2022 
karena kenaikan harga komoditas 
dankenaikan harga bahan bakar baru-baru ini. 
Diproyeksikan menjadi hampir 6,0% hingga 
Juni 2023 dan turun ke bawah 4,0% pada akhir 
2023. 

  Indonesia's parliamentary budget committee 
and the government agreed to set a 2023 
economic growth target of 5.3% as proposed 
by President of Republic of Indonesiapada 
bula. Inflation is projected to increase 
significantly in 2022 and to remain elevated in 
2023. Inflation, which averaged 1.6% last year, 
is forecast to rise to 4.6% in 2022 due to of 
higher commodity prices and the recent fuel 
price increases. It is projected to be almost 
6.0% through June 2023 and to ease to below 
4.0% by end 2023. 

 
 Perekonomian Indonesia mengatasi ancaman 

terhadap pertumbuhan dengan baik. Namun, 
harga komoditas yang tinggi juga memicu 
inflasi. Untuk tahun 2023, risikonya menurun 
karena pertumbuhan global yang lebih lambat, 
volatilitas keuangan global, kebijakan ekonomi 
makro yang lebih ketat di Indonesia, dan 
berlanjutnya kejutan dari invasi Rusia ke 
Ukraina. 

  The Indonesian economy is coping well with 
threats to growth. However, high commodity 
prices have also spurred inflation. For 2023, the 
risks are on the downside due to slower global 
growth, global financial volatility, tighter 
macroeconomic policy in Indonesia, and 
continuing shocks from the Russian invasion of 
Ukraine. 

 
 Panitia dan pemerintah juga menyepakati 

pengeluaran 2023 sebesar 3.061,2 triliun 
rupiah ($205,31 miliar), sedikit lebih tinggi dari 
anggaran yang diusulkan. Permintaan 
konsumen yang kuat mampu mengimbangi 
pengeluaran pemerintah yang lebih rendah. 
Namun permintaan ekspor komoditas 
Indonesia juga sehat, mendukung 
pertumbuhan dan menghasilkan pendapatan 
fiskal. 

  The committee and the government also 
agreed on 2023 spending of 3,061.2 trillion 
rupiah ($205.31 billion), slightly higher than the 
proposed budget. Robust consumer demand 
has more than offset lower government 
spending. But demand for Indonesia’s 
commodity exports has also been healthy, 
supporting growth and generating a fiscal 
revenue windfall. 
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39. STANDAR AKUNTANSI BARU  39. NEW ACCOUNTING STANDARDS 
     
 Dewan Standar Akuntansi Keuangan Ikatan 

Akuntan Indonesia (DSAK-IAI) telah 
menerbitkan beberapa Pernyataan Standar 
Akuntansi Keuangan (PSAK) dan Interpretasi 
Standar Akuntansi Keuangan (ISAK) baru. 
Standar akuntansi tersebut akan berlaku efektif 
atau diterapkan pada laporan keuangan 
Perusahaan yang dimulai pada atau setelah  
1 Januari 2023: 

  The Indonesian Financial Accounting 
Standards Board (FASB-IAI) has issued new 
or amendment to the following Indonesian 
Financial Accounting Standards (“SFAS”) and 
its Interpretation to Financial Accounting 
Standards (“IFAS”). The accounting standards 
will be effective or applicable on the 
Company’s financial statements for the period 
beginning on or after January 1, 2023: 

 
 − Amendemen PSAK 1 - Penyajian laporan 

keuangan: Pengungkapan Kebijakan 
Akuntansi dan Klasifikasi liabilitas sebagai 
lancar dan tidak lancar; 

  − Amendment to SFAS 1 - Presentation of 
financial statements: Disclosure of 
Accounting Policies and Classification of 
liabilities as current and non-current; 

 − Amendemen PSAK 16 - Aset tetap: 
tentang hasil sebelum penggunaan yang 
dimaksudkan; 

  − Amendment to SFAS 16 - Fixed assets 
regarding proceeds before intended use; 

 − Amendemen PSAK 46 - Pajak penghasilan 
tentang Pajak tangguhan terkait aset dan 
liabilitas yang timbul dari transaksi tunggal; 

  − Amendment to SFAS 46 - Income tax 
regarding Deferred tax related to assets 
and liabilities arising from a single 
transaction; 

 − Amendemen PSAK 25 – Kebijakan 
Akuntansi, Perubahan Estimasi Akuntansi 
dan Kesalahan: Definisi Estimasi 
Akuntansi. 

  − Amendment to SFAS 25 – Accounting, 
Policies, Changes in Accounting 
Estimates and Errors: Definition of 
Accounting Estimates. 

 
 Sampai dengan tanggal otorisasi laporan 

keuangan konsolidasian ini, manajemen Grup 
masih mengevaluasi dampak potensial 
terhadap standar dan interpretasi akuntansi 
yang baru dan direvisi ini terhadap laporan 
keuangan konsolidasiannya. 

  As of authorization date of these consolidated 
financial statements, the Group’s management 
is still evaluating the potential impact on these 
new and revised accounting standards and 
interpretations on its consolidated financial 
statements. 

 
40. TANGGUNG JAWAB MANAJEMEN ATAS 

LAPORAN KEUANGAN KONSOLIDASIAN 
 

 40. MANAGEMENT RESPONBILITY ON 
CONSOLIDATED FINANCIAL STATEMENTS 
 

 Manajemen Grup bertanggung jawab atas 
penyusunan laporan keuangan konsolidasian 
yang diotorisasi untuk diterbitkan pada tanggal 
7 Maret 2022. 

  The Group's management is responsible for the 
preparation of the consolidated financial 
statements which were authorized for issue on 
the date March 7, 2022. 
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